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arylhurst Gollege, as
reflected in these pages, is
a dynamic and vital

institution. We welcome your penusal
of the wide variety of offenings, and
descriptions of the outstanding
faculty assembled to teach our
serious, energetic students.

lf this catalog makes you think
about the ioys of learning and gives
you a longing to netunn to college,
why not give us a call. At Marylhunst,
such dreams become neality.

Sincerely,

Nancy Wilgenbusch, Ph.D.
President



A RIGH HERITAGE

!j.: ffi arylhurst Gollege was founded in 1893 by the Sisrens of the Hoty
+$ 

,*-ry il] Names as the finst liberal arts college for women in the Northwest.
nd '[s *'] Building on a long tnadition of excellence in education, Marylhurst

has now become recognized as the Northwest's leading coltege fon iifelong
learners - both men and uuomen.

Beorganized in 1974, the college took a first bold step in pioneering educa-
tional pnograms for adults. Marylhurst now serues a diverse studentbody -not iust last year's high school seniors, but business executives, artists and
musicians, and people actively involved in the world around them. A wide vari-
ety of learning options now available enables students to study, reseanch and
reflect on the important issues facing an incneasingly technological world.

As an accredited coeducational libenal arts college, Marylhurst offers both
degree and non-degree pnognams, designed to meet the leanning needs of stu-
dents motivated toward personal and professional excellence. Flexibility in
scheduling and delivery of academic services makes a college education avail-
able to working adults and distance learners as well as day-time students.

Marylhurst provides a different way to learn in an environment in which edu-
cation is more than iust textbook theory. Marylhunst assumes that its ma-
ture student body bnings a great deal of expeniential knowledge and expertise
to the classroom. As a result, an effont is made to empower students to
extrapolate and generalize from thein existing knowledge toward more general
and abstract levels, while also increasing professional specificity and pnofi-
ciency. Because of Marylhunst's emphasis on pneviously acquired knowledge
and the use of practitioner faculty, theory is combined with practical nealistlc
approaches to everyday concerns. Students and faculty learn with and from
each other on a wooded campus minutes fnom downtown Pontland.

Marylhurst Gollege offers prognams leading to a Bachelon of Arts Degree
with majons in Ant, Gommunication, Gnafts, Humanities, Human Studies, ln-
terdisciplinary Studies, Music, Pastoral Ministries, science-Mathematics,
and soeial science. Also offered are a Bachelor of Fine Ants degree in Art, a
Bachelor of Music degree and a Bachelor of science degree in Management.
At the graduate level, a Master of science degnee in Management and a Mas-
ter of Arts degree in Art Therapy ane offered.





Classes begin
Thanksgiving Holiday
Classes end
Commencement
Winter
Classes begin
President's Day
Holiday
Classes end
Spring
Classes begin
Good Friday
Memorial Day
Classes end
Summer
Classes begin
Classes end

Sept. 21
Nov. 26-27
Dec.4
Dec. 11

Jan.11

Feb. 15
March 18

March 28
April 1

May 3O
June 3

June 20
July 7 (six weeks)
Aug. 12 (eight weeks)
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Fall

Women and the American Association of Adult
and Contimring Education, and is approved by
the Oregon Educational Coordinating
Commission.

Charten and Gouernance
Marylhurst College for Lifelong Learning

was established by the Oregon Province ofthe
Sisters of the Holy Names (the Congregation)
to more fully "cooperate in the Church's
mission of education. This rnission aims at the
full development of the human person . ."
Marylhurst College for Lifelong Learning is
incorporated as Marylhurst Education Center,
College for Lifelong Learning, by the State of
Oregon. Certain properties have been deeded
to it by the Congregation, and its governance
has been entrusted to a Board of Trustees.
Degree granting authority was bestowed on
the Congregation by the State of Oregon in
1893.

Support Onganizations
Marylhurst is fortunate in having many

active volunteer leaders. These include the
Women's Development Committee, the Alumni
Executive Board, the Alumni Association, The
Marylhurst Symphony Guild, the Art
Advisory Board, the Art Gym Committee, the
Liturgical Arts Resource Center (LARC), the
Marylhurst Circle, the 1893 Society, the
Tower Society, and the Fountain Society.

Mission
Marylhurst College is a private institution

of higher learning open to men and women of
any race or religion. It is dedicated to making
innovative post secondary education
accessible to self-directed students of any age.
Marylhurst offers course work leading to
bachelor's and master's degrees, and to other
goals such as career transition, professional
development and personal enrichment.

Animated by its Catholic and liberal arts
heritage, Marylhurst emphasizes the
uniqueness and dignity of each person, and is
committed to the examination of values, as
well as to quality academic and professional
training. Marylhurst College seeks to aid
students in advancing their goals for
responsible participation in a rapidly
changing world by pursuing, and
encouraging its students to pursue, the ideals
of competence, Ieadership and service.

Affiliations
Marylhurst is accredited by the Northwest

Association of Schools and Colleges and is a
full member of the National Association of
Schools of Music, the National Association of
Independent Colleges and Universities, the
Oregon Independent Colleges Association, the
Council of Independent Colleges, the Council
for AdvaJrcement of Experiential Learning,
the Council for the Advancement and Support
of Education, the America,n Association of
Collegiate Registrars and Admissions Officers,
the American Association of University
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ADMISSION PROGEDURES
FOP UNDERGRADUATE DEGREE
STUDENTS

Applications for admission are accepted
continuously throughout the year. Each
applicant is considered individually.
Admission is granted to applicants who will,
in the judgement of the faculty, benefit from
the course of studies offered and contribute to
the college community.

An applicant for undergraduate admission
is responsible for submitting - to the
Registrar, Marylhurst College, Marylhurst,
Oregon 97036 - the following:
1. A Completed Admission Form and Fee,

These forms are available in the Registrar's
Office. The non-refundable admissions fee
must accompany the form. The student,
upon successfully completing the
admission's process, will be considered
admitted for the term in which the form
and fee are submitted.

2. Officlal Tbanscript(s). Any student
applying for admission to Marylhurst who
has attended other colleges, is required to
submit official tra"nscripts of courses
taken at those institutions. Students are
responsible for requesting that their
former schools of attendance forward
official transcripts directly to the
Registrar's Office. Transcripts submitted
in support of an application must be
officia.l and must be sent directly to the
Registrar's Office by the issuing
institutions.

Upon admission of a transfer student, aII
credits earned or attempted, and all grades
received in college-Ievel courses at accredited
institutions, are evaluated, and Marylhurst
curriculum equivalencies are designated by
the Registrar. The applicability of these
credits to the student's major is determined by
the student's major department.

Applicants who have no previous college
credit should submit verification of
completion of high school education, GED or
equivalent.

When the admission process is complete, an
academic adviser is assigned to assist the
student with a prograrn of study.
Advising

Upon completion of the admissions process,
academic advisers are assigned to counsel
students on an ongoing basis in matters
related to academic programs a,nd career
preparation. Students should consult their

advisers quarterly. Any change in adviser
requires notification of the department and
the Registrar's Office.
ADMISSION PROCEDURES FOB
GBADUATE DEGREE STUDENTS

Individuals applying for admission to
graduate programs at Marylhurst College
must hold a baccalaureate degree from an
accredited institution and obtain official
transcripts of undergraduate coursework
from all institutions where credit has been
earned.

In addition to the above general
requirements, the prospective candidate must
meet aII departmental requirements. These
typically include a composite evaluation of the
individual's undergraduate grade-point
average, standardized test scores, written
essays, and other evidence of one's ability and
motivation to successfully complete a
graduate prograrn. The decision to admit a
student into a particular master's program is
made by the relevant department.

Departments have the right to accept
students conditionally if, in the judgement of
the faculty, there is sufficient evidence of
ability, but prerequisite coursework at the
undergraduate level is lacking. After
satisfying specific additional requirements,
and upon departmental recommendations,
persons admitted conditionally may become
regular degree students.

Prior to confirming departmental action on
a student's application, the following
materials must have been received by the
Registrar's Office:
. A completed application for Admission to

Graduate Program;
. A non-refundable application fee of $35;

(checks made payable to Marylhurst
CoIIege);

. One official transcript of baccalaureate
degree and/or all previous college or
universitv work.
The admission application and non-

refundable application fee are valid for one
academic year. The student, upon successfully
completing the admission's process, will be
considered admitted for the term in which the
form and fee are submitted. If the student
does not validate admission by registering for
classes within one academic year, the student
must reapply. Official transcripts wiII be held
for two vears.
Time Liiritation

All coursework for the master's degree
must be completed within seven years.



ADMISSION OF NON.DEGREE
STUDENTS

Some students may already have a degree
or may not presently wish to pursue a
ba,chelor's degree. Ttrese persons are
designated as non-degree students. They are
welcome to register for as many courses as
they wish; no formal admissions process is
involved, although some prerequisites may
apply. These students may register directly
for the course or courses desired. (See the
sections on Registration Procedures and
Process.) At a later time, should they decide to
become degree students, they wiII need to
apply formally for degree admission.
Admission of lnternational Students

Foreigrr applicants are considered for
admission as degree students if they meet the
following requirements:
1. Appropriate academic background, which

must include an earned grade-point
average of 3.o in two years of college, or
the equivalent, prior to entry at
Maryltrurst;

2. Proficiency in speaking and writing
English, wtrich must include a minimum
score of 55O on the Test of English as a
Foreign Language (TOEFL) and passing
performance on a written composition test;
or equivalent;

3. Documentation of adequate funding to
complete a fuII course of study at
Marylhurst;

4. Submission of official (notarized) copies of
previous college and/or high school
documents as well as official (notarized)
translations of the original documents.

5. Completed admissions forms and fee.

Policies Governing Transfer of Gnedit
Marylhurst students may receive credit for

a variety of past learning experiences.
Advanced standing toward a degree may be
obtained through official transcripts from
other accredited colleges and universities,
military service schools, credit by
examination and non-collegiate sponsored
learning approved by the American Council
on Education (ACE).

Military Service Schools
Credit may be granted for formal military

service schools wl.ich have been evaluated by
the Office of Educational Credit of the
American Council on Education and which
are found in The Guide to the Evaluation of
Educational Experiences in the Armed

Services. Those with credit from military
service schools should contact the Registrar/s
Office.
Non-Gollegiate Sponsoned Learning

Marylhurst follows the recommendations
published by the American Council on
Education in the Nationa"l Guide to
Educational Credit for Training Programs in
awarding credit for non-collegiate
instruction.

In addition to these sources of college
credit, Marylhurst has approved other college-
Ievel learning sponsored by business,
industry, professional prog:rarns, as well as
certain vocational-technical courses of Oregon
community colleges.

A listing of the "Programs and Courses
Accepted for Transfer" is available at the
Registrar's Office. Other types of non-
collegiate learning not listed in the National
Guide may be included in the Prior Learning
Experience Program for eva"luation at
Marylhurst.
Standands of Academic Progress

All students at Marylhurst must maintain
certain standards of satisfactory academic
progress. These standards wiII assist the
student io accomplishing academic goals by:
. Alerting the student and the college of

academic difficulties or deficiencies in
satisfactory academic progress.

. Providing the opportunity for the college to
be of greater assistance to the student in
setting and achieving academic goals.

. Assisting the student in utilizing the
facilities and personnel of the college.

. Creating an atmosphere in which the
student may become successful in pursuit of
an education.
Academic progress is measured in three

ways: grade point average, ttre number of
credits completed each quarter/term and the
Iength of time within which the educational
objective or degree is expected to be cornpleted.

G.P.A.: Students must maintain a
cumulative 2.O grade point average.

Credlt Completlon (Ideasured on a per
term basis):
Full-time undergraduate students are
required to complete a minimum of 12 credits
per term. F\rll-time graduate students are
required to complete a minimum of 6 credits
per term.

Three-quarter time undergraduate students
are reguired to complete a minimum of I
credits per term.

STUDENT SERVICES
REGISTRATION
FINANCIAL AID
and Genenal lnformation
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Half-time undergraduate students are
required to compl.ete a minimum of 6 credits
per term.

Half-time graduate students are required to
complete a minimum of 3 credits per term.

Less than half-time students are required to
complete aII credits each term.

Completing Educatlonal ObjectivelDegree
in a Timely Manner:

A maximum of 5 years attendance for all
students enrolled full-time continuously is
allowed for completion. Any student enrolled
less than full-time may be enrolled for a
maximrrm of 7 years.

Failure to Maintain Academic Progresa:
Students who fail to meet the requirements

of Academic Progress will be granted
probationary status for one term. Failure to
meet the standards at the end of the
probationary term will result in the student's
Iosing the right to enroll.

Right To Appeal Academlc Progresa
Sta,nda,rds:

Students denied enrollment may appeal, in
writing, for consideration of extenuating
circumstances. The appeal must be received
within 15 days of the date of notification.
Those students receiving financial assistance
wiII file their appeal with the Registrar. The
reason(s) for failure to meet the Academic
Progress Standards should be carefully and
fully explained. Appeals are subject to the
review and approval of the Dean of Students.
Reinstatement of enrollment rights may be
granted to students who have interrupted
their studies for one or more terms due to
Academic Progress failure. A written appeal
must be submitted to the Dean of Students.
This type of appeal is subject to the review and
approval of the Vice President for Academic
Affairs.
REGISTRATION PROCEDURES

Arrangements for registration, changes in
registration and applications for admission/
graduation are made at the Registrar's Office
in Room 722 of the Administration Building.

Registration instructions and dates are
published each term in the quarterly class
schedule which is available upon request.

In Person: Go to the Registrar's Office,
Room 122 of the Administration Building,
Monday through Friday, 8:3O a.m. to
6:30 p.m.

By Telephone: (1) CaII the Registrar's
Office, 636-a141 or 224-5828, ext. 319. (2)
Have available your Social Security Number,

course(s) you wish to take and your VISA or
MASTERCARD number.

By Mall: Send check, money order or
credit card charge number and expiration
date with the registration form in current
schedule. MaiI these to the Registrar's Office,
Marylhurst College, Marylhurst, Oregon
97036.

Late Registnation
Registration procedures must be completed

prior to attending class. Consent from the
instructor and the academic department is
required to register for a class after the first
class meeting. Some classes have limited
enrollment, and therefore advance
registration is encouraged.

Ghange in Begistration
ALL CHANGES IN REGISTRATION MUST

BE PROCESSED THROUGH THE
REGISTRAR'S OFFICE. If a student finds it
necessary to withdraw from the College or
from certain classes, the Registrar's Office
must receive a written request or a Change in
Registration Form must be signed. All
changes in registration wiII be processed as of
the date and time the Registrar's Office
receives official notification. The following
policies will determine the amount of tuition
that will be refunded.
. looo/o refund, less $6 processing fee, if

official withdrawal is prior to the beginning
of class, workshop or event as scheduled.

. 75% refund, less $6 processing fee, if official
. withdrawal is prior to 25o/o or less time
having elapsed for the class, workshop or
event as scheduled.

. 50% refund, Less $6 processing fee, if official
withdrawal is aftev 21o/obu.t prior to 50% or
Iess time having elapsed for the class,
workshop or event as sctreduled.

. 25% refund, Iess $6 processing fee, if official
withdrawal is after 5Oolo but prior to 75o/o or
Iess time having elapsed for the class,
workshop or event as scheduled.

. No refund, plus $6 processing fee, if official
withdrawal is after 75o/o of the time having
elapsed for the class, workshop or event as
scheduled.
Complete withdrawal or dropping

coursework does not cancel a student's
financial obligation or pay a student loan or
cancel the balance of a deferred note due.
Refund amounts wiII be applied, first, to any
outstanding obligations due to the College;
next as credit to any applicable Financial Aid



programs registered by the College; and,
lastly, as direct reimbursement to the student.
If withdrawal is due to unusual
circumstances, a student may petition the
Registrar's Office in writing for an
adjustment to the stated policy on refirlds.

Students receiving Veterans benefits must
also notify the Veterans clerk of intentions to
withdraw. Failure to do so may result in
overpayments which wiII need to be returned
to the Veterans Administration. Students
receiving financial aid must also notify the
Financial Aid Office of their intentions to
withdraw. Students are advised to consult
with an adviser prior to withdrawal.
Grade Peponts

Grade reports are usually mailed within
three weeks after the close of each term.
Grades are not reported throug'h telephone
requests.
Transcripts

A request for a transcript of aJI credits
received at Marylhurst must be made in
writing to the Registrar's Office. Request
must include the following:
. full name under which registered at

Marylhurst
. Social Security Number
. present address
. dates attended Marylhurst
. where transcript copy(ies) is/are to be sent
. fee pa;rment to Marylhurst College enclosed.

Transcript requests will be honored within
five working days, when the above
information and payment have been received.

Tuition and Fees
(Effectlve FaU Term 1987)
Admissions Fee

Undergraduate degree students . . . . . $60
Graduate degree students 35

GraduationFee... 70
Tuition, all regular classes

percredithour ....125
T\rition, semester class only

g-creditMS inManagement . . . . . . I,17O
T\rition, independent/directed studies,

percredit-hour .......155
Ttrition, special class, non-credit

or co-op . (Varies with department)
Student Service Fee - Charged once per term

to students requesting academic
credit . 10

Music Lessons, private, per quarter
60 minutes weekly (2 crs.)
60 minutes weekly (1 cr.)

250
2t5

SOminutesweekly ...13O
Group lessons (4 students per class)

perstudent .......155
45 minutes weekly (non-credit students

overage64)... ...18O
Preparatory Music Lessons, (for lO-week
term)

Private Lessons:
Gominutesweekly ....... 18o
45 minutes weekly (age 6 and older) . 155
3O minutes weekly

(ageSandyounger) ....13O
Suzuki Violin and Piano:

6ominutesweekly ....... 18O
4sminutesweekly ....... 155
3ominutesweekly ....... 13o
Group, pre-school

(agebandyoulger) .... 1O5
Prior Learning Experience Program

LAC 1oO Learning Assessment for
Academic Planning Workshop

T\rition, fees & materials (1 cr.) . . . . 135
T\rition, fees & materials (non-cr.) . . 1Oo

CM 31O PLE Workshop
Ttrition&fees(3crs.) . . . . . 495

CM 311, 312, 313, PT,rl Portfolio
Development Studies

Thition&fees(l cr. each) . . . . . . . . 235
CM O3O PT rl Portfolio Development

Studies/Re-entry (permission
required-non-cr.,) ...... 21O

Evaluation Fee (per credit-hour) 25
Registration Processing Fee

(Add,drop,etc.).. ....6
Transcript of Grades

(first copy) .6
.2(additional copy, same time) .

Library Card
Faculty, staff & current

students ....Nocharge
General Fublic:

Individualperyear ....... 12
Family per year 24

CLEP Test Fee . . 35
Computer Lab Fees

Class using center entire term:
(l-cr.class) ....... 15
(2-cr.class) ....... 20
(3-cr.class) ....... 25

Class using center less than term:
(1-cr.class) ........ a
(2-cr.class) ....... 10
(3-cr.class) ....... 13

Student (non-class) Iab use:
(rerhour,withouttutor). .. . . . . . . . 3
@er hour, with tutor) 10

Faculty & Staff computer use . No charg:e
11
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Tuition Payment
Marylhurst accepts various forms of

paJrment, ilcluding major credit cards and
employer authorizations to biII. Registration
is completed when payments are finalized.
The institution reserves the right to change
its charges and policies at any time, and will
endeavot to notify students if such ctranges
are necessary.

Tdtion is set by the Marylhurst Board of
Trustees and may be changed at any time.
Current tuition is published in the Schedule of
Courses for each term.
ACADEMIC POLICIES
COUBSE NUMBERING SYSTEM:
OO1-O99 NON-CREDIT

These courses carry no credit, do not count
toward graduation and cannot be changed to
a graded credit course.
10()-299 LOWER DrvrsroN

fhese courses are given for learning
involving development of basic principles and
abi-Iities at the introductory level.
AOO-499 ITPPER DIVISION

These courses are g"iven for learning which
ilvolves specialization of a theoretical and
anal5rtical nature beyond the introductory
Ievel and normally require prior study in the
atea.
4oo(g)-4ee(g) UNDERGRADUATE/
GRADUATE

Courses which may be taken for either
uldergraduate or graduate credit. Graduate
credit option is available to students who have
the prerequisites where required and are
prepared to do graduate Ievel coursework.
Arrangements for graduate credit must be
made with the instructor prior to registration.
5OO.599 I'IFTH YEAR OR GRADUATE

Courses intended for and restricted to
students enrolled in Graduate Degree and
Certificate Programs.
195, 295, 895, 495(9), 595
INDEPENDENT STUDY

A plan involving research, library, field or
agency experience. Independent study
courses are ilritiated and designed by students
in cooperation with a MaryIhurst instructor.
Application for independent study must be
completed. Guideliles are available in
Registrar's Office. Non-standard tuition.
29,4, S9.4, 49,4(sr, 594 INTERNSHIP

A course which provides an opportunity to
complement formal learning with field
experience in an approved professional
settjng. Requires approval of department

chairperson or faculty internship sponsor.
An internship agreement must be completed.
Guidelines available in Registrar's Office.
499(9), 599 PnACTICttM

A course designed to a.llow students an
opportunity to apply theoretical classroom
study with work experience in solving actual
problems. Involves identification and
defilition of problem, research and design,
and eval.uation. Guidelines and application
available iII academic departments.
4E7(S), 488(s), 48eG) SEMINA.R
Ig7, 297, 8S7, 497 PIIIOR LEARNING
EXPERIENCE

College-Ievel prior learning experience that
has been described, assessed, documented and
accepted by the Marylhurst Prior Learning
Experience Review Committee.
365, 465 CORRESPONDENCE STIIDY
186, 2a6, 346, 486(9) TRAVEL STttDY

Courses arranged by departments for study
that ilvolves travel.
496 THESISPROPOSAL

Undergraduate
697,49.8 THESIS

Undergraduate
5a4, 5A5, 5a6, 587 THESIS

Graduate
Student Glassif ications
Freshrnan: One who has accumulated iess
than 45 credits.
Sophonore: One who has accumuLated 45 or
more credits but not more ttran 89 credits.
Junior: One who has accumulated 9O or
more credits but not more than 134 credits.
Senior: One who has accumufated 135 or
more credits but has not yet been awarded the
baccalaureate degree.
Matriculeted Student: One who has
completed the admissions process for a
degree, and has been accepted into a
departmental major.
Non-degree Student: One who is not
currently pursuing a degree at the college.
Adnrtted Student: One who has completed
the admissions process, but has not yet
fulfilled departmental requirements for
acceptance.
Post Baccalaureate Student: One who has
completed a bacca,laureate degree.

Graduate Student: One who has completed a
baccalaureate degree, adrnissions to a Master's
Program and enrolled ilr graduate
coursework.
FuU-time Student: One registered for at
Ieast 12 undergraduate hours per term, or 6t2



graduatg hours.
T'Irree-quarter tlme Student: One registered
for 9 to 11 quarter hours per term.
Half-tlme Student: One registered for 6 to 8
undergraduate quarter hours per term, or 3
graduate hours.
Part-tirne Student: One registered for 1 to 5
quarter trours per term.
Gnading System

Grades, grade points for each credit hour
and evaluatlons are designated as follows:
A(4) indicates consistently outstanding
achievernent. It demands initiative, originality
and a thorough mastery of subject matter.
B(8) indicates better than average
achievement. The student completes assigned
work with originality and demonstrates a
thorough understanding of subject matter.
C(2) indicates satisfactory achievement. AII
work has been adequately completed and a
basic understanding of the subject matter has
been achieved.
D(r) indicates that the student has acquired
the essentials of the course but performance is
less than satisfactory at the college level.
F(O) indicates that the student has not
acquired the minimum essentials of the
course and work is below college level.
P-llP (Pass-NoPass) Students receive credit
for Pass grades but the grade is not computed
in the grade point average. Alrangements for
the P-NP grade option are made with the
instructor prior to the start of class. A grade
of P indicates a C level of achievement or
better.
Y(o) indicates that the student enrolled but
did not attend class.
NC (non-credlt) Students who elect to take a
course for noncredit are not required to do
assigned work and receive no credit or grade.
AU (Audtt) indicates that a student is
registered and attends a class for audit
purposes only. Students are not required to
do assigned work and they receive no credit
or grade. An AU is recorded on the student's
academic record for having successfully
audited a class.
W indicates official withdrawal.
INC Incomplete
Inaomplete Grade

An incomplete is g'ranted when the quality
of work is satisfactory but the course has not
been completed for reasons acceptable to the
instructor. To receive credit, the incomplete
grade must be changed to a grade by the end
of the quarter following the issua,nce of the

incomplete. If it is not completed an I/W
(Incomplete/lVithdrawal) is permanently
recorded on the student's academic record.
Requests for extensions of incomplete grades
may be made on a term-by-term basis.
Requests are made of the department and are
filed in the Registrar's Office. A grade of
incomplete may not be extended beyond one
year. A grade ofLrW may only be changed by
petitioning the Registrar's Office.
I/W indicates an incomplete not completed by
the end of the following quarter. An IAV may
be changed to another grade within one year.
PASS/NO PASS OPTION

This option must be exercised at the end of
registration or not later than the equivalent of
the end of the second week of instruction.
Some courses may require permission of
instructor before registering for PasslNo Pass
option.
AT'DIT OPTION

Matriculated students frequently desire
access to information outside their major field
of study, but cannot or do not wish to fit
peripheral coursewotk into their curricular
plans. An audit option is intended to serve
these students. This option must be chosen at
the time of registration and receives no credit.
Recording of auditing (AU) on the academic
record implies that the individual has
attended the class on a reg"rl.Iar basis without
needed participation, evaluation and without
credit. An instructor can override an AU
(audit) grade with a Y (did not attend) grade
if the individual is not consistent in
attendance.
CHANGING OF GRADES

Grades are assigned at the end of a term
based on work completed during that term
unless an Incomplete is assigned. An
Incomplete grade will be changed to a letter
gra.de upon satisfactory completion of the
required work during the term immediately
following the end of the course. No other
grades may be altered.

GRADE.POINT AVERAGE
Only grades earned at Marylhurst are

computed in the GPA. The GPA is computed
as follows: the number of credits earned in
any Marylhurst class for which a letter grade
is awarded is muJtiplied by the number of
quality points assigned to the grade earned.
The total number of points thus calculated for
all graded Marylhurst courses is divided by
the totat number of credits earned in those
courses. The resulting figure is the GPA.
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GRADUATION
Marylhurst students will be graduated
according to the degree requirements
included in the catalog in effect the quarter
they enroll following admission, unless they
choose to graduate under a later catalog.
Marylhurst College catalogs are available in
the Registrar's Office, Administration
Building.

DEGREE REOUIREMENTS
Degrees and Maiors
Marylhurst College offers the following
baccalaureate degrees and majors:
. Bachelor of Arts (8.A.) with Art major
. Bachelor of Arts (8.A.) with Communication

major
. Bachelor of Arts (B.A.) with Crafts major
. Bachelor of Arts (B.A.) with Humanities

major
. Bachelor of Arts (8.A.) with Human Studies

major
. Bachelor of Arts (8.A.) with Music major
. Bachelor of Arts (8.A.) with Pastoral

Ministries major
. Bachelor of Arts (8.A.) with Science major
. Bachelor of Arts (B.A.) with Social Science

major
. Bachelor of Arts (E}.A.) in Interdisciplinary

Studies (see Individualized/Interdisciplinary
Studies Program section)

. Bachelor of Fine Arts (B.F.A.) with Art
major

. Bachelor of Music (B.M.) with Music major

. Bachelor of Science (B.S.) with Managernent
major

GRADUATION REOUIREMENTS
Undengraduate:
1. A minimum of 180 quarter credits
2. A minimum of 60 upper division credits
3. A minimum of 40 Marylhurst credits
4. A LIFE Seminar (see Individualized/

Interdisciplinary Studies Program section)
5. Major area requirements (consult specific

major Department section for details)
6. Liberal arts requirements:
B.A. (except Art)
6O minimum credits with a minimum of 12
credits representing at least two disciplines in
each of the following areas:
Communication
Humanities
SciencelMath
Social Science
TotaI

12 crs.
12 crs.
12 crs.
12 crs.
48 crs.

The remaining 12 credits may be distributed
anywhere within the liberal arts areas.
NOTE: Those majoring in one of the above
Iiberal arts areas require only 48 quarter
hours of liberal arts credits distributed in the
three areas other than their major area.
B.A. (Art), B.F.A., and B.S.
48 quarter hours with a minimum of 12
credits representing at least two disciplines in
each of the following areas:
Communication
Humanities
Science/lVlath
Social Science
TotaI
NOTE: Art courses may not be included in
the 12 Humanities quarter credits for Art and
Fine Art majors.
B.M.
4O credits with a minimum of 10 credits
representing at least two disciplines in each of
the following areas
Communication
Humanities
Science/lVlath
Social Science
TotaI
CHANGE OF MAJOR/ADVISEB

Students may request a change of major
and/or adviser by contacting the Registrar.
BEOUIREMENTS FOR A SECOND
DEGREE

Students wishing to earn a second
baccalaureate degree must meet residency
and major requirements for the desired
degree.
GRADUATE DEGREES

Marylhurst offers the two following
graduate degrees:
. Master of Arts (M.A.) in Art Therapy
. Master of Science (M.S.) in Management
See these sections for specific graduation
requirements.
GRADUATION

Commencement exercises are held in June
and December eactr year. Three months (one
term) prior to the proposed graduation date,
the student is required to make a forma.l
application for graduation, complete the
required forms and submit them with the
graduation fee to the Office of Student
Services.

LEABNING ALTERNATIVES
In addition to taking scheduled credit

12 crs.
12 crs.
12 crs.
12 crs.
48 crs.

10 crs.
10 crs.
10 crs.
10 crs.
40 crs.



coursework, degree requirements may be
fulfilled through the following learning
options for the baccalaureate degree in
collaboration with the academic adviser.
. Independent Studies
. Internships and Field Research
. Travel Study
. Credit by Examination
. Course Challenge
. Prior Learning Experience @LE Program)

Guidelines and forms pertaining to
registering for Independent Study,
Internships, Field Research, Course Ctrallenge
and Credit by Examination are available in the
Office of the Registrar. Prior to pursuing
ttrese options, students are encouraged to
consult with their academic advisers and the
Learning Assessment Center.
Student Records Policy

In compliance with the Family Educational
Rights and Privacy Act of 1974 @uckley
Amendment), Marylhurst College conforms
to fair information practices. Persons who are
subjects of the college record-keeping system
are hereby informed of the existence of such a
system, are provided with the right to inspect
and review data about themselves which are
on record, are assured that the data are used
for intended purposes only, are able to seek
correction or amendment of their records,
and are assured that those responsible for
maintaining student data systems take
reasonable precautions to prevent misuse of
the data. Student records at Marylhurst
CoIIege are maintained by the Registrar's
Office, Administration Building, Room 124.

A detailed account of Student Rights and
Responsibilities is available in the Registrar's
Office. Students are encouraged to obtain a
copy.
Givil Rights Statement

Marylhurst College is an equal opportunity
employer and does not discriminate in its
educational programs, admissions, or
employment policies.
REGISTRATION AND RECOBDS
KEITH W. PROTONENTIS
Registrar. 8.A., MA candidate Portland State
University
MARY V. GIOVANNI, SNJM
Assistant Registrar. B.A. Holy Names CoIIege
LUGILE JONES, SNJM
Records Clerk. B.A. Marylhurst College; M.A.
Seattle University
PATRICIA JEAN KONRAD, SNJM
Credit Evaluator. B.A., B.S. Marylhurst

College; M.A. University of Portland
STUDENT SERVICES

People come to Marylhurst Gollege for
many reasons - to improve thein
professional careers, to enrich their
personal lives, to complete a bachelor's
degree, or to pursue graduate studies.
Student Services'primary obiective is to
respond to the life and learning needs of
students of all ages. Mone specifically,
Student Services:
. Provides a supportive entry point into

Marylhurst for beginning and returning
students;

' Recruits students for Marylhurst and
facilitates their retention;

. Facilitates initial academic advising
fon those unsure of a degree area;

. Provides personal/career redinection
for students through courses offered
in Life Planning Studies;

. Administers the admissions and
regastration procedures fon all under-
graduate and gnaduate degree
students;

. Administers a student financial aid
program.

Dean of Students Office
The Office of the Dean of Students is an

umbrella for recruitment, initial academic
advising, student retention, and student
advocacy.

Staff members in the Dean of Students
Office provide for supportive entry into
Marylhurst for those inquiring about the
college. They help potential students sort
through learning alternatives, clarify goals
and determine the part education can play in
their Iife pla"ns. T'he enrollment coordinator
and admissions counselor provide initial
a,cademic advising and referral to academic
departments.

Those persons needing to discuss personal
problems that inhibit their successful
progress as students at Marylhurst can meet
with the Dea,n of Students for an initial
assessment of the problem and discussion of
its possible solutions.

Students requiring in-depth counseling
assistance will be referred to appropriate
agencies equipped to deal with acute crisis or
Iong-term therapy. Students have specific
rights and responsibilities. Students who
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have concerns about their classes, instruction,
grades, or treatment can see the Dea,n of
Students.

Students have rights and responsibilities as
members of the Marylhurst academic
community. Ttrese are detailed in documents
which are available in the Dean's Office.
Procedures are in place for the investigation,
hearing a,nd appeal proceas for students who
have violated the Student Conduct Code.

MaryIhurst reserves the right to require the
withdrawal of a.ny student who fails to accept
responsibilities, as evidenced by conduct,
scholastic achievements, or failure to meet
financial obligation to the college.
Student Advisory Gommittee

Ttre Student Advisory Committee advises
the President about topics of interest to
students. Representatives from each academic
department meet bimonthly with the
President, the Vice President for Academic
Affairs, and the Dean of Students to share
information a,nd concerns.
STUDENT SEBVICES
KAREN KANEUUS
Dean of Students, B.A. Scripps College;
M.A. University of California at Los Angeles;
M. A. California State University, Northridge;
Ph.D. Michigan State University.
ADMISSIONS AND COUNSELING
DOROTHY McMAHAltl
Enrollment Coordinator. B.A. Marylhurst
College.
JOE WALICKI
Admissions Counselor. B.A. Marylhurst
College.
FINANCIAL AID

Marylhurst seeks to bring the College's
educational opportunitaes within reach of
students, regardless of financial
circumstance.

Financial Aid is awarded on the basis of
financial need as determined by a unifonm
procedure developed by the Gollege
Scholarship Service. The Gollege
recognizes that information on
application forms can be misleading and
welcomes the opportunity to discuss and
reevaluate a student's financial situation.
It is the student's responsibility to neport
any change that occurs in his/hen financial
circumstances as soon as it happens,

Gnants, scholarships, loans, and work
opportunities are available to qualified

students. Application forms and
assistance in accurately completing them
ane available in the Financial Aid Office
located in the Administration Building.
GBAIUTS

A grant is based entirely upon the student's
fina,ncia,l need. Gra,nt funds need not be repaid
and are renewable on an annual basis.

Pell Gnants: This grant makes funds
available to students who demonstrate
financial need, as determined by the federal
government. Grants range from $15O to
$2,1OO per year. Students must take a
minimum of six credit trours each term to
quafify for tlris program.

Supplemental Educational Opporcunity
Grant ISEOGI: The federal government
provides these grants to assist
undergraduates who demonstrate financia,l
need. Supplemental grants range from $2OO
to $2,5OO per year.

State of Onegon Grants: Oregon State
Scholarship Commission (OSSC) Need Grants
are funded by both the State of Oregon and
Federal Title IV funds and are awarded solely
on the basis ofneed. These grants are ava,ilable
only to undergraduate residents of Oregon
wtro are attending any two or four-year public
or private, non-profit colleg'e or university in
Oregon. They may be transferred from one
institution to another by contacting OSSC.
Ttre amount of Need Grant may be adjusted in
relation to potential eligibility for a Pell
Grant. To insure that the maxirnum amount
of F"inancial Aid is available, students should
apply for the Pell Gra.nt program.

Oregon State Scholarship Commission Cash
Awards are funded by the State ofOregon and
awarded to undergraduate Oregon residents
on the basis of academic achievement and
scholastic aptitude, as well as on financial
need. Availability a,nd transfer procedure for
Cash Awards is ttre same as for State Need
Grants.

Students will not be eligible for a State Need
Grant or Cash Award if enrolled in a program
leading to a degTee in theology, divinity or
religious education. Students must be enrolled
for at least twelve (12) credit hours to receive
either the State Need Grant or Cash Award.
State graJrts are limited to a duration of either
12 quarters or 8 semesters.

SCHOLARSHIPS
Students at Marylhurst may qualify for a

scholarship. Scholarships range from $1OO to
16



$1,5oo per year on a non-renewable basis. A
variety of scholarsbips are available. To
apply, it is necessary to complete one basic
form and obtain at Ieast two letters of
recommendation. It is your responsibility to
insure that the Financial Aid Office receives
all information required before a scholarship
determination is made. In some instances,
additional information must be submitted. If
applying for an Art Department scholarship,
an example of your work may be required.
Contact the Financial Aid Office for
application forms and additional information.
The Watson Scholarship: This scholarship is
available only to Sisters of the HoIy Names
and Marylhurst CoIIege alumni. The
maximumscholarship award is $15O per
term. Complete the Watson application and
submit it to the Financia.l Aid Office. Funds
are limited so early application is essential.
LOANS

Loan funds are the most widely available
resources to help students meet their
educationa,l costs. Most loans need not be
repaid until or unless ttre student leaves
school.

Penkins Loan (formenly National Direct
Student Loanl: This low interest loan (5%) is
available for both undergraduate and
graduate students. Award is based on need.
Limited amounts are available. Apply early.

GSL lGuaranteed Student Loanl: These low
interest loans are from lenders such as banks,
credit unions, savings & loan associations.
Interest is paid by Federal government while
you are in school at least half-time. Need must
be demonstrated. These loans are avaifable to
undergraduate aJrd graduate students.

PLUS tPanent Loans for Undergraduate
Studentsl I SLS (Supplemental loans for
Students} The interest rate is variable.
Interest payments beg'in 60 days from
disbursement for independent students.
Principal payments may be deferred while
you are in school at least haU-time.

Marylhurst College Loans: Students who
demonstrate extraordinary need for financial
assistance for tuition but do not qualify for
other grants and loans, may find assistance
under this program. Funds may be borrowed
to assist with meeting tuition expenses at
MaryIhurst through ttris program for the
student who is enrolled for a minirnum of six
credits each term. Repa;rment bbgins six
months after leaving school. During
repayment, 87o interest will be charged on the

unpaid balance of the loan principal.
Marylhurst requires minimum payments of
$4o per month. Short term loans may be made
for students in emergency situations.
EMPLOYMENT

Gollege Work Study: This program provides
jobs for students who need fina.ncial aid a,nd
who must earn part of their educational
expenses. Work study is a federally-funded
prograrn that pays students at least the
current federal minimum wage to work in a
variety ofjobs, both on and off campus.
Contact the Financial Aid Office for more
information.

Marylhurst Institutional Work Study:
Funded through Marylhurst College, this
program is awarded to students who
demonstrate need but who may not qualify for
the federa.l College Work Study Program.
Students are paid at least the current federal
minimum wage and are placed in jobs on
campus. Enrollment for at least six credit
hours per term is required to qualify for this
program. The Financial Aid Office has more
information.
Who Should Apply?

Any student who could use financial
assistance while attending college should
apply for financia.l aid.
Where Should Students Go With
Ouestions About Financial Aid?

Anyone in the Financial Aid Office can
answer questions or provide help with aid
applications. The sooner an application is
completed, the better the student's chance of
receiving maximum financial aid. Students
should come into the office or call if there are
any questions.
When is the Best Time to Apply?

Students planning to attend during the
next academic year should complete
application forms for financial aid as soon
after JanuarSr 1 as possible and before March
15 for maximum aid availability. Applications
may be submitted at any time during the
school year. Limited funding in some
progra.lns may reduce the aid available to
Iater applicants.

What Forms Need to be Gompleted?
1. The College Scholarehip Services (CSS)

Financial Aid Form CFAF).
2. Admissions Form.
3. Financial Aid Transcripts. Federal

regrrlations require that these forms are
on file for all colleges attended, even ifthe
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student never received or even applied for
financial aid at that time.

VETEBANS BENEFITS
FuIl veterans benefits are available to

participants who qualify under the
regulations of the Veterans Administration.
To insure the timely receipt of benefits,
contact the Veterans Adviser in the Financial
Aid Office.
SATISFACTORY ACADEMIC PROGRESS

A11 students receiving financial aid through
Marylhurst must comply with the college's
Standards ofAcademic Progress. Refer to the
Student Services section.
FINANCIAL AID
CLAUDIA JUSTICE
Director of Financial Aid. B.A. Fort Worth
College; M.S. candidate Maryltrurst College
SHOEN LIBRARY

Shoen Library is open to Manylhunst
students, faculty and staff, as well as to
patrons of Glackamas County libranies'
at no charge. Others may use the library
for an annual fee. The libnary's modenn
three-story building includes seminar
rooms, typing facilities, comfortable
lounges and art gallery and 2OO specially
designed study carrels.
The Collection
The collection includes approximately
lOO,Ooo volumes, current subscriptions to
3oO periodicals, audio tapes and phono
recordings. Special collections have been
maintained in ttre areas of Contemplative
Thought or Western Mysticism, Children's
Books, Art Folios, Music, and ComPanY
Annual Reports.
Special Services
Metroloan - Through a cooperative
arrangement, deg'ree students and faculty
have limited borrowing privileges at Portland
State University Library, which houses a
collection of TOO,OOO volumes aJId 11,OOO
periodical subscriptions. In addition, with
their Marylhurst Library cards, students may
borrow materials from most private college
and university libraries in Oregon.
Interllbrar5r Loan - Books and periodicals not
available at Shoen are obtainable from city,
county, state, regional or national libraries.
Oregon Unlon List of Serlals - The Library
maintains an updated list of all periodicals
owned by Oregon libraries to enable quick
Iocation of those not at Shoen.
DIALOG - A database system that provides

immediate access to the world's Iargest and
most comprehensive computer storehouse of
information. It contains more than 95 million
references, directory listings, abstracts or
statistical data. Over 2OO DIALOG databases
cover all major disciplines - science.
chemistry, technology, medicine, law,
business finance, social sciences, education,
humanities, the arts, public affairs and
general news. With this breadth of coverage,
one can be assured that DIALOG has an
answer for most informational needs.
Art Exhibits - Works of students, alumni,
patrons and area artists are exhibited
regularly in the Streff Gallery.
Bibliographic Instruction - The library staff
provides a program of bibliographic
instruction in conjunction with classes and
student orientation. They work with students
and faculty to provide a resource for lifelong
learning.
Audio-Visual - Supplies audio and video
equipment to faculty for classes, provides
in-service training for instructors regarding
A/V equipment, dubs tapes, and makes
recordings of special events.
Computer Center - The Computer Center at
Shoen Library is equipped with IBM and
IBM-compatible computers: ALl have hard
disks. The center is available both to students
and outside groups. The fee for student use is
$3 per hour or $tO per hour with a tutor.
Library Hours
Fall, urinter and spring terms - Monday
through Thursday, I a.m.-9:3o p.m.; Friday
and Saturday, 9 a.m. -5 p.m.; (Closed Sunday)
Summer session and between tema -
Monday through Friday, I a.m.-5 p.m.;
(Closed Saturday and Sunday)

LIBRARY STAFF
PAULA HAMILTON
Library Director. B.A. San Francisco CoIIege
for Women, Gonzaga University, Florence,
Italy; M.L.S. University of Winconsin
MABIE STREFF, SNJM
Special Collection; B.A. Marylhurst CoIIege;
M.L.S. University of Washington
PIERINA PARISE
Technical ServiceslReference; B.S. Cornell
University; M.L.S. University of Hawaii
SUSAN BARNES WHYTE
Technical ServiceslReference
B.A. Earlham College
M.Ln. Emory University
STAN HINTZ
Manag:er, Audio-Visual and Computer Center





ART The Marylhurst Ant program pnovides
its students with solid training
applicable in a wide range of visual ants
caFeers, ln today's art world a vanaety
of opportunities meet a variety of
talents. Consistent discussion amd
evaluation among the faculty of
practicing professional artists eltsures
that the prograrn is direct8y relaued ts
the world of contemporarg apt sul&slde
the elassroom,
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Degree Programs:
Marylhurst offers a choice of three

Bachelor's deg'ree prograJns in the visual
arts.

Ttre Bachelor of Fine Arts (B.F.A.) degree
program is recommended for persons
wanting to emphasize training in art in
preparation for a career in the field. In the
B.F.A. program two-ttrirds of the credits
required for the degree (129 or 18O) are
obtained from Art courses.

Ttre Bachelor of Arts @.A. in Art) degree
aJlows for more elective courses irr the
liberal arts while maintaining the ba€ic core

ofessentials in the visual arts. Eighty ofthe
18O tota"l credits required are in Art courses.

Marylhurst, in cooperation with the
Oregon School ofArts and Crafts, also offers
a Bachelor of Arts degree in Crafts (8.A. in
Cra"fts). Sixty-six of 18O credits make up the
Cra.fts major requirements for this program.
Ofthese 66 credits, at least 2O must be taken
at Oregon School of Arts and Crafts. OSAC's
well equipped studios are housed in eight
modern buildings overlooking the Tualatin
VaIIey.

General Requirements for
Bachelor's Degree in Ant:
1. Minimum of 18O total credits.
2. Minimum of 60 Upper Division (3OO/4OO
level) credits.
3. Minimum of 4O credits at Marylhurst.
4. One 5-credit "Living Issues for the
Eighties" (LIFE) Seminar.
5. Liberal Arts requirements - A minimum
of 12 credits representing at least two
subjects in each of the following'areas:
Communication
Humanities
Science Math
Social Science
Total

12 crs.
12 crs.
12 crs.
12 crs.

48 "Liberal Arts" crs.

9 crs.
*9 crs.
I crs.
I crs.
I crs.

**9 crs.
**9 crs.

I crs.

I crs.

The Major area @.F.A. in Art; B.A. in Art;
B.A. in Cra.fts) requirements are as outlined.

Bachelor of Fine Arts Degree in Ant
Maior Requirements:
A minimum of 129 credits in Art which
must include the following:
Modern Survey (History of Art
since 18OO)
Art History electives
Design
Drawing
Photography
Drawing Methods
Life Drawing
Content
Advanced Seminar (professional
practices)
Area of Concentration
(minimum) ***36 crs.
Art studio electives at 3OO level 18 crs.
Art stud.io electives at 4OO level I crs.
Thesis ***12 crs.

t Students with Photography
Concentration rrust take at least 6
credits of History of Photography which
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may be charged towards this Art History
requirement.** Required of students with
concentrations in two-dimensional
studies (e. g. Painting, Printmaking,
Illustration; not required for
Photography). Sculpture concentration
requires 9 credits of drawing beyond
Drawing Foundations level.

*** The B.F.A. Concentration is a designed
program in a specific discipline (for
example: Painting, Photography,
Printmaking, Illustration) approved by
your academic adviser and the Art
Department chair. Some concentrations
are pre-designed and others are
designed especially to fit individual
student needs. Ttre 12 Thesis credits
may be included within the
Concentration 36 credits.

Bachelor of Arts Degree in Art:
Modern Survey (Art since 18OO) 9 crs
Design
Drawing
PhotographY
Art Electives
Internstrip
3oO-level Art electives
4oO-level Art electives
Total

I crs.
I crs.
3 crs.
8 crs.
3 crs.

30 crs.
I crs.

80 crs,

I crs.
I crs.
I crs.

I crs.

30 crs.
66 crs.

Bachelor of Arts Degree in Grafts:
Note: A minimum of 20 credits must be
transferred from the Oregon School of Arts
and Crafts.
Design
Drawing
Cra.fts History
Lower Division (1Oo/2OO-leveI)

Crafts electives
Upper Division (3OO/4OO-level)

Cra,fts electives
Tota,l

Transfen Gredits:
Generally, aII courses given credit by

accredited institutions are transferable to
the MaryIhurst art program. If, for example,
one has taken Basic Design, or Drawing, or
Photography elsewlrere and received college-
Ievel credit, ttrese classes need not be
repeated in order to meet Marylhurst
requirements if they have been taken for
equivalent credits.

Scholarship and Financial Aid
Scholarships are awarded to art majors

who demonstrate artistic and academic
ability. Once each year recommendations
are reviewed and Mayer Scholarships are
awarded. Grants, loans and work-study
employment also are available through the
Marylhurst Financial Aid Office.

This symbol €n dsn6lsg classes that are
recommended for beginning students.
Non-majors may request pass/no pass
gra,<ling with the instructor prior to start of
class.

Gourses

DESIGN AND DRAWING
Design and drawing are the fundamentals

of art. From the basic courses that teach
trow-to-see and how-to-organize through
more advanced courses in which students
develop critical awareness through
individual projects, students are encouraged
to fully explore the field.
A115 Design: Basic En
The first step toward understanding how
and why art works for the student wtro is
just beginning the study of art making.
Assignments and discussions include topics
such as form, texture and composition. 3
crs.
A116 Design: Color
Basic course in color theory designed to
encourage development of sensitivity to
color relationships. Explores the formal and
expressive possibilities of color interaction.
3 crs.
A117 Design: Three-Dimensional
Introductory problems for working irr three
dimensions: form, scale, interior and
exterior space. 3 crs.
A21O Seeing Detail: EmPhasis on
Nature El
This course is for artists and non-artists
alike interested in increasing their ability to
perceive detail and their enjoyment of
nature. Exercises dealing with color,
texture, pattern and form will result in
sculptures, g:raphic designs and wall-hung
works. Designed to strengthen observation
skills a,nd encourage use of the natural
environment as a source ofideas, raw art
materials and tools.
A211 Unlocking lmagination El
Coming up with ideas is the emphasis of this
course. Breaking down mental blocks and
cultivating an active imagination is essential

ART



smT for professionals in business as well as the
arts. Visual.ization, storytelling and art
materials wiU be used in projects such as
desigrr of innovative vetricles and shelters,
sculpture, and characterization.
A,227 12241229 Drawing Space
Stnucture En
The basics of drawing objects in realistic
space. Students will learn how to simplify
forms in order to draw more complex
objects, how to perceive mass and how to use
simple perspective. Students wj-ll draw with
pencil, charcoa.l and ink wash. Graded on a
"pass/no pass" basis. 3 crs.
A231 Drawing Foundations €n
A basic drawing course for the begiming
student, with emphasis on the development
of perceptual skills and understanding the
vocabulary of drawing. Covers composition,
the relationship of line, shape and surface
quality. Employs a variety of media and
techniques. 3 crs.
A2321 233 Drawing Foundations
A continuation of the basic drawing course.
Exercises irr a variety of media further
develops perceptual skiLls, the drawing
vocabulary and an awareness of the
expressive qualities of drawing. 3 crs.
423712341239 Drawing in Golor €n
Expioration of integrating color in drawings
on paper. Problems will focus on developing
simple drawiag compositions into full color
utilizing oil pastel, watercolor and colored
inks. Graded on a "pass/no pass" basis. 3 crs.

A317 13141319 Life Drawing
Ttre first term is an introduction to drawing
the human form. Emphasis will be on
understanding relevant anatomy and the
ability to translate that understanding into
drawing. Prerequisite: Ttrree terms basic
drawing, and design, or consent of
instructor. After the first term students wiII
be glven assignments appropriate to their
ildiwidual needs. 3 crs.
A418 Life Drawing: Advanced
Students wilI determine their own di.rection
in working from the figrrre through
discussion with the instructor. Findilg an
individual approach wiII be stressed. This
course may be repeated for credit for up to
three terms. Prereguisite: three terms of life
drawing or consent of instructor. 3-6 crs.
4323 I 3241 325 Drawing Methods
Ttris second-year course focuses on a wide
range of drawing concepts, materials and

executions. Drawing work wifL be done both
in and outside of class. There will a.lso be
weekly short group critiques for further
discussion of assignments.
4234 I 235 I 23G Watercolor
Demonstrations and step-by-step projects
will teach the student how to use the
materials, empJ.oy the techniques, and
control the medium. Projects will include
the necessary fuldamental exercises and
encourage irldividua.l direction. 3 crs.

PAINTING
What we caII "painting" may range from a

small portrait to a full wall mural. - and to
new forms where color merg.es with
construction and electric light. There are no
Iimits for the contemporary artist.

Marylhurst not only prepares its students
as artists working toward gallery
exhibitions or portrait or mural
commissions. We recognize that the
concepts of painting are also directly
relevant to careers such as Illustrator,
Graphic Designer, Interior Designer, Set
Designer, Architectural Renderer, Exhibit
Designer - an;rwhere an understanding of
color and texture, and visua,l communication
are important.
A381/382/383 Painting: Basic
Fundamentals of paintilg, development of
perceptual skills and basic painting
vocabulary. Specific problems are designed
to focus on observation, color and control of
the medium. Prerequisite: Design and
Drawing or consent of instructor. 3 crs.
A44Oa Painting - Second Year
This is a studio course designed to increase
technical knowledge rather than conceptual
skills. It should be taken concurrently with
the Painting Seminar or before taking the
Seminar to be most helpfu-l.
A440 Painting Seminar
Students in painting work independently
and meet weekly with the instructor and
other students for discussion and critique.
This course incl.udes discussion of the
history of pailting and contemporary
approa.ches in addition to focusing on
developiag the student's critical awareness
and studio abilities. Prereqrrisite: 9 crs.
Painting I, Design: Basic, Design: Color, I
crs. Drawing Foundations, or equivalent; or
consent of instructor. Content A32O 13271322
and Modern Survey AlOIllO2lTOB are
higily recommended. 3 crs., or 6 crs.
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SCULPTURE
Today's sculptor must be ready to work in a
variety of media as demanded bY the
situation. Sculpture coursework is designed
to provide a solid understanding of
sculpture concepts as they exist today.
Students are provided with the means by
which to work with diverse materials as
ideas and projects require.

Marylhurst coursework may be done in
wood, plaster, wax, concrete, bolted or
riveted metal, cardboard, electric lights, etc.
For certain technical specializations such as
welding, bronze casting or ceramic
sculpture, students may be referred to
off-campus resources.

A345 Sculpture: Basic
This course will introduce basic tools and
basic concepts of sculpture as it is
understood today. Prerequisite: Drawing
and Design or consent of instructor. 3 crs.
A346 Sculpture
A variety of materials will be used in both
abstract and representational basic
sculpture projects. This term will stress the
development of abilities in handling
materials in the process of making
expressive works. Prerequisites: ,{345 or
consent of instructor. 3 crs.
A347 Sculpture
This third term of the basic sculpture course
wilI explore scale, monumental scale, and
environmental scale. There will be individual
and group projects leading to both rough
temporary situations and finished objects.
Prerequisite: A346 or consent of instructor.
3 crs.
A441 Sculpture Seminar
Advanced students work independently and
meet weekly with an instructor.
Prerequisite: A347 or equivalent, or consent
of instructor. 3 or 6 crs.
PRINTMAKING

From the tradition of Durer and
Rembrandt to the adventurous work of
Warhol and Rauschenberg, prints have
allowed wider dessemination of original
artworks at prices more affordable than
those for one-of-a-kind items. While the
printmaking courses focus on the
production of "original fine art prints" (as
opposed to reproductions), the various
media can be used in a varietY of
applications. At Marylhurst, the basic
courses in Printmaking teach fundamental

techniques. As students gain technical
competence and confidence, they are
encouraged to explore the possibilities of the
medium in creative ways.
A360/361/362 Block Printing
The earliest method of reproducing pictures,
block printing has today reached a highly
sophisticated level as fine art print medium.
Beginning students will cover the three
basic block printing techniques (single
color, white-Iine technique, subtractive) and
multiple-block printing. Students are
encouraged to explore the medium in an
individual fashion with an emphasis on
color printing. Prerequisite: Drawing and
Design or consent of instructor. 3 crs.
A366/367/368 Silkscreen ql
An introduction to the tools and techniques
of silkscreen printmaking. Students are
encouraged to explore new areas of
challenge while gaining technical
proficiency through practice of basic
techniques. The course utilizes non-toxic
water based inks. Prerequisite: Drawing
and design or consent of instructor. 3 crs.
A369/37Ol371 Etching
This was Rembrandt's favorite printmaking
medium. It is will used by artists today
because of its great variety of rich effects.
This introductory/intermediate class
emphasizes the unique qualities of the
etched plate as a printing medium. Hard
ground, soft ground, aquatint, and open
biting wiII be covered. Intermediate students
wiII explore color printing and improve
editioning skills. Prerequisite: Drawing and
Design or consent of instructor. 3 crs.
A443 Printmaking Seminar
Advanced students work independently and
meet weekly with the instructor.
Prerequisite: Basic sequence in specific
discipline, e.g. etching, silkscreen. 3 or
6 crs.

PHOTOGRAPHY
The camera is an instrument with which

to see. Photographic prints teII others what
was seen. The core problem in Photography
is to see the subject so strongly that others
see it too. The Photography program is
designed to give students intense training
il photographic communication - the basic
skill that can be used as a foundation for any
photographic specialization. If the student
masters the art of photographic
communication, the skill may be applied to
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ART studio advertising shots, photojournalism,
gallery pfints, or any other aspect of the
field. While students must Iearn to make
good prints, both in black and white and in
color, technique is considered important
only to the extent that it helps to
communicate with the viewer. Exploration
of camera formats and non-standard
printing techniques are, therefore, left to
the individual student with faculty
assistance as necessary.
A261 Photography: Basic
Emphasis is placed on acquiring basic
skilIs, camera ease, and knowledge of
darkroom procedures. This course includes
shooting assigtments, personal/group
critique, printing concerns, technical
exercises, and publications review. 3 crs.
A335 Photography - Second Term
This continuation of the basic photography
course will move those familiar with
fundamental darkroom procedures into
advanced printing techniques and will also
introduce basic principles of color
photography through color slides and
discussion of works by contemporary
photog:raphers. Prerequisite: Basic
photography or consent of instructor. 3 crs.
A335 Photography - Third Term
The principal concern this term is to give
the student a working understanding ofthe
relationship between the tools of
photography (e.g. camera format, printing
techniques) and the content conveyed
through the photograph. Students will
Iearn how choices are made. The class wiII
combine discussions of work of noted
photographers and critiques of student
photographs. Prerequisite: A functional
knowledge of the camera and darkroom.
3 crs.
A442 a,b,c, Photography - Second
Year
Focus of these classes is on advanced
technical considerations. It should be taken
prior to, or concurrently with, A442
Photography Seminar. 3 crs.
A442 Photography Seminar
An adva,nced photography course intended,
over the course of the year, to equip the
student with the tools and confidence to see
and evaluate one's own work and to provide
a process through which to develop
consistent work habits. Prerequisite: 6 crs.
of photography or consent of instructor. 3
crs., or 6 crs.

A3O8 History of Photography: 184O-
195O (From Daguerre to Life Magazinel
A survey of the development of photography
through discussion ofmajor figrrres and the
broader context of changing attitudes
toward photography. 3 crs.
A3O9 History of Photography: From
Bobent Frank to the Present Day
In the 195O's Robert Frank brought to
photography a revolutionary method of
considering the American scene. Ttris course
begins with a discussion of Frank's impact
and major photographers of the past 30
years. 3 crs.
A31O History of Photography:
Selected Topics
Concentrated studies of specific subjects of
significance. 3 crs.
ART HISTORY

Art history provides the artist or viewer
with an understanding of today's art and
illustrates the link between contemporary
art and the art of the past.
NOTE: While it is beneficial for students to
take sequences A1O1/1O2l103 and A3O1/3O2l
3OB in order, it is not required.
A1O1 Modern Survey: From Goya to
Van Gogh
A survey of European Art of the 19th
century from Romanticism to Post-
Impressionism. Focuses on profound
changes in the meanings, methods and
purposes of art. 3 crs.
A1O2 Modern Survey: From Munch to
Pollock (19OO-1950sl
Ttre arts from the turn of the century in
Europe to the 195Os in New York City.
Included are great innovators such as
Picasso, Matisse, KIee, Mondrian, PoIIock,
Gaudi and Frank Lloyd Wright, and art
movements suctr as Cubism, German
Expressionism, Surrealism and Abstract
Expressionism. 3 crs.
A1O3 Modern Survey: Attitudes of
Gontemporary Art
Introductory discussions of art since 1950
and the context in which it is made and seen.
Frequent class visits to Portland area
galleries and museums and selected
readings on contemporary art. 3 crs.
A3O1 Ant History: From the Caves to
the Pyramids
Contemporary artists still work with
problems faced by the cave painter
thousands of years ago and modern



architects design structures based on the
post-and-Iintel as used by the first builders.
3 crs.
A3O2 Art History: Greece and Rome -
Art for Art's Sake
The Greeks may have been the first to
believe that "art" was "good" for you.
Portland City HaII, The Portland Building,
the Justice Center, and Pioneer Courthouse
Square are just a few examples of the
architecture and art of today which have
been touched by the Greek and Roman
thinkers of 2OOO years ago. Beginning with
the world of the ancient Greeks, this course
traces the classical "ideal" through
Pompeiian frescos, English villas, sculpture
in Nara, Japan, and painting from da Vinci
to Mondrian. 3 crs.
A3O3 Art History: Fantasy and
Surrealism, A People's View of Art:
Artist-Heroes, and Personal Expression
The study begins with early anonymous
Celtic fantasies, Viking beasts, cathedral
heroes and grotesques to Bosch's demons
when art's purpose was the depiction of
non-visible or Ottrer-Reality in symbolic
form. This course moves to works of the
Artist-Heroes with art becoming personal
expression through artists suctr as
Michelangelo, Leonardo and Rembrandt.
3 crs.
A3O8/3O9/31O History of Photography
See "Photography" courses
ART ADMINISTBATION

Internship allows students to gain direct,
practical experience through work with art
organizations, busilesses and other art-
related situations. Persons interested must
contact the Art office for information prior
to registration.
A294139,41494 lnternship: Galleny
Administration
Marylhurst Galleries - The Gym and Mayer
GaIIery. 2-12 crs.
4,294 Exhibition planning and installation.
Public Relations.
.4'394 Financial planning and accounti-ng,
grantsmanship, and fund raising.
Prcrequisite 4294.
,q'494 Special Projects: continued practicum
in gallery administration. Prerequisite:
A394.
4.394 Internship in Arts Adrrinistration:
Off-Campus. Internship opportunities may
be available with 1) Metroplitan Arts

Commission. 2) BIue Sky Gallery. 3)
Portland Center for the Visual Arts. 4)
Northwest Artists WorkshoP. 5)
Contemporary Crafts Association. 6)
Northwest FiIm Study Center and others.
Prerequisite: ,{294 Internship. 2-12 crs.

SEMINARS AND WORKSHOPS
A320.13211322 Content
Assignments and discussions designed to
Iead to an understanding of how and what
art communicates. Students complete
assignments outside of class and participate
in weekly group critique. Prerequisite: 9
crs. Drawing and 9 crs. Design or consent of
instructor. 3 crs.
A487 Art Business Workshop
A concentrated workshop on professional
practices in the visual arts, including
discussions of presenting oneself as an
artist, consigning artworks, record keeping
and taxes. Offered each winter term. Graded
on a "pass/no pass" basis. 1 cr.

AAaA I 4Bgl 49O Professional Practices
These courses for the advanced student
break down myths and explain practices
fundamental to the realm of the artist,
viewer, gaJlery, museum, studio, marketing
and public relations. Through discussions,
visits to events and presentations by grrest
speakers, participants wilt begin to piece
together a framework for their own
viewpoints in order to find their way in the
art world. 3 crs.
A492 Manketing Your Art
This three-part workshop is designed to
provide information on the range of methods
by which artists can market their artwork.
The focus is outside the traditional "gallery
system." Artists and other art professionals
present their own experiences to give a
rounded view of the possibilities. Artists in
a variety of media show portfolios they use
in communicating with clients and dealers.
An afternoon is devoted to "the least
expensive way that artists can shoot high
quality slides of their work." Graded on a
"pass/no pass" basis. 1 cr.
A446 Visiting Artist
The Visiting Artist Program invites artists
to teach concentrated special courses closely
allied to their career interests.
A491 Experimental Gourse
A293/393/493 Workshop
Concentrated workshops are offered

ART



throughout the year with a focus on specific
skills and knowledge outside the realm of
regular classes.
COURSES BY ARRANGEMENT
A494 lnternship: Apprenticeship
Work with professionals in art, photography
and design fields is arranged for advanced
students with substantial backgrounds in
the disciplines in which they plan to be
apprenticed. Graded on a "pass/no pass"
basis. 3 crs.
A486 Ant Travel Study
Recognizing the need for the widest possible
experience, Marylhurst offers credit for
arranged tours to museums and galleries
out of state and abroad. In addition, credit
can be arranged for a student's independent
travel to art institutions and sites in the
United States and abroad. 2-9 crs.
A495 lndependent Study
Designed to meet the needs and interests of
students who wish to pursue a course of
study independent of regular class
structure, meetings and assignments.
Credit by contract can be arranged.

ART THESIS
The Art Thesis is an intensive program for

the advanced student. It encompasses three
quarters and involves the student in
developing a coherent body of finished
artworks. The Art Thesis is temporarily
graded on a "pass/no pass" basis for the first
two terms (4496/497). The final grade for
the full 12 credit Thesis project, given at the
completion of A 498, is applied to aII three
terms. The Thesis is considered the most
advanced studio course in the Art
curriculum. Therefore the prerequisites are
designed to ensure a thorough basis for this
advanced study.
A496 Art Thesis: Proposal
The first quarter ofthe 12-credit Art Thesis.
The Thesis proposal is a written document
prepared in consultation with the thesis
adviser which outlines the project to be
completed. During this first quarter the
student prepares the proposal and begins
artwork in Iine with the proposal Pre-
requisite: Art Department approval.
A497 Art Thesis: Studio Work
Second quarter of the 12-credit Art Thesis.
Studio work as described in the proposal
developed during A496. Prerequisite:
4496. 6 crs.

4498 Art Thesis: Pnesentation,
Exhibition and Review
Final quarter of the 1z-credit Art Thesis.
Studio work is completed and artworks are
prepared for the Spring Thesis Exhibition.
Student assists in mounting the exhibition,
preparation of written report on the thesis
project; review of written thesis report and
artworks by a thesis comrnittee.
Prerequisite: 4497. 3 crs.

EXHIBITIONS
The Exhibition Program is an important

resource for the Marylhurst art student.
The working philosophy behind the
Exhibition Program is to promote public
understanding of contemporary art of the
Pacific Northwest.

Since our 3,OOO square foot Art Gym
opened in 1980, the works of over 1OO
artists from Oregon, Washington, Alaska
and Canada have been shown. Fifteen
exhibition catalogues have been pubiished
and 20 public discussions with the artists
have been held.

Several types of exhibitions are produced:
Individual Artist Retrospective; A decade

or more of work by an artist is surveyed.
Examples of this kind of show are an
outdoor exhibition of large sculptures by
Lee Keily, a forty year retrospective of
paintings by Michele Russo, ten years of
paintings by Lucinda Parker, and over a
hundred photographs by Christopher
Rauschenberg.
Thematic Group Exhibitions: Large
exhibitions that illustrate the concerns of
several artists working with a particular
subject. Previous examples include:
Cartoons and Caricatures, Nine from the
Northwest, and Landscape Photographs by
Northwest Artists.

Siteworks: Special artworks designed
especially for exhibition in the space. Artists
who have designed such pieces include: Ken
Butler, Christine Bourdette, The GirI
Artists, Mary Farnham, Claudia Nix and
Gary BosweII.

Art classes use the exhibitions as they are
relevant to particular subjects such as
painting, sculpture or contemporary att
history. Often the artists are available to
speak with classes. The Art Exhibition
Internship prograrn is open to Maryhurst
students so that they may become familiar



with current art gallery practices (4294
Internship is a required class for art
students). The Marylhurst Student Thesis
Exhibition is held in The Art Gym each
spring.

ART FACULTY
KAY SLUSARENKO
Chair. B.S. University of Idaho.
PAUL SUTINEN
Assistant Chair. Portland State University.
TERRI HOPKINS
Exhibitions Director. B.A. Oberlin College;
M.A. University of Chicago.

FACULTY ASSOCIATES
MICHAEL BOWLEY
B.A. Portland State UniversitY;
M.F.A. University of Ca,lifornia, San Diego.
KEN BUTLER
B.A. The Colorado CoIIege; M.F.A.
Portland State University
DENNIS CUNNINGHAM
B.F.A. Museum Art School; Portland.
STEPHEN P, HAYES
8.S., M.F.A. University of Wisconsin
DALE JONES
B.A. The Evergreen State College.
CONSTANCE NELSON
B.F.A. Museum Art School, Portland
CHRTSTOPHER RAUSCHENBERG
B.A. The Evergreen State College.
TAD SAVINAR
B.A. Colorado College.
MARGARET SHIRLEY
B.A. Reed College;
B.F.A. Yale University;
M.F.A. Portland State University.
PATRICIA STEBINGER, SNJM
B.A. Marylhurst College;
M.F.A. University of Washington.
VALERIE WILLSON
B.F.A. Museum Art School, Portland.

Fon mone information contact:
Depaftment of Art
Marylhunst Gollege
Marylhurst, Oregon 97035
503/636-8141 ot 224-5828





MASTEB OFARTS IN ARTTHERAPY
A clinical Training Program

Art therapy is an intervention/
treatment method that uses the creative
process as a means of reconciling
emotional conflicts and for fostering self
awareness and personal growth.

ln art therapy the focus is on using
psychological theory along with the
processes and products of art to provide
a means of communication with the client.
Ant processes, forms, content and
associations are recognized as
reflections of an individual's personality,
development and concerns.

Art therapy is a rapidly growing field
which had its beginnings in the treatment
of severely emotionally disturbed children
and adults through the use of art. ln
recent years it has expanded to reach a
broaden range of populations within a
variety of settings.

The Marylhurst Art Therapy Program
aims to help students arrive at a balanced
understanding of the therapeutic
application of the creative process itself,
and the informed use of psychological
principles in assessment and treatment.
Students learn to modify and adapt two
disciplines - the visual ants and
psychotherapy - in order to effect the
synthesis which is art therapy.

The M.A. program is designed to
prepare clinical art therapists to work in
facilities which provide therapeutic
services - for example: community
health centers, psychiatric hospitals,
general hospitals, therapeutic and public
schools, day treatment programs,
centers for treatment of chemical
dependency, and other rehabilitation
programs.

Students are trained to work with
clients in individual and group tneatment.
The training includes theoretical and
pnactical work to develop skills in art
therapy assessment and treatment
methods. The didactic and expeniential
aspects of the program ane balanced and

ane given on a continuum. This fonmat
enhances the integration of theoretical
appnoaches with practical application.
Studies in the areas of human
development, psychopathologY, and
psychodynamics theory are an integral
part of course content. Skills required in
onder to function effectively as a
Treatment Team memben in a clinical
setting are taught.

During their second yean in the
program, students participate in
intennships, lnternship opportunities ane
available in a variety of clinical settings,
including but not limited to: Veterans
Administration Medical Genter, Janis
Youth Programs, Ghristie School,
Dammasch Hospital, St. JosePh's
Gommunity Hospital "Turnaround"
Program, Southwestenn Washington
Alcoholism Becovery Foundation, Mental
Health Services West, Oregon State
Hospital Child and Adolescent Treatment
Program, Forensic Program and
Gorrectional Treatment Program.

lnternships can, under some
circumstances, be anranged outside the
Portland'Salem-Vancouver area.

Admissions
The application deadline for FaIl admission is
during the preceeding Winter quarter.
Persons interested in the Art Therapy
Program should call (5O3) 636-8141, ext. 3?9,
to clarify admissions procedures.
Prerequisites:
Since art therapy draws upon art and
psychology, applicants are expected to have
significant preparation in both areas:
1. A bachelor's degree.
2. 2? credits* in Art including minimums of

I credits in Painting, 9 credits in Drawing,
9 credits in Sculpture (or similar, approved
three-dimensional study).

3. 12 credits* in Psychology distributed
arnong the four "cornerstones" of
Psychology: Psychology of Personality,
Abnormal Psychology, Developmental
Psychology, and Counseling Strategies.

*Credits are calculated on the quarter system
(four terms per year). Semester-system credits
should be multiplied by Ilz to equal quarter-
system credits.

APT
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AII applicants will also be required to submit
portfolios of artwork demonstrating
competency. No art training is offered within
the M.A. program.

Applicants who have not met prerequisites
at the time of application must express the
intent of meeting the prerequisites prior to
entrance into the program.

In addition to art and academic competence,
the student must exhibit those personality
and interpersonal qualities that, in the
judgment of the faculty, are necessary to the
pursuit ofa successful and meaningful career
as an art therapist.

A faculty panel wiII interview finalists for
the available positions in the program.
Provisional Admission

This is available for qualified students who
wish to enter the M.A. Program and have
missed the application deadline. Provisional
Admission enables students to obtain financial
aid.

Obtaining Provisional Admission does not
assure the student of admission to the M.A.
Program.

Art Therapy Gurriculum
The two-year Marylhurst M.A. in Art

Therapy Program has a 6o-credit curriculum
composed of a first year of coursework and a
second year which includes 600 hours of Art
Therapy Internship in settings such as
hospitals, mental health centers, or schools.
Forty-five credits are obtained from core
courses and the Internship. Fifteen credits
are electives which may be taken in Art
Therapy or in related areas such as
Psychology or Counseling.

The Art Therapy Program may be completed
on a part time schedule. Many of the courses
and workshops are offered during evenings
and weekends.

Learning Opportunities for Non-Admitted
Students

The Marylhurst Art Therapy Program
offers classes and workshops in Art Therapy
which are open to students who are not part
of the M.A. Program. Art therapy training
can be of benefit to counselors, teachers,
occupational and recreational therapists,
psychologists, nurses and others in the
human services professions.

M.A. in Art Thenapy Program Plan
First Year:
Fall
AT 51O Introduction to Art Therapy 3 crs.
AT 511 Art Therapy Technique 3 crs.
AT 512 Art Therapy with Children 3 crs.
AT Electlve(s)
Winter
AT 53O Psychological Assessment by
Graphic Means
AT 521 Art Therapy in
Clinical Practice I

3 crs.

3 crs.
AT 522 Art Therapy with Adolescents 3 crs.
AT Elective(s)
Spring
AT 52O Group Process in Art Therapy 3 crs.
AT 531 Art Therapy in
Clinical Practice II 3 crs.
AT 532 Art Therapy with Adults 3 crs.
AT Elective(s)
Summer
AT Electives are offered each Summer.
Second Year:
Fall
AT 59441 Internship I
AT 594E}1 Internship Seminar I
Electlve(s)
Winter
AT 59442 Internship II
AT 594B2 Internship Seminar II
Eleotive(s)
Spring

3 crs.
3 crs.

3 crs.
3 crs.

AT 59443 Internship III 3 crs.
AT 59483 Internship Seminar III 3 crs.
Elective(s)
Gounses
M.A. in Art Therapy Core Requirements:
AT 41Ol51O lntroduction to Art Therapy
An overview of the history, development,
major theories and application of art therapy
with various client populations. Slide lectures,
discussion, some experiential work.
AT 511 Art Therapy Technique
Art media and art therapy methods are
explored and discussed in relation to
treatment of clients within different
diagnostic categories (D.S.M. IIIR). Art
therapy theories are discussed as they refer to
the processes and products of the student's
studio experience in class. Experiential,
Iecture, discussion. Prerequisite: AT 510
(may be taken concurrently). 3 crs.
AT 512 Art Therapy with Ghildren
Theories of psycho-social and graphic
development are presented in relation to art



therapy assessment and treatment of
children. Art therapy methods for children
with mild-to-acute mental/emotional
disturbances are presented. Slide lectures,
discussion, some experiental work.
Prerequisite: AT 51O (may be taken
concurrently). 3 crs.
AT 522 Art Therapy with Adolescents
Theories of psycho-social and graphic
development are presented in relation to Art
Therapy assessment and treatment of
adolescents. Art Therapy methods for
adolescents with mild to acute mental/
emotional disturbances are presented. Slide
Iectures, discussion, some experiential work.
Prerequisite: AT 510. 3 crs.

AT 532 Art Therapy with Adults
Art therapy for adults with mild to acute
mentaVemotional disturbances is presented.
Assessment and treatment methods are
introduced in relation to the developmental
stages of adult life, current psychotherapies
and D.S.M. IIIR. Siide lectures, discussion,
some experiential work. Prerequisite: AT 510.
3 crs.
AT 52O Group Process in Art TheraPY
Methods of facilitating group art therapy
with varied populations are presented in
relation to current theories of group therapy.
SkiIIs in clinical observation and group
leadership are developed. Experiential,
Iecture, discussion. Prerequisite: AT 510 and
511, or consent of instructor. 3 crs.

AT 53O Psychological Assessment by
Graphic Means
Examination and analysis of art in relation to
personality and psychopathoiogy. Evaluation
of form and content of pictorial and sculptural
work in relation to D.S.M. IIIR diagostic
classifications. Skills are developed in
integrating evidence of developmental level,
perceptual capacities, psychodynamic
processes and environmental stimuli in art
work and behavior. Slide lectures, discussion,
some experiential. Prerequisites: AT 510 and
511 or consent of instructor. 3 crs.

AT 521 Art Therapy in Glinical Practice I
Development of practical professional skills
and clinica.l knowledge. Topics include:
Ethical standards for art therapists,
counseling skills, clinical documentation,
treatment planning, the interface of the art
therapist with other professional disciplines
in the clinical setting. Lecture, discussion,

experiential. Prerequisites: AT 51O, 511, 512.
(53O and 522 rnay be taken concurrently.)
M.A. students only. 3 crs.
AT 531 Art Thenapy in Clinical Practice ll
Development of practical professional skills
and clinical knowledge. Topics include:
Standards and methods of documentation,
treatment planning, treatment team reports -

oral and written, case presentations,
internship preparation. Lecture, discussion,
community contact, experiential.
Prerequisites: AT 521, 53o, 522. (52O and 532
may be taken concurrently.) Open to M.A.
students only. 3 crs.
AT 594A1 Internship I
20 hours weekly (minimum) providing Art
Therapy Services in a clinical community
setting. Field work, discussion, consultation.
Prerequisites: successful completion of aII
core courses. Must be taken concurrently
with AT 594131. Open only to M.A. students,
with faculty approval. 3 crs.
AT 594A4 lnternship ll
20 hours weekly (minimum) providing art
therapy services in a clinical community
setting. Field work, discussion, consultation.
Prerequisites: successful completion of
59'4A7, 59481. Must be taken concurrently
with 59482. Open only to M.A. students, with
faculty approval. 3 crs.
AT 594A3 lnternship lll
Continuation of work done during Winter
term, AT 594A2.20 hours weekly providing
art therapy services in the same clinical
community setting. Prerequisites: successful
completion of 5s4A2, 594B2. Must be taken
concurrently with 59483. Open only to M.A.
students, with faculty approval. 3 crs.
AT 59481 lnternship Seminar I
Case studies in art therapy. Discussion of case
material, in order to further develop clinical
skills relevant to internship experience.
Discussion of theoretical and practical issues
of concern to interns. Discussion,
consultation. Prerequisites: successful
completion of aII core courses. Must be taken
concurrently with AT 59441. Open only to
M.A. students with faculty approval. 3 crs.
AT 59482 lnternship Seminar ll
Case studies in art therapy. Continuation of
59481. Development of clinical and practical
skills relevant to internship experience.
Discussion, consultation. Prereqrrisites: AT
594A1,594Il1. Must be taken concurrently
with AT 594A2. Open only to M.A. students
with faculty approval 3 crs.

:,f,i
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AT 59483 lnternship Seminan lll
Case studies in art therapy. Continuation of
59482. Development of clinical and practical
skills relevant to internship experience.
Community presentation on art therapy.
Prerequisites: AT 59442, 59482. Must be
taken concurrently with AT 59443. Open
only to M.A. students with faculty approval.
3 crs.
Electives:
AT 451,551 Art Thenapy with Special
Populations
Approaches and methods for special
populations such as physically handicapped,
prisoners, mentally retarded, chemically
dependent. Social and cultural factors such as
religious and ethnic values are studied in
relation to mental health and the use of art
therapy in treatment. Slide lecture,
discussion, some experiential work. 3 crs.
AT 584 Thesis
An original investigation in art therapy.
Requires consent of faculty. M.A. students
only. Credit by arrangement.
AT 553 Greative and Visual Thinking
Theories of creativity and perception are
presented in relation to human development
and mental health. 3 crs.
AT 493/4939 Expeniential lntroduction
to Art Therapy
Process oriented course introducing art
therapy theories in relation to students'
studio work. Experiential, Iecture, discussion.
3 crs.
AT 595 lndependent Study
In-depth investigation of one aspect of art
therapy. Subject, syllabus and test determined
by student. By approval of faculty only.
Prerequisite: AT 51O and 511. Credit by
arrang'ement.
AT 555 Gounseling Techniques for Art
Therapists
Study of major theorists in counseling field,
and their relevance for art therapists.
Development of counseling skills.
Experiential, Iecture, discussion. 3 crs.

AT 4021556 Art Therapy in Assessment
and Treatment of the Sexually Abused
A theoretical overview of the treatment of
sexually abused clients, using: art therapy.
Topics will include identification,
communication, effects of abuse, desirable
outcomes, art therapy methods. Current
research on graphic indicators of sexual

abuse wiII be presented. Participants will
directly experience several basic art therapy
methods. Ways of using these methods as an
integral part of treatment wiII be discussed. 3
crs.
AT 493A Understanding Ghildren's Art
Examines child art development in relation to
psychosocial development. Topics will include
the importances of art in child development,
ways to encourage creativity, and how to look
at children's art as a non-verbal means of
communication. Slide lectures, experiential,
discussion. 1 cr.
AT 493 Art Therapy with Ghildren - The
Process
An introductory workshop on the principles
of child art therapy. Setting the stage,
evoking expression, Iooking and reflecting on
the art. Slide lectures, experiential,
discussion. 1 cr.
AT 493H Children of Alcoholics in Play
and Art Thenapy
Introduction to dysfunctional family systems,
and the effects of addiction on children who
grow up with it. PIay and art techniques are
presented as treatment interventions. 1 cr.
AT 493M Ant Therapy Assessment
An introduction to the uses of the visual arts
in psychological assessment. 1 cr.

Note: Electives are offered on a variable
schedule. Presentations by guest speakers
who are experts in art therapy and related
areas of interest occur throughout the year.
These are open to M.A. students, and to other
interested people.

CHRISTINE TURNER, ATR
Program Director. M.A. Portland State
University.

FACULTY ASSOCIATES
PATRICIA CROSTHWAIT, ATB
M.A. Loyola Marymount University, Los
Angeles
GAIL FERENS, ATR
M.A. CoIIege of Notre Dame, Belmont, Calif.
KAY MC DONALD
M.A., Vermont CoIIege of Norwich
University,. Montpelier, Vt.
RUTH SATYANABYAN
Psy.D. Oregon Graduate School of
Professional Psychology





BUSINESS AND
MANAGEMENT

The Business and Management program
at Marylhurst is designed to provide
professional training to men and women
who are in management careens. The
Department offers both Bachelor of
Science and Master of Science degrees
with concentrations in telecommunication
systems management and specialized
professional options. The Department
also offers an Applied Management
Program which allows students to design
specialized prof essional programs
combining management courses with
studies in other disciplines. Taught by
qualified professionals who are
exceptional instructors and
practitioners, the Management
curriculum at Marylhurst offers the
student a sound background in
management techniques, philosophies and
specific technical business skills.

Students represent a wide variety of
industries and businesses in the greater
Portland area.

The Business and Management
Department maintains a cooperative
working relationship with community
college prognams in the metropolitan
areas. Pensons holding associate degrees
in certain programs from Portland
Gommunity Gollege, Mt. Hood Gommunity
Gollege or Glackamas Gommunity Gollege
may transfer their credits toward a
Marylhurst bachelor's degree in
management. counses are offered on
weekends and weeknights fon working
adults.

ACGEPTANGE POLICY
After students are accepted to Marylhurst,

they must apply for acceptance into a program
in the BusinesslManagement Department. A
student meets with a management adviser,
has credits interpreted, sets goals for the
degree and develops an educational plan,
including course work in the major and
prereguisites.

ADVISING
Students receive advising from all members

of the Business and Management Department
rather than being assigned to any specific
adviser. Once a student's records are
evaluated by the college, the student is
assigned to the department for program
planning.

GRADING
Grading for the Baccalaureate program in

Management is on an A - F scale. While
students may arrange for a Pass or No Pass
(P - l[P) grade in courses outside the major,
these designations are not allowed in the
Management major. Non-majors may,
however, request a P or NP with the approval
of their major adviser.
SATISFACTORY ACADEMIC PROGRESS

Students in the undergraduate
Management program must maintain a 3.O
GPA in the major. A student falling below
that Ievel wiII be subject to counseling by the
Business and Management Department by
examining difficulties with the prograrn,
overload or other issues that may affect
coursework.

CURRICULUM
BACHELOR OF SCIENCE
IN MANAGEMENT

The Bachelor of Science in Management is
designed to give students a general
perspective in management and to develop
basic skills in eva,luation, problem solving,
and critical thinking. Students graduating
from the B.S. program should have basic
knowledge in aJl of the major functions of
management and have experience with an
issue in an area of specialty.
Acceptance to B.S. Degree

To earn an undergraduate degree in
Business & Management, a student rnust be
accepted to the department as a major and
must complete the lower division subject
areas in accounting, economics, statistics and
computers.

To be eligible for acceptance as a major, a
student must also complete department
requirements for English Composition and
Mathematics. (See below)

Students may not register for upper division
courses before completing the acceptance
process or obtaining a waiver. A student will
not be awarded a degree without having been
formally accepted as a major.



Transfen Students
Transfer students who will have completed

all pre-admission requirements prior to
transfer should apply to the CoIIege
Admissions Office at Ieast one term prior to
their intended term of transfer. When
admission i.s confirmed, application must
then be made to the department for acceptance
as a major.
PLE STUDENTS

Students using the Prior Learning
Experience option as part of their program
must fo1low the same acceptance procedures
as above. Students who plan to write for
upper-divisi.on Business,Management PLE
credits must have their PLE Portfolio plan
approved by the department prior to
submission of essays to the PLE Department
and must be admitted as maiors to the
Business,Management Department.
Non-Majors

Students who are majors in another
department, may take upper division courses
i.n Business/l\,Ianagement with approval of
their advisers. Non-majors writing for PLE
credits in Business/1\{anagement will have
their essays reviewed for credi.t upon approval
of their respective departmental adviser.
Gareer Opportunities

While most of the students in the Business/
Management program are employed, the B.S.
program encourages networking for those
seeking to expand their careers and job
opportunities. Practica and Internships offer
students a way to expand their professional
options.
PRACTIGA

Practica are offered to advanced students.
The purpose of the practicum is to apply
knowledge learned in a classroom setting.
The student decides on a problem or issue at
one's place of employment or other work
setting, develops a problem statement with a
Marylhurst approved faculty person and
creates a work plan for the term in which the
practicum is taken. Students must have
sufficient background in the issue under
consideration before taking the practicum.
Students must obtain permission from the
Business/lVlanagement Department prior to
registering.
PROFESSIONAL DEVELOPMENT
SERIES

The Business,{Vlanagement Department
offers, each term, one-day seminars in specific

areas. These seminars wiII update information
practices and help participants build new or
improved skills and knowledge.

Professional programs are available on an
ongoing basis in the following areas:

Telecommunications
Human Resources
Marketing
Management Development
Investments and Finance Planning

OFF CAMPUS PROGBAMS
The Department offers coursework in some

locations off-campus. Contact the Department
for locations and procedures for registration.

Tektronix Employees:
Employees of Tektronix must register for
classes on designated registration days prior
to the beginning of each term if they wish
company reimbursement.

CORRESPONDENCE STUDY
The Business and Management Department

offers a limited number of courses for
students living out of the Portland area, or for
those who have difficulty scheduling
coursework on campus. Students work with a
Marylhurst instructor and complete work
during a given term. Correspondence packets
are available in the Business/IVlanagement
Department. Packets are available for
1 to 3 crs.
MGT 365t Building Productivity and

Commitment through Teamwork
MGT 365u Matching Leadership Styles to

Situations
MGT 365v Eradicating Stress
MGT 365x Creative Management for

Survival Times
MGT 365y Coaching and Counse).ing
MGT 3652 Time, Energy, Emotional

Management
INDEPENDENT & DIRECTED STUDY

The Department makes available on an
individual. basis Independent & Directed
Study in many areas of the curriculum. A
program for those seeking advanced training
in Accounting or are studying for a CPA
exam, is available.

GENERAL PREPEOUISITES
For the B.S. Degree in Manag'ement,

students must complete the following
prerequisite course work in the liberal arts or
general studies area. Students should take
these courses prior to taking the upper 35
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division management courses: Prerequisites
in general education are:
Communication:
Minimum of 12 crs. including 6 crs. in
Composition & 3 crs. in Speech
Math"/Science:
Minimum of 12 crs. including 3 crs. in
Algebra (CoIIege level) & 3 crs. in Basic
Statistics
Social Sclence:
Minimum of 12 crs. including at least 6 crs.
of Sociology or Psychology
Humanities:
Minimum of 12 crs. including at least 6 crs.
in Literature, History or Philosophy

Within the Management Degree program
certain courses carry prerequisites. Students
are responsible for taking these prior to entry
ilto the higher level courses. Students may
not enroll in a course until its prerequisite is
completed or permission is obtained from the
instructor.
Program Totals:
Major Core Requirements
General Management Curriculum
(Required)
Electives

17 crs.

41 crs.
12 crs.

MGT 311 Management Styles
& Leadership

MGT 312 Organizational Behavior
MGT 315 Human Resource

Management 3 crs.
MGT 413 Strategic Business Planning 4 crs.

41 crs.
Electives in Bus/lVlgt courses 12 crs.
Total ?O crs.

Telecommunication Systems
Management - Option

The Telecommunications Systems
Management program provides a
management perspective for those involved
with the growing telecommunications
industry. Students encounter the basic
systems - voice and data communications -
and develop an understanding of planning
functions for telecommunications within an
organization.

Telecommunicatlons Systems
Currioulum:
Required TSM courses
Major Core Requirements
Required Bus/IVIgt courses
Electives
Total
Liberal Arts/General Studles
Minimum
General Electives
Total 18o crs
Telecommunications Systems Option:
In addition to the Management
core requirements,
students will take:
TSM 3O1 Introduction to

Telecommunications I
TSM 3O2 Introduction to

Telecommunications II
TSM 461 Telecommunications

Systems I
TSM 467 Telecommunications

Systems II
TSM 471 Data Communications
TSM 477 Advanced Data.

Communications
TSM 487 Communications Planning
TSM Practicum of electives in TSM
TotaI
MKT 3OO Introduction to Marketing
MKT 33O Marketing Research

& Reporting
CIS 345 Management Information

Systems

3 crs.
3 crs.

24 crs.
17 crs.
23 crs.

6 crs.
70 crs.

48 crs.
62 crs.

Total 70 crs.
Core Requirements for AII Program Options
MGT/IVIDL 3oo Management Processes* 1 cr.
ACT 211 Fundamentals of Accounting I 3 crs.
ACT 212 Fundamentals of

Accounting II 3 crs.
EC 2O1 Principles of Economics I 3 crs.
EC 2o2 Principles of Economics II 3 crs.
BUS 211 Computers in Business 4 crs.
Total 1? crs.
*Must be taken prior to any other courses in
curriculum

General Management Program
In addition to core requirements, students
will take:
BUS 3OO Business & Society
MKT 3OO Introduction to Marketing
MKT 33O Marketing Researckr

& Reporting
MKT 431 Marketing Strategies
CIS 345 Management Information

Systems
QA 34o Applied Business Statistics
ACT 32O Managerial Accounting
F'IN 42O Managerial Finance
FIN 3OO Business Finance
MGT 310 Organizational Structures

& Systems 3 crs.

3 crs.
2 crs.

2 crs.
3 crs.

3 crs.
3 crs.
3 crs.
3 crs.
3 crs.

17 crs.

3 crs.

3 crs.

3 crs.

3 crs.
3 crs.

3 crs.
3 crs.
3 crs.

24 crs.
2 crs.

2 crs.

3 crs.
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QA 34O Applied Business Statistics
ACT 32O Managerial Accounting
FIN 42O Managerial Finance
MGT 31O, 311, or 312
MGT 315 Human Resource

Management
Bus,Mgt Electives

degree option in Business & Management.
Review of history of capital-Iabor economy
and development of management styles.
Includes orientation to research methodology,
data bases in business, use of Dialog in
research and Myers-Briggs Type indicator.

This course rnay be waived upon petition to
the department. 1 cr.
ACT 211 Fundamentals of Accounting I
In this two-term sequence, students Iearn
major principles and practices of accounting
including: financial accounting, measuring
income, the accounting cycle, merchandising
transactions, dividends and retained earnings
for a corporation. 3 crs.
ACT 212 Fundamentals of Accounting ll
A continuation of ACT 2 1 1 , this course covers
financial. accounting: forms of business
organization, inventories, cash and
marketable securities, plant and equipment
depreciation, Iiabilities, cash flow, changes in
financial position and analysis and
interpretation of financial statements. 3 crs.
Prerequisite: ACT 211 Fund. ofAcct. I
EC 2O1 Principles of Economics I
This course introduces economics, its role in
business and the basic language and process
of the field. During the first of this two term
sequence, students study the history of
economi.cs, economic systems, the role of
government, business and labor, and the U.S.
economic structure. 3 crs.
EC 2O2 Principles of Economics ll
Students continue study of macro economics
and problems of recession and inflation.
Micro economics, the study of individual
units in the economy is addressed.
Management tools from economics are also
Iearned. 3 crs.
Prerequisite: EC 2O1
BUS 211 Computers in Business
Students examine a variety of business
applications for computers and related
technologies. 4 crs.

BUS 3O0 Business and Society
The role and responsibilities of managers and
business to society wiII be examined in this
course. The historical development of current
business practices will also be briefly
explored. Case studies and current issues
dealing with social responsibility, safety, and
tkre environment will be used to study these
important topics. 3 crs.
MKT 3OO lntroduction to Marketing
This course is a survey of the nature and

Total 29 crs.

B.S. APPLIED STUDIES - OPTION
The B.S. Applied Studies option allows

students flexibility and opportunity for
specialized work or designed programs.
Students wiII petition the Business and
Management Department for the B.S. A.pptied
Studies degree, providing goals, rationale for
courses selected and a final integrating
project.
Degree Structure
TotaI

ManagementCoreCourses 17 crs.total
Accounting 6 I.d. crs.
Economics 6 I.d. crs.
Computers 4 l.d. crs.
Management Processes 1 I.d. cr.

Management Courses 28 crs. total
Planning 4 u.d. crs.
Area Study 9 u.d. crs.
(Ivlarketing, Human Resources,
Accounting, Mgt. Development,
Health Mgt., Technical Mgt.,
New Ventures, etc.)
Behavioral
Quantitative or Financial

Support Area(s)
(Communications, Psychology,
Art, Writing, Nursing, Law,
Science, Electronics, Computer
Science, etc.)

Practicum

Liberal Arts Dlstribution

General Electives

ADVISING: Students will be advised by the
Business and Management Department.
Students should have a minimum of 90 credits
or equivalent before attempting a petition for
the Applied Studies degree. PLE or CLEP tests
may be used in the degree plan as well as
transfer courses from oth.er institutions.

Gourses
MGT/MDL 3OO Management Processes
Required for acceptance as a major in any

3 crs.
3 crs.
3 crs.
3 crs.

3 crs.
7 crs.

?O crs.

6 u.d. crs.
4 u.d. crs.

25 crs. total

5 crs.

48 crs.

62 crs.
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significance of marketing. Emphasis is placed
on the language and power of marketing, and
the environment of marketing decisions. The
class includes the regulation of business by
g'overnment, consumer behavior, marketing
research processes, the channels of
distribution, product-market relationships,
pricing policies, and promotional policies.
2 crs.
MKT 33O Marketing Besearch E
Reporting
This workshop provides students with a
knowledge of primary research methods
including market researctr, goals and
objectives, instrument design, market
segment, pre-test instruments, data collection
and analysis. 2 crs.
Prerequisite: MKT 3OO

MKT 431 Marketing Strategies
Provides the student with a working
knowledge of marketing-strategy
development including market segments,
marketing researctr, goals and objectives,
marketing mix (product, price, place,
promotional), and marketing evaluation.
3 crs.
Prerequisite: MKT 33O
CIS 345 Management lnformation
Systems
The aim of ttre course is to prepare the
participant to better communicate with
systems professionals to facilitate
manag'ement support systems development.
The concepts and methods of systems
analysis, planning, design, implementation,
and evaluation wiII be explored. The focus will
be on the use of these methods and concepts
to suppod the modern manager in decision
making and problem solving. 3 crs.
Prerequisite: Computer knowledge
OA 34O Applied Business Statistics
Students learn basic concepts including
descriptive statistics, probability, sampling,
statistical inference, and regression analysis.
More advanced topics such as econometrics,
decision theory and statistical quality control
are touched on. Emphasis is placed on
application to problems i.n the business and
public sectors. 3 crs.
Prerequisite: Basic Statistics course

AGT 320 Managerial Accounting
The student wiII be exposed to major Internal
Accounting Systems used by Management:
FtrII Cost, Differential and Responsibility
Accounting. The student will Iearn how to

develop and use cost systems for budgeting,
product pricing and investment analysis.
3 crs.
Prerequisite: ACT 211 & 272 or equivalent
FIN 3OO Business Finance
Survey of the financial world. The course will
give a review of money and banking
functions, the role of the Federal Reserve
System and stock exchanges. Securities and
investment markets and international money
systems and monetary policies will also be
reviewed.
FIN 420 Managerial Finance
The student will receive lnstruction in the
allocation of funds within a business system.
Topics emphasized include mattrematics of
finance, capital budgeting, financial markets
and cost of capital. 3 crs.

MGT 31O Organizational Structures E
Systems
Students explore the nature of systems and
the relation with human behavior and change
in work setting. The course includes topics in:
nature of organizations, work structuring,
contemporary management designs, planned
change and influence, systems analysis, and
evaluation, and organization development
theories. 3 crs.
Prerequisite: Lower division work in
psychology and sociology
MGT 311 Management Styles and
Leadership
This workshop focuses on individual
development and assessment, emphasizing
the development of personal. management and
Ieadership styles, recognition of personal
needs and expectations, personal motivation,
and stress management techniques. The
relation of individual style to the needs of the
organization is examined during the class.
3 crs.
Prerequisite: Lower division work in
psychology and sociology

MGT 312 Organizational Behavior
Explores human behavior in organizations
particularly managers working with groups
and rnanager's role in organizing, facilitating,
and maintaining balance. Deals with concepts
such as motivation, control, power and
balance. Overview of basic theories and
writers with practical application and
opportunity for personal research. 3 crs.
Prerequisite: Lower division work in
psychology or sociology



MGT 315 Human Resources Management
Managers need to be aware of the issues faced
by human resources in their organizations.
This course will heip managers understand
ttrose human resource functions from both
line and central administration perspectives.
Issues and problems faced by HR wiII be
highlighted including the contribution of HR
to bottom line results, increase productivity
and excellence in service, shifting
organizational control and increased
expectations of the new breed of employees.
3 crs.
Prerequisite: Lower division work in
psychology or sociology
MGT 4'13 Strategic Business Planning
This capstone course helps students integrate
Business and Management studies with
applications in planning. The course covers
the language of planning theory and methods
for using planning as a tool for organizations
of any size. Included are ways to incorporate
strategic thinking, tactics, communication of
plans, distinction between long and short-
range goals, and coordination of resources.
Seminar includes independent study,
planning projects, in addition to classroom
work. 4 crs.
Prerequisite: Advanced standing
TSM 3O1 lntroduction to
Telecommunications Management
This course provides an overview of
telecommunications including a historical
background, the role of the
telecommunications manager, legal and
regulatory aspects, career opportunities,
vocabulary, and the various technologies now
in operation: including voice, data, video and
text. 3 crs.
TSM 3O2 lntroduction to
Telecommunications Management ll
Continuation of TSM 3o1. An overview of
telecommunications including a historical
background, the role of the
telecommunications manager, Iegal and
regulatory aspects, career opportunities,
vocabulary and the various technologies now
in operation: including voice, data, video and
text. 3 crs.
Prerequisite TSM 3O1, permission of
instructor, or experience in the industry.

TSM 461 Telecommunication Systems I

The focus of the course is upon the disciplined
study of feasibility and design in
telecommunications systems. Analysis of

requirements for system selection, network
design and development, implementation
procedures wiII be covered. Case studies wiII
be used. 3 crs.
Prerequisite: TSM 3O1, experience in the
industry, or permission of the instructor.
TSM 467 Telecommunications Systems ll
A continuation of TSM 461. This class focuses
on the implementation and management of
telecommunications systems, facilities,
networks, people and other resources will be
developed. Included will be human factors,
milestone charts, inventory control, fault
isolation and reporting systems. Case studies
will be used. 3 crs.
Prerequisite: TSM 461
TSM 471 Data Gommunications
A fundamental course for the
telecommunications professional in data
communications management, beginning
with basic concepts, terminology, trends and
reviewing the elements of data
communications system. Typical applications
and management problems (e.9. multi-vendor
environment, etc.) will be considered
concentrating on specific DC networks -
transaction, inquiries, time sharing, etc. Case
studies will be used. 3 crs.
Prerequisite: TSM 3o1, experience in the
industry, or permission of the instructor
TSM 477 Advanced Data
Gommunications
A continuation of TSM 471. This advanced
seminar in data communications management
deals with specific network designs,
equipment configurations and hardware
systems are analyzed, including multi-drop
networks, statistical multiplexors, SNA, data
testing and trouble center design. 3 crs.
Prerequisite: TSM 4?1
TSM 487 Gommunications Planning
Designed to reinforce basic management
principles for the individual assuming
responsibility for telecommunications in the
organization. Focuses on strategic planning,
defining the responsibilities of the manager,
cost-effective on-going administration of
telecommunications, analysis of complex
voice and data requirements, and
considerations in purchasing equipment.
3 crs.
Prerequi.site: TSM 467 & 477
*Courses, Content and Credlts SubJect to
Change

39



BUSINESS AND
MANAGEMENT
Master of
Science in
Management

40

MASTER OF SCIENCE IN
MANAGEMENT
Marylhurst Gollege is committed to the
education of working adults. The Master
of Science in Management program is
designed for adults seeking personal
growth, career enhancement and
solutions to challenging management
issues. The program emphasizes applied
skills in problem solving, critical thinking,
and decision making in order to deal with
today's complex management problems.
The program emphasizes applied learning.
Students are encouraged to adapt
seminar and research work to areas
related to their own personal and
corporate careen goals. You design your
own emphasis fon study based on your
interests and goals. Formatted for you,
classes are scheduled around business
hours on weekends and evenings.
Gurriculum
56 crs.
Management Gore: 29 crs.
ASM 55O Systems Analysis
EC 512 Managerial Economics
FIN 516 Financial Analysis
MGT 51O Management &

Decision Making

4 crs.
3 crs.
3 crs.

3 crs.

MGT 585* Thesis Proposal
MGT 586* Thesis Analysis
MGT 587* Thesis Completion
*Cholce of Professlonal Spectalty
(Replaoee Tbesis Credlts)
Telecommunlcatlons Systems
Managernent
TSM 541 Telecom. Systems &

Process Mgt.
TSM 542 Data Communications

2 crs.
2 crs.
2 crs.

12 crs.

4 crs.
4 crs.

MGT 514 Management Law & the
Information Age 3 crs.

MGT 519 Strategic Planning 3 crs.
MGT 52O Ttreory of Organizational

Behavior 3 crs.
MGT 55O Human Resources Systems 3 crs.
MKT 53O Marketing Systems 3 crs.

Resea,rch Core: 27 crs.
MGT 546 Organizational Analysis I 5 crs.
MGT 547 Organizational Analysis II 5 crs.
MGT 581 Field Research Methods I 2 crs.
MGT 582 Field Research Methods II 2 crs.
MGT 583 Field Research Methods III 2 crs.
MGT 584* Thesis Problem Statement 2 crs.

TSM 543 Voice Communications 4 crs.
TSM 544 Communications Systems

Planning
Technological Systems
TSM 54O Introduction to

Telecommunication
ASM 551 Data Management
ASM 552 Decision Support Systems
Huma,n Resources Management
MGT 551 Human Resources Analysis
MGT 552 Labor Law
MGT 553 HRM Issues Seminar
Markettng
MKT 531 Marketing Analysis I
MKT 532 Marketing Analysis II
MKT 533 Marketing Issues Seminar 4 crs.
Entrepreneurship 16 crs.
ENT 51O Entrepreneurial Strategy and

Pla.nning: Selecting the Right
Opportunity and Determining Its
Potential For Success 4 crs.

ENT 52O New Venture Creation: From
Business Plan To First Round
Financing 4 crs.

ENT 53o Entrepreneurial Management and
Marketing For Sustained Profitability
and High Growth 4 crs.

ENT 54O Strategic Business and Financial
Moves For The New Venture:
Maximizing Wealth Through Mergers,
Acquisitions, SeIIing Out,
Recapitalization and Restructuring 4 crs.

Other Approved Professlonal Speclaltles
(Consult with adviser for details)

Applied Systems Management Option
An option in Applied Systems Management

is available as part of the Master of Science in
Management. The program was developed in
response to industries' desire to integrate
management and technical systems. The
basis of the program is strategic management
and information systems with a choice of
professional specialty. Ttre program develops
in managers the ability to understand a
variety of major technological systems and to
integrate that knowledge with current
management systems. The courses are
designed for managers, combining industria"l
and academic expertise with up-to-date
technica"l facilities. The Applied Systems
Management program is designed for
working adults.

Students may attend on a full-time or part-
time basis. The curriculum is desig:ned with
the "Information Age" in mind, recognizing

4 crs.
12 cra.

4 crs.
4 crs.
4 crs.

12 cra.
4 crs.
4 crs.
4 crs.

12 crs.
4 c]fs.
4 crs.



the importance of integrating these
technologies into the development of
management strategies. The program is
divided into three seg'ments: the management
core, the technological systems core, and an
approved professional specialty.

and Marketing For Sustained
Profitability and High Growth

ENT 54O Strategic Business and
Financial Moves For The New

4 crs.

Venture: Maximizing Wealth Through
Merg'ers, Acquisitions, Selling Out,
Recapitalization and Restructuring 4 crs.

Other Approved Professional Speclalties
(Consult with adviser for details.)

Admission Procedures
The admission process is aimed at selecting

students with demonstrated potential to
become responsible, effective managers. No
specific undergraduate degree is required for
admission, but previous coursework in
accounting, finance, microeconomics,
macroeconomics, and statistics is
recommended.
Applicants should submit the following:
1. Completed application;
2. Officiai transcripts and record of a

bachelor's degree from an accredited
institution;

3. Miller Analogies Test (I\4AT), Graduate
Management Admission Test (GMAT), or
Graduate Record Examination (GRE) test
scores;

4. A letter of purpose discussing the
following: benefits anticipated from
completing the degree program; how past
academic and work experiences have
influenced current degree plans; personal
strengths, and areas which can be
improved by the program. The applicant
may provide any other pertinent
information for consideration.

5. Recommendations from at least three
people commenting on the applicant's
potential to do graduate work (may include
the candidate's managers or former
instructors); and

6. A personal interview.
Applicants generally qualified but lacking

particular documentation (e.9. test scores,
transcripts) wiII be considered for conditional
admission, pending receipt of the necessary
documentation.

Candidacy
Individuals are advanced to graduate

candidacy upon satisfactory completion of the
first six courses in the program. Satisfactory
course work is considered to be a "B" or better
in aII graduate courses. Less than a "B" in any
course may result in department counseling
which may lead to the student being placed on

BUSINESS AND
MANAGEMENT
Master of
Science in
Management

GURRIGULUM
6O crs.
Management Core: 24 crs.
EC 5I2 Managerial Economics
FIN 516 Financial Analysis
MGT 51O Manag:ement & Decision

Making
MGT 514 Management Law & the

Information Age
MGT 519 Strategic Planning

ASM 55O Systems Analysis
TSM 54O Introduction to

Telecommunications
ASM 551 Data Management

MGT 52O Theory of Organizational
Behavior 3 crs.

MGT 55o Human Resources Systems 3 crs.
MKT 53o Marketing Systems 3 crs.
Technologlcal Systems Core: 2o crs.

3 crs.
3 crs.

3 crs.

3 crs.
3 crs.

4 crs

4 crs
4 crs

4 crs.

4 crs,
4 crs,

ASM 552 Decision Support Systems 4 crs.
ASM 599 Integration Seminar 4 crs.
Professlonal Speclalty: 16 crs.
Telecommunlcatlons Systems Management
TSM 541 Telecom. Systems

& Process Mgt.
TSM 542 Data Communications 4 crs.
TSM 543 Voice Communications 4 crs.
TSM 544 Communications Systems

Planning 4 crs.
Human Resources Mana,gement
MGT 52O Theory of Organizational
Behavior 4 crs.
MGT 551 Human Resources Analysis 4 crs.
MGT 552 Labor Law
MGT 553 HRM Issues Seminar
Ma,rketlng
MKT 531 Marketing AnalYsis I 4 crs.
MKT 532 Marketing Analysis II 4 crs.
MKT 533 Marketing Issues Seminar 4 crs.
MKT 534 Independent StudY 4 crs.
Entrepreneurship
EI{T 51O Entrepreneurial Strategy and

Planning: Selecting the Right
Opportunity and Determining Its
Potential For Success 4 crs.

ENT 52O New Venture Creation:
From Business Plan To First Round
Financing 4 crs.

ENT 53O Entrepreneurial Management



probation. Once on probation, the student
must obtain a "B" or better in aII courses. A
student on probation may be dropped from
the program lf a grade of less than "8" is
obtained.
CERTIFICATE PROGRAM

The certificate programs are intended for
people interested in deve).oping or upgrading
clusters of specific technical or managerial
skills. The admission to the certificate
prog'ram is based on the same documentation
as the Master's Degree program but more
emphasis is placed on the endorsement by the
applicant's immediate supervisor and group
or division manager.

Applicants should submit the following:
1. CoIJ.ege transcripts of aII previous

coursework.
2. Miller Analogies Test, Graduate

Management Admissions Test, or
Graduate Record Examination test scorel

3. Recommendations from at least three
people commenting on the applicant's
potential to do graduate work (may include
the applicant's managers or former
instructors);

4. A letter of purpose discussing the
following: benefits anticipated from
compJ.eting the certificate program; how
past academic and/or work experiences
have influenced your decision to apply to
the program; personal strengths, and
areas which can be improved by the
program. The applicant may provide any
other pertinent information for
consideration;

5. A personal interview.
Certificates are gained in the following

areas:
Management Studies
Certificate: One course from each of the
following management core areas;
1. Decision Making
MGT 510 Management and Decision
Making
QA 518 Statistical Analysis
2. Environment
EC 512 Managerial Economics
MGT 514 Mgmt. Law and the
Information Age
3. Resources

3 crs.
3 crs.

3 crs.

3 crs.

FIN 516 Financial System 3 crs.
MGT 55O Human Resources System 3 crs.
MKT 53O Marketing System 3 crs.
Advanced Certificate:
Certificate* MGT5 19 StrategicPlanning 3 crs.

Telecommunications Systems
Management
(Introduction to Telecommunications or
equivalent is required)
Certificate:
TSM 541 Telecommunication Svstems &

Process Management
TSM 542 Data Communications
TSM 543 Voice Communications

ASM 55O Systems Analysis
TSM 54O Introduction to

Telecommunications
ASM 551 Data Management
Advanced Certificates:
Certificate + ASM 552 Decision

Support Systems

Advanced Certificates: Certificate + TSM 544
Communications Systems Planning 4 crs.
Technological Systems
Certificates:

Human Besources Management
(Human Resources Management or equivalent
is required)
Certificates:
MGT 52O Theory of Org'anizatjonal
Behavior 4 crs.
MGT 551 Human Resources Analysis 4 crs.
MGT 552 Labor Law 4 crs.
Advanced Certificate:
Certificate + MGT 553 Issues Seminar 4 crs.
Marketing
MKT 531 Marketing Analysis I
MKT 532 Marketing Analysis II
MKT 533 Marketing Issues Seminar
ryIKT 534 Independent Study
Entrepreneurship
ENT 51O Entrepreneurial Strategy

and Planning: Selecting the Right
Opportunity and Determining Its
Potential For Success 4 crs.

ENT 52O New Venture Creati.on: From
Business PIan To First Round
Financing 4 crs.

ENT 53O Entrepreneurial Management and
Marketing For Sustained Profitability
and High Growth 4 crs.

ENT 54O Strategic Business and Financial
Moves For The New Venture:
Maximizing Wealth Through Mergers,
Acquisitions, Selling Out,
Recapitalization and Restructuring 4 crs

Petition Procedune
Exceptions to policies may be made by way

of a formal petition to the Chairman of the
Business and Management Department. The
petition should include the purpose of petition

4 crs.
4 crs.
4 crs.

4 crs.

4 crs.
4 crs.

4 crs.

4 crs.
4 crs.
4 crs.
4 crs.
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and reason for exception.
Transfer Gredit

Up to 12 hours of relevant graduate
coursework (grade of B or better) may be
transfered into the program. Beyond 12
credit hours requires a petition.

Gourses
ASM 55O Systems Analysis
This course is designed to provide the stirdent
with a knowledge of the place and role of
systems analysis and design in our
increasingly complex, information-oriented
society. Emphasis is placed on the skills
necessary to evaluate, describe, and improve
an organizational information system. Special
consideration is given to the managerial
aspects of the process. 3 crs.
ASM 551 Data Management
Information systems concepts and
characteristics developed in ASM 54O
(Systems Analysis) are relied upon in the
development of techniques for the evaluation
of system alternatives for data collection/
transmission, organization and storage,
processing, retrieval and display. Critical
factors involved in data base system
development; selection of software packages
and data base management systems issues are
considered. 3 crs.
ASM 552 Decision Support Systems
Stresses the building of models of complex
systems operating under uncertainty. The
student wiII be exposed to model formulation
and solution procedures, and develop an
understanding of trade-offs involved in the
use, design, and construction of decision-
making system. 3 crs.
ASM 599 lntegration Seminar
This seminar is intended to provide an
integration of the ASM course material.
Special topics of current interest, case studies,
"expert" speakers/panels, simulations, and
student briefings are used in developing a
synthesis of previous ASM course material.
3 crs.
EG 512 Managerial Economics
Current events are used to illustrate economic
principles of which future managers need to
be aware of. Beyond understanding the
importance of monetary theory, class
discussions emphasize the growing economic
roles of international trade, information
intensive products, and service industries.
3 crs.

ENT 51O Entnepneneurial Strategy and
Planning: Selecting the Right Opportunity
and Determining lts Potential Fon
Success
Most new ventures fail Even for those that
survive past the first few critical years, most
become "also-rans" in terms of profitability,
growth and market penetration. This course
is premised on the fact that a firm needs much
more than a "better mousetrap" to be
successful. It provides the essential
conceptual and strateg'y-building tools to
evaluate business venture opportunities, and
to develop workable strategies for
entrepreneurial business formation or
rejuvenation. The course does not intend to
teach students how to generate good new
business ideas; rather, it ls about how to
recognize good ideas, improve upon them and
convert them into realities which can produce
sustainable profitability. 4 crs.

ENT 52O New Venture Creation: From
Business Plan to First Round Financing
Once a core concept has been selected for a
new venture, the difficult task of pulling
together the organizational and financial
resources necessary to get the business offthe
ground begins. Entrepreneurial success
stems from solid, well-informed planning and
decision making from the start. Because so
many things are capable of going wrong and
because it is easy to lose sight of the founding
objectives of the organization, a business plan
is valuable in 1) specifying the objectives and
assumptions ofthe entrepreneur for others to
productively criticize and improve upon, 2)
assuring that the often complex integration
of key business functions takes place with
reasonable efficiency, and 3) serving as a road
map for the future. It is also the basic sales
tool for acquiring initial and fo1low-on
financing for the new firm. Acquiring
financing under the right terms, consistent
with the founders' objectives and the business
plan, is stressed. A range of financing and
business development alternatives is explored,
with emphasis on the proper applications of
each type of financing option. 4 crs.
ENT 53O Entrepreneunial Management
and Marketing for Sustained Profitability
and High Growth
Most academic programs in management and
marketing skills are directed toward the
requirements of existing organizations facing
static or incrementally changing competitive
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environments. High-growth, high-profit-
potential ventures require much different
approaches that are being employed by
entrenched, well-capitalized competitors.
Attempting to compete on the same turf as
these large, established firms often results in
disadvantage and failure for the new venture.
Management and marketing skills for the
entrepreneurial firm focus on the advantages
of the new venture's relatively small size,
flexibility, adaptability to change, and focus
on the specialized or niche markets. Change
in markets, management techniques,
products, services, and technology, create the
raw materials out of which entrepreneurial
firms are born. The approaches taught in this
coutse are designed to develop management
and marketing skills which take advantage of
these changes, rather than viewing them as
threats. 4 crs.
ENT 54O Strategic Business and
Financial Moves for the New Venture:
Maximizing Wealth Through Mergers,
Acquisitions, Selling Out,
Recapitalization and Restructuring
A range of proven options exist to
substantially increase the growth and wealth
creating potential of entrepreneurial firms.
These options include various forms of
business combinations, acquisition of low cost
financing and techniques for increasing the
firm's return to stockholders by altering its
capital structure. Similarly, the founders and
original stockholders may wish to monetize
their shares. Ttris course is designed to
provide a strong foundation in business
valuation and how to increase a firm's new
value. It wiII provide an understanding of the
strategic growth and wealth creating options
available to entrepreneurial firms, with
emphasis on the use of financial leverage and
the analytic and negotiating skills necessary
to succeed in this high stakes arena. 4 crs.
FIN 516 Financial Analysis
This course is designed to give the manager a
strong'basis of financial skills in order to be
an active participant in the financial systems
of organizations. The course stresses the
integration of the financial systems analysis
and organizational planning and decision
making. 3 crs.
MGT 51O Management and Decasaon
Making
Tkris course develops an indepth
understanding of managerial processes and
decision making. The focus is on managerial

decision and techniques of problem solving.
Spreadsheet software and expert system
software will be used to explore various
techniques useful to decision making. 3 crs.
MGT 514 Mgmt. Law and the
lnformation Age
Business people are finding the environment
in which they must operate to be rapidly
increasing in complexity. Much of this
complexity can be traced to an increasing
amount of governmental regulation and an
explosion of new laws. Government speaks
through the law, so managers must become
fluent with legal terms and concepts. Students
completing ttr.is course wiII become sensitive
to legal issues, develop legal analytical skills,
and become informed and effective users of
Iegal systems. After establishing a foundation
by understanding basic legal terms and
concepts, information age and high
technology legal issues will be emphasized.
3 crs.
MGT 519 Stnategic Planning
Analyzes complex cases facing top
management in the modern business
enterprise. Topics include: the formulation
and implementation of basic strategy, the
development of supporting policies, the
interrelation of strategy and structure, the
identification of environmental opportunities
and the surveillance of environmental factors.
3 crs.
MGT 52O Theory of Onganizational
Behavior
The purpose of this course is to develop an
applied understanding of various theoretical
models of individual and group behavior in
organizational settings. The focus is on the
practical application of theory to managerial
decision making. 4 crs.
MGT 546 Organizational Analysis I
The purpose of this course is to provide the
student with analytical and consulting
techniques and processes for understanding
organizations and solving organizational
problems. 5 crs.
MGT 547 Organizational Analysis ll
This is a continuation of MGT 546. Teams of
three or four students will work together to
conduct an organizational analysis of a
business or other organization. Instructors
work with students in arranging a practicum
situation; design a method for analyzing the
organization; develop a work plan; and
provide support for conducting the
organizational analysis. 5 crs.



MGT 55O Human Resources System
This course develops a systems orientation to
the management of an organization's human
resources. Emphasis is placed on the tradeoffs
that need to be considered in making decisions
which effect the human resource and the
strategic linkage of these decisions to
organizational planning. 3 crs.
MGT 551 Human Resources Analysis
This course uses analytical techniques
provided by the social sciences in studying an
organizations human resources. The focus is
on specific behaviors of interest and the
development of policy and procedures within
human resources planning. 4 crs.
MGT 552 Labor Law
This course presents a broad spectrum of laws
governing relations between employer and
employee and the impact of state and federal
Iegislation in the area of collective bargaining.
4 crs.
MGT 553 Human Resounces lssues
Seminar
Current issues of relevance to the
management of an organizations human
resources are used to develop a synthesis of
understanding useful to the strategic use of
human capital. 4 crs.
MGT 581 Field Research Methods I
This course examines in detail the research
methods most widely used by business
managers as aids to decision making.
Students will learn techniques for
constructing questionnaires, for conducting
unbiased survey interviews, for analyzing the
data using appropriate statistical procedures,
and for reporting the results in a clear and
concise manner. 2 crs.
MGT 582 Field Research Methods ll
This course continues the examination of
research methods likely to be used in
organizational settings. There will be a
continuing emphasis on the relationship
between the specific research methods and the
appropriate statistical procedures, and on
report writing'. 2 crs.
MGT 583 Field Research Methods ll
Program evaluation ls a composite research
tool commonly used in organizational
settings. Students will learn about program
evaluation by utilizing skills Iearned in the
first two terms and be providing examples
from their own organizations. 2 crs.
MGT 584 Thesis Problem Statement 2 crs
MGT 585 Thesis Proposal 2 crs

MGT 586 Thesis Analysis
MGT 58? Thesis Completion
MGT 588 Thesis Extension
MKT 53O Marketing System

2 crs.
2-4 crs.

3 crs.

Key processes and strategies needed for
effective marketing are considered. This
course develops a systems orientation to the
management of the organization's marketing
function. Equal emphasis is placed on the
evaluation of the marketing function and the
strategic Iinkage of marketing to
organizational planning and decision
making. 3 crs.
MKT 531 Manketing Analysis I

This course is the first of a two part sequence
dealing with marketing research and decision
making. Topical coverage of this course
includes: 1) value and cost of information in
marketing research, 2) sources of marketing
information, 3) techniques of measurement
used in marketing, 4) sales forecasting, and
5) marketing information system design.
4 crs.

MKT 532 Marketing Analysis ll
This is a continuation of marketing research
and decision making topical coverage. This
course considers the methods and techniques
used in making decisions regarding: 1) the
kind and types of products and services sold,
2) their price levels, 3) the kind and amount
of promotion they receive, and 4) the nature
and extent of their distribution. 4 crs.
MKT 533 Manketing lssues Seminar
Current issues, trends and challenges in
marketing are used in this course to develop
a strategic understanding ofan organizations
marketing system. Expert speakers and cases
are relied upon in the development of a
synthesis of marketing course work. 4 crs.
MKT 534 lndependent Study
This course provides an opportunity to
strengthen marketing ski1ls through an
in-depth study initiated and designed by the
student in cooperation with a Marylhurst
instructor. Offered every term. Department
consent required. 4 crs.
OA 518 Statistical Analysis
The emphasis in this course is on the practical
application of statistical techniques to
managerial problem solving. The course
includes an overview of both descriptive and
inferential statistical techniques. Classroom
lectures and discussion are supplemented by
the use of computer software packag:es to
entrance student learning. 3 crs. 45
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TSM 54O lntnoduction to

This course provides a foundation in the
current economic, technological, and
managerial issues affecti ng
telecommunications. Students wiII learn
about the causes and effects of industry
divestiture and deregulation. A specialized
vocabulary will be developed enabling the
student to understand the applicable
technologies and their management. Current
case studies will be used to sensitize the
student to the complexities and dynamic
i nterrelationships affecting
telecommunications. 4 crs.
TSM 541 Telecommunication System and
Process Management
This course provides an overview of the
management of the corporate
telecommunications function and the
regulatory environment in which it operates.
4 crs.
TSM 542 Data Gommunications
This course provides the conceptual/technical
basis for data communication. The course
includes consideration of prominent industry
architectures and their managerial
implications. 4 crs.
TSM 543 Voice Communications
Ttre course provides the conceptuaVtechnical
basis for voice communication. The course
includes consideration of prominent voice
technologies and their managerial
implications.
TSM 544 Gommunications Systems
Planning
This course provides a framework for
analyzing communications patterns and
needs within an organization. Strategic
design of a communications system is a focus
of student projects. Projects include a written
and oral presentation of a telecommunications
strategy and five year plan. 4 crs.
MIKE BUBTON
Chair. B.S. Oregon State University; M.A.,
M.Ed. University of Portland; M.S. Air Force
Institute of Technology.
JON SINCLAIR
Assistant Chair. B.A. Whitworth CoIIege;
8.D., M.A. San Francisco Theological.
Seminary; Graduate study Northeastern
University.
TOM SWENSON
Graduate Director. B.S. Quincy CoIIege; M.S.
Wichita State University, Ph.D. University of
Oregon.

RONALD ADAMS
Telecommulications Coordinator
B.S. Portland State Universitv

FACULTY ASSOGIATES

LARRY A. BUNYARD
I}.S., M.B.A. University of Oregon
R, CBAIG BYRD
B.B.A. University of Portland; M.B.A.
Portland State University
BOB COSTT
B.S. Portland State University; E.Ed. Lewis &
Clark College; M.S. Arizona State University;
Ph.D. University of Idaho.
MALEK DAABOUL
B.S.E.E., M.S.I.E., M.S.E.E., University of
Toledo, Toledo, Ohio.
DENNIS DAIGLE
B. S. Oregon State University; MBA University
of Oregon.
ROBERT L, DAOUST
B.S. California State University at Long
Beach; M.B.A. Pepperdine University at Los
Angeles.
TERESA DE LORENZO
B.A. Reed College; M.B.A. Pepperdine
University.
RONALD ENNIS
A.B. StanfordUniversity; M.A. Boston
University; Ph.D. Vanderbitt University.
SUZANNE FEENEY
B.A. Oregon State University; M.A., Ph.D.
University of Washington.
BOB FRIEDMAN
B.A. University of California at Los Angeles;
M.S.W. University of Southern California;
Ph.D. University of Chicago.
KIBBY FOX
B.B.A., M.B.A. Gonzaga University.
DOTORES GIAMMATTEO
B.A. Marylhurst ColJ.ege; Ph.D. Kennedy
Western University
MICHAEL GIAMMATTEO
B.S. Slippery Rock State Teachers College;
M.E. Ph.D. University of Pittsburgh.
GEORGE GOTSON
B.A. University of Paris, the Sorbonne.
JAMES H, GBEEN
B.S. Oregon State University, M.B.A. City
University.
MABSIA GUNTER
8.A., M.B.A. Idaho State University
BEBBY HUELSMAN
A.B. Miami University; M.S. Ohio State
University.
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oLGA JoHNsoN B{jSENESS AND
B.B.A. pacific university; graduate study Ets&ruAGEMENT
Portland State University; CPA.
LARRY KELLERMAN
B.A. University of California, Davis; M.B.A.
West Coast University, Los Angeles; graduate
study, California State University, Fullerton
TEBRY KESTER
8.S., M.B.A. Oregon State University.
WILLIAM KUTZ
8.S., M.S. University of Wisconsin; Ph.D.
University of Oregon.
JOHN LAMB
8.A., M.S. University of Portland.
CLARE MAC ISAAC, SNJM
B.A. Marylhurst College; M.A. University of
Notre Dame; Ph.D. University of Oregon;
Graduate study Indiana University.
JEANNE MCTAVISH
B.A. University of Michigan; M.A., Ph.D.
University of Oregon
THOMAS L. MOULTBIE
B.S. Portland State University; J.D.
Northwestern School of Law.
LYNDE PAULE
B.A. California State University; M.S.
University of Oregon; Ph.D. candidate
University of Oregon.
GARY BOBINSON
I}.A., M.A. Portland State University.
BILL ROLLWITZ
B.S. University of Texas
G. SHERMAN SEVERIN
B.S., M.B.A. Iona CoIIege; M.S. Ph.D. Iowa
State University.
ANTHONY STAHELSKI
8.A., M.A., Ph.D. University of California.
TOBY TPOWT
B.S. Marylhurst College, coursework in
M.B.A. University of Portland.
WILLIAM L, VASOUEZ
B.S. Management; M.B.A. Nova University.
KUBT WEHBBING
B.A. Dartmouth CoIIege; M.U.P. Master of
Urban Planning, Columbia University.
GARY WITHEBS
B.S. Lewis & Clark College; J.D. Northwestern
School of Law, Lewis & Clark CoIIege.
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CIS 231 Word Processing
Learn to enter, edit, save, retrieve and "print"
letters and forms using popular word
processing software and personal computers.
2 crs.
CIS 351 dBase lll Plus
Students will design input screens, create file
structures, enter and modify data, develop
error traps, Iink multiple files together, sort
the data and produce professional quality
reports. 2 crs.

CIS 352 dBase lll Plus: Programming
This course builds on dBASE III PLUS; teaches
the use of top-down analysis, basic I/O logic
structures, control statements, multiple file
design, error trapping, and debugging
techniques enabling students to design, code
and debug programs. 2 crs.

GIS 2O3 Gomputer Aided Statistics
Students use prepared programs on the
IBM-personal computer to experiment with
statistical concepts. 1 cr.
CIS 24112421243 Lotus 1-2-3
Three courses in Lotus 1-2-3 enable the
beginning electronic spreadsheet user to
work with the menus and functions, construct
formulas, sort and finally automate
procedures using macros. 1 cr. each, 3 crs.
total.
CIS 220 lntroduction to Microcomputers
This course teaches the basics of the DOS;
students use application software including
word processing, spreadsheeting and
graphing. 2 crs.

FACULTY ASSOCIATES

NANCY KLEMENTOWSKI
B.A. Marylhurst CoIIege
CLARE MAC ISAAC, SNJM
B.A. Marylhurst College; M.S. Notre Dame
University; Ph.D. University of Oregon
NANCY SMITH
B.S. Western Oregon State College
JOHN STEELE
B.S. University of Portland

For more information contact:
Paula Hamilton
Marylhurst Gollege
Marylhurst, OR 97036
503/636-8141 or 224-5828



LIBRARY PROFESSIONAL
MANAGEMENT

Library classes at Marylhurst pnovide
continuing professional development for
school, public, academic and special
librarians. lnstructors are professionals
teaching in their areas of expertise.
Courses are taught at the Post'
baccalaureate level and may be taken for
credit or non-credit. Although Marylhurst
does not offer a master's degree program
in librarianship, graduate credit can be
earned upon request.

Glasses change quanterly to meet the
current needs of librarians. Please call
Shoen Library for the current course
offerings; 636-8141, on 224'5828'
ext. 37O.

MDL 383 Basics of Online Literature
Searching
Subjects to be covered are boolea.n logic,
search negotiation, system and file selection,
search strategy, commands and various
search features. Students will have the
opportunity to search online in the DIALOGz
System. 1 cr.

PAUIA HAMILTON
Library Director. B.A. San Francisco College
for Women, Gonzaga University, Florence,
Italy; M.L.S. University of Wisconsin.

FAGULTY ASSOGIATE:
LESLIE WYKOFF
M.L.S. UniversitY of Pittsburgh
Fon mone information contact:
Shoen Library
Marylhurst Gollege
Marylhurst, OR 97036
503/536-8141 or224-5828, ext. 37O

BUSINESS AND
MANAGEMENT
Libranv
Pnofesisional
Management
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Gommunication is the pnocess through
which people interrelate in friendships,
families, groups, organizations and
cultures, Whethen through spoken,
written, or nonvenbal means, the
effectiveness of communication depends
on the understanding of concepts and the
skill with which they are applied to
specific contexts. Whether completing a
communication maior, on seeking
electives or ennichment, learners in the
communication program have the
opportunity to:
. become familiar with both the theory

and the practice of human
communication for personal and
professional settings.

. integrate communication strategies
into a chosen area of development,

. use effective communication when
faced with challenges in various social
systems.
The disciplines normally included in

communieation are speech, writing,
iournalism, drama, mass communication,
human communication, advertising, and
public nelations.

Gompetencies and Requirements
Cornpetenclee: In order to earn the
individua.lized Bachelor of Arts degrce in
communication, the student must
demonstrate the following:
1. The ability to formulate ideas and express

them with clarity a.nd accuracy in both
written and oral communication.

2. The ability to demonstrate effective
communication skills in at least two
settings (ilterpersonal, intercuftural,
small groups, organizational, media).

3. The ability to accomplish a practical
professional task in a specific
communication setting.

4. The ability to use communication concepts
to investigate truman interaction.

5. The ability to discuss analytically the
fundamental principles and contemporary
perspectives in communication.

6. The ability to develop solutions to specific
communication problems.

?. The ability to relate communication
concepts to other disciplines in the Liberal
Arts.

8. The ability to assess one's own value
system in the context of communication.

Requlrements: In collaboration with the
academic adviser, each student formulates an
individualized learning plan which
demonstrates the above competencies by
accomplishing the following:

GOMMUNIGATION

Eoqulrenents
cM480
Comrnunication
Perspectives

Communication 7,8

Experiential learning 2, 3, 6
related to ttre
communication
slrecialization
(through internship
orPriorLearning
Experience)

Advancedlearning I,2,4
relatedtothe 5,6,8
communication
specialization

Competencles Cts.
4.5,6 5 u.d

5 u.d.

5 u.d.

25 u.d.

Additional learning May apply to 30 l.d.
within or related to 1 - a or u.d.
communication which
maycontribute tothe
specialization or serve
as general
communication
background

Total (minimum of 4O u.d.) 70

Gentificater
Public Relations

In cooperation with the Art and
Management departments, the
Communication prog'raln is offering a
certificate in Public Relations. Designed to
facilitate learners seeking a career change
into the field of public relations, to prepare
current job seekers for professional expertise
in public relations and to educate those
cunently employed in developing public
relations, this certificate includes the
following coursework:
CM 361 Public Relations Research 3 crs.
CM 362 Ethics in Public Relations 3 crs.
CM 363 Introduction to
Advertising 3 crs.
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CM 368 Introduction to Public
Relations
CM 369 Public Relations Writing
and Production
CM 38O Communication Theory
MKT 3OO, 33O Marketing I and II
A 366 Graphics
TotaI

3 crs.

3 crs.
3 crs.
4 crs.
3 crs.

25 crs.

Gourses
CM 261 lntroduction to Glowning
Clowning has recently been introduced as a
serious form of professional intervention in a
variety of contexts, including counseling,
Iiturgy, and special education. This course
examines the history and development of
clowning, types of clowns, costumes and
makeup, thereby allowing: students to
discover their own clown persona, and develop
appropriate skills for using clowning
personally and professionally. 3 crs.

CM 32O Speaking to an Audience
The professional environment often demands
that people express ideas clearly and
confidently. This course reviews the methods
and practice of public speaking, concentrating
on interpersonal delivery style, handling
difficult audiences, and succeeding in a
variety of speaking situations. Class activities
include practice of speaking skills in a
supportive setting:. 3 crs.
CM 321 Small Group Behavior
In our complex and interdependent society,
comrnunicating effectively in groups is a
necessity. Decision-making, problem-solving,
conflict resolution, and relationship-building
all demand special skills in a group setting.
Drawing on current theory a.nd research, this
course explores the concepts and teaches the
skills necessary for improved leadership and
membership in groups. 3 crs.
CM 322 lnterpersonal Gommunication
Understanding the complexities of
interpersonal interaction increases
effectiveness in both personal and
professional contexts. Designed to acquaint
learners with primary theories of
interpersonal comrnunication, this course
examines models of communication, empathy,
person perception, social roles and relational
development. 3 crs.
CM 323 Gommunication and
the Ant of Listening
Careful and discriminating listening is an
essential element in the art of communication.
Our ability and willingness to pay attention to

what others are saying is often the decisive
factor in determining whether our own
expressions, comments, questions or
statements make any sense at aJl. This course
wi-Il concentrate on developing techniques of
Iistening which are essential for good
conversation, and for understanding clients,
colleagrres and personal friends. 3 crs.
CM 324 Nonverbal Gommunication
Research has shown that individuals derive
more meaning from the way people express
themselves than from the words that they
use. Through an examination of the theories
of nonverbal communication, participants
study and practice the types of nonverbal
behavior to become more aware of their own
and others'patterns. 3 crs.
CM/PSY 325 The Gommunication of
Self-Esteem
Perhaps more than any single ingredient, a
person's sense of self influences the extent to
whlch the individual is successful in his or
her communication with others. One's feeling
of self-worth is closely linked to levels of
motivation, aspiration, and actual
achievement. This course will examine
significant perspectives on self-esteem, review
methods of enhancing personal pride, and
explore approaches to communicating self-
esteem in personal and professional contexts.
3 crs.
CM 326 Gonflict Management
Whether large or small issues are involved,
conJlict occurs more often than most people
desire. Understanding and managing conflict
is the best way to use ttris inevitable
occurrence to bring about positive solutions.
Through analysis, structured simulation,
and practice, participants learn to diagnose
conflict, select interventions and facilitate
resolutions in a variety of contexts.
GM 327 Beyond Gonflict:
Goping with Differences
People are often troubled, intrigued and
perplexed by their interpersonal differences,
and feel nothing can be done about the
conflicts that ensue. Through the use of
intercultural theory, this course is designed
to help students understa,nd the dynamics of
difference and the alternatives available when
differences arise; to identify the nature and
sources of differences that occur in
interpersonal relationships and in groups; to
increase awareness of how one responds to
differences; and to provide individuals with
techniques for dealing with differences to



achieve creative outcomes. 3 crs.
GM 329 Leadership Skills for Women
Changing opportunities have thrust women
into positions which have previously been the
exclusive domain of men. This course educates
women to respond more effectively to
Ieadership opportunities and provides skills
training in leadership. Participants assess
their potential, build attitudes and self-
confidence conducive to leadership, and
practice methods of presenting the self in an
effective and powerful way. 3 crs.

CM 331 Gommunication Patterns and
Change
As people express themselves and relate to
others, they develop patterns of
communication behavior. These patterns are
necessary and important for stability in
relationships, yet may become detrimental
when they are not modified in response to
major life changes. This course will examine
these patterns and change with a focus on
primary relationships, as participants
identify current patterns and their
effectiveness, and improve their ability to
adapt these patterns to changing life
circumstances. 3 crs.
CM 332 Therapist-Glient Relations I
The therapist-client relationship is partially
built on the quality of communication skills
practiced by the helping professional This
course provides participants the opportunity
to demonstrate and apply such skills as
attending, pacing, paraphrasing, use of open,
closed, and challenging questions,
summarization, self-disclosure,
interpretation, etc. Designed for practicing or
potential professionals. 3 crs.
CM 333 Therapist-Glient Relations ll
An extension of Therapist-Client Relations I,
this course explores refinement of the
therapeutic encounter through extensive use
of videotaped demonstrations by students.
Emphasis is placed on experiencing variety
and flexibility in the use of communication
skills. 3 crs.
GM 334 The Gommunication of
Gonfidence
The projection of self to others - whether
during public presentations, interpersonal
interactions, in small groups or
organizational contexts - can reflect
significantly on the outcomes of our
interactions. By combining the insights of
nonverbal communication, persuasion theory,

symbolic interaction, and human empathy,
this course provides both skills and theory for
those for whom "presentation of self" is
currently an issue. 3 crs.
GM/PSY 335 Gults, Brainwashing and
Mind Maintenance
Brainwashing has emerged from CoId War
politics into the life of every individual who
has been exposed to religious and political
cults. This course explores the conversion
processes of cults, and some possible defenses
against mind manipulation, focusing on how
brainwashing techniques bring about
immediate extreme belief changes and how
those changes are maintained. Both
behavioral conditioning and human
communication models are used in the
analysis. 3 crs.
CM 336 Humon and Communication
According to Victor Borge, "Humor is the
shortest distance between two people." This
class examines the humor process: the
creation and appreciation of humor, theories
of humor over the lifespan, and trow humor
facilitates (or hinders) communication in a
number of settings. 3 crs.
CM/PSY 339 Paranormal Gommunication
Ig:nored in the occult fascination of
supermarket tabloids and low-budget horror
films, legitimate research of psychic
phenomena continues to challenge our
understanding of human communication.
This course explores scientifically-
investigated phenomena such as telepathy,
clairvoyance, precognition, and healing as
extensions of normal communication. 3 crs.
CM 34O Effective Gommunication in the
Organization
Whether participants are frustrated by a
particular "corporate culture" or merely
curious about developing a more productive
climate, this course assists them in improving
organizational environments through
communication. Students examine the
organizational communication paradigm,
explore the communication implications
structure, assess formal and informal
network relationships, and learn strategies
for organizational diagnosis and change.
3 crs.
CM 34'l lnterviewing
The complex nature of the interview situation
demands a high level of professional skill,
wtrether conducting or participating in an
interview. This course examines a variety of
interviewing contexts, including
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employment, correction, counseling, exit,
sales, and information gathering and develops
appropriate skills in reducing defensiveness,
initiating and maintaining communication,
questioning, closure and effective listening.
1-3 crs.
CM 342 People Skills for Project Results
For the person who has responsibility for
work projects, this course trains the
communication skills necessary to motivate a
group of people to efficient task completion.
The topics include group brainstorming
strategies, effective meeting management,
negotiation procedures, positive
reinforcement, shared decision making,
force-field analysis, evaluation techniques,
and other "people skills" which turn project
plans into project results. 3 crs.
CM 343 Making Your Meetings Work
The key to successful professional meetings is
confident leadership and skillfu] command of
decision-making processes. Discussion
Ieadership, parliamentary processes, agenda
setting, task and maintenance functions, and
member roles are examined. 1-3 crs.
CM 344 Gommunication and Power
According to Bertrand RusseII, "The
fundamental concept in social science is
Power, in ttre same sense in which Energy is
the fundamental concept in physics." Success
or failure in using and reacting to power is
largely determined by realizing the bases of
power, knowing how to use them and being
able to anticipate their probable effects. The
course examines agents exercising power.
types of power, uses and abuses of power and
particular power issues, including power at
work, and power between men and women.
3 crs.
CM 346 Gommunication in
Problem-Solving
For students eager to enhance their skills in
problem-solving situations, tkris course
emphasizes the pragmatic application of
communication concepts through role-plays,
low-risk feedback and creative intervention.
The focus is on difficult contexts, including
giving and receiving criticism, responding to
angry individua"ls, and confirming and
disconfirming behaviors. 3 crs.

CM 347 Negotiation Skills
Negotiation is a daily experience in people's
professional and personal lives. Sometimes
the issues are small, but other situations may
have a significant impact on the individuals

involved. Successful negotiation involves
careful analysis of the situation and an ability
to apply appropriate strategies and techniques
that lead to a desired outcome. Students
explore and develop their skills in negotiation,
and learn necessary steps and phases in the
successful negotiation process.
CM 363 Advertising
The role of advertising - and its value - in
American society is both controversial and
fascinating. Ttris course presents an in-depth
survey of the field of advertising, including
principles, research techniques and
applications of advertising and public
relations. 3 crs.
CM 364 Developing an Advertising
Gampaign
Participants explore skills needed to research
a product, identify an audience, develop a
sense of creative strategy, analyze print and
broadcast media and measure advertising
impact. 3 crs.
GM 365 Persuasion in the Modern World
Each individual is exposed to over 15OO media
messages each day. This course investigates
the persuasion in the modern world, the
values underlying persuasive campaigns, the
motives to which persuaders appeal, and
contemporary ethical standards. Through the
use of real-world persuasive campaigns in
advertising, politics, change-agentry and
news media, the course helps participants
understand how they can respond effectively
to influence. 3 crs.
CM 368 Public Relations
An a,ction by a corporate official or political.
Ieader may be dismissed in the media as
"merely a public relations ploy." Is PR a ploy?
This course introduces the student to the
practice and principles of public relations, its
role in organization, its function in society,
and issues and problems facing this field.
3 crs.

CM 369 Public Relations Writing and
Production
By reviewing the field of public relations
writing from the simplest news story to
complex print production, this course
prepares participants to assess persuasion
strategies, to conduct researckr and to write
for a range of contexts, including broadcast,
speectres, scripts, newsletters, brochures,
position papers, reports and news releases.
3 crs.
CM 370-379 Selected Topics.



CM 38O lntroduction to Gommunication
Theory
The study of communication provides a
unique perspective on human interaction,
including personal, interpersonal, group and
public situations. By exploring the important
concepts and applications of communication,
participants discover the individual's roles
and responsibilities in relating
communication to self and society. 3 crs.
CM 394/494 lnternship
Internships provide an opportunity to apply
theoretical knowledge in a professional
setting while obtaining academic credit for
work experience related to career goals.
On-going guidance by a faculty member
allows participants to integrate reading and
experience in a useful manner. Selection of
field site and credit request must be approved
prior to registration. Contact the faculty
internship coordinator through the Liberal
Arts Office.

GM 42Og lntroduction to Graduate
Srudies
Designed as a roadmap to guide students
peacefully through the sometimes perplexing
and anxiety-ridden graduate experience, this
course examines successful methods of
surviving scholarly independent studies,
seminars, and theses; of writing g:raduate
level papers; of conducting appropriate
communication with professors,
administrators and peers; in using time
judiciously; in taking objective exams; and in
becoming proficient in research methodology.
3 crs.
CM 4219 Advanced Small Group Behavior
Drawing on current theory and research in
communication, this course reviews the
structural properties of groups, motivational
processes, group functions and cultures, and
the dynamics of power. 3 crs.

CM 4229 Advanced lnterpersonal
Gommunication
This course examines selected perspectives on
interpersonal communication that have had
the greatest impact on both research and
practice. Participants review communication
models, investigate communication theory
through multiple systems analysis, link
intrapersonal and interpersonal
communication through a symbolic
interactionist perspective and apply theories
to communication problems. 3 crs.

CM 423 Group Facilitation Skill Training
Designed for those who have worked with
groups and have a basic understanding of
group process and theory, this course focuses
on developing leadership skills and facilitative
functions in groups. Issues of confidence,
competence and accuracy of perceptions wiII
be addressed through experiential and
practice-oriented sessions. Prerequisite:
Small Group Behavior or Consent of
Instructor. 3 crs.
GM 4329 Leadenship Gommunication
Leadership can be defined as communication
behavior that is designed to influence the
attitudes and actions of others - something
people do each day. Models of leadership
behavior, theories of power and influence,
and a review of leadership research are
presented. Students identify their own
Ieadership style, and learn to anticipate the
impact of their style on different types of
organizations. 3 crs.
GM 4439 Gommunication as an
Organizational Trainer
Conducting training in an organizational
setting presents a unique combination of
challenges and opportunities. Participants
Iearn trow to assess training needs, design
employee training, select training methods,
write and present training materials, and
evaluate training effectiveness. 3 crs.

GM 4559 lntercultural Gommunication
As the concept ofthe "global village" virtually
becomes a media cliche, it forces individuals
to examine more precisely just what it means
to be thrust into contact with those whose
Iifestyles and values differ dramatically from
their own. Interactions with other global
villagers are often complex and confusing.
Ttris seminar examines face-to-face
intercultural communication with a focus on
cultural awareness, values, perception,
appreciating difference as a resource, and
effective interaction patterns. 3 crs.

GM 4569 lntercultural Gommunication
for Educators: Professional Development
for lntercultural Educatons
Ttre skills and techniques of intercultural
communication are becoming essential tools
of the individuals in aII facets of education.
This course is designed to help educators
facilitate intercultural learning in a variety of
settings: the multicultural classroom, ttre
traveVstudy program, the foreign student
orientation, the business workshop or the 55



ESL classroom. The program includes a focus
on:
. the contribution of experiential learning

theory to the intercultural process
. selection of materials, exercises and

resources
. stages of intercultural sensitivity
. training, education and orientation

methodologies
. program design and material sequence
. overcoming resistance to the intercultural

experience
. ethical questions for the intercultural

educator
. intercultural conflict resolution
. re-entry preparation
2-3 crs.

CM 470-479 Selected Topics.
CM 48O Communication Penspectives
The multi-theoretica^l perspective of the field
of communication integrates a variety of
theories and issues which are essential
professional background for communication
majors. Tkris course examines systems theory,
symbolic interactionism, theories of
language, meaning, persuasion, and
information and various contextual theories.
Required for communication majors, and
recommended for students with
communication as a major component in their
degrees. 3-5 crs.

WRITING GOURSES

CM 101A Writing Tutorial
Immediate personal assistance to improve
written assignments for courses. 1 cr.
CM 'l01B Writing Tutorial fon the
Organizational Communicator
Immediate personal assistance to improve
written communication in organizational
context, including memos, letters, reports,
etc. Students work with materials from work
in order to improve clarity and effectiveness.

CM lOZl 2O2/3O2 Writing For Beturnees
Writing need not be painful. By comparing
both problems and solutions, writers in the
class explore skills and knowledge which not
only improve their writing product, but also
develop each person's unique writing process.
Especiatly suitable for those recently
returning to the academic environment or for
anyone wishing to polish writing skills.
3-5 crs.

CM 1O3 Processes in Writing:
Getting Stanted
Good creative writing takes more than simply
perfecting writing techniques, important as
they are. The writer must also understand his
or her own process. This class provides an
opportunity to study and improve that
process. AII creative writing genres included.
2-3 crs.
CM 1O4l3O4 Processes in Writing:
Breaking through Blocks
Most people waiver between a need to express
themselves and a fear that they won't be able
to. This course is developed around a series of
subtle movement exercises clesigned to break
through writing blocks in order to initiate,
sustain and refine written expression. 3 crs.
CM 2O1 Wniting Tutorial for PLE
Students who are writing Prior Learning
Experience essays often find they need
assistance with their writing projects. This
course offers individualized instruction
structured to meet the specific needs of
students involved in the PLE process.
Students target individual writing styles and
design strategies for analytical thinking
while writing PT,r] essays.

CM 2O5 Practical Skills for Thinking and
Writing
Is learning to write learning how to ttrink?
Many writers think so, and some have passed
along the skills they learned a"fter long hours
at the typewriter. This course will examine
the basic elements of writing (narration,
argumentation, logic, comparison and
srrmmary) and work on improving skills.
3 crs.
CM 206 Writing Strategies for the
Organization
Effective written expression is an essential
skill for clear organizational comrnunication.
This course reviews the primary methods of
intra- and inter- organizationaJ
communication, including memos, letters,
reports, and proposals. 3 crs.

GM/HUM 3O3 A, B, G Greative Writing
For writers who wish to experiment with a
variety of literary forms, this course provides
an opportunity to explore poetry, short story,
personal essay, and journal writing.
3 crs.
CM/HUM 3O4 AAB Poetic Expression
For persons seeking to learn thejoy and
satisfaction of expressing themselves through



poetry, this class offers innovative methods of
learning how to write. Students explore the
process of getting in touch with emotions and
ideas, the means to express them on paper as
weII as tips and advice on getting work
published. 3 crs.
CM 3OG Technical Writing
This course introduces students to technical
writing: what it is, how it is done, and what
career opportunities exist. Students learn the
qualities of a good technica,l writer and what
skills are required. Class work focuses on
helping students to understand how they can
use skills they already have to do technical
writing, as well as developing some basic
technical writing skills. 3 crs.
CM 3O7 Magazine Article Writing
Having articles published regularly takes
more than luck - it requires careful planning
and hard work. This course assists
participants in selecting and developing
topics, writing quality articles, and offers
guidance in marketing the finished product.
3 crs.
CM 3OB Freelance Writing/The
Marketing Gonnection
Selecting and focusing ideas that editors
want, along with learning methods of
analyzing trends, querying and marketing
freelance material are covered. This course is
for those who know how to write but who
don't yet have ttre marketing connection -
the tools writers need to seII their work. 3 crs.
CM 3Og Travel Writing
"The travel article is one of the most enjoyable
ways in which you can write about places you
visit and get paid for it" says Louise Zobel,
author and travel writer. This course wiII give
students practical ilformation for:
uncovering saleable story and article ideas on
the move; finding new angles; writing lively
description; travel markets; research tips;
travel writer's eguipment Iists and pre-travel
tips. 1-3 crs.
GM/HUM 405 A, B Fiction Writing
For those who have always wanted to write a
book or short story, this course provides
guidance, feedback and dialogue on topics
related to developing marketable fiction
pieces. As arr open forum, ttre class will
discuss student writilg as participants learn
to create more effective fiction. 3 crs.
CM 4OG Besearch Paper Writing
This course introduces students to research
paper writing for the graduate as weII as the
undergraduate level. It is designed to equip

students with the appropriate style and skills
for handting both simple as well as complex
research paper projects. 3 crs.
GM 4O7 A, B The Nonfiction Book
Many individuals have subject specialties that
interest others and would make suitable
nonfiction books. Whether it's a g'uidebook,
general information, cookbook, how-to or
self-help, antholog'y, history or biography,
this course is designed to help the student
organize the proposal and effectively market
it to the appropriate publishers. 3 crs.
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HUMANITIES It has been suggested that the
humanities serve as the gnoup memory of
a culture, providing a means for the
exploration and application of three
concepts: unity, continuity and values. ln
terms of unity, the disciplines of the
humanities serve to connect diverse
perspectives, and illuminate the
universals which unite all people. The
humanities also provide continuity
through time, remembering the Past,
understanding the present, exploring the
future. And finally, the varied forms of
the humanities allow students to
comprehend their cultural values,
apprehend the values of other societies,
and reflect on values as they pertain to
self and others in the real wonld. As a
culture's group memory, the humanities
thus serve not only to acquaint learners
with the roots of their own nation, but
also to familiarize them with the
perspective of other cultures.

The humanities are a highly divense
group of disciplines, including philosophy'
art, history, literature' music, religion'
and foreign languages. What links these
many studies is the common concern with
exploring the unity and continuity which
thread through human life, in the hope of
arriving at values which enrich existence.
Learners with a deep interest in these
explorations are encouraged in this
program to have skills in analYsis,
synthesis, evaluation, and artistic
expnession so that they can reenter the
world better able to exencise the
imagination and insight into the human
condition which characterizes the
successful scholar.

With the stnong programs in art, music,
and religion, Marylhurst Gollege is
fortunate in being able to offer students
a wide vaniety of humanities learning
options.

Gompetencies and Requirements
Cornpetenciesr In order to earn the Bachelor
of Arts in Humanities, the student must
demonstrate the following:
1. The ability to discuss critically the general

perspectives in the humanities.
2. The ability to discuss critically the primary

methods of a,nalysis in the humanities.
3. Ttre ability to apply an interdisciplinary

humanities perspective to the study of a
specific problem or ttreme.

4. The ability to work effectively with people
from ottrer academic areas on a specific
problem or theme.

5. The ability to discuss critically the major
theories a.nd research in at least two
disciplines or in one interdisciplinar5r
humanities problem area.

6. The ability to explain the relationship
between one's own value system and one's
chosen academic specialization.

Requlrements: In collaboration with the
academic adviser, each student formulates an
individualized degree pla.n which
demonstrates the above competencies by
accomplishing the following:
nequfrenents Gompetencles Crs.
HllM48O/Humanities 1,2, 5u.d.
Perspectives

LIFE Seminar
inHumanities

3,4,5, 5 u.d

Advancelearning 5
rel,ated to the
Humanities
specialization

Additionallearning Mayapplyto 3ol.d.
relatedtoHuma.rrities 1-8 oru.d.
whichmay contribute
to the specialization
or serve as general
Humanities
background
Totat (minimumof 70

40u.d.)

Counses
Ttre following list represents Humanities

courses which have been offered frequently irt
ttre past. Huma.nities curricu"Ium development
is a dyna.mic and ongoing activity which
reflects the evolving interests in students,
faculty, and prrcfessional communities.
Ttrerefore, tJrese courses should be viewed as
indicators of program philosophy and tone

25 u.d

60



rather than as an exhaustive class list. For
other course offerings in the Humanities, see
Art, Music, a;nd Religion a.nd Ministry.
HISTORY
HTY 36'l Paths Leading to the Present:
The Birth of "Americans"
This course explores the multitude of
developments - technological, economic,
philosophical, political, scientific, artistic -
which individuals and organizations have
generated within borders of the United States,
developments which have intertwined to
create Americans as they are known today.
3 crs.
HTY 362 The Scientific and lndustrial
Fevolutions
For better or worse, the emergence of modern
science has had a critical influence on the
course of human civilization. This course
examines the significant scientific discoveries
of the 16th, 17th, and 18th centuries and the
subsequent industrial developments of the
18th and 19th centuries, with particular
emphasis on the effect these changes have on
people's lives today. 3 crs.
HTY 363 Historical Perspectives of
Oregon
Review of early history of Oregon through
visits to state historical centers. Tour the
Oregon Historical Society; visit Astoria, site
of Oregon's first settlement; Ft. Vancouver,
Washington; Champoeg; and Old Town in
Portland. 3 crs.
HTY 364 Historical Watensheds:
Maior Shifts in Western Gulture
Exami:res five major historical watersheds
and their consequences a.nd effects on the
cultural, economic, and philosophic
composition of an age. 3 crs.
HTY 365 Social, Envinonmental, and
Political Movements
From the early labor movements to the peace
movements of today, activism has
transformed society around such essential
matters as civil rights, women, education,
pollution, nuclear weapons, drunk driving,
and taxes. The historical development of
movements is analyzed in terms of the fa,ctors
that led to the movement and the changes that
resulted from the efforts of those aligned with
the movement. 3 crs.
HTY 366 Women's Histony:
Boles and Relationships
The roles of women in American society are
often an issue for heated debate, yet few of the

contestants have an understanding of
women's history and roles in different times
and societies. The purpose of this course is to
investigate women's roles in the past and in
other cultures, especially non-Western
cultures. The course exarnines women in the
settings of ttre home and family, the church,
politics, education, health care, and the arts.
Central to the analysis are the effects of
economics, war, politics, and other societal
changes on women's roles. 3 crs.

HTY 367 Our Unknown Neighbor:
The Native American
Stereotypes have always marred our
understanding of the original peoples of
America. Perhaps this misunderstanding
results from our unwillingness to recognize
the heritage Ieft by the contact and conflict
between these peoples and the early European
settlers. Ttris course delves into the deep and
rich histories of Native Americans. The
diverse cultures, religions, and lives are
examined to increase our understanding of
these often unknown parts of modern
American life and history. The course
exarnines the usually violent history of early
contact and traces its pattern of domination
and oppression to the present day. 3 crs.

HTY 370-371 Special topics.

HTY 381 Begions in Gonflict:
Central America
Since the middle 1gth century, the U.S. has
had an uneasy and often tumultuous
relationship with its Latin American
neighbors. From the ride up San JuanHill to
the Bay of Pigs to the civil war in El Sa.lva.dor,
the United States has worked to influence the
internal politics of the small nations bridging
North and South America. What are the
implications of this will-to-influence? How
have U.S. policy decisions impacted the
internal affairs and economies of these
countries? What ramifications and
developments can be expected in the years to
come? This course examines both the geo-
political ambitions that led to U.S.
interventions and the local effects that have
risen from efforts to influence our Central
American neighbors. 3 crs.

HTY 382 Regions in Gonflict:
Ghinese Revolutions
To understand the Chinese in the last 2oth
century is to understand a history of
revolution. From the rebellions of the 19th



HTY 386 Regions in Gonflict:
The Soviet Union Since the Bevolution
From enemy to ally to enemy, the Soviet
Union represents many ofthe hopes and fears
of the zoth century. The Communist
Revolution marks a great step forward for aII
of mankind as well as the beginning of an
"evil empire." Gorbachev challenges an
entrenched system and is met by support and
condemnation. How are we to understand the
government and peoples of the Soviet Union?
What is life really like? Do they Iong for peace
or destruction? This course investigates the
history of the Soviet Union since the fall of the
Russian monarchy. It considers the future of
this large and often confusing country and
examines ttre course of American/Soviet
relations. 3 crs.

HTY 470'471 Special topics.

HUMANITIES
HUM 3Ol Critical Thinking
Individuals may be able to feel deeply the
truth or falsity of an argument, but be
incapable of analyzing it coherently or
persuasively. Critical thinking ski11s, both
written and verbal, can effectively arm people
against this false powerless attitude. The
class studies critical thought processes, both
affective and cognitive, using material from
the natural and human sciences, the
humanities and the world of business. 3 crs.
HUM/PSY 3O2 Creative Thinking
An exploration of the nature of creativity and
of different approaches to thinking and
problem solving, this course experiments
with new ways of breaking through creative
blocks. The emphasis is on the student's own
ability to solve problems in diverse areas.
3 crs.

HTY38S Begions in Gonflict:South Afnica: HUM 32O Stage Right: lntnoduction to
From Settlement to Apartheid the Theater

century to the demands for democracy today,
the world's most populous country presents a
history of feuda.lism, turmoil, sacrifice,
terror, change, and hope. This course focuses
on the revolutions begrrn by Dr. Sun Yat Sen,
carries out by the Nationalists and the
Communists, institutionalized by Mao
Zedong, and challenged by Deng Zhou Ping.
3 crs.

HTY 383 Regions in Gonflict:
The Middle East
The Iran/Iraq war goes on for years and few
of us understand why. Americans go to work
in Saudi Arabia and don't understand the
relationships they can and can't establish.
Christians, Moslems, and Jews fight for
territory and belief. To gain an understanding
of this complex region, this course examines
the culture, history, economies, religions,
and writings of the Middle East. This survey
traces the roots of today's conflicts and
searches for what is to come. 3 crs.

HTY 384 Regions in Gonflict:
lsrael and the Middle East
The roots of significant religions lie within its
borders; the roots of much history lie in its
name; ttre roots of conflict belie its very
existence. Israel stands at the center of
violence in the Middle East. How did the
modern state of Israel come into being? What
became and wiII become of the people of
Palestine? What are the causes of hatred and
war between Israel and its neighbors? This
course investigates the history of Israel, its
role in Middle East conflicts, and the conflicts
among Jews, Moslems, and Christians within
its borders. Political, religious, social, and
economic factors are considered in this
analysis, which includes both Israeli and
Arab perspectives. 3 crs.

Southern Africa is rich in animal life, mineral
resources, and beauty; unfortunately its
regions are also the site of races in conflict.
The Dutch and English settled this fertile
Iand and began a history of domination and
oppression. This course surveys the history of
the Republic of South Africa, searching for
the roots of apartheid in religion, economics,
poLitics, and social structure. The goal is to
understand apartheid, how it functions in
people's lives, how it fails to function, and
how it may end. 3 crs.

The curtain rises, the lights go on, the action
begins, and the actors draw the audience into
another world. That world may be
frighteningly close to their own or it may
transport them to times and places of history
or imagination. Ttre actors are but one part of
the special creation; the skills and talents of
many people are woven into the finished
performance. This course examines the
practical and artistic events that contribute to
the dramatic production. Factors surveyed
include play selection, casting, audience
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recruitment, set and costume design and
building, lighting and other technical
demands, acting, directing, and producing.
Guests provide examples from productions
and observation of rehearsals wiII complement
the discussions, all with the aim of enhancing
how individuals understand and participate
in the theatrical experience. 3 crs.
HUM 321 Foreign Gulture/Foreign Film
Fellini, Bergman, Trufaut, Fassbinder,
Kurusawa - these names bring images of
powerful, effective, and artistic cinema. This
course examines the films of ottrer countries
to search for the history, values, and beliefs of
the cultures they reflect. Special emphasis is
placed on ttre understanding of interpersonal
relationships, of friendships, and of family
dynamics. 3 crs.
HUM 322 Windows on Culture:
Architecture
Homes, markets, government offices, hotels,
restaurants, schools and churches are
buildings that look much the same from city
to city or country to country - or do they?
The traditional Japanese temple, the Bedouin
market, and the Korean farm house differ
greatly from most buildings in this country.
What do these differences say about the
people who Iive in them? What values, beliefs,
and priorities are reflected? Ttris course takes
a look at the architecture of many countries to
see what can be learned about the people who
design and live in them. Issues of history,
economics, and aesthetic value will be
reviewed in light of everyday lives. 3 crs.
HUM 361 New Knowledge
"Knowledge ls Power. Ignorance is Bliss." Is
new knowledge our salvation or our
destruction? American culture projects an
ambivalent attitude toward knowledge. People
glory in technological progress, but they are
suspicious of computers. Parents are unclear
whether schools should turn out obedient or
intelligent students. People long for the old
days when we didn't know enough to blow the
world up, yet are unwilling to surrender the
excitement of new technologies. This
interdisciplinary course meets that
ambivalence head on and seeks to challenge
each student to develop a personal sense of the
forms of knowledge he or she values, and how
best to acquire them. 3 crs.
HUM 361 Gulture in America
We owe our idea of culture to the late 19th
century, to a time in the U.S when academic
disciplines, the humanities, arts, and

sciences, were being established and codified.
What does it mean to be cultural? Where may
the forms and influence of culture be
observed? How does culture act upon us, its
creators and viewers? This course examines
the ways in which we strape culture and it
shapes us. Particular emphasis is placed on
the many forms that cultural meaning
systems take in our everyday lives. 3 crs.
HUM 362, 363, 366 Transformations l,
ll and lll
Transformations is a three-course series
about images - the images we have in our
heads which form and transforms us. The
fundamental question behind aII the courses
is: Can we transform our images and thus
transform our lives?

The three interdisciplinary courses are
designed as a unit to explore the evolution of
images of humanity which we encounter
every day as Americans, but each course also
stands alone.
Transfonmation l: Dreaming Up the
American Dream (1600-19OOl
asks "Where do images come from and how do
they get into our minds?" by tracing the
creation and dissemination of the U. S. version
of the "ideal human" and the "ideal life" -
that well-known American Dream. 3 crs.
Tnansformation ll: Struggling With a
Dream Gome True 1190o-Presentl
asks "How do images shape our behavior as a
nation and as individuals?" by following out
the influence of ideal images on the day-to-day
choices which have created the world we
struggle with. 3 crs.
Transformations lll: Daring to Dream
Again lPresent-zOg0l
asks "If we don't like our images. can we
change them?" by exploring various positive
and negative visions of the future and
Iearning to assess their power to transform
our world. 3 crs.

HUM 371-379, 471-479 Special topics.

HUM 48O Humanities Perspectives
What do historians, philosophers, artists,
theologians, linguists and musicians trave in
common? This course explores the thoug:hts
and approaches of many "humanists" and
explores what their perspectives add to the
world. Required for humanities majors and
concentrations, and recommended for any
student with humanities as a major
component in a degree prog'ram. 3-5 crs.
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TITERATURE
LIT 2Ol Approaching Literatune
Through exploring the many dimensions that
Iiterature takes, this course examines genre,
as well as different critical approaches to
Iiterature. 3 crs.
LIT 3O2 Experiences in Litenature:
Early Western Wonld Literature
Inspiration in the humanities is a synergistic
phenomenon, where elements of art, music,
and literature move creators to self-
expression, and yield new accomplishments.
The great classic novels of the western world
have had just such an impact, and this course
focuses on choices from the early cultures of
six nations which inspired other masters. 3
ci:s.
LIT 3Og Experiences in Literature:
American Literature
Understanding the roots of one's own cultural
perspective is essential for developing the
capacity to understand the culture of others.
This survey of American literature - with an
overview of drama, the novel, short story, and
poetry - is designed to familiarize students
with the fiber of their culture through its
literary expression. 3 crs.
LIT 3O4 Experiences in Literaturer
Modern American Poetry
The social issues of the United States, the
classic themes of literature, and the unique
touch of American individualism are revealed
in the study of the intrigrring poets of our
time. 3 crs.
LIT 3O5 Experiences in Literature:
Literatures of the Nations
Ancient and modern, Eastern and Western,
the literature of a nation through the vision of
its writers offers us insights into the lives,
values, and beliefs of every society and
culture. Students travel metaphorically as the
course explores Austrian stories, a Japanese
Noh play, a Russian novel, and British poetry
to discover new meanings and relationships.
3 crs.
LIT 306 Experiences in Literature:
Short Story in America
Portraits of life in the rural south, il the
stark, cold, fields of New England, in the
crowded slums of New York, and in the g'reat
river valley of the Mississippi, are brought to
the reader in the stories of suctr realistic and
romantic writers as O'Connor, O'Henry, Poe,
Faulkner, Steinbeck, West, Welty, Twain, and
others. This course traverses the country and

its history by examining the short stories of a
variety of regional authors who have caught
the special essence of specific times and
places, of moods and dreams, of ages, and
peoples. 3 crs.
LIT 3O7 Expeniences in Litenature:
Modern American Plays
Theatre in America came to maturity with the
plays of Eugene O'Neill who placed his
characters in realistic situations that mocked
their ability to root themsel.ves in a predatory
American culture. O'Neill's success opened
the door for Clifford Odets and Arthur Miller
whose plays harshly record the pursuit of the
American Dream, a drearn wkrose many
permutations are examined in this course on
the rise of the modern American theatre. B crs.

LIT 321 Themes in Literaturer
Biographies of Modern Women, Role
Models for Our Time
With the complexities of adopting new roles
- both personally and professionally, today's
woman has eagerly sought admirable role
models. This course examines the biographies
of such women of achievement, and in the
process, provides opportunities for students
to examine their own values and goals. 3 crs.

LIT 322 Themes in Literature:
Women as Writers
Forced by custom to write under male
pseudonyms, women had to fight their way
out of the darkness of anonymity into the
sunshine of recognition as women writers.
The lives, angers, and actrievements of such
great writers as Afra Behn, Emily Bronte,
Jane Austen, George Eliot and others are read
and discussed in the light of their times and
in terms of their contribution to the women's
movement. 3 crs.

LIT 323 Themes in Literature:
Women Gharacters in Literature
Women have often been given daring roles in
the great romances of the past as well as in
the more realistic literatures of our own day.
Students explore how women are portrayed
by male and female writers and how heroines
cope with challenges to their values, and the
need to be creative under pressure. Becky
Sharpe in Va.nity Fair, Ma Joad in The Grapes
of Wrath, Daisy in The Great Gatsby; and Tess
in Hardy's great novel are only a few of the
great women characters that are met in this
course. 3 crs.



LIT 324 Themes in Literature:
Best Sellers
The values, issues and anxieties of the eighties
are reflected in the current best sellers.
Students learn to understand, interpret,
criticize and appreciate the novel.

LIT/PSY 325 Themes in Literature:
Daughters and Mothers
LIT/PSY 326 Themes in Literature:
Daughters and Fathers
The parent-daughter relationship in a
woman's life has a tremendous influence on
how she faces issues related to work and
power as weII as issues related to intimacy,
trust, and self-esteem. These courses examine
different parent-daughter relationships in
Iiterature, cinema, and personal experience
and explore creative ways to derive the most
learning from ttrem. 3 crs.
LIT 327 Themes in Literature: Ecstasy
For centuries, romantics and saints have
explored the theory and practice of mind-
altering peak experiences. This class
examines some of their reports on the
intersection of everyday life with spiritual
transcendence. 3 crs.
LIT 328 Themes in Literature: Science
Fiction Before and After 20,OOO Leagues
Over-population, mind control, destruction of
tkre environment, use of extra sensory
perception, aliens, robots and genetic
engineering send science fiction writers and
readers i-rlto literary orbit. Jules Verne, Ray
Bradbury, Isaa,c Asimov, their short stories
and novels reflect contemporary attitudes
toward the power of science to advance or
destroy the world. 3 crs.

PHILOSOPHY
PHL 322 An lnvitation to Philosophy
The central issues that philosophers consider

- space and time, will and power, mind and
body - are reviewed in relation to major
philosophical schools. Differences and
similarities between each school's
development of an idea are examined, using
poetry, fiction, and philosophical works.
3 crs.
PHL 323 Gomparative Ethical Systems
The Judeo-Christian ethic is the dominant
system of values and mora,ls in the United
States. Throughout the world there are many
other systems of ethics and morals that guide

people in their daily lives. This course
examines different approaches to the values
that help direct the lives of individuals and
groups and help them solve their personal
ethical dilemmas. Systems investigated
include: Hinduism, Confucianism, Marxism,
Islam, Buddhism, animism, and humanism
as well as Judaism and Christianity. 3 crs.
PHL 324 Ethics in the Eighties:
Personal Philosophy
Stealing in the office, pirating software
programs, standing up for a cause - many
people face ethical dilemmas on a daily basis.
Understanding the development of moral,
values, and ethics is the focus of this course
which provide the opportunity to examine
in-depth alternative systems of ethics, and
their application to value choices relevant to
each individual. 3 crs.

PHL 325 Gosmologies and Creation
Myths
Evolution versus creationism represents
alternative views on the world, its origin, its
development, and its future. Yet these views
of the cosmos and the creation of the universe
are but two in a vast array of theories and
myths. This course examines the views of
many cultures and beliefs about the founding
of ttre universe and all that it contains. The
Greeks, the American Indians, and the
Chinese, all represent different theories and
explanations. The course asks: how are they
different; how are they the same? And how do
these concepts affect the behavior of the
believers? 3 crs.
PHL 326 Existential Philosophy
In American society, a myriad of choices is
the norm. How did individuals arrive at this
point? Can personal fulfillment be achieved in
this relativistic world which makes many
choices seem equally attractive? This course
explores existentialism, the philosophy of
choice and responsibility, alienation, and
loneliness, which has redrawn the
philosophical environment. Students learn
how to develop their individuality by making
choices and taking action. 3 crs.
PHL/CM 362 Ethics in Media and
Public Relations
Advertisements for birth control devices and
cigarettes, suspected bias in television
reporting, pornographic material in
magazines - these are some of the subjects
that create ethical questions for media
professionals and the public. This course
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HUMANITIES looks at the responsibilities of the media and
the decisions its professionals make. First
amendment rights balanced against rights to
privacy, to fair trial, to social harmony, are
considered as weII as the rights of individuals
and groups to see and hear what they believe
is acceptable. Emphasis is on current issues
affecting media advertising and public
relations. 3 crs.
PHL 371-379, 471-479 Special topics.
PHL 481 Environmental Ethics
Do we have the right to clean air and water
even at the expense of higher inflation? Are
ttre economic needs of poor people more
important than the survival of an animal
species? America and the rest of the world are
facing serious problems concerning the earth
and its use and abuse. Does the planet, itself,
have any inherent rights? How wiII decisions
be made? WiIl economics, politics, or ethics
guide our future plans? This course considers
the value conflicts facing the world today over
the use of the earth and its resources.
Discussions focus on the alternative world
views that affect perceptions of problems and
solutions. 3 crs.
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INTERDISCIPLINARY
AND
INDIVIDUALIZED
STUDIES PROGBAMS

Life Seminars
Human Studies

lnterdisciplinary Studies constitute an
individualized degree option which enables
the student to combine two or more
academic areas into a single program of
study.

Together, the learner and the adviser
select a problem focus la personal or
professional goall, courses which prepare
the learnen to analyze the pnohlem, and
courses which help the leanner to make
successful interventions in the problem,

Requirements
Majors in Interdisciplinary Studies are

required to complete 7O credits (5o of which
must be upper division) in their designated
areas of study.

A student selecting this degree option must
meet the minimum requirement for a
concentration in at least one of the areas in
which a major is offered at Marylhurst.
Students who wish to select two areas of
concentration are required to meet the
minimum for each of those concentrations. If
only one area of concentration is elected, a,ny
supporting areas must have a minimum of 12
credits.
Human Studies Goncentration

To earn a concentration in Human Studies,
a student must complete 35 upper division
credits which include:
. HMS 48o Human Studies Perspectives, 5

crs.
. Choice of two of the remaining Foundations

Colloquia, 10 crs.
. Specific Problem Studies, 2O u.d. crs.,

which include 10 crs. in Problem Analysis,
5 crs. in Intervention Methods, and 5 crs. in
Practicum.

Goncentration in Other Marylhurst Areas
Students who wish to concentrate in an

academic area within the Art, Business a.nd
Management, Music, or Religion and Ministry
departments ehould contact the relevant
department regarding its concentration
requirements. These Interdisciplinary Studies
majors are a€sigrred a primary adviser a;rrd
consult with faculty from the appropriate
department regarding their concentration.

LIFE Seminail" PP'ogrann
LII"E - "Living Issues for the Eighties" -

is an interdisciplinary seminar program
designed to appeal to the off-campus learner.

Seminars focus on contemporary issues
which will stimulate those seeking
enrichment as weII as those pursuing degrees.

Each LIFE Seminar offers the convenience
of home study involving three assignments
by correspondence and culminates with a
live-in workshop at the end of the quarter.
The third assignment prepares students for
the final weekend seminar on the Marylhurst
caJnpus.

Through interdisciplinary perspectives of
science/math, humanities, social science and
communication, the LIFE Seminar progrErm
seeks to:
. explore human vaJues and examine their

influences on the guality of life today.. stimulate curiosity and responsible concern
for the future of the world.. build an academic foundation for analyzing
contemporary issues.. strengthen human-relations skills in group
interaction.

. help participants recognize a,nd achieve
their fullest human potential
Below are some of the LIFE Seminars

offered at Marylhurst:

LIFE GM/SS 4899
Ghange
According to Heraclitus, "Nothing endures
but change." The change of seasons,
mirroring the cycle of birth, growth, and
death . . . changes in families and friends . . .

changes in careers, values, cultures: each life
transition bringe bold confrontation with the
self. Despite the risks and stresses,
individuals must learn to adapt. This seminar
reviews theories of change, human
development and stress; strategies for
recognizing, accepting and managing
change; and the creative potentials of the
transition experience. 2-5 crs.

LIFE GM/SS 4899
Ghange-Agentry: Making a Difference
If, indeed, the one consta.nt in life is change,
then the most consistent ctrallenge is being an
effective change-agent. The course explores
the dynamics of change-agentry and the
individual's role in successfully introducing
innovation. In particular, the seminar
exarnines models of change and styles of
change; strategies for communicating



ilnovations; and ethical consequences and
responsibilities of the change-agent. 2-5 crs.

LIFE GM/SS 487s
The lnfluence of Excellence
In today's fast-paced professional
environment, the creation of organizational
culture is an important aspect of every leader's
job. By deveioping a culture of innovation, the
Ieader fosters receptivity to change and
productivity through an emphasis on
excellence. Ttris seminar examines the
characteristics of excellence in successful
organizations; explores communication
strateg:ies for effective leadership; and reviews
the role of power and change-agentry in
creating organizational cultures. 2-5 crs.

LIFE GM/SS 487s
Male-Female Belationships
Changi.ng roles in today's culture often lead to
confusion, complexity and conflict. As women
seek new roles, men seek new ways to
respond. The path is not always clear to either
of them, and the resulting ambiguity
frequently leaves both in a state of
apprehension and misunderstanding. This
seminar examines the changing sex roles in
our society, explores male-female
communication patterns, and creates a fresh
perspective on constructive approaches to
relationships. 2-5 crs.

LIFE GM/SS 4899
Privacy: Managing the Boundaries
of rhe self
Privacy is the personal sense of limiting the
information people take in and give out about
themselves. It relates importantly to personal
relationships, and to the individual's sense of
well-being. Too little privacy and people feel
invaded; too much, and they feel isolated
(alienated?). Ttre seminar examines personal
boundaries, and the ways in which those
boundaries are used to control interactions in
the world, with a special emphasis on
understanding privacy's potential for a
healthy and creative separateness. 2-5 crs.

LIFE GM/SS 487s
Significant RelationshiPs
Contemporary lifestyles frequently inhibit
the building, maintenance and growth of
significant relationships. Negotiation of new
roles, individual needs and mutual goals
often strain interaction with others,
necessitating a re-examination of
communication skills. In this course,

strategies that help relationships function as
ongoing workable systems - skills such as
empathy, negotiation, affirmation, building
non-defensive climates, communicative
congruence - wiII be explored. 2-5 crs.

LIFE GM/SS 488s
Values, Gultures and Conflicts
As individuals, Americans often pursue
personal freedoms, and at times find
themselves iI conflict with others whose
values differ from theirs. By examining
personal values, and contrasting them with
those of others, a foundation for bridging
differences can be built. The seminar
examines cultural value differences -
including "cultures" suckr as male/female,
class, age, etc; it views va"lue differences as a
resource; and it provides intercultural
comrnunication skills to enhance interactions
with other, dissimilar people. 2-5 crs.

LIFE HM/SS 4889
Gonfronting the Unknown
The inevitable stepchild of knowing is the
unknown. Beneath the thin veneer of ever-
changing certainties lies ambigrrity,
unpredictability and ignorance - the stuff of
both chaos and creativity. Whether
confronting an unknown job, an unknown
aspect of the self, or unknown view of reality,
the anxiety of uncertainty can either block the
way or fuel the exploration. This seminar
examines ways that individuals and cultures
face the unknown. It explores themes of
confronting ttre unknown as they are
demonstrated in science fiction, in horror and
suspense films, in facing the unknown
shadow sides of self, and in everyday
occurrences such as trying a new activity or
beginning a newjob. 2-5 crs.

LIFE HUM/SS 4899
Creativity
Creativity - Is it the child of mad artists or
the product of constant toil? Are its tools only
paints and music or can people create a,lso
with food and relationships? This course will
attempt to ferret out some of the sources of
true creativity and to tap them in each
individual. This seminar explores theories
about how creativity happens, techniques to
develop creativity, and the range of creation
demonstrated by the masters as weII as by the
person next door. 2-5 crs. 69
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LIFE HM/SS 4889
Symbols: lnspiration and Power
Perhaps the most distinguishing "human"
quality of the human species is the ability to
create symbols. This seminar examines
symbols, how they unite people with other
cultures and traditions and how they can be
used to separate people from each other.
Symbols are explored using three avenues of
thought and experience: tlre personal
manifestations of symbol creations in dreams,
fairy tales, myths; the rational dimension of
symbolic intera,ction: language, behavior,
interpersonal influence; and the cultural
dimension of collective agreement:
advertising, art and religion. 2-5 crs.

LIFE HM/SS 489s
Technology and Society:
Autonomy or Alienation?
American culture ripples with excitement at
the introduction of almost any new
technology. Each person is surrounded by
televisions, telephones, computers, and copy
machines, bringing their mixture of joys and
woes. These tools of technology change people

- they change what people can do, what
people think about themselves, and
ultimately, they change cultural va.lues. This
seminar explores how tools affect those who
use them, how decisions are made to adopt
new tectrnology, and how a carefuliy applied
form of "caring" can change peoples'
relationships with the tools of modern living.
2-5 crs.
L|FE SCt 487
Perspectives on the Future!
lnnen and Outer Space
With a regularity that is both stunning and
humbling, people are being assaulted by new
discoveries about the solar system and
universe. As people look outward to space, so
they also are looking inward to their own
consciousness, and it is proving no less
dramatic. This seminar reviews some of the
recent, major discoveries irr both inner and
outer space and attempts to integrate the
mind and the cosmos by exploring how and
why people make the discoveries they do.
2-5 crs.

LIFE SS 4889
Personal Productivity: To Love and Work
When asked what is essential to healthy adult
Iife, Freud answered "To love and to work."
This seminar studies adult development;

examines the nature of professions,
organizational environments, intimate
relationships and the family in American
society; and explores ways of integrating
home and office, family and career, love and
work.
LIFE SS 4889
War or Peace?
Whether individuals feel that war is a military
or a moral issue, as citizens of a global vilJ.age,
people can no longer afford to disregard the
implications of the nuclear age. "Peace in our
time" requires more than the abqence of war
- it requires a familiarity with the real
experiences of war, the social and biological
functions of war and the realities of buiiding
a long-term peace. The seminar reviews the
differences between war and other more
personal forms of aggression, explores the
human values that facilitate and hinder
peace, and develops practical alternatives to
war. 2-5 crs.

Several LIFE seminars are in the process of
development, including LIF'E SCVSS 4g8g
Rhythms; LIFE SS 48?g Learnlng: The Art
of Growth and Development; LItrE Cll&SS
4899 Power; LIFE CIU/SS 4888 Being
Dlfferent: An Experlence ln Common.
JANET M, BENNETT
Chair

HUMAN STUDIES PROGRAM
Human Studies has three central themes:

human experience, quality of life, and
helping. The Human Studies curricul.um
addresses these themes at two levels: general
perspective development (Foundations
Colloquia), and specific applications (Problem
Studies).
Foundations Golloquia: These five,
interdisciplinary courses help the student to
develop a comprehensive view of what it is to
be human and how quality of life may be
introduced or enhanced in everyday
experience, whether it be at home, at work, or
in the community.Life, as each person
experlences it, can be seen as the synthesis of
the relationships which he or she has in
various domains of the world; with the self,
with others, with the environment, and for
many people, with the transcendent or
immanent. If one wants to work toward
making life better for oneself and for others,
one needs to become a knowledgeable, skillful,
and caring manager of relationships. Each
person with this interest benefits from having



a comprehensive philosophy which can guide
his or her interventions in these relationships.
The Foundations Colloquia represent a series
of interdisciplinary courses which
systematically examine each of the basic
relationship areas and which help the student
to develop a personal philosophy regarding
human experience and quality of life.
Specific Problem Studies: Along with
developing a compretrensive, quality-of-life
philosophy, eachr person also needs to develop
an ability to actualize it. In a highly
sophj.sticated and specialized society, this
means acquiring expertise in at least one
specific human problem or issue. Each
learner, working with the academic adviser,
selects a problem area and creates an
individuatized degree plan. Learning projects

- such as courses and internships - are
organized by each student's problem or theme
rather than by a discipline, and work in the
Human Studies major can come from any
discipline or interdisciplinary area as long as
the learning relates to the student's problems.
Examples of specific problems chosen by
recent students include counseling, training,
human service administration, art therapy,
pastoral counseling, organizational
development, employee assistance, urban
planning, and health education.
Gompetencies and Requirements
Competencies: In order to earn the
individualized Bachelor of Arts degree in
Human Studies, the student must
demonstrate the following:
1. The ability to discuss critically the

comprehensive framework for human
experience and quality of life which
informs the Human Studies curriculum.

2. The ability to discuss critically the general.
philosophies and methodologies of
academic areas related to the study of
human experience and quality of 1ife.

3. The ability to apply the Human Studies
conceptual framework in an
interdisciplinary fashion to the study of a
specific problem.

4. The ability to work effectively with people
from various academic areas on a specific
problem.

5. The abiJ.ity to discuss critically the maior
theories and researctr which relate to
problem analysis and intervention
methods in the selected problem area.

6. The ability to apply in a specific field
setting significant conceptual knowledge

related to the selected problem area.
7. The ability to accomplish practical

professional tasks in a specific field setiing
related to the selected problem area.

8. The ability to explain the relationship
between one's own value system and one's
chosen academic specialization.

Requlrements: In collaboration with the
academic adviser, each student formulates an
individualized degree plan which
demonstrates the above competencies by
accomplishing the following:
nequirements
Foundations
Col-loquia

HMS4SOHurnan
Studies
Perspectives

HMS 4a1 Relations
with SeIf

HMS 482 Relations
with Others

HMS 483 Relations
with Environment

HMS 484 Relations
with the Transcendent

Specific Problem
Studies

Competencles Crs.
7,2, a 25 u.d

5 u.d

5 u.d

b u.o

5 u.d

lr u.o

(minimumof 45
25 u.d.)

LO u.d.

1O u.d

ProblemsAralysis 3, 4, 5
Cknowledge and ski]Is
regardilg problem
diagnostics)

Intervention Methods 3, 4, 5
(knowledge and skills
regardhg effective
change in the problem
area)

Practicum
(experiential learning
in the problem area,
whichmaybe earned
through Internship
or Prior I-earning
Experience)
Total (minimum of 50 u.d.) 70

6,7 5 u.d

77
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Gourses
Foundations Golloquia:

HMS 48O Human Studies Perspectives
Helping people really means helping them to
change their rnirlds. One may have to transform
their physical and socia.I worlds to do it, but one
should not lose sight of the fact that the most
profound goals of human change-agentry are
qualities of mind such as meaningfulness and
fulfillment. By exploring themes from
existentia^Lism, systems theory, and caring,
this course overviews the Human Studies
framework and helps the student to clarify and
develop an overa.ll philosophy of human
experience and guality of life. 5 crs.
HMS 481 Relationship with the Self
One of the intriguing features of human
perception is that when people look at their
world they somehow see ttremselves in it. Tkre
self which people see there has a remarkable
power to ilfluence how they feel about being
alive. This course examines the complex
personal and socia,L processes which operate in
forming the sel-f-concept. Also investigated are
ways in which these processes can be directed
toward promoting a g:ro\&thful self-awareness.
5 crs.

HMS 482 Relationships with Others
A person relates daily with individuals, groups,
organizations, and society. Yet one seldom
focuses on ttre interaction of these elements and
how significantly they a^ffect the quality of life.
By exarnining these personal and professional
relationships in terms of five prjrnarlr issues -
bonding, power, values, change, and social
commitment - ttfs course helps students to
develop a personal view of what characterizes
high quality relationships and how these kind
of relationships ca.n be promoted in everyday
Iife. 5 crs.
HMS 483 Relationships with the
Environment
A person's environment may be a source of
irritation or delight. One may see it as simp).y
fr:nctionaL or purely a.esthetic, profane or
sacred; or one m.ay not pay much attention to it
at a.ll. Whether foregror:nd or background,
however, a person's relationships with the
environment subtly bll.uences tris or her sense
of well-being. Ttris course exarnines pertinent
attitudes, values, and behavior regarding
various natural and built environments, and
how relationships with these environments can
enhance the quality of life. 5 crs.

HMS 484 Relationship with the
Transcendent
Ca.rI Jrmg once wrote that he had never worked
with a client over the age of +O whose problem
was not spiritual. Helping people requires a
recognition that the relationslrip with the
Transcendent, or Imrnanent, is often a critical
element iri the fabric of their lives. Ttris course
explores Eastern and Western approaches to
characterizing the Ttanscendent as well as the
nature of a good relationship. Emphasis is on
improving the students' understanding of the
major traditions among world religions as well
as further developing their own perspectives.
5 crs.
Speciflc hoblem Studies: Working with the
academic adviser, students may select courses
from any subject areas which help them to
satisfy the problem studies requirements and
the objectives of their individualized degree
plaJr.

DOUGLAS L, ROBEBTSON, Ph,D.
Director

PERSONAL ENBICHMENT
Personal enrichment courses (PEN) are

designed to focus current theory and research
on significant contemporary issues with an
emphasis on applying the material to the
student's own personal development. The
following courses are representative of PEN
offerings.
PEN 133 Role Determination in
Professional Environments
A person's presentation of self in professional
contexts deeply influences his or her potential
for success. Too often, people rely on external
cues to dictate how they strape themselves for
such achievement. This seminar provides a
specific, individually-accessed process for
shaping oneself from internal cues. By
Iooking inward, the person increases the
ability not only to succeed in an
organizational matrix, but a.lso to maintain
personal presence, individual identity and
integrity. The process learned in this class
enhances self-image and improves satisfaction
in professional life. 1 cr.
PEN 17O-179 Selected Topics
PEN 191 Motivation
This one-credit class helps students to
examine their questions about motivation.
Where does it come from? How can a person



get it? Can one catch it? Students have the
opportunity to challenge their limiting beliefs
and to learn ways to apply principles that
cultivate personal motivation. The course is
useful for both personal and work life. 1 cr.
PEN 231 Rebuilding After Divorce
This course examines the perplexities and
options of adutt single tife, with an emphasls
on maxi"mizing healthy independence and
bonding in soclal and emotional adjustments.
Covered are mettrods for achieving
harmonious and self-fulfilling living within a
couples-oriented society. 3 crs.

PEN 232 Single Panenting
This seminar examines the unique problems,
pressures, and challenges that face a single
parent in our society. The class concentrates
on the si.ngle parent's personal needs,
parenting skills, and career needs. Evaluated
are various skllls and resources which can
contribute to more effective parenting and a
more harmonious single parent lifestyle.
2 crs.
PEN 251 Yoga: Physical and Spiritual
Benewal
With the Oregon coast as a natural setting,
this course combines techniques from Hatha
Yoga for physical well-being and Raja Yoga
for the path of meditation. The philosophy
and history of yoga are discussed as
participants practice yoga postures and apply
yoga principles to daily life. 3 crs.
PEN 270-279 Selected ToPics
PEN 33O Trust
Trust is a way of facilitating creativity and
development in the individual. Through a

series of experiences and discussions,
participants learn about Jack Gibb's "TORI"
iheory of trust and personal development'
This class is an experiential class designed for
personal g:rowth. 3 crs.
FeN gsg Right' Brain/Left Brain:
The Energetic Dimension
The key is to oPen a waY whence the
imprisoned sPlendor can escape.

-Browning
This seminar is designed to inspire, instruct'
and guide an exploration of the person's life
resources - through movement, energetic
processes, visualizatlon, and body and
sensory awareness. The learning process is
aimed at the awakening of inner vitality and
potential through understanding and
integration of physical, mental, emotional,
interpersonal, and spiritual energy. Creative
experiential learning is blended with gentle

exercises and conceptual presentations' 3 crs'
PEN 355 Creative Aggression
Feeling "uptight" is normal, and learning to
deai with that feeling is a challenge which
everyone faces. The importance of this issue is
underscored bY the knowledge that
repressing aggression emotions can lead to

"uiior" 
mental and physical problems This

course explores theories of aggression as well
as ways to recognize and release negative
emotions in a manner that is constructive and
safe to self and others. 1 cr'
PEN 359 Effective Stress Management
Stress in the workplace is a fact of life. How
people handle stress determines how
productive and satisfied they are on the job as

well as what kinds of relationships they have
with other people. This class takes an in-depth
Iook at the symptoms and causes of stress,
how to assess a person's stress level, and how
to deal with that stress once it is assessed'
3 crs.
PEN 365 lnnerstandings
As the personjourneys from the periphery of
his or her li.fe to the center, a deeper
understanding emerges. Against the
backdrop of the Oregon coast, and in a caring
and supportive group setting, participants
explore pathways toward cultivating this
center. 2 crs.
PEN 366 The Possible Human
This seminar is designed to strarpen ttre inner
senses and to bring into awareness some of
the hidden forces which shape the person's
life without him or her knowing it. Once
recognized, many of these aspects of the inner
self can be effectively used for fuller and more
joyful living - beyond the person's current
limits of highest potential. The seminar is
both didactic and experientiai, and includes
guided imagery, art and music, as well as

selected exercises from Jean Houston's book,
The Possible Human. 3 crs.
PEN 370-379 Selected ToPics
PEN 470-479 Selected ToPics

JANET BENNETT, Ph,D,
Chair.
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The Marylhurst Music Department is
committed to the highest standards of
music. lts prognam provides the strength
of a complete traditional music foundation
combined with courses which reflect an
active, working involvement with the
music of our time.

Gurrent trends and developments are
reflected in courses in non'Western
music, jazz and populan styles, and music
and technology. The student achieves a
breadth and depth of knowledge with
detailed counse work in theory, history'
and performance skills'

The total person is served through
further study in other areas throughou*
the liberal ants eollese" The strtdelr&
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Degree Studies
Marylhurst Music offers a Bactrelor of

Music, ttre professional degree, and a Bachelor
of Arts with a major in music. In the Bachelor
ofMusic degree the student selects an area of
specialization from Performance,
composition, pedagogy, jazz studies, or
history and literature. The Bachelor of Music
degree is a highly specified degree il which
the students complete two-thirds of their
required credits in music. The Bachelor of
Arts degree allows for more electives and
offers the student g'reater flexibility within
the limits of a designed Prog:ram.

Also available through the music
department is a two-year Certificate of Music
Ministry described at the end of the music
section. This can lead to an interdisciplinary
B.A. degree in Music and Liturgical Arts.
Students majoring in fields other than music
may select music as arr emphasis in an
interdisciplinary major or may apply music
credit towards humanities requirements.

Music majors enroll for Private
instrumental study and orctrestra, chorus or

ensemble eactr quarter. The performance and
composition degrees require a half recital in
the junior year and a full recita.l in the senior
year. Pedagogy majors play a junior recital in
addition to their senior project. AII music
majors B.M. or Il.A., are required to pass a
piano proficiency test before graduating.
Attendance at concerts on and off campus is
an integral part of the program.

Entnance Requirements
The Music Department follows Marylhurst's

open enrollment policy. To maintain
excellence applicants are auditioned to enter
the Bachelor of Music degree program to test
performance, musicianship, and aural and
sight-reading ability. Students electing a
performance major should exhibit marked
aptitude for performance.'All music maiors
must pass a functiona"l piano test. Piano
deficiency may be made up by registering for
piano credit or by successfully passing the
test before the senior year. Competency-based
placement tests in theory are given to
incoming and tra.nsfer students at
registration. Deficiencies which would a,ffect
smooth transfer into upper division classes
may be made up in MU 3oO, Ttreory Review,
offered for that purpose. Students receive
approval as music majors in the last quarter
of the sophomore year or, in the case of
transfer students, after measuring
aclrievement at the end of their first term at
Marylhurst.
Bachelor of Music Degree

A rninimum of 12O quarter credits in music
to include the music core requirements and
the requirements within one area of
specialization. All students must satisfy a
minimum pia.no proficiencY.

Gore Bequirements
MU 1O5-1O? Theory I
MU 1O2-1O4 MusicianshiP I
MU 2O5-2O? Theory II
NIIJ 2o2-2o4 MusicianshiP II
MU 305-306 CounterPoint I & II
MU 30? Form and AnalYsis
MU 33o Conducting
MU 1oa Globa"l Music

MUSIC

I crs.
3 crs.

12 crs.
3 crs.
6 crs.
3 crs.
2 crs.
2 crs.

MU 1Og DeveloPment of Jazz an.d
Popular Styles 2 crs.
MU 11O Development of Classical Styles 2 crs'
MU 341-343 Music HistorY &
Literature 12 crs.
MrJ 444 New Music: lg5o-Present 2 crs'
MII 42o Musicians Surviva.l Seminar 3 crs.



MU 151-174, 35t-374, 45t-474,
Performance Studies
Ensemble (Chorus, Orchestra,
Small Ensembles)
MU 482 Senior Recital or
MU 4a3 Senior Project
Areas of Specialization:
Performance
Voice and all instruments (string,
wind, and keyboard) including
grritar, harp, and percussion.
MU 106, to7, 351-374, 45t-474,
Performance Studies
Literature of the Major Instrument
NW 2761476 Chamber Music
Performance
Junior Recital

MU 3O7 Form and Analysis
MU 1OB Global Music
MU 1Og Development of Jazz and
Popular Styles
MU 1 1O Development of Classical Styles
MU 341-343 Music History and Lit.
MU 42O Musicians Survival Seminar
]v,[IJ 444 New Music: 1g5o-Present
NIV tst- t7 4, 35 t-37 4, 45L-47 4,
Performance Studies
Ensemble (Chorus, Orchestra,
Small Ensemble)
MU 483 Senior Project

24 crs.

12 crs.

4 crs-

6 crs.
6 crs.

6 crs.
nc

3 crs.
2 crs.

2 crs.
2 crs.

12 crs.
3 crs.
2 crs.

18 crs.

12 crs.
4 crs.

Voice Majors, required, fluency in one
foreign lang'uage, knowledge of another.
Composltlon and Theory
NIrJ 221-222 Beginning Composition 4 crs.
MU 276 Electronic and
Computer Music 2 crs.
NIIJ 321-322 Intermediate Composition 4 crs.
]N,IIJ 42L-423 Advanced Composition 6 crs.
MU 4O8-4Og Orchestration I & II 4 crs.
Junior Recital nc
Muelc History and Llterature
MU I47-L43 JazzHlstory
NIIJ 344 Chamber Music History
and Literature
NIIJ 2921492 Directed Studies or
NIIJ 295/495 Independent Studies
Pedagogy
MU 351-374, 45t-474,
Performance Studies
Principles of Pedagogy
Literature of the Major Instrument
Junior Recital
Jazz Studies
MU 141-143 JazzHistory
MU 210-211 FundamentaJs of
Jazz Improvisation
MrJ 4O7 Jazz Scoring and Amanging' 2 crs.
I&,I[IJ 4I2-4L3 Jazz Composition and Arranging;
NIIJ 4OL-4O2 Jazz Hisloty and Style Analysis;
NIV 4LO-4[I Advancd, Jazz
Improvisation
Bachelor of Arts Degree

A minimum of 80 quarter credits in music
to include:
MU 1O5-1OZ Theory I
MU 1O2-1O4 Musicianship I
MU 2O5-2O7 Theory II
NIIJ 2O2-2O4 Musicianship II
MU 3O5-3OG Counterpoint I & [

AII students must satisfy a minimum piano
proficiency.

Gertificate in Music Ministry
The gertificate in Music Ministry is a two-year
program which promotes the development of:
1. Technical musical competencies.
2. Liturgical, scriptural and theological
concepts for practical use.

It can lead to the development of a B.A.
degree in Pastoral Ministries with a
concentration in Liturgy or a B.A. il Music
with a concentration in Liturgical Music.
Requirements for the certificate include 4b
credit hours. Credit hours are distributed as
follows:
Muslc Requlrementa
MU 1O5-1O7 Theory I
MU 1O2-1O4 Musicianship I
MU 110 Development of Classical Styles
MU 151-174 Performance Studies
MU 33O Conducting I
Tota^I

Religion and Ministries Requirements
and lnternship:

See the Religion and Ministries Department
listing.
Gourses
MUSIC THEORY AND COMPOSITION
MU 101 Fundamentals of Music
A course which examines the materia"ls of
music, pitch, rhythm, intervals, chords, and
their notation. The outcome will be an
understanding of basic music theory and the
ability to read music and write it. Although
the stress is on the word basic, this course is
a prerequisite to music theory and acts as a
foundation for further study. 2 crs.
MU 1O2, 1O3, 1O4 Musicianship I
A course designed to apply the theoretica"l
knowledge discussed in Theory I in direct,
participating musical experiences. SkiIIs will

6 crs.

2 crs.

8 crs.

6 crs.
6 crs.
6 crs.

nc

6 crs.

I crs.

I crs.
3 crs.
2 crs.
6 crs.
2 crs.

22 crs.
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4 crs.

I crs.
3 crs.

12 crs.
3 crs.
6 crs-



be developed through singing, rhythmic
exercises, keyboard improvisation and
various listening experiences. To be taken
concurrently with TheorY I. 1 cr.
MU 1O5, 106, 1O7 Theory I
A detailed examination of melody, harmony,
and rhythm through written assignments
and analysis of existing music. This study
wiII include harmonic progression. an
overview of stylistic periods, an approach to
style analysis, the dominant chord, the
Ieading tone chords, modulation through
various devices, secondary dominant
harmony, binary and ternary forms, and
basic counterpoint. Students wiII master
chorale writing and harmonic analysis as a
vetricle toward an awareness of harmonic
structure and form. 3 crs.
MU 121 Pre-Gomposition
Free composition at a beginning level. A
composition class for students in their early
studies of theory. This class wi-Il allow
students wtro wish to compose to develop
works under the guidance of the composition
faculty. 1 cr.
MU 2O2, 2O3, 2O4 Musicianship ll
A course designed to directly apply materials
set forth in Theory II. The outcome will be an
ability to grasp music in the doing phase, to
draw significant conclusions interpretively
and move theory into practice. Advanced
eartraining, sightsinging, keyboard
harmony, sight reading, and "spot" analysis
skills are emphasized. 1 cr.
MU 2O5, zOE,2O7 Theory ll
A study of advanced harmonic materials with
an emphasis on diatonic modulation, use of
a.Itered chords, chromatic and modal
harmony, and zoth century developments.
Through composition and the analysis of
existing works, students wiII develop a
complete working knowledge of the adva,nced
materials of music. 4 crs.
MU 21O, 211 212 Fundamentals of Jazz
lmpnovisation
Theory and techniques of jazz improvisation
with emphasis on functional harmony,
melodic form, special scales, tune studies,
eartraining, and development of style.
2 crs. ea.
Mll 221,222 Beginning Gomposition
Introduction to original composition through
analysis, exploration and experimentation in
contemporary styles. Creative assignments in
small two-part and three-part forms, theme
and variations; writing for various small

instrumental combinations. 2 crs. ea.

MU 256 Midi Studio I
A studio course taught in the Center for
Computer Music at Marylhurst College. Basic
acoustics and sound synthesis will be
discussed as well as MIDI interface, digital
sequencing, FM systhesis, digital sampling,
and an overview of composers and styles.
Private strrdio time arranged. 2 crs.
MU 3OO Theory Beview
A refresher course in theory for transfer
students and others wtro need to renew
previous knowledge or fill in gaps. 1 cr.
MU 3O3, 3O4 Twentieth Century
Harmonic and Contrapuntal Techniques
Creative applicatlon of basic compositional
principles to 2Oth century trarmonic
materials. Includes analysis of contemporary
works, parallel reading, and original
composition in various styles. 2 crs. ea.

MU 31O, 311,312 Jazz lmprovisation
Synthesis of the student's previously acquired
skills through creative application to tunes;
includes parallel transcription and analysis.
2 crs. ea.

MU 3O5 Counterpoint I
Study and analysis of 18th century Bach style
counterpoint. Exercises in the five species;
creative examples in small dance forms and
two and three voice inventions. Survey of the
16th century motet: Palestrina, and di Lassus.
Analysis and the writing of original examples
will lead to a fuller understanding of early
counterpoint. 3 crs.
MU 3OE Counterpoint ll
Study and analysis of the Baroque Fugue,
Chorale Prelude and Cantus Firmus Variation
types. Some original work in this style. z0th
Century Counterpoilt: study of the literature;
analysis and creative experimentation in
atonal and free-tonal writing. Use of strict
and free 12 tone serialism. 3 crs.

MU 3O7 Form and Analysis
Review of the smaller forms: z-part, 3-part,
Theme and Variations, Song Form with Trio,
- beginning with the classical period. Study
and analysis of the larger homopkronic forms:
Sonata Allegro, Rondo Sonata, related forms
including 2oth century adaptations. Some
original work. 3 crs.
MU 321, 323 lntermediate Gomposition
Free composition for small instrumental and
vocal ensembles. Emphasis on cultivation of
personal style within framework of current
practices. 2 crs. ea.



MU 324 Midi Studio ll
Advanced applications of sequencer, voice
editing and score transcription programs
using the software for the IBM to control
synthesizers within the Center for Computer
Music at Marylhurst. Techniques will be
developed for the simultaneous control of
multiple instruments with an emphasis on
live performance capabilities. MIDI Studio I is
a prerequisite. 2 crs.

MU 33O Gonducting I
An in-depth introduction to the principles of
ttre rehearsal and performance of conducted
music (instrumental and choral). Students
will learn patterns for simple, compound, and
irregular meters and be introduced to the
techniques of phrase shaping, complex shifts
of tempi, moods, dynamics, etc. Students wiII
have an opportunity near the end of the
course to conduct the Marylhurst Symphony
Orchestra and the Marylhurst Concert
Chorale in rehearsal. This course serves as a
prerequisite for specialized instrumental or
choral conducting studies. 2 crs.
MU 411tgl Jazz Scoring and Arranging
Writing arrangements for large jazz
ensembles. Special attention given to ranges,
transpositions, characteristics and
restrictions of instrumental families and
sections; melodic handling and variation,
harmonic considerations; densities and
voicing' combinations; concept and treatment
of the arrangement. 2 crs.
MU 4OB Orchestration I
Range, techniques and transposition of
orchestral instruments; score reading;
arranging for small instrumental
combinations, and introduction to fuII
orchestra. 2 crs.
MU 4Og Orchestration ll
Projects and advanced problems in
transcribing and scoring for full orchestra
and chamber orchestra combinations.
Orchestration of original compositions. 2 crs.
MU 412, 413tgt Jazz Gomposition and
Arranging
Original composition in large jazz forms;
iltended to synthesize the student's previous
creative skills a,rrd techniques. Parallel
reading and analysis. 2 crs.
MU 406tgl Advanced Form and Analysis
FUrther analysis of large twentieth century
forms. Introduction to the analytical theories
of Hindemith and Schenker. 2 crs.

MU 421, 422,423 Advanced
Gomposition
Composition in larger forms; intended to
synthesize the student's previous creative
skills and techniques. Composition problems
and projects ofa"n advanced nature. 2 crs. ea.
MU 424tgt Advanced Midi Studio/
Gomposition
An in-depth investigation of the capabilities of
advanced analog synthesizers and computer
music systems directed to meet the needs of a
student's particular interest resulting in the
production of original compositions.
Individual meetings with the instructor and
extensive use of the Center for Computer
Music Studio included. 2 crs.
MU 43O Advanced Gonducting
Advanced studies in either instrumental or
choral conducting - to be arranged as
individual study with the conducting faculty.
2 crs.
MU 484 Seminar in Music Theory
Comparative style analysis of music periods.
Intended to strengthen research, analytical
and critical skills through the development of
'advanced theory project. 2 crs.

MUSIC HISTORY AND LITERATURE
MU 1OB Global Music
An exploration of the cultural context of four
great musical traditions; Indian, African,
Indonesian and Japanese. Emphasis wiII be
placed on the discovery of universal patterns
in music throug'h listening to musical
examples and performing exercises in class.
Gathered information will then be focused on
contemporary trends in American music to
see how they are connected to and influenced
by other cultures. 2 crs.
MU 1Og DevelopmentoJ Jazz and Popular
Styles
An overview of the inception ofjazz, its
evolution through gospel and blues,
dixieland, ragtime, to its present form. The
same sort of overview will be applied to other
American commercial styles (rock, folk,
country, bluegrass) and their emergence into
2oth century contemporary classical music.
Lecturers from outside wiII be brought in to
detail critical events and will include sessions
examining history of the saxophone, history
of the grritar, changes in 5O years of rhythm
section playing, and details about significant
figures in performance of these varied styles.
2 crs.



MU 'l1O Development of Glassical Styles
A brief, overview of music in the Western
World from antiquity to the present day. The
passage oferas is highlighted by presentation
of selected composers/compositions
representative of changes in the mainstream
of music through the centuries. Students will
participate in the presentation of projects,
listening and playing exercises, and basic
research. 2 crs.

MU 2451445 Seminar in Music Library
Reseanch
Designed for degree students who seek
optimum use of their study time, ttris seminar
is open on several levels of involvement in
acquiring or strengthening library research
skills; and introduction to library resources at
the beginning of study, a directive for those
students who have experienced a need for
Iibrary research skills, and a recap of skills
and sources for those preparing for graduate
study. 2 crs.

MU 341, 342, 343 Music History and
Literature
An indepth study of the development of music
in western civilization from the earliest
monophonic styles through the Medieval,
Renaissance, Baroque, Classical and
Romantic periods and into the 2oth century.
Class activities will include extensive listening
and reading of source materials, analysis of
historical styles and compositional theories,
transcription of early notation, score study,
and performance of appropriate literature.
4 crs. ea.

MU 42O Musician Sunvival Skills
An advanced seminar for musicians currently
involved in, or about to enter, the professional
music world. Subjects covered wiII include
arranging and promoting performance
events, working with the print and electronic
media, working with agents and managers,
working with the musicians union, copyright
laws and performing rights organizations
@MI, ASCAP), auditioning, touring, public
and private funding for the arts, grant
writing, etc. 3 crs.

MU 436 Topics in Piano Literature
An on-going series of courses dealing with
specific subjects of piano repertoire. Current
offerings include the music of Chopin, Liszt,
Handel and Scarlatti, Beethoven, Mozarl,
Bartok, etc. 2 crs.

MU 444 New Music: 1950-Present
A detailed study of new music since World
War II focusing on the impact of five primary
influences: serialism; indeterminacy; non-
Western musics; jazz, rock and popular
music; and new technology. The roots of each
of these influences will be traced back to the
early 2oth century but most class time wiII be
spent on the music of the past 30 years.
Students can expect to be asked to do extensive
reading and listening to these subjects. Scores
will be studied and performed whenever
possible. 2 crs.
MU 448, 449, 45O Literature of the
Maior lnstrument
A literature course to cover all aspects of the
repertoire for the instrument being studied.
Current offerings include courses for piano,
organ, grritar, voice, and strings. Extensive
performance and score study is included.
2 crs. ea.
MU 485 Seminar in Music HistorY and
Literature
In-depth study of a period or composer,
designed to strengthen the research and
critica.l skills of the student in a summation or
overview of one's area of specialization. 2 crs.

PEDAGOGY AND INSTRUMENTAL
TECHNIOUES
MU 378, 379 String lnstrument
Teehniques
1 cr. ea.
MU 438, 439,44O Principles in
Pedagogy
A detailed survey of pedagogical approaches
to the instrument being studied. Current
course offerings include pedagogical
techniques for: piano, grritar, voice and
strings. 2 crs. ea.

MU 446 Greative Gomputing in Music
Education
A complete, hands-on overview of available
prograrns and the ways they may be applied
to bring music alive for learners of any age.
Participants wiII actively involve themselves
with the whole gamut of music software, from
using BIGTRAK, a programmable crawler
which helps to develop pre-programming
skills for the young child; through a variety
of music tutors in music reading, keyboard
reading, scales, intervals, rhythmic skills,
ear training, history, terms, and composition;
to use of SOTINDCHASER keyboard system as



a creative tool for composing, multi-channel
digital recording and performance. No
previous experience is required. Basic
computer vocabulary and skills will be taught.
2 crs.
MU 49O Piano Mechanics: The Black and
White of the Matter
A study of the theoretical and prartical
workings of the piano; what to look for in a
new and used instrument, touch-up tuning,
string replacement, the relationship of touch
tone, etc. 2 crs.

PERFORMANCE GOURSES
Private lnstruction
Credit or non-credit lessons for both degtree
students and non-degree adults available with
professional artists and master teachers in
flute, oboe, clarinet, bassoon, saxophone,
French horn, trumpet, trombone, tuba, violin,
viola, cello, bass, piano. jazzpiano, organ.
harpsichord, harp, classical guitar, jazz
guitar, recorder, percussion and voice. Lesson
fee includes weekly private instruction and
studio class which will involve performance
development and a discussion of
interpretation.
MU 1OOC Voice Class
Designed for students with little or no vocal
training, ttris course will supply each person
with a better understanding of the voice as a
unique and individual instrument. Classroom
participation wiII include instruction in basic
vocal technique and care of the vocal
instrument. Students wiII learn a variety of
vocal exercises to improve and enhance their
individual voices. 1 cr.
N,U 2471447 Lectures in Gounage:
Spontaneous lmprovisation
A study of the spontaneous creative act of
improvisation, focusing on the ability to hear
and speak, Iisten and play at the same time.
Students will participate in weekly
discussions and improvisation sessions to
develop a full understanding of what is
involved technically and personally in
improvisation. No particular style (i.e. jazz,
avant garde, etc.) wiD be stressed. 2 crs. ea.
MU 2741474 Gomposers Ensemble
A new music group, not just for composers.
This ensemble wiII perform new works by
living composers as well as compositions
written by members of the ensemble.
Participation open to any instrument or voice.
1 cr.

MU 2761476 Ghamber Music Literature
and Performance
Coaching and performance of major chamber
music literature. Open to aII serious
musicians, beginners to advanced, who wish
to work together to improve their
performance of chamber works. Individuals
and groups may enroll. 1-2 crs.
MU 27Al47A Symphony Orchestra
Opportunity for serious amateur and semi-
professional musicians to perform major
orchestral works. Public performances with
soloists are presented each term. 1 cr.
MU 279,1479 Marylhurst Goncert
Chorale
A vocal ensemble for the performance of
choral literature from the Renaissance to the
ZOth Century. This ensemble wiII perform
concerts throughout the year, one of which
may include members of the Marylhurst
Symphony Orchestra in works for chorus and
orchestra. 1 cr.

MU 28O/48O Creative Jazz Ensemble
A performance ensemble for musicians
wishing to develop their jazz playing. Original
compositions as well as standards will be
performed. Students will be encouraged to
compose for the ensemble. Permission of the
instructor is required. 2 crs.
MU 281/481 Guitar Ensemble
An ensemble for classical guitarists to
perform literature for duos, trios and
quartets.. 1 cr.
MU 297/497 lmpnovisatory Percussion
for the Drum Set
A detailed study of drum set techniques
focusing on a variety of drumming styles
including jazz, rock, and fusion. Special
subjects to be discussed in detail include
soloing' techniques, playing odd time
signatures, recording techniques. 2 crs. ea.
MU 298/498 String Bass Performance
Glass
A group, bass class focusing on a variety of
subjects pertinent to string bass performance
including the mechanics of tone production,
reading, improvisation and composition.
These skills will be used to play solos, duets
and quartets. Students will work with finger-
activating exercises in a broad and fluid
coverage of the fingerboard, isolating fingers
and playing chromatically with 21
combilations of finger and thumb. Right
}rand pizzanalo technique will incorporate



some basic classical g'uitar plucking
techniques. The German bow will be featured
in the manner of Ludwig Streicher. 2 crs. ea.

MU 482 Senior Recital
Senior performance majors. One-hour
program of representative works from major
perlods chosen by teacher and student. 4 crs.
MU 483 Senior Proiect
B.A. students and senior B.M. majors in
composition, music history and literature,
jazz studies, and pedagogy. Original
composition in large form; critical analytical
study involving use of reference toolst
supervised private teaching with recital of
students.
MU 295,395,495
Directed and lndependent Studies
For students unable to meet class schedules
for specialized in-depth study in an area of
interest: composition, music history and
Iiterature, ctrurch music, jazz studies,
pedagogy, theory. Inquire with department
chair.

COLLEGE MUSIC DEPARTMENT
ROBERT J. COBURN
Chair. Composition, electronic and computer
music, theory. B.M. University of the Pacific
Conservatory of Music; M.A. University of
California, Berkeley.
FACULTY
ANNE CECILE DAIGLE, SNJM
Composition, theory, piano. B.M. Marylhurst
College; M.M. DePaul University; D.M.A.
University of Southern California.
MAGDALEN FAUTCH, SNJM
Theory, composition, chamber music. B.M.
Marylhurst CoIIege; M.M. University of
Southern California.
JONATHAN GRIFFITH
Choral director, conducting, voice, voice
class. B.M.E. University of Kansas; M.M.E.
Wichita State University; D.M.A. University
of Missouri-Kansas City.
NANCY NICKEL
Organ, music history and literature. B.M.
Valparaiso University; M.M. University of
Portland; advanced study with Andre
Marchal, Paris; Certificate of Advanced Study,
Guildhafl, London.
TIMOTHY NICKEL
Theory, musicianship, piano. B.M. Valparaiso
University; M.M. University of Illinois;
certificate of Advanced Study, GuiIdhaII,
London.

FACULTY ASSOCIATES

LAJOS BALOGH
Violin, orchestra. B.M. Liszt Academy of
Music, Budapest; M.M. University of Oregon.
PATRICIA BAXTER, SNJM
Liturgical music. B.M. Marylhurst College;
M.M.E. HoIy Names College, Oakland Calif.;
M.A. Theology (Liturgy) University of Notre
Dame.

EMERENTIA BEBNDOBFNEB, SNJM
Piano, harp. B.M. University of Washington;
graduate studies at CoIIege of the HoIy Names
Mills CoIIege.
ROBIN BUCKNEF
Voice. B.A. Southern Illinois University; M.M.
University of Arizona.

ANDRIS GHAPIN
Keyboard technician. B.M. Marylhurst
College; Diploma New England School of
String Keyboard Instrument Technology.
PIERRE D'AFCHAMBEAU
Violin. Awarded the MedaL of the Eugene
Ysaye Foundation (1967) and winner of the
Internationa"l Competition in Geneva (1948),
and the Queen Elizabeth of Belgium
Competition (1951). Colleague of Fritz
Kreisler, Pablo Casa,ls, Nadia Boulanger and
Arturo Toscanini.
GLAUDIA FOLTZ, SNJM
Voice, voice literature. B.M. Marylhurst
College. Fellow of National Association of
Teachers of Singing. Graduate study at
University of Southern California, Juilliard
School of Music.

BONNIE GARRETT
Harpsichord/clavichord. B.S. in music Olivet
College; M.M. Colorado State University;
special studies in trarpsichord and early
music performance with Ton Koopma"n and
Elisabeth Wright, and at Oberlin Baroque
Performance Institute.
BERNICE HANSEN, SNJM
Cello, cello literature. B.M. Marylhurst
College; graduate study Music Academy of
the West, University of Arizona.

GOBDON NEAL HERMAN
Music history, jazz a'nd American popular
music specialization; B.M. California State
University, Long Beach; M.M. composition,
University of Idaho.
MARTINE MARY KENNEY, SNJM
Piano. B.M. Marylhurst College, M.S.
Portland State University.



MUSIC SCOTT KRITZER
Classica"l grritar. B.M. in grritar performa.nce
and pedagogy San Francisco Conservatory of
Music; advanced study with Micha,el Lorimer
and Aaron Shearer.
DAVE LESLIE
World music, jazz studies. B.A. in
Ethnomusicology, University of Washington.
Jazz corrrposer/performer, recipient of
numerous commissions and awards.
GLEN MOORE
String bass, jazz studies. Bassist/composer
with the group OREGON.. Twelve years in
New York performing with major jazz artists.
Appears on 30 albums for the A and M,
Vanguard, Electra, and ECM labels. Active
international artist.
HELEN MURRAY
Piano pedagogy. 8.M., M.M. University of
Michigan.
DENNIS PLIES
Jazz studies, percussion. B.A. Biola College;
M.M. American Conservatory of Music;
D.M.A. Western Colorado University.
CHRISTOPHER SCHINDLER
Piano, piano literature. 8.A., 8.M., M.M.
University of Washington; D.M.A. piano
performance, University of Oregon.
VIRGINIA SHIPMAN, SNJM
Recorder, recorder ensemble, B.A. Marylhurst
College; M.M.E. University of Washington.
JOHN STOWELL
Guitar. Jazzperformer and recording artist.
BRIAN WAGNER
Classical grritar, guitar literature. B.M.
University of Arizona; M.M. Lewis and Clark
College.

JEANETTE WOOD, SNJM
Violin, violin literature and pedagogy. B.M.
HoIy Names CollegelFort Wright College;
M.M. Holy Names College, Oakland, Calif.
BOLAND WYATT
Voice, voice therapy. B.M. Lincoln University;
M.M. San Jose State University.
PREPARATORY MUSIC PROGRAM
MARTINE MARY KENNEY, SNJM
Coordinator. See above.
JEANETTE WOOD, SNJM
Suzuki violin coordinator. See above.
BOSE CATHERINE ARNOLD, SNJM
Piano. B.M. Marylhurst College.
PATBICIA BAXTER, SNJM
Suzuki piano. See above.
EMERENTIA BEBNDONFNER, SNJM
Piano, harp. See above.

GYNTHIA RAYMONO
Flute. B.M. Marylhurst College.
HELEN SANDOZ, SNJM
Suzuki violin. B.A. Marlrlhurst.
BBIAN WAGNEB
Classica"l guitar. See above.

For more information contact:
Department of Music
Manylhurst Gollege
Manylhurst, Oregon 97035
503/636-81 4 1 or 224-3828
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Pastoral Ministries Program

The Religion and Ministry faculty
necognizes that the Spirit is calling people
to a deeper involvement in pastoral
ministry. No doubt, this call has been
facilitated by chunch leadenship pnognams
for local church renewal, by
contemPonary prayer movements and
organizations intenested in the deepening
of family relationships. Whateven the
factors which have motivated the
increased participation within the church
on the part of the people of God'
Marylhurst is committed to a long-nange
program of education and supervision in
onder to facilitate the growth of qualified
ministering persons. To accomplish this
goal, Marylhurst has designed a prognam
which includes: (11 A genenal theoretical,
inspirational preparation fon ministry; (21

Theory and supervised expenience
appropriate to specific areas of ministry;
t3l Reflection seminars designed to
integrate theory and practical ministeral
experience into the student's personal
vision and style of ministry.

Marylhurst offers the Bachelor of Arts
degree in Pastoral Ministries as well as
Gertificate Pnograms, Mobile Packages
and counses for the non-degree student.
Also available is a maior in
lnterdisciplinary Studies with a
concentpation in Pastoral Ministries.
Aften evaluation of the student's previous
course work and pastoral experience, a
pnogram will be designed to meet the
student's goals. Students ane encounaged
to find a mentor from their own
denominations for help in applying what is
learned in the classroom on internships
to their own belief system. ln addition'
Gertificate Pnograms will be designed in
consultation with sponsoring institutions'
For instance, a diocese, Particular
congregation, or organization could
request a Gertificate Program designed
to meet a specific need such as ministry
to youth or to the aged. Mobile Packages
are courses designed to meet the needs

and time allotments of local church
gnoups and are meant to be taken off
campus to the particular group involved.

Bequirements for the Bachelon of
Arts Degree
1. A minimum of 18o quarter credits.
2. A minimum of 60 upper division credits.
3. A minimum of 40 Marylhurst credits.
4. A LIFE Sernilar. See Interdisciplinary &

Individualized Studies for further details.
5. Major area requirements.
6. Liberal arts requirements.
60 quarter hours credit
Distribution: A minimum of 12 credits
representing at least two subjects in each of
the following areas:
Commr.rnications
Humanities
Science/lVlath
Social Sciences
Liberal Arts electives
TotaI
Foundation Gourses
PM 31o Milistry and the Church: Past
Present, Future
PM 32O Ethics and Socia"l Concern
PM 33O Introduction to Sacramental
Theology*

12 crs.
12 crs.
12 crs.
12 crs.
12 crs.
60 crs.

PM 331 Sacraments of Initiation* 3 crs.
PM 3o1 Theology in Practice 3 crs.
PM 41o The Ministry of Jesus in the
Synoptic Gospels 3 crs.
PM 352 Introduction To Biblical
Criticism 3 crs.
PM 42O Prayer 3 crs.
PM 43o Perspectives in Morality 3 crs.
PM 44o Family Systems and Ministry I 3 crs.
PM 486 Myers-Briggs Tlrpe Indicator &

3 crs.
3 crs.

3 crs.

3 crs.
33 crs.

the Ministering Person
TotaI
*If the student belongs to a denomination
which does not have a sacramental focus, the
student could substitute scripture courses for
these two requirements.
Specialized Area Electives
Select an area of concentration: For example,
Ministry to Youth, Ministry of Christian
Education, Ministry to Families, Ministry to
the Sick and Dying, Ministry to the Alienated,
Ministry of Worship, Ministry in Spirituality,
or other specialized areas or combinations
designed after consultation with the adviser.
In some cases, specific courses will be
required. The selection of the specialized area



is usually flexible, depending on the student's
previous experience and that gained during
participation in the internship. 11 crs.

lnternships
Students will have the opportunity for direct
personal ministerial service through an
internship. Each hour of internship credit
will involve a total of 30 hours in internship
work. In consultation with the chair of
Religion and Ministry and a supervisor, the
student will prepare an internship proposai
designed to meet the student's practical
interests and needs. 8 crs.
Pastoral Peflection
Reflection courses are designed with the
academic adviser, with the purposes of:
. Strengthening through personal

integration the concepts presented in
foundation collrses.

. Explodng the relationship between
theoretical concepts and practical
apptications in the lives of minlstering
persons.

I Developing and strengthening skills in
critical pastoral reflection. I crs.

lnterdisciplinary Studies
with Goncentration in
Pastoral Ministries

Marylhurst offers a major in
Interdisciplinary Studies with a concentration
in Pastoral Ministries. The core courses
include the following:
PM 31O Ministry and the Ctrurch:
Past, Present, Future
PM 32o Ethics and Social Concerns
PM 331 Sacraments of Initiation*
PM 33O Introduction to Sacramental
Theology*
PM 41O The Ministry of Jesus in the

3 crs.
3 crs.
3 crs.

3 crs.

Synoptic Gospels 3 crs.
PM 42O Prayer 3 crs.
PM 43O Perspectives in Morality 3 crs.
PM 44o Family Systems and Ministry 3 crs.
PM 486 Myers-Briggs Type Indicator
and the Ministering Person 3 crs.
PM 442 PRH: Who Am I? 2 crs.
Total 29 crs.
*If the student belongs to a denomination
which does not have a sacramental focus, the
student could substitute scripture courses for
these two requirements.

In addition, 1 2 credits in elective areas suctr
as religious education, hospital rninistry, etc,
must be taken to total 41 credits. (These may
be lower division.)

Gertificate in Pastoral Ministries
Certificate programs can be designed for

ilterested persons. Core courses include:
PM 442 PRII:Who Am I?
PM 31o Ministry and the Church
Past, Present, Future
PM 32O Ethics and Sociai Concern 3 crs.
PM 41o The Ministry of .Iesus in the
Synoptic Gospels 3 crs.
PM 44O Famiiy Systems and Ministry I 3 crs.
PM 4a6 The Myers-Briggs Type Indicator

2 crs.

3 crs.

and the Ministering Person
PM Internship

3 crs
I crs

Total 25 crs
An additionat 18 credits toward the certificate
design will depend upon the area of ministry
for which a person wishes to be certified.

PROGRAM OF WORSHIP
Christian worship provides for communal
prayer. Liturgy as worship is the formal
celebration of a community showing its faith
and prayer in word and action. The program
of worship offers courses that deepen the
Christian's understanding of public worship.

The arts have always been the most fitting
vehicle of people's verbal and non-verbal
expression of their beliefs. Because of the
pastoral needs in Christian churches for
training in leadership in music and arts,
certificate and degree programs whi.ch
include theology and scripture, are offered as
an integral part of this program.
Certificate in Music Ministny
The certificate in Music Ministry promotes
the development of:
1. Technical musical competencies.
2. Liturgical, scriptural and theological

concepts for prartical use.
It can lead to the development of a B.A.

degree in Pastoral Ministries with a
concentration in Liturgy or a B.A. in Music
with a concentration in Liturgical Music.
Requlrements for the certificate include 45
credit hours. Credit hours are distributed as
follows:
Music
MU 1O5, 106, 1O7 Theory I
MU 1o2, 1o3, 1O4 Musicianship I
MU 110, Introduction to
Classical Styles
MU 151-174 Private Performance
Studies
MU 43O Choral Conducting or
Accompanying
Total

I crs.
3 crs.

2 crs.

6 crs.

2 crs.
22 crs. 85
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Liturgy and lts Source
PM 33O Introduction to Sacramenta.l
Theology 3 crs.
PM 41O The Ministry of Jesus in the
Synoptic Gospels 3 crs.
PM 31O Ministry of the Church:
Past, Present, Future
LIT A 452 Music for the Rites
LIT A 491 Liturgical Year
LIT A 35O Survey of Liturgy
Contemporary Spirituality
Component
Total 21 crs.
Belated Glasses, Workshops and
Seminars
Additional components of the certificate are

selected according to the need of the
individual from Music or Religion and
Ministry.
lnternships

Students will have the opportunity for
direct, personal ministerial service through
an internship. Ea,ch hour of internship credit
wilI involve a total of 30 hours of internship
work. In consultation with the chairperson of
Religion and Ministry and a supervisor, the
student will prepare an internship proposal
designed to meet the student's practical
interests and needs. 2 crs.
Total Credits for accreditation 45 crs

Mobile Packages
Any of the courses in the Religion and

Ministry programs as weII as other topics in
ministry and theology can be designed to
meet the needs and time allotments of church
groups: e.g. for the certificaton of Catechists
and associate catechists for the Archdiocese of
Portland. The courses are meant to be taken
off campus to local interest groups
throughout the Northwest.
Gourses
PM 35O Paul's Letters And MinistrY
Paul's ministry formed faith communities of
diverse people from cultures and customs of
the ancient world. His own experience of
Jesus energized his efforts to maintain the
direction of these communities. When he was
absent, his letters expressed his care, explored
the theological framework of his faith, and
exhorted tris readers to deepen their
commitment. 3 crs.
PM 351 Prophetic Messages
Do the prophetic messag:es have relevance

a6 today? How should we describe their
experience? Is there a "prophetic" aspect of

every life offaith? The prophets were a part of
the religious climate of the kingdoms of Israel
and Judah. They spoke and acted. out
Yahweh's detailed criticism. yet, they
proclaimed hope too. B crs.
PM 352 lntroduction To Biblical Griticism:
lnterpretation of the Old and New
Testaments
The Bible is, at one time, the work of human
beings conditioned by their limitations, and
"the word of God" inspired (of God) not rnerel.y
about God. Introduction to the human element
through the methods of modern biblical study
and appreciation of the inspired element that
is normative for the church. 3 crs.
PM 353 The Psalms and lsrael's Gult
This course is intended to examine the
collection of psalms in their scriptural
background. The class wiII investigate the
cultic history of psalms, and wiII analyze the
Iiterary forms and structures of psalm tests.
The program is intended for aII who are
interested in Scripture, as weII as for those
who are responsible for worship and
catechetics. 3 crs.
PM 41O The Ministry of Jesus in the
Synoptic Gospels
The Gospels are a "faithful" record of Jesus'
ministry, a model and ideal for aII who serve.
To discover the original and unique
experience of Jesus' ministering, Iiterary
forms and historical circumstances must be
examined. This core course will interest all
who value the Gospels in their personal
journey of faith. 3 crs.
PM 411 Angels, Beasts, and
Gosmic Battles: Apocalyptic Literature
in Scripture
Christianity emerged from a cultural
situation rich in symbolic predictions about
the future. Analyze the philosophical and
social situation of the Book of Daniel and the
Apocalypse and the characteristic literary
forms. Does apocalyptic literature shed any
Iight on contemporary experience? 3 crs.
PM 412 From Our Ghristian Beginning:
Diversity and Unity
The reality early Christian communities faced
included the need for proclamation, prayer,
catechesis, ministers, workable structures,
discipline, worship, fear of persecution,
activity of the HoIy Spirit and Gnosticism.
Our legacy is their reflections found in the
"catholic" epistles, Acts, Hebrews and letters
of the "Fathers." 3 crs.

3 crs.
3 crs.
3 crs.
3 crs.

3 crs.



PM 413 The Passion and Resurrectaon of
Jesus in the Gospels
The oldest part of "gospel proclamation" is
Jesus'death and return to life. Where we
might hope for uniformity of detail, the
authors diverge in their accounts of the
events and their meaning. Modern study is
highlighting this part of the New Testament;
appreciating its faith and recognizing our
need to appropriate its truth. 3 crs.
PM 415 Jesus's Ministry in the
Johannine Gommunity
The Gospel of John and the three epistles
attributed to him have a wealth of different
insights into the history and meaning of the
Jesus event, ttre response of "faith" and the
makeup of the community behind the author.
Modern scholars in recent years have
postulated a connection between aII three. 3
crs.
THEOLOGY
PM 3O1 Theology ln Practice
An exploration of significant writers and
movements that have and are shaping the
present theological scene. Attention will be
paid to creative religious ideas in the modern
ag:e, contemporary theological quests, and
present day expressions of theological
diversity. 3 crs.
PM 31O Ministry and the Ghurch: Past'
Pnesent and Future
Value models of church as pathways to
understanding in a pluralistic church. Reflect
upon historical developments in the practice
of ministry and project future developments
in the light of new models and your own
personal streng:ths. 3 crs.
PM 32O Ethics and Social Concern
An in-depth look at how ethics are developed
through Biblical theological exposure and
how personal ethics affect social action in
both individual and corporate bodies. 3 crs.
PM 33O lntnoduction To Sacramental
Theology
Sacraments are doors to the sacred and
mirrors of the church's self-understanding.
Constant celebration of these events in their
diversity a.nd unity is crucial to the life of its
members. An introductory course of the
major perspectives and historical influences
that shed light on contemporary sacramental
awareness and Practice. 3 crs.
PM 331 Sacraments Of lnitiation
These celebrations of the church's life have
had the spotlight in recent years. Theological

reflection is exploring many of the aspects of
their renewal, community life and identity,
changes in liturgical practice, development of
adult faith, commitment and sacramental
expression and the place of adaptation
proctaiming the gosPel. 3 crs.
PM 332 Sacraments Of Healing
The liturgical reform called for in the Second
Vatican Council dealt profound changes in
the celebration and perception of these
sacraments. An appreciation of these
developments and a broadening of your own
spiritual journey can come from locating
your experience with the help of scriptures,
tristorical inspection and key documents and
authors. 3 crs.

PM 421 Philosophy of Beligion
A study in an area of philosophy that
examines the intellectual questions that arise
in considering religious views. These
questions are connected with the theory of
knowledge as applied to religious knowledge,
or metaphysical problems involved in efforts
to construct a consistent explanation of
certain concepts employed by various
religions. 3 crs.
PM 43O Penspectives ln MoralitY
Study Fowler's theory of faith development,
artalyze sociologicat data related to the moral
development of the nation; explore scriptural
and theotogical moral norms and, in the
context above, apply a moral decision-making
model to an individually selected moral
problem. 3 crs.

PM 431 Person ln Ghrist (Gracel
This is a foundational study of the meaning of
person in the reality ofthe Christ understood
from the biblica,l perspective as weII as from
anthropological implications of the Christian
aspect of creation. It further examines our
relationship with God and with the human
community in the reality of Spirit. 3 crs'
PM 432 Ghnistian AnthroPologY
This course is a study into the nature of
Christian existence and the implications that
this has had for our understanding of human
nature itself. 3 crs.
PM 462 Ghristology
Ttris course investigates the meaning of "the
Christ" in what is understood as "Iogocentric"
theology. In grasping the reality of the
person, Jesus, the.Christ, we have the insight
into the meaning of humanity itself, for
Christolog'y ultimately points to the human in
Christ, Christian anthropology. 3 crs.
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GROWTH & HEALING
PM 42O Prayer
The student may choose from the prayerl
spirituality offerings listed in a current
quarterly schedule of courses. 3 crs.
PM 424 The Mystic ln Us All
This is an i.nvitational course and fully
voluntary. This means you do not establish.
the content, the Spirit does. It means only that
you ehoose to attend and give of your time to
listen and participate" We will enter a
discerning process and review our:
understanding of ourselves and how we relate
to God, each other and creation. 2 crs.
PM 425 New Beginnings:
A Course ln Spiritual Awakening
for the Gounselor/Gounselee
The primary objective of this course is to
facilitate personal spiritual growth through a
process of discernment in a group setting. A
new way of Iooking at the world is called for,
a new way of teaching is mandatory if Spirit-
counseling is to be successful. 3 crs.
PM 426 Gospel Based Spirituality
Academic questions surround our choice to
Iive the Christian Gospel. These involve
biblical interpretation, methods of reflection,
and cultural awareness. To deepen our
conversion to the messag'e of Jesus, these
insights need translation. But either we are
unfamiliar with the concepts, or we are
hesitant to engag:e the process. This course
will explore this process. 3 crs.
PM 427 Find and Follonu Your
Spiritual Path [Myers-Briggs
Type lndicator Fetreatl
Personal spirituality is influenced by many
factors; culture, tradition, personal histories,
etc. During this retreat, the focus will be on
basic preferences known as Jungian
Psychological type. By reflecting on the
natural spiritual path that grows out of one's
personality type, participants wil] affirm the
grace of their own individuality. The
experience will also provide opportunities to
recognize, affirm and cooperate with persons
whose type preferences lead them to different
concepts of God, prayer and religious
practices. These opportunities for reflection
wiII flow from input sessions and group
prayer experiences. 3 crs.
PM 44O Family Systems and Ministry -Part I
Learn the principal concepts of systems
theory: triangle, emotional climate,

identification of self, fusion, open systems,
closed systems, the four-dimensional self.
Understand how these concepts exp).ain
interactions within anci between groups and
ministerial styles. 3 crs.

PM 441 Family Systems and Ministry -Part ll
Investigate Toman's Theory of Family
Constellations and Carter and McGoldrick's
systems approach to the family life cycle.
Appl;z the principal concepts from these
theories to an in-depth three generational
study of your nuclear and extended family.
Prereguisite: Group Process I. 3 crs.
PM 486 The Myers-Briggs Type lndicator
and The Ministering Person
Grow in self-awareness and improve
interpersonal and group interactions through
learning more about personal needs and skills
and differences in teaching, learning and
leadership styles. Explore the relationship
between one's psychological type and one's
approach to spirituality. 3 crs.
PRH
Personality and Human Belations
Pastoral Ministries students may use work in
the PRH to fu-lfill the pastorai reflection
requirement.
PRH-Personality and Human Relations
Offerings
What Can Be Expected From PRH?
PRH sessions promote personal growth. They
assist a person in:
. Recognizing unique gifts and qualities.
. Deepening: love for self and others.
r Making decisions with greater clarity and

confidence.
o Discovering: creative energy.
. Clarifying and overcoming obstacies that

impede growth.
?M 442 Who Am l?
The basic offering which introduces and
procedes other sessions of PRH. Focal point ls
the inner self as wellspring of personal.
uniqueness and vitality. 2 crs.
PM 443 Approach To Self Through the
Body
An introduction to self-knowledge through
awareness. The aim of this session is to
deepen self-knowledge and increase inner
freedom throug'h awareness of the "messages"
emitted by your body" The student learns to
distingrrish between physical and
psychological sensations, and to probe the
Iatter for their meaningful content. This



process helps growth in self-understanding
- physicaJ, psychological and spiritual. 2 crs.
PM 444 Leading My Life
Ttris session complements "Who Am I?" in
which the essential components of the human
person were explored. In "Leading My Life"
the focus is on the functioning of these
various components in an effort to: 1) Learn
the proper functioning of the human
organism, 2) Explore the reasoning and
choosing processes, and 3) Point out
conditions conducive to balanced and
harmonious growth. 2 crs.
PM 445 lntroduction To PBH Analysis
A session of self-analysis which helps identify
inner sensations of a psychological nature
and how to use these effectively. 2 crs.
PM 465 Seeking God
This session is intended for those who seek
God. Some may wonder if He exists. Others
believe, but would like to experience His
in-dwelling Presence. By throwing light on
your personal search, this session will help
you remove obstacles and advance more
surely. 2 crs.
LITURGY
LIT A 35O Survey Of Liturgy
An introduction to liturgy, aimed at helping
people plan parish liturgies and assume
responsibility for various seasonal and
occasional activities, including work with
children and work in the field of the fine arts
for celebration. 3 crs.
LIT A 452 Music Fon the Bites
The course offers an introduction to the
history and development of the liturgies of
the Mass, of the initiation Sacraments and of
the Hours. Emphasis will also be given to a
study and research on chant, hymnody and
other forms of music used in church worship,
ilciuding contempory expressions. 3 crs.
LIT A 462 Development of the Mass
This class takes an overview of the Mass, and
then proceeds to a,nalyze the structure and
development of eucharistic worship. Each
section of the Mass has grown within human
history and tracing the development links us
with the communion of the faithfu]. 3 crs.

LIT 463 Planning Parish Worship
This class provides insight and experience in
preparing orders of service for parish
worship, in educating the parish as a whole in
Liturgical matters and in general contributing
to the whole process of parish liturgical
formation. It is intended for all wlro have

responsibilities for parish worship. 3 crs.
LIT A 47O Background To the
Development of the Judeo Ghristian
Liturgical Tradition
This course looks to the earliest days of
Judaism and traces the emergence of the
various strands which have become
foundational for Christian worship. Pre-
judaic roots of symbols and festivaJs, which
featured prominently in the development of
Judaism, have survived to this day as an
integral part of Christian liturgy. 3 crs.
LIT A 491 Liturgical Year
This course offers church liturgists,
musicians, artists and educators the history
and development of the Christian Church
Year as celebrated in the Roman Rite. This
includes Season Feasts, the Sanctoral Cycle,
and a study of Ordinary Time. 3 crs.

THEOLOGY IN PRACTICE
PM 433 Ghurch Management
This workshop is designed for persons
involved in church or parish leadership who
have responsibilities for management or
progrziln development. Topics will include:
understa;nding values, issues, goal setting
and planning, volunteer care, training and
management team building, time
management issues/energy audits, defining
management styles, job design that fits the
work environment. The class wiII use case
material to examine various key issues,
frustrations and possibilities.
PM 452 Leadership Models for Group
Bible Study
Participate in three models for Bible study,
Iearn to recognize assumptions behind a
particular approach to the Bible; develop
Ieadership skill in team relationship with
instructor and class. Course designed for
laity and clergy in congregations, homes,
hospitals, prisons, or class and retreat
setting:s. Prerequisite: completion of an
introductory Scripture course. 3 crs.
PM 491 lntroduction To Pastoral
Gounseling
Ttris course is an integration of theological
and psychological approaches to healing. It
includes a theological history to Pastoral
Counseling, examining basic assumptions
and reviewing basic approaches and
methodology. The focus is on pastoral
assessment and includes demonstration of
counseling styles. 3 crs.
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Gompetencies and Requirements
Competencies: In order to earn the
individualized Bachelor of Arts degree, a
student in Science/Ivlath must demonstrate
the following:
1. The ability to discuss critically the

philosophy of science and principles of the
scientific method.

2. The ability to discuss critically the
concepts and methodology of the
specialization in SciencelMath.

3. The ability to demonstrate familiarity with
contemporary research in science in terms
of (1), the general advances in the broad
area of science and (2) the specific
development in the area of specialization.

4. The ability to investigate thoroughly
problems in the area of speciaJty and in
two interdisciplinary areas of science.

5. The ability to apply scientific knowledge to
the solution of problems of
interdisciplinary societal concern.

6. The ability to communicate effectively and
work with people both within and outside
of the field of science/math in the
investigation of problems of science.

7. The ability to explain the relationship
between one's own value system and one's
own specialty.

Requlrements: In collaboration with the
academic adviser, each student formulates an
individualized learning plan which
demonstrates the above competencies by
accomplishing the following:
Roquirements
sad 380
Science Perspectives

LIFE-SAd
Li-feSeminarin
Science/lVlath

Competencles Crs.
1,2, 3 5 u.d.

3,4,5,7 5u.d.

Experiential learning 4, 5, 6
related to the Science/
Math specialization
(fhrough internship
orPrior Learning
Experience)

Advancedlearning 2,3,4,5,6
related to the Science/
Math specialization

Additional learning may apply to 20 l.d.
within ScienceAVlath I-7 or u.d.
which may contribute
to the specialization or
serve as general
SciencelMath
background

Mayincludelearning mayapplyto upto
in non-science/ l-7 10 l.d.
math areas that or u.d.
contributes to
irnproved perspective
and communication
of specislization

Total (ao u.d.) 70

Gourses
SGIENCE

SCI 38O Science Perspectives
Science so perwades our everyday life that we
sometimes forget it is just one particular view
of reality. Wtrat makes science such a powerful
perspective? What are the uses and abuses of



science il our culture? How does the scientilic
perspective that dorninates our society differ
from the philosophical foundations of other
crr-Itur1--s? Ttris course reviews the history arrd
philosophy of science and examines the unique
methods of scienti-fic inqurry. Ttre study then
explores the nature and influence of science as
it is practiced in ttris coultry today. 5 crs.
CHM eO1 Ghemistry: Molecular
lntrospection
The molecular transformations that ru-Ie our
Iives, both within our bei.ngs and in our
environment, include a wondror:s complex of
both biological and physical processes. Ttre
course explores these effects and is intent on
demonstratjng the fascilation of cha.nges at
the atomic level withi:r the }ivjlg and non-Iiving
world. Ttris survey of the g€neral concepts of
chemistry stresses its relevance to people who
wish to r:riderstand tkre fundamental workings
of the human body as well as aspects of
environmenta,l quality and consumer
technology.
PHYS e71 Physics l: All Things in Motion
lYom abreaking:ocean wave to an accelerating
sports car and a driftilg maple seed, the ea.rth
in a,I] its forms evolves i.rl a constant state of
motion. The course sur\teys the essence that
controls these movements. This exprience
takes physics beyond its contribution irr
technology and develops exciting new ways of
seeirrg rnatter irr the space a.nd tirne of every
day Iife. Physics is here illustrated as a relevant
and exciting science.
PHYS 272 Physics ll: Gunrents, Guries,
and Curiositaes
Ttre r:nseen entities of electricity and
magnetism idluenee our lives il coultless
ways. F,adiation that bombards and dances
about the ea.rth's surface includes waves that
are both seen and unseen, and impressions tbat
are both beneficial and harmful to life. In the
survey of such phenomena as light, heat,
sound, radio waves, and nuclea,r radiation, the
course transcends comrnon sense observation
and provides a.n understanding of the universal
spectrrrm of radiation and its effects il our
daily life.
BIO 271 Biology l: Our Living Planet
FYom the sway of the rcef-bound kelp to the
soa,r of the desert condor, the wonder of life is
uldeniable. T'his course strives to enha.nce this
sense of wonder through a suryey of the great
spectrum of plants a.nd a.rrimals across planet
Earth. The primary approach involves
exploring the jnteractions of organisms jn a

broad range of environments from the glacial
Antarctic to the eguatorjat rail fonest. The
evolution as well as the ecology of these
commr:nities is of specjal concerrr. 3 crs.
BIO 272 Biology ll: Designs Within the
Organism
Although plants and arrimals are designed in a
seemingly endless variety of forms, the life
systems beneath the "skin" show many
structur€s and functions in comrnon. In tbis
@urse, the pa,rticipants survey, briefly, the
variety of Iife forms of Ea.rth, and then focus
their attention on ttre workings of the
remarkable pa,rts within these org'anisms. Ttle
objective is to irspect the architecture from
molecufes to cells, and from tissues to organs,
and cultivate an appneciation and fascination
for tlre stnrctur€ and the nranner il which
these ama,zing pieces work together to sustain
the individual being. 3 crs.
BIO 273 Zoology: The Gneat Animal
Kingdom
Flom the a.rnoeba to the great whale, the
arimab of planet Earth share a common
dependency on ottrer living organisms. Tb-is
reliance is acmmplished in a wide variety of
ways. Ttre courEe compares and contrasts this
behavior and form of the anima.ls within the
major classes and examiles the biological
prDcesses tbat drive these amazilg animals.
The link of the hr:man species to this kingdom
becomes a special concerrr. 3 crs.
Bl,O 274 Botany: The Green Earth
From rnicroscopic algae to the giant redwood,
the green plants embrace an incredible
spectrum of life upon which all other life
depends. This course scans the full range of
plant types aJId emphasizes the unigue design
a,nd behavior of the major plant groups. It
includes a study of the special mechanisms
i-nvolved in the lives of pla.nts from the ceII
level to ttre ecosystem. The relationship of
mankind and plants is a special eoncern and
the cultivation of fascination is a prirne
objective. 3 crs.
BIO 361 Contemporary Health Goncerns
Good heatth is an obvious concern to everyone.
Today, the spectrum of research in health
science is enormous but much of the focus
stilI centers on understanding and
conquering such devastati:rg diseases as
cancer, AIDS, and heart disease. Ttris course
is concerned with these issues but also with
the significance of activities that can lead to ill
health, such as smoking, drugs, alcohol, and
malnutrition. The main class objective is to
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SGIENCE explore these and other concerns as this
knowledge can help guide each participant to
a regimen of better health. 2-3 crs.

BIO 371 Plants and Animals of the Pacific
Northwest
The living communities that inhabit the
Pacific Northwest from the deserts, to the
alpine slopes, to the moist coastal lowlands
represent the most diverse natural landscape
in North America. In this course, participants
become familiar with the variety of plants and
animals in each of the major environments
within the region, gain an understanding of
the relationships between the creatures within
these habitats, and explore the impact of the
community of humankind on these
ecosystems. 3 crs.

BIO 373 Life in Pacific Northwest Seas
From the Pacific Ocean to the Columbia River
estuary and Puget Sound the marine
environments of the Northwest are as diverse
as within any region of earth. The course
compares and contrasts the marine habitats
and their residents in coastal bays, beaches,
and fjords, as weII as the deep and shallow
realms ofthe open ocean. The study scans the
grand spectrum of life from the plankton to
the great whales, and from sea-birds to
shellfish. 3 crs.

BIO 374 The Biology of Women
This course explores the psysiological process
and psychological behavior that characterize
the life of a woman. Participants study the
changing patterns of activity through life and
identify the dominant mental and physical
biorhythms such as the hormonal cycle and
sexuality. Another focus is directed to
women's concern about health care and deals
with such issues as nutrition, exercise, and
environmental quality. 3 crs.
BIO 451 Understanding Human Evolution
Recent discoveries in Eastern Africa have
added greatly to our understanding of human
evolution. Previous assumptions regarding
evolutionary patterns krave been radically
altered and new fossil evidence has pushed
back the time of human origin to more than 4
million years. The course explores the
archeological evidence for past human life
and the controversies that dominate much of
the field. A major objective is to clarify many
of these problems and partake in the
excitement of the discoveries and the disputes.
3 crs.

BaO 4Tl Bioethics
Recent advances in science and technology
have laid a plethora of difficult decisions
before society that strike at the core oftruman
philosophy. This course examines this
complex of new ethical problems that have
arisen from life science research. Class
discussions clarify and analyze the
implications of such issues as abortion,
artificial insemination, euthanasia, genetic
engineering, human and animal
experimentation, and the allocation of scarce
medical resources. 3 crs.

ES 221 Geology: Our Restless Earth
The earth is a fragile spacestrip where
continents collide to crumple mountains and
where climates shift to bring glaciation or
torrid winds. The course explores the
workings of this dynamic world from the
planet's core to the grass roots of its
landscape. The earth is also viewed from the
edge of the solar system to underscore its
unique design in a comparison with other
planets. During this survey, it becomes clear
that the physical earth severely affects and is
g'reatly influenced by its life system and this
relationshlp becomes a major focus of
concern. 3 crs.

ES 231 Oceanography: Our Turbulent
Seas
From the wave-swept coast to the deep dark
abyss, the oceans of planet Earth envelope a
wondrous diversity of dynamic environments.
The course examines the form of these
ecosystems and the processes that sustain
them. The intent is to search out the nature
and origin of the ocean's basins, its
remarkable water, and the life within. The
marine waterways of the Pacific Northwest
will help serve as an effective model for the
world ocean. 3 crs.

ES 271 Astronomy: Worlds of Our Solar
System
The nine major planets of our solar system
plus the dozens of satellites are now seen as
an amazing collection of celestial bodies of
unexpected variation. From the quiet sphere
of Mercury, to the seething moon of Jupiter,
the range of activity is remarkable. The
course examines the unique nature of each
world and its surface environment. A
comparison of these places yields an enhanced
appreciation of the special planet Earth. 3 crs.
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ES 272 The Atmosphere: Our Ghanging
Weather and Glimate
The atmosphere that controls life above a
tropical rain forest, or between Portland
sky-scrapers is ever-changing not only from
day-to-day but over the centuries. The nature
of this atmosphere and the forces that drive
its circulation are the central concerns of this
course. The participants explore the causes of
the daily changes in weather and develop the
capability of forecasting. The patterns,
causes, and influence of the changing climate
over the past millennia are of special relevance
and this study then leads to a prediction of the
climate through future decades' 3 crs.

ES 324 Fire and lce: Volcanoes and
Glaciers in the Pacific Northwest
During ttre most recent moment of our
geologic past, the Pacific Northwest has been
Jnvetopea in a fiery Ice-Age. In this' volcanic
activity has been struggling to build up many
a"eas of the region while the climate with its
glaciers has countered to strip away great
masses of the same lands. The course
examines this conflict of continental
construction and destruction in Oregon and
Washington with a central focus on the
behavioi of the Cascad'e volcanoes such as Mt'
St. Helens and Mt. Hood. 3 crs.
ES 371 Geology of the Pacific Nonthwest
From the realm ofthe deep ocean volcanoes to
the Cascades, and across the arid interior to
the Rockies, the Pacific Northwest encloses a

remarkable range of places that reflect a
varied geologic history. The details of this
history have only recently begun to surface
and include events that are unexpectedly
bizarre. The course explores these patterns of
evolution in ways that are intended to leave
the participants with an entranced sense of
wonder and appreciation of the landscapes
across the region S crs.
ENV 171 Environmental Science and
Society
The impact of humankind on the earttr's
environments is variable but undeniable and
in many ways threatens the quality of life'
Other tioubling ecological changes are driven
by phenomena unrelated to human activities
This source surveys the varietY of
environmental problems that face society
today. In this, it is first necessary to define
the basic design and workings of a biologicaV
geological environment and then examine the
iaturE of truman population growth and

cultural systems imposed on these settings.
Participants become familiar with the
analytical approach to ttre solution of the
environmental problems as the class surveys
suctr issues as water and soil degradation,
mineral and energy depletion, atmospheric
pollution, and crises related to the changing
climate. 3 crs.

ENV 272 Environmental Hazards
Although certain hazards within the
environment are considered acceptable if not
necessary, others are clearly excessive.
Included trere are such physical phenomena
as major earthquakes, tidal waves, and
tornadoes. Threatening substances in our
environment are varied and range from such
chemicals as natural arsenic to complex toxic
wastes from industrial processing. The course
then examines both physical and chemical
hazards that are considered natural and those
perpetrated by humankind. The focus of
concern is the fundamental nature of these
threats and the impact of these substances or
processes on humankind and other biologic
systems. 3 crs.

ENV 273 Human Fesources and Limits:
Minerals, Energy, and Environment
Today, our primary sources of energy and
most metals are considered limited. Some
critical materials are already in short supply.
Ironically, as many resources dwindle greater
restraints are placed on development to
protect the environment. Consequently,
conflicts rage. This course examines the
controversial problems of supply and demand,
the issues of environmental impact in
resource development, prediction of the
impending trends in resource usage, and the
role of energy and mineral development in the
future of the Northwest. 3 crs.

ENV 361 Marylhurst Goes to Sea
Puget Sound is a remarkable sample of the
world's ocean. Here, the course explores the
remarkable web of marine life while sailing
aboard the magnificent schooner, Adventuress,
From the deck and ashore participants
discover the curious origins of the channels
and beaches as weII as the workings of the
marine currents. The influence of humankind
on this marine environment is of special
concern. This class represents a stimulating
survey from all disciplines of earth and
biological sciences integrated into one
exciting experience. 2-5 crs.

SCIENCE
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::ic*!Eis6l:: ENV 37'l The Pacific Northwestr
A Ouality Environment
For many, the environment of the Pacific
Northwest represents a treasure of diverse
places for both recreational and spiritual
benefits. From the wave-swept coast through
alpine meadows to desert plains, the region is
indeed a remarkable variety of landscapes and
biologic communities. The course is first
concerned with understanding of the
phenomenon of the human attraction to these
settings and clarifying the nature of a quality
environment. The intent is then to survey the
geological and biological heritage of the
region to comprehend the bases ofdesign and
enhance the quality of future experience in
these places. 3 crs.
ENV 372 Golumbia: The Great Biver and
Its Landscape
The Columbia River is both the subsistence
and spiritual life-Iine of the Pacific Northwest.
Some of its uses, however, are in conflict and
much of the region and its waters is
considered degraded. To comprehend and
appreciate these uses and abuses, the course
first explores the geologic history, climatic
patterns, and plant and animal communities
that represent the foundation of the river
system. The design then surveys the historica"I
place of humankind in the setting before
analyzing modern day impact of the society
on this river and its environments. 2-3 crs.
ENV 373 Northwest Energy Resources:
A Field Sunvey and Comparison
Energy resources are diverse and relatively
abundant in the Pacific Northwest. The future
trends in usage and development are difficult
to predict. WilI coal power eventually displace
hydro power as the main source? What is the
future of nuclear power? To what extent will
wind, geothermal, ocean, or solar energy
contribute to our needs? During a tour,
course participants visit active and potential
sites for each of these power generation
systems. This field study of these and other
possible energy sources provides an eye-
witness basis for a valid comparison. 2-4 crs.
ENV 374 lntroductions to the Natural
History of the Pacific Northwest
Undeniably, the Pacific Northwest is a land of
enormous natural diversity. This course
explores this diversity through a series of
weekly lectures and workshops each devoted
to one of the many facets of the natural
history. Guest authorities from across the
region share their expertise with students

who cultivate their understanding of and
interest in such aspects as the climate and
weather, geology, trees, wildflowers,
mushrooms, and the birds, mammals, and
fish of the continent and sea. 3-5 crs.
ENV 375 Field Studies of Northwest
Natural History
The great contrast in the life and Iandscape
encountered in the Pacific Northwest from
the forested shores across the Cascades to the
arid interior demonstrates its essence as a
natural region. During several days of field
exploration, participants immerse themselves
in the natural history of these places to
underscore the uniqueness of each setting.
This experience delineates the climate,
biologic, and geologic factors that account for
the differences. 2'5 crs.

MATHEMATICS
MA 1O1 Math for the Mystified
For those who took math long ago and for
whom the computer revolution is a total
mystery, this course transforms the
mystifying world of math into familiar
territory. Participants gain new and exciting
appreciation of math applications in common
everyday life. They learn to effectively use the
calculator in all its potential and recognize
the uses (and misuses!) of math in such areas
as samples and averages. The experience
ovelcomes the psychological blockades to
mathematics and encourage students to
further education in mathematics-related
areas. 3 crs.
MA 1O5 Gonsumer Math
As the electronic revolution becomes
increasingly pervasive, consumers are
challenged to keep pace by mastering new
skills a,nd technigues in the manipulation of
numbers. This mastery is made painless in
this course, as students gain proficiency in
the use of the hand-held calculator as a
primary tool in solving problems. While
reviewing basic arithmetic, simple algebra,
interests, percent, and ratio, participants are
helped to overcome math and calculator
anxiety. 3 crs.
MA 111 De-Giphering Algebra
The course represents a thorough but gentle
study of the ideas and techniques of basic
algebra for those who have forgotten it or who
never had it. Participants develop skills in the
ma.nipulation of polynomial and rational
expressions, and the solution of linear and
guadratic equations. They develop an



appreciation of the broad range of applications
of algebra in professional as well as everyday
experience. The course is also ideal for those
planning to study statistics, economics or
those preparing for aII pre-calculus
mathematics course-work. 3 crs.
MA 151 The Human Side of Mathematics
Taking the side that mathematicians are
"artists of the imagination," this course
challenges the perception that mathematical
insight is irrelevant to the everyday worlds of
non-mathematicians. Designed for ttrose who
fear or dislike the subject, the course explores
such topics as time, space, change, and reality
with emphasis on a useful understanding of
the mathematical way of viewing the world
and engaging the common themes of human
experience. 3 crs.
MA 163 Mathematics for Business and
Statistics
This course surveys the fields of mathematics
useful to students of business and those
needing preparation for statistical analysis in
all fields. Beginning with a basic review of
arithmetic skills using a calculator, this
course moves through basic algebra, with an
emphasis on understanding and using
formulas, equations, and graphs. Techniques
gained are applicable to basic probability and
statistics computation. Students are guided to
new skills in a manner ttrat dissolves math
anxiety and encourages effective use of the
tools of modern mathematics. 3 crs.
MA 27 1 Mastering Algebna
This course is intended to cultivate the
foundations of "main-stream" algebra to a
mastery level in a manner that is comfortable
if not pleasurable. After a stimulating review
of basic algebra, students are gently but
thoroughly extended in their understanding
of functions and systems of equations. The
course then introduces and explores the
concepts and curiosities of sequences, series,
permutations, and combinations. A primary
concern is to demonstrate the application of
algebra in the areas of business, science, and
other disciplines. 3 crs.
MA 273 Basic Galculus
fhis course enables students to develop an
understanding of the methods of calculus and
the signiflcance of this powerful tool in the
solution of complex problems of today. After a
review of pre-calculus mathematics, the
survey introduces modeling and problem
solving that depend on the concept of limits.
It then proceeds with a clarification of the

fundamental theorem of calculus, before
assimilating the concepts of differential and
integral calculus. A primary concern is to
demonstrate the methods of calculus while
avoiding abstraction.
Prerequisite: Mastering Algebra or equivalent
3 crs.
MA 275 Applied Galculus
The concern in this course is to demonstrate
the useful applications of calculus in the
fields of business and economics as well. as
social, life, and physical science. Here, the
concepts and methods ofbasic differential and
integral calculus are carefully extended and
shown to have relevance in these and other
fields in such issues as the prediction of
results, and optimization of planning.
Prerequisite: Basic Calculus or equivalent
3 crs.
MA 33O Advanced Mathematics for
Management and Finance
The ability to understand and apply
mathematics is essential for managers in the
decision making process. This course reviews
the principles of mathematics and applies
these principles to a wide variety of areas in
the world of management and finance.
Participants refine skills in general
mathematical calculation, and gain
computation proficiency in algebraic
expression, ratio, proportion and percent,
and statistical application.
Prerequisite: A prior business mathematics
course or familiarity by work experience is
recommended. 3 crs.
MA 351 Basic Statistics
With the arrival of modern computer society,
statistics has become a vital tool in the
processing of information in all fields of
research, particularly social science, science,
and business. This course provides the
understanding of the fundamental methods
of statistics in the collection, organization,
presentation, and analysis of numerical data.
It demonstrates the application of statistics to
many problems such as the design of
experiments, decision making, and the
significance of trends. The relevance of
statistics is explored in a stimulating
atmosphere at a comfortable pace. 3 crs.
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soclAl sclENcE Social science as a practice has within
it sevenal cultures: academic and applied,
qualitative and quantitative, Each culture
has its own philosophies and methods
which shape its general perspective. The
Marylhurst Social Seience Program is
designed to help learners not only to
acquire proficiency with the majon
theories, research, and techniques of
social science disciplines or
interdisciplinary problem areas, but also
to develop their own personal perspective
as a social science practitioner. The
disciplines normally included in social
science are anthropology, cultural
geography, economics, political science,
psychology, and sociology.

Competencies and Bequirements
Competenoles:
1. The ability to discuss critically the general

philcisophies in the social sciences.
2. The ability to discuss critically the

guantitative and qualitative
methodological perspectives in the social
sciences.

3. The ability to apply an interdisciplinary
social science perspective to the study of a
specific problem or theme.

4. The ability to work effectively with people
from other academic areas on a specific
problem or theme.

5. The ability to discuss critically major
theories and research in at least two
discipliles or in one interdisciplinary
socia,l science problem area.

6. The ability to apply in a specific field
setting significant conceptual knowledge
from at least two disciplines or from one
interdisciplinary social science problem
area.

?. The ability to accomplish professional
tasks in a specific field setting related to
the disciplinary or problem-area
specialization(s).

8. The ability to explain the relationship
between one's own value system and one's
chosen academic specialization.

Bequlrements: In collaboration with the
academic adviser, each student formulates an
individualized learning plan which
demonstrates the above competencies by
accomplishing the following :

LIFE-SS48X 3,4,5,8 5 u.d.
LIFE Seminarin
Social Science

Experiential learning 6, 7 5 u.d.
related to the Social
Science specialization
(th-rough Internship or
Prior I-earning
Experience)

Advance learning 5
related to the Socia^l
Science specialization

25 u.d.

Additional learning May apply 30 Ld.
relatedtoSocial to 1-8 oru.d.
Science whictr may
contribute to the
specialization or
serve as general
Social Science
background
Total (minimum of 4O u.d.) ,7O

Gourses
The following list nepresents Social Science

courses wtrich have been offered freguently in
the past. Social Science curriculum
development is adynarnic a,nd ongoing activity
which reflects the evolving interests of
students, faculty, and professional
commurrities. Therefore, these courses should
be viewed as indicators of program philosophy
and tone rather than as an exhaustive class list.
ANT 1O1 Themes of Anthropology
Ttre study of sirnilarities a,nd djfferences among
hurnan groups has led to theoretical
perspectives and research methods which
system.atically investigate cultura,l differences.
This course provides an introduction to the
comparative study of cultures in order to
enJlance the student's urderstanding of human
behavior and of the field of anthropologT. 3 crs.
ANT 35O Food and Gulture:
From Cannibalism to Guisinar+s
Eating is a prirna.ry way of initiating a.nd
maintaining human relationships. Yet
academically, it is usually only approached in
nr rition or food preparation classes. This
course seeks to widen the student's
understanding of society and culture by

nequtrements
SS 48O
Socia,l Science
Perspectives

Competencles Crs,
1,2,8 5 u.d.



exploring an anthropological perspective on
what humans eat, how they do it, and why. By
investigating the sl.rnbolic and ritualistic
aspects of food production, preparation, and
consrrmption in a variety of cultures, students
wjll exarnine the extent to which they ARE
what they eat. 1 cr.
PSY 1O1 Themes of Psychology
Ttris course overviews psychology - the science
of human behavior and experience. Covered are
basic theoretica.l perspectives, methodologies,
and key topics in the disciplile such as
perception, consciousness, Iea.rning, cognition,
motivation, emotion, intelligence, personality,
and development. 3 crs.
PSY 3O4 Personality Theory
Provided in ttris course is a comprehensive
examination of the major theories and research
findings on person'lity development. Studied
are the ideas of the leadilg figures from eactr
of the field's theoretical perspectives:
psychoanalytic, behavioristic, and humanistic.
3 crs.
PSY 3O5 Abnormal Psychology
This class exarnines behaviors that are different
or deviant from the norm and which can
become maladaptive and lead to difficulty in
psychological fi:nctioning. Topics covered
include anxiety, psychosorratic i]lless, sexual
variation, dlags and a,lcohol, depression,
psychosis and schizophrenia, with an emphasis
on diagnosis, treatment, and prevention. 3 crs.
PSY 3OG Developmental Psychology
In order to understa;nd individuals, it is
necessary to examine a number of factors. One
of the most irnportant set of factors is the
developmental stage of the person. fhis cor:rse
investigates the major theories and pertilent
issues of each of the lifespan's aeven, age-
related pha,ses: pre-natal, irtfancy, school-age,
adolescence, young adulthood, rniddle
adulthood, a,nd late adulthood. 3 crs.
PSY 3O7 Psychological Testing and
Measurement
Human service professionals rely heavily on
psychological testing as a means to
understand their clients better. The
effectiveness of such measurement depends
on the skill of the practitioner in selecting the
instrument, interpreting the results, and
recognizing the limitations and potentials of
such techniques. This course examines these
issues with a special orientation toward the
counselor, social worker, or educator who
needs to acquire or improve skills in this area.
3 crs.

PSY 31O/SGI 31O Comparative
Psychology
This course is designed for anyone who has
ever fantasized about studying chimpanzees
at Gombe with Jane GoodaII, giant pandas in
China with George Schaller, or lions in the
Ka^lahari with Mark and Delia Owens.
Students learn how to develop a behavioral
research project; how learning, genes,
development, culture, and evolution affect the
behavior of animals; the basic problems all
animals face; the unique way in which many
of them solve these problems; and what the
behavior of animals tells human beings about
ttremselves. 3 crs.

PSY 317 Existential Psychology
Existential psychology has emerged in recent
decades along with other "Third Force"
psychologies to join the other major
psychotherapeutic traditions -psychodynamic psychology and behaviori.sm.
Existential psychology is distinguished by its
emphasis on the way in which individuals
construct their realities and make choices to
change those realities. Ttris course
investigates the history, figures, concepts,
and applications of existential psychology in
order to provide a basic understanding of its
perspective and uses. Issues examined include
authenticity, freedom, responsibility, wi-II,
death, commitment, isolation, relationships,
meaning, love, and self-worth. 3 crs.

PSY 323 Glinical Psychology
This is a course on the relevance of theory to
the practlce ofpsychotherapy and counseling.
Psychoanalytic, humanistic, and behavioral
approaches are used as examples. The focus i.s
on evaluating theoretical approaches and
using theory to decide what to actually do
with clients. 3 crs.

PSY 33O Trust
Trust is a way of facilitating creativity,
decision-making, and growth in the
individual and the group, whether the setting
be a corporation, agency, or family. This
course examines a new view of personal and
organizational development which is based on
Gibb's "TORI" theory of trust. 3 crs.

PSY 331 Alcoholism: The Family Disease
This course examines the epidemiology of
alcoholism; the patterns of alcoholic family
systems; and strategies for non-victimizing
intervention, referral, and treatment. 3 crs.
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PSY 345 Anger
Investigated are the psychological elements of
anger, the theory and techniques of staying
calm in conflicts, strategies for
communicating effectively with angry people,
and the art of giving - and getting -
constructive criticism. 3 crs.
PSY 346 Gounseling Strategies
This class provides a comprehensive overview
of major counseling theories as well as the
opportunity for skill development. 3 crs.
PSY 354 Grief and the Healing Process
Explored in this course are the causes, nature,
and purposes of grief and the grief process, as
experienced in death, loss, change, and
transition. Particular attention is given to the
healing functions of grief. 3 crs.
PSY 355/CM 355 Human Sexuality:
Wellness and lntimacy
Expressing itself from birth to death, human
sexuality changes at each of the ages and
stages of life. As a lifelong process, sexuality
education refers to our capacity to nurture
and adjust each of sexuality's biological,
psychological, social, and spiritual aspects.
This course explores familial, social, and
historical influences which shape our
sexuality; processes for communicating
values and beliefs about sexuality clearly and
honestly to others; and strategies for
resolving conflicts. 3 crs.
PSY 371 Burnout and Related Syndromes
Millions of dollars are spent annually to
remedy burnout, job stress, and related
productivity problems, yet nobody really
knows what these problems are. Many
authorities are not even sure who is actually
sick - the person or the organization. This
course examines theories of occupational
psychopathology in order to formulate a
coherent framework for understanding this
debilitating set of problems. AIso considered
are specific interventions strategies for
prevention. 3 crs.
PSY 372 Psychology of Problem Solving
and Creativity
This course examines major theory and
research regarding thinking, problem
solving, and creativity. Concepts such as
"set," "insight," "hemispheric dominance,"
and "imagery" are discussed and illustrated.
Attention is given to improving the students'
understanding of their own abilities to solve
problems and think creatively. Several
techniques for enhancing creativity and

problem solving abilities are demonstrated.
3 crs.
PSY 39O/CM 39O Paranonmal
Gommunication
Ignored in the occult fascination of
supermarket tabloids and low-budget horror
films, Iegitimate research on psychic
phenomena continues to challenge the
conventional understanding of human
experience and communication. This course
explores scientifically-investigated
phenomena such as telepathy, clairvoyance,
precognition, and healing as extensions of
normal communication. 3 crs.
PSY 392 Psychology of Women
This course is an exploration of various
theories regarding the psychology of women,
ranging from Freudian psychoanalytic
thought through current feminist
psychological theory. Emphasis is on sex
roles, developmental stag'es, and applications.
3 crs.
PSY 410 Jungian Psychology
The psychology of Carl Gustave Jung'has
inspired and illuminated many people over
the years, a fact which now makes him a
major figure among psychologists,
therapists, and religious leaders. This class
examines Jung's theoretical system as a
whole - analytic psychology - its major
concepts, their interrelationships, and their
applications. 3 crs.
PSY 411 Jungian Development:
Pathways of lndividuation
Individuation is C.G. Jung's term for the
developmental process that presses the person
to live out what he or she truly is. In analytic
psychology, it is seen as the process of
becoming one's own person through facing
and dealing with one's inner and outer
conflicts. This class explores this
individuation process and various "pathways"
which can facilitate it. 3 crs.
PSY 412 Dreams: A Jungian Perspective
Dreams are the messengers par excellence
from the unconscious. They tend to tell people
something unexpected and to use the symbolic
Ianguage which is difficult to understand.
This course explores the importance of dreams
and develops a Jungian conceptual framework
for dealing with the unconscious and with the
symbolic language of dreams. 3 crs.
PSY 414 Those lnward Partners -
The Anima and Anamus
According to Jungian psychology, within



every man there is a reflection of a woman,
and within every woman there is the reflection
of a man. This course explores these two
concepts - anima and aminus - in order to
entrance understanding of individuals and
relationships. 3 crs.
PSY 415 The Shadow Self/Our Hidden
Self
There exists within each person a side which
he or she tries to deny. It is the hidden self,
the dark side. The Jungian psychology, the
person is not complete until the dark side is
incorporated into awareness along with the
bright side which is paraded before the world.
This course examines these concepts as weII
as ways in wtrich the person can succeed in
achieving this kind of integration. 3 crs.
PSY 416 Jung and Ghristianity
C.G. Jung took seriously the religious impulse
of mankind. He felt that finding a religious
outlook on life was crucial for meaning and
wholeness, and that this need had nothing to
do with a particular creed or church
membership. He wrote extensively on
Christian themes during the last 20 years of
his life. This course focuses on Jung's
writings about Christianity and on the
psychological approach to Christianity. 3 crs.
PSY 419 The Roots of Psychopathology
This course deals with the origins of
emotional and behavioral disorders. A wide
range of materials will be considered,
including myth, the history of psychiatry and
psychotherapy, and the development of
psychoanalysis in its earliest stages. Modern
developments in psychopathology are also
considered. The class emphasizes a systemic
approach to mental disorders, including
inheritance, persona history, and the cultural
context of disordered lives. 3 crs.

PSY 42OlHUM 42O Paths of Spiritual
Development
The person's spirituality can develop
throughout the lifespa.n, just like any other
aspect of personality. But there is no single
path. This course explores a typology of
spiritual paths which enables students to
a,nalyze the teachings and practices of all
religious traditions. AIso, the class helps
students to investigate and evaluate their own
spiritual paths as weII as possible avenues for
further development. Presented are two
approaches to spiritual development: the path
of insight, based on the negation of
attachment to sense objects, focusing on the

goal of transcendence - a "masculine"
spirituality; and the path of imagination,
based on the exploration of attachment to
sense objects through fantasy and
imagination, focusing on the goal of
immanence - a "feminine" spirituality. The
course uses Theravadin Buddhism to
illustrate the path of insight and Jungian
analytic psychology to exemplify the path of
imagination. 3 crs.
PSY 425 Group Therapy
The professional task ofthe group therapist is
to assist clients in their personal growth by
creating a comfortable environment in which
they can share feelings, beliefs, and attitudes
about themselves, others, and the world
around them. This course combines a,rt
introduction to group theory and research
with actual group experience. 3 crs.
PSY 432/CM 432 Leadership:
Theory and Practice
Leadership can be defined as communication
behavior that is designed to influence the
attitudes and actions of others - something
which most people do every day. In this class,
students learn to identify leadership styles, to
use power appropriately in order to influence
change, and to develop interpersonal and task
skills. 3 crs.
PSY 442 Psychology of Victimization
No one knows the number of children who
have been victirns of incest. What is known is
that the reactions to this trauma are often
long-Iasting - and generally misunderstood.
This course provides a theoretical perspective
for understanding responses to the incest
experience, the impact of incest on the family
system, and community resources for
support. The discussion covers such topics as
self-blame, learned helplessness, rights
consciousness, and coping strategies. 3 crs.
PSY 443 Adolescent Drug and Alcohol
Abuse
This class examines the psychological, social,
and cultural aspects of substance abuse; types
of substances, costs, and immediate and
long-term effects on teenagers; and various
treatment and therapeutic techniques
currently in use. 3 crs.
PSY 444 Family Systems lssues:
Alcoholism and lncest
The dynamics of alcoholic incestuous family
systems present particularly challenging
problems for the helping professional. This
course examines the effects of sexual abuse
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SOCIAL SGIENCE and alcoholism on the family, on childhood
development, and on later adulthood; reviews
the healing process; and discusses treatment
methods for the victim, the family, and the
offender. 3 crs.
PSY 446 Gounseling Techniques That
Work
This course is designed for students who have
mastered the basic skills in counseling and
wish to learn advanced techniques to utilize
with a variety of clients or situations. 3 crs.
PSY 447 Gross'Cultural Gounseling
This course focuses on special issues of
cultural differences within the context of the
counseling process. Students develop effective
skills in counseling culturally different
clients as they address the role of cultural
values in the counseling process. Explored
are the values implicit in western therapeutic
modes; conceptions of mental health and
"deviant" behavior; and ethical issues and
dilemmas in cross-cultural counseling:. 3 crs.
PSY 465 Psychology of Gancer
Contracting cancer is a complex process
involving a malfunction of the body's system
for warding offcarcinogens. This process can
be influenced by certain personality disorders
and emotional conditions. In this course,
scientific evidence is presented which
supports this position, along with an in-depth
analysis of effective psychological,
sociological, remedial, and care-giving
functioning. 3 crs.
PSV 471 History and Systems of
Psychology
This course surveys ttre major figures, events,
and issues in the history of scientific
psychology. In addition, students will exercise
their ability to do scholarly research in the
tristory of science. 3 crs.
PSY 479 Adult Development:
Patterns and Applications
Research has increased dramatically in recent
years on the ways in which people change and
develop throughout the life span. This course
synthesizes this new material, with special
emphasis on the similarities and differences
in the development of men and women. 3 crs.
PSY 48O Perspectives on Human
Development
Most people value growth; many individuals
struggle to encourage it in their own lives;
some persons even work professionally to
facilitate it in other people's lives. Yet few
persons have an explicit theory, or map, to

guide their efforts. Ttris course presents a
theory of Iifelong growth which comes from a
synthesis of the psychological literature on
human development. Emphasis is on applying
the theory in the personal and professional
domains of everyday life. 3 crs.
PSY 49O The Psychology of Transition:
Overcoming Obstacles to Ghange
The knowledge that one ought to make a
change is not enough. Even wanting to make
the chang'e is not much help sometimes.
Ttrere are characteristic obstacles - inner
and outer resistances - that can keep people
from making the changes which they ought
to make. This seminar explores typical
obstacles to change as weII as ways to
overcome them. 3 crs.
SOG 101 Themes of Sociology
Human society is a complex system with a
multitude of inter-related components. This
course examines the basic elements and
dynamics of society in order to help students
understand the fundamental social factors
and contexts of human behavior. 3 crs.
SOG 311 Sex Roles: Cor Bnt, Process
and lmpact
Explored in this class are the nature of
American sex roles; the way in which they
evolve in the individual and in society; and the
influence which they exert at home, in the
organization, and in personal development.
3 crs.
SOC 315 Sociology of Deviance
This course examines how the class structure
affects the kinds and degrees of "deviance" in
our society; compares and contrasts the
differing theoretical perspectives of
structural-functional, symbolic interactionist,
and conflict (Marxist) theories of deviance;
and explores profiles of specific "deviant"
populations in American society. 3 crs.
SOC 322 Family Dynamics
This course explores the inter-relationship
among the individual, the family, and the
Iarger social context. Primary emphasis is on
understanding how families function,
express, and organize themselves over time.
Also examined are the ways in which
contemporary social trends affect families'
growth and development. 3 crs.
SOG 323 Sociology and Helping:
An Intnoduction to Glinical Sociology
Problems are always interactive, and it is now
recognized that to a remarkable extent an
individual's problems usually relate to



dysfunctions in social systems such as the
family, organization, or community. The field
of clinical sociology has emerged to meet the
challenge of this new systemic perspective.
This course explores this field in order to
provide the students with a better
understanding of the social nature of
individual mental health. 3 crs.
SOC 423 Social Network Therapy
This course compares and contrasts
functional and dysfunctional social networks;
delineates strategies and stages of social
network therapy; assesses networks as related
to family, ethnic, and socio-economic
variables; a"nd explores how to link formal and
informal helping networks. 3 crs.
SS 31O lntroduction to Social Science
References and Data Bases
This class introduces students to online
databases and print resources in the social
sciences. Through lecture, hands-on
demonstrations, video tapes, and practical
projects, students learn how to structure
their research requests and obtain needed
information for use in class and work. 1 cr.

SS 370-371 Special Topics

SS 371 Advance of Peace: 20th Gentury
American Peace Movements
This course makes a critical assessment of the
evolution of peace movements and activities in
America since 19OO, focusing on their
effectiveness in shaping public opinion and
influencing policy. Included are an
examination of assumptions about the cause
of war; goals and solutions; and various
strategies such as education, political action,
symbolic protest, direct action, and ethical
investing.

SS 379 Topics: Understanding Other
Gultures. Terrorism
This course explores the roots of terrorism -its political, economic, social-psychological,
and theological dimensions. Examined are
conditions which breed political extremism,
problems relating to the supporters of
extremist ideologies, effects of tenorism on
the global community, dilemmas of combating
terrorism while protecting civil liberties, and
attempts to resolve conflict and achieve a
viable peace. Special emphasis is on
contending groups in Lebanon, Latin
America, and Northern Ireland. 1-3 crs.

. Understanding the Japanese
In an effort to demystify the the complex and
iatriguing patterns of Japanese culture, this
course examines Japanese behavior, values,
and communication styles. By examining the
Japanese approach to problem-solving, group
decision making, .dependency, status,
obLigation, and Ioss of fact, students improve
their abiity to establish productive and
satisfying relationships with the Japanese.
1-3 crs.
. Understanding the Middle East
The Middle East has a powerful but little-
understood indentity as a focal point ofworld
politics and economics. This course examines
critical aspects of the modernization process
in the Middle East in an attempt to understand
this important region's recent and ongoing
transitions. 1-3 crs.
. Understanding the Thind World
The Third World increasingly captures the
headlines in Western newspapers. GIobaI
interdependence has become a simple fact of
modern living. This course explores the
concept of the "Third World" and its
significance for the "West." With special
emphasis on India, the course dea,ls with the
following topics: a definition of the Third
World; its social, cultural, political, and
religious institutions; a contrast and
comparison of the Third World and the West;
and future trends in both worlds.
1-3 crs.
SS 394/494 Human Service lnternship
The internship provides the student with the
opportunity to complement formal learning
with supervised field experience in an
approved professional setting. 1-12 crs.

SS 45O Empowerment: Cultural
Development Skills fon the Ghange Agent
The role of the cultural worker is to empower
others to take charge of their lives and
communities. Artists, social workers,
planners, teachers, recreation workers, and
community development workers aII deal
with some aspect of the fabric of a group's
collective existence - their culture. This
course focuses on cultural animation, a model
of sociocultural community development
which calls for the animatuer, or cultura.l
worker, to facilitate community
empowerment. During the course, students
broaden their approaches to problem-solving
and change-agentry as they learn to integrate
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sffi*$AL S#$trc{dfrE: various disciplines and cultura^l models into
their work. 3 crs.
SS 451 American Values: lndividuality
and Gommunity

SS 47'l Nontraditional Human Service:
Fundamentals of Employee Assistance
While funds from the public sector for social
service delivery have become increasingly
scarce, private organizations such as business
corporations have found it cost-effective and
humane to invest in this area in the form of
employee assistance programs. From this
interplay of trends has emerged
"nontraditional" human service careers.
Within this context, ttris course provides an
overview of employee assistance in the work
place, examines assumptions behind the
concept ofemployee assistance, explores ways
to develop prograrns to fit unique work
environments, increases understanding of
the individuaJ's role in the development
process, and investigates limitations and
conflicts in providing employee assistance.
3 crs.

SS 48O Social Science Perspectives
Ttre practicing social scientist - whether
academic or applied - is most effective w'ith a
fundamental knowledge and understanding
of the field's major philosophical,
methodological, and disciplinary
perspectives. This course provides that
background in an attempt to help the student
answer the questions, "What is social
science?" and "Where do I fit il it?" The class
is required for social science majors and
concentrations and is strongly recommended
for all students with social science as a major
component in their programs. 5 crs.
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B.A. Miami University;
M.A. Harvard University;
Ph.D. Princeton University
HUGO MAYNARD
A.B. University of California, Berkeley;
M.A., Ph.D. University of Oregon
KATHLEEN McLAUGHLIN
B.A. Connecticut College;
M.T.S. Harvard Divinity School;
Ph.D. California Institute of Asian Studies
MICHAEL OSMEBA
B.A. University of Oregon;
M.A., Ph.D. University of Minnesota
CLAUDINE PABIS
B.A. Metropolitan State CoIIege;
M.S. Portland State University
GENE BICE
B.A. Pasadena College;
B.D. Harvard Divinity School;
Ph.D. Harvard University
RAY ROOD
B.A. San Francisco State University;
M.A. Fuller Theological Seminary;
Ph.D. Wright Institute
JIM SOLIDAY
B.T. Multnomah School of the Bible;
M.Div. Gordon Divinity School;
M.T.S.D. Min. Andover-Newton Theological
School
ROBERT THEOBOLD
M.S. Economics
Cambridge University
JACK YOST
B.A. Mt. Angel Seminary;
B.A. University of Louvain, Belgium;
M.A. Portland State University
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SPECIAL PROGRAMS
Life Planning Studies and the Learning

Assessment Genter are two special
programs offered by Marylhurst College.

LIFE PLANNING STUDIES
Life Planning Studies offers counses

assisting adults clarifying career,
personal and educational goals; identifying
skills, intenests and preferences; and
initiating the next step in career,
educational and personal renewal. While
there is no formal degree in the Life
Planning Studies, credit is offered for
many LPS courses.
LPS 165 The Hidden Job Market
This course assists persons in taking steps
toward finding a job and work environment
suited to them. 2 crs.
LPS 166 Transferable Skills
Assessment
For those wishing to change career focus, this
workshop is designed to help identify
transferable skills, preferred work
environments and physical capacities. A
transferrable skills and abilities assessment
instrument will provide needed information
about which skil1s may be used in other
settings. 1 cr.
LPS 171 Developing Self-Esteem
During times of professional and personal
ctrange, we find that people's self-concepts
a.lso evolves. This workshop aims at
identifying key areas of personal worth and
accomplishments. 2 crs.
LPS 2O'l Overcoming lndecisiveness
This workshop will use both Iogical and
intuitive processes to help participants
discover ttreir own unique decision-making
styles and capTtalize on their strengrths. 1 cr.
LPS 2OZ Taking Risks and Building
Gonfidence
For most of us, fear is an unwelcome burden.
It saps our confidence, limits our ability to
take risks, and stunts our growth. Because
confidence comes onl.y as a result of facing
our fears and taking risks, this workshop is
designed to give students the opportunity to
practice doing just that. 1 cr.
LPS 257 Fit For Life
In this class, students will exarnine the major
personal health issues such as exercise,
nutrition, stress and sexuality, and wiII relate
these issues to their personal lives. From this

new information, students wiII create a health
plan that, when followed, will noticeably
improve their attitudes toward life and
themselves. 2 crs.
LPS 260 Using Asser+iveness Effectively
Topics include building self-esteem, dealing
with conflict and criticism and expressing
positive feelings. 1 cr.
LPS 27Oa,b,c,d Life Work Planning
Participants gain tools for career choices, Iife
planning, goal setting and self-directed
change. This class provides a comprehensive
focus on career and life development. It
creatively explores interests and va,lues,
assesses skills and maps work environments,
enables career targeting, assists with
decision-making and career goal realization.
2 crs.

LPS 271 Life/Work Planning ll
This class focuses on the development of
specific plans for career and personal renewal
or redirection. Topics include in-depth review
of values, interests and priorities to affirm
career and life objectives; research into fields
and areas of interest, individual assistance in
resume writing, interview preparation, and
networking. 2 crs.
LPS 272 Tunning lnterviews lnto Jobs
Participants will receive individualized
attention in identifying self-perceived talents,
motives, values, and "career anchors," as well
as potential employment opportunities. 2 crs.
LPS 273 Moving Up: Practical Skills For
Projecting Pnofessionalism
Emphasis will be on speal<ing for impact,
business etiquette, first and lasting
impressions, plus effective resunres,
interviewing, and career development
techniques. 2 crs.
LPS 274 Beyond Self-Defeating
Behaviors
This course is a structured process designed
to provide participants with tools and
strategies to eliminate self-defeating
behaviors that interfere with development of a
person's fuII potential. 2 crs.
LPS 287 Rhythms of Life
Changes in our lives can be prompted by
external crises and/or internal nudgings, by
something tangible or by an intangible sense
that "something's just not right." Whatever
the situation, the transitions we experience
can often be difficult, painful, and confusing.
Ttris class is based on the work of William
Bridges (author of ?ra.nsitions: Making Sense
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of Life's Changes,) and wiII fcicus both on
understanding our transitions and practical
strategies for dealing with them. 2 crs.

LPS 29O Seminars in Personal and
Prof essional Development
Contemporary issues and perspectives on life
and career planning and development taught
by national leaders in the fields ofpsychology,
Iife planning and career development.
Variable topics. 2-3 crs.

KABEN KARELIUS
Dean of Students and Director of Life
Planning Studies. B.A. Scripps CoIIege; M.A.
University of California at Los Angeles; M.A.
California State University, Northridge;
Ph.D. Michigan State UniversitY

FACULTY ASSOCIATES
LESLIE BLAGK
8.S., M.Ed., University of Arizona
ELLEN CAMPBELL-JONES
B.A. University of Washington
JAN COBB
B.A. University of North Dakota; M.S. Oregon
State University
ELAINE GORNICK
B.S. Washington State University; M.S.W.
Portland State University; M.S. Marylhurst
College
PAUL FURLONG
B.S. Marist College; M.A. University of
Oregon
LINDA FERFAR
B.S. Colorado State Univ.; M.A. California
State Polytechnic University
GEE GEE BOOS
B.S. University of Oregon; M.S. University of
Oregon
MONICA SCHNEIDER
B.S., Western Michigan University; M.A. BalI
State University
SUE STEGMILLER
B.A. University of Montana; M.S. Portland
State Univ.



LEARNING ASSESSMENT CENTEB
Manylhurst recognizes that adults gain

valuable learning in many places outside
of the classroom. Life experiences such
as employment, homemaking, company-
sponsored or military training, community
senvice and volunteer activities,
independent research and travel study,
can result in learning that provides a
context fon achievement in degree
programs at Marylhunst. ln addition' one
may obtain academic credit for
documented college-level learning from
prior expenience.

The Lea,rnlng Assessment Center offers
programs a.nd services to assist students with
initial educational planning and the setting of
objectives, assessment of learning from prior
experience, and preparation to pursue
academic credit for college-level prior
Iearning experience. Interested persons
should contact Student Services or a
Marylhurst degree adviser for more
information.

LAC 1OO Learning Assessment for
Academic Planning Workshop, t cr.
Required for students interested in the Prior
l,earning Experience Program, this course
provides an orientation to Mar5rlhurst
educational options and degree design as weII
as helping students to:
o clarify educational goals and priorities
o evaluate fundamental ski]Is in writing
a assess potential for receiving credit for

prior learning
The LAAP workshop culminates in ttre

completion of an individual learning analysis
and initial development of a goal-directed
educational plan (to be completed in later
consultations with an assigned degree
adviser). HeId at the start of the term, the
workshop is an idea,l course with which to
begin degree planning or to consider
completion of a degree program begun years
before. The LAAP Workshop is required for
anyone planning to enroll in the PLE
Prog:ram. It is also recommended for
newcomers to Marylhurst College, students
who want to explore educationa.l options
before focusing on advanced coursework in a
major, and pre-Management students with
fewer than 90 credits upon college admission.
Important: To derive maximum benefits from

this course, non-admitted students who
expect more than 18 academic credits to be
tra,nsferred to Marylhurst from previously
attended colleges must provide copies of ALL
college transcripts NO LATER THAN the first
class gegsion. These may be in the form of
"official" transcdpts mailed directly to
Marylhurst from previous colleges or
"unofficial" copies (or complete grade reports)
from personal records.

In addition to transcripts, each student
must bring to the first class meeting a copy of
his or her resume (or equivalent) and a brief
autobiography summarizing past activities
and achievements which have contributed to
the student's learning.

PRIOR LEARNING EXPERIENGE
PBOGBAM

In order to receive credit from MaryIhurst
for college-level learning acquired from
experiences outside ofcollege, a student must
enroll in the Prior Learning Experience
Program. The PLE Program involves three
major steps: the PLE Workshop class,
individualized assistance in portfolio
development from PLE instructor/mentor,
and portfolio evaJuation by a team of
Mar;rlhurst acadernic specialists. Once
enrolled in the PLE Prog:ram, a student must
remain continuously enrolled (or on
"extension") until portfolio development has
been completed. Credit received through the
PLE program is graded on a "PassArlo Pass"
basis.

Glass Sessions:
CM31O PLE Workshop, 3 crs.

The Workshop provides an introduction to a
step-by-step method of developing a portfolio
of academic skills and knowledge drawn from
Iife and work experiences. In class meetings
held over a five to seven week period, students
are instructed in how to describe, a.nalyze,
and document prior Iearning experiences.
Verbal, analytical, and organizational skills
necessary for the successful completion ofthe
PLE Program are addressed. Development of
a PLE portfolio rough dra.ft is initiated during
class meetings and proceeds during a limited
number of individualized sessions with a PLE
instructor/mentor.

The PT.r't Workshop cufminates with the
submission of essential elements of the
student's portfolio and a plan for its
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subsequent development and completion. If
the plan projects a portfolio credit request of
more than 18 credits or a need for continuing
assistance with portfolio development, the
student then registers for CM 311 - Portfolio
Development Studies. If, instead, the plan
projects a portfolio eredit request of fewer
than 19 credits a,nd need for limited assistance
with portfolio development, the student may
be given an extension ofone term in which to
submit the completed rough draft. A grade of
"I" (Incomplete) is recorded while a student is
on extension.

lndividualized Sessions:
CM 311, 312, 313 Portfolio
Development Studies, 1 cr. ea.

Each student is provided individualized
grridance by program faculty, feedback from
specialist evaluators, and critiquing of
portfolio components as the rough draft is
produced. Each student meets on a regular
basis with a PLE instructor/mentor who
reviews essays in development, collected
documentation materials, and the overall
portfolio as it is assembled. Students are
tutored, as needed, in conventions ofacademic
writing, directed as to the appropriateness of
credit requests and rationales, and advised of
how best to demonstrate Iearning for which
credit rnight be received.

PLE Portfolio Evaluation
Upon completion of planned credit requests,

the student has the option of submitting them
for evaluation to a review committee composed
of Marylhurst faculty or resource people with
academic specialties related to the subjects for
which credit is requested. As part of the
evaluation, an evaluator on the review
committee may ask to interview the student
about learning described in the portfolio. It is
important that a student be ready to discuss
his or her prior learning as presented in the
portfofo, in case an interview is requested.

Ttre review committee has the responsibility
of awarding the total number of credits for
prior learning experiences and may award:
. up to 90 credits for those completing the

PLEI Workshop and 3 credits of Portfolio
Development Studies.

o up to 66 credits for those completing the
PLE Workshop and 2 credits of Portfolio
Development Studies.

o up to 42 credits for those completing the
PLE Workshop and 1 credit of Portf,olio

Development Studies.
o up to 18 credits for those completing the

PLE Workshop only.
Upper or lower division credit is awarded il

Communication, Humanities, Art, Human
Studies, Management, Pastoral Ministries,
SciencelMath, Social Science, or in elective
areas. These credits may be applied toward
degree requirements with approval of major
adviser a,nd toward Marylhurst credits
required for graduation.

Students are advised to work closely with
their major advisers in pla;nning their degree
programs, since PLE credit does not satisfy
all major coursework requirements. A limit of
90 hours of experientially derived credit
@LE, credit by examination, and transfer
credit for experiential learning including
practica, internship, or work experience
credit) may be applied toward baccalaureate
graduation.

Students in the PLE Program must complete
PLE evaJuation at least one academic quarter
before their graduation date.

OTHER COUBSES
Special workshops and classes are offered

through the Learning Assessment Center in
conjunction with faculty and staff from Life
Planning Studies and Liberal Arts. These
occasional courses provide support and skill
development opportunities to increase the
academic achievement potential of students
whose enrollment in college represents a
return to the classroom after an absence of
several productive years. Interested students
should check the current Schedule of Classes
for more information.

CREDIT.BY.EXAMINATION AND
ACADEMIC SKILL TESTING

Administered through the Learning
Assessment Center, but separatd from PLE
Program, is credit-by-examination. College
credit achieved through recognized credit-by-
examination programs may be applied on a
transfer basis to degree programs at
Marylhurst.

Marylhurst has been designated by the
Educational Testing Service as a Limited
Institutional Testing Center. The Learning
Assessment Center may therefore administer
and score CT,r'lP tests for admitted Marylhurst
degree students. These examinations, as well
as those offered by the American College
Testing Proficiency Program (ACT-PEP)
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enable students to obtain college credit in a
variety of subjects wtrere learning may have
been acguired through self-study or
instruction outside of college. The Learning
Assessment Center does not administer ACT-
PEP examinations but ca.n refer intereeted
students to testing centers at Iocal
universities.

An informative brochure, Credit-by-
Exantination Guidelines, is available from the
Learning Assessment Center. These
guidelines indicate the minimum scores
which must be attained for credit to be
granted, the maximum number of credits
accepted by Marylhurst for each examination,
g:eneral restrictions on the applicability of
credits received through CT.r'lP or ACT-PEP,
places and times of test administration and
the fees involved. Interested students are
advised to obtain a current copy of Credit-by-
Examination Guidelines and speak with their
degree advisers before registering for CLEP
or ACT-PEP.

Registration for Academic Skills Testing in
English Composition, Mathematics, and
seleeted other areas maybe arranged through
the Learning Assessment Center. Interested
degree students should contact the Director
or Program Assistant.

JEFFREY R. SWEENEY
Prog:ram Director. M.S. Portland State
University; B.S. University of Oregon

FACULTY
MANY DUVALL
M.4., B.S. Portland State University
LYNDE PAULE
Ph.D., M.S. University of Oregon; B.A.
California State University, Sacra,rnento
STAFF
GEBMAINE KELLERMAN
Stalf Assistant
LONNA LIDDELL
Program Assistant; B.S. Portland State
University

For more informacion contact:
lcarning Assessment Genter
Marylhurst Gollege
Marylhunst, Oregon 97036
503/636-8141 or 224-5828
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ELDERHOSTEL
Elderhostel is an educational program for

older adults that expands their horizons and
initiates new interests and enthusiasms. The
success of Elderhostel testifies to the belief
that retirement can be a new beginning filled
with opportunities and challenges.

Elderhostel participa"nts enjoy inexpensive,
short-term academic offerings in a college
setting. Most Elderhostel programs are one
week in length, beginning on a Sunday
afternoon and ending the following Saturday
morning. Generally three courses are offered
each day during the week, scheduled so that
the participants may enjoy all course
offerings.

Although courses are of college level, no
particular knowledge or previous study is
required. Courses are not offered for credit,
and there are no examinations, grades or
homework. A lifetime of experience and an
inquiring mind are all that are needed to
enjoy an Elderhostel program.

While attending an Elderhostel program,
students live on campus and have access to its
resources and facilities. Students livg
comfortably but simply in the dormitory and
dine in Clark Commons.

The cost of Elderhostel is structured on the
awareness that retired persons are often on a
limited income. The all-inclusive program fee
pays for: 1) registration costs; 2) dormitory
accommodations for six nights; 3) all meals
from the Sunday evening meal througtr
Saturday breakfast; 4) five days of classes;
and 5) a variety of extra-curricular activities.
Scholarships are available on a need basis.

Elderhostel is for persons 6O years of age
and older, and for their companions, spouses
or friends who are at least 50 years of age.

Marylhurst College is part of a network of
over 85O colleges, universities, and other
educational institutions in the United States
and abroad which host Elderhostel programs.
For information contact the Director of
Elderhostel, Marylhurst CoIIege, Marylhurst,
Oregon 9?036 or write to Elderhostel, 80
Boylston Street, Suite 4oo, Boston, MA o2116.

LITURGIGAL ARTS BESOUBCE
GENTEP TLARCI

Ttre Liturgical Arts Resource Center (LARC)
is a community of artists, poets, musicians,
dancers and dramatists dedicated to worship
through the arts.

Ecumenical in spirit, members meet
quarterly to design worship experiences
incorporating creative liturgical planning and
experimentation. Low-cost workshops and
classes, as well as exhibits, are held on the
Marylhurst campus.

Instructors provide updated information
and training for church lay ministers, artists
and worship committees. LARC is a non-profit
organization soley supported by membership
and workshop fees, and functions in
collaboration with the Marylhurst Religious
Studies Department. For information, call
636-8141.
PATRICIA BAXTER, SNJM, Coordinator

ELDERHOSTET
LITUBGICAL ARTS

RESOURCE CENTER
ILARCI
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