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The Marylhurst University catalog is the university's official source of information about courses, degree requirements 

and academic policies. To navigate the catalog, use the links at the left. 

Catalog Content Subject to Change 

This publication is certified as true and correct in content and policy as of the date of publication. The university, 

however, reserves the right to make changes of any nature in programs, calendar or academic schedules whenever 

these are deemed necessary or desirable. 

  



PRESIDENT’S MESSAGE 

For more than 123 years, Marylhurst University has been inspiring change both locally and globally. Our graduates 

became entrepreneurs, got jobs that supported their families, advocated for social justice and simply made Oregon 

and beyond a better place.  As the president, I am proud to continue this legacy of academic excellence and be a 

dedicated supporter of a community that inspires and transforms lives. 

To me, Marylhurst excellence means more than just what goes on inside the classroom. We have a long history of 

providing adults of all faiths and backgrounds access to a quality education. Through flexible course formats, 

nationally recognized credit for prior learning program, online learning innovation and community college 

partnerships, we continue to redefine higher education to meet the needs of the modern learner. 

For our incoming students, I welcome you to our supportive campus, and I can't wait to see you bloom into 

empowered, ethical citizens that succeed professionally and personally. 

Regards, 

Melody Rose, Ph.D. 

President 

Marylhurst University 



The image above is a screenshot of an addendum to the 2017-2018 Marylhurst University Undergraduate and 
Graduate Catalog. The addendum documents all updates and corrections made to the contents after initial 
publication but prior to start of the academic year. 

This page was inserted into the archived PDF file on 7/20/2018 when Marylhurst's access expired to the Acalog online 
catalog service that was used to manage and publish the university catalog. 





 

 

 

 

 

 

ABOUT MARYLHURST

 
  



University Mission Statement 

Marylhurst University is a private institution of higher learning open to men and women of any race or religion. It is 

dedicated to making innovative post-secondary education accessible to self-directed students of any age. Marylhurst 

offers coursework leading to bachelor's and master's degrees, and to other goals such as career transition, 

professional development and personal enrichment. 

Animated by its Catholic and liberal arts heritage, Marylhurst emphasizes the uniqueness and dignity of each person, 

and is committed to the examination of values, as well as to quality academic and professional training. Marylhurst 

University seeks to aid students in advancing their goals for responsible participation in a rapidly changing world by 

pursuing, and encouraging its students to pursue, the ideals of competence, leadership and service. 

Core Themes 

Advance Academic Quality 

As a teaching university, academic excellence is at the core of Marylhurst's identity. We attain academic excellence 

by providing a high quality curriculum and excellent instruction for students. We model reflective practices in our 

teaching and our professional development through a cycle of continuous improvement demonstrated at the 

classroom level, the department level and in the institution as a whole. 

Promote Student Success 

Marylhurst engages multi-generational students in a reflective and transformational experience that helps them 

successfully identify and meet their individual professional, career, spiritual and life goals. Because we are a learner-

centered institution, we are dedicated to identifying and removing barriers in order to support student success. We 

believe success includes the development of the whole person in order to achieve lifelong learning, safety and 

growth. 

A Rich Heritage 

Marylhurst was founded in 1893 by the Sisters of the Holy Names of Jesus and Mary as the first liberal arts college 

for women in the Pacific Northwest. Reorganized in 1974, Marylhurst took a bold step in pioneering educational 

programs for students of all ages. 

Marylhurst is now a co-educational university serving a diverse student body - some students come to us right out of 

high school, but most are returning to college in their 20s, 30s, 40s and beyond, fortified with a range of life and 

career experiences, to complete undergraduate or graduate studies. A wide variety of learning options enables 

students to study, research and reflect on the important issues facing an increasingly complex world. Building on its 

long tradition of educational excellence, Marylhurst is well known regionally for its rigorous, personalized learning 

environment, and nationally recognized for innovation in serving adult learners. 

As an accredited liberal arts university, Marylhurst offers both degree and non-degree programs designed to meet the 

learning needs of students motivated toward professional and personal excellence. Many of our academic programs 

offer flexible scheduling, with evening, weekend, daytime and online classes making a college education more readily 

available to working adults. 

Marylhurst provides a learning environment in which education includes theory and its application to experience. 

Marylhurst students bring experiential knowledge and expertise to the classroom. As a result, students are 

empowered to extrapolate from existing experience toward general and abstract learning and increased professional 

proficiency. Students and faculty learn with and from each other. Marylhurst's beautiful campus is 10 miles south of 

downtown Portland, Oregon, and our learning experience is also available via the web through Marylhurst's delivery 

of courses online. 

Charter and Governance 

Marylhurst University was established by the Oregon Province of the Sisters of the Holy Names of Jesus and Mary 

(the Congregation) to more fully "cooperate in the Church's mission of education. This mission aims at the full 

development of the human person..." 



Marylhurst University is incorporated by the State of Oregon. Certain properties have been deeded to it by the 

Congregation, and its governance has been entrusted to a board of trustees. Degree-granting authority was 

bestowed on the Congregation by the State of Oregon in 1893. 

Accreditation and Approvals 

Marylhurst University is accredited by the Northwest Commission on Colleges and Universities, an institutional 

accrediting body recognized by the Secretary of the U.S. Department of Education. (Northwest Commission on 

Colleges & Universities, 8060 165th Avenue NE, Suite 100, Redmond, WA 98052-3981). 

The Department of Music is accredited by the National Association of Schools of Music, a specialized accrediting 

body recognized by the Secretary of the U.S. Department of Education. (National Association of Schools of Music, 

11250 Roger Bacon Drive, Suite 21, Reston, VA 20190- 5248). The university holds an institutional membership in 

that organization and in the American Music Therapy Association. 

The Bachelor of Fine Arts in Interior Design program is accredited by the Council for Interior Design Accreditation, a 

specialized accrediting body recognized by the Council for Higher Education Accreditation. (Council for Interior 

Design Accreditation, 206 Grandville Ave., Suite 350, Grand Rapids, MI 49503-4014). 

The School of Business graduate and undergraduate programs are designed to meet the accreditation standards of 

the International Assembly of Collegiate Business Education (IACBE). (International Assembly for Collegiate 

Business Education, 11257 Strang Line Road, Lenexa, KS 66215). Marylhurst's MBA, B.S. in Business Management, 

B.S. in Business & Leadership and B.S. in Real Estate Studies are accredited by the IACBE. 

Marylhurst University is approved by the Oregon Higher Education Coordinating Commission - Office of Degree 

Authorization (1500 Valley River Drive, Suite 100, Eugene, OR 97401). 

The Master of Arts in Teaching is approved by the Oregon Teacher Standards and Practices Commission (250 

Division St. NE, Salem, OR 97301-1012). 

The Master of Arts in Art Therapy Counseling program is approved by the American Art Therapy Association (4875 

Eisenhower Ave., Suite 240, Alexandria VA 22304). The program is also approved to offer continuing education credit 

for counselors by the National Board of Certified Counselors. 

Memberships 

The university is a member of the following organizations: Council of Independent Colleges, Association of Graduate 

Liberal Studies Programs, Council for Adult and Experiential Learning, Modern Language Association, Association of 

Writers and Writing Programs, Association of Theological Schools, Oregon Alliance of Independent Colleges and 

Universities, Council for the Advancement and Support of Education, American Association of Collegiate Registrars 

and Admissions Officers, National Association for College Admission Counseling, National Association of Student 

Financial Aid Administrators and Association of International Educators. 

Marylhurst University is a member of the following library consortia: Orbis Cascade Alliance and Northwest 

Association of Private Colleges and University Libraries. 

Non-Discrimination 

Marylhurst University is committed to equal opportunity and equal treatment for all qualified individuals. The university 

will not discriminate against any person because of age, gender, color, race, national origin, religion, marital status, 

disability, veteran status, sexual orientation, or any other class status protected by law. 

  



ACADEMIC CALENDAR 

Academic Calendar: 2017-2018 

    

FALL 

2017 

  

WINTER 

2018 

  

SPRING 

2018 

  

SUMMER 

2018 

Registration begins 4/24/2017 11/6/2017 1/29/2018 4/23/2018 

Last day to apply for 

graduation 

8/21/2017 12/4/2017 2/26/2018 5/21/2018 

Classes begin 9/25/2017 1/8/2018 4/2/2018 6/25/2018 

Term ends, posted 

graduation date 

12/10/2017 3/25/2018 6/17/2018 9/2/2018 

Commencement     6/24/2018   

Grades Due 12/18/2017 4/2/2018 6/25/2018 9/10/2018 

Holidays (University 

closed) 

11/10-11/2017 

11/23-26/2017 

1/15/2018 5/26-28/2018 7/4/2018 

 

  



 

 

 

 

 

 

ACADEMIC POLICIES 

 

  



Students at Marylhurst University are expected to be familiar with and to conform to university academic policies and 

regulations. The university reserves the right to revise these policies without notice whenever the university 

determines that such action is warranted.  

Academic Honesty 

The Academic Honesty Policy is detailed in the Student Handbook. 

Academic Overload 

Undergraduates in good academic standing may enroll in up to 18 credits each quarter. Undergraduate students who 

are on Academic Alert or Academic Probation may register for up to 14 credits each quarter. Students who want to 

enroll for additional credits must submit a petition to the Academic Requirements Committee at least three weeks 

prior to the beginning of the term. Petitions will only be considered if the student has no outstanding Incompletes and 

has no Accounts Receivable holds. Contact the Office of the Registrar or Student Services for additional information. 

Course Completion 

Students are expected to complete all courses for which they register. Students who are registered for a course as of 

the published drop deadline are responsible for all tuition and fees for the course and will have the course recorded 

on their transcript. 

Dropping a Course 

Students may drop a course without penalty until the published drop deadlines (see Add and Drop Deadlines). 

Officially dropping a course through the Office of the Registrar removes the course from the transcript and results in a 

refund of tuition. 

Withdrawal from a Course 

Students who encounter unexpected difficulties after the drop deadlines may officially withdraw from the course 

through the Office of the Registrar through the last scheduled class meeting (or last class date for online courses) as 

per the Schedule of Courses. Withdrawing results in a W on the transcript, which does not affect the GPA. Students 

receiving a W are responsible for all tuition and fees for the course. Withdrawing from one or more courses requires 

adviser approval. 

Non-Attendance 

Students who never attend (or log into) a course will receive a Y on the transcript, which does not affect the GPA. 

Students receiving a Y are responsible for all tuition and fees for the course. 

Incomplete 

An Incomplete (I) grade may be granted at the discretion of the instructor when: 

1. No more formal instruction is needed, 

2. At least 75 percent of the coursework (e.g., assignments, class participation) has been completed and 

3. The quality of work has been satisfactory, but 

4. Some coursework cannot be completed before the last day of the class due to illness or unexpected 

circumstances beyond the student's control. 

The Incomplete is granted for a period of one academic term. To grant an Incomplete, the instructor records an I 

grade. Recording an I signifies that the instructor and student have agreed to the terms and timeline of completion. 

 

The instructor must submit a final grade to the Office of the Registrar on or before the grading deadline for the term 

immediately following the original term of enrollment. The instructor may require the student to complete the 

coursework in a shorter period of time and may submit a final grade at any time before the grading deadline. If the 

instructor does not submit a final grade, the Incomplete will be converted to F (for graded classes) or NP (for Pass/No 

Pass classes). 

 

Undergraduate and graduate students with more than 8 credit hours of recorded Incompletes will not be allowed to 

register for additional courses. 



Dropping a Course 

See the Course Completion policy.  

Grade Change 

A grade cannot be changed once it has been recorded in the Office of the Registrar unless an error was made in 

assigning the original grade. An error refers to incorrect data entry, miscalculation or failure to consider all 

coursework submitted before the grading deadline. 

If a grading error was made, the instructor must notify the Office of the Registrar by submitting a Change of Grade 

form no later than the end of the term following the grade submission. To protect records integrity, all grade changes 

must be submitted in writing and be signed and dated by the instructor and the department chair. 

For an error discovered more than one term after grade submission, the grade change must be approved by the 

provost and supported by documentation (e.g., grade books, papers, examinations) from the instructor or department 

chair. 

A student who believes that a course grade was awarded that does not accurately reflect his or her performance 

must attempt to resolve the matter with the instructor within 30 days after the grade was submitted. If the student and 

instructor are unable to reach a resolution, the parties should request assistance from the department chair. If this 

attempt at resolution is unsuccessful, the student may submit a formal written appeal to the provost. Appeals must be 

received by the last day of the academic term immediately following the term in which the course was taken. 

The grade change policy does not apply to Incomplete (I) or In Progress (IP) grades, which are subject to separate 

policies. 

Incomplete Grade 

See the Course Completion policy. 

In-Progress Grade 

The In-Progress (IP) grade indicates satisfactory progress toward completion of theses, internships, research 

projects, practica, senior projects or other specifically designated courses. The maximum time allowed to complete an 

IP grade is one year, although the instructor may set a shorter period. If the instructor does not submit a final grade, 

the Incomplete will be converted to F (for graded classes) or NP (for Pass/No Pass classes). 

Petitions for Exception 

Students at Marylhurst University are expected to be familiar with and to conform to university policies and 

regulations; however, students have the right to petition for exception to certain enrollment deadline and academic 

policies. 

The Deadline Appeals Board reviews petitions relating to enrollment regulations, such as requesting a refund, 

withdrawing, dropping or adding a course after the established university deadline in cases where students face 

hardships or unusual circumstances beyond their control. Petitions will not be considered more than one year after 

the academic term for which an exception is requested; however, students are encouraged to submit petitions as 

soon as possible after the precipitating incident. 

The Academic Requirements Committee reviews requests for and makes decisions on exceptions to academic 

requirements and regulations. Petitions to the Academic Requirements Committee may include, but are not limited to 

requests to replace or waive major or degree requirements or approve extensions to incomplete grade deadlines. The 

petition must detail why a rule which otherwise applies to everyone should be set aside in the case at 

hand. Incomplete extension petitions need to be received at least three weeks before the end of the term to be 

considered.  All other petitions must be received at least one term before a response is required. 

Repeating a Course 

A student may retake a Marylhurst University course for the purpose of improving a grade. When a course is retaken, 

the previous grade is replaced with an R (course repeat), which is not computed in the GPA. All instances of the 

course remain on the student's transcript; however, no credits are earned for the original attempt. To retake a class 

for grade improvement, the later instance of the course must have the same course prefix and number and the same 

title as the original instance and must be taken with the same credit type. 



Certain types of courses will not be processed as repeats and cannot be used to better a grade, including courses 

transferred from another university, credit for prior learning, courses that may be repeated for credit (e.g., projects, 

internships, topics classes), and courses applied toward a degree or certificate that has been conferred. Marks of W 

or Y, which indicate that the course was not completed, will remain on the record and can neither be replaced nor 

used to replace a previous grade. 

Students are strongly encouraged to consult with an adviser before retaking a course. Students should be aware that: 

 Only the grade from the later instance of the course will be computed in the GPA, even if that grade is lower 

than the previous grade. 

 All applicable tuition and fees apply when a course is retaken. 

 Financial aid may not be available for repeated courses. 

Satisfactory Academic Progress 

Marylhurst University wishes all students to have a successful learning experience at the university. The satisfactory 

academic progress policy is in place to support students as they work to achieve their academic goals. 

To remain in good academic standing, students are expected to maintain certain standards of satisfactory academic 

progress. The evaluation of progress takes place at the end of each quarter of enrollment, and students who do not 

meet satisfactory academic progress standards will be notified. 

Undergraduate Standards 

Satisfactory academic progress for a given quarter is defined by: 

1. A Marylhurst term GPA of at least 2.00; and 

2. If enrolled in 6 credits or more, no more than 50 percent of credits graded Y, NP or I; and 

3. A cumulative Marylhurst GPA of at least 2.00. 

Academic Alert 

Undergraduate students who do not meet the satisfactory academic progress guidelines in any given term of 

enrollment will be placed on academic alert and will be required to obtain adviser approval before registering for 

classes. 

Students on academic alert who meet the satisfactory academic progress guidelines in their next term of enrollment 

will be returned to good academic standing. 

Academic Probation 

A student who has ever been on academic alert will be placed directly on academic probation the next term if they do 

not meet the satisfactory academic progress guidelines. Students will be required to meet with an academic adviser 

and create an academic plan before registering for classes. 

Students on academic probation who meet the satisfactory academic progress guidelines in their next term of 

enrollment will be returned to good academic standing. 

Academic Suspension 

Students on academic probation who meet satisfactory academic progress guidelines (1) and (2) but not (3) on their 

next term of enrollment will remain on academic probation. Students on probation who do NOT meet both satisfactory 

academic progress guidelines (1) and (2) will be placed on academic suspension. Students on academic suspension 

will be blocked from registering for classes and administratively dropped from any classes for which they are already 

registered. Students have the right to appeal an academic suspension if extenuating circumstances exist by 

submitting a signed appeal letter to the provost within 15 days of the date of notification of suspension. 

Undergraduate students on academic suspension must file a Petition for Reinstatement after Academic Suspension 

for review by the Office of the Provost in order to return to Marylhurst University. The appropriate petition form is 

obtained and returned in the Registrar's Office. In addition to the petition form, students must also show evidence of 

completing 15 transferable quarter credits with a minimum 2.0 GPA from another regionally accredited university or 

college by providing official transcripts from all institutions attended while on suspension and provide a statement of 

support from a Marylhurst academic advisor or faculty mentor. If the petition is approved and no other holds remain 

on the student's record, the student will be reinstated to the university. All suspension reinstatement decisions are 

final. 



Graduate Standards 

Satisfactory academic progress for a given quarter is defined by: 

1. A Marylhurst term GPA of at least 3.00; and 

2. If enrolled in 6 credits or more, no more than 50 percent of credits graded Y, NP or I; and 

3. A cumulative Marylhurst GPA of at least 3.00. 

Academic Probation 

Graduate students who do not meet the satisfactory academic progress guidelines in any given term of enrollment 

will be placed on academic probation and will be required to obtain adviser approval before registering for classes. 

Students on academic probation who meet the satisfactory academic progress guidelines in their next term of 

enrollment will be returned to good academic standing. 

Academic Suspension 

Students on academic probation who meet satisfactory academic progress guidelines (1) and (2) but not (3) on their 

next term of enrollment will remain on academic probation. Students on probation who do NOT meet both satisfactory 

academic progress guidelines (1) and (2) will be placed on academic suspension. Students on academic suspension 

will be blocked from registering for classes and administratively dropped from any classes for which they are already 

registered. Students have the right to appeal academic suspension if extenuating circumstances exist by submitting a 

signed appeal letter to the provost within 15 days of the date of notification of suspension. 

Graduate students on academic suspension may petition the Office of the Provost for reinstatement to their graduate 

program after one calendar year. The Petition for Reinstatement after Academic Suspension form should be obtained 

and returned to the Registrar's Office. In addition to the petition form, students must also provide a statement of 

support from a Marylhurst academic advisor or faculty mentor. If the petition is approved and no other holds remain 

on the student's record, the student will be reinstated to their graduate program. All suspension reinstatement 

decisions are final. 

Dismissal 

If a student is failing to meet departmental standards, such as standards of progress or professionalism, the 

department will warn the student in writing. Continued failure to meet the standards may result in dismissal from the 

program at the discretion of the department. Any appeal of the dismissal must be made to the provost within 30 

calendar days of the dismissal notice. 

Satisfactory Progress for Financial Aid 

Students receiving financial aid are additionally subject to financial aid satisfactory academic progress policies. For 

details, refer to the Financial Aid Guide sent to students with their award and available on the university website. 

Student Grievance Policy 

The Student Grievance Policy is detailed in the Student Handbook. 

Withdrawal from a Course 

See the Course Completion policy. 

Withdrawal from the University 

To withdraw from the university, students must submit an Official Withdrawal from the University form to the 

Office of the Registrar. On receipt of this form, the student will be withdrawn from all current classes and from the 

university. To resume a degree program, the student must re-apply for admission to the university. Dropping all 

courses does not constitute an official withdrawal. Withdrawal from the university does not cancel all tuition and fees. 

Students are responsible for all funds owed to the university. Failure to pay balances owed will prevent future 

enrollment and block release of official transcripts. 

  



 

 

 

 

 

 

ADMISSIONS 

 

  



Undergraduate Admissions 

Applications for admission are accepted year round, with four enrollment start times annually for most undergraduate 

programs. Applications for bachelor's degree and certificate programs are accepted for all four terms. 

Undergraduate Application Deadlines 

Applicants can apply for admission up to one year in advance. In order to ensure sufficient time to prepare for 

coursework, applicants are encouraged to apply for admission no later than the term prior to their anticipated term of 

enrollment. In preparing your application for admission, be aware that some undergraduate programs have one start 

term annually while others accept applications year round. 

Undergraduate Application Review and Admission Decision 

Admission procedures and requirements are designed to give students the opportunity to demonstrate their ability to 

perform successfully at the college level. Each application file is reviewed individually to identify the applicant's 

potential for success in their selected degree of study at Marylhurst. All applicants must demonstrate a clear 

understanding of academic goals, plus the ability and commitment to successfully complete college-level work. 

Applicants are notified of the admission decision in writing. Admission decisions are sent on a rolling basis once all 

application review is complete. 

Undergraduate Application Requirements 

First Year / High School Applicants 

First year applicants are students who have completed less than 30 quarter credits (20 semester credits). Marylhurst 

University's main focus is helping students complete their degrees through our transfer student and degree 

completion programs. Therefore, only transfer applicants with a minimum of 30 completed quarter credits may apply 

for acceptance into our degree programs. 

First year students are encouraged to apply to Marylhurst University through one of our many local community 

college dual admission partners. First year students are encouraged to contact the Marylhurst Admissions Office for 

additional guidance. 

Transfer Applicants 

Transfer applicants are students who have completed a minimum of 30 quarter credits (20 semester credits). To 

apply to Marylhurst University, applicants will need to complete: 

 Application for admission 

 Submission of official transcripts from all colleges and universities previously attended 

 Applicants whose native language is not English must provide proof of English proficiency 

 Marylhurst prefers a minimum college GPA of 2.25 and successful academic progress in all previous 

coursework. Applicants who have less than a 2.25 GPA will be asked to provide additional information for 

review by the Admissions Committee, either in the form of a personal interview or a letter of intent 

addressing the following:  

o Why you wish to pursue a bachelor's degree at Marylhurst University 

o How a bachelor's degree will impact your life 

o What your plan is to improve your study skills to ensure your academic success at Marylhurst 

University 

NOTE: Interior design and music programs require additional application materials. Please contact the 

Office of Admissions for details. 

International Undergraduate Applicants 

International student applicants are those students who plan to study on campus using the F-1 Non-immigrant 

Student Visa. 

These students are subject to the rules and regulations of the U.S. Department of Homeland Security Student and 

Exchange Visitor Program (SEVP). SEVP regulations require that students enroll for full-time study (12 credits at the 

undergraduate level) to ensure normal progress in completing their degree program on time. This requires sufficient 



funds or sponsorship to pay for the student's education and living expenses throughout their studies. International 

students are encouraged to contact the admissions office for additional assistance. 

To apply, international students must submit the transfer admissions requirements listed above. See the Applicants 

with International Transcripts section for details on proper submission of international transcripts and transcript 

evaluation requirements. 

After admission, international students must also submit the following items before an I-20 is issued: 

 International Student Declaration of Finances form and an original bank statement or letter showing 

sufficient funds in U.S. dollars to cover tuition, fees and living expenses for at least the first year of 

study (NOTE: The Declaration of Finances form and bank document should be submitted no more than 6 

months prior to the planned program start date) 

 International Student Information Sheet 

 A Transfer Release form from the student's current school if they plan to transfer from any college or school 

in the United States 

 Copy of the passport's biographical page 

 Payment of a $200 matriculation fee 

Second-Degree-Seeking Applicants 

Second-degree-seeking students are applicants who already hold an undergraduate bachelor's degree from a 

regionally accredited institution, and who are seeking a second bachelor's degree. Applicants must also meet all 

regular undergraduate transfer admission requirements. 

Re-Admission Applicants 

Students must re-apply for admission under the following circumstances: 

 their application was canceled more than a year ago 

 the applicant did not activate their admission by enrolling or did not defer admission 

 an enrolled student has been in non-attendance for one year and wishes to return to the university. 

When re-applying, students will be required to submit: 

 Application for admission 

 Official transcripts from any colleges or university attended since their last term of enrollment at Marylhurst. 

 any admissions requirements not already on file according to requirements in the current Catalog, 

All Marylhurst holds must be cleared before re-admission to the university will be considered. Transcripts from both 

Marylhurst and all transfer institutions will be reviewed for successful academic progress. A history of unsuccessful 

academic progress could result in admission on probation or denial of re-admission. Re-admission will only be 

granted for the next academic term. 

Additional Undergraduate Admissions Information 

Associate Degree Transfers 

Marylhurst University honors the Associate of Arts/Oregon Transfer Degree (AAOT), the Associate of 

Science/Oregon Transfer Degree (ASOT), and other approved equivalent transfer associate degrees. Students with 

an AAOT, ASOT, or other equivalent will come in with junior standing and the majority of their Maryhurst Core met. 

Community College Dual Admission Partners 

Dual Admission is designed for students who want to complete their degree at Marylhurst University but wish to begin 

their coursework at the community college. For current information on partnerships and dual admission procedures, 

please contact the Office of Admissions. 

In order to provide a seamless transition to Marylhurst University and to provide ongoing academic advising, the 

university honors dual admission agreements with: 

 Clackamas Community College 

 Clark College 

 Columbia Gorge Community College 



 Portland Community College 

 Mt. Hood Community College 

Previous College Coursework 

Applicants must list all colleges previously attended on the Marylhurst application and must supply an official 

transcript from each regionally accredited college and university previously attended. Failure to do so may result in 

the rejection of their application, withdrawal of admission, or change of financial aid funding. If prior college 

coursework is discovered for students already admitted to the university, those students could have their admission 

rescinded. 

Transfer Credit Evaluation 

A student may receive credit through the evaluation of official transcripts from colleges and universities that hold 

regional accreditation. For specific information on the transfer policy, please see the Transfer Credit Articulation 

section under Registration & Records.  

Military Service Schools 

Official documentation for military education and training will be evaluated and college credit may be awarded based 

upon the recommendations of the American Council on Education (ACE). Students with academic credits from 

military service must obtain and submit a military service transcript. Marylhurst University may award credit to 

admitted degree students for training received through formal military service or the Oregon Military Academy. 

Students can receive 6 credits by submitting their DD-214 to the Office of Admissions. 

Non-Collegiate-Sponsored Learning 

Academic credit may be awarded for non-collegiate-sponsored learning acquired through programs in business and 

industry that have been approved by the American Council on Education (ACE). Students requesting academic 

transfer credit must submit official transcripts from ACE to the Office of Admissions. 

Advance Placement (AP) and International Baccalaureate (IB) Test Scores 

AP and IB test scores can be submitted for review. Transfer credit awarded varies depending on the score and test. 

Contact the Office of Admissions for further details. 

Credit by Examination 

Marylhurst accepts credit earned through the College-Level Examination Program, the DSST Program, New York 

University Foreign Language Proficiency Examination Program and the Excelsior College Examination 

Program. College credit achieved through these programs may be applied on a transfer basis to degree programs at 

Marylhurst. 

A complete copy of Marylhurst University's credit-by-examination guidelines are available from the 

university website or by contacting the Office of Admissions. Interested students should to consult with their academic 

adviser before registering for any examinations. 

Graduate Admissions 

Graduate Admission Requirements and Deadlines 

Admission application requirements are designed to give students the opportunity to demonstrate the skills and 

prerequisite knowledge required to be successful in achieving a graduate-level degree. In preparing an application for 

admission, be aware that some graduate programs operate as a cohort with one start term annually and others 

accept applications year round, with up to four enrollment start terms annually. 

Applicants can apply for admission up to one year in advance. Applicants must submit all application materials by the 

individual graduate program deadlines established in order to provide time for application review by the academic 

department, and ensure admitted students have sufficient time to prepare for coursework. 

Graduate Application Review and Admission Decision 

The Application for Admission and all other documents required for admission consideration must be submitted to 

the Office of Admissions. Applications are individually reviewed by graduate program faculty after all required 



materials have been submitted. Applicants are notified of admission decisions by letter. Applicants may adjust the 

term for which they are applying by contacting the Office of Admissions. 

Graduate departments may accept students conditionally if there is sufficient evidence of the student's ability but 

prerequisite coursework is still pending. After satisfying specific additional requirements, students admitted 

conditionally may be granted full admission upon department recommendation. 

Applicants are notified of the admission decision in writing. Admission decisions are sent on a rolling basis once all 

application review is complete. 

Graduate Application Requirements 

Individuals applying for admission to graduate programs at Marylhurst University must hold a baccalaureate degree 

from a regionally accredited institution and demonstrate satisfactory academic achievement. Students whose 

undergraduate GPA falls below 3.00 may be asked to show additional evidence of necessary preparation for 

graduate work. 

All students applying to graduate degree programs at Marylhurst University must submit: 

 Application for admission 

 Official transcripts reflecting a conferred baccalaureate degree from a regionally accredited college or 

university. Additional transcripts may be required to show proof of program pre-requisites.  

 Additional documentation or testing required by the individual program. Please consult the Catalog section 

for specific department requirements or contact the Office of Admissions. 

Re-Admission Applicants 

Students must re-apply for admission under the following circumstances: 

 their application was canceled more than a year ago 

 the applicant did not activate their admission by enrolling or did not defer admission 

 an enrolled student has been in non-attendance for one year and wishes to return to the university 

When re-applying, students will be required to submit: 

 Application for admission 

 Official transcripts from any colleges or university attended since their last term of enrollment at Marylhurst 

 any admissions requirements not already on file according to requirements in the current Catalog 

 any requirements of the graduate department 

All Marylhurst holds must be cleared before re-admission to the university will be considered. Transcripts from both 

Marylhurst and all transfer institutions will be reviewed for successful academic progress. A history of unsuccessful 

academic progress could result in admission on probation or denial of re-admission. Re-admission will only be 

granted for the next academic term. 

International Graduate Applicants 

International student applicants are those students who plan to study on campus using the F-1 Non-immigrant 

Student Visa. 

These students are subject to the rules and regulations of the U.S. Department of Homeland Security Student and 

Exchange Visitor Program (SEVP). SEVP regulations require that students enroll for full-time study (8 credits at the 

graduate level) to ensure normal progress in completing their degree program on time. This requires sufficient funds 

or sponsorship to pay for the student's education and living expenses throughout their studies. International students 

are encouraged to contact the admissions office for additional assistance. 

To apply, international students must submit the transfer admissions requirements listed above. See the Applicants 

with International Transcripts section for details on proper submission of international transcripts and transcript 

evaluation requirements. 

After admission, international students must also submit the following items before an I-20 is issued: 

 International Student Declaration of Finances form and an original bank statement or letter showing 

sufficient funds in U.S. dollars to cover tuition, fees and living expenses for at least the first year of 

study (NOTE: The Declaration of Finances form and bank document should be submitted no more than 6 

months prior to the planned program start date) 



 International Student Information Sheet 

 A Transfer Release form from the student's current school if they plan to transfer from any college or school 

in the United States 

 Copy of the passport's biographical page 

 Payment of a $200 matriculation fee 

Additional Graduate Admissions Information 

Graduate Transfer Policy 

Graduate transfer credit is evaluated and awarded at the discretion of the academic department. Please consult the 

departmental sections for specific program transfer requirements. 

Bachelors-to-Masters Programs 

Bachelors-to-Masters degree programs allow transfer students to complete a bachelor's and master's degree at an 

accelerated pace. The minimum undergraduate GPA for admission to a Bachelors-to-Masters program cannot be 

less than 3.0; beyond the GPA minimum, individual programs will set their own admissions criteria. Students admitted 

to an approved Bachelors-to-Masters program can share a maximum of 16 graduate credits between a bachelor's 

and master's degree. Programs may choose to allow fewer shared credits. 

After admission to a Bachelors-to-Masters degree program, students must maintain an institutional undergraduate 

GPA of 3.0 and earn a B or higher in graduate courses taken for shared credit. Upon completion of the bachelor's 

degree, students who meet those requirements will be guaranteed admission to the master's program with shared 

credits. Students who do not meet those requirements would need to apply for admission to the master's degree 

program without the benefits of Bachelors-to-Masters shared coursework. 

Marylhurst Graduate Credit Earned Prior to Admission 

Graduate credit earned at Marylhurst University and not applied toward an undergraduate degree may be applied 

toward a graduate degree upon admission, subject to department policies. Graduate credit will not be granted 

retroactively for a 400-level course for which graduate credit was not designated during the term of original 

registration. 

General Undergraduate and Graduate Admissions Information 

Proof of English Proficiency 

Any applicant whose native language is not English must provide proof of language proficiency.  All test scores must 

be official, submitted to the Office of Admissions directly from the testing company, and the test results must have 

been taken within the last two years. The following are acceptable proof of English proficiency: 

 IELTS test score of 6.5. 

 TOEFL score of 79 iBT or higher. 

 PTE score of 53 or higher. 

 Transcripts showing successful completion of all Level V courses from Pacific International Academy. 

 Transcripts showing completion of a degree or successful completion of two college-level English Writing 

classes from a regionally accredited U.S. institution. 

 Submission of transcripts showing a conferred Associate of Arts Oregon Transfer or equivalent transfer 

degree from a regionally accredited U.S. institution. 

 Submission of transcripts showing a bachelor's degree or higher from a regionally accredited U.S. institution 

or from an institution in the following countries: Australia, Canada (excluding Quebec), Ireland, New Zealand 

or the United Kingdom. 

Regional Accreditation 

Acceptable U.S. regional accrediting agencies are: 

o Higher Learning Commission 

o Middle States Association of Colleges and Schools 

o New England Association of Schools and Colleges 

o North Central Association of Colleges and Schools 



o Northwest Association of Schools and Colleges 

o Southern Association of Colleges and Schools 

o Western Association of Schools and Colleges 

Official Transcripts 

To be considered "official," transcripts must be received by Marylhurst in the sealed original envelope or through 

approved electronic means from the issuing school. If you have questions about electronic transcripts or official 

documents, please contact the Office of Admissions. 

An official transcript is not: 

 a document that has been authorized by an official notary or government office. 

 a photocopy of a document. 

 a document that arrives at Marylhurst University without an envelope or in an open envelope. 

 a translation of a document. 

 a transcript emailed as an attachment. 

All official transcripts submitted become the property of Marylhurst University and cannot be copied or returned to the 

student. Students are encouraged to obtain unofficial copies of their transcripts from prior institutions for advising or 

personal purposes. 

International Transcripts (non-U.S. Institutions) 

Undergraduate applicants with credit earned at international institutions must obtain a course-by-course transcript 

evaluation report from an outside transcript evaluation service at their own expense. Marylhurst requires that students 

use either Educational Credential Evaluators (ECE), Foreign Credential Services of America (FCSA) or World 

Education Services, Inc. (WES). The Office of Admissions can provide guidance on the process for obtaining such 

evaluations. Students with coursework from Canadian institutions may not be required to obtain a course-by-course 

evaluation, at the discretion of the university. Consult with the Office of Admissions prior to requesting a course-by-

course evaluation. 

Graduate applicants with an undergraduate degree from an international (non-U.S.) institution must obtain a 

professional transcript evaluation showing course-by-course evaluation, degree equivalency to a regionally 

accredited U.S. degree and GPA on a 4.00-point scale.  Marylhurst requires that students use either Educational 

Credential Evaluators (ECE), Foreign Credential Services of America (FCSA) or World Education Services, Inc. 

(WES). The Office of Admissions can provide guidance on the process for obtaining such evaluations. 

Admission Notification 

Applicants are notified of the admission decision in writing. Admission decisions are sent on a rolling basis once all 

application review is complete. 

Incomplete Applications 

Applicants may change their application start term to any of the four terms following the initial term to which they 

applied without needing to reapply. Applications not completed by the first day of the term for which the applicants are 

applying will be canceled. 

Students who choose not to complete their application for admissions may request to have their application canceled 

at any time. Application files are held for two years. 

Admission on Probation 

Applicants who have not met minimum requirements but are granted admission based on an individual exception will 

be admitted on probation. Students will be notified in writing of probationary status and will need to meet with an 

academic adviser to identify appropriate coursework for which to register. Once enrolled, students will be monitored 

based on the university's Standards of Academic Progress. 

Deferring an Application or Admission 

Admitted or applied students wishing to change the term of initial enrollment may defer their application for up to four 

academic terms without needing to reapply by notifying the Office of Admissions. This must be done prior to the start 

of the term of admission. 



Admission Withdrawal 

Students who have been admitted to the university, but choose not to attend, should withdraw their admission. 

Please contact the Office of Admissions for formal withdrawal procedures. 

Activating Admission Through Enrollment 

Students are eligible to enroll in classes for the term they are admitted as is indicated on their application. 

Students will have their admission cancelled if they do not begin their coursework in the term they are admitted and 

fail to defer admission with the Office of Admissions. 

If students do not begin coursework in the term for which they are admitted, the application for admission must be re-

activated. Please note that the file will be re-evaluated if any additional coursework is completed. 

Admissions Appeals 

All denied applications go through an extensive review. For an appeal to be considered, it must include new 

academic or personal information that was not present in the original decision. To appeal an admissions decision, 

you must send the following: 

 Letter to the Director of Admissions explaining the new information to be considered. 

 Documentation of new information (new transcripts, doctor's notes, etc.). 

Please send both to: 

Director of Admissions 

Marylhurst University 

17600 Pacific Highway 

PO Box 261 

Marylhurst, OR  97036 

Measles Immunization Form 

Students born on or after January 1, 1957, who are enrolled full-time in on-campus must provide proof of two doses 

of measles immunization or complete the Measles Immunization Form. Failure to provide this information by end 

of the first term of enrollment will result in a hold on the student's registration. 

Full time enrollment is defined as 12 credits per term for undergraduate students; 8 credits per term for graduate 

students. 

Non-Degree Enrollment Status 

Non-degree enrollment status is designed for students who wish to take courses for enrichment, continuing education 

or lifelong learning but do not plan to pursue a degree. Non-degree students do not qualify for financial aid. 

Individuals who want to take courses at Marylhurst but do not desire a degree program should complete an 

Application for Non-Degree Enrollment Status understanding the following criteria: 

 Non-degree students must meet the stated prerequisites for coursework prior to enrollment. 

 Coursework taken for credit as a non-degree student may apply towards a Marylhurst University degree 

subject to review by the academic program adviser. 

 A high school student may enroll in Marylhurst University classes as a non-degree student after appropriate 

approval. Such students must submit the signature of their parent or guardian and a written recommendation 

from their high school adviser with their non-degree application. These students will also need approval from 

the course instructor or department when they register for classes. High school students are typically in the 

top quartile of their class and their enrollment will be limited to 100- and 200-level courses. 

  



 

 

 

 

 

 

GRADUATION REQUIREMENTS 

  



Graduation Requirements for Undergraduate Degrees 

Undergraduate Degrees 

Marylhurst University offers the following undergraduate degrees: 

 Bachelor of Arts (B.A.) 

 Bachelor of Applied Sciences (B.A.S.) 

 Bachelor of Fine Arts (B.F.A.) 

 Bachelor of Music Therapy (B.M.T.) 

 Bachelor of Science (B.S.) 

All undergraduate degrees are composed of three components: the Marylhurst Core, major requirements, and 

electives. 

The B.A.S. degree builds on a core of professional/technical coursework earned previous to or concurrent with 

enrollment at Marylhurst University. Students who have earned an Associate of Applied Science (A.A.S.) or other 

technical degree or have completed a body of at least 45 credits in a single professional/technical discipline can apply 

up to 90 of those credits to the B.A.S. degree. The actual number of credits applied will depend on the applicability of 

the specific credits to the degree requirements. Credits accepted in transfer must have been taken through a 

regionally accredited institution or another approved source as outlined in the university Transfer Policy. 

B.A., B.F.A., B.M.T. and B.S. degrees may include up to 18 credits of vocational or technical work accepted in 

transfer. 

Undergraduate Degree Requirements 

The undergraduate degree requirements apply to all bachelor's degrees. Credit values refer to quarter credits. 

Coursework must be completed with a passing grade as per the published grading system. 

To earn an undergraduate degree, a student must fulfill the following requirements: 

 Complete a minimum of 180 credits 

 Complete a minimum of 60 upper-division credits (courses numbered 300 or above) 

 Complete a minimum of 45 residency credits (credits taken at Marylhurst University), including at least 16 

credits in each major and at least 12 credits in each minor 

 Earn a cumulative 2.00 GPA or higher in all coursework taken at Marylhurst 

 Earn a cumulative 2.00 GPA or higher in all majors and minors (coursework taken at Marylhurst) 

 Complete all requirements of the Marylhurst Core 

 Complete all requirements of the major and any minors or concentrations 

Majors, Minors, and Concentrations 

Courses and requirements for majors, minors and concentrations are outlined under each academic department. 

Majors 

A major provides comprehensive study in a specific discipline. A major typically requires 60 or more credits. 

Minors 

A minor allows focused study in a discipline other than the major. A minor typically requires 24 or more credits. A 

student pursuing an undergraduate degree may pursue any undergraduate minor. A maximum of 12 credits may be 

applied to the requirements of both the minor and the major or to two different minors. 

Concentrations 

A concentration allows focused study within the major discipline. Courses and requirements for concentrations are 

outlined under each academic program. 

Double Majors and Double Degrees 

Students earn a double major by completing the Marylhurst Core and all specified requirements for each of two 

different majors offered under the same degree (e.g., B.A.) The student will obtain one degree and one diploma. 



Students earn a double degree by completing the Marylhurst Core and all specified requirements for each of two 

different majors under the same or different degrees (e.g., B.A. and B.F.A.), plus an additional 45 credits (225 total 

credits). A double degree requires a total of 90 residency credits. The student will obtain two degrees and two 

diplomas. 

For students pursuing a double major or double degree, a maximum of 12 credits may be applied to the requirements 

of both majors. 

Pass/No Pass Grading Option 

The primary objective of the pass/no pass (P/NP) option is to encourage students in good standing to explore and 

experiment in academic areas outside their major or minor field. Students should be aware that the appearance of P 

and NP grades on their transcripts may have an adverse effect on changing their major or minor, transferring to other 

schools, or being admitted to graduate or professional schools. The following conditions govern this option for 

students seeking a bachelor's degree: 

 Students may take up to 12 credits on a P/NP basis. 

 No course applied to the major, minor, certificate or associated requirements may be taken on a P/NP basis. 

 Courses offered only P/NP and credits earned through prior learning assessment will not be counted toward 

the 12-credit limit and may be applied to the major, minor, certificate or associated requirements. 

Graduating with Honors 

Students completing a bachelor's degree are graduated with Honors if they have a cumulative Marylhurst GPA of 

3.950 or greater at the point of degree conferral and have taken at least 45 GPA-bearing credits at Marylhurst. 

Certificates 

A certificate is a stand-alone award that may be earned in conjunction with or independently of a degree. Certificate 

programs enable students to take a specified group of courses that, together, provide competency in a focused area 

of study. 

Certificate Requirements 

To earn an undergraduate certificate, a student must fulfill the following requirements: 

 Complete all requirements listed under the academic department offering the certificate. 

 Complete a minimum of 12 residency credits (credits taken at Marylhurst University) in the certificate 

coursework. 

 Earn a 2.00 GPA or higher in all certificate coursework taken at Marylhurst. 

Credits taken toward the certificate may also be applied toward requirements in the major, minor or Marylhurst Core. 

Catalog and Degree Completion 

Undergraduate students may graduate according to the requirements of any catalog published within the past seven 

years. Students are admitted to the catalog in effect at the time of admission or readmission but may choose to 

graduate under a different catalog by filing a request with the Office of the Registrar. All degree requirements, 

including major, minors, concentrations and the Marylhurst Core, are changed to align with that catalog. A change of 

program will automatically result in a change of catalog if any requested major, minor, concentration or some 

combination thereof, is not available in the student's current catalog. 

In exceptional circumstances, students may be permitted to graduate on an older catalog at the discretion of the 

provost. Such exceptions are generally granted only when graduating under a later catalog would cause a significant 

change in the degree requirements and the student and adviser have a clear plan for completing all outstanding 

requirements within one year.  

Students remain active as long as they complete at least one Marylhurst class each year. After four terms without 

enrollment, students will be classified as inactive and must reapply for admission. 



Graduation Requirements for Graduate Degrees 

Graduate Degrees 

Marylhurst University offers the following graduate degrees: 

 Master of Arts (M.A.) 

 Master of Business Administration (MBA) 

 Master of Divinity (M.Div.) 

 Master of Education (M.Ed.) 

 Master of Science (M.S.) 

Graduate Degree Requirements 

The graduate degree requirements apply to all graduate degrees. Credit values refer to quarter credits. Coursework 

must be completed with a passing grade as per the published grading system. 

To earn a graduate degree, a student must fulfill the following requirements: 

 Complete all requirements of the graduate program and any concentrations 

 Earn a cumulative 3.00 GPA or higher in all coursework taken at Marylhurst 

Individual departments may restrict the number of Pass/No Pass (P/NP) courses in the degree. 

Concentrations 

A concentration allows focused study within the graduate program. Courses and requirements for concentrations are 

outlined under each academic program. 

Certificate Requirements 

To earn a post-baccalaureate or post-graduate certificate, a student must fulfill the following requirements: 

 Complete all requirements listed under the academic department offering the certificate 

 Complete a minimum of 9 residency credits (credits taken at Marylhurst University) in the certificate 

coursework 

 Earn a 3.00 GPA or higher in all certificate coursework taken at Marylhurst 

Credits taken toward the certificate may also be applied toward requirements in the major. 

Catalog and Degree Completion 

Graduate students may graduate according to the requirements of any catalog published within the past five years. 

Students are admitted to the catalog in effect at the time of admission or readmission but may choose to graduate 

under a different catalog by filing a request with the Office of the Registrar. All degree requirements are changed to 

align with that catalog. A change of program will automatically result in a change of catalog if a requested 

concentration is not available in the student's current catalog. 

In exceptional circumstances, students may be permitted to graduate on an older catalog at the discretion of the 

provost. Such exceptions are generally granted only when graduating under a later catalog would cause a significant 

change in the degree requirements and the student and adviser have a clear plan for completing all outstanding 

requirements within one year. 

Students remain active as long as they complete at least one Marylhurst class each year. After four terms without 

enrollment, students will be classified as inactive and must reapply for admission. 

Applying to Graduate 

Degrees and certificates are awarded four times a year on the last day of each term. Students completing all 

requirements for a degree or certificate program must submit an Application for Graduation to the Office of the 

Registrar by the published deadline in order for the degree or certificate to be awarded. 



Commencement Ceremony 

Marylhurst University holds one annual commencement ceremony in June. Graduates who completed their degrees 

in the previous fall or winter terms and students who have applied to graduate in the spring or summer terms are 

eligible to participate. Students graduating from programs requiring a clinical internship are also eligible if they have 

completed all coursework and have secured an internship agreement by the end of spring term. 

  



 

 

 

 

 

 

REGISTRATION & RECORDS 

 

  



Classification of Undergraduate Students 

Classification Number of Quarter Credits 

Freshman Fewer than 45 
Sophomore 45 to 89 
Junior 90 to 134 
Senior 135 or more 

Course Numbering System 

000-009 Non-credit. No college credit earned. 
010-099 Continuing Education Units (CEUs). No college credit earned. 
100-299 Lower Division. Basic introductory undergraduate level. 
300-499 Upper Division. Beyond introductory undergraduate level. 
500-599 Graduate Level 

Reserved Course Numbers 

159, 259, 359, 459, 559 Service Learning 
186, 286, 386, 486, 586 Travel Study 
195, 295, 395, 495, 595 Independent Study 
197, 297, 397, 497 Prior Learning Assessment 
290, 390, 490, 590 Projects or Readings 
394, 494, 594 Internship 
496, 596 Thesis Proposal or Senior Paper Proposal 
498 Senior Paper, Project or Capstone 
499, 599 Practicum 
597, 598 Graduate Thesis/Capstone 

Credit-Hour Definition 

The unit of credit is based on the Carnegie Unit of a quarter hour, represented by 50 minutes of instruction each week 

for 10 weeks plus a minimum of two hours of work outside of class each week (approximately 30 hours of 

engagement). Hours of work and contact time provide guidance in the establishment of credit hour equivalencies. 

Student achievement associated with a credit hour is measured in terms of documented qualitative and quantitative 

outcomes. The successful completion of a credit hour takes into consideration expectations based on degree level, 

discipline, the type of learning experience (e.g., didactic, prior learning, practica or internships), and the mode of 

delivery (e.g., face-to-face or online). This definition is a minimum standard that does not restrict faculty from setting a 

higher standard that requires more student work per credit hour. 

Full-Time/Part-Time Status 

Undergraduate Number of Quarter Credits 

Full-Time 12 or more 
Three-Quarter-Time 9 to 11 
Half-Time 6 to 8 
Less-Than-Half-Time 1 to 5 
    

Graduate Number of Quarter Credits 

Full-Time 8 or more 
Three-Quarter-Time 6 to 7 
Half-Time 4 to 5 
Less-Than-Half-Time 1 to 3 

Grade Reports 

Grades are available to students at the end of each grading period via My Marylhurst. 

Grading System 

Grading is on a 4.00-point scale. Only grades earned at Marylhurst University are computed in the grade point 

average (GPA). 



Undergraduate Grades 

Grade Points Description 

A 

A- 

4.00 

3.67 

Consistently outstanding achievement. Student shows initiative, originality and a 

thorough mastery of the subject matter. 

B+ 

B 

B- 

3.33 

3.00 

2.67 

Better-than-average achievement. Student completes assigned work with 

originality and demonstrates a thorough understanding of subject matter. 

C+ 

C 

C- 

2.33 

2.00 

1.67 

Satisfactory achievement. Student has basic understanding of the subject matter 

and has adequately completed the work. 

D+ 

D 

D- 

1.33 

1.00 

0.67 

Less than satisfactory achievement. Student has acquired the minimum 

essentials of the course but performance is less than satisfactory at the college 

level. 

F 0.00 Below college level. Student has not acquired the minimum essentials of the 

course. Not acceptable toward the degree. 

P 

NP 

* 

* 

Pass ("C-" achievement or above) 

No Pass (below "C-" achievement) 

AU 

I 

IP 

R 

W 

X 

Y 

* 

* 

* 

* 

* 

* 

* 

Audit 

Incomplete 

In Progress 

Repeated Course 

Withdrawal 

No Grade Submitted 

Never Attended (or never logged in to an online class) 

* Not calculated in the GPA 

Graduate Grades 

Grade Points Description 

A 

A- 

4.00 

3.67 

Consistently outstanding achievement. Student shows initiative, originality and a 

thorough mastery of the subject matter. 

B+ 

B 

B- 

3.33 

3.00 

2.67 

Satisfactory achievement. Student has basic understanding of the subject matter 

and has adequately completed the work. 

C+ 

C 

2.33 

2.00 

Less than satisfactory achievement. Student has acquired the minimum 

essentials of the course but performance is less than satisfactory at the graduate 

level. 

C- 

D+ 

1.67 

1.33 

Below graduate standards. Student has not acquired the minimum essentials of 



D 

D 

F 

1.00 

0.67 

0.00 

the course. Not acceptable toward the degree. 

P 

NP 

* 

* 

Pass ("B-" achievement or above) 

No Pass (below "B-" achievement) 

AU 

I 

IP 

R 

W 

X 

Y 

* 

* 

* 

* 

* 

* 

* 

Audit 

Incomplete 

In Progress 

Repeated Course 

Withdrawal 

No Grade Submitted 

Never Attended (or never logged in to an online class) 

* Not calculated in the GPA 

Continuing Education Units (CEU) 

The Continuing Education Unit (CEU) is a nationally recognized uniform unit of measurement to record participation 

in non-credit continuing educational programs following the guidelines established by the International Association for 

Continuing Education and Training (IACET). One CEU is defined as 10 contact hours of participation. CEU courses at 

Marylhurst are intended for non-degree students seeking professional development. Degree-seeking students should 

check with an adviser before registering for CEU courses. 

Grade Points Description 

CEU 

NCE 

* 

* 

Continuing Education Units - Satisfactory Completion 

Continuing Education Units - Unsatisfactory Completion 

W 

X 

Y 

* 

* 

* 

Withdrawal 

No Grade Submitted 

Never Attended (or never logged in to an online class) 

* Not calculated in the GPA 

Online Class Types 

Marylhurst classes are offered with varying levels of web support. Classes requiring a substantial online component 

are identified in the Schedule of Courses under the following classifications: 

 In Hybrid classes, some face-to-face time is replaced by required activities completed online through a 

course site. 

 Fully online classes are presented completely online through a course site. 

 Simultaneous on-ground/web-conference courses meet face-to-face but also have simultaneous 

video conferencing. Students can choose to attend any given course meeting online or face-to-face. 

Registration 

Registration for classes and changes in registration are recorded in the Office of the Registrar. Registration must be 

completed prior to attending a class. 

Students can register for classes, add classes and drop classes online via My Marylhurst. Some specialized courses 

require students to submit a form to the Office of the Registrar. More information is available through the Office of the 

Registrar. 



Students receiving federal financial aid or Veteran benefits must notify the Office of Financial Aid of any changes in 

their registration. 

Add and Drop Deadlines 

Deadline to Add a Class: Start date and time of the class, as listed in My Marylhurst. A class cannot be 

added after the class starts, except by department permission. 

Deadline to Drop a Class or Change Credit Type: Seven (7) calendar days after the start date of the 

class, as listed in My Marylhurst (e.g., a class that starts Tuesday can be dropped through the following Tuesday at 

midnight), except as follows: 

 SHORT CLASSES: If the end date listed in My Marylhurst falls within seven (7) calendar days after the start 

date (e.g., a class that meets during a single weekend), the drop deadline is the start date and time of 

the class. 

 INDIVIDUALIZED CLASSES (e.g., directed study, independent study projects, internships, private music 

lessons) cannot be dropped after the term begins. 
To view the start and end dates for a class, log into My Marylhurst. 

Auditing a Class 

Students may audit any class in which they are eligible to enroll. Students auditing a class are not required to do 

assigned coursework and do not receive a grade or earn credit. Recording of an audit (AU) on the academic record 

indicates that the student has attended the class on a regular basis. An instructor may override an AU grade with a Y 

grade if the student does not attend at least 60 percent of class sessions. A student must register for the audit option 

through the Office of the Registrar by the published registration deadline for the class. Registrations for audit will be 

held until the Friday before classes begin to ensure space remains in the class. 

The level of participation of auditing students is at the discretion of the instructor. Auditing students do not normally 

take quizzes or examinations, submit papers or assignments, participate in out-of-class group work, or seek 

assistance outside of class. Depending on the class, auditors may be asked to limit their participation to a listening 

role. Auditing students who do not abide by these expectations may have their registration cancelled. 

Pass/No Pass Option (P/NP) 

Courses may be taken either for a letter grade (A-F) or Pass/No Pass (P/NP) unless otherwise indicated in the 

Catalog. Only the default grading type can be selected when registering online via My Marylhurst; consequently, 

students wishing to register for P/NP grading generally must complete a paper registration form. A student must 

register for the P/NP option through the Office of the Registrar by the last scheduled class meeting (or last class date 

for online courses) as per the Schedule of Courses. After the drop deadline, adviser approval is required to change 

the grading option. See Graduation Requirements for information about applying classes graded P/NP to the degree. 

Arranged Classes 

Arranged classes allow students to pursue individualized instruction by arrangement with an academic department 

and require submission of an Arranged Class or Internship Registration form to the Office of the Registrar. The 

following arranged class types are offered. 

Directed Study 

A course listed in the Marylhurst University Catalog that is taught by arrangement between an individual student and 

instructor. Any course in the Catalog may be taken as a directed study. 

Independent Study 

A course initiated and designed by a student in cooperation with a Marylhurst instructor. Independent study allows 

students to create a course not offered in the Marylhurst University Catalog. 

Projects or Readings 

A project or reading, directed by a Marylhurst instructor, involving independent research or study in an area of interest 

to the student. 



Internship or Practicum 

A course that provides an opportunity to complement formal learning through work or service experiences in a 

professional setting. 

Student Rights Under FERPA 

The Family Educational Rights and Privacy Act (FERPA) affords students certain rights with respect to their 

education records. These rights include: 

1. The right to inspect and review the student's education records within 45 days of the day Marylhurst 

University receives a request for access. 

 

A student should submit to the registrar a written request that identifies the record(s) the student wishes to 

inspect. The registrar will make arrangements for access and notify the student of the time and place where 

the records may be inspected. If the records are not maintained by the Office of the Registrar, the registrar 

will advise the student of the correct official to whom the request should be addressed. 

  

2. The right to request the amendment of the student's education records that the student believes are 

inaccurate, misleading, or otherwise in violation of the student's privacy rights under FERPA. 

 

A student who wishes to ask Marylhurst University to amend a record should write the Office of the 

Registrar, clearly identify the part of the record the student wants changed, and specify why it should be 

changed. If Marylhurst University decides not to amend the record as requested, Marylhurst University will 

notify the student in writing of the decision and the student's right to a hearing regarding the request for 

amendment. Additional information regarding the hearing procedures will be provided to the student when 

notified of the right to a hearing. 

  

3. The right to provide written consent before Marylhurst University discloses personally identifiable information 

from the student's education records, except to the extent that FERPA authorizes disclosure without 

consent. 

 

The university discloses education records without a student's prior written consent under the FERPA 

exception for disclosure to school officials with legitimate educational interests. A school official is an 

employee or agent of the university who acts in the student's educational interest. Marylhurst University 

defines the following as school officials:  

 Any person employed by the university in an administrative, supervisory, academic, research or 

support position 

 Any person employed by an affiliate of the university, including Pacific International Academy or 

any agency with which the university has had a cooperative agreement, that offers Marylhurst 

University classes 

 School officials of any institution with an active co-enrollment agreement with the university 

 Any person elected to the university board of trustees 

 Students employed by the university in any capacity (e.g., work-study) 

 Students, alumni or volunteers serving on an official university committee 

 Students, alumni or volunteers performing tasks in support of the work of the university under direct 

control of a university employee 

 Students and alumni who are officers of a recognized student organization 

 Any person employed or contracted by the university on a temporary basis to perform a specific 

task under direct control of the university (e.g., attorneys, auditors) 

 Any person or entity employed or contracted by the university to perform professional or support 

services that would otherwise be performed by university employees (e.g., recruiting, clerical tasks, 

technical support) and who is under the direct control of the university 

 

A school official has a legitimate educational interest if the official needs to review an education 

record in order to fulfill his or her professional responsibilities for the university. 

 

Under FERPA, Marylhurst University may disclose designated "directory information" without 

written consent at the discretion of the registrar. Directory information can be included in university 



publications or reported to outside agencies as per university policy. Marylhurst University has 

designated the following information as directory information: 

  

 Full name 

 University email address 

 Personal email address, if used as primary email on file [released only to other students in classes 

in which the student is enrolled and only as needed in conjunction with the work of the class] 

 Field of study (majors, minors, certificates and concentrations) 

 Academic adviser 

 Dates of attendance 

 Degrees, honors and awards received 

 Anticipated or actual date of graduation 

 Enrollment status (full- or part-time; graduate or undergraduate) 

 Class level 

 Participation in officially recognized activities 

 Most recent educational institution attended 

 City, state and country of residence [released only for the purpose of public notification related to 

graduation and commencement] 

 Date of birth [released only to specific agencies for records matching and research purposes] 

If a student does not want Marylhurst University to disclose directory information from his or her education 

records without prior written consent, the student must notify the Office of the Registrar in writing. As soon as 

the written request is received in the Office of the Registrar, all directory information will be withheld until such 

time that the student requests in writing that the hold be removed. This hold does not apply retroactively to 

previous releases of directory information. Students should consider very carefully the consequences of 

requesting non-disclosure of directory information, including but not limited to the following: any future 

requests for directory information from other educational institutions, prospective employers, or other persons 

or organizations will be refused; the student's name will not appear in the commencement program, except on 

written request; and school officials cannot discuss any aspect of the student's academic record with the 

student except with a signed authorization or in person with picture ID. Marylhurst University will honor the 

request to withhold all directory information but assumes no liability for honoring those instructions. 

FERPA permits the disclosure of personally identifiable information from students' education records without 

consent of the student if the disclosure meets certain conditions found in the FERPA regulations. Except for 

disclosures to school officials, disclosures related to some judicial orders or lawfully issued subpoenas, 

disclosures of directory information, and disclosures to the student, FERPA regulations requires the institution 

to record the disclosure. Eligible students have a right to inspect and review the record of disclosures. 

Upon request, the school discloses education records without consent to officials of another school in which a 

student seeks or intends to enroll. 

Certain federal and state authorities may allow access to students' education records and personally 

identifiable information without consent to third parties designated to evaluate a federal- or state-supported 

education program and to researchers performing certain types of studies. 

4. The right to file a complaint with the U.S. Department of Education concerning alleged failures by Marylhurst 

University to comply with the requirements of FERPA. The name and address of the office that administers 

FERPA is: 

Family Policy Compliance Office 

U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, DC 20202-5901 

Students will be notified annually of their FERPA rights through publication of this statement in the Catalog. A printed 

copy of this notification is available from the Office of the Registrar on request. 

  



Transcripts 

Students can view and print an unofficial Marylhurst University transcript via My Marylhurst. Students can order 

official transcripts of Marylhurst coursework online. 

Transfer Coursework 

Marylhurst University welcomes students with transfer credits from other regionally accredited colleges and 

universities. For complete details, see the Marylhurst University Transfer Policy. 

Determination of Transferability 

Marylhurst University evaluates credit in transfer for courses completed at colleges and universities accredited by one 

of the regional accrediting bodies, as well as from foreign post-secondary institutions recognized and approved by the 

local Ministry of Education as degree-granting institutions. Transferability is determined based on evaluation of official 

college or university transcripts. For coursework from institutions outside the United States, students must submit a 

course-by-course evaluation from World Education Services, Inc. (WES), Educational Credential Evaluators (ECE), 

or AACRAO International Education Services (IES). 

The decision to accept courses in transfer is based primarily on how individual courses compare in content, academic 

quality, and level to courses offered at Marylhurst University. Catalog course descriptions and syllabi will be used to 

determine appropriate placement and equivalency of transfer courses to Marylhurst University courses. 

Acceptance of Graduate Credits 

Transfer credits taken at the graduate level are accepted as upper-division credits at Marylhurst for students pursuing 

a baccalaureate degree. Any requests for application of graduate credits to a graduate degree will be evaluated 

individually by the respective graduate program. 

Credit for Non-Traditional Courses and Experiential Learning 

Marylhurst University accepts credit for non-traditional learning transcripted through a regionally accredited college or 

university or through the American Council on Education (ACE) according to the same guidelines given for traditional 

coursework. Marylhurst University accepts credit for armed services education and training according to the 

recommendations of the American Council on Education (ACE). Marylhurst does not accept in transfer credits for any 

form of learning not previously transcripted. Students may be eligible to earn credit for prior learning through the 

Center for Experiential Learning and Assessment. 

  



 
 
 
 
 
 
 
 
 

STUDENT SERVICES  



Student Services 

 Academic Advising & Success Center 

 Campus Ministry 

 Campus Safety 

 Campus Store (The Cup & Crow) 

 Disability Services 

 Financial Aid and Scholarships 

 Information Technology Services (ITS) Help Desk 

 Library 

 Math Resource Center 

 Service Program 

 Student Accounts 

 Student ID Cards 

 Student Organizations & Leadership Council 

 Veteran Services 

 Writing Center 

 

Academic Advising & Success Center Campus 

Location: BP John Administration Building second floor, south 

Contact: 503.534.4050; 1.800.634.9982, ext. 4050; advisingcenter@marylhurst.edu 

The Advising Center provides a centralized location to assist you with any questions you may have about degree 

planning, university policies and procedures, course selection, referral to specialized services, and to help 

troubleshoot any academic difficulties you may encounter. You can drop in during posted hours or schedule an in-

person or phone appointment. 

The Advising Center is also where students can take the writing and math placement exams. Appointments are 

required to take the placement exams which are proctored by an Academic Adviser. Contact the Advising Center to 

make an appointment. Additionally, the Advising Center can assist you in being a successful student through 

Academic Coaching. Academic Coaches can help you improve skills in time management, study strategies, goal 

setting, and more. Just contact the Advising Center for more information and to set up an appointment. 

Campus Ministry 

Location: Marian Hall, Room 202 

Contact: 503.534.4066; campmin@marylhurst.edu 

The Campus Ministry Office is a Catholic ministry supporting individual spiritual growth among people of all faiths. We 

offer opportunities for prayer and ritual, spiritual guidance, ecumenical and interfaith dialog, community service and 

outreach. Campus Ministry seeks innovative ways to provide spiritual guidance to adult and nontraditional students, 

whether they are on campus or online, and reach out to spiritual and secular communities alike to encourage healing 

and peace. 

Campus Safety 

Location: BP John Administration Bldg., ground floor north 

Contact: 503.699.6262; maint@marylhurst.edu 

Marylhurst University works to ensure the physical safety of students, faculty, and staff. In an emergency, dial 911 (or 

9-911 if calling from a campus phone). If you aren't sure if it is an emergency, call Campus Security at 503.534.7000, 

or notify the Receptionist in the BP John Administration building.  

Campus Store (The Cup & Crow) 

Location: Clark Commons 

Contact: 503.699.6245; bookstore@marylhurst.edu 

The Campus Store website provides a link for ordering textbooks online. Check out the website for information on 

other services such as textbook buyback and textbook rentals. Additionally, there are many other services such as 

café offerings including espresso, hot and cold drinks, fresh grab-and-go meals from a local delicatessen, and a wide 

variety of snacks. WiFi is available as well as office and art supplies, and Marylhurst merchandise. Visit the bookstore 

on campus in the Clark Commons building, or shop online to purchase merchandise as well as textbooks. Items may 

be ordered for pick up at the store, or shipped to your home.  



Disability Services 

Location: BP John Administration Building, room 211 

Contact: 503.534.4073; 1.800.634.9982, ext. 4073; Secure Fax: 503. 697-5596; adaservices@marylhurst.edu 

The Disability Services Office is committed to ensuring that students with disabilities have equal, effective and 

meaningful access to all programs, resources and services at Marylhurst University. Our goal is to collaborate with 

students to identify, reduce, or eliminate barriers to obtaining education within the most integrated settings possible. 

You are eligible for support if you have a disability that qualifies you for consideration under the Americans with 

Disabilities Act (ADA) or Section 504 of the Rehabilitation Act. Accommodations are individualized and determined 

based on recommendations from your health care provider and in cooperation with you, with respect to your specific 

needs. Some examples of accommodations include: note-taking assistance, extended time for testing, books in 

alternative formats, interpreters, ergonomic furniture and the use of assistance technology.  

Financial Aid and Scholarships 

Location: BP John Administration Bldg., second floor south 

Contact: 503.699.6253; finaid@marylhurst.edu 

The Office of Financial Aid handles all matters pertaining to financial assistance, including grants, scholarships, 

loans, and student employment. The Free Federal Application for Student Aid (FAFSA) is accepted anytime 

throughout the school year although some funds are limited and early applicants are given priority for these funds. 

The FAFSA is available online at www.FAFSA.ed.gov. Financial Aid counselors are available to assist you in applying 

for scholarships and financial aid and understanding your award.  

Information Technology Services (ITS) Help Desk 

Location: Shoen Library, Third Floor 

Contact: 503.699.6318; helpdesk@marylhurst.edu 

Technology supports many facets of your Marylhurst experience. The ITS Help Desk is your one-stop shop for 

technology questions. 

Library 

Location: Shoen Library 

Contact: 503.699.6261; library@marylhurst.edu 

Shoen Library is the center for learning and scholarship for you at Marylhurst. The library includes study rooms, 

comfortable lounges, an art gallery, computer labs with PCs and Macs, a practice presentation room and a media 

viewing area, wireless access to the Internet for your personal computer, and both black and white and color copiers. 

Laptops are available for check out. 

Math Resource Center 

Location: Shoen Library, ground floor 

Contact: 503.534.4046; math@marylhurst.edu 

The Math Resource Center is a free, on-campus service to undergraduate students who need assistance sharpening 

math skills. Tutors are available to give face-to-face help to those might benefit from more practice, seeing a problem 

from a different point of view or reviewing concepts from the text or course. Call or email to make an appointment. 

Service Program 

Location: Marian Hall 202 

Contact: 503.534.4066; 800.634.9982, ext. 4066; serviceprogram@marylhurst.edu 

Coordinated by the Office of Mission Integration, the Service Program partners with members of the Marylhurst 

community interested in volunteer service with local agencies and facilitates opportunities for reflection on service. 

Periodic service projects may be arranged for people interested in offering a day of service. For information on 

service learning as part of your academic program, contact the chair of your department or your academic adviser for 

information. 



Student Accounts 

Location: BP John Administration Bldg., second floor south 

Contact: 503.699.6278; cashier@marylhurst.edu 

The Office of Student Accounts handles payments to and refunds from student accounts. Payment options include 

financial aid, scholarships, cash, personal check, bank debit card, major credit card, monthly installments through a 

payment plan provider, or third-party billing (financial guarantee or voucher from an employer/benefit agency 

required).  

Student ID Cards 

Location: Main Lobby, BP John Administration Bldg., second floor 

Contact: 503.636.8141 

Student ID cards are used for identification and serve as your Shoen Library card. To obtain a free student ID card, 

bring a valid form of photo identification, such as a driver's license, to the reception desk in the BP John 

Administration Building. Your photograph will be taken and the card will be made at the reception desk. Distance 

students can request that an ID card without a photo be mailed by contacting reception. 

Student Organizations & Student Leadership Council 

Location: Davignon Hall, Room 220-221 

Contact: studentleadership@marylhurst.edu 

Students bring to campus a variety of interests. Everyone is encouraged to form and join organizations which 

promote common student interests and support the Marylhurst mission. You are also encouraged to participate in the 

Student Leadership Council (SLC), the student leadership organization at Marylhurst University. The SLC represents 

student voices in all issues of importance in the decision-making process of Marylhurst University; supports student 

organizations and activities with recognition, funding, planning and sponsorship; promotes and supports student 

engagement through self-perpetuation and modeling. 

Veteran Services 

Location: Advising Center, BP John Admin. Bldg., second floor, south 

Contact: 503.534.4081; 1.800.634.9982, ext. 4081; veteranservices@marylhurst.edu 

Marylhurst University thanks veterans for your service to our country and are pleased to welcome you as valued 

members of our learning community. Questions regarding federal and local veterans' benefits, including the 

Marylhurst University Military Service Scholarship, are handled by our veteran services adviser. Call or email for an 

appointment or just drop in. For more information, visit the Veteran Resources page on the university website.  

Writing Center 

Location: Shoen Library, ground floor 

Contact: 503.699.6277; writing@marylhurst.edu 

The Marylhurst Writing Center is available free of charge to students, faculty, and staff. Writing assistants provide 

feedback from a reader's point of view to help writer flesh out ideas, fine-tune concepts, and develop strategies for 

organizing, editing, and proofreading your work. The Writing Center also has resources available, including the most 

recent updates to MLA and APA styles, on its page on My Marylhurst. 

  

  

   

  

  

  

  



 

 

 

 

 

 

TUITION & FEES 

 

  



The Marylhurst University Board of Trustees establishes tuition and fee rates annually and reserves the right to 

change fees and amend policies when deemed necessary. Tuition and fee rates are generally adjusted at the 

beginning of summer term and remain in effect until the end of the following spring term. 

Tuition and fee charges are generated automatically when a student registers for one or more classes. The student is 

responsible for payment of all tuition charges for all registered classes whether or not the student attends the class. 

The university does not normally remove students from classes for lack of attendance and faculty/advisers are not 

responsible for dropping students from classes. 

Students with an outstanding balance due on their student account will have an accounts receivable hold (AR hold) 

placed on their account and will not be able to register for classes. For more information about AR holds, students 

should contact the Office of Student Accounts at cashier@marylhurst.edu or 503.699.6278. 

Some miscellaneous fees, such as fees for admissions, transcripts, studio use, and travel study, must be paid in 

advance of the university providing the service. 

Tuition and Fees 

Application Fees 
Matriculation Fee: $150 

International Student Matriculation Fee: $200 

Undergraduate Tuition 
Undergraduate tuition, per credit: $463 

Graduate Tuition 
Art Therapy Counseling, Food Systems & Society, and MBA, per credit: $628 

Education, per credit: $560 

Interdisciplinary Studies, Religious Studies, per credit: $618 

Special Tuition 
CEUs (Continuing Education Units), per unit: $175 

CEUs - EDU 050, BUS 050, per unit: $100 

Undergraduate course audit, per credit: $278 

Graduate course audit, per credit: $371 

Elder Learning (65 or older) audit: $50 per credit 

A detailed tuition and fee schedule is available on the Marylhurst website. 

Payment for Dropped or Withdrawn Classes 

Students who drop one or more classes prior to the published drop deadlines will receive a 100-percent tuition 

reversal on their student account for each class dropped. Students who withdraw from one or more classes after the 

published drop deadlines will receive no reversal of tuition charges on their student account. 

Payment Due Dates 

Payment in full for quarterly tuition and fees is generally due by the end of the second week of classes each term 

(see the website for specific due dates) unless payment arrangements have been approved by the Office of Student 

Accounts. 

Payment Options 

Payment may be made in the following ways: 

 In person to the cashier in the Office of Student Accounts. Accepted forms of payment are cash, personal 

and business checks, bank certified checks, and money orders. 

 In My Marylhurst using Visa, MasterCard, American Express, Discover or ACH payment from your preferred 

bank account. Debit cards are not accepted online. Credit card payments will be assessed a service fee for 

the costs incurred for processing credit card payments; the fee is collected by our third party credit card 

processor. 

 With accepted financial aid awards such as grants, scholarships, loans, tuition waivers and tuition discounts. 

 Directly by your employer through third-party billing. 



 Through a tuition payment plan. 

Late Payment 

A late payment fee will be assessed on unpaid student account balances the first business day following the second 

full week of the term and monthly thereafter until payment is made or until the student account is assigned to a 

collection agency. 

Returned Item Fee 

A Returned Item Fee will be charged to student accounts immediately upon notification of a returned paper check, 

electronic check, or eRefund. The Office of Student Accounts will inform students upon applying the Returned Item 

Fee to student accounts. 

Non-Payment of Student Account 

All outstanding student account balances receive an AR hold prior to the opening of registration for the subsequent 

term, which prevents registration with the university. Issuance of diplomas or academic transcripts may also be 

withheld for non-payment of your student account. Any student with an outstanding student account balance over 90 

days will receive a 10-day notification of collection processing letter sent to the student address on record. If the 

student does not respond within the 10 days, the student account will be assigned to a collection agency. 

View Student Account Online 

Students are responsible to review their student account periodically throughout the term and clear all student 

account balances in a timely manner. You can view your student account in CASHNet through My Marylhurst. 

Student Account Debit Balances and Monthly Statements 

Student accounts with debit balances (amounts owed to the university) are sent monthly statements via the email on 

record. Statements reflect the current status of a student's account at the time the statement is generated. Students 

are responsible to review their student account periodically throughout the term and clear all student account 

balances in a timely manner. 

Student Account Credits 

Student account credits (other than payments) are generated by the Office of Financial Aid. Credits may include, but 

are not limited to, grants, scholarships and loans. Adjustments and corrections to financial aid credits can only be 

made by the Office of Financial Aid. 

Student Account Credit Refunds 

Student account credit balances confirmed by 5:00 p.m. on Tuesday are generally refunded by the following Friday. 

Credit balance refunds from term-based financial aid are available beginning the third Friday of each new term. 

Students may elect to receive their refund via direct deposit. Students may enroll for direct deposit in CASHNet 

through My Marylhurst. If you are not signed up for direct deposit, refund checks are available for pick up between 

10:00 a.m. and 3:00 p.m. in the Office of Student Accounts. Checks not picked up by 3:00 p.m. will be mailed to the 

student address on record. Credit balances of $25 or less will only be refunded upon request. 

Financial Aid Book Vouchers (Tuition Advances of Pending Aid) 

Students who have a pending credit on their student account from the application of pending financial aid may be 

eligible to receive a financial aid book voucher in advance of receiving the refunded credit balance. With pending 

financial aid, a student may request a financial aid book voucher (up to a maximum of $500) for the purchase of 

qualifying books and supplies. Book vouchers are available approximately five weeks before the first day of the term 

through the second Friday of the term. One book voucher will be issued per student account, per term. For more 

information on how to obtain a book voucher, contact the Office of Student Accounts. 

More detailed information and Frequently Asked Questions (FAQs) are available on the university website. 



Applying for Financial Aid 

Complete information on applying for and receiving financial aid is available on the university website and in the 

Financial Aid Handbook. 

  



 

 

 

 

 

 

DEPARTMENTS & SCHOOLS

  



Counseling & Creative Therapies 

Chair: Laura Beer, Ph.D., MT-BC 

The Counseling & Creative Therapies Department offers bachelor's and master's degrees for students who want to 

serve and enrich their communities through therapeutic practice. We offer students the opportunity to work in a range 

of disciplinary practices, including art therapy and music therapy, and the spiritual disciplines of applied pastoral 

theology and divinity. Our students serve our communities by creating music and art for and with clients, offering 

musical performances to the community, and applying foundational learning of spiritual care, psychology and human 

studies. 

Accreditation 

The M.A. in Art Therapy Counseling is approved by the American Art Therapy Association and recognized by the 

National Board for Certified Counselors (NBCC) as a source of continuing education for counselors. Marylhurst 

University has been approved by the NBCC as an Approved Continuing Education Provider, ACEP No. 4465. 

Courses that do not qualify for NBCC credit are clearly identified. Marylhurst University is solely responsible for all 

aspects of the programs.  

The music programs are accredited by the National Association of Schools of Music (NASM). The Bachelor of 

Music Therapy is an approved member of the American Music Therapy Association (AMTA). 

Retention of Student Work 

The university reserves the right to photograph, use, display or reproduce for university publications work created by 

enrolled students. The music program reserves the right to record, use, broadcast or reproduce for university 

publications music performances, compositions and arrangements by students enrolled in its courses. 

Credit Hours for Music Courses 

The department generally awards credit according to the university's published credit-hour definition; however, some 

music classes require an additional time commitment either in or outside of class.  

 Courses in the Musical Language (MU 125/126/225/226/227) and Aural Skills (MU 135/136/235/236/237) 

sequences are offered for 2 credits and require 3 hours of class time per week plus 6 hours of work outside 

of class for a total of 90 hours of engagement per term. 

 Courses in the Keyboard Skills (MU 150/151/250/251) sequence are offered for 1 credit and require 2 hours 

of class time per week plus 3 hours of work outside of class for a total of 50 hours of engagement per term. 

 1 credit of major ensemble (ENS 2**/4**) consist of 3.5 hours of class time per week, plus 1 hour of work 

outside of class per week, and 2 to 4 hours each term for public concerts, for a total of 48 hours of 

engagement for the term. 

 1 credit of community ensembles, that is those open to non-majors (ENS 1**) consist of 2 hours of class 

time per week, 30 minutes of work outside class per week, and 2 to 4 hours each term for public concerts, 

for a total of 28 hours of engagement for the term. 

 1 credit of private lessons (MUP ***) consist of 50 minutes of instruction plus a minimum of 4.5 hours of work 

outside these lessons, for a total of 55 hours of engagement for the term. 

 1 credit of music therapy practicum (MT 285/286/287/385/485) consists of 1 hour of class time/online 

engagement per week, 2 hours in the clinic per week, plus 3 hours of work outside of the classroom and 

clinic for a total of 60 hours of engagement for the term.  

Education 

Chair: Jan Carpenter, Ed.D. 

Marylhurst's graduate education programs prepare professional educators who demonstrate excellence in teaching, 

commitment to social justice and courage in advocacy through collaboration with students, families and communities. 

M.A. in Teaching (M.A.T.) graduates earn a preliminary teaching license with their master's degree. The Master of 

Education (M.Ed.) program is designed for professionals seeking advanced degrees or endorsements. 



We also offer personalized non-degree plans to add endorsements to your teaching license in: English for Speakers 

of Other Languages (ESOL), reading, and additional content areas.  

Our M.A.T. preliminary teacher licensure program and our ESOL and reading endorsement programs are approved 

by the Oregon Teacher Standards and Practices Commission (TSPC). 

Education Department Learning Outcomes 

View learning outcomes for all Education concentrations and endorsements. .  

  

Interdisciplinary & Applied Liberal Arts 

Chair: Sean Gillon, Ph.D. 

The Department of Interdisciplinary and Applied Liberal Arts fosters learning, critical inquiry and social engagement in 

order to better understand and address contemporary social and environmental issues. Degree program foundations 

in the social sciences, humanities, cultural studies and environmental studies enable students to work within and 

across disciplines in order to develop knowledge, ask and answer questions, and comprehend complexity, diversity 

and change in our environment, culture and society. Students learn to apply a rigorous and professionally relevant 

liberal arts education to become better thinkers, decision makers and leaders in a wide variety of careers or further 

study. 

The Department of Interdisciplinary and Applied Liberal Arts offers master's degree programs in food systems and 

society or interdisciplinary studies, as well as an undergraduate certificate in gerontology and a bachelor's degree in 

liberal studies. 

Students in the liberal studies degree program may develop an individualized program pathway or choose a 

concentration in one of the following: 

 Communication & Media 

 Environmental Studies 

 Social & Cultural Studies 

Literature & Art 

Chair: Meg Roland, Ph.D. 

The Department of Literature & Art offers both online and on-ground bachelor's degrees that allow students to 

investigate the relationships between literature, language, writing and culture, or to develop professional and creative 

skills as artists or designers. 

Accreditation 

The B.F.A. in Interior Design is accredited by the Council for Interior Design Accreditation. 

Retention of Student Work 

The university reserves the right to photograph, use, display or reproduce for university publications work created by 

enrolled students. 

Art students should retain all coursework until grades are finalized after the end of the term. Student work not 

archived can be picked up from the department office within two weeks after the end of the term. All works left in 

studios should be removed within two weeks after the end of each academic term. Unless prior arrangements are 

made with the department office, artworks and projects left after this time will be discarded. The university is not 

responsible for loss of or damage to student work. 



The interior design program further reserves the right to retain in its archives selected exemplary student work for 

display during periodic professional accreditation visits. Students should document the work for personal use prior to 

archiving. The work will be returned to the student after the required accreditation site visit is completed. 

The Art Gym and Belluschi Pavilion 

The Art Gym exhibition program is an important resource for the Marylhurst art student. The working philosophy 

underlying the exhibition program is to promote public understanding of contemporary art of the Pacific Northwest 

through exhibitions, publications and discussion. Since the 3,000-square-foot space opened in 1980, the gallery has 

shown the work of over 600 artists from Oregon, Washington, Alaska and Canada, published over 60 exhibition 

catalogs, and held numerous public discussions with artists and curators. 

The Belluschi Pavilion serves Marylhurst University and the design community as a living example of adaptive reuse 

and Northwest Modernism. Formerly the Griffith House, the structure was deconstructed and rebuilt on the 

Marylhurst campus. As part of the university's collection, this habitable sculpture now facilitates teaching and 

learning and is a center for cultural events. 

School of Business 

Director: Stuart Noble-Goodman, Ph.D. 

Assistant Director: Scott Mazzuca 

  

The Marylhurst School of Business offers two bachelor's degrees in business that combine functional business skills 

with training in ethical management practices and forward-thinking leadership principles. Undergraduate courses are 

provided either fully online or in a hybrid online/on-campus format.   

We offer four Master of Business Administration programs for working professionals who are looking to earn a 

graduate business degree in an environment that emphasizes ethical leadership and applied learning. Courses for 

the regular MBA program are offered either fully online or in a hybrid online/on-campus format. The MBA in Health 

Care Management, MBA in Real Estate, and MBA in Sustainable Business are offered online only.  

Other Departments 

Career and Professional Development 

Director: Lynn Brown, MS 

Career and Professional Development is an integral part of the Marylhurst University mission to help students 

connect learning in the liberal arts and professional studies with the job market and career goals. We are dedicated to 

working collaboratively with academic departments, individual faculty members, student services staff, alumni 

relations staff and community partners to enhance professional opportunities for our students. 

Our services aim to connect our students and alumni with businesses and community partners in meaningful ways. 

We do this by providing: 

 Professional development workshops and webinars 

 Career management coaching 

 Student/alumni career network 

 Job search support 

 Employer and community partner connections 

 Online access to career resources 

 Career planning courses   

Credit for Prior Learning 



Since 1976, Marylhurst University has recognized that valuable education can occur outside a college classroom and 

can provide a context for college-level achievement. Credit for prior learning (CPL) allows degree-seeking students to 

earn credit toward an undergraduate degree for learning gained through life experience such as employment, 

company-sponsored training, community service, volunteer activities, independent research, spiritual practice, home 

life and travel. 

Students are encouraged to confer with the CPL adviser to determine the appropriate assessment pathway for their 

experiential learning. Students should plan to complete all forms of prior learning assessment at least one academic 

term before their intended graduation date to allow sufficient time to make alternative plans if they are not successful 

in earning the credits required for graduation. 

Prior Learning Assessment Portfolio (PLA) 

Through a partnership with the Council for Adult and Experiential Learning* (CAEL), Marylhurst offers a six-week 

online course where students learn to write and present written portfolios that demonstrate how their lifelong learning 

qualifies for college credit. The PLA course guides students through a step-by-step method for developing their first 

three written portfolios. Faculty subject experts review submitted portfolios and make credit recommendations. 

Students may submit additional PLA portfolios for credit evaluation with the continued assistance of PLA academic 

advisers. A maximum of 45 prior learning college credits may be earned. 

 LRN 100  Prior Learning Assessment Theory and Practice  

*CAEL is a nonprofit organization dedicated to helping adults succeed in higher education and has been 

influential in the advancement of credit for prior learning opportunities.  

Credit by Examination 

Marylhurst accepts credit earned through the College-Level Examination Program (CLEP), DSST (Dantes), New York 

University Foreign Language Proficiency Examination (NYUFLPE), and the Excelsior College Examinations 

(UEXCEL) programs. The university's Credit by Examination Guidelines outline the minimum scores that must be 

attained for credit to be granted, the maximum number of credits accepted by Marylhurst for each examination, and 

the general restrictions on the applicability of credits received.  

Interested students should speak with an academic adviser about the appropriateness of exams for meeting 

requirements within their degree program.  

Credit for Military and Non-Traditional Education and Experience 

Marylhurst University accepts credit for armed service education and training according to the recommendations of 

the American Council on Education (ACE). Marylhurst University also accepts credit for non-traditional learning 

transcripted through the American Council on Education according to the same guidelines given for traditional 

coursework.  

Policy on Credit for Prior Learning 

A maximum of 90 credits for prior learning may be applied toward a bachelor's degree. Of those, up to 45 may be 

earned through Credit by Examination, and up to 45 may be earned through other forms of CPL (PLA portfolio and 

CPL accepted in transfer from other regionally accredited colleges and universities). The 90-credit limit does not 

apply to training transcripted by American Council of Education (ACE), military experience, or credit for Advanced 

Placement (AP) or International Baccalaureate (IB) exams.   

CPL may be applied to any requirement of a degree or certificate program as appropriate, including the major, 

minor, concentration and Marylhurst Core. Limitations do apply to credits categorized as professional/technical. 

Credit for prior learning assessed by other higher educational institutions or agencies, such as ACE and CLEP, are 

not considered residential. 

Career Services 



 

 

 

 

 

 

MARYLHURST CORE 

  



Coordinator: Mike Randolph, MA 

The Marylhurst Core for undergraduate students fosters an appreciation of inquiry, critical thinking, intellectual 

breadth and ethical action. The program's goal is to cultivate informed citizens capable of understanding our complex 

world in complex ways. Students who complete the core are capable of solving difficult problems; they act with 

respect for those different from themselves; and they are grounded in multidisciplinary intellectual traditions. 

Through their liberal arts education, students develop skills, knowledge and perspectives that prepare them for life 

and work in a constantly shifting landscape. They develop and sharpen abilities to think critically, communicate 

effectively, integrate new learning and interact in a global society. With a liberal arts education, Marylhurst University 

graduates learn to solve problems creatively, skillfully weigh complex options and make effective and wise decisions. 

They are equipped to confidently pursue their personal and professional goals in a changing world, and they will 

apply multiple perspectives from their studies to determine how issues of sustainability and social justice impact the 

global society. They are also encouraged to integrate their professional, academic and personal learning in a way 

that leads to lifelong curiosity and a strong desire to serve their communities for the common good. 

Students with Previous Degrees 

The Associate of Arts Oregon Transfer (AAOT) or equivalent transfer degree fulfills all requirements of the Marylhurst 

Core except MC 201  Entering Student Seminar, WR 323  Academic Writing: The Research Paper and MC 

401  Senior Core Project . 

A previous bachelor's degree fulfills all requirements of the Marylhurst Core. 

Learning Outcomes 

The Marylhurst Core is designed to address four key areas: Analytical and Applied Learning, Academic Skills and 

Foundations, Core Values, and Critical Reflection and Integrative Learning. 

Students will meet program learning outcomes through completing relevant coursework detailed below and by 

collecting and reflecting on evidence in their Marylhurst Core Portfolio during the Senior Core Project. The university 

considers that these outcomes are met through a holistic learning process that integrates their Marylhurst Core 

requirements with their learning in their major. Analysis, critical reflection and application provide key elements to 

their overall undergraduate education. 

Note: All requirements may be met through transfer coursework except MC 201, WR 323 and MC 401.  

Analytical and Applied 

Learning 
 MC 201  Entering Student Seminar  4 crs.  

Academic Skills and 

Foundations 

 Writing: 8 crs. 

 Communication: 4 crs. 

 Quantitative Reasoning: 4 crs. 

 Creative Arts: 4 crs. 

Core Values 

One course in each category (16 crs.) 

 Community & Global Engagement 

 Social Justice 

 Sustainability & Science 

 Values & Beliefs 

Critical Reflection and 

Integrative Learning 
 MC 401  Senior Core Project  4 crs. 

Analytical and Applied Learning 

Students demonstrate critical thinking through the capacity to analyze texts and ideas and to apply theory and 

knowledge in practice. To fulfill this outcome, students take the following course:  



Entering Student Seminar 

MC 201  Entering Student Seminar must be taken at Marylhurst University and is intended to be taken in the first term 

of enrollment. MC 201 has a prerequisite of WR 215  Basic Expository Writing and Critical Thinking or an equivalent 

transfer course, or placement into WR 221  Expository Writing, Critical Thinking, and Argumentation as determined 

by a placement test. Students who place into WR 215 may take it concurrently with MC 201. Students who place 

below WR 215 must delay taking MC 201 until they can meet the writing prerequisite. 

Academic Skills and Foundations  

Students demonstrate college-level skills and understanding that are foundational to their success in their academic, 

working and civic lives. These skills include written communication, argumentation, research, information literacy, 

dialog, quantitative reasoning and creativity. To fulfill this outcome, students take courses in the following areas: 

Writing 

A grade of C- or better is required in the following two courses. WR 323 must be taken at Marylhurst. 

 WR 221  Expository Writing, Critical Thinking, and Argumentation  

 WR 323  Academic Writing: The Research Paper (Must be taken at Marylhurst University) 
Contact the Advising Center for information about placement testing in writing and math. 

Communication 

The communication experience prepares students to develop skills to effectively relate to and communicate with 

audiences across a variety of settings. Any of the following courses can be used to meet this requirement: 

 CCM 314  Speaking with Awareness and Authenticity  

 CCM 320  Public and Digital Presentation  

 CCM 323  Effective Listening  

Quantitative Reasoning 

The quantitative reasoning experience prepares students to employ a mix of analytical skills such as calculation, 

interpretation of data (tables, graphs), statistical reasoning and applied logic to analyze issues found in such social 

enterprises as health care, science, business or politics. Any of the following courses can be used to meet this 

requirement: 

 BUS 320  Business Statistics    

 MTH 108  Symmetry, Shape and Space  

 MTH 251  Basic Statistics  

 MTH 377  The Power of Thought: An Appreciation of Mathematics  

Note: Any math course accepted in transfer with a prerequisite of Intermediate Algebra satisfies this 

requirement. 

Contact the Advising Center for information about placement testing in writing and math. 

Creative Arts 

Courses in the Creative Arts category engage students in practicing an art form in order to experience the creative 

process. Courses meeting this requirement include subject areas such as music performance, studio art and creative 

writing. Note: Individual course options may not be offered every year. 

 ART 193  Art for the Beginner  

 ART 201  Digital Tools  

 ART 231  Drawing  

 Any Studio Art course (3 credits or more) 

 ENS 130  Choral Union (take 4 times to meet requirement) 

 ENS 200  Marylhurst Chorale (take 4 times to meet requirement) 

 ENS 230  Marylhurst Chamber Choir (take 4 times to meet requirement) 

 ENS 235  Marylhurst Jazz Ensemble (take 4 times to meet requirement) 

 WR 351  Digital Storytelling  



 WR 353  Book Arts and Print Publication  

 WR 366  Writing Seminar I: Creative Nonfiction  

 WR 367  Writing Seminar I: Poetry  

 WR 368  Writing Seminar I: Short Fiction  

 WR 369  Writing Seminar I: Screenwriting  

 WR 375  Writing Seminar I: Short Prose Forms  

 WR 379  Writing Seminar I: Genre Writing  

Core Values 

The Core Values requirements ensure all Marylhurst undergraduates gain breadth outside their major in four areas of 

focus that reflect the values and commitments of the university. Students are encouraged to choose Core Values 

classes outside their major field of study; consequently courses cannot be used to meet both a Core Values 

requirement and a major requirement. Note: Individual course options may not be offered every year. 

Community & Global Engagement 

Courses in the humanities and social sciences ask questions about the relationship between us as individuals and 

the larger communities we participate in, such as family, work and cultural groups. Subject areas in this category 

include anthropology, economics, literature, geography, history, psychology and sociology. Any of the following 

courses can be used to meet this requirement. 

 ANT 316  Amish/Las Vegas: Polarity in American Lifestyles  

 BUS 310  Economics   

 BUS 344  Creating Inclusive Trust Cultures   

 CAR 431  Career Management   

 CCM 309  Theories of Communication and Rhetoric  

 CCM 318  Storytelling for Communication and Business Professionals  

 CCM 324  Nonverbal Communication  

 CCM 333  Intercultural Communication  

 CCM 346  Conflict Management  

 CCM 368  Citizen Media  

 CMM 301  Film as Art and Form  

 CMM 302  Comparative Media History  

 CMM 303  Media and Globalization  

 CMM 305  New Media and Digital Culture   

 CMM 371  Topics in Major Film Directors  

 CMS 336  United States-Middle East Relations  

 HMS 352  Bio/Psycho/Spiritual Integration  

 HMS 380  The Journey Through Change  

 HS 370  Learning: A Fundamental Human Process  

 LIT 215  Science Fiction  

 LIT 301  Survey of American Literature  

 LIT 302  Survey of British Literature  

 LIT 304  Literature and Maps  

 LIT 311  Literature of Childhood  

 LIT 327  Poetry  

 LIT 328  The Short Story  

 LIT 346  Topics in Literature and Film  

 LIT 357  Literature in Translation  

 LIT 366  Latin American Short Story  

 LIT 371  Shakespeare in Performance  

 LIT 387  Contemporary Literature and Culture  

 MU 261  Global Music  

 MU 262  Introduction to Western Music  



 PSY 201  Introduction to Psychology  

 SCS 302  Cultural Anthropology  

 SCS 303  Sociology  

 SCS 330  Globalization   

 SCS 331  Social Policy  

 SCS 341  Social Movements  

 Any travel study or study abroad (4 credits or more) 

Social Justice 

Courses that address Social Justice come from multiple academic disciplines and examine the impact of barriers 

such as class, gender, age, race, ethnicity, religion or disability and their removal in order to improve the common 

good. Any of the following courses can be used to meet this requirement: 

 CMM 340  Communication Power, Privilege & Social Justice  

 CMM 300  Communication, Media and Culture   

 CMS 325  Topics in American Studies  

 SCS 324  Politics of Race in the United States  

 SCS 363  Gender and Power  

 SCS 364  Feminist and Queer Studies  

 LIT 323  African-American Autobiography  

 LIT 352  The Literature of Resistance  

 LIT 361  Women's Literature and Feminist Theory  

 LIT 363  Medieval Women, Medieval Women Writers  

 LIT 368  Colonial and Post-Colonial Literature  

 LIT 369  Native American Literature and Culture  

 SCS 325  Political Economy and Society  

 SCS 362  Inequality, Identity and Difference  

 SCS 408  Social Justice  

Sustainability & Science 

Courses in Sustainability & Science focus on the scientific practice of understanding the natural world so we can 

become better stewards of the environment we live in. Courses that fit the category include environmental science, 

lab courses in the biological and physical sciences, geology, chemistry, astronomy, and so on. Any of the following 

courses can be used to meet this requirement. 

 BIO 164  Human Anatomy I  

 BIO 167  Science of Nutrition and Health  

 ENV 301  Nature and Society  

 ENV 310  Principles of Environmental Science  

 ENV 319  Sustainable Development  

 ENV 326  Environmental Health  

 ENV 327  Endangered Species  

 ENV 333  Environmental Chemistry  

 ENV 340  Urban Environments and Environmental Justice  

 ENV 343  Science, Technology and Society  

 ENV 344  Environment, Culture and Food  

 ENV 345  Nature, Culture and Technology  

 ENV 346  Coastal Ecology  

 ENV 349  Wetlands Ecology  

 ENV 351  Global Climate and Environmental Change  

 ENV 354  Columbia: Great River Under Stress  

 ENV 355  Environment, Culture, Food  

 ENV 358  Global Environmental Concerns  



 ENV 361  Geosystems: Understanding Our Planet  

 ENV 366  Environmental Writing  

 ENV 423  Field Experience in Environmental Science  

 PHY 110  Everyday Physics  

 SCI 243  Introductory Astronomy: Planetary and Stellar Systems  

 SCI 250  Future Science Now  

 SCI 380  Science Perspectives  

 ENV 401  Inquiry in Environmental Studies  

Values & Beliefs 

Courses in ethics, religion or philosophy examine values or belief systems and prompt questions around the nature of 

thought and spirit, of right and wrong, of reality and the divine. Any of the following courses can be used to meet this 

requirement: 

 BUS 400  Business Ethics  

 CCM 355  Communication Ethics  

 ENV 328  Environmental Ethics  

 ETH 323  Making Ethical Decisions: Ethical Theories and Models  

 HMS 375  Issues and Ethics in the Helping Professions  

 PCR 319  Native American Cosmology and Spiritual Beliefs  

 PCR 412  Islam and Society  

 SCS 304  Ethics and Social Issues  

 SSC 210  Introduction to Hebrew Bible: Old Testament  

 SSC 211  Introduction to Christian Bible: New Testament  

 THT 301  Comparative Religions: Origins and Development of World Religions - An Interfaith Perspective  

 THT 303  Buddhism  

Critical Reflection and Integrative Learning 

Students reflect on the connection between their entire learning experience at Marylhurst and their ongoing 

development as whole persons. Students demonstrate their ability to synthesize ideas to make credible and relevant 

claims about significant intellectual, social or cultural problems. 

Senior Core Project 

Must be taken at Marylhurst University. 

 MC 401  Senior Core Project  

  



 

 

 

 

 

 

UNDERGRADUATE MAJORS 

  



Art, B.A. 

The B.A. in Art program allows you to take a number of elective general education courses while focusing your study 

in the visual arts. This degree is designed for students who have a general interest in the visual arts, but want a less 

specialized education in the arts. This program focuses on both the applied studio arts and developing an 

understanding about how contemporary art functions in society today. 

Career Paths 

Students who include a significant amount of studio work in this program could be prepared to work as studio artists. 

For the most part, artists work collaboratively, and traditional career opportunities include regular exhibitions in 

commercial galleries, public or private commissions, and consultation work. Students will also be prepared for 

careers in galleries, non-profits, conservation, art handling, publication and museums. Internship programs help 

students prepare for these careers and give them connections in the global art market. The B.A. in Art will also 

prepare you for graduate programs in art-related disciplines; it meets the art prerequisites for our graduate art therapy 

counseling program. (See M.A. in Art Therapy Counseling page for complete prerequisites.) 

Program Learning Outcomes 

Students with a B.A. in Art will be able to: 

1. Produce artworks using skills and concepts of contemporary art practices. 

2. Critically discuss their artwork and the artwork of others.  

3. Demonstrate knowledge of art history and its context in social justice, politics and other interdisciplinary 

studies. 

4. Develop a cohesive body of work and present it professionally in a portfolio with a CV and statement of 

creative research. 

5. Demonstrate fundamental knowledge of careers in the global art marketplace.  

Summary of Degree Requirements 

Major Requirements 64 credits 

Marylhurst Core Requirements 

Note: Creative Arts satisfied within the major. 

40 credits 

General Electives 76 credits 

Total credits required for degree 180 credits 

Major Requirements 

Coursework with a grade less than C- will not be applied toward any major requirement. 

Core Courses - 36 Credits 

 ART 118  Design: 3-Dimension and 2-Dimension 4 crs. 

 ART 201  Digital Tools 4 crs. 

 ART 216  History of Art and Architecture 1 - Cave to Revolution 4 crs. 

 ART 217  History of Art and Architecture 2 - Modernism to Contemporary 4 crs. 

 ART 231  Drawing 4 crs. 

 ART 300  Time-Based Art 4 crs. 

or ART 309  Video and Sound 4 crs. 

or ART 310  New Genres 4 crs.  



 ART 301  Meaning & Making: Art, Aesthetics and Politics 4 crs. 

or ART 302  Meaning & Making: Art and Alchemy 4 crs. 

or ART 303  Meaning & Making: Art, Anti-Art, Post Studio Production 4 crs. 

 ART 489  Professional Practices 4 crs. 

 ART 494  Internship in Art 1-8 crs. (4 crs. required) 

Concentration Courses - 28 Credits 

Contemporary Painting Concentration 

 ART 263  Beginning Painting 1 4 crs. 

 ART 264  Beginning Painting 2 4 crs. 

 ART 323  Painting in the Expanded Field 4 crs. 

 ART 363  Intermediate Painting 1 4 crs. 

 ART 364  Intermediate Painting 2 4 crs. 

 Two Studio Elective courses (see list below) 

Interdisciplinary Studio Art Concentration 

Complete two of the following sequences (24 crs. total):  

 Painting: ART 263, ART 264 and ART 363  

 Photography: ART 265, ART 266 and ART 365  

 Printmaking: ART 267, ART 268 and ART 367  

 Sculpture: ART 271, ART 272 and ART 371  

Choose one of the following courses: 

 ART 218  History of Photography 1 4 crs. 

 ART 219  History of Photography 2 4 crs. 

 ART 301  Meaning & Making: Art, Aesthetics and Politics 4 crs. 

 ART 302  Meaning & Making: Art and Alchemy 4 crs. 

 ART 303  Meaning & Making: Art, Anti-Art, Post Studio Production 4 crs. 

 ART 426  Critical Art Theory 4 crs. 

 ART 494  Internship in Art 4 crs. 

Studio Elective courses 

 ART 234  Figure Drawing 4 crs. 

 ART 263  Beginning Painting 1 4 crs. 

 ART 264  Beginning Painting 2 4 crs. 

 ART 265  Beginning Photography 1 4 crs. 

 ART 266  Beginning Photography 2 4 crs. 

 ART 267  Beginning Printmaking 1 4 crs. 

 ART 268  Beginning Printmaking 2 4 crs. 

 ART 271  Beginning Sculpture 1 4 crs. 

 ART 272  Beginning Sculpture 2 4 crs. 

 ART 301  Meaning & Making: Art, Aesthetics and Politics 4 crs. 

 ART 302  Meaning & Making: Art and Alchemy 4 crs. 

 ART 303  Meaning & Making: Art, Anti-Art, Post Studio Production 4 crs. 

 ART 309  Video and Sound 4 crs. 

 ART 310  New Genres 4 crs. 

 ART 322  Alternatives to Objects 4 crs. 



 ART 352  Photography: On the Road 4 crs. 

 ART 363  Intermediate Painting 1 4 crs. 

 ART 364  Intermediate Painting 2 4 crs. 

 ART 365  Intermediate Photography 1 4 crs. 

 ART 366  Intermediate Photography 2 4 crs. 

 ART 367  Intermediate Printmaking 1 4 crs. 

 ART 368  Intermediate Printmaking 2 4 crs. 

 ART 371  Intermediate Sculpture 1 4 crs. 

 ART 372  Intermediate Sculpture 2 4 crs. 

 ART 373  Experiments in Combined Print 4 crs. 

 ART 423  Contemporary Art Seminar 4 crs. 

 ART 426  Critical Art Theory 4 crs. 

 ART 472  Advanced Studio Practice 1 4 crs. 

 ART 473  Advanced Studio Practice 2 4 crs. 

Total for the Major: 64 credits 

 
  



Art, B.F.A. 

The B.F.A. in Art program will prepare you for a career in art. Study includes not only studio practice, but the context 

of history and thought that informs the making of art today. Art education has become increasingly diverse not only in 

media production but also in intellectual reach. Students receive an interdisciplinary education that looks at the 

expanding networks, ideas, and engagements art can have in society. 

Career Paths 

Students produce a significant amount of studio work in this program and will be prepared to work as studio artists. 

For the most part, artists work collaboratively, and traditional career opportunities include regular exhibitions in 

commercial galleries, public or private commissions, and consultation work. Students will also be prepared for 

careers in galleries, non-profits, conservation, curating, art handling, publication and museums. Internship programs 

help students to prepare for these careers and give them connections in the global art market outside of the university 

setting. The B.F.A. in Art will also prepare students for graduate programs in art along with a wide range of other 

graduate programs. In recent years many disciplines have looked to artists for innovation in their fields, allowing art 

students to enroll in graduate programs outside of traditional M.F.A. programs. 

Program Learning Outcomes 

Students with a B.F.A. in Art will be able to: 

1. Produce artworks using skills and concepts of contemporary art practices in their concentration area.  

2. Critically discuss and write about their artworks and the artwork of others. 

3. Demonstrate knowledge of art history and its context in social justice, politics and other interdisciplinary 

studies. 

4. Develop a cohesive body of work and present it professionally in the Art Gym with a CV and statement for 

creative research 

5. Demonstrate knowledge of careers in the global art marketplace. 

Summary of Degree Requirements 

Major Requirements 104 credits 

Marylhurst Core Requirements 

Note: Creative Arts satisfied within the major. 

40 credits 

General Electives 36 credits 

Total credits required for degree 180 credits 

Major Requirements 

Coursework with a grade less than C- will not be applied toward any major requirement. 

Core Courses - 64 credits 

 ART 118  Design: 3-Dimension and 2-Dimension 4 crs. 

 ART 201  Digital Tools 4 crs. 

 ART 216  History of Art and Architecture 1 - Cave to Revolution 4 crs. 

 ART 217  History of Art and Architecture 2 - Modernism to Contemporary 4 crs. 

 ART 231  Drawing 4 crs. 

 ART 300  Time-Based Art 4 crs. 

or ART 309  Video and Sound 4 crs.  



or ART 310  New Genres  4 crs.  

 ART 423  Contemporary Art Seminar 4 crs. 

 ART 426  Critical Art Theory 4 crs. 

 ART 472  Advanced Studio Practice 1 4 crs. 

 ART 473  Advanced Studio Practice 2 4 crs. 

 ART 474  Advanced Studio Practice 3 4 crs. 

 ART 489  Professional Practices 4 crs. 

 ART 494  Internship in Art 1-8 crs. (4 crs. required) 

 ART 498  Art Thesis 4 crs. 

  

Choose two additional courses from the following:  

 ART 301  Meaning & Making: Art, Aesthetics and Politics 4 crs. 

 ART 302  Meaning & Making: Art and Alchemy 4 crs. 

 ART 303  Meaning & Making: Art, Anti-Art, Post Studio Production 4 crs. 

Concentration Courses & Electives - 40 credits 

Contemporary Painting Concentration - 40 credits 

 ART 263  Beginning Painting 1 4 crs. 

 ART 264  Beginning Painting 2 4 crs. 

 ART 323  Painting in the Expanded Field 4 crs. 

 ART 363  Intermediate Painting 1 4 crs. 

 ART 364  Intermediate Painting 2 4 crs. 

 Four Studio Elective courses  

  

Choose one of the following courses: 

 ART 301  Meaning & Making: Art, Aesthetics and Politics 4 crs. 

 ART 302  Meaning & Making: Art and Alchemy 4 crs. 

 ART 303  Meaning & Making: Art, Anti-Art, Post Studio Production 4 crs. 

 ART 309  Video and Sound 4 crs. 

 ART 310  New Genres 4 crs. 

 CMM 301  Film as Art and Form 4 crs. 

 CMM 374  Film History and Theory 4 crs. 

Interdisciplinary Studio Art Concentration - 40 credits 

Complete two of the following sequences (32 crs. total): 

 Painting: ART 263, ART 264, ART 363 and ART 364  

 Photography: ART 265, ART 266, ART 365 and ART 366  

 Printmaking: ART 267, ART 268, ART 367 and ART 368  

 Sculpture: ART 271, ART 272, ART 371 and ART 372  

Choose one additional course from the following: 

 ART 219  History of Photography 2  4 crs. 

 ART 301  Meaning & Making: Art, Aesthetics and Politics  4 crs. 

 ART 302  Meaning & Making: Art and Alchemy  4 crs. 

 ART 303  Meaning & Making: Art, Anti-Art, Post Studio Production  4 crs. 

 ART 309  Video and Sound 4 crs. 

 ART 310  New Genres 4 crs. 

 CMM 301  Film as Art and Form  4 crs. 



 CMM 374  Film History and Theory 4 crs. 

 One Studio Elective course (see list below) 

Studio Elective courses 

 ART 234  Figure Drawing 4 crs. 

 ART 263  Beginning Painting 1 4 crs. 

 ART 264  Beginning Painting 2 4 crs. 

 ART 265  Beginning Photography 1 4 crs. 

 ART 266  Beginning Photography 2 4 crs. 

 ART 267  Beginning Printmaking 1 4 crs. 

 ART 268  Beginning Printmaking 2 4 crs. 

 ART 271  Beginning Sculpture 1 4 crs. 

 ART 272  Beginning Sculpture 2 4 crs. 

 ART 301  Meaning & Making: Art, Aesthetics and Politics 4 crs. 

 ART 302  Meaning & Making: Art and Alchemy 4 crs. 

 ART 303  Meaning & Making: Art, Anti-Art, Post Studio Production 4 crs. 

 ART 309  Video and Sound 4 crs. 

 ART 310  New Genres 4 crs. 

 ART 322  Alternatives to Objects 4 crs. 

 ART 352  Photography: On the Road 4 crs. 

 ART 363  Intermediate Painting 1 4 crs. 

 ART 364  Intermediate Painting 2 4 crs. 

 ART 365  Intermediate Photography 1 4 crs. 

 ART 366  Intermediate Photography 2 4 crs. 

 ART 367  Intermediate Printmaking 1 4 crs. 

 ART 368  Intermediate Printmaking 2 4 crs. 

 ART 371  Intermediate Sculpture 1 4 crs. 

 ART 372  Intermediate Sculpture 2 4 crs. 

 ART 373  Experiments in Combined Print 4 crs. 

 ART 423  Contemporary Art Seminar 4 crs. 

 ART 426  Critical Art Theory 4 crs. 

 ART 472  Advanced Studio Practice 1 4 crs. 

 ART 473  Advanced Studio Practice 2 4 crs. 

Total for the Major: 104 credits 

 
  



Business Management, B.S. or B.A.S. 

The business management program provides graduates with a deep background in leadership, management 

processes and organizational functions. The broad curriculum covers topics from marketing and finance to law and 

strategic planning, to prepare you to lead and manage responsibly in dynamic environments. Our program places a 

special emphasis on helping you learn how to integrate sustainable leadership principles, ethics and service into a 

management role. 

The Bachelor of Applied Science in Business Management (B.A.S.) builds on a core of professional/technical 

coursework earned outside of Marylhurst. Students who have earned an Associate of Applied Science (A.A.S.) or 

other technical degree, or have completed a body of at least 45 credits in a single professional/technical discipline, 

can apply up to 90 of those credits toward the B.A.S. degree. The major requirements are the same for the B.A. and 

the B.A.S. 

Career Paths 

Our business graduates are prepared to pursue careers in corporations, government and nonprofit organizations, or 

to start or run a small business. You'll also be prepared to pursue graduate studies, including an MBA program. 

Program Entry Requirements 

All applicants must complete WR 221  Expository Writing, Critical Thinking, and Argumentation or higher (with a C- or 

better) before beginning coursework in the major. In addition, it is recommended that students complete the 

Marylhurst Core requirements, as well as the prerequisite for BUS 320  Business Statistics.  

Transfer Credits 

Students may not use transfer credit to meet BUS 302, BUS 498 and WR 323; these courses must be taken at 

Marylhurst. 

Program Learning Outcomes 

Students completing a B.S. or B.A.S. in Business Management will be able to:  

1. Demonstrate the use of effective management processes for planning, organizing, leading and controlling. 

2. Demonstrate the ability to apply leadership principles to various organizational scenarios. 

3. Demonstrate an understanding of the various organizational functions such as finance, marketing, human 

resources, strategy and planning, information technology, and their impact on management processes. 

4. Analyze external and environmental influences such as competitive landscape, globalization, stakeholder 

interests, culture and technology on organizational decision-making processes. 

5. Recognize ethical principles within an organizational context for addressing ethical dilemmas arising from 

conflicting values and identify personal and organizational responsibilities. 

6. Demonstrate effective communication knowledge and skills for interacting collaboratively in global 

environments. 

7. Demonstrate a broad-based liberal arts perspective that is applicable for business-related analysis and 

decision making and understand the value liberal arts knowledge gives to management. 

Summary of Degree Requirements 

Major Requirements 60 credits 

Marylhurst Core Requirements 28 credits 

Requirements satisfied within the major:  

Analytical and Applied Learning: MC 201 Entering Student Seminar 

Quantitative Reasoning: BUS 320 Statistics 

  



  

  

  

  

  

  

  

Major Requirements 

Coursework with a grade less than C- will not be applied toward any major requirement. A cumulative 

Marylhurst GPA of 2.25 or higher is required for graduation. 

 BUS 301  Human Resources 4 crs. 

 BUS 302  Business Foundations 4 crs. 

 BUS 303  Business Writing and Communication 4 crs. 

 BUS 310  Economics 4 crs. 

 BUS 320  Business Statistics 4 crs. 

 BUS 331  Accounting 4 crs. 

 BUS 340  Organizational Behavior 4 crs. 

 BUS 341  Finance 4 crs. 

 BUS 391  Strategy 4 crs. 

 BUS 400  Business Ethics 4 crs. 

 BUS 410  Marketing 4 crs. 

 BUS 430  Business Law 4 crs. 

 BUS 457  Project Management 4 crs. 

 BUS 475  Operational Decision Science 4 crs. 

 BUS 498  Capstone 4 crs. 

Total for the Major - 60 credits 

  

Values & Beliefs: BUS 400 Business Ethics 

Critical Reflection and Integrative Learning: MC 401 Senior Core Project 

General Electives 92 credits 

Total credits required for degree 180 credits 



English Literature & Writing, B.A. 

Students in the B.A. in English Literature & Writing (ELW) program take a core set of courses designed to offer a 

solid foundation in literature and writing. Through these core courses, we encourage critical engagement with literary 

and cultural texts and infuse literary study with an understanding of the connection between literature, history and 

writing. Students may concentrate in literature or creative writing. The literature concentration is offered fully online, 

fully on-ground, or in any combination of the two. 

Career Paths 

English literature and writing graduates frequently go on to graduate studies in creative writing, literature, digital 

humanities, library science, education, new media studies, law and business. Students are also well prepared to 

enter a variety of professions that require a strong writing ability coupled with critical thinking skills, such as writing, 

teaching, library science, journalism, publishing, marketing, social media, education, government and business. 

Transfer Credits 

Transfer courses will be accepted into the major with a grade of C or better. 

Program Learning Outcomes 

Students earning the B.A. in English Literature and Writing will be able to: 

1. Write an academic argument with clarity and insight, demonstrating an understanding of convention and 

audience. 

2. Develop well-argued interpretations of texts based on close analysis. 

3. Critically examine the relationships between literary texts and their historical and cultural contexts. 

4. Demonstrate familiarity with current literary scholarship through research and/or projects. 

5. Articulate an understanding of literary genres and the vocabulary used for analyzing poetry, fiction, 

nonfiction, drama, digital media, film or other cultural texts. 

6. Utilize critical and theoretical perspectives and incorporate these into a literary analysis. 

7. Engage in service or experiential learning to connect literary studies with social and professional 

communities. 

8. Investigate representations of identity, including bodies, race, gender, nation, sexuality and class in 

literature.  

English Literature & Writing Portfolio 

The ELW portfolio is intended to track and reflect student learning in the major. The requirements for the portfolio are 

introduced in WR 222 Introduction to Literature and Writing. The portfolio is completed in WR 498 Senior Thesis and 

must be turned in at the end of that class to receive a passing grade and to complete the degree requirement of the 

English literature and writing major. 

The ELW portfolio includes: 

1. An initial analytical essay from WR 222 Introduction to Literature and Writing or other ELW course taken 

early in an English literature and writing student's career at Marylhurst. 

2. An essay from SCS 321  Critical Theory. 

3. One example of work from an upper-division class in the concentration (literature or creative writing). 

4. A final paper from a Literary Studies class. 

5. The research essay from WR 498 Senior Thesis. 

6. A reflective essay on the program outcomes of the ELW major, using the above papers as the evidence for 

reflection. 

English literature and writing majors should plan to gather these materials throughout the program. Senior portfolios 

are reviewed by ELW faculty at the end of each academic year and kept on file in the department. 

Summary of Degree Requirements 



Major Requirements 60 credits 

Marylhurst Core Requirements 

Note: Creative Arts satisfied within the major. 

40 credits 

General Electives 80 credits 

Total credits required for degree 180 credits 

Major Requirements 

The following courses must be taken at Marylhurst: WR 222 and WR 498. 

Core Courses - 28 credits 

 LIT 370  Shakespeare 4 crs. 

 SCS 321  Critical Theory 4 crs. 

 WR 222  Introduction to Literature and Writing 4 crs. 

 WR 498  Senior Thesis 4 crs. 

  

Literary Studies, Pre-1800 (choose one) 

 LIT 302  Survey of British Literature 4 crs. 

 LIT 363  Medieval Women, Medieval Women Writers 4 crs. 

 LIT 378  Medieval Literature and Culture 4 crs. 

 LIT 379  Early Modern Literature and Culture 4 crs. 

 LIT 380  Eighteenth-Century Literature and Culture 4 crs. 

 LIT 405  History of the Book: From Scroll to E-Book 4 crs. 

  

Literary Studies, 1800 to present (choose one) 

 LIT 301  Survey of American Literature 4 crs. 

 LIT 327  Poetry 4 crs. 

 LIT 328  The Short Story 4 crs. 

 LIT 382  Nineteenth-Century Literature and Culture 4 crs. 

 LIT 384  Modernist Literature and Culture 4 crs. 

 LIT 387  Contemporary Literature and Culture 4 crs. 

  

World/Ethnic Literature or Gender Studies (choose one) 

 LIT 323  African-American Autobiography 4 crs. 

 LIT 352  The Literature of Resistance 4 crs. 

 LIT 357  Literature in Translation 4 crs. 

 LIT 361  Women's Literature and Feminist Theory 4 crs. 

 LIT 366  Latin American Short Story 4 crs. 

 LIT 368  Colonial and Post-Colonial Literature 4 crs. 

 LIT 369  Native American Literature and Culture 4 crs. 

 LIT 420  Irish Literature 4 crs. 

 SCS 364  Feminist and Queer Studies 4 crs. 

Concentration - 24 credits 



Students select a concentration in literature or creative writing. While each concentration stresses different aspects of 

literature and writing, all students investigate the interrelated aspects of language and expression - interpretation, 

composition and creativity. 

Electives - 8 credits 

Any literature (LIT) or writing (WR) course or any of the following: 

 CCM 302  Writing for the Media 4 crs. 

 CCM 361  Grant Writing/Nonprofit Marketing 4 crs. 

 CMM 300  Communication, Media and Culture 4 crs. 

 CMM 301  Film as Art and Form 4 crs. 

 CMM 305  New Media and Digital Culture 4 crs. 

 CMM 373  Topics in Film Genre 4 crs. 

 CMM 374  Film History and Theory 4 crs. 

 SCS 364  Feminist and Queer Studies 4 crs. 

Creative Writing Concentration 

The creative writing concentration emphasizes the creative writing process, the crafting of language, revising, editing 

and publishing. 

Outcomes Specific to the Creative Writing Concentration: 

1. Show creative problem solving, experimentation and inventiveness through writing in various literary genres 

and forms. Understand the components of a writer's craft: prosody, narrative technique, forms, genres and 

aesthetics. 

2. Demonstrate a familiarity with contemporary trends in writing or digital media through critical or creative 

work. 

3. Actively engage with the writing process through generating multiple drafts, critiquing the work of others, and 

revising one's own work in response to feedback. 

Concentration Courses - 24 credits 

 WR 353  Book Arts and Print Publication 4 crs. 

 WR 471  Senior Creative Writing Workshop 4 crs. 

  

Writing Seminar I (choose two) 

NOTE: at least one course must be taken at Marylhurst 

 WR 359  Writing and Service 4 crs. 

 WR 366  Writing Seminar I: Creative Nonfiction 4 crs. 

 WR 367  Writing Seminar I: Poetry 4 crs. 

 WR 368  Writing Seminar I: Short Fiction 4 crs. 

 WR 369  Writing Seminar I: Screenwriting 4 crs. 

 WR 375  Writing Seminar I: Short Prose Forms 4 crs. 

 WR 379  Writing Seminar I: Genre Writing 4 crs. 

  

Writing Seminar II (choose two) 

NOTE: These courses must be taken at Marylhurst. 

 WR 466  Writing Seminar II: Creative Nonfiction 4 crs. 

 WR 467  Writing Seminar II: Poetry 4 crs. 

 WR 468  Writing Seminar II: Short Fiction 4 crs. 

 WR 469  Writing Seminar II: Dramatic Writing 4 crs. 



Literature Concentration 

The literature concentration at Marylhurst University gives students the opportunity to read broadly and to study 

literature as a material object--that is, as a book, a digital project, a comic, or in combination with visual arts. This 

concentration prepares students for careers that require critical thinking and writing, graduate programs (in teaching, 

literature, comic arts, library science, law and publishing) as well as work in the digital humanities and new media. 

The literature concentration is available both on-ground, online, or in combination. 

Outcomes Specific to the Literature Concentration:  

1. Demonstrate an understanding of how historical and cultural contexts shape literature and its material forms 

such as manuscripts, books, graphic novels or digital formats. 

2. Engage with critical questions surrounding an author, period or theme. 

3. Make critical connections between literature and changing technologies. 

4. Compose creative work in text and image. 

5. Investigate representations of identity, including bodies, race, gender, nation, sexuality and class in 

literature. 

Concentration Courses - 24 credits 

Literary Studies 

 One additional Literary Studies, Pre-1800 course 

 One additional Literary Studies, 1800 to present course 

Text:Image (choose two) 

 LIT 304  Literature and Maps 4 crs. 

 LIT 306  Digital Humanities and New Media 4 crs. 

 LIT 330  The Graphic Novel 4 crs. 

 LIT 405  History of the Book: From Scroll to E-Book 4 crs. 

 WR 340  Writing for New Media 4 crs. 

 WR 351  Digital Storytelling 4 crs. 

 WR 353  Book Arts and Print Publication 4 crs. 

  

Creative Writing or Art (choose one) 

 ART 118  Design: 3-Dimension and 2-Dimension 4 crs. 

 ART 231  Drawing 4 crs. 

 ART 263  Beginning Painting 1 4 crs. 

 ART 264  Beginning Painting 2 4 crs. 

 ART 265  Beginning Photography 1 4 crs. 

 ART 266  Beginning Photography 2 4 crs. 

 ART 267  Beginning Printmaking 1 4 crs. 

 ART 268  Beginning Printmaking 2 4 crs. 

 ART 271  Beginning Sculpture 1 4 crs. 

 ART 272  Beginning Sculpture 2 4 crs. 

 WR 359  Writing and Service 4 crs. 

 WR 366  Writing Seminar I: Creative Nonfiction 4 crs. 

 WR 367  Writing Seminar I: Poetry 4 crs. 

 WR 368  Writing Seminar I: Short Fiction 4 crs. 

 WR 369  Writing Seminar I: Screenwriting 4 crs. 

 WR 375  Writing Seminar I: Short Prose Forms 4 crs. 

 WR 379  Writing Seminar I: Genre Writing 4 crs. 

 WR 466  Writing Seminar II: Creative Nonfiction 4 crs. 

 WR 467  Writing Seminar II: Poetry 4 crs. 

 WR 468  Writing Seminar II: Short Fiction 4 crs. 



 WR 469  Writing Seminar II: Dramatic Writing 4 crs. 

  

Film and Media (choose one) 

 CMM 301  Film as Art and Form 4 crs. 

 CMM 305  New Media and Digital Culture 4 crs. 

 CMM 371  Topics in Major Film Directors 4 crs. 

 CMM 373  Topics in Film Genre 4 crs. 

 LIT 346  Topics in Literature and Film 4 crs. 

Total for the Major: 60 credits 

 
  



Hospitality Management, B.S. or B.A.S. 

The B.A.S. or B.S. in Hospitality Management program is designed to provide students the skills necessary to 

address expected industry knowledge for general management responsibilities. Today's industry is a technologically 

intensive environment. Learning outcomes address asset management, human resource development, food and 

beverage operations, service delivery programming and training, sales development and distribution channels, 

marketing application and platforms, accounting and reporting, strategic planning, financial analysis and 

interpretation, and communications. 

The Bachelor of Applied Science in Hospitality Management (B.A.S.) builds on a core of professional/technical 

coursework earned outside of Marylhurst. Students who have earned an Associate of Applied Science (A.A.S.) or 

other technical degree, or have completed a body of at least 45 credits in a single professional/technical discipline, 

can apply up to 90 of those credits toward the B.A.S. degree. The major requirements are the same for the B.A. and 

the B.A.S. 

Career Paths 

Our hospitality management graduates are prepared to pursue careers with corporations within the hotel, clubs, 

restaurant and destination marketing industry, government and nonprofit organizations, or to start or run a small 

business. Students will also be prepared to pursue graduate studies, including an MBA program. 

Program Entry Requirements 

All students must complete WR 221  Expository Writing, Critical Thinking, and Argumentation or higher (with a C- or 

better) before beginning coursework in the major. In addition, it is recommended that students complete the 

Marylhurst Core requirements, as well as the math prerequisite for BUS 320.  

Transfer Credits 

Students may not use transfer credit to meet BUS 302, HM 288, HM 498 and WR 323; these courses must be taken 

at Marylhurst. 

Program Learning Outcomes 

1. Students will be able to distinguish the principal concepts, theories and practices of the hospitality industry 

and recognize the interrelationships between management processes, organizational functions and 

environmental influences that affect them. 

2. Students will be able to describe and distinguish effective management  processes for planning, organizing, 

leading and controlling in the hospitality industry. 

3. Students will be able to demonstrate foundational knowledge regarding the  principal concepts, theories, 

interrelationships and practices of the functional areas of business, particularly as they relate to the 

hospitality industry. 

4. Students will be able to integrate environmental influences into organizational decision-making processes. 

5. Students will be able to evaluate legal and ethical principles and issues in the hospitality business and apply 

them to organizational decision making. 

6. Students will be able to demonstrate effective communication skills for interacting in local, national and 

global hospitality environments. 

7. Students will be able to demonstrate a broad-based liberal arts perspective that is applicable to business-

related analysis and decision-making. 

Summary of Degree Requirements 

Major Requirements 60 credits 

Marylhurst Core Requirements 

Requirements satisfied within the major:  

Analytical and Applied Learning: MC 201 Entering Student Seminar 

32 credits 



Quantitative Reasoning: BUS 320 Statistics 

Critical Reflection and Integrative Learning: MC 401 Senior Core Project 

General Electives 88 credits 

Total credits required for degree 180 credits 

Major Requirements - 52 credits 

Coursework with a grade less than C- will not be applied toward any major requirement. A cumulative 

Marylhurst GPA of 2.25 or higher is required for graduation. 

 BUS 302  Business Foundations 4 crs. 

 BUS 303  Business Writing and Communication 4 crs. 

 BUS 320  Business Statistics 4 crs. 

 BUS 391  Strategy 4 crs. 

 BUS 410  Marketing 4 crs. 

 HM 288  Introduction to the Hospitality Industry 4 crs. 

 HM 310  Human Resources for Hospitality 4 crs. 

 HM 388  Service Operations Management 4 crs. 

 HM 389  Fundamentals of Culinary Operations 4 crs. 

 HM 430  Hospitality Law 4 crs. 

 HM 480  Managerial Accounting for the Hospitality Industry 4 crs. 

 HM 488  Hospitality Facilities Management 4 crs. 

 HM 498  Hospitality Capstone 4 crs. 

Electives - 8 credits 

Complete one set of focused electives, as shown below. 

Club and Association Focus 

 HM 340  Organizational Behavior for Hospitality Management 4 crs. 

 HM 468  Membership Sales and Marketing 4 crs. 

  

Hotel and Resort Focus 

 HM 387  Supply and Technology Management 4 crs. 

 HM 457  Project Management for Capital Projects 4 crs. 

  

Meetings and Events Focus 

 HM 485  Convention, Exhibition and Venue Management 4 crs. 

 HM 489  Corporate Events Project Management 4 crs. 

Total for the Major: 60 credits 

  



Human Studies, B.A. 

The human studies program provides an integrated, interdisciplinary foundation of study for learners interested in 

considering the complex contexts that shape and are shaped by individuals as they develop and learn, enact their 

understandings, and travel through the life course. The curriculum emphasizes the holistic nature of human and non-

human systems, and the ways these systems organize, interconnect, relate and evolve new forms and processes. 

Human studies is an excellent choice for learners who are self-directed, critically and actively engaged in their own 

learning, and interested in doing academic work that resists and transcends traditional disciplinary boundaries. 

**This program is not accepting new applicants for the 2017-18 academic year** 

Career Paths 

By intent and design, the human studies program exposes learners to a powerful holistic intellectual sensibility that 

can be harnessed on behalf of a wide variety of personal, educational, and professional endeavors. Human studies 

graduates participate successfully in post-baccalaureate and graduate-level training and education in disciplines and 

fields such as social work, education, counseling, psychology, art therapy and interdisciplinary studies. Human 

studies students go on to work in the helping professions, the social services, organizational and community 

development, the nonprofit sector, and education. 

Program Learning Outcomes 

Students earning their B.A. in Human Studies will be able to: 

1. Understand and apply a holistic, cross-disciplinary approach to consider the complex interconnections 

between individual, social, cultural, ecological, spiritual and historical contexts. 

2. Understand and enact theoretical frameworks, methodologies and practices used in human studies. 

3. Think critically and holistically about perennial and contemporary issues related to human experience. 

4. Demonstrate a working knowledge of ways human beings learn, adapt and develop over the life course. 

5. Develop increased skills and confidence in thinking and writing in an integrative, interdisciplinary and 

scholarly fashion. 

Summary of Degree Requirements 

Major Requirement 60 credits 

Marylhurst Core Requirements 44 credits 

General Electives 76 credits 

Total credits required for degree 180 credits 

    

Major Requirements 

  

Core Courses - 36 credits 

 HMS 480  Human Studies Perspectives 4 crs. 

 HMS 481  Human Studies: Relationship with the Self 4 crs. 

 HMS 482  Human Studies: Relationship with Others 4 crs. 



 HMS 483  Human Studies: Relationship with the Environment 4 crs. 

 HMS 484  Human Studies: Relationship with the Transcendent 4 crs. 

 HMS 488  Humans, Being: Integration in Action 4 crs. 

 HS 302  Intro to Human Studies Inquiry 4 crs. 

 SCS 404  History and Philosophy of the Social Sciences 4 crs. 

 HMS 498  Senior Paper 4 crs. 

or HMS 494  Internship in Human Studies 4 crs. 

Human Studies Topics - 16 credits 

Choose one course in each of the following topic areas: 

Topic 1: Learning 

 HS 370  Learning: A Fundamental Human Process 4 crs. 

  

Topic 2: Development 

 HMS 322  Human Processes: Relationships and Interpersonal Communication 4 crs. 

 HMS 422  Human Processes: Innerwork and Self-discovery 4 crs. 

 HMS 477  Human Processes: Lab 4 crs. 

 HMS 479  Human Processes: Body Symptoms 4 crs. 

 HMS 487  Human Processes: Altered States and Addictions 4 crs. 

  

Topic 3: Systems 

 HMS 352  Bio/Psycho/Spiritual Integration 4 crs. 

 HMS 380  The Journey Through Change 4 crs. 

 HMS 476  Human Processes: Group Facilitation 4 crs. 

 HMS 491  Advanced Studies in Integrative Health 4 crs. 

  

Topic 4: Methods 

 HS 400 Qualitative Inquiry 4 crs.  

 SCS 402  Qualitative Research Methods 4 crs. 

Major Electives - 8 credits 

Any anthropology (ANT), gerontology (GER), human sciences (HS), human studies (HMS), political 

science (PS), psychology (PSY), or sociology (SOC) course may be used to meet this requirement. For 

students anticipating applying to graduate school, it is recommended that MTH 251  Basic Statistics be 

taken as a major elective as well as to meet the Quantitative Reasoning requirement of the Marylhurst 

Core. 

Total for the Major: 60 credits 

  

  



Interior Design, B.F.A. 

Our interior design program emphasizes professionalism, critical thinking, ethics, creative exploration and 

collaborative learning. Faculty members are design practitioners, and the comprehensive design curriculum is 

combined with a broad-based liberal arts education to foster socially and environmentally responsible approaches to 

creative problem solving in aesthetic design. 

Career Paths 

Interior design graduates are prepared to practice professionally in architectural, interior design and design consulting 

firms, sustainability agencies and a range of design industries. We encourage graduates to pursue NCIDQ certificate-

holder status, as well as other certifications, including LEED. B.F.A. graduates wishing to pursue leadership roles 

also are well prepared for graduate studies. 

Admission Requirements 

The B.F.A. in Interior Design requires a high level of commitment. Admission into the program is selective. Students 

interested in admission to the program submit all requirements for undergraduate admission. Please visit the website 

for details about the admission process.  

Transfer Credits 

A minimum of a B grade (3.00) is required for transfer courses in the major. 

The interior design program at Marylhurst has a partnership with the Portland Community College interior design 

program, which allows the transfer of credits from PCC to Marylhurst for designated courses. This information is 

available on the B.F.A. in Interior Design Curriculum page of the Marylhurst website. Participating students are 

encouraged to co-enroll and begin the Marylhurst interior design studio sequence while studying at PCC. 

Program Learning Outcomes 

Students with a B.F.A. in Interior Design will: 

1. Approach design in a holistic manner with a sensitivity to the human experience. 

2. Apply critical thinking skills and a creative design process to identify and solve interior design problems. 

3. Develop the ability to effectively communicate in a professional manner. 

4. Understand and apply regulatory codes and practices protecting the health, life, safety and welfare of the 

public. 

5. Demonstrate professional and ethical practices. 

Required Digital/Design Tools 

Beginning with the spring term of first year, students are required to obtain a laptop. Software may be 

acquired  incrementally throughout the program. Specifications and purchasing recommendations are available on 

request. 

Summary of Degree Requirements 

Major Requirements 108 credits 

Marylhurst Core Requirements 

  Note: Creative Arts satisfied within the major 

40 credits 

General Electives 32 credits 

Total credits required for degree 180 credits 

Major Requirements 



 A 3.00 grade point average (GPA) in interior design coursework taken at Marylhurst is required 

for admission to the Fourth-Year Design Studio sequence (ID 496). 

 A 2.50 GPA or higher in all coursework in the major taken at Marylhurst is required to earn a 

B.F.A. in Interior Design. 

 Coursework with a grade less than C- will not be applied toward any major requirement. 

Interior Design Studio Sequence - 36 credits 

 ID 200  Introduction to Interior Design 4 crs. 

 ID 215  Foundation Studio 1 4 crs. 

 ID 216  Foundation Studio 2 4 crs. 

 ID 318  Intermediate Studio 1 4 crs. 

 ID 319  Intermediate Studio 2 4 crs. 

 ID 420  Intermediate Studio 3 4 crs. 

 ID 496  Thesis Studio 1 4 crs. 

 ID 498-1  Thesis Studio 2 4 crs. 

 ID 498-2  Thesis Studio 3 4 crs. 

Interior Design Subjects - 72 credits 

 ART 201  Digital Tools 4 crs. 

 ART 216  History of Art and Architecture 1 - Cave to Revolution 4 crs. 

 ART 217  History of Art and Architecture 2 - Modernism to Contemporary 4 crs. 

 ID 205  Architectural Freehand Drawing 4 cr. 

 ID 212  Color Theory 4 crs. 

 ID 331  Spatial Composition 4 crs. 

 ID 332  Human Factors 4 crs. 

 ID 337  Construction Drawing 4 crs. 

 ID 342  History of Furniture 4 crs. 

 ID 355  Lighting 4 crs. 

 ID 356  Building Technology 1 4 crs. 

 ID 357  Building Technology 2 4 crs. 

 ID 358  Interior Finish Materials 4 crs. 

 ID 368  Building Technology 3 4 crs. 

 ID 375  Digital Documentation: AutoCAD & Revit 4 crs. 

 ID 380  Interior Design Theory 4 crs. 

 ID 489  Professional Practice 4 crs. 

 ID 494  Internship in Interior Design 1-8 crs. (4 crs. required) 

Total for the Major: 108 credits 

  



Liberal Studies, B.A. or B.A.S. 

The Bachelor of Arts in Liberal Studies program develops students' disciplinary and interdisciplinary knowledge and 

skills in the social sciences, the humanities, cultural studies and environmental studies. The program prepares 

students for diverse professional paths, emphasizing skill development in critical thinking and problem-solving, 

communication, leadership and the ability to engage with change, diversity and complexity in society. Degree 

program concentrations in communication & media, environmental studies and social & cultural studies enable 

focused study on particular areas of interest. Students may also develop an individualized degree program by pairing 

concentrations or incorporating coursework from other disciplines to fit their experience, interests, and educational 

and professional goals. 

The Bachelor of Applied Science in Liberal Studies (B.A.S.) builds on a core of professional/technical coursework 

earned outside of Marylhurst. Students who have earned an Associate of Applied Science (A.A.S.) or other technical 

degree, or have completed a body of at least 45 credits in a single professional/technical discipline, can apply up to 

90 of those credits toward the B.A.S. degree. The major requirements are the same for the B.A. and the B.A.S. 

Career Paths 

Working across disciplines, students learn to ask questions, challenge assumptions and comprehend complexity, 

diversity and change in our environment, culture and society. Students learn to apply a rigorous and professionally 

relevant liberal arts education to become better thinkers, decision makers and leaders in a wide variety of careers or 

in further study. Degree program concentrations and an individualized degree plan option enable focused study to 

support students' specific career goals.  

Program Learning Outcomes 

Students completing a bachelor's degree in liberal studies will be able to: 

1. Recognize and understand diverse scholarly perspectives, methodologies and approaches to the study of 

social, cultural and environmental change and justice. 

2. Critically analyze and synthesize knowledge, theories and analytical perspectives from multiple disciplines. 

3. Demonstrate advanced skills in interdisciplinary inquiry, writing and communication through the application 

of knowledge to scholarly, civic or professional pursuits.  

Summary of Degree Requirements 

Major Requirements 60 credits 

Marylhurst Core Requirements 

Requirements satisfied within the major:  

Critical Reflection and Integrative Learning: MC 401 Senior Core Project 

40 credits 

General Electives 80 credits 

Total credits required for degree 180 credits 

Major Requirements 

Coursework with a grade less than C- will not be applied toward any major requirement. 

Core Courses - 12 credits 

 INT 300  Introduction to Interdisciplinary and Applied Liberal Studies 4 crs. 

 INT 400  Inquiry in Interdisciplinary and Applied Liberal Studies 4 crs. 



 INT 498  Senior Capstone Seminar 4 crs. 

Concentration Courses - 24 credits 

Major Electives - 24 credits 

Any interdisciplinary and applied liberal studies (INT), environmental studies (ENV), communication and media 

(CMM), or social and cultural studies (SCS) course may be used to meet this requirement. With department approval, 

students may also utilize relevant transfer credit, credit from prior learning, or other courses relevant to the major.  

Communication & Media Concentration 

A concentration in communication and media draws from the social sciences, communication, media studies and the 

humanities to develop knowledge and skill in modes of communication, media and their intersections. Students 

develop knowledge about communication strategies and the analytical skills essential for engaging effectively in 

society at all levels, ranging from interpersonal to global. The curriculum situates media, as key modes of 

communication, in their cultural, historical, social and political contexts. Key knowledge and skill development 

emphases include communication theory and practice, media literacy, critical thinking, creative problem solving, 

ethical advocacy and intercultural competence. 

Choose 24 credits from the following courses:  

 CCM - any Marylhurst course with the CCM prefix 

 CMM 300  Communication, Media and Culture 4 crs. 

 CMM 301  Film as Art and Form 4 crs. 

 CMM 302  Comparative Media History 4 crs. 

 CMM 303  Media and Globalization 4 crs. 

 CMM 305  New Media and Digital Culture 4 crs. 

 CMM 340  Communication Power, Privilege & Social Justice 4 crs. 

 CMM 370  Topics in Communication and Media 4 crs. 

 CMM 371  Topics in Major Film Directors 4 crs. 

 CMM 373  Topics in Film Genre 4 crs. 

 CMM 374  Film History and Theory 4 crs. 

 CMM 439  Team Building 4 crs. 

 CMS - any Marylhurst course with the CMS prefix 

 SCS 321  Critical Theory 4 crs. 

Environmental Studies Concentration 

A concentration in environmental studies draws from the social sciences, humanities and natural sciences to explore 

complex relationships between humans and the environment. The curriculum complements natural science learning 

and quantitative analytical skill development with a focus on policy and governance, social justice, sustainability, 

natural resources and consumption, and global environmental issues. Students will also explore the connections 

between science, technology, society and the environment. Through interdisciplinary learning and inquiry, students 

gain the skills and knowledge to apply the liberal arts to pressing environmental problems and solutions.  

Choose 24 credits from the following courses:  

 ENV 301  Nature and Society 4 crs. 

 ENV 310  Principles of Environmental Science 4 crs. 

 ENV 319  Sustainable Development 4 crs. 

 ENV 326  Environmental Health 4 crs. 

 ENV 328  Environmental Ethics 4 crs. 

 ENV 331  Principles of Sustainability 4 crs. 

 ENV 333  Environmental Chemistry 4 crs. 



 ENV 339  Global Political Ecology 4 crs. 

 ENV 340  Urban Environments and Environmental Justice 4 crs. 

 ENV 343  Science, Technology and Society 4 crs. 

 ENV 345  Nature, Culture and Technology 4 crs. 

 ENV 351  Global Climate and Environmental Change 4 crs. 

 ENV 355  Environment, Culture, Food 4 crs. 

 ENV 358  Global Environmental Concerns 4 crs. 

 ENV 360  Topics in Environmental Studies 1-8 crs. 

 ENV 361  Geosystems: Understanding Our Planet 4 crs. 

 ENV 366  Environmental Writing 4 crs. 

 ENV 401  Inquiry in Environmental Studies 4 crs. 

 ENV 423  Field Experience in Environmental Science 4 crs. 

 ENV 494  Internship in Environmental Studies 1-8 crs. 

Social & Cultural Studies Concentration 

A concentration in social and cultural studies draws from the social sciences and humanities to explore global society 

and culture in historical, political and economic context. The curriculum explores social institutions and relations, 

cultural practice, and social justice issues, and engages policy, politics and change in contemporary society and 

culture. Foundational knowledge in social science and cultural studies theories, methodologies and applications is 

complemented by skill development in problem-oriented critical thinking and communication in order to increase 

capacity to engage diversity and complexity, and create positive change.  

Choose 24 credits from the following courses:  

 CMM 303  Media and Globalization 4 crs. 

 CMM 340  Communication Power, Privilege & Social Justice 4 crs. 

 CMS 325  Topics in American Studies 4 crs. 

 ENV 343  Science, Technology and Society 4 crs. 

 SCS 302  Cultural Anthropology 4 crs. 

 ENV 345  Nature, Culture and Technology 4 crs. 

 SCS 303  Sociology 4 crs. 

 SCS 304  Ethics and Social Issues 4 crs. 

 SCS 321  Critical Theory 4 crs. 

 SCS 324  Politics of Race in the United States 4 crs. 

 SCS 325  Political Economy and Society 4 crs. 

 SCS 330  Globalization 4 crs. 

 SCS 331  Social Policy 4 crs. 

 SCS 341  Social Movements 4 crs. 

 SCS 362  Inequality, Identity and Difference 4 crs. 

 SCS 363  Gender and Power 4 crs. 

 SCS 364  Feminist and Queer Studies 4 crs. 

 SCS 370  Topics in Social and Cultural Studies 4 crs. 

 SCS 401  Inquiry in the Social Sciences 4 crs. 

 SCS 402  Qualitative Research Methods 4 crs. 

 SCS 404  History and Philosophy of the Social Sciences 4 crs. 

 SCS 408  Social Justice 4 crs. 

 SCS 426  Contemporary Social Philosophy 4 crs. 

 SCS 494  Internship in Social and Cultural Studies 1-8 crs. 

Individualized Concentration 

Students design a degree program with areas of concentrated study working closely with their faculty mentor. 

Students plan a focused degree of their own definition that creates one to three integrated areas of study according to 



their interests, utilizes relevant transfer credit, and takes advantage of credit from prior learning. Individualized degree 

plans must be approved by the department.  

Total for the Degree - 60 credits 

  



Music Therapy, B.M.T. 

Music therapy is a growing field that uses music in a therapeutic relationship to address a variety of individual or 

group needs. Our music therapy program is approved by the American Music Therapy Association. The curriculum is 

designed to develop your musical and therapeutic skills, and combines coursework in music, music therapy, 

psychology and related natural and social sciences. After fulfilling all degree requirements (including an internship), 

you will be eligible to complete the national board certification exam administered through the Certification Board for 

Music Therapists. 

Career Paths 

Music therapists work in a variety of clinical and wellness settings, such as older adult care facilities, hospitals, 

rehabilitation centers, clinics, schools, hospice centers, correctional facilities, and in private practice. Our program 

also prepares you for a graduate program in music therapy or a related profession. 

Admission 

In addition to the music department admissions process, students desiring to pursue the music therapy degree need 

to submit an essay as part of their application package. Upon invitation to audition, an interview and functional music 

assessments will be scheduled. Acceptance is determined by music faculty and university admission staff. 

Program Learning Outcomes 

Students with a Bachelor of Music Therapy will be able to: 

1. Demonstrate all the learning outcomes of the Marylhurst music core. 

2. Demonstrate basic compositional and arranging skills. 

3. Reach a level of sufficient clinical proficiency on the three clinical instruments: piano, guitar and voice, in 

addition to acquiring skillful techniques on percussion and non-symphonic instruments. 

4. Demonstrate an understanding of the use of movement for therapeutic populations and within the context of 

the therapeutic relationship. 

5. Demonstrate basic knowledge of the principles of typical human development throughout the lifespan, 

exceptionality and the therapeutic relationship. 

6. Demonstrate basic knowledge of music therapy foundations, principles of clinical application and current 

research methods. 

7. Demonstrate achievement of AMTA professional competencies by the completion of internship. 

8. Demonstrate competency in understanding and applying music therapy research to clinical practice. 

Additional Program Information 

Clinical Training 

Each music therapy student receives a minimum of 180 hours of pre-internship clinical training, which includes 

weekly fieldwork experience (direct client contact and on-site debriefing/supervision) and group supervision in the 

practicum and seminar courses (MT 285, MT 286, MT 287, MT 385 and MT 485). Following completion of 

coursework, students are required to complete an internship for a combined total of 1,200 hours of clinical work.  

Clinical Instrument Proficiencies 

The music therapy degree requires the student to reach a certain level of proficiency on the designated clinical 

instruments of voice, piano and guitar. The standards for each proficiency are given to the students upon admission 

to the music therapy program and are available in the music office. It is highly desirable that prospective music 

therapy students begin acquiring competency on at least one of these three instruments before entering the program. 

In addition to the courses and additional requirements for the major, students may enroll in the following elective 

courses to assist in acquiring proficiencies: 

 MT 202  Clinical Repertoire 1 cr.  

 MUP 350  Secondary Piano 2 1 cr.  

 MUP 353  Secondary Voice 2 1 cr.  



 MUP 360  Secondary Guitar 2 1 cr.  

Capstone Project 

The capstone project for the Bachelor of Music Therapy includes: 1) a public presentation concerning music therapy; 

2) a comprehensive proposal for music therapy services or a creative endeavor particular to the music therapy 

student's career development interests, and 3) completion of an individualized AMTA competency evaluation and 

internship training plan, with support of the music therapy faculty. Capstone project proposals must be evaluated and 

approved by the director of the music therapy program. 

Professional Certification 

Upon completion of academic coursework, students are eligible to apply for a clinical internship to one of the AMTA 

National Roster Internship sites or to one of Marylhurst University's university-affiliated internships. Following the 

internship, students will receive their Marylhurst diploma, complete the national board certification exam, and then be 

eligible to begin their career as a board-certified music therapist (MT-BC). 

Second-Degree Students/Equivalency Program 

Students who already hold a bachelor's degree and wish to prepare for a career as a board-certified music therapist 

may pursue a degree equivalency program by completing the Bachelor of Music Therapy as a second-degree 

student. Second-degree students need only to complete the course requirements within the music therapy major, a 

total of 142 credits rather than the 180 credits required for a first degree. 

 Students with a previous Bachelor of Music or Bachelor of Music Education from a National Association of 

Schools of Music (NASM)-accredited school will find that their previous music coursework fulfills most of the 

Marylhurst Music Core, Applied Study on the Primary Instrument, and Major and Small Ensembles so that 

approximately 77 credits would remain to be fulfilled at Marylhurst. 

 Students with a Bachelor of Arts in Music or a music degree from a school not accredited by NASM will have 

their transcripts evaluated and may have additional coursework to fulfill to attain the musical proficiency 

required for professional music programs. 

 For students whose previous degree is in psychology, many of the required 28 credits in the human 

sciences, science and mathematics will have already been satisfied, so that approximately 120 credits of the 

major would remain to be fulfilled. Completing the music therapy and general music requirements will be a 

four-year commitment for these students. 

Code of Conduct 

Continuation in the music therapy program is contingent upon maintaining high academic standards, as well as 

personal and professional standards outlined in the Marylhurst Music Therapy Code of Conduct and in the AMTA 

code of ethics. 

Dismissal Policy 

If a student is failing to meet program standards, such as standards of progress or professionalism, the student will 

receive a written warning from the program director. Continued failure to meet standards may result in dismissal from 

the program at the discretion of the program director. 

Summary of Degree Requirements 

Major Requirements 142 credits 

Marylhurst Core Requirements 

Note: Creative Arts and Quantitative Reasoning satisfied within the major. 

36 credits 

General Electives 2 credits 

Total credits required for degree 180 credits 



Major Requirements 

Coursework with a grade less than B- will not be applied toward any music therapy (MT) course. 

Coursework with a grade less than C will not be applied toward any music core (MU, ENS or MUP) 

course. Any course may be repeated one time for grade improvement. Failure on a second attempt may 

result in dismissal from the program.  

Music Therapy Coursework - 49 credits 

  

 MT 100  Introduction to Music Therapy 3 crs. 

 MT 110  Guitar Skills I 2 crs. 

 MT 111  Guitar Skills II 2 crs. 

(Note: Guitar students substitute 4 crs. music electives for MT 110/111.) 

 MT 120  Percussion Methods and Proficiency 2 crs. 

(Note: Percussion students substitute 2 crs. music electives for MT 120.) 

 MT 201  Music in Recreation and Special Education 3 crs. 

 MT 252  Advanced Keyboard for Music Therapists 1 cr. 

 MT 285  Introduction to the Clinical Experience 1 cr. 

 MT 286  Beginning Practicum and Seminar I 2 crs. 

 MT 287  Beginning Practicum and Seminar II 2 crs. 

 MT 302  Methods I 3 crs. 

 MT 303  Methods II 3 crs. 

 MT 310  Movement and Music Therapy 1 cr. or AT 458  The Dance of Relationship 1 crs.   

 MT 311  Clinical Improvisation 2 crs. 

 MT 312  Songwriting in Music Therapy 2 crs. 

 MT 320  Music Therapy Ensemble 1 cr. 

 MT 385  Intermediate Practicum and Seminar 1-3 crs. (3 crs. required) 

 MT 402  Methods III 3 crs. 

 MT 410  Psychology of Music 3 crs. 

 MT 413  Research Methods 4 crs. 

 MT 485  Advanced Practicum and Seminar 1-3 crs. (3 crs. required) 

 MT 490  Music Therapy Capstone Project 1-2 crs. (1 cr. required) 

 MT 494  Internship in Music Therapy 0-1 crs. (2 crs. required) 

Music Requirements - 65 credits 

Fundamentals - 0 credits 

Theory Fundamentals Proficiency or MU 110  Music Theory Fundamentals  

Aural Fundamentals Proficiency or MU 115  Aural Fundamentals 

Keyboard Fundamentals Proficiency or MU 116  Keyboard Fundamentals 

Performance in Ensembles - 10 credits 

  

 ENS 2** Major Ensemble 1 cr. (taken for 6 terms) 

 ENS 300  Small Ensemble 1 cr. 



 ENS 4** Marylhurst Ensemble 1 cr. (taken for 3 terms) 

Performance on Primary Instrument - 9 credits 

 MUP 2** Applied Music 1, 1 cr. (taken for 6 terms) 

 MUP 4** Applied Music 2, 1 cr. (taken for 3 terms) 

Aural Skills - 8 credits 

  

 MU 135  Diatonic Aural Skills I 2 crs. 

 MU 136  Diatonic Aural Skills II 2 crs. 

 MU 235  Chromatic Aural Skills I 2 crs. 

 MU 236  Chromatic Aural Skills II 2 crs. 

Functional Keyboard Skills - 4 credits 

  

 MU 150  Diatonic Keyboard Skills I 1 cr. 

 MU 151  Diatonic Keyboard Skills II 1 cr. 

 MU 250  Chromatic Keyboard Skills I 1 cr. 

 MU 251  Chromatic Keyboard Skills II 1 cr. 

  

Piano and organ students substitute the following:  

 Functional Keyboard Proficiency 

 Music electives 4 crs. 

Functional Vocal Skills - 2 credits 

  

 MU 124  Vocal Skills 2 crs. 

  

Voice students substitute the following: 

 MU 140  Diction for Singers 2 crs. 

Musical Language and Analysis - 10 credits 

  

 MU 125  Diatonic Musical Language I 2 crs. 

 MU 126  Diatonic Musical Language II 2 crs. 

 MU 225  Chromatic Musical Language I 2 crs. 

 MU 226  Chromatic Musical Language II 2 crs. 

 MU 227  Formal Analysis 2 crs. 

Music History and Literature - 16 credits 

 MU 261  Global Music 4 crs. 

 MU 262  Introduction to Western Music 3 crs. 

 MU 361  Music Literature I: Before 1600 3 crs. 

 MU 362  Music Literature II: 1600-1820 3 crs. 



 MU 363  Music Literature III: After 1820 3 crs. 

Concert Attendance - 0 credits 

  

 MU 284  Concert Attendance 0 crs. (taken for 9 terms) 

Additional Requirements - 6 credits 

  

 MT 270  Clinical Keyboard Proficiency 0 crs. 

 MT 274  Clinical Guitar Proficiency 0 crs. 

 MT 275  Clinical Voice Proficiency 0 crs. 

 MU 221  Introduction to Music Technology 2 crs. 

 MU 237  Improvisation Workshop 2 crs. 

 MU 299  Upper-Level Gateway 0 crs. 

 MU 341  Introduction to Conducting 2 crs. 

Non-Music Requirements - 28 credits 

  

Social & Cultural Studies - 20 credits 

 PSY 201  Introduction to Psychology 4 crs. 

 PSY 328  Developmental Psychology 4 crs. 

or PSY 363  Child and Adolescent Psychology 4 crs. 

 PSY 336  Abnormal Psychology 4 crs. 

 PSY 362  Counseling Theories and Strategies 4 crs. 

  

Choose one of the following courses: 

 GER 432  Psychosocial Aspects of Aging 4 crs. 

 GER 438  Communication and Aging 4 crs. 

 PSY 308  Behavior Modification: The Change Process 4 crs. 

 PSY 334  Personality Theory 4 crs. 

 PSY 375  Disorders of Personality 4 crs. 

 PSY 378  Introduction to Group Therapy 4 crs. 

Science & Mathematics - 8 credits 

 BIO 164  Human Anatomy I 4 crs. 

 MTH 251  Basic Statistics 4 crs. 

Total for the Major: 142 credits 

  

  

  



Music, B.A. 

Our B.A. in Music is designed for students who want to major in music, but want a broad general liberal arts 

education rather than intense specialization in music. In addition to taking required music classes, you'll have the 

freedom to pursue your individual interests, both in music and other disciplines. 

Career Paths 

The music courses within the B.A. in Music provide introductions to performance, teaching, composition, music 

technology and other music-related fields. The liberal arts foundation of the program provides strong multi-disciplinary 

background for many career paths. The degree is a good pathway to pursuing a fifth-year teaching certificate or a 

graduate degree. 

Admission 

Students desiring to pursue the B.A. in Music need to meet undergraduate admission requirements and follow the 

music admissions process. Acceptance is determined by music faculty and university admission staff. 

Program Learning Outcomes 

Students completing the Bachelor of Arts in Music will be able to: 

1. Demonstrate all the learning outcomes of the Marylhurst music core. 

2. In music electives, further explore various music disciplines such as composition, music technology and 

analysis. 

3. Synthesize the components of a musical liberal arts program into a public presentation that highlights the 

student's fields of interest. 

Summary of Degree Requirements 

Major Requirements 82 credits 

Marylhurst Core Requirements 

Note: Creative Arts satisfied within the major. 

40 credits 

General Electives 58 credits 

Total credits required for degree 180 credits 

Major Requirements 

At least 21 credits of music coursework must be earned from Marylhurst University. Coursework with a 

grade less than C will not be applied toward any major requirement. 

Fundamentals - 0 credits 

Theory Fundamentals Proficiency or MU 110  Music Theory Fundamentals  

Aural Fundamentals Proficiency or MU 115  Aural Fundamentals 

Keyboard Fundamentals Proficiency or MU 116  Keyboard Fundamentals 

Performance in Ensembles - 13 credits 

  



 ENS 2** Major Ensemble 1 cr. (taken for 6 terms) 

 ENS 300  Small Ensemble 1 cr. 

 ENS 4** Major Ensemble 1 cr. (taken for 6 terms) 

Performance on Primary Instrument - 12 credits 

  MUP 2** Applied Music 1, 1 cr. (taken for 6 terms) 

  MUP 4** Applied Music 2, 1 cr. (taken for 6 terms) 

Aural Skills - 8 credits 

  

 MU 135  Diatonic Aural Skills I 2 crs. 

 MU 136  Diatonic Aural Skills II 2 crs. 

 MU 235  Chromatic Aural Skills I 2 crs. 

 MU 236  Chromatic Aural Skills II 2 crs. 

Functional Keyboard Skills - 4 credits 

  

 MU 150  Diatonic Keyboard Skills I 1 cr. 

 MU 151  Diatonic Keyboard Skills II 1 cr. 

 MU 250  Chromatic Keyboard Skills I 1 cr. 

 MU 251  Chromatic Keyboard Skills II 1 cr. 

  

Piano and organ students substitute the following:  

 Functional Keyboard Proficiency 

 Music electives 4 crs. 

Functional Vocal Skills - 2 credits 

  

 MU 124  Vocal Skills 2 crs. 

  

Voice students substitute the following: 

 MU 140  Diction for Singers 2 crs. 

Musical Language and Analysis - 10 credits 

  

 MU 125  Diatonic Musical Language I 2 crs. 

 MU 126  Diatonic Musical Language II 2 crs. 

 MU 225  Chromatic Musical Language I 2 crs. 

 MU 226  Chromatic Musical Language II 2 crs. 

 MU 227  Formal Analysis 2 crs. 

Music History and Literature - 16 credits 

 MU 261  Global Music 4 crs. 

 MU 262  Introduction to Western Music 3 crs. 



 MU 361  Music Literature I: Before 1600 3 crs. 

 MU 362  Music Literature II: 1600-1820 3 crs. 

 MU 363  Music Literature III: After 1820 3 crs. 

Concert Attendance - 0 credits 

  

 MU 284  Concert Attendance 0 crs. (taken for 12 terms) 

Additional Requirements - 6 credits 

  

 MU 221  Introduction to Music Technology 2 crs. 

 MU 237  Improvisation Workshop 2 crs. 

 MU 299  Upper-Level Gateway 0 crs. 

 MU 341  Introduction to Conducting 2 crs. 

Music Electives - 10 credits 

Any music course may be used to meet this requirement. 

Music Capstone - 1 credit 

  

 MU 490  Music Capstone 1 cr. 

Total for the Major: 82 credits 

  



Psychology, B.A. 

Psychology majors pursue a focused study of human thought, behavior and experience. Most of your required 

coursework is in psychology, but you'll also gain a solid foundation in the theories, methodologies and applications of 

other human sciences. 

Career Paths 

Psychology graduates gain a strong, holistic sensibility that is good preparation for work in clinical, therapeutic, 

educational and research settings. Graduates go on to work in the helping professions, social sciences, 

organizational and community development, the nonprofit sector, and in secondary and higher education. The degree 

also prepares you well for graduate study in psychology and related disciplines such as social work, education, 

counseling, art therapy and interdisciplinary studies. 

Program Learning Outcomes 

Students completing a B.A. in Psychology will be able to: 

1. Trace the history and progression of psychological theory and practice. 

2. Attain an understanding of the processes of thought, learning and development. 

3. Recognize the ways in which theory, scientific investigation, politics and public opinion influence the 

identification, classification and treatment of psychological disorders. 

4. Develop an understanding of the contributions of social and biological influences on human behavior. 

5. Think critically about the elements of sound research methodology, including how to choose the appropriate 

methodologies for one's inquiry. 

6. Demonstrate a basic working knowledge of the distinctions between and commonalities among human 

sciences disciplines. 

7. Understand and enact the process of scholarly inquiry to answer questions appropriate for human scientific 

research. 

Summary of Degree Requirements 

Major Requirements 60 credits 

Marylhurst Core Requirements 

 Note: Quantitative Reasoning satisfied within the major 

40 credits 

General Electives 80 credits 

Total credits required for degree 180 credits 

Major Requirements 

  

Core Courses - 52 credits 

 HS 302  Intro to Human Studies Inquiry 4 crs. 

or SCS 404  History and Philosophy of the Social Sciences  4 crs. 

 HS 370  Learning: A Fundamental Human Process 4 crs. 

or  PSY 308  Behavior Modification: The Change Process 4 crs. 

or PSY 432  Cognitive Psychology 4 crs. 

 MTH 251  Basic Statistics 4 crs. 

 PSY 201  Introduction to Psychology 4 crs. 



 PSY 304  Applied Psychology 4 crs. 

 PSY 318  Cultural Psychology 4 crs. 

or PSY 342  Community Psychology and Social Perspective  4 crs. 

 PSY 328  Developmental Psychology 4 crs. 

or PSY 363  Child and Adolescent Psychology  4 crs. 

 PSY 334  Personality Theory 4 crs. 

 PSY 336  Abnormal Psychology 4 crs. 

 PSY 362  Counseling Theories and Strategies 4 crs. 

 PSY 370  Biopsychology 4 crs. 

or PSY 385  Interpersonal Neurobiology 4 crs. 

 PSY 498  Senior Paper 4 crs. 

or PSY 494  Internship in Psychology 4 crs. 

 SCS 402  Qualitative Research Methods 4 crs. 

Major Electives - 8 credits 

Any psychology (PSY) or human studies (HMS) course may be used to meet this requirement. 

Total for the Major: 60 credits 

  



 

 

 

 

 

 

GRADUATE MAJORS 

  



Applied Pastoral Theology, M.A. 

The M.A. in Applied Pastoral Theology is an intensive ministry preparation program. You'll learn how to put theology 

into practice in diverse situations and scenarios, and deepen your spirituality and your commitment to service. The 

program emphasizes pastoral and spiritual care with a Judeo-Christian interfaith focus. You'll gain the diverse 

pastoral, communications and assessment skills needed to develop your own methods of providing pastoral and 

spiritual care. Students from all faiths and cultures are welcome in this program. 

Career Paths 

Students drawn to our applied pastoral theology program are interested in careers as chaplains, spiritual life 

facilitators, educators and other applied theology positions. Graduates may seek positions as chaplains in hospitals, 

hospice centers, campuses, correction facilities, military bases, retirement centers or corporations. Others are 

preparing to be spiritual directors, mentors, retreat directors, or spiritual life workshop coordinators. Teaching in high 

schools, community colleges or adult education programs draws other graduates. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official transcripts from each college or university where a degree was earned 

   - Minimum GPA for graduate admission is 3.00* 

   - Student must have conferred bachelor's degree before starting the program 

 Résumé 

 Statement of intent 

 Recommendations (2) 

 Admissions interview with department faculty 

* Applicants with a Grade Point Average (GPA) lower than 3.0 are required to take the Miller Analogies 

Test (MAT) and earn a minimum score of 398. 

Transfer Credits 

A maximum of 16 transfer credits may be applied toward the degree with department approval. Transfer credits must 

have a B grade or higher. Students wishing to transfer a class with a grade of pass will be asked to submit substantial 

evaluation of performance. Eight credits of practicum and the master's project courses must be taken at Marylhurst. 

Program Learning Outcomes 

Students completing the M.A. in Applied Pastoral Theology will be able to: 

1. Listen and respond empathetically. 

2. Work as a beginning spiritual counselor or spiritual director for individuals. 

3. Provide pastoral and spiritual care in one or more specific settings. 

4. Work as a pastoral and spiritual care provider or spiritual care leader of small groups. 

5. Integrate psychology and theology through use of theological reflection models. 

6. Assess and refer persons for counseling or therapy when skills beyond one's own are called for in the 

situation. 

7. Utilize intervention strategies. 

8. Develop strategies for maintaining one's own physical, intellectual, social and spiritual wellness while 

providing pastoral and spiritual care for others. 

9. Empower others to make their own choices and to develop their own plans for a philosophy of life and a 

personal wellness program. 

10. Attain personal, spiritual, pastoral and professional maturity. 

Program Recommendation 

The department advises that: 

 Students should gain ability to converse in and/or read Spanish or the language of people they serve. 



 Students should attain a basic knowledge of Greek and/or Hebrew if they intend to teach biblical studies, to 

preach, to utilize the Hebrew (Old Testament) and Greek (New Testament) testaments extensively in their 

ministry or are moving toward ordination. 

 Students may wish to take an elective that prepares them for a particular pastoral or spiritual care setting, a 

course required by their tradition, or electives for their ordination tract. 

 Students preparing for the M.Div. equivalent or degree and/or for the D.Min. program are advised to take 

graduate-level courses in scripture. 

 Students take specific electives when seeking certification with the Association for Clinical Pastoral 

Education, the Association of Professional Chaplains, or the National Association of Catholic Chaplains. 

The program is designed to be completed in three years, although students may extend that time with adviser 

approval.  

Program Requirements 

A maximum of two classes with C grades will be applied towards the degree. 

Foundational and Praxis Content - 20 credits 

 PMT 570  Scriptural Frameworks for Pastoral and Spiritual Care 4 crs. 

 PMT 571  Research in Interfaith Theological Frameworks for Pastoral and Spiritual Care 4 crs. 

 PMT 573  Pastoral and Spiritual Counseling Strategies 4 crs. 

 PMT 578  Applied Ethics and the Pastoral or Spiritual Care Provider 4 crs. 

 PMT 583  Sacred Journey: Spiritual Direction 4 crs. 

Practical Content & Synthesis/Praxis Content - 20 credits 

 PMT 564  Issues in Cross-Cultural Pastoral and Spiritual Care 4 crs. 

 PMT 565  Rituals and Spiritual Practices of Western and Eastern Religions 4 crs. 

 PMT 579  Pastoral and Spiritual Care in Times of Loss, Grief and Bereavement 4 crs. 

 PMT 585  Contemporary and Personal Theologies of Pastoral Care 4 crs. 

 PMT 587  Theological Reflection in Pastoral and Spiritual Care 4 crs. 

Practicum - 8 credits 

 PMT 599-1  Supervised Practicum 1: Special Arrangement 4 crs. 

or PMT 589-1  Supervised Practicum 1: Cooperative 4 crs.   

 PMT 599-2  Supervised Practicum 2: Special Arrangement 4 crs. 

or PMT 589-2  Supervised Practicum 2: Cooperative 4 crs.   

Master's Project - 12-20 credits 

 PMT 596  Master's Project I (Prospectus) 4 crs. 

 PMT 597  Master's Project II (Completion) 4 crs. 

 PMT 598  Master's Project III (Completion) and Colloquium 4 crs. 

 PMT 592  Master's Project IV (Continuation) 4 crs. (by advisement for up to 8 credits) 

 PMT 598-9  Thesis Completion - M.A. in Applied Pastoral Theology 0 crs. 

Total for the Degree: 60-68 credits 

  



Art Therapy Counseling, M.A. 

Art therapy is a dynamic and growing profession, blending a passion for being of service with the creative power of 

art. Marylhurst University's art therapy admissions committee is seeking applicants with well-developed art skills, 

academic competence, and the personality attributes and interpersonal skills that indicate an aptitude for the 

profession. 

Career Paths 

Our program meets the educational requirements for licensure as a professional counselor in Oregon. Graduates of 

our program can earn credentials as board-certified art therapists and as national board-certified counselors. In many 

states, graduates may become licensed as professional counselors. Most graduates find employment as team 

members in facilities such as community mental health agencies, psychiatric hospitals, therapeutic schools, and day 

and residential treatment programs for clients with mental illnesses. Some graduates choose to work in residences or 

day programs serving people with memory problems, or in correctional settings. 

Applying for Admission 

Students must complete the following prerequisite coursework prior to entry in the program: 

 A minimum of 27 crs. in art, distributed among painting, drawing, and sculpture. 

 18 crs. in psychology, including 6 crs. of general psychology: Abnormal Psychology, Human Development, 

and Theories of Personality or Research Methods. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official, sealed transcripts from each college or university where a degree was earned  

o Minimum GPA for graduate admission is 3.00 

o Student must have conferred bachelor's degree before starting the program 

o Additional transcripts may be required to show proof of program pre-requisites 

 Résumé, including experience working with people (minimum 300 hours volunteer or paid) 

 Statement of Intent 

 Art portfolio 

 Recommendations (2) 

 Students with a Grade Point Average (GPA) lower than 3.0 are required to take the Miller Analogies Test 

(MAT) or the GRE and earn a score in 50th percentile. 

 Admissions interview with department faculty 

Application Deadline and Process 

The priority deadline for Fall admissions is January 31st. Later applications may be submitted and will be reviewed on 

an on-going basis. Applicants will be notified in writing of the decision of the admissions committee. 

Background Check 

Applicants who are admitted and wish to enroll will be asked to submit their information for a criminal background 

check at their expense. Details will be supplied with the admission decision. 

Transfer Credits 

A maximum of 12 transfer credits may be applied toward the degree with department approval. 

Program Learning Outcomes 

Students completing the M.A. in Art Therapy Counseling will demonstrate entry level professional understanding of 

counseling/art therapy theories, and competence in practical application of these theories within clinical settings. 



They will be able to: 

1. Understand and integrate contemporary theories from the fields of counseling, psychology and art therapy. 

2. Demonstrate excellence in scholarship. 

3. Demonstrate the ability to assess clients' strengths and problems in multiple domains of functioning. 

4. Competently apply their studies in psychopathology, testing and diagnostic appraisal. 

5. Develop theoretically sound clinical treatment plans and goals based upon developmental theories, 

treatment setting, and the client's age, diagnosis, and functional abilities. 

6. Demonstrate appropriate verbal counseling skills with individuals and groups. 

7. Demonstrate advanced level skills in integrating art media and creative processes in assessment and 

treatment. 

8. Demonstrate understanding of, and sensitivity to, diverse cultural backgrounds and values. Present self in a 

way that communicates respect of these factors. 

9. Demonstrate familiarity with historical and contemporary research in the fields of counseling and art 

therapy.  

10. Recognize ethical dilemmas in professional practice and know the appropriate steps to take in working 

towards resolution in a responsible and conscientious way. 

11. Show evidence of a high level of self-awareness, ethics and professionalism in communicating with clients, 

other practitioners, supervisors and the broader community. Students will act in accordance with the highest 

standards of professional integrity and competence avoiding even any appearance of impropriety while 

working and when in the community at large. 

Program Requirements 

A maximum of six credits of coursework with C or C+ grades may be applied towards the degree. Grades 

of C- or lower may not be applied toward any program requirement. 

 AT 002  Advancement to Candidacy 0 crs. 

 AT 501  Theories of Counseling and Psychotherapy 3 crs. 

 AT 503  Social and Cultural Foundations of Counseling 3 crs. 

 AT 504  Diagnostic Appraisal and Testing 4 crs. 

 AT 505  Lifestyle and Career Development 3 crs. 

 AT 507  Research Methods, Development and Evaluation 4 crs. 

 AT 510  Introduction to Art Therapy 3 crs. 

 AT 511  The Helping Relationship: Counseling/Art Therapy Technique 4 crs. 

 AT 512  Child Development, Psychopathology and Art Therapy/Counseling 4 crs. 

 AT 513  Psychopathology 4 crs. 

 AT 520  Group Dynamics, Processes, Counseling and Art Therapy 4 crs. 

 AT 521  Clinical Practice: Counseling Skills in Art Therapy Practice 3 crs. 

 AT 522  Adolescent and Young Adult Development, Psychopathology and Art Therapy Counseling 4 crs. 

 AT 524  Cross-Cultural Counseling and Art Therapy 2 crs. 

 AT 530  Clinical Assessment by Graphic Means 4 crs. 

 AT 531  Professional and Clinical Practices in Art Therapy/Counseling 4 crs. 

 AT 532  Adult Development, Psychopathology and Art Therapy/Counseling 4 crs. 

 AT 539  Professional Orientation and Ethics 2 crs. (4 crs. required) 

 AT 546  Family and Couples Therapy 3 crs. 

 AT 599-1  Internship - Seminar 1 6 crs. 

 AT 599-2  Internship - Seminar 2 6 crs. 

 AT 599-3  Internship - Seminar 3 6 crs. 

 AT 599-S  Art Therapy Practicum Studio 1-2 crs. (4 crs. required) 

 Electives (any AT course at the 500-level) 4 crs. 

Total for the Degree: 90 credits 



Two-Year Program Plan 

  

First Year 

  

Fall 

 AT 501  Theories of Counseling and Psychotherapy 3 crs. 

 AT 510  Introduction to Art Therapy 3 crs. 

 AT 511  The Helping Relationship: Counseling/Art Therapy Technique 4 crs. 

 AT 512  Child Development, Psychopathology and Art Therapy/Counseling 4 crs. 

 AT 513  Psychopathology 4 crs. 

 AT Elective(s) 

  

Winter 

 AT 002  Advancement to Candidacy 0 crs. 

 AT 521  Clinical Practice: Counseling Skills in Art Therapy Practice 3 crs. 

 AT 522  Adolescent and Young Adult Development, Psychopathology and Art Therapy Counseling 4 crs. 

 AT 524  Cross-Cultural Counseling and Art Therapy 2 crs. 

 AT 530  Clinical Assessment by Graphic Means 4 crs. 

 AT 539  Professional Orientation and Ethics 2 crs. 

 AT Elective(s) 

  

Spring 

 AT 503  Social and Cultural Foundations of Counseling 3 crs. 

 AT 504  Diagnostic Appraisal and Testing 4 crs. 

 AT 520  Group Dynamics, Processes, Counseling and Art Therapy 4 crs. 

 AT 531  Professional and Clinical Practices in Art Therapy/Counseling 4 crs. 

 AT 532  Adult Development, Psychopathology and Art Therapy/Counseling 4 crs. 

 AT 539  Professional Orientation and Ethics 2 crs.  

  AT Elective(s) 

  

Summer 

Art therapy electives are offered each summer. 

Second Year 

During this year, students complete 720 hours of practicum in a clinical setting, and attend a weekly supervision 

seminar. Students must be in good standing academically to continue in practicum seminars and related courses. 

Fall 

 AT 546  Family and Couples Therapy 3 crs. 

 AT 599-1  Internship - Seminar 1 6 crs. 

 AT 599-S  Art Therapy Practicum Studio 1 cr. 

 AT Elective(s) 

  

Winter 

 AT 507  Research Methods, Development and Evaluation 4 crs. 

 AT 599-2  Internship - Seminar 2 6 crs. 

 AT 599-S  Art Therapy Practicum Studio  1 cr. 



 AT Elective(s) 

  

Spring 

 AT 505  Lifestyle and Career Development 3 crs. 

 AT 599-3  Internship - Seminar 3 6 crs. 

 AT 599-S  Art Therapy Practicum Studio 2 crs. 

 AT Elective(s) 

Three-Year Program Plan 

  

First Year 

  

Fall 

 AT 501  Theories of Counseling and Psychotherapy 3 crs. 

 AT 510  Introduction to Art Therapy 3 crs. 

 AT 512  Child Development, Psychopathology and Art Therapy/Counseling 4 crs. 

 AT Elective(s) 

  

Winter 

 AT 521  Clinical Practice: Counseling Skills in Art Therapy Practice 3 crs. 

 AT 522  Adolescent and Young Adult Development, Psychopathology and Art Therapy Counseling 4 crs. 

 AT 524  Cross-Cultural Counseling and Art Therapy 2 crs. 

 AT Elective(s) 

  

Spring 

 AT 503  Social and Cultural Foundations of Counseling 3 crs. 

 AT 520  Group Dynamics, Processes, Counseling and Art Therapy 4 crs. 

 AT 532  Adult Development, Psychopathology and Art Therapy/Counseling 4 crs. 

 AT Elective(s) 

  

Summer 

Art Therapy electives are offered each summer. 

Second Year 

  

Fall 

 AT 511  The Helping Relationship: Counseling/Art Therapy Technique 4 crs. 

 AT 513  Psychopathology 4 crs. 

 AT 546  Family and Couples Therapy 3 crs. 

 AT Elective(s) 

  

Winter 

 AT 002  Advancement to Candidacy 0 crs. 

 AT 507  Research Methods, Development and Evaluation 4 crs. 

 AT 530  Clinical Assessment by Graphic Means 4 crs. 

 AT 539  Professional Orientation and Ethics 2 crs. 



 AT Elective(s) 

  

Spring 

 AT 504  Diagnostic Appraisal and Testing 4 crs. 

 AT 505  Lifestyle and Career Development 3 crs. 

 AT 531  Professional and Clinical Practices in Art Therapy/Counseling 4 crs. 

 AT 539  Professional Orientation and Ethics 2 crs. 

 AT Elective(s) 

  

Summer  

Art Therapy electives are offered each summer. 

Third Year 

During this year, students complete 720 hours of practicum in a clinical setting and attend a weekly supervision 

seminar. Students must be in good standing academically to continue in practicum seminars and related courses. 

Fall 

 AT 599-1  Internship - Seminar 1 6 crs. 

 AT 599-S  Art Therapy Practicum Studio 1 cr. 

 AT Elective(s) 

  

Winter 

 AT 599-2  Internship - Seminar 2 6 crs. 

 AT 599-S  Art Therapy Practicum Studio 1 cr. 

 AT Elective(s) 

  

Spring 

 AT 599-3  Internship - Seminar 3 6 crs. 

 AT 599-S  Art Therapy Practicum Studio 2 crs.  

 AT Elective(s) 

Four-Year Program Plan 

  

First Year 

  

Fall 

 AT 501  Theories of Counseling and Psychotherapy 3 crs. 

 AT 510  Introduction to Art Therapy 3 crs. 

 AT Elective(s) 

  

 Winter 

 AT 521  Clinical Practice: Counseling Skills in Art Therapy Practice 3 crs. 

 AT 524  Cross-Cultural Counseling and Art Therapy 2 crs. 

 AT Elective(s) 

  

Spring 

 AT 503  Social and Cultural Foundations of Counseling 3 crs. 



 AT 520  Group Dynamics, Processes, Counseling and Art Therapy 4 crs. 

 AT Elective(s) 

  

Summer 

Art Therapy electives are offered each summer. 

Second Year 

  

Fall 

 AT 512  Child Development, Psychopathology and Art Therapy/Counseling 4 crs. 

 AT 546  Family and Couples Therapy 3 crs. 

 AT Elective(s) 

  

Winter 

 AT 507  Research Methods, Development and Evaluation 4 crs. 

 AT 522  Adolescent and Young Adult Development, Psychopathology and Art Therapy Counseling 4 crs. 

 AT Elective(s) 

  

Spring 

 AT 505  Lifestyle and Career Development 3 crs. 

 AT 532  Adult Development, Psychopathology and Art Therapy/Counseling 4 crs. 

 AT Elective(s) 

  

Summer 

Art Therapy electives are offered each summer. 

Third Year 

  

Fall 

 AT 511  The Helping Relationship: Counseling/Art Therapy Technique 4 crs. 

 AT 513  Psychopathology 4 crs. 

 AT Elective(s) 

  

Winter 

 AT 002  Advancement to Candidacy 0 crs. 

 AT 530  Clinical Assessment by Graphic Means 4 crs. 

 AT 539  Professional Orientation and Ethics 2 crs. 

 AT Elective(s) 

  

Spring 

 AT 504  Diagnostic Appraisal and Testing 4 crs. 

 AT 531  Professional and Clinical Practices in Art Therapy/Counseling 4 crs. 

 AT 539  Professional Orientation and Ethics 2 crs.   

 AT Elective(s) 

  

Summer 

Art therapy electives are offered each summer. 

Fourth Year 



During this year, students complete 720 hours of practicum in a clinical setting and attend a weekly supervision 

seminar. Students must be in good standing academically to continue in practicum seminars and related courses. 

Fall 

 AT 599-1  Internship - Seminar 1 6 crs. 

 AT 599-S  Art Therapy Practicum Studio 1 cr.  

 AT Elective(s) 

  

Winter 

 AT 599-2  Internship - Seminar 2 6 crs. 

 AT 599-S  Art Therapy Practicum Studio 1 cr. 

 AT Elective(s) 

  

Spring 

 AT 599-3  Internship - Seminar 3 6 crs. 

 AT 599-S  Art Therapy Practicum Studio 2 crs.  

 AT Elective(s) 

  



Divinity, M.Div. 

Master of Divinity students grow in their effectiveness as care providers and in their theological competence. The 

M.Div. program provides a strong foundation in theology and helps you deepen your sense of personal and spiritual 

integration. You'll learn to better articulate your theological and scriptural perspectives, and enhance your practice of 

spirituality and your commitment to service. The program delves into a range of issues, including pastoral counseling, 

liturgy and ritual, theological resources and assessment, and prayer, and you'll have numerous opportunities to 

engage your own theologies and applications in ministerial settings. 

Career Paths 

A Master of Divinity is a prerequisite for a Doctor of Ministry program, and is a pathway toward a Ph.D. M.Div. 

graduates also meet the requirements for ordination in their faith tradition, and fulfill chaplain certification 

requirements if they seek licensing with the Association for Clinical Pastoral Education, the Association of 

Professional Chaplains or the National Association of Catholic Chaplains. 

The Master of Divinity leads to careers as chaplains, spiritual life directors and facilitators, educators, mentors, retreat 

directors, ethicists and other applied theology positions. Graduates work in hospitals, hospice centers, correction 

facilities, churches, synagogues, retirement centers and corporations, and on campuses and military bases. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official transcripts from each college or university where a degree was earned 

   - Minimum GPA for graduate admission is 3.00* 

   - Student must have conferred bachelor's degree before starting the program 

 Résumé 

 Statement of intent 

 Recommendations (2) 

 Admissions interview with department faculty 

* Applicants with a Grade Point Average (GPA) lower than 3.0 are required to take the Miller Analogies 

Test (MAT) and earn a minimum score of 398. 

Transfer Credits 

A maximum of 16 transfer credits may be applied toward the degree with department approval. Transfer credits must 

have a B grade or higher. Students wishing to transfer a class with a grade of pass will be asked to submit substantial 

evaluation of performance. Eight credits of practicum and the master's project courses must be taken at Marylhurst. 

Program Learning Outcomes 

Students completing the Master of Divinity will be able to: 

1. Work as a beginning spiritual counselor or spiritual director for individuals. 

2. Provide pastoral and spiritual care in one or more specific settings. 

3. Integrate psychology and theology through use of theological reflection models. 

4. Assess and refer persons for counseling or therapy when skills beyond one's own are called for in the 

situation. 

5. Develop strategies for maintaining one's own physical, intellectual, social and spiritual wellness while 

providing pastoral and spiritual care for others. 

6. Attain personal, spiritual, pastoral and professional maturity. 

7. Comprehend the cultural foundations, visions, origins, histories, major literary expression and teachings of 

religious or philosophical systems through an understanding of theological positions, ethical and social 

teachings. 

8. Identify and clarify one's own position on theology, spirituality, morality and philosophy of life in relation to 

historical spiritual and philosophical traditions. 

9. Examine and experience spiritualities or teachings through exposure to spiritual practices, values and prayer 

practices of some spiritual traditions. 



10. Explore ethical approaches and values arising from theological or philosophical systems through comparing 

applied ethical positions (ethics of medicine, business and ecology). 

11. Appreciate the diversity and richness in a spiritual or philosophical tradition; or identify relationships between 

philosophical studies and other liberal arts. 

Master of Divinity Equivalency 

Students with a previous master's degree may wish to earn a Master of Divinity equivalency to assist in satisfying the 

requirements for ordination or specific certifications like chaplaincy within a specific religious affiliation or professional 

agency, or to enter the Doctorate in Ministry degree. The course requirements for the equivalency vary depending on 

the previous degree earned and the areas of competence required by the specific religious affiliation or agency. The 

program will evaluate the student's previous coursework to determine which requirements have already been fulfilled 

and will work closely within the standards of the specific institution or agency to determine what additional coursework 

is needed. 

Program Requirements 

A maximum of two classes with C grades will be applied towards the degree. 

Biblical Studies - 28 credits 

Graduate Theological Union Area I: Biblical Languages, Old and New Testament Studies, Exegetical Method Area 

 PMT 570  Scriptural Frameworks for Pastoral and Spiritual Care 4 crs. 

 SSC 505  Torah: Pentateuch, First Five Books of the Bible 4 crs. 

 SSC 522  Gospels: Stories of Unique Christian Communities 4 crs. 

 SSC 554  Epistles: Letters to Christian Communities 4 crs. 

 SSC 555  Gospel of Luke and Acts 4 crs. 

  

Choose 8 credits from the following: 

 SSC 506  Biblical Prophets: Inspirations to Create a Better World 4 crs. 

 SSC 507  Writings, Psalms and Wisdom Literature in the Bible 4 crs. 

 SSC 521  Gospel of John 4 crs. 

 SSC 523  Woman: A Journey Through the Old Testament Scriptures 4 crs. 

 SSC 525  Gospel of Mark 4 crs. 

 SSC 526  Gospel of Matthew 4 crs. 

 SSC 557  Jesus and Women: A Liberating Vision 4 crs. 

 SSC 558  Advanced Exegesis: Studies in Apocalyptic Literature 4 crs. 

 THT 524  Birthing Holy Fire: Marian Theology and Spirituality in the Wisdom Tradition 4 crs. 

 THT 525  Jesus: Bar Nasa, Son of Mary, Son of God 4 crs. 

 THT 527  Mary of Magdala: Disciple, Apostle to the Apostles, Companion of the Lord, Woman Who Knew 

the All 4 crs. 

 THT 595  Independent Study 1-8 crs. 

Historical & Theological Studies - 28 credits 

Graduate Theological Union Areas II, III, IV: church history, systematic theology, philosophy and philosophical 

theology, ethics. (Area elective includes one course in history or theology, and/or one course in an area of Christian 

ethics.) 

 PMT 571  Research in Interfaith Theological Frameworks for Pastoral and Spiritual Care 4 crs. 

 PMT 578  Applied Ethics and the Pastoral or Spiritual Care Provider 4 crs. 

 PMT 585  Contemporary and Personal Theologies of Pastoral Care 4 crs. 

 THT 583  Church History: Early Communities to Western Christianity 1300 AD 4 crs. 



 THT 584  Church History: 1300 AD to Modern World Christianity 4 crs. 

  

Choose 8 credits from the following: 

 ETH 530  Blessed are the Peacemakers: Ethical Issues in Peacemaking 4 crs. 

 THT 521  Strength for the Journey: Eucharistic Theology 4 crs. 

 THT 524  Birthing Holy Fire: Marian Theology and Spirituality in the Wisdom Tradition 4 crs. 

 THT 525  Jesus: Bar Nasa, Son of Mary, Son of God 4 crs. 

 THT 527  Mary of Magdala: Disciple, Apostle to the Apostles, Companion of the Lord, Woman Who Knew 

the All 4 crs. 

 THT 595  Independent Study 1-8 crs. 

Social & Behavioral Studies, Ministry - 28 credits 

Graduate Theological Union Areas IV, V, VI, VII, VIII, FT: religion and society, pastoral psychology, Christian 

education, worship, homiletics and speech communication, religion and the arts, spirituality, pastoral counseling, 

Christian education, worship and sacraments, denominational polity, preaching, spirituality, mission/ecumenism, 

church administration, etc. 

 PMT 564  Issues in Cross-Cultural Pastoral and Spiritual Care 4 crs. 

 PMT 565  Rituals and Spiritual Practices of Western and Eastern Religions 4 crs. 

 PMT 573  Pastoral and Spiritual Counseling Strategies 4 crs. 

 PMT 579  Pastoral and Spiritual Care in Times of Loss, Grief and Bereavement 4 crs. 

 PMT 583  Sacred Journey: Spiritual Direction 4 crs. 

  

Choose 8 credits from the following: 

 LTA 515  Speech for Preaching 4 crs. 

 PCR 511  Psychology of Religion: A Psychology of Religious Experience 4 crs. 

 SPP 526  Spirituality and Mysticism in Western Religions 4 crs. 

 THT 521  Strength for the Journey: Eucharistic Theology 4 crs. 

 THT 595  Independent Study 1-8 crs. 

Integrative Studies - 16 credits 

Functional Theology and Field Education. Students participate in becoming reflective practitioners in ministry. Area 

electives are racial/ethnic experience in United States and multicultural experience. 

 PMT 587  Theological Reflection in Pastoral and Spiritual Care 4 crs. 

 PMT 599-1  Supervised Practicum 1: Special Arrangement 4 crs. 

or PMT 589-1  Supervised Practicum 1: Cooperative 4 crs.  

 PMT 599-2  Supervised Practicum 2: Special Arrangement 4 crs. 

or PMT 589-2  Supervised Practicum 2: Cooperative 4 crs.   

  

Choose 4 credits from the following: 

 PMT 589-3  Supervised Practicum 3: Cooperative 4 crs. 

 PMT 589-4  Supervised Practicum 4: Cooperative 4 crs. 

 PMT 599-3  Supervised Practicum 3: Special Arrangement 4 crs. 

 PMT 599-4  Supervised Practicum 4: Special Arrangement 4 crs. 

 SPP 567  The Sacred Earth: A Dialogue Between Spirituality and Ecology 4 crs. 

 THT 569  Servant Leadership in Ministry 4 crs. 

 THT 595  Independent Study 1-8 crs. 

Master's Project - 12-20 credits 



 MDT 596  Master's Project I (Prospectus) 4 crs. 

 MDT 597  Master's Project II (Completion) 4 crs. 

 MDT 598  Master's Project III (Completion) and Colloquium 4 crs. 

 MDT 592  Master's Project IV (Continuation) 4 crs. (by advisement for up to 8 credits) 

 MDT 598-9  Thesis Completion - M.Div. 0 crs. 

Total for the Degree: 112-120 credits 

  



Education, M.Ed. 

The Master of Education program is designed for educators seeking an advanced degree. M.Ed. students select one 

of two pathways: 

 A Customized Pathway can be designed for students with unique professional experience and/or goals. 

 The Teacher Leadership Pathway includes the teacher leadership core courses plus focused study in one of 

three areas: curriculum and instruction, ESOL (with ESOL Endorsement) or Reading (with Reading 

Endorsement).  

Applying for Admission 

The admissions committee seeks candidates who are self-directed, demonstrate academic competence, possess 

leadership abilities, are passionate about equity, dedicated to issues of social justice, and committed to community 

collaboration. Candidate selection is based on academic potential without regard to race, creed, color, gender, sexual 

orientation, national origin, age or physical handicap. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official, sealed transcripts from each college or university where a degree was earned 

   - Minimum GPA for graduate admission is 3.00 

   - Students must have conferred bachelor's degree before starting the program 

 Résumé 

 Statement of intent 

 Essay/writing sample 

 Recommendations (2) 

 Copy of current teaching license (for endorsement candidates only) 

 Fingerprint verification (for licensure and endorsement candidates) 

 Admissions interview with department faculty 

Application Deadline and Process 

Applications for admission to the Marylhurst Master of Education program are accepted year round. Applicants will be 

notified in writing of the decision of the admission committee. 

Transfer Credits 

A maximum of 12 transfer credits may be applied toward the degree with department approval. 

Program Learning Outcomes 

State and/or national standards serve as outcomes for the M.Ed. Outcomes for courses in the Teacher Leadership 

Core are the Teacher Leader Model Standards. Outcomes for the ESOL and Reading focus areas are found in the 

ESOL and Reading Standards approved by the Oregon Teacher Standards and Practices Commission (TSPC). 

TSPC's requirements for educators, based on the Interstate New Teacher Assessment and Support Consortium 

(InTASC) standards, serve as outcomes for the Curriculum and Instruction focus area, as well as for the core courses 

in the Customized Pathway. Outcomes for electives in the flexible M.Ed. are developed by the student and adviser 

based on individualized professional goals.  

Click here to review the program learning outcomes for the Teacher Leadership Core and all three concentrations in 

the M.Ed. program. 

Program Requirements 

Completion of the Master of Education requires a total of 45 credits, which may be earned through a teacher 

leadership option or a customized option. 



Customized Pathway - 45 credits 

Based on their past experiences and unique professional goals, some students benefit from a customized approach 

to the Master of Education. 

Customized Core - 24 credits 

 EDU 535  Teacher as Action Researcher 2 crs. 

 EDU 599  Practicum 1-4 crs. (3 crs. required) 

or EDU 598  Professional Portfolio 3 crs.  

  

Choose 19 credits from the following, including a minimum of 6 crs. from each area: 

  

Theory, Policy and Issues 

 EDU 501  Socio-Political and Social Justice Issues 2 crs. 

 EDU 502  Language and Language Development 2 crs. 

 EDU 503  Child Development and Learning Theory 3 crs. 

 EDU 517  Race, Identity & Representation in Education 2 crs. 

 EDU 521  Culturally Proficient Instructional Leadership 3 crs. 

 EDU 522  Facilitating School Change 3 crs. 

 EDU 523  Adult Learning Theory in Context 3 crs. 

 EDU 527  Legal, Ethical and Advocacy Issues in Education 3 crs. 

 EDU 532  Adolescent Development 3 crs. 

 EDU 533  Contemporary Issues in Secondary Education 2 crs. 

 EDU 557  Foundations of Emergent and Early Reading 3 crs. 

 EDU 575  Historical & Legal Foundations of ESOL/Bilingual Education 3 crs. 

  

Curriculum & Instruction  

 EDU 505  Culturally Proficient Curriculum & Assessment 2 crs. 

 EDU 506  Reading Essentials for Pre-K-5 Learners 3 crs. 

 EDU 507  Elementary Mathematical Literacy 3 crs. 

 EDU 508  ESOL Methods and Strategies - K-12 3 crs. 

 EDU 510  Integrated Language Arts and Social Studies 3 crs. 

 EDU 511  Creative Arts 2 crs. 

 EDU 512  Assessment for Learning 3 crs. 

 EDU 514  Scientific Inquiry and Technology 3 crs. 

 EDU 516  Positive Classroom 3 crs. 

 EDU 526  Assessment Literacy 3 crs. 

 EDU 528  Educator Responsibility in SPED 3 crs. 

 EDU 531  Writing and Literacy in the Content Area 3 crs. 

 EDU 534  Reading Essentials for Secondary 3 crs. 

 EDU 541  Teaching Methods in the Content Area 3 crs. 

 EDU 552  Elementary Literature and Nonfiction 3 crs. 

 EDU 553  Adolescent/Adult Literature and Nonfiction 3 crs. 

 EDU 574  Literacy Instruction for English Language Learners 2 crs. 

Electives - 21 credits 

Elective courses may include:  

 Any education (EDU) course 

 Other related courses with adviser approval 



Total for the Degree: 45 credits 

Teacher Leadership Pathway - 45 credits 

Teacher Leadership Core - 21 credits 

 EDU 521  Culturally Proficient Instructional Leadership 3 crs. 

 EDU 522  Facilitating School Change 3 crs. 

 EDU 523  Adult Learning Theory in Context 3 crs. 

 EDU 524  Roles and Skills in Teacher Leadership 3 crs. 

 EDU 526  Assessment Literacy 3 crs. 

 EDU 527  Legal, Ethical and Advocacy Issues in Education 3 crs. 

 EDU 528  Educator Responsibility in SPED 3 crs. 

Concentration - 24 credits 

Students select one area of concentration within teacher leadership. 

Total for the Degree: 45 credits 

Concentrations 

Teacher Leadership in Curriculum and Instruction 

This concentration is for educators who seek to broaden their understanding of teaching and learning. With an inquiry 

stance, teachers examine educational practices, deepen their knowledge of instruction and assessment 

methodology, investigate the connection between theory and practice, and study an area of interest within the context 

of their own practice. In addition to instructional leadership abilities, individuals will explore potential roles throughout 

the educational community.  

 EDU 503  Child Development and Learning Theory 3 crs. 

 EDU 505  Culturally Proficient Curriculum & Assessment 2 crs. 

 EDU 506  Reading Essentials for Pre-K-5 Learners 3 crs. 

or EDU 534  Reading Essentials for Secondary 3 crs. 

 EDU 512  Assessment for Learning 3 crs. 

 EDU 516  Positive Classroom 3 crs. 

 EDU 517  Race, Identity & Representation in Education 2 crs. 

 EDU 535  Teacher as Action Researcher 2 crs. 

 EDU 599  Practicum 1-4 crs. (3 crs. required) 
  

Choose 3 crs. from the following courses: 

 EDU 507  Elementary Mathematical Literacy 3 crs. 

 EDU 510  Integrated Language Arts and Social Studies 3 crs. 

 EDU 514  Scientific Inquiry and Technology 3 crs. 

 EDU 532  Adolescent Development 3 crs. 

 EDU 541  Teaching Methods in the Content Area 3 crs. 

Teacher Leadership in ESOL (with ESOL Endorsement) 

This concentration is designed for educators who seek to further develop expertise in working with students who are 

multilingual. Coursework centers on culturally responsive practices for curriculum design and assessment, in addition 



to first and second language acquisition. Additionally, students will examine the broader historical, political and social 

influence of immigration on ESOL/Bilingual education in relation to English language learners' academic 

achievement. Individuals will be prepared to serve as ESOL specialists in various capacities. 

 EDU 502  Language and Language Development 2 crs. 

 EDU 505  Culturally Proficient Curriculum & Assessment 2 crs. 

 EDU 508  ESOL Methods and Strategies - K-12 3 crs. 

 EDU 517  Race, Identity & Representation in Education 2 crs. 

 EDU 572  ESOL Professional in the School and Community 3 crs. 

 EDU 573  Linguistics for Teachers K-12 3 crs. 

 EDU 574  Literacy Instruction for English Language Learners 2 crs. 

 EDU 575  Historical & Legal Foundations of ESOL/Bilingual Education 3 crs. 

 EDU 599-2  Practicum: ESOL Endorsement 1-5 crs. (4 crs. required) 

Teacher Leadership in Reading (with Reading Endorsement) 

This concentration is designed for educators who seek specialized preparation in literacy theory and practice. 

Coursework further prepares teachers to assess, instruct and nurture students with reading difficulties. Individuals will 

be prepared to serve as reading specialists, instructional coaches or teacher-leaders at the early childhood and 

elementary school levels or at the middle and high school levels. 

 EDU 502  Language and Language Development 2 crs. 

 EDU 506  Reading Essentials for Pre-K-5 Learners 3 crs. 

or EDU 534  Reading Essentials for Secondary 3 crs. 

 EDU 531  Writing and Literacy in the Content Area 3 crs. 

 EDU 544  Reading Assessment 3 crs. 

 EDU 552  Elementary Literature and Nonfiction 3 crs. 

or EDU 553  Adolescent/Adult Literature and Nonfiction 3 crs. 

 EDU 557  Foundations of Emergent and Early Reading 3 crs. 

 EDU 558  Practical Diagnosis and Intervention for Struggling Readers 3 crs. 

 EDU 599-1  Practicum: Reading Endorsement 1-4 crs. (4 crs. required) 

  



Food Systems & Society, M.S. 

The mission of the Master of Science program in Food Systems and Society is to advance equitable food systems 

through analysis, inquiry and praxis. 

Students examine concepts, perspectives and strategies relevant to social change in the food system, integrating 

lived experience and academic scholarship. Through lenses of class, gender and race/ethnicity, students analyze 

how social conditions in the food system developed and how they are addressed, perceived and portrayed. Students 

contribute to a shared understanding of food systems equity and social change through a thesis that analyzes 

problems and proposes solutions.  

Program Structure 

The M.S. in Food Systems and Society is a low-residency, cohort-based program that combines core online courses 

with one residency in spring term each year. This hybrid model enables students to maintain their work and personal 

commitments while engaging with the experiences and knowledge of their peers situated in diverse arenas and 

locations. Part-time and full-time enrollment options are available. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official, sealed transcripts from each college or university where a degree was earned 

   - Minimum GPA for graduate admission is 3.00 

   - Student must have conferred bachelor's degree before starting the program 

 Résumé or CV 

 Statement of intent 

 Writing sample 

 Recommendations (2) 

 Admissions interview with department faculty 

Application Deadline and Process 

Applications are accepted for fall term admission. Applications completed by March 15th will be given priority for fall 

term admission; applications received after this date will be considered on a case-by-case basis. When complete, 

applications will be reviewed by program faculty and staff. Applicants may receive an invitation to interview with 

program faculty and staff prior to receiving a decision on their application. Applicants will be notified in writing of the 

decision of the admissions committee 

Transfer Credits 

No transfer credits are accepted. 

Program Learning Outcomes 

Students in the M.S. in Food Systems and Society will: 

1. Identify and analyze societal factors in and perspectives on food system equity. 

2. Expand critical thinking, collaboration and synthesis skills for engaging social change. 

3. Develop and communicate knowledge about foods system equity and social change. 

Program Requirements 

  

Core Courses - 36 credits 



 FSS 500  Food Systems Inquiry 4 crs. 

 FSS 501  Food Systems and Society 4 crs. 

 FSS 510  Food Politics 4 crs. 

 FSS 511  Food in Culture 4 crs. 

 FSS 516  Engagement for Social Change 4 crs. 

 FSS 520  Food Systems Theory 4 crs. 

 FSS 550  Social Movements in the Food System 4 crs. 

 FSS 560  Topics in Food Systems and Society 4 crs. (or other related course with adviser approval) 

 FSS 580  Scholarship and Social Change 4 crs. 

Thesis - 12-16 credits 

Students explore contemporary issues in food systems and society in the context of their required thesis.  Theses 

address a subject or topic of interest to individual students and relevant to equity and social change in the food 

system. Thesis topics and research approaches are developed in consultation with and approved by a faculty 

adviser. 

 FSS 598-1  Thesis 1 4 crs. 

 FSS 598-2  Thesis 2 4 crs. 

 FSS 598-3  Thesis 3 4 crs. 

 FSS 598-4  Thesis Continuation 2 crs. (by advisement for up to 4 credits) 

 FSS 598-9  Thesis Completion 0 crs. 

Total for the Degree: 48-52 credits 

Degree Pathways 

Full Time - 8 credits per term 

*No classes 

  Fall Term Winter Term Spring Term   

Year 1 
FSS 500  

FSS 501  

FSS 510  

FSS 511  

FSS 520  

FSS 598-1  
* 

Year 2 
FSS 550  

FSS 598-2  

FSS 560  

FSS 598-3  

FSS 516  

FSS 580  
* 

  

Part Time - 4 credits per term 

  Fall Term Winter Term Spring Term   

Year 1 FSS 500  FSS 510 or FSS 511  FSS 520  * 

Year 2 FSS 501  FSS 511 or FSS 510  FSS 598-1  * 

Year 3 FSS 550  FSS 560  FSS 516   * 



  

  

  

  

  

  

  

  

 * No classes * No classes summer term. 

  

Year 4 FSS 598-2  FSS 598-3  FSS 580  * 



Interdisciplinary Studies, M.A. 

The M.A. in Interdisciplinary Studies (MAIS) program helps you develop a scholarly interdisciplinary perspective that 

encourages intellectual growth and enhances professional competence. You'll take a series of foundational courses 

in which contemporary topics and points of view are addressed from an interdisciplinary perspective. This approach 

bridges gaps between disciplines and allows you to study the human condition in a way that transcends traditional 

academic boundaries. Our highly interactive classes are offered in a variety of formats (on campus, online or a 

combination), and you can complete the degree while still employed. 

Applying for Admission 

The admissions process is concerned with the probable academic success of the student and her or his fit with the 

objectives of the MAIS program. Program objectives for the student include personal and professional enrichment 

and intellectual growth, career advancement, community involvement and leadership. 

**This program is not accepting new applicants for the 2017-18 academic year** 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for admission 

 Official, sealed transcripts from each college and university where a degree was earned. 

   - Minimum GPA for graduate admission is 3.00 

   - Student must have conferred bachelor's degree before starting the program 

 Statement of intent 

 Essay/writing sample 

 Recommendations (2) 

 Admissions interview with department faculty 

Application Deadline and Process 

Applications for admission are accepted for fall term. Completed applications are requested by August 1. Applications 

completed by this date will be given priority; applications received after this date will be reviewed on a case by case 

basis. 

Applications to the program are reviewed on two criteria: 1) applicant's academic preparation and strength; and 2) the 

applicant's degree of fit with the MAIS program. Final candidates will be interviewed by the department after the initial 

review of the completed application. Applicants will be notified in writing of the decision of the admissions committee. 

Coursework Prior to Admission 

Students must be formally admitted to the MAIS program before beginning coursework; however, students may be 

granted department permission to enroll for one quarter before being admitted. 

Transfer Credits 

A maximum of 8 transfer credits may be applied toward the degree with department approval. 

Program Learning Outcomes 

Students who complete the M.A. in Interdisciplinary Studies will:  

1. Apply an interdisciplinary perspective to issues and research problems. 

2. Recognize and articulate complex or interrelated ideas and theories. 

3. Increase skills in analysis, synthesis and problem solving. 

4. Learn communication skills for both oral and written presentations. 

5. Develop advanced research and writing skills.  

Program Requirements 



All coursework applied to the program must be taken for a letter grade (unless offered Pass/No Pass 

only). 

Foundation Courses - 12 credits 

 INT 500  Introduction to Scholarly Inquiry 4 crs. 

 INT 502  Science, Ethics and Public Policy 4 crs. 

 INT 508  Social Justice 4 crs. 

Elective Courses - 24 credits 

Students choose 24 credits of graduate-level interdisciplinary (INT) or gerontology (GER) courses. 

Graduate courses offered by other Marylhurst programs may be applied toward MAIS elective 

requirements by advisement. Electives may be focused in an area of interest such as gerontology, 

organizational and leadership studies, or spiritual traditions, or may be taken in a variety of areas. 

NOTE: To register for a graduate course taught in a different department, students must first obtain 

permission from the department that is offering the course.   

Thesis Courses - 15-19 credits 

Approval to enroll in the thesis sequence is not automatic. Students need department permission before they can 

register. The approval process includes the following: 

1. Completion of most required coursework prior to the start of thesis sequence. 

2. Submission of Intent to Enter Thesis Sequence form. 

3. Submission of sample paper selected from coursework completed in the last three terms. 

4. Interview to discuss academic readiness and potential thesis topic. 

5. The department grants approval to register. 

Once approval has been obtained, students beginning the thesis sequence choose a Marylhurst faculty member who 

is not their thesis instructor to be a reader/content adviser ("second reader") throughout the thesis process. The 

second reader must be approved by the thesis adviser. 

 INT 598-1  Thesis 1 5 crs. 

 INT 598-2  Thesis 2 5 crs. 

 INT 598-3  Thesis 3 5 crs. 

 INT 598-4  Thesis Continuation 2 crs. (by advisement for up to 4 credits) 

 INT 598-9  Thesis Completion 0 crs. 

Post-Course Requirements 

 Present the results of the thesis before a gathering of the MAIS community and interested public. In the spirit 

of the scholarly community, attendance of all presentations on Thesis Presentation Day is encouraged. 

 Additional course required, INT 598-4 Thesis Continuation, if student does not complete thesis in 

established three term sequence. 

 Submit two signed, bound print copies of final thesis and one copy on CD to the department.  

Total for the Degree: 51-55 credits 

  



M.B.A. 

Our MBA program prepares students for rewarding management careers in business, government or nonprofit 

sectors by developing practical, relevant and transferable skills. Our graduates are ethical leaders, fluent in the 

fundamentals of business, who understand the role of innovation, communication and collaboration in a fast-paced, 

global economy. You'll learn more than theory in our program; you'll learn to understand and develop cross-functional 

relationships, possess a digital briefcase of tested management tools and techniques, and develop more specialized 

skills. This degree will help prepare you to take on leadership roles in corporate, nonprofit and entrepreneurial 

organizations. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official transcripts from each college or university where a degree was earned 

   - Minimum GPA for graduate admission is 3.00* 

   - Student must have conferred bachelor's degree before starting the program 

 Five years of full-time, professional work experience* 

 Résumé 

 Statement of Intent 

 Recommendations (2); at least one must be from an employer 
*Applicants with a GPA below 3.0 or fewer than five years of full-time, professional work experience may substitute 

those requirements with a GMAT score of 550 taken within the last two years. 

Application Deadline and Process 

Applications are accepted continuously throughout the year, with applicants encouraged to submit materials at least 

four weeks before the beginning of the term in which they intend to enroll. Applicants will be notified in writing of the 

decision of the admissions committee. 

Transfer Credits 

A maximum of three classes taken in transfer may be applied toward the degree with department approval. Transfer 

credits must have been taken in the past five years and have a B grade or higher. Students may be asked to submit a 

course syllabus to determine transfer eligibility. 

Coursework Prior to Admission 

Students with a bachelor's degree who expect to apply to the MBA may take up to eight credits of required core 

courses with department approval. To continue to take courses, students must formally apply and be admitted to the 

program. MBA courses completed prior to admission count toward the program. Taking courses as a non-admitted 

student does not guarantee admission to the program. 

Program Learning Outcomes 

Students completing an MBA at Marylhurst University will be able to: 

1. Demonstrate knowledge and understanding of current trends and interrelations in key business areas, 

including accounting, finance, law, organizational behavior, marketing, statistics and strategy. 

2. Demonstrate critical thinking, quantitative analysis, writing, presentation and collaboration skills appropriate 

for business leadership and graduate-level coursework. 

3. Develop and apply an ethical framework to executive decision making and organizational leadership. 

4. Analyze the domestic and global business environments, including their economic, legal, cultural and ethical 

contexts. 

5. Understand emerging business concepts, information technology and management trends. 

6. Apply and integrate course knowledge, business skills and work experience in a capstone project.   

Program Requirements 



Coursework with a grade less than C will not be applied toward any program requirement. Courses with 

the prefix MBA, HCM, RES or SUS are offered in the accelerated online format only. 

Core Courses - 36-40 credits 

 BUS 500  Graduate Business Foundations 4 crs. May be waived with equivalent experience. 

 BUS 510  /   MBA 510  Organizational Behavior 4 crs. 

 BUS 511  /   MBA 511  Business Law for Managers 4 crs. 

 BUS 512  /   MBA 512  Managerial Economics 4 crs. 

 BUS 514  /   MBA 514  Marketing & Communications 4 crs. 

 BUS 521  /   MBA 521  Managerial Accounting 4 crs. 

 BUS 522  /   MBA 522  Financial Management 4 crs. 

 BUS 524  /   MBA 524  Statistics for Managers 4 crs. 

 BUS 597 /    MBA 597  Capstone Project I 4 crs. 

 BUS 598  /   MBA 598  Capstone Project II 4 crs. 

Electives - 12 credits 

Students may choose 12 credits of graduate-level coursework labeled BUS or MBA, or on the list below.   

Financial Planning Electives 

 BUS 570  Fundamentals of Financial Planning 2 crs. 

 BUS 571  Investment Planning 2 crs. 

 BUS 572  Income Tax Planning 2 crs. 

 BUS 573  Retirement Planning 2 crs. 

 BUS 574  Estate Planning 2 crs. 

 BUS 575  Final Plan 2 crs. 

  

General Business Electives 

 BUS 526 or   MBA 526  Strategic Planning 4 crs. 

 BUS 557 or   MBA 557  Project Management 4 crs. 

 BUS 565 or   MBA 565  Leading Organizational Change 4 crs. 

  

Health Care Management Electives 

 HCM 510  Ethical Health Care Management: A Systems Approach 4 crs. 

 HCM 511  Contemporary Managed Care 4 crs. 

 HCM 548  Leadership and Ethical Decision Making 4 crs. 

  

Real Estate Electives 

 RES 530  Real Estate Finance 4 crs. 

 RES 541  Property Management 4 crs. 

 RES 550  Real Estate Analysis 4 crs. 

  

Sustainable Business Electives 

 SUS 500  Principles of Sustainability 4 crs. 

 SUS 541  Operations Management 4 crs. 

 SUS 542  Alternative and Renewable Energies 4 crs.

Total for the Degree: 48-52 credits 



M.B.A. in Health Care Management 

Our MBA in Health Care Management program prepares students for rewarding management careers in the health 

care industry by developing practical, relevant and transferable skills. Our graduates are ethical leaders, fluent in the 

fundamentals of business, who understand the role of innovation, communication and collaboration in a fast-paced, 

complex health care environment and in a dynamic, interconnected world. You'll become fluent in the fundamentals of 

health care management and understand and cultivate cross-functional relationships. This degree will help prepare 

you to take on leadership roles in corporate, nonprofit and entrepreneurial organizations. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official transcripts from each college or university where a degree was earned 

   - Minimum GPA for graduate admission is 3.00* 

   - Student must have conferred bachelor's degree before starting the program 

 Five years of full-time, professional work experience* 

 Résumé 

 Statement of Intent 

 Recommendations (2); at least one must be from an employer 
*Applicants with a GPA below 3.0 or fewer than five years of full-time, professional work experience may substitute 

those requirements with a GMAT score of 550 taken within the last two years. 

Application Deadline and Process 

Applications are accepted continuously throughout the year, with applicants encouraged to submit materials at least 

four weeks before the beginning of the term in which they intend to enroll. Applicants will be notified in writing of the 

decision of the admissions committee. 

Transfer Credits 

A maximum of three classes taken in transfer may be applied toward the degree with department approval. Transfer 

credits must have been taken in the past five years and have a B grade or higher. Students may be asked to submit a 

course syllabus to determine transfer eligibility. 

Program Learning Outcomes 

Students completing an MBA in Health Care Management at Marylhurst University will be able to: 

1. Demonstrate knowledge and understanding of health care fundamentals and the related opportunities, 

trends and challenges resulting from a systems-thinking approach to health care management. 

2. Demonstrate knowledge and understanding of current trends and interrelations in key business areas, 

including: accounting, finance, law, organizational behavior, marketing, statistics and strategic leadership. 

3. Demonstrate critical thinking, quantitative analysis, writing, presentation and collaboration skills appropriate 

for business leadership and graduate-level coursework. 

4. Develop and apply an ethical framework to executive decision making and organizational leadership. 

5. Analyze the domestic and global business environments, including their economic, legal, cultural and ethical 

contexts. 

6. Understand emerging health care business concepts, technology and management trends. 

7. Apply and integrate course knowledge, business skills and health care industry work experience in a 

capstone project.  

Program Requirements 

Coursework with a grade less than C will not be applied toward any program requirement. 

 BUS 500  Graduate Business Foundations 4 crs. 



May be waived by the department for students with an undergraduate degree in business or 

equivalent experience. 

  

MBA Core courses 

 MBA 510  Organizational Behavior 4 crs. 

 MBA 512  Managerial Economics 4 crs. 

 MBA 514  Marketing & Communications 4 crs. 

 MBA 521  Managerial Accounting 4 crs. 

 MBA 522  Financial Management 4 crs. 

 MBA 524  Statistics for Managers 4 crs. 

  

Health Care Management courses 

 HCM 510  Ethical Health Care Management: A Systems Approach 4 crs. 

 HCM 511  Contemporary Managed Care 4 crs. 

 HCM 518  Health Care Law and Risk Management 4 crs. 

 HCM 548  Leadership and Ethical Decision Making 4 crs. 

 HCM 597  Capstone Project I 4 crs. 

 HCM 598  Capstone Project II 4 crs. 

Total for the Degree: 48-52 credits 

  



M.B.A. in Real Estate 

Our MBA in Real Estate program prepares students for rewarding management careers in real estate by developing 

practical, relevant and transferable skills. Our graduates are ethical leaders, fluent in the fundamentals of real estate, 

who understand the role of innovation, communication and collaboration in a fast-paced, global economy. In our 

program, you'll learn to understand and cultivate cross-functional relationships. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official transcripts from each college or university where a degree was earned 

   - Minimum GPA for graduate admission is 3.00* 

   - Student must have conferred bachelor's degree before starting the program 

 Five years of full-time, professional work experience* 

 Résumé 

 Statement of Intent 

 Recommendations (2); at least one must be from an employer 
*Applicants with a GPA below 3.0 or fewer than five years of full-time, professional work experience may substitute 

those requirements with a GMAT score of 550 taken within the last two years. 

Application Deadline and Process 

Applications are accepted continuously throughout the year, with applicants encouraged to submit materials at least 

four weeks before the beginning of the term in which they intend to enroll. Applicants will be notified in writing of the 

decision of the admissions committee. 

Transfer Credits 

A maximum of three classes taken in transfer may be applied toward the degree with department approval. Transfer 

credits must have been taken in the past five years and have a B grade or higher. Students may be asked to submit a 

course syllabus to determine transfer eligibility. 

Program Learning Outcomes 

Students completing an MBA in Real Estate at Marylhurst University will be able to: 

1. Demonstrate knowledge and understanding of current trends and interrelations in key business areas, 

including accounting, finance, law, organizational behavior, marketing, statistics and strategy. 

2. Demonstrate critical thinking, quantitative analysis, writing, presentation and collaboration skills appropriate 

for business leadership and graduate-level coursework. 

3. Develop and apply an ethical framework to executive decision making and organizational leadership. 

4. Analyze the domestic and global business environments, including their economic, legal, cultural and ethical 

contexts. 

5. Understand emerging business concepts, information technology and management trends. 

6. Apply and integrate course knowledge, business skills and work experience in a capstone project. 

Program Requirements 

Coursework with a grade less than C will not be applied toward any program requirement. 

 BUS 500  Graduate Business Foundations 4 crs. 

May be waived by the department for students with an undergraduate degree in business or 

equivalent experience. 

  

MBA Core courses 

 MBA 510  Organizational Behavior 4 crs. 



 MBA 512  Managerial Economics 4 crs. 

 MBA 514  Marketing & Communications 4 crs. 

 MBA 521  Managerial Accounting 4 crs. 

 MBA 522  Financial Management 4 crs. 

 MBA 524  Statistics for Managers 4 crs. 

  

Real Estate courses 

 RES 530  Real Estate Finance 4 crs. 

 RES 541  Property Management 4 crs. 

 RES 550  Real Estate Analysis 4 crs. 

 RES 571  Real Estate Law 4 crs. 

 RES 597  Capstone Project I 4 crs. 

 RES 598  Capstone Project II 4 crs. 

Total for the Degree: 48-52 credits 

  



M.B.A. in Sustainable Business 

Our MBA in Sustainable Business program prepares students for rewarding management careers in the business, 

government or nonprofit sectors by developing practical, relevant and transferable skills. Our graduates are ethical 

leaders, fluent in the fundamentals of business, who understand the role of innovation, fiscal responsibility, 

sustainable business practices, project management and collaboration in a fast-paced, global economy. The program 

is designed for highly motivated working adults who want to prepare themselves to lead in a complex and dynamic 

environment. You'll learn more than theory in our program: you'll learn to understand and cultivate cross-functional 

relationships. This degree will help prepare you to take on leadership roles in corporate, nonprofit and entrepreneurial 

organizations. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official transcripts from each college or university where a degree was earned 

   - Minimum GPA for graduate admission is 3.00* 

   - Student must have conferred bachelor's degree before starting the program 

 Five years of full-time, professional work experience* 

 Résumé 

 Statement of Intent 

 Recommendations (2); at least one must be from an employer 
*Applicants with a GPA below 3.0 or fewer than five years of full-time, professional work experience may substitute 

those requirements with a GMAT score of 550 taken within the last two years. 

Application Deadline and Process 

Applications are accepted continuously throughout the year, with applicants encouraged to submit materials at least 

four weeks before the beginning of the term in which they intend to enroll. Applicants will be notified in writing of the 

decision of the admissions committee. 

Transfer Credits 

A maximum of three classes taken in transfer may be applied toward the degree with department approval. Transfer 

credits must have been taken in the past five years and have a B grade or higher. Students may be asked to submit a 

course syllabus to determine transfer eligibility. 

Program Learning Outcomes 

Students completing an MBA in Sustainable Business at Marylhurst University will be able to: 

1. Demonstrate knowledge and understanding of sustainability fundamentals and the related opportunities, 

trends and challenges resulting from a systems-thinking approach to sustainable business management. 

2. Demonstrate knowledge and understanding of current trends and interrelations in key business areas, 

including: accounting, finance, law, organizational behavior, marketing, project management, statistical 

modeling and strategic leadership. 

3. Demonstrate critical thinking, quantitative analysis, writing, presentation, collaboration skills and project 

management skills appropriate for business leadership and graduate-level coursework. 

4. Develop and apply an ethical framework to executive decision making and organizational leadership. 

5. Analyze the domestic and global business environments, including their economic, legal, cultural and ethical 

contexts. 

6. Understand emerging business concepts, information technology and management trends. 

7. Apply and integrate course knowledge, business skills and work experience in a relevant capstone project. 

Program Requirements 

Coursework with a grade less than C will not be applied toward any program requirement. 



All students in this program are required to complete SUS 500 with a passing grade before taking other 

SUS coursework.  

 BUS 500  Graduate Business Foundations 4 crs. 

May be waived by the department for students with an undergraduate degree in business or 

equivalent experience. 

  

MBA Core courses 

 MBA 510  Organizational Behavior 4 crs. 

 MBA 512  Managerial Economics 4 crs. 

 MBA 514  Marketing & Communications 4 crs. 

 MBA 521  Managerial Accounting 4 crs. 

 MBA 522  Financial Management 4 crs. 

 MBA 524  Statistics for Managers 4 crs. 

  

Sustainable Business courses 

 SUS 500  Principles of Sustainability 4 crs. 

 SUS 541  Operations Management 4 crs. 

 SUS 542  Alternative and Renewable Energies 4 crs. 

 SUS 543  Environmental Law 4 crs. 

 SUS 597  Capstone I 4 crs. 

 SUS 598  Capstone Project II 4 crs. 

Total for the Degree: 48-52 credits 

  



Teaching, M.A. 

The Master of Arts in Teaching (M.A.T.) program prepares candidates to teach in P-12 schools. With a focus on 

professional and pedagogical knowledge and skills, candidates build on the content expertise developed in their 

undergraduate program and through life experiences. The M.A.T. program begins with a strong foundational 

understanding of learners and learning, culture and diversity, language and language development, and socio-

political and social justice issues. Candidates then develop proficiency in curriculum, instruction and assessment, with 

an emphasis on literacy and cultural responsiveness across the curriculum. Field and student teaching experiences 

throughout the program allow candidates to immediately see connections between, and apply, theory to practice. 

Graduates earn an Oregon preliminary teaching license in addition to the master's degree. 

Candidates seeking elementary or secondary teaching positions may add an endorsement in reading or English for 

Speakers of Other Languages (ESOL). Secondary teaching candidates may add up to two content area 

endorsements. Each of these plans involves additional cost and will lengthen the program. 

Applying for Admission 

The Education Department has a responsibility to students, families and communities to identify and admit 

candidates who have the potential to become professional educators who demonstrate excellence in teaching, 

passion for equity, courage in advocacy and collaboration with community. In addition, the Education Department has 

an ethical responsibility to ensure that candidates have a clear understanding of the teaching profession and 

demonstrate basic knowledge, skills and dispositions necessary to be an effective teacher before offering an 

invitation to the program. Therefore, candidates can expect a thorough application and interview process. Candidate 

selection is based on academic potential without regard to race, creed, color, gender, sexual orientation, national 

origin, age or physical handicap. A bachelor's degree granted by a regionally accredited college or university is 

required for admission but is not itself sufficient. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official, sealed transcripts from each college or university where a degree was earned 

   - Minimum GPA for graduate admission is 3.00 

   - Student must have conferred bachelor's degree before starting the program 

 Résumé 

 Statement of intent 

 Essay/writing sample 

 Recommendations (2) 

 Fingerprint verification 

 Admissions interview with department faculty 

Application Deadline and Process 

Applications for admission are accepted for fall term. Completed applications are requested by March 1. Applications 

completed by this date will be given priority; applications received after this date will be reviewed on a case-by-case 

basis. Applicants will be notified in writing of the decision of the admission committee. 

Transfer Credits 

Transfer credit is not normally accepted into the program; however, a maximum of 12 transfer credits may be applied 

toward the degree with department approval. 

Program Learning Outcomes 

The M.A.T. program outcomes are from TSPC requirements for teacher licensure (OAR 584-018-0105). Candidates 

must demonstrate proficiency in all areas to earn the M.A. in Teaching and an Oregon teacher's license. 



1. Learner Development: The teacher understands how children learn, grow and develop, recognizing that 

patterns of learning and development vary individually within and across the cognitive, linguistic, social, 

emotional and physical areas, and designs and implements developmentally appropriate and challenging 

learning experiences. [InTASC Standard #1] 

2. Learning Differences: The teacher uses understanding of individual differences and diverse cultures and 

communities to ensure inclusive learning environments that enable each learner to meet high standards. 

[InTASC Standard #2] 

3. Learning Environments: The teacher works with others to create environments that support individual 

and collaborative learning, and that encourage positive social interaction, active engagement in learning and 

self-motivation. [InTASC Standard #3] 

4. Content Knowledge: The teacher understands the central concepts, tools of inquiry and structures of the 

discipline(s) he or she teaches and creates learning experiences that make these aspects of the discipline 

accessible and meaningful for learners to assure mastery of the content. [InTASC Standard #4] 

5. Application of Content: The teacher understands how to connect concepts and use differing 

perspectives to engage learners in critical thinking, creativity and collaborative problem solving related to 

authentic local and global issues. [InTASC Standard #5] 

6. Assessment: The teacher understands and uses multiple methods of assessment to engage learners in 

their own growth, to monitor learner progress and to guide the teacher's and learner's decision making. 

[InTASC Standard #6] 

7. Planning for Instruction: The teacher plans instruction that supports every student in meeting rigorous 

learning goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary skills and 

pedagogy, as well as learners and the community context. [InTASC Standard #7] 

8. Instructional Strategies: The teacher understands and uses a variety of instructional strategies to 

encourage learners to develop deep understanding of content areas and their connections, and to build 

skills to apply knowledge in meaningful ways. [InTASC Standard #8] 

9. Professional Learning and Ethical Practice: The teacher engages in ongoing professional learning 

and uses evidence to continually evaluate his or her practice, particularly the effects of his/her choices and 

actions on others (learners, families, other professionals, and the community), and adapts practice to meet 

the needs of each learner. [InTASC Standard #9] 

10. Leadership and Collaboration: The teacher demonstrates leadership by taking responsibility for 

student learning and by collaborating with learners, families, colleagues, other school professionals, and 

community members to ensure learner growth and development, learning and well-being. [InTASC Standard 

#10] 

Program Requirements 

All Master of Arts in Teaching students complete the core courses. In addition, students choose to complete either 

multiple subjects specialization or a single subject specialization for a total of 54 credits to complete the degree. 

Students may choose to add endorsements to the standard degree plans, which will increase the total credits and 

time required to complete the program.  

Completion of the M.A.T. or endorsement programs is intended to prepare students for a preliminary teaching license 

or license endorsements; however, requirements for licensure are determined by the Oregon Teachers Standards 

and Practices Commission (TSPC) and are not listed in this catalog. Completion of certain licensure requirements, 

such as passing test scores, is required at various points in the program. 

Core Courses - 40 credits 

 EDU 501  Socio-Political and Social Justice Issues 2 crs. 

 EDU 502  Language and Language Development 2 crs. 

 EDU 503  Child Development and Learning Theory 3 crs. 

 EDU 505  Culturally Proficient Curriculum & Assessment 2 crs. 

 EDU 508  ESOL Methods and Strategies - K-12 3 crs. 

 EDU 512  Assessment for Learning 3 crs. 

 EDU 516  Positive Classroom 3 crs. 



 EDU 517  Race, Identity & Representation in Education 2 crs. 

 EDU 519  Professional Experience and Entry Planning 1 cr. 

 EDU 520  Culturally Responsive Community Engagement 1-3 crs. (1 cr. required) 

 EDU 535  Teacher as Action Researcher 2 crs. 

 EDU 585  Student Teaching 1-8 crs. (13 crs. required) 

 EDU 586  Field Experience 1-3 crs. (3 crs. required) 

Education Specialization - 14 credits 

Students select a specialization in either multiple subjects education or single subject education.  

Additional Endorsements (optional) 

Students may complete coursework toward one or more additional education endorsements or authorizations in 

conjunction with the M.A. in Teaching by completing additional requirements described below. The degree will be 

awarded only after students have completed the core and specialization requirements for the M.A. in Teaching plus 

all additional coursework toward the chosen endorsements and/or authorizations. 

Total for the Degree: 54 credits minimum 

  

Education Specialization 

Multiple Subjects Specialization - 14 credits 

Students specializing in multiple subjects education take the following courses:  

 EDU 506  Reading Essentials for Pre-K-5 Learners 3 crs. 

 EDU 507  Elementary Mathematical Literacy 3 crs. 

 EDU 510  Integrated Language Arts and Social Studies 3 crs. 

 EDU 511  Creative Arts 2 crs. 

 EDU 514  Scientific Inquiry and Technology 3 crs. 

Single Subject Specialization - 14 credits 

Students specializing in single subjects education take the following courses: 

 EDU 531  Writing and Literacy in the Content Area 3 crs. 

 EDU 532  Adolescent Development 3 crs. 

 EDU 533  Contemporary Issues in Secondary Education 2 crs. 

 EDU 534  Reading Essentials for Secondary 3 crs. 

 EDU 541  Teaching Methods in the Content Area 3 crs. 

Endorsements and Authorizations (optional) 

  

ESOL Endorsement - 12-15 credits 

This endorsement may be added to either the multiple or single subjects specialization. 



 EDU 572  ESOL Professional in the School and Community 3 crs. 

 EDU 573  Linguistics for Teachers K-12 3 crs. 

 EDU 574  Literacy Instruction for English Language Learners 2 crs. 

 EDU 575  Historical & Legal Foundations of ESOL/Bilingual Education 3 crs. 

 EDU 599-2  Practicum: ESOL Endorsement 1-5 crs. (May be waived if student teaching placement for 

the MAT incorporates sufficient contact hours with ESL students) 

Reading Endorsement (multiple subjects) - 16 credits 

This endorsement may be added to the multiple subjects specialization. 

 EDU 544  Reading Assessment 3 crs. 

 EDU 557  Foundations of Emergent and Early Reading 3 crs. 

  

Choose 10 credits from the following: 

 EDU 530  Content-Area Vocabulary Development 1 cr. 

 EDU 531  Writing and Literacy in the Content Area 3 crs. 

 EDU 534  Reading Essentials for Secondary 3 crs. 

 EDU 552  Elementary Literature and Nonfiction 3 crs. 

 EDU 553  Adolescent/Adult Literature and Nonfiction 3 crs. 

 EDU 556  Leading for Literacy 3 crs. 

 EDU 558  Practical Diagnosis and Intervention for Struggling Readers 3 crs. 

 EDU 599-1  Practicum: Reading Endorsement 1-4 crs. (May be waived if student teaching placement 

for the MAT incorporates sufficient contact hours with reading intervention students.)  

Reading Endorsement (single subject) - 12 credits 

This endorsement may be added to the single subject education degree program. 

 EDU 544  Reading Assessment 3 crs. 

 EDU 557  Foundations of Emergent and Early Reading 3 crs. 

  

Choose 6 credits from the following: 

 EDU 506  Reading Essentials for Pre-K-5 Learners 3 crs. 

 EDU 552  Elementary Literature and Nonfiction 3 crs. 

 EDU 553  Adolescent/Adult Literature and Nonfiction 3 crs. 

 EDU 556  Leading for Literacy 3 crs. 

 EDU 558  Practical Diagnosis and Intervention for Struggling Readers 3 crs. 

 EDU 599-1  Practicum: Reading Endorsement 1-4 crs. (May be waived if student teaching placement 

for the MAT incorporates sufficient contact hours with reading intervention students.)  

Content Endorsements (single subject) - 4-7 credits 

Content endorsement(s) may be added to the single subject specialization. 

 EDU 541  Teaching Methods in the Content Area 3 crs. (in the relevant content area) 

 EDU 599  Practicum 1-4 crs. 

 

 



 

 

 

 

 

UNDERGRADUATE MINORS 

  



Creative Writing Minor 

Students in the creative writing minor draw upon studies in literature and writing to inform their creative work in a 

variety of genres. 

Program Learning Outcomes 

1. Show creative problem solving, experimentation and inventiveness through writing in various literary genres 

and forms. 

2. Actively engage with the writing process through generating multiple drafts, critiquing the works of others 

and revising one's own work in response to feedback. 

Minor Requirements 

  

Core Courses - 20 credits 

At least one Writing Seminar I course and the Writing Seminar II course must be taken at Marylhurst.  

 WR 222  Introduction to Literature and Writing 4 crs. 

 WR 471  Senior Creative Writing Workshop 4 crs. 

  

Writing Seminar I (choose two)  

NOTE: at least one course must be taken at Marylhurst 

 WR 359  Writing and Service 4 crs. 

 WR 366  Writing Seminar I: Creative Nonfiction 4 crs. 

 WR 367  Writing Seminar I: Poetry 4 crs. 

 WR 368  Writing Seminar I: Short Fiction 4 crs. 

 WR 369  Writing Seminar I: Screenwriting 4 crs. 

 WR 375  Writing Seminar I: Short Prose Forms 4 crs. 

 WR 379  Writing Seminar I: Genre Writing 4 crs. 

  

Writing Seminar II (choose one) 

NOTE: These courses must be taken at Marylhurst 

 WR 466  Writing Seminar II: Creative Nonfiction 4 crs. 

 WR 467  Writing Seminar II: Poetry 4 crs. 

 WR 468  Writing Seminar II: Short Fiction 4 crs. 

 WR 469  Writing Seminar II: Dramatic Writing 4 crs. 

Minor Electives - 4 credits 

 Any 300- or 400-level literature (LIT) or writing (WR) course   

Total for Minor: 24 credits 

Music Minor 

The music minor is for the person who has a background in music, is at a musical level to be able to participate in 

department courses and ensembles, but chooses to major in a field outside of music. The minor includes the study of 



the structure of music, aural training, music literature and private and ensemble studies. The program is designed to 

yield a balanced music background. Since music minors participate in coursework required for music majors, 

students in the minor are required to have a music background, having studied an instrument or voice for several 

years, and be able to read musical notation. No entrance audition is required for the minor; however, entry into the 

minor requires permission from the department. 

Program Learning Outcomes 

1. Develop fundamental skills in performance, individually and in ensembles. 

2. Demonstrate basic skills in musicianship, analysis and composition. 

3. Demonstrate basic knowledge of the history of music in Western civilization.   

Minor Requirements 

At least 15 credits of music coursework must be earned from Marylhurst University. Coursework with a 

grade less than C will not be applied toward any minor requirement. 

Note: Higher-level music courses may be substituted for any requirement in the minor with department 

approval. 

Ensembles - 6 credits 

 ENS 1** Community Ensemble or 2** Major Ensemble 1 1 cr. (taken 6 terms for 6 crs. total) 

Private Lessons on Primary Instrument - 6 credits 

 MUP 1** Applied Music 0 1 cr. (taken 6 terms for 6 crs. total) 

Music Theory - 7 credits 

  

 MU 110  Music Theory Fundamentals 3 crs. 

 MU 125  Diatonic Musical Language I 2 crs. 

 MU 126  Diatonic Musical Language II 2 crs. 

Aural Skills - 4 credits 

  

 MU 115  Aural Fundamentals 2 crs. 

 MU 135  Diatonic Aural Skills I 2 crs. 

Functional Instruments - 4 credits 

  

 MU 116  Keyboard Fundamentals 2 crs. 

 MU 124  Vocal Skills 2 crs. 

  

Voice students substitute the following for MU 124: 

 MU 140  Diction for Singers 2 crs. 



Music History and Literature - 3 credits 

  

 MU 262  Introduction to Western Music 3 crs. 

Total for the Minor: 30 credits 

  

  



Psychology Minor 

Students from majors such as human studies, communication, music therapy or business may choose to complete a 

minor in psychology, which includes courses from various psychology issue areas. 

Program Learning Outcomes 

Students completing an undergraduate minor in psychology will be able to: 

1. Trace the history and progression of psychological theory and practice. 

2. Attain an understanding of the processes of thought, learning and development. 

3. Recognize the ways in which theory, scientific investigation, politics and public opinion influence the 

identification, classification and treatment of psychological disorders. 

4. Develop an understanding of the contributions of social and biological influences on human behavior. 

5. Think critically about the elements of sound research methodology, including how to choose the appropriate 

methodologies for one's inquiry. 

6. Demonstrate a basic working knowledge of the distinctions between and commonalties among human 

sciences disciplines. 

7. Understand and enact the process of scholarly inquiry to answer questions appropriate for human scientific 

research. 

Minor Requirements 

  

 PSY 201  Introduction to Psychology 4 crs. 

 PSY 304  Applied Psychology 4 crs. 

or PSY 334  Personality Theory 4 crs. 

 PSY 318  Cultural Psychology 4 crs. 

or  PSY 342  Community Psychology and Social Perspective 4 crs.   

 PSY 328  Developmental Psychology 4 crs. 

or PSY 363  Child and Adolescent Psychology 4 crs.  

 PSY 336  Abnormal Psychology 4 crs. 

 PSY 362  Counseling Theories and Strategies 4 crs. 

 PSY 370  Biopsychology 4 crs. 

or PSY 385  Interpersonal Neurobiology  4 crs.   

Total for the Minor in Psychology: 28 credits 

  



 

 

 

 

 

 

CERTIFICATES 

  



Art Therapy Certificate (post-graduate) 

This certificate is designed for applicants with a master's or doctoral degree in a related field such as counseling, 

psychology or social work who are not seeking a second master's degree, but are seeking professional preparation in 

art therapy. 

Art therapy certificate students have completed coursework and have demonstrated competency in the areas of 

theories of counseling, social and cultural foundations of counseling, diagnostic appraisal and testing, career 

counseling, research and ethics. These knowledge areas are integrated with new learning within the certificate 

program. 

Learning outcomes, admission procedures and prerequisite courses are the same for certificate and master's degree 

applicants. Certificate students take the core art therapy courses (62 credits). The practicum entails 720 hours. 

An art therapy faculty member assists the certificate student to develop a program plan. In some cases, previously 

earned credits may be transferred and applied towards the certificate, thereby reducing the number of required 

classes. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official, sealed transcripts from all colleges and universities attended.  

o Minimum GPA for graduate admission is 3.00 

o Student must have advanced degree (master's or doctorate) in counseling, psychology, social 

work, or related field 

 Résumé 

 Statement of Intent 

 Art portfolio 

 Recommendations (2) 

 Students with a Grade Point Average (GPA) lower than 3.0 are required to take the Miller Analogies Test 

(MAT) or the GRE and earn a score in 50th percentile. 

 Admissions interview with department faculty 

Program Learning Outcomes 

Students completing the certificate in art therapy will demonstrate entry-level professional understanding of 

counseling/art therapy theories, and competence in practical application of these theories within clinical settings. 

They will be able to: 

1. Understand and integrate contemporary theories from the fields of counseling, psychology and art therapy. 

2. Demonstrate excellence in scholarship. 

3. Demonstrate the ability to assess clients' strengths and problems in multiple domains of functioning. 

4. Competently apply their studies in psychopathology, testing and diagnostic appraisal. 

5. Develop theoretically sound clinical treatment plans and goals based upon developmental theories, clients' 

age, diagnosis, functional abilities and the treatment setting. 

6. Demonstrate appropriate verbal counseling skills with individuals and groups. 

7. Demonstrate advanced-level skills in integrating media and creative processes in assessment and 

treatment. 

8. Demonstrate understanding of, and sensitivity to, diverse cultural backgrounds and values. Present self in a 

way that communicates respect of these factors. 

9. Demonstrate familiarity with historical and contemporary research in the fields of counseling and art therapy. 

Graduates will have designed and carried out a research project in an area of interest. 

10. Recognize ethical dilemmas in professional practice and know the appropriate steps to take in working 

towards resolution in a responsible and conscientious way. 

11. Show evidence of a high level of self-awareness, ethics and professionalism in communicating with clients, 

other practitioners, supervisors and the broader community. Students will act in accordance with the highest 



standards of professional integrity and competence avoiding even any appearance of impropriety while 

working and when in the community at large.  

Certificate Requirements 

  

 AT 510  Introduction to Art Therapy 3 crs. 

 AT 511  The Helping Relationship: Counseling/Art Therapy Technique 4 crs. 

 AT 512  Child Development, Psychopathology and Art Therapy/Counseling 4 crs. 

 AT 513  Psychopathology 4 crs. 

 AT 520  Group Dynamics, Processes, Counseling and Art Therapy 4 crs. 

 AT 521  Clinical Practice: Counseling Skills in Art Therapy Practice 3 crs. 

 AT 522  Adolescent and Young Adult Development, Psychopathology and Art Therapy Counseling 4 crs. 

 AT 524  Cross-Cultural Counseling and Art Therapy 2 crs. 

 AT 530  Clinical Assessment by Graphic Means 4 crs. 

 AT 531  Professional and Clinical Practices in Art Therapy/Counseling 4 crs. 

 AT 532  Adult Development, Psychopathology and Art Therapy/Counseling 4 crs. 

 AT 539  Professional Orientation and Ethics 2 crs. 

 AT 599-1  Internship - Seminar 1 6 crs. 

 AT 599-2  Internship - Seminar 2 6 crs. 

 AT 599-3  Internship - Seminar 3 6 crs. 

Total for the Certificate: 62 credits 

  

  



Counseling Certificate (post-graduate) 

This certificate is designed for professional art therapists pursuing some of the courses required for licensure in 

Oregon as a Licensed Professional Counselor (LPC). Certificate students build knowledge in specific areas of 

counseling. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official, sealed transcripts from all colleges and universities attended.  

o Minimum GPA for graduate admission is 3.00 

o Student must have advanced degree (master's or doctorate) 

 Résumé 

 Statement of Intent 

 Recommendations (2) 

 Students with a Grade Point Average (GPA) lower than 3.0 are required to take the Miller Analogies Test 

(MAT) or the GRE and earn a score in 50th percentile. 

 Admissions interview with department faculty 

Formal application must be made to participate in this certificate program; however, with department permission, 

students may take AT 501, AT 503 and AT 505 without admission to the certificate program 

Program Learning Outcomes 

1. Understand and integrate contemporary theories from the fields of counseling, psychology and art therapy. 

2. Demonstrate excellence in scholarship. 

3. Competently apply their studies in psychopathology, testing and diagnostic appraisal. 

4. Demonstrate understanding of, and sensitivity to, diverse cultural backgrounds and values. Present self in a 

way that communicates respect of these factors. 

5. Demonstrate familiarity with historical and contemporary research in the fields of counseling and art therapy. 

Graduates will have designed and carried out a research project in an area of interest. 

6. Recognize ethical dilemmas in professional practice and know the appropriate steps to take in working 

towards resolution in a responsible and conscientious way.   

Certificate Requirements 

  

 AT 501  Theories of Counseling and Psychotherapy 3 crs. 

 AT 503  Social and Cultural Foundations of Counseling 3 crs. 

 AT 504  Diagnostic Appraisal and Testing 4 crs. 

 AT 505  Lifestyle and Career Development 3 crs. 

 AT 507  Research Methods, Development and Evaluation 4 crs. 

 AT 539  Professional Orientation and Ethics 2 crs. 

Total for the Certificate: 21 credits 

  



Gerontology Certificate (undergraduate) 

The certificate in gerontology offers foundational and specialized training in the field of adult development and aging. 

Certificate program courses engage multiple disciplinary and practical domains including psychology, human 

development, social policy, sociology and health care in order to provide robust learning experiences relevant to 

professional practice. 

The gerontology certificate provides a highly relevant and useful enhancement to a variety of educational and 

professional endeavors, including in senior health, policy and advocacy. The program's curriculum is relevant to those 

seeking new career opportunities, those already practicing gerontology or related fields, and those in other careers 

serving aging populations. 

Gerontology certificate students take four foundation courses that cover key concepts and orient students to 

scholarship and practice in gerontology. Students complete eight elective credits, choosing from specialized topics 

relevant to professional practice in gerontology, an independent research project, or practicum (internship). 

Students may complete a certificate in gerontology alone or in combination with another degree program, such as a 

B.A. in Liberal Studies or Psychology. Please note that all gerontology courses are offered at the 400 (advanced 

undergraduate) and graduate (500) level; students do best in these courses when they have previous college-level 

learning in a related subject and solid academic writing and research skills. 

Career Paths 

Career opportunities in gerontology are growing. New professional roles are emerging and traditional roles are 

expanding to adapt to the challenges of global aging and the needs of an aging population. Gerontological specialists 

can be found in the fields of health care, human services, counseling, education, business, housing, government and 

law. 

Program Learning Outcomes 

Students seeking a certificate in gerontology will be able to: 

1. Understand gerontology as a multidisciplinary field of scholarship and practice and in relation to career, 

learning and service opportunities. 

2. Understand the social, psychological and biophysical changes that occur as part of the aging process. 

3. Identify social and policy issues that affect the aging, the aging experience and professional practice. 

4. Recognize the importance of social, cultural and historical contexts in the aging process and in working with 

the aging. 

5. Appreciate the diversity of individual aging experiences due to gender, race/ethnicity, class and other factors 

that influence aging experiences and outcomes. 

Certificate Requirements 

Courses may not be repeated at the graduate level for additional credit. 

Core Courses - 16 credits 

 GER 429  Health in Aging 4 crs. 

 GER 430  Foundations in the Theory and Practice of Gerontology 4 crs. 

 GER 432  Psychosocial Aspects of Aging 4 crs. 

 GER 434  Social Systems in Later Life 4 crs. 

Electives - 8 credits 

 Choose from the following courses:  

 GER 431  Embodiment in Later Life 4 crs. 

 GER 435  Gender in Aging 4 crs. 



 GER 437  Policy, Law and Ethics in Aging 2 crs. 

 GER 438  Communication and Aging 4 crs. 

 GER 446  Health Care Systems in Aging 2 crs. 

 GER 447  The Mature Mind 2 crs. 

 GER 448  Death and Dying 2 crs. 

 GER 449  Research in Gerontology 4 crs. 

 GER 470  Topics in Gerontology 1-4 crs. 

 GER 499  Practicum in Gerontology 1-8 crs. 

Total for Certificate: 24 credits 

  

  



Pastoral Care Certificate (graduate) 

The pastoral care certificate is available to those in the M.A. in Applied Pastoral Theology or Master of Divinity 

programs, or as a stand-alone certificate for those not currently pursuing a master's degree. Students completing the 

certificate independent of a degree must apply through the Office of Admissions to the certificate program. The 

certificate requires 40 credits of courses within the M.A. in Applied Pastoral Theology program.  

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official transcripts from each college or university where a degree was earned 

   - Minimum GPA for graduate admission is 3.00* 

   - Student must have conferred bachelor's degree before starting the program 

 Résumé 

 Statement of intent 

 Recommendations (2) 

 Admissions interview with department faculty 

* Applicants with a Grade Point Average (GPA) lower than 3.0 are required to take the Miller Analogies 

Test (MAT) and earn a minimum score of 398. 

Program Learning Outcomes 

Students completing the certificate will be able to: 

1. Listen and respond empathetically. 

2. Work as a beginning spiritual counselor or spiritual director for individuals. 

3. Provide pastoral and spiritual care in one or more specific settings. 

4. Work as a pastoral and spiritual care provider or spiritual care leader of small groups. 

5. Integrate psychology and theology through use of theological reflection models. 

6. Assess and refer persons for counseling or therapy when skills beyond one's own are called for in the 

situation. 

7. Utilize intervention strategies. 

8. Develop strategies for maintaining one's own physical, intellectual, social and spiritual wellness while 

providing pastoral and spiritual care for others. 

9. Empower others to make their own choices and to develop their own plans for a philosophy of life and a 

personal wellness program. 

10. Attain personal, spiritual, pastoral and professional maturity.  

Certificate Requirements 

  

Foundational and Praxis Content - 20 credits 

 PMT 564  Issues in Cross-Cultural Pastoral and Spiritual Care 4 crs. 

 PMT 570  Scriptural Frameworks for Pastoral and Spiritual Care 4 crs. 

 PMT 571  Research in Interfaith Theological Frameworks for Pastoral and Spiritual Care 4 crs. 

 PMT 573  Pastoral and Spiritual Counseling Strategies 4 crs. 

 PMT 583  Sacred Journey: Spiritual Direction 4 crs. 

  

Practical Content & Synthesis/Praxis Content - 20 credits 

 PMT 565  Rituals and Spiritual Practices of Western and Eastern Religions 4 crs. 

 PMT 578  Applied Ethics and the Pastoral or Spiritual Care Provider 4 crs. 

 PMT 579  Pastoral and Spiritual Care in Times of Loss, Grief and Bereavement 4 crs. 

 PMT 585  Contemporary and Personal Theologies of Pastoral Care 4 crs. 



 PMT 587  Theological Reflection in Pastoral and Spiritual Care 4 crs. 

Total for the Certificate: 40 credits 

  



Theological Studies Certificate (graduate) 

The graduate certificate in theological studies program concentrates on theological, biblical, historical and spirituality 

courses. Students develop a theological understanding integral to their educational, professional and spiritual growth. 

The certificate gives students a strong and balanced foundation within a theological and religious framework. It 

enhances their understanding for theological arenas. Classes are taught in various formats, such as weekends, 

weekdays, evenings and online. 

The program helps individuals clarify their theological and scriptural perspectives. Students will become conversant in 

theology, religious history, scriptural understanding and spirituality. Instructors utilize readings, discussion, lecture, 

writing and the like. 

This certificate program bases itself on a strong scriptural and theological curriculum. Students study scripture, 

theology, spirituality, psychology of religion and preaching from a Judeo-Christian perspective. 

In the present competitive market students who receive this certificate will have a solid theological foundation for their 

careers. These students are interested in careers such as religious educators, ethicists and in church or synagogue 

settings. They select careers on university campuses and schools. They serve as retreat directors or coordinators of 

workshops in religious organizations. Students go on to complete graduate degrees to teach in adult religious 

education programs, elementary and high schools and community colleges. 

Students appreciate the unique quality of openness, challenge, academics and creativity which is integrated within 

this program. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Marylhurst University Application for Admission 

 Official transcripts from each college or university where a degree was earned 

   - Minimum GPA for graduate admission is 3.00* 

   - Student must have conferred bachelor's degree before starting the program 

 Résumé 

 Statement of intent 

 Recommendations (2) 

 Admissions interview with department faculty 

* Applicants with a Grade Point Average (GPA) lower than 3.0 are required to take the Miller Analogies 

Test (MAT) and earn a minimum score of 398. 

Program Learning Outcomes 

Students completing the certificate will be able to: 

1. Work as a beginning spiritual counselor or spiritual director for individuals. 

2. Provide pastoral and spiritual care in one or more specific settings. 

3. Integrate psychology and theology through use of theological reflection models. 

4. Assess and refer persons for counseling or therapy when skills beyond one's own are called for in the 

situation. 

5. Develop strategies for maintaining one's own physical, intellectual, social and spiritual wellness while 

providing pastoral and spiritual care for others. 

6. Attain personal, spiritual, pastoral and professional maturity. 

7. Comprehend the cultural foundations, visions, origins, histories, major literary expression and teachings of 

religious or philosophical systems through an understanding of theological positions, and ethical and social 

teachings. 

8. Identify and clarify one's own position on theology, spirituality, morality and philosophy of life in relation to 

historical spiritual and philosophical traditions. 

9. Examine and experience spiritualities or teachings through exposure to spiritual practices, values and prayer 

practices of some spiritual traditions. 

10. Explore ethical approaches and values arising from theological or philosophical systems through comparing 

applied ethical positions (ethics of medicine, business and ecology). 



11. Appreciate the diversity and richness in a spiritual or philosophical tradition; or identify relationships between 

philosophical studies and other liberal arts. 

Certificate Requirements 

 

Biblical Studies - 28 credits 

 SSC 505  Torah: Pentateuch, First Five Books of the Bible 4 crs. 

 SSC 522  Gospels: Stories of Unique Christian Communities 4 crs. 

 SSC 554  Epistles: Letters to Christian Communities 4 crs. 

 SSC 555  Gospel of Luke and Acts 4 crs. 

  

Choose three courses from the following: 

 PMT 570  Scriptural Frameworks for Pastoral and Spiritual Care 4 crs. 

 SSC 506  Biblical Prophets: Inspirations to Create a Better World 4 crs. 

 SSC 507  Writings, Psalms and Wisdom Literature in the Bible 4 crs. 

 SSC 521  Gospel of John 4 crs. 

 SSC 523  Woman: A Journey Through the Old Testament Scriptures 4 crs. 

 SSC 525  Gospel of Mark 4 crs. 

 SSC 526  Gospel of Matthew 4 crs. 

 SSC 557  Jesus and Women: A Liberating Vision 4 crs. 

 SSC 558  Advanced Exegesis: Studies in Apocalyptic Literature 4 crs. 

 THT 595  Independent Study 1-8 crs. 

Historical & Theological Studies - 12 credits 

 THT 583  Church History: Early Communities to Western Christianity 1300 AD 4 crs. 

 THT 584  Church History: 1300 AD to Modern World Christianity 4 crs. 

  

Choose one of the following courses: 

 ETH 530  Blessed are the Peacemakers: Ethical Issues in Peacemaking 4 crs. 

 THT 521  Strength for the Journey: Eucharistic Theology 4 crs. 

 THT 524  Birthing Holy Fire: Marian Theology and Spirituality in the Wisdom Tradition 4 crs. 

 THT 525  Jesus: Bar Nasa, Son of Mary, Son of God 4 crs. 

 THT 527  Mary of Magdala: Disciple, Apostle to the Apostles, Companion of the Lord, Woman Who Knew 

the All 4 crs. 

 THT 595  Independent Study 1-8 crs. 

Social & Behavioral Studies, Ministry - 4 credits 

Choose one of the following courses: 

 LTA 515  Speech for Preaching 4 crs. 

 PCR 511  Psychology of Religion: A Psychology of Religious Experience 4 crs. 

 PMT 573  Pastoral and Spiritual Counseling Strategies 4 crs. 

 PMT 579  Pastoral and Spiritual Care in Times of Loss, Grief and Bereavement 4 crs. 

 SPP 526  Spirituality and Mysticism in Western Religions 4 crs. 

 SPP 567  The Sacred Earth: A Dialogue Between Spirituality and Ecology 4 crs. 

 THT 595  Independent Study 1-8 crs. 

Integrative Studies - 4 credits 



Choose one of the following courses: 

 PMT 589-1  Supervised Practicum 1: Cooperative 4 crs. 

 PMT 589-2  Supervised Practicum 2: Cooperative 4 crs. 

 PMT 589-3  Supervised Practicum 3: Cooperative 4 crs. 

 PMT 589-4  Supervised Practicum 4: Cooperative 4 crs. 

 PMT 599-1  Supervised Practicum 1: Special Arrangement 4 crs. 

 PMT 599-2  Supervised Practicum 2: Special Arrangement 4 crs. 

 PMT 599-3  Supervised Practicum 3: Special Arrangement 4 crs. 

 PMT 599-4  Supervised Practicum 4: Special Arrangement 4 crs. 

 THT 569  Servant Leadership in Ministry 4 crs. 

 THT 595  Independent Study 1-8 crs. 

Total for the Certificate: 48 credits 

  

  



 

 

 

 

 

 

SPECIALTY PROGRAMS IN 

EDUCATION 

  



Curriculum and Instruction Program 

This program is designed for educators who seek to broaden their understanding of teaching and learning. With an 

inquiry stance, teachers examine educational practices, deepen their knowledge of instruction and assessment 

methodology, investigate the connection between theory and practice, and study an area of interest within the context 

of their own practice. In addition to instructional leadership abilities, individuals will explore potential roles throughout 

the educational community.  

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Education Non-Degree Application 

 Official, sealed transcripts from all colleges and universities attended 

 Résumé 

 Statement of intent 

Program Learning Outcomes 

The program outcomes are from TSPC requirements for teacher licensure (OAR 584-018-0105). Candidates must 

demonstrate proficiency in all areas to earn an M.A.T. degree and an Oregon teacher's license. 

1. Learner Development: The teacher understands how children learn, grow and develop, recognizing that 

patterns of learning and development vary individually within and across the cognitive, linguistic, social, 

emotional and physical areas, and designs and implements developmentally appropriate and challenging 

learning experiences. [InTASC Standard #1] 

2. Learning Differences: The teacher uses understanding of individual differences and diverse cultures and 

communities to ensure inclusive learning environments that enable each learner to meet high standards. 

[InTASC Standard #2] 

3. Learning Environments: The teacher works with others to create environments that support individual 

and collaborative learning, and that encourage positive social interaction, active engagement in learning and 

self-motivation. [InTASC Standard #3] 

4. Content Knowledge: The teacher understands the central concepts, tools of inquiry and structures of the 

discipline(s) he or she teaches and creates learning experiences that make these aspects of the discipline 

accessible and meaningful for learners to assure mastery of the content. [InTASC Standard #4] 

5. Application of Content: The teacher understands how to connect concepts and use differing 

perspectives to engage learners in critical thinking, creativity and collaborative problem solving related to 

authentic local and global issues. [InTASC Standard #5] 

6. Assessment: The teacher understands and uses multiple methods of assessment to engage learners in 

their own growth, to monitor learner progress and to guide the teacher's and learner's decision making. 

[InTASC Standard #6] 

7. Planning for Instruction: The teacher plans instruction that supports every student in meeting rigorous 

learning goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary skills and 

pedagogy, as well as learners and the community context. [InTASC Standard #7] 

8. Instructional Strategies: The teacher understands and uses a variety of instructional strategies to 

encourage learners to develop deep understanding of content areas and their connections, and to build 

skills to apply knowledge in meaningful ways. [InTASC Standard #8] 

9. Professional Learning and Ethical Practice: The teacher engages in ongoing professional learning 

and uses evidence to continually evaluate his or her practice, particularly the effects of his/her choices and 

actions on others (learners, families, other professionals, and the community), and adapts practice to meet 

the needs of each learner. [InTASC Standard #9] 

10. Leadership and Collaboration: The teacher demonstrates leadership by taking responsibility for 

student learning and by collaborating with learners, families, colleagues, other school professionals, and 

community members to ensure learner growth and development, learning and well-being. [InTASC Standard 

#10] 

Program Requirements 



 EDU 503  Child Development and Learning Theory 3 crs. 

 EDU 505  Culturally Proficient Curriculum & Assessment 2 crs. 

 EDU 506  Reading Essentials for Pre-K-5 Learners 3 crs. 

or EDU 534  Reading Essentials for Secondary 3 crs.  

 EDU 512  Assessment for Learning 3 crs. 

 EDU 516  Positive Classroom 3 crs. 

 EDU 517  Race, Identity & Representation in Education 2 crs. 

 EDU 535  Teacher as Action Researcher 2 crs. 

 EDU 599  Practicum 1-4 crs. (3 crs. required) 
  

Choose one of the following courses: 

 EDU 507  Elementary Mathematical Literacy 3 crs. 

 EDU 510  Integrated Language Arts and Social Studies 3 crs. 

 EDU 514  Scientific Inquiry and Technology 3 crs. 

 EDU 532  Adolescent Development 3 crs. 

 EDU 541  Teaching Methods in the Content Area 3 crs. 

Total Required for the Program - 24 credits 

  



ESOL Endorsement 

The ESOL program is designed for P-12 licensed educators who seek to further develop expertise in language 

acquisition, cultural considerations, assessment, curriculum development, instruction and program evaluation for 

multilingual students. Individuals will be prepared to teach at the early childhood and elementary school levels or at 

the middle and high school levels. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Education Non-Degree Application 

 Official, sealed transcripts from each college or university where a degree was earned 

 Résumé 

 Statement of intent 

 Fingerprint verification 

 Copy of current teaching license 

Candidates considering applying to the ESOL endorsement program may take 6 credits before admission with the 

permission of the Department of Education. 

Program Learning Outcomes 

The program outcomes for the ESOL endorsement educator concentration are from TSPC requirements (OAR 584-

065-0100) for advanced licensure. Students must demonstrate proficiency in all areas to earn an ESOL 

endorsement.  

1. Language: Candidates know, understand and use the major concepts, theories and research related to the 

nature and acquisition of language to construct learning environments that support English Speakers of 

Other Languages (ESOL) and bilingual students' language and literacy development and content area 

achievement. 

2. Culture: Candidates know, understand and use the major concepts, principles, theories and research 

related to the nature and role of culture and cultural groups to construct learning environments that support 

ESOL and bilingual students' cultural identities, language and literacy development and content area 

achievement. 

3. Planning, Implementing and Managing Instruction: Candidates know, understand and use 

standards-based practices and strategies related to planning, implementing and managing ESOL and 

content instruction, including classroom organization, teaching strategies for developing and integrating 

language skills and choosing and adapting classroom resources. 

4. Assessment: Candidates understand issues of assessment and use standards-based assessment 

measures with ESOL and bilingual students. 

5. Professionalism: Candidates demonstrate knowledge of the history of ESOL teaching. Candidates keep 

current with new instructional techniques, research results, advances in the ESOL field and public policy 

issues. Candidates use such information to reflect upon and improve their instructional practices. 

Candidates provide support and advocate for ESOL and bilingual students and their families and work 

collaboratively to improve the learning environment.  

6. Technology: Candidates use information technology to enhance learning and to enhance personal and 

professional productivity. 

Endorsement Requirements 

 EDU 502  Language and Language Development 2 crs. 

 EDU 505  Culturally Proficient Curriculum & Assessment 2 crs. 

 EDU 508  ESOL Methods and Strategies - K-12 3 crs. 

 EDU 517  Race, Identity & Representation in Education 2 crs. 

 EDU 572  ESOL Professional in the School and Community 3 crs. 

 EDU 573  Linguistics for Teachers K-12 3 crs. 



 EDU 574  Literacy Instruction for English Language Learners 2 crs. 

 EDU 575  Historical & Legal Foundations of ESOL/Bilingual Education 3 crs. 

 EDU 599-2  Practicum: ESOL Endorsement 1-5 crs. (4 crs. required) 

Total for the Endorsement: 24 credits 

  

  



Reading Endorsement 

The reading endorsement program is designed for P-12 licensed educators who seek specialized preparation in 

literacy theory and practice, further preparing teachers to assess, instruct and nurture students with reading 

difficulties. Individuals will be prepared to serve as reading specialists, instructional coaches or teacher-leaders at the 

early childhood and elementary school levels or at the middle and high school levels. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Education Non-Degree Application 

 Official, sealed transcripts from each college or university where a degree was earned 

 Résumé 

 Statement of intent 

 Fingerprint verification 

 Copy of current teaching license 

Candidates considering applying to the reading endorsement program may take 6 credits before admission with the 

permission of the Department of Education. 

Program Learning Outcomes 

The program outcomes for the reading endorsement educator concentration are from TSPC requirements (OAR 584-

065-0050) for advanced licensure. Students must demonstrate proficiency in all areas to earn a reading 

endorsement.  

1. Foundational Knowledge and Dispositions   

a. Knowledge of psychological, sociological, linguistic and anthropological foundations of reading and 

writing processes and instruction. 

b. Knowledge of reading research and histories of reading. 

c. Knowledge of language development and reading acquisition and the variations related to culture 

and linguistic diversity. 

d. Knowledge of the major components of reading (phonemic awareness, word identification and 

phonics, vocabulary and background knowledge, fluency, comprehension strategies and 

motivation) and how they are integrated in fluent reading. 

e. Display dispositions related to reading and the teaching of reading. 

2. Instructional Strategies and Curriculum Materials   

a. Use key instructional grouping options (individual, small group, whole class, computer-based). 

b. Use a wide range of instructional practices, including technology-based practices that promote 

reading and/or writing across the curriculum. 

c. Use a wide range of curriculum materials in effective reading instruction for learners at various 

stages of reading and writing development and from different cultural and linguistic backgrounds 

including English language learners. 

d. Plan and use appropriate practices, including technology-based practices in effective reading 

instruction for learners at various stages of reading and writing development and from different 

cultural and linguistic backgrounds including English language learners. 

3. Assessment, Diagnosis and Evaluation   

a. Use a wide range of assessment tools and practices that range from individual and standardized 

group tests to informal, individual and group classroom assessment strategies and also include 

technology-based assessment tools. 

b. Place students along a developmental continuum and identify students' proficiencies and 

difficulties. 

c. Use assessment information to plan and revise effective instruction for all students. 

d. Effectively communicate results of assessments to specific individuals (students, parents, 

caregivers, colleagues, administrators, policymakers, policy officials, community, etc.). 

4. Creating a Literate Environment   

a. Use students' interest and backgrounds as foundations for the reading and writing program. 



b. Use a large supply of books, technology-based information and non-print materials representing 

multiple levels, broad interests, cultures and linguistic backgrounds. 

c. Model reading and writing enthusiastically as valued lifelong activities. 

d. Motivate learners to be lifelong readers. 

5. Professional Development   

a. Continue to pursue the development of professional knowledge and dispositions.  

b. Work with colleagues to observe, evaluate and provide feedback on each other's practice. 

c. Participate in, initiate, implement and evaluate professional development programs. 

6. Leadership: Guidance and Supervision of Paraprofessionals 

Endorsement Requirements 

 EDU 502  Language and Language Development 2 crs. 

 EDU 506  Reading Essentials for Pre-K-5 Learners 3 crs. 

or EDU 534  Reading Essentials for Secondary 3 crs. 

 EDU 531  Writing and Literacy in the Content Area 3 crs. 

 EDU 544  Reading Assessment 3 crs. 

 EDU 552  Elementary Literature and Nonfiction 3 crs. 

or EDU 553  Adolescent/Adult Literature and Nonfiction 3 crs. 

 EDU 557  Foundations of Emergent and Early Reading 3 crs. 

 EDU 558  Practical Diagnosis and Intervention for Struggling Readers 3 crs. 

 EDU 599-1  Practicum: Reading Endorsement 1-4 crs. (4 crs. required) 

Total for the Endorsement: 24 credits 

  

  



Teacher Leadership Program 

The Teacher Leadership program is for experienced educators who want to improve their knowledge and skills in the 

area of leadership. These skills can be applied in the classroom, on a team or at the school, district, state and 

national levels. In Teacher Leadership courses, students explore leadership roles and styles as well as current 

educational issues and effective leadership strategies. Candidates develop their own leadership capacity so that they 

might impact change within their own realm of influence. 

Admission Requirements 

For detailed application instructions, please contact the Office of Admissions. 

 Education Non-Degree Application 

 Official, sealed transcripts from each college or university where a degree was earned 

 Résumé 

 Statement of intent 

Program Learning Outcomes 

The program outcomes for Teacher Leadership are from the Teacher Leader Model Standards developed by the 

Teacher Leadership Exploratory Consortium.  

 Domain 1: Fostering a Collaborative Culture to Support Educator Development and 

Student Learning 

The teacher leader is well-versed in adult learning theory and uses that knowledge to create a community of 

collective responsibility within his or her school. In promoting this collaborative culture among fellow 

teachers, administrators and other school leaders, the teacher leader ensures improvement in educator 

instruction and, consequently, student learning. 

 Domain 2: Accessing and Using Research to Improve Practice and Student Learning 

The teacher leader keeps abreast of the latest research about teaching effectiveness and student learning, 

and implements best practices where appropriate. He or she models the use of systematic inquiry as a 

critical component of teachers' ongoing learning and development. 

 Domain 3: Promoting Professional Learning for Continuous Improvement  
The teacher leader understands that the processes of teaching and learning are constantly evolving. The 

teacher leader designs and facilitates job-embedded professional development opportunities that are 

aligned with school improvement goals.  

 Domain 4: Facilitating Improvements in Instruction and Student Learning 

The teacher leader possesses a deep understanding of teaching and learning, and models an attitude of 

continuous learning and reflective practice for colleagues. The teacher leader works collaboratively with 

fellow teachers to constantly improve instructional practices. 

 Domain 5: Promoting the Use of Assessments and Data for School and 

District Improvement  
The teacher leader is knowledgeable about the design of assessments, both formative and summative. He 

or she works with colleagues to analyze data and interpret results to inform goals and to improve student 

learning. 

 Domain 6: Improving Outreach and Collaboration with Families and Community  
The teacher leader understands the impact that families, cultures and communities have on student 

learning. As a result, the teacher leader seeks to promote a sense of partnership among these different 

groups toward the common goal of excellent education.  

 Domain 7: Advocating for Student Learning and the Profession  
The teacher leader understands the landscape of education policy and can identify key players at the local, 

state and national levels. The teacher leader advocates for the teaching profession and for policies that 

benefit student learning. 

Program Requirements 



 EDU 521  Culturally Proficient Instructional Leadership 3 crs. 

 EDU 522  Facilitating School Change 3 crs. 

 EDU 523  Adult Learning Theory in Context 3 crs. 

 EDU 524  Roles and Skills in Teacher Leadership 3 crs. 

 EDU 526  Assessment Literacy 3 crs. 

 EDU 527  Legal, Ethical and Advocacy Issues in Education 3 crs. 

 EDU 528  Educator Responsibility in SPED 3 crs. 

 EDU 599  Practicum 1-4 crs. (3 crs. required) 

Total Required for the Program - 24 credits 

  



 

 

 

 

 

 

 

ADDITIONAL INFORMATION FOR 

SELECT PROGRAMS 
  



ESOL Endorsement Learning Outcomes 

The program outcomes for the ESOL endorsement educator concentration are from TSPC requirements (OAR 584-

065-0100) for advanced licensure. Students must demonstrate proficiency in all areas to earn an ESOL endorsement. 

Knowledge Skills and Abilities for English to Speakers of Other Languages 

1. Language: Candidates know, understand and use the major concepts, theories and research related to the 

nature and acquisition of language to construct learning environments that support English Speakers of 

Other Languages (ESOL) and bilingual students' language and literacy development and content area 

achievement. 

2. Culture: Candidates know, understand and use the major concepts, principles, theories and research 

related to the nature and role of culture and cultural groups to construct learning environments that support 

ESOL and bilingual students' cultural identities, language and literacy development and content area 

achievement. 

3. Planning, Implementing and Managing Instruction: Candidates know, understand and use 

standards-based practices and strategies related to planning, implementing and managing ESL and content 

instruction, including classroom organization, teaching strategies for developing and integrating language 

skills and choosing and adapting classroom resources. 

4. Assessment: Candidates understand issues of assessment and use standards-based assessment 

measures with ESOL and bilingual students. 

5. Professionalism: Candidates demonstrate knowledge of the history of ESL teaching. Candidates keep 

current with new instructional techniques, research results, advances in the ESL field and public policy 

issues. Candidates use such information to reflect upon and improve their instructional practices. 

Candidates provide support and advocate for ESOL and bilingual students and their families and work 

collaboratively to improve the learning environment. 

6. Technology: Candidates use information technology to enhance learning and to enhance personal and 

professional productivity. 

  

 

Reading Endorsement Learning Outcomes 

The program outcomes for the reading endorsement educator concentration are from TSPC requirements (OAR 584-

065-0050) for advanced licensure. Students must demonstrate proficiency in all areas to earn a reading 

endorsement. 

Reading Specialist - Early Childhood and Elementary, or Elementary and Middle Level or Middle and High School 

1. Foundational Knowledge and Dispositions  

a. Knowledge of psychological, sociological, linguistic and anthropological foundations of reading and 

writing processes and instruction. 

b. Knowledge of reading research and histories of reading. 

c. Knowledge of language development and reading acquisition and the variations related to culture 

and linguistic diversity. 

d. Knowledge of the major components of reading (phonemic awareness, word identification and 

phonics, vocabulary and background knowledge, fluency, comprehension strategies and 

motivation) and how they are integrated in fluent reading. 

e. Display dispositions related to reading and the teaching of reading. 

2. Instructional Strategies and Curriculum Materials  

a. Use key instructional grouping options (individual, small-group, whole-class, computer-based). 

b. Use a wide range of instructional practices, including technology-based practices that promote 

reading and/or writing across the curriculum. 

c. Use a wide range of curriculum materials in effective reading instruction for learners at various 

stages of reading and writing development and from different cultural and linguistic backgrounds 

including English language learners. 

d. Plan and use appropriate practices, including technology-based practices in effective reading 

instruction for learners at various stages of reading and writing development and from different 

cultural and linguistic backgrounds including English language learners. 

3. Assessment, Diagnosis and Evaluation  



a. Use a wide range of assessment tools and practices that range from individual and standardized 

group tests to informal, individual and group classroom assessment strategies and also include 

technology-based assessment tools. 

b. Place students along a developmental continuum and identify students' proficiencies and 

difficulties. 

c. Use assessment information to plan and revise effective instruction for all students. 

d. Effectively communicate results of assessments to specific individuals (students, parents, 

caregivers, colleagues, administrators, policymakers, policy officials, community, etc.). 

4. Creating a Literate Environment  
a. Use students' interest and backgrounds as foundations for the reading and writing program. 

b. Use a large supply of books, technology-based information and non-print materials representing 

multiple levels, broad interests, cultures and linguistic backgrounds. 

c. Model reading and writing enthusiastically as valued lifelong activities. 

d. Motivate learners to be lifelong readers. 

5. Professional Development  
a. Continue to pursue the development of professional knowledge and dispositions. 

b. Work with colleagues to observe, evaluate and provide feedback on each other's practice. 

c. Participate in, initiate, implement and evaluate professional development programs. 

6. Leadership: Guidance and Supervision of Paraprofessionals. 

  

 

Curriculum and Instruction Program 

The program outcomes for this specialty program are from TSPC requirements for educators (OAR 584-018-0105). 

Specific outcomes, drawn from the TSPC standards, are determined for each student depending on the plan 

developed with an adviser. Students provide evidence of meeting the standards in the professional portfolio 

developed and presented at the end of the program. 

1. Professional Learning and Ethical Practice: The educator engages in ongoing professional learning 

and uses evidence to continually evaluate his or her practice, particularly the effects of his/her choices and 

actions on others (learners, families, other professionals and the community), and adapts practice to meet 

the needs of each learner. [InTASC Standard #9] 

2. Learner Development: The educator understands how learners grow and develop, recognizing that 

patterns of learning and development vary individually within and across the cognitive, linguistic, social, 

emotional and physical areas, and designs and implements developmentally appropriate and challenging 

learning experiences. [InTASC Standard #1] 

3. Content Knowledge: The educator understands the central concepts, tools of inquiry and structures of 

the discipline(s) he or she teaches and creates learning experiences that make these aspects of the 

discipline accessible and meaningful for learners to assure mastery of the content. [InTASC Standard #4] 

4. Application of Content: The educator understands how to connect concepts and use differing 

perspectives to engage learners in critical thinking, creativity and collaborative problem solving related to 

authentic local and global issues. [InTASC Standard #5] 

5. Assessment: The teacher understands and uses multiple methods of assessment to engage learners in 

their own growth, to monitor learner progress and to guide the teacher's and learner's decision making. 

[InTASC Standard #6] 

6. Planning for Instruction: The educator plans instruction that supports learners in meeting rigorous goals 

by drawing upon knowledge of content areas, curriculum, cross-disciplinary skills and pedagogy, as well as 

learners and the community context. [InTASC Standard #7] 

7. Instructional Strategies: The educator understands and uses a variety of instructional strategies to 

encourage learners to develop deep understanding of content areas and their connections, and to build 

skills to apply knowledge in meaningful ways. [InTASC Standard #8 

8. Learning Environments: The educator works with others to create environments that support individual 

and collaborative learning, and that encourage positive social interaction, active engagement in learning and 

self-motivation. [InTASC Standard #3] 

9. Learning Differences: The educator uses understanding of individual differences and diverse cultures 

and communities to ensure inclusive learning environments that enable each learner to meet high 

standards. [InTASC Standard #2] 



10. Leadership and Collaboration: The educator demonstrates leadership by taking responsibility for 

learning by collaborating with learners, families, colleagues, other school professionals and community 

members to ensure learner growth and development, learning and well-being. [InTASC Standard #10] 

  

 

Teacher Leadership Program 

The program outcomes for this concentration are from the Teacher Leader Model Standards developed by the 

Teacher Leadership Exploratory Consortium. 

 Domain 1: Fostering a Collaborative Culture to Support Educator Development and 

Student Learning 

The teacher leader is well-versed in adult learning theory and uses that knowledge to create a community of 

collective responsibility within his or her school. In promoting this collaborative culture among fellow 

teachers, administrators and other school leaders, the teacher leader ensures improvement in educator 

instruction and, consequently, student learning. 

 Domain 2: Accessing and Using Research to Improve Practice and Student Learning 

The teacher leader keeps abreast of the latest research about teaching effectiveness and student learning, 

and implements best practices where appropriate. He or she models the use of systematic inquiry as a 

critical component of teachers' ongoing learning and development 

 Domain 3: Promoting Professional Learning for Continuous Improvement 
The teacher leader understands that the processes of teaching and learning are constantly evolving. The 

teacher leader designs and facilitates job-embedded professional development opportunities that are 

aligned with school improvement goals. 

 Domain 4: Facilitating Improvements in Instruction and Student Learning 

The teacher leader possesses a deep understanding of teaching and learning, and models an attitude of 

continuous learning and reflective practice for colleagues. The teacher leader works collaboratively with 

fellow teachers to constantly improve instructional practices. 

 Domain 5: Promoting the Use of Assessments and Data for School and District 

Improvement 
The teacher leader is knowledgeable about the design of assessments, both formative and summative. He 

or she works with colleagues to analyze data and interpret results to inform goals and to improve student 

learning 

 Domain 6: Improving Outreach and Collaboration with Families and Community 

The teacher leader understands the impact that families, cultures and communities have on student 

learning. As a result, the teacher leader seeks to promote a sense of partnership among these different 

groups toward the common goal of excellent education. 

 Domain 7: Advocating for Student Learning and the Profession 

The teacher leader understands the landscape of education policy and can identify key players at the local, 

state and national levels. The teacher leader advocates for the teaching profession and for policies that 

benefit student learning. 

  

 

 

  



Marylhurst Music Core Requirements 

Students completing any music degree from Marylhurst University will: 

1. Perform on a primary instrument or voice, individually and in ensembles at an appropriate undergraduate 

level, demonstrating musicianship, technical proficiency, interpretive understanding, artistic self-expression 

and breadth of repertoire. 

2. Identify and apply the elements of musical language and formal processes, analyzing and writing music in 

styles both past and present. 

3. Understand how music has been created, performed and perceived by different cultures throughout history 

while acquiring an acquaintance with a wide selection of music literature. 

4. Accurately read, sing, hear and notate music. 

5. Demonstrate fluency and skill in various applications of the keyboard. 

6. Improvise within a variety of styles in both solo and ensemble settings. 

7. Develop conducting and rehearsal skills sufficient to work as a leader and collaborator in musical 

interpretation. 

8. Understand how technology serves the field of music. 

To meet these objectives, the course requirements embedded into each degree program include:  

 10-13 credits of performance in ensembles 

 9-12 credits of performance on the primary instrument 

 14 credits of functional keyboard, vocal and aural skills courses 

 10 credits of musical language and analysis 

 15 credits of music history and literature 

 6 credits in music technology, improvisation and conducting 

 Concert attendance 

Primary Instrument Requirements 

Students declare a primary instrument during the application process and demonstrate their competence on this 

instrument at the entrance audition. Private lessons for credit on the primary instrument are taken each term until 

applied music requirements are met for the major. All students take two years of lessons (a minimum of six terms) on 

the primary instrument at the 200-level (MUP 2**). A minimum of six terms of study at the 200-level are required 

before students can pass the MU 299 Upper-Level Gateway. Students enroll in 200-level lessons and ensembles for 

credit until the successful completion of MU 299. 

B.A. in Music majors take 6 terms of 400-level applied lessons, and Music Therapy majors take 3 terms of 400-level 

applied lessons. Before a student may enroll in lessons and ensembles at the 400-level, they must pass the MU 

299 Upper-Level Gateway. 

Performance juries are required at the end of each term for students enrolled in 200- and 400-level lessons. 

Students wishing to switch primary instruments must demonstrate entrance-level competence on the new primary 

instrument at an end-of-term jury. They may register for 100-level lessons (MUP 1**) to prepare for this re-audition. If 

accepted into the new performing area, MUP 2** Applied Music lessons on the previous instrument will be moved into 

General Electives, no longer meeting requirements in the major area but counting toward the required credits for the 

degree. Students switching primary instruments will be required to enroll in six terms of MUP 2** Applied Lessons on 

the new primary instrument before they are eligible to pass the MU 299 Upper-Level Gateway. Students who switch 

primary instruments during their first year should plan on registering for MUP 2** Applied Music 1 lessons during the 

next two summer terms if they wish to complete their degree within four years. Switching primary instruments after 

the first year of studies will prolong a student's degree beyond four years. 

 MUP 150-174 Applied Music 0 

Applied music lessons for non-music majors and music majors who wish to study a second instrument.  No 

audition is required to enroll. 1 cr. May be repeated for credit. 

 MUP 250-274 Applied Music 1 

Intensive, one-on-one instruction that develops beginning to intermediate skill in the applied area. Lessons 

consist of weekly 50-minute lessons during the term. A juried examination is required at the end of each 

term to earn a passing grade. 1 cr. Prerequisite: Audition on the instrument. May be repeated for credit. 



 MUP 350, 353 or 360 Secondary Applied Music 2 

Applied music lessons for music majors qualified to study a secondary instrument at the upper division level. 

1 cr. Prerequisite: MU 299. May be repeated for credit. 

 MUP 450-474 Applied Music 2 

Intensive, one-on-one instruction that develops intermediate to advanced skill in the applied area. Lessons 

consist of weekly 50-minute lessons during the term. A juried examination is required at the end of each 

term to earn a passing grade, except for terms in which a degree-required recital is presented publicly. 1 cr. 

Prerequisite: MU 299. May be repeated for credit.  

Ensemble Requirements 

BA in Music majors perform in a major ensemble for twelve terms. Music therapy majors perform in a major ensemble 

for eleven terms and in Music Therapy Ensemble for one term. All students are encouraged to continue participating 

in a major ensemble for non-credit once they have met their credit requirements. Major ensembles are the Choral 

Ensemble, Jazz Ensemble and Guitar Ensemble. The Instrumental Ensemble may be considered a major ensemble if 

there is sufficient enrollment. 

Once students pass the MU 299 Upper-Level Gateway, they enroll in the major ensemble at the 400-level where they 

will have leadership opportunities. Additionally, students participate in smaller ensembles (ENS 300) for one term. 

These 1 credit ensembles are student-led and the instrumental complement is dependent upon student preference 

and availability. 

 

NOTE:  All ENS courses may be repeated for credit. 

 100-level ensembles are open to the community and to non-majors. Auditions are not required. All meet 

music minor outcomes, but do not count toward music degree requirements. 

 200-level ensembles are offered primarily for music majors. Non-music majors and community members 

are welcome to participate through audition with faculty permission. Note-reading is required as well as 

commitment to fully participate in all scheduled rehearsals and performances, and to practice outside of 

class. 

 400-level ensembles are offered only to music majors who have passed their MU 299 Upper-Level 

Gateway. 

Concert Attendance Requirements 

Students enroll in MU 284 Concert Attendance each term they are enrolled for applied lessons on their primary 

instrument. Students document their attendance at required concerts on- and off-campus, as well as their 

participation in department events. Nine terms are required for music therapy majors. Twelve terms are required for 

the BA in Music. 

Musicianship Course Placement 

Placement in applied lessons and ensemble is determined at the student's performance audition. Ensemble transfer 

credits will not exceed the number of applied music transfer credits. Students with prior experience or training in 

theory, keyboard and aural skills have the option of taking proficiency assessments to determine if placement at a 

higher course level is possible.  

Transfer Coursework 

Qualifying transfer coursework completed at an institution accredited by the National Association of Schools of Music 

(NASM) will be accepted into the Music Core. Coursework not from a NASM-accredited institution may be placed in 

the Music Core based on demonstrated achievement of equivalent outcomes through proficiency assessments. 

  



 

 

 

 

 

 

 

COURSE DESCRIPTIONS 

  



 

ART  

ART 118 Design: 3-Dimension and 2-Dimension 

This foundational course is one of the first steps toward understanding how and why art works, for the student just 

beginning the study of art. Introductory problems in two and three dimensions including form, rhythm, line, shape, 

scale, interior and exterior space, tools and materials. Lectures on art and strategies in design will be presented in 

conjunction with project-based assignments and group discussions. Notes: This course may incur a fee in addition to 

tuition. 4 crs. 

ART 193 Art for the Beginner 

Course for non-art majors that encourages students to explore their hidden talents and develop confidence for their 

own abilities and perceptions. Students explore a variety of media in drawing and painting, and will be given a 

background in art history to help them understand the context. MU Core category: Creative Arts. 4 crs. 

ART 201 Digital Tools 

This course is an introduction to the computer as a tool for art making, in order to learn how images created or 

manipulated in the computer may be integrated into artworks. Students will be introduced to Adobe Photoshop and 

Adobe Illustrator - fundamental computer imaging applications - the desktop, basic concepts and basic tools. MU 

Core category: Creative Arts. Notes: This course may incur a fee in addition to tuition. 4 crs. 

ART 216 History of Art and Architecture 1 - Cave to Revolution 

The reasons for the beginnings of art are unknown, but human beings were compelled to paint the walls of caves 

30,000 years ago. This course will be a whirlwind tour from prehistoric art to neolithic architecture, through the 

splendors of ancient Egypt, Ethiopia, Greece and Rome to the modest art of manuscripts in the Middle Ages and the 

architectural glory of Gothic cathedrals in the fourteenth century. Then the Renaissance of the fifteenth century was a 

rebirth of learning and culture in Europe. We will follow European art from the Renaissance through Mannerism, the 

Baroque, Art Deco, neo-Classicism, to the Age of Enlightenment that produced revolutions in the United States and 

France Prerequisites: WR 221 or equivalent recommended. 4 crs. 

ART 217 History of Art and Architecture 2 - Modernism to Contemporary 

At the turn of the twentieth century, Paul Cézanne provided a bridge from the lusciousness of Impressionism to the 

structure of Cubism and art has never been the same since. This course will follow art as it moves through a world of 

war and revolution, spawning art movements such as Fauvism, Expressionism, Futurism, Dada, Surrealism and 

Abstract Expressionism. Philosopher/critic Arthur Danto said that art as it was traditionally known ended with Andy 

Warhol in the 1960s. This course will examine art from Pop to postmodernism and the context in which it is made and 

seen. Readings will explore the subject matter from a variety of perspectives, and writing will focus on the language, 

concepts and research of art writing. Prerequisites: WR 221 or equivalent recommended. 4 crs. 

ART 218 History of Photography 1 

This course is a survey of the development of photography through discussion of major figures, new inventions, 

discoveries, and the broader context of changing attitudes toward photography and the world. 4 crs. 

ART 219 History of Photography 2 

This course is a survey of the development of photography through discussion of major figures, new inventions, 

discoveries, and the broader context of changing attitudes toward photography and the world. 4 crs. 

ART 231 Drawing 

A basic drawing course for the beginning student with emphasis on the development of perceptual skills and 

understanding of the vocabulary of drawing. Covers composition, the relationship of line, shape and surface quality. 

Employs a variety of media and techniques. MU Core category: Creative Arts. Notes: This course may incur a fee 

in addition to tuition. 4 crs. 

ART 234 Figure Drawing 

This course focuses on development of skills and techinques in observation drawing of the human figure. Notes: 
This course may incur a fee in addition to tuition. 4 crs. 



ART 263 Beginning Painting 1 

This course focuses on fundamentals of painting, development of perceptual skills and basic painting vocabulary. 

Specific problems are designed to focus on observation, color and control of the medium. Students will build skills in 

tradition techniques of observational and representational painting MU Core category: Creative Arts. Notes: This 

course may incur a fee in addition to tuition. 4 crs. 

ART 264 Beginning Painting 2 

This course continues to build skills acquired in ART 263. This course concentrates on the shift from representation 

to the possibilities of abstraction. In directed assignment and lecture students will learn movement in painting and 

develop works of art in different period styles. MU Core category: Creative Arts. Notes: This course may incur a 

fee in addition to tuition. 4 crs. 

ART 265 Beginning Photography 1 

Emphasis is on acquiring basic skills, camera essentials and knowledge of beginning Adobe Photoshop procedures 

for the digital darkroom. This course includes shooting assignments, personal/group critique, printing concerns, 

technical and visual exercises, and an introduction to the aesthetics of photography. MU Core category: Creative 

Arts. Notes: This course may incur a fee in addition to tuition. 4 crs. 

ART 266 Beginning Photography 2 

This continuation of the basic photography course examines This focuses on new visual and aesthetic methods in the 

medium of photography. While exploring the traditions of photography like, portrait, landscape, street photography, 

fabricated-to-be-photographed, students will continue to investigate Adobe Photoshop's myriad possibilities so that 

each student will begin to understand what choices are available to them in creating their personal visual statement. 

Students should begin to develop an ease in using the camera and knowledge of Adobe Photoshop procedures for 

the digital darkroom. This course includes shooting assignments, personal/group critique, printing concerns, technical 

and visual exercises, and an introduction to the aesthetics of photography. MU Core category: Creative Arts. 

Notes: This course may incur a fee in addition to tuition. 4 crs. 

ART 267 Beginning Printmaking 1 

The earliest method of reproducing pictures, printmaking today has reached a highly sophisticated level as a fine art 

medium. Students will cover different methods of relief printing printing and techniques from basic to intermediate. 

Methods include block printing, screen, monotype and letterpress. MU Core category: Creative Arts. Notes: This 

course may incur a fee in addition to tuition. 4 crs. 

ART 268 Beginning Printmaking 2 

Continuing to build on the skills from ART 267, students will work on more specific projects to build skills in all relief 

medium available and advance skills in editioning and publishing. MU Core category: Creative Arts. Notes: This 

course may incur a fee in addition to tuition. 4 crs. 

ART 271 Beginning Sculpture 1 

Fundamentals of sculpture are introduced through a variety of materials and discussion of sculpture history and 

relevant contemporary sculpture concepts and practices with a focus on contemporary examples. MU Core 

category: Creative Arts. Notes: This course may incur a fee in addition to tuition. 4 crs. 

ART 272 Beginning Sculpture 2 

This continuation of learning from ART 271 will introduce new methods and materials, and continue discussion of 

relevant contemporary sculpture concepts and practices. Students will be encouraged to develop their own projects in 

media of their own choosing. MU Core category: Creative Arts. Notes: This course may incur a fee in addition to 

tuition. 4 crs. 

ART 300 Time-Based Art 

This course will give students foundational skills in the mediums of time-based art from video, sound, durational and 

performance-based art. Directed projects will be completed along with lectures and class discussions. 4 crs. 

ART 301 Meaning & Making: Art, Aesthetics and Politics 

In this course, the student is encouraged to explore a variety of ways of approaching the process of making art. 

Building on skills and knowledge from previous coursework, the course involves the students in seminar readings and 

discussions in post modern and contemporary discourses. Studio projects will be assigned which move students 

toward individual directions in making and conceptualizing artistic practices. Work will be done outside of class for 

weekly discussion. This course will specifically focus on the relationship between art, aesthetics and politics in 



contemporary times. MU Core category: Creative Arts. Notes: This course may incur a fee in addition to tuition. 4 

crs. 

ART 302 Meaning & Making: Art and Alchemy 

In this course, the student is encouraged to explore a variety of ways of approaching the process of making art. 

Building on skills and knowledge from previous coursework, the course involves the students in seminar readings and 

discussions in post modern and contemporary discourses. Studio projects will be assigned which move students 

toward individual directions in making and conceptualizing artistic practices. Work will be done outside of class for 

weekly discussion. MU Core category: Creative Arts. Notes: This course may incur a fee in addition to tuition. 4 

crs. 

ART 303 Meaning & Making: Art, Anti-Art, Post Studio Production 

In this course, the student is encouraged to explore a variety of ways of approaching the process of making art. 

Building on skills and knowledge from previous coursework, the course involves the students in seminar readings and 

discussions in post modern and contemporary discourses. Studio projects will move students toward individual 

directions in making and conceptualizing artistic practices. Work will be done outside of class for weekly discussion. 

This course is a mix of seminar and studio work that will focus directly on the contexts and concepts of new modes of 

production in contemporary art including, but not limited to, institutional critique, relational aesthetics, social practice, 

artist-based research, and more. MU Core category: Creative Arts. Notes: This course may incur a fee in addition 

to tuition. 4 crs. 

ART 309 Video and Sound 

In this course students will learn basic software and techniques to shoot, edit and present video projects. Course 

lectures will present historical works of video art and tutorials on skills in video and sound formats. Students will 

participate in group discussions and critiques along with some online hybrid elements. MU Core category: Creative 

Arts. Notes: This course may incur a fee in addition to tuition. May be repeated up to 8 crs. 4 crs. 

ART 310 New Genres 

This course will explore the vastly expanding mediums of contemporary art in the fields of performance, video and 

other conceptual practices. Lectures will present history and critical and ethical discourses within the field of New 

Genres of Art. Students will also create art and research projects in this course. MU Core category: Creative Arts. 

Notes: This course may incur a fee in addition to tuition. 4 crs. 

ART 322 Alternatives to Objects 

This course will present and examine over 50 years of the de-materialization of the art object. Lectures will present 

the historical context of the production of art in a post-studio and post-object practice. Edition and publication 

practices will be examined along with site specific and relational practices. Art and research projects will be present in 

group critiques and online hybrid formats. MU Core category: Creative Arts. Notes: This course may incur a fee in 

addition to tuition. 4 crs. 

ART 323 Painting in the Expanded Field 

This upper division course will look at the inner connections of other mediums to contemporary painting practices. 

Lectures and presentations will guide students through paintings hybrid practices that overlap and expand into to 

photography, printmaking, video, sculpture and performance practices. Directed projects will help students develop 

studio-based projects in interdisciplinary methodologies. MU Core category: Creative Arts. Notes: This course may 

incur a fee in addition to tuition. May be repeated up to 8 credits. 4 crs. 

ART 348 Introduction to the Chemical Darkroom 

This course offers a step backward from contemporary digital photography. Students will learn film processing and 

gelatin silver paper processing in the wet darkroom, so that they can use older non-digital cameras, pinhole cameras 

and darkroom techniques in their contemporary photographic imagemaking. The course will explore how this 

traditional photographic practice and the digital world can be linked. MU Core category: Creative Arts. Notes: This 

course may incur a fee in addition to tuition. Pass/No Pass grading not available. 4 crs. 

ART 349 Photographic Lighting 

This course will address the technical aspects and aesthetic choices of photographic lighting and apply them to 

various indoor and outdoor situations. Students will learn how and when to use available light, on-camera flash, off-

camera flash and a host of light modifiers. MU Core category: Creative Arts. Notes: This course may incur a fee in 

addition to tuition. Pass/No Pass grading not available. 4 crs. 



ART 351 Photography: Pictures Through a Different Lens 

Students will utilize alternative cameras (e.g., pinhole, plastic, older) in the making of photographs so that the heart, 

mind and lens understand their intuitive connection. Students will utilize both traditional and digital darkrooms as a 

means of creating new images. MU Core category: Creative Arts. Notes: This course may incur a fee in addition to 

tuition. Pass/No Pass grading not available. 4 crs. 

ART 352 Photography: On the Road 

This class takes to the road to photographically explore a variety of environments. Perceptual and technical exercises 

are given and different approaches and attitudes to working photographically will be discussed. MU Core category: 

Creative Arts. Notes: This course may incur a fee in addition to tuition. May be repeated 3 times for credit. 4 crs. 

ART 363 Intermediate Painting 1 

The student will move from assignments designed to stretch conceptual and technical skills toward independent work 

in painting. A wide variety of subject matter may be approached through this class. The course will include 

discussions of the development of painting and contemporary approaches while focusing on developing critical 

awareness and studio abilities. MU Core category: Creative Arts. Notes: This course may incur a fee in addition to 

tuition. 4 crs. 

ART 364 Intermediate Painting 2 

The student will continue to move from assignments designed to stretch conceptual and technical skills toward 

independent work in painting. A wide variety of subject matter may be approached through this class. The course will 

include discussions of the development of painting and contemporary approaches while focusing on developing 

critical awareness and studio abilities. MU Core category: Creative Arts. Notes: This course may incur a fee in 

addition to tuition. 4 crs. 

ART 365 Intermediate Photography 1 

Open to students working photographically in the broadest sense of the term. For example, students in the course 

may be working to become studio photographers or photojournalists,or they may be incorporating photographic 

images into paintings, making color photocopied books, or creating their work utilizing traditional photographic 

techniques, video or digital media. This course is intended to bring together a variety of approaches, philosophies and 

technical interests for intensive discussion and critique. MU Core category: Creative Arts. Notes: This course may 

incur a fee in addition to tuition. 4 crs. 

ART 366 Intermediate Photography 2 

Open to students working photographically in the broadest sense of the term. For example, students in the course 

may be working to become studio photographers or photojournalists,or they may be incorporating photographic 

images into paintings, making color photocopied books, or creating their work utilizing traditional photographic 

techniques, video or digital media. This course is intended to bring together a variety of approaches, philosophies and 

technical interests for intensive discussion and critique. MU Core category: Creative Arts. Notes: This course may 

incur a fee in addition to tuition. 4 crs. 

ART 367 Intermediate Printmaking 1 

Advanced students work independently and meet weekly with the instructor. MU Core category: Creative Arts. In this 

course the student will move from assignments designed to stretch conceptual and technical skills toward 

independent work in printmaking. A wide variety of subject matter may be approached through this class. The course 

will include discussions of the development of printmaking and contemporary approaches while focusing on 

developing critical awareness and studio abilities. MU Core category: Creative Arts. Notes: This course may incur 

a fee in addition to tuition. 4 crs. 

ART 368 Intermediate Printmaking 2 

Advanced students work independently and meet weekly with the instructor. MU Core category: Creative Arts. 

Notes: This course may incur a fee in addition to tuition. 4 crs. 

ART 370 Topics in Art 

Focused coursework in a studio discipline. Topics vary from term to term. MU Core category: Creative Arts. Notes: 
This course may incur a fee in addition to tuition. May be repeated for credit. 4 crs. 

ART 371 Intermediate Sculpture 1 

This course provides an opportunity for advanced students to do independent work in a group setting. There will be 

weekly discussion of student projects and readings in sculpture. MU Core category: Creative Arts. Notes: This 

course may incur a fee in addition to tuition. 4 crs. 



ART 372 Intermediate Sculpture 2 

This course provides a continuation of the opportunity for advanced students to do independent work in a group 

setting. There will be weekly discussion of student projects and readings in sculpture. MU Core category: Creative 

Arts. Notes: This course may incur a fee in addition to tuition. 4 crs. 

ART 373 Experiments in Combined Print 

This class explores contemporary mixed-media techniques and their intervention with more traditional forms of 

printmaking. Using the print studio as a laboratory, students will complete projects designed to promote cross 

pollination in various disciplines. The incorporation of printmaking's inherent reproducibility into areas of drawing, 

collage and sculpture will be a primary focus. In addition, examples of printmaking in a mixed-media context will be 

covered via media presentation and class discussions. Prerequisites: ART 267 and ART 268. MU Core category: 

Creative Arts. Notes: This course may incur a fee in addition to tuition. 4 crs. 

ART 386 Travel Study 

May be a university-arranged travel study course, or an individualized travel learning experience arranged with 

adviser approval. MU Core category: Community & Global Engagement. Notes: For a university-arranged travel 

study course, instructor authorization and payment of an advance deposit may be required prior to registration. May 

be repeated for credit. 1-8 crs. 

ART 423 Contemporary Art Seminar 

In this third-year course, the student is encouraged to explore a variety of ways of approaching the process of making 

art. Building on skills and knowledge from previous coursework, the course involves the student in problem-solving 

exercises which move toward individual directions. Work will be done outside of class for weekly discussion. MU 

Core category: Creative Arts. Notes: This course may incur a fee in addition to tuition. 4 crs. 

ART 426 Critical Art Theory 

This course surveys art theory and criticism from postmodernism to contemporary discourses in art. Students 

participate in weekly group discussions based on readings, presentations and assignments. 4 crs. 

ART 470 Topics in Art 

Focused advanced coursework in a studio discipline. Topics vary from term to term. MU Core category: Creative 

Arts. Notes: This course may incur a fee in addition to tuition. May be repeated for credit. 4 crs. 

ART 472 Advanced Studio Practice 1 

Advanced students from all mediums will come together for studio critiques and seminars where students present 

artworks made forcusing on their individual artistic practices. Projects will be proposed and executed through a formal 

proposal process. Students will meet one-on-one with the instructor(s) about their individual practice. Prerequisites: 

Art majors only. Notes: First course in the required thesis sequence for B.F.A. students, and may be taken as a 

studio elective for the B.A. This course may incur a fee in addition to tuition. 4 crs. 

ART 473 Advanced Studio Practice 2 

Students continue studio work as described in the proposal developed in ART 472. In this term, B.F.A. students also 

begin work with their thesis advisers. Prerequisites: ART 472. B.F.A. students register concurrently for ART 498. 

Notes: Second course in the required thesis sequence for B.F.A. students, and may be taken as a studio elective for 

the B.A. This course may incur a fee in addition to tuition. 4 crs. 

ART 474 Advanced Studio Practice 3 

Focus on preparation, exhibition and presentation of artworks for the Art Thesis Exhibition in the Art Gym. 

Prerequisites: ART 473. B.F.A. in Art students only. Notes: Third course in the required thesis sequence for B.F.A. 

students. This course may incur a fee in addition to tuition. 4 crs. 

ART 489 Professional Practices 

This is an advanced-level course for the student preparing for a career in the visual arts. Basic art business practices, 

slides, resume, portfolio, taxes, presentation and planning for life in the art world. 4 crs. 

ART 494 Internship in Art 

The internship program gives students an opportunity to earn credit for new learning achieved through experience. 

Internships may be arranged with The Art Gym, arts organizations, or as apprenticeships with working artists. 

Prerequisites: Permission of director of art programs. Notes: By arrangement only. Graded Pass/No Pass only. 

May be repeated for credit. 1-8 crs. 



ART 498 Art Thesis 

Art thesis papers are drafted in this course for students pursuing a B.F.A. in Art. This is a writing-intensive course 

where students research and develop papers that describe, contextualize and historically position their artistic 

practices. Prerequisites: ART 472, WR 323, and concurrent enrollment in ART 473. Notes: Fourth course in the 

required thesis sequence for B.F.A. students (ART 472/473/474/498). 4 crs. 

ART THERAPY – GRADUATE COURSES 

AT 002 Advancement to Candidacy 

Advancement to candidacy is based on the student's demonstrated aptitude for the profession of art therapy. This 

examination is based on fall and winter coursework for students moving into their final year in the program the 

following fall. A panel of core faculty/adjuncts will be reviewing the students application and will consider all the 

material submitted as well as the student's entire academic record of graduate studies in art therapy counseling. This 

includes transcripts, individualized written evaluations by instructors and internship supervisors and other material in 

the student's file pertaining to the student's academic performance/aptitude for the profession. Prerequisites: No 

outstanding incomplete grades and good academic standing. Graded Pass/No Pass only. 0 crs. 

AT 501 Theories of Counseling and Psychotherapy 

This course presents the history, theories, principles and techniques of counseling and psychotherapy, and their 

applications in professional settings. Pass/No Pass grading not available. 3 crs. 

AT 502 Group Therapy: Effective Strategies for Leading a Successful Group 

Group Therapy is an effective treatment with potential to help a wide variety of clients. The class will describe how to 

create a viable group by following ten group readiness steps. We will address meeting individual needs while also 

attending to the importance of the therapeutic properties of the group and stages of development. Students will 

practice skills to enhance group effectiveness and increase therapeutic outcome. Students will learn new ways to link 

group therapy approaches to clients' learning styles. Pass/No Pass grading not available. Cross-listed as AT 402 for 

undergraduate credit and as AT 020 for continuing education. 1 cr. 

AT 503 Social and Cultural Foundations of Counseling 

Societal changes and trends affecting human roles, mores and patterns of interaction are considered in relation to the 

counselor's work. Multicultural and pluralistic trends, societal subgroups and differing lifestyles are discussed. Major 

societal concerns such as person abuse, substance abuse and discrimination are addressed, as are current 

approaches to alleviating these concerns. Prerequisites: AT 501. Pass/No Pass grading not available. 3 crs. 

AT 504 Diagnostic Appraisal and Testing 

Educational and psychometric theories and approaches to appraisal and diagnosis, data and information-gathering 

methods, psychometric statistics, factors influencing appraisals, and use of appraisal results in helping processes. 

The ability to select, administer and interpret tests and inventories is developed. Prerequisites: AT 530. Pass/No 

Pass grading not available. 4 crs. 

AT 505 Lifestyle and Career Development 

Career development theories; occupational and educational information sources and systems; career and leisure 

counseling, guidance, and education; lifestyle and career decision making; and career development, program 

planning, resources and evaluation. Prerequisites: AT 501. Pass/No Pass grading not available. 3 crs. 

AT 507 Research Methods, Development and Evaluation 

This course includes types of research, basic statistics, research-report development, research implementation, 

program evaluation, needs assessment, publication of research information, and ethical and legal considerations. 

Prerequisites: AT 501. Pass/No Pass grading not available. 4 crs. 

AT 509 Art Therapy in the Schools 

This course provides an overview of how art therapy can be applied in the school setting. Using art examples, 

discussion and a hands-on approach, students explore how art therapy techniques enhance learning, provide 

assessment data and address behavioral and emotional concerns. This course is recommended for art therapists, 

school counselors, classroom and special education teachers, school administrators, or others wishing to acquire 

information about introducing art therapy into the school setting. Pass/No Pass grading not available. Cross-listed as 

AT 409 for undergraduate credit and as AT 090 for continuing education. 1 cr. 



AT 510 Introduction to Art Therapy 

An introductory overview of the history, development, major theories and application of art therapy with various client 

populations. Notes: Prerequisite for more advanced art therapy courses. Pass/No Pass grading not available. 3 crs. 

AT 511 The Helping Relationship: Counseling/Art Therapy Technique 

Art therapy and counseling theories and methods are explored, including basic and advanced helping skills and 

processes. The dynamics and complexities of the therapeutic relationship are emphasized, including transference, 

countertransference and the impact of the work on the self of the therapist. The complex relationship between the 

psychological properties of varied media/art making processes and responsible clinical assessment/treatment, and 

the therapeutic relationship are studied in this course. Prerequisites: AT 512 and AT 513 (may be taken 

concurrently). Pass/No Pass grading not available. 4 crs. 

AT 512 Child Development, Psychopathology and Art Therapy/Counseling 

The nature/needs of individuals during this period in the lifespan are considered from a developmental perspective. 

Theories of cognitive, emotional, physical, psychosocial and artistic development for children from infancy to age 12 

are studied. Normal and abnormal personality growth and development are considered in relation to assessment and 

treatment planning. Familial/cultural contexts and treatment settings are considered. Prerequisites: AT 501 and AT 

510 (may be taken concurrently). Pass/No Pass grading not available. 4 crs. 

AT 513 Psychopathology 

Studies of the descriptions, causes and treatment of behaviors considered abnormal by society. This course 

integrates and extends previous study in abnormal psychology. Students develop understanding of the uses of the 

Diagnostic & Statistical Manual in clinical practice. Prerequisites: AT 511 (may be taken concurrently). Pass/No 

Pass grading not available. 4 crs. 

AT 514 Art Therapy with Autism Spectrum Disorders 

This course focuses on the use of art therapy/counseling with youth that have Autism Spectrum Disorder (ASD). 

Through lectures, case presentation, reading in the literature and hands-on activities, participants will learn about the 

nature of the disorder, clinical issues specific to this population, and art therapy methods that facilitate communication 

and the development of the therapeutic alliance. Specific art methods and materials will be discussed in relationship 

to common presenting problems. This course will be helpful to counselors and art therapists who work with youth with 

ASD. Pass/No Pass grading not available. Cross-listed as AT 414 for undergraduate credit and as AT 014 for 

continuing education. 1 cr. 

AT 516 Art Therapy in Addiction Treatment 

This course provides counselors and art therapists with a general introduction to addiction treatment issues and 

strategies, with a focus on creativity and the use of art therapy in the healing process. Pass/No Pass grading not 

available. Cross-listed as AT 416 for undergraduate credit and as AT 016 for continuing education. 1 cr. 

AT 520 Group Dynamics, Processes, Counseling and Art Therapy 

Methods of facilitating group art therapy with varied populations are presented in relation to current theories of group 

therapy. Skills in clinical observation and group leadership are developed. Prerequisites: AT 501 and AT 510. 

Pass/No Pass grading not available. 4 crs. 

AT 521 Clinical Practice: Counseling Skills in Art Therapy Practice 

Development of practical clinical skills. Skills and knowledge are developed in verbal counseling, therapeutic 

intervention strategies, treatment planning and ethics. Prerequisites: AT 501 and AT 510. Pass/No Pass grading not 

available. 3 crs. 

AT 522 Adolescent and Young Adult Development, Psychopathology and Art Therapy Counseling 

The nature/needs of individuals during this period in the lifespan are considered from a developmental perspective. 

Theories of cognitive, emotional, physical, psychosocial and creative development throughout the adolescent and 

young adult lifespan are studied. Normal and abnormal personality growth and development in adolescence and 

adulthood are considered in relation to assessment and treatment planning. Familial/cultural contexts and treatment 

settings are considered. Prerequisites: AT 512. Pass/No Pass grading not available. 4 crs. 

AT 524 Cross-Cultural Counseling and Art Therapy 

This course addresses culturally sensitive issues, acculturation, countertransference issues and personal ethnicity. 

Students are encouraged to become more aware of their cultural backgrounds as a tool to better understand how 

diversity and cultural values can affect communication, counseling and art therapy. The role art plays in various 

cultures is addressed. Prerequisites: AT 501 and AT 510. Pass/No Pass grading not available. 2 crs. 



AT 525 Art Therapy with Children Exposed to Domestic Violence 

This course focuses on the use of art therapy with children who have been exposed to domestic violence. The course 

presents an overview of domestic violence and effects of domestic violence on children, clinical issues for families 

with domestic violence, and legal and ethical considerations, as well as assessment, treatment and approaches using 

art therapy with this population. The course is specifically focused on victim-based treatment. Lectures, videos, 

experiential activities, case presentations and discussion will be used to present the course material. Pass/No Pass 

grading not available. Cross-listed as AT 425 for undergraduate credit and as AT 025 for continuing education. 1 cr. 

AT 529 Interpersonal Neurobiology and Treatment of Depression 

Clinical neuroscience can provide a framework for therapy to better understand/explain and intervene in the dynamics 

of depression and anxiety. The class will explore the neurobiological roots of anxiety and depression, examine the 

neuroscience findings regarding how the brain works in therapy and responds to treatment (medication and therapy). 

One of the unexpected consequences of clinical neuroscience is how understanding the brain can increase self-

understanding and acceptance of ourselves and others in clinical work. Pass/No Pass grading not available. Cross-

listed as AT 429 for undergraduate credit and as AT 029 for continuing education. 1 cr. 

AT 530 Clinical Assessment by Graphic Means 

Examination and analysis of art processes and products in relation to the individual's level of functioning, personality 

and diagnosis. Evaluation of form and content of pictorial and sculptural work as they apply to the assessment 

process. Skills are developed in integrating evidence of developmental level, cognitive/perceptual capacities, 

psychodynamic processes and environmental stimuli in art work and behavior. Prerequisites: AT 511 and AT 513. 

Pass/No Pass grading not available. 4 crs. 

AT 531 Professional and Clinical Practices in Art Therapy/Counseling 

Topics include assessment, standards and methods of documentation, treatment planning, treatment team reports 

(oral and written), case presentations, case management and ethics. Lecture, discussion and experiential work. 

Prerequisites: All preceding fall and winter core courses. Pass/No Pass grading not available. 4 crs. 

AT 532 Adult Development, Psychopathology and Art Therapy/Counseling 

Approaches to art therapy/counseling for adults with mild to acute mental/emotional disturbances are presented. 

Assessment and treatment methods are introduced in relation to the developmental stages of adult life, cultural 

contexts and settings. Prerequisites: AT 522. Pass/No Pass grading not available. 4 crs. 

AT 535 Reclaiming Soma 

In this workshop, students explore body awareness as a unifying force in the body-mind-spirit paradigm. Participants 

engage in body awareness exercises, kinetic imagery and meditative movement. This course will be of interest to 

participants seeking to replenish personal resources and to learn movement methods, which can be shared with 

students and clients for stress reduction and centering purposes. Pass/No Pass grading not available. Cross-listed as 

AT 435 for undergraduate credit and as AT 035 for continuing education. 1 cr. 

AT 536 Interpersonal Neurobiology of ADD/ADHD 

This class examines the clinical neurobiology of ADD/ADHD in children and adults. Emphasis is on best clinical 

practices for ADD/ADHD and how they support brain science information. An exploration of behavioral methods, 

medication and brain science will be made. A special emphasis will be on how the brain is being rewired by one's use 

of technology to produce attention deficit traits. A focus will be on how to integrate the theory of multiple intelligences 

of Howard Gardner into ADD/ADHD treatment to enhance strengths. Pass/No Pass grading not available. Cross-

listed as AT 436 for undergraduate credit and as AT 036 for continuing education. 1 cr. 

AT 539 Professional Orientation and Ethics 

This two-term course includes exploration of clinical roles within various treatment settings. The functions of 

individuals within the disciplines of art therapy/counseling, social work and related fields are discussed. Professional 

organizations and associations, preparation standards and credentialing, history and trends, ethical and legal 

standards, and supervision are addressed. Prerequisites: For M.A. students preparing to begin practicum the 

following September. Notes: Students register for this course in both winter and spring term to earn a total of 4 

credits. Pass/No Pass grading not available. May be repeated up to 4 credits. 2 crs. 

AT 540 Art Therapy Treatment of Children with Attachment Disorders 

Children with attachment disorders have particular difficulty forming and maintaining relationships, complicating the 

development of trusting therapeutic relationships in treatment. This course is intended to help clinicians gain insight, 

empathy and practical skills for working with this population. Attachment behavior will be looked at from theoretical 

and developmental perspectives, and a long-term case study of a child in art and play therapy will be presented. An 



experiential component will explore art media and processes that can be helpful in supporting the developmental 

progress of children with attachment problems. Pass/No Pass grading not available. Cross-listed as AT 440 for 

undergraduate credit and as AT 040 for continuing education. 1 cr. 

AT 541 Integrative Family Art Therapy Methods 

This course provides students with exposure to integrative art therapy counseling methods. Methods can be applied 

to various schools of family systems therapy, including theories that have been developed by Satir, Bowen, Minuchin 

and Haley. Participants will look at how art therapy assessment and treatment directives can be integrated with these 

theories. This course will illustrate art therapy's unique contribution to family therapy through art experiences, role 

plays, video, lecture and discussion. Pass/No Pass grading not available. Cross-listed as AT 441 for undergraduate 

credit and as AT 041 for continuing education. 1 cr. 

AT 544 Understanding Children's Art 

Participants will develop an understanding of what can be learned about children through looking at their artwork. The 

primary focus will be learning what the visual language indicates about the children's subjective experience and 

knowledge of the world around them. Topics include normal graphic development throughout childhood, cognitive 

abilities as reflected in the artwork, and communicating with children about their art products and processes. Pass/No 

Pass grading not available. Cross-listed as AT 444 for undergraduate credit and as AT 044 for continuing education. 

1 cr. 

AT 546 Family and Couples Therapy 

A study of major theoretical approaches to family and couples counseling. Exploration of traditional and current 

approaches including systems theory, psychodynamic and intergenerational. Prerequisites: AT 521. Pass/No Pass 

grading not available. 3 crs. 

AT 549 Dollmaking: The Therapeutic Use of Creative Process and Symbolic Imagery with Children and 

Adolescents 

This workshop will involve students' creation of their own soft-bodied dolls, using a variety of materials and tools, 

including limited use of a sewing machine. Through creating one's own doll, it is hoped that a deeper understanding 

of both the therapeutic value of the creative process and the symbolic significance of the final product will be reached. 

This experiential project will be put in context of art therapy theory and practice related to the use of media, the doll 

as a container for therapeutic concerns, and questions that may surface before embarking on such a process with 

young clients. Pass/No Pass grading not available. Cross-listed as AT 449 for undergraduate credit and as AT 049 

for continuing education. 1 cr. 

AT 554 Art Therapy and Group Work 

This short course in group therapeutic art will cover ways to assist art therapy students in using art to bring a group 

together. It will also instruct students in various types of therapeutic art activities and provide opportunities to practice 

devising innovative approaches to conducting such activities with clients. This course is a precursor to a full course in 

group art therapy later in the students' course of study. Pass/No Pass grading not available. Cross-listed as AT 454 

for undergraduate credit and as AT 054 for continuing education. 1 cr. 

AT 557 Therapeutic Storytelling and Interpersonal Neurobiology 

This class will integrate the interpersonal neurobiology perspective with Joseph Campbell's Hero's Journey to provide 

a way to better understand how stories can shape, inform and affect our lives. We will examine the three common 

structural elements (departure, initiation and return) of stories and explore the parts or archetypes that link stories 

together into universal themes. The fascinating world of brain science will help inform us about how the brain 

responds to words and how storytelling affects attachment and emotional/cognitive learning. Pass/No Pass grading 

not available. Cross-listed as AT 457 for undergraduate credit and as AT 057 for continuing education. 1 cr. 

AT 558 The Dance of Relationship 

The nonverbal aspects of relationship and communication are examined. Dance movement therapy concepts that 

have application to interpersonal relationship are introduced. Participants study the meaning of movement in human 

interaction and explore styles of relating. Pass/No Pass grading not available. Cross-listed as AT 458 for 

undergraduate credit and as AT 058 for continuing education. 1 cr. 

AT 559 Service Learning 

Students engage in experiential learning through delivering art therapy services to groups of children with a variety of 

special needs and intellectual disabilities through the Marylhurst University Creative Arts Day Camp. On-site 

supervision is provided. Daily seminar (during camp) is included. Ethics, professional development, group dynamics 

and internship preparation are emphasized. Prerequisites: AT 511, AT 520 and AT 539. 2 crs. 



AT 560 Topics in Art Therapy Counseling 

Presents a focused topic related to art therapy theory and practice. Topics vary from term to term. Pass/No Pass 

grading not available. May be repeated for credit. 1-4 crs. 

AT 561 Topics: Art Therapy Workshops 

Presents a focused topic related to art therapy theory and practice. Topics vary from term to term. Pass/No Pass 

grading not available. Cross-listed as AT 461 for undergraduate credit, and as AT 061 for continuing education. 1-4 

crs. 

AT 567 Maskmaking Multimedia Methods 

This stimulating workshop offers students the opportunity to creatively explore media such as plaster gauze, clay, 

paper maché and leather as they learn several methods used in theatrical costume design. Students design and 

develop their own masks. Slide/video presentations and the instructor's personal collection of masks from around the 

world illustrate the history of masks in various cultures and their uses in rituals, theater and for communication 

exercises. Pass/No Pass grading not available. Cross-listed as AT 467 for undergraduate credit. 2 crs. 

AT 575 Introduction to Art Therapy Workshop 

This workshop combines a creative hands-on approach with class discussions and art examples to introduce 

students to art therapy. History and development of the profession is discussed. Recommended for persons exploring 

art therapy as a career option and for human services practitioners who wish to acquire basic understanding of art 

therapy theory and practice. Pass/No Pass grading not available. Cross-listed as AT 475 for undergraduate credit 

and as AT 075 for continuing education. 1 cr. 

AT 578 Art Therapy Media and Methods 

Through hands-on exploration, discussion and lectures, students are introduced to the structural and psychological 

properties of varied art media. The implications of this information are discussed in relation to using art media in 

therapeutic settings. Art therapy methods with individuals and groups are discussed within this context. Pass/No Pass 

grading not available. Cross-listed as AT 478 for undergraduate credit and as AT 078 for continuing education. 1 cr. 

AT 580 Introduction to Dance Movement Therapy 

This workshop will be of interest to those who wish to understand the potential applications of dance movement 

therapy. The course includes an overview of the profession, treatment approaches with different ages and 

populations, assessment strategies and research. Participants learn how dance movement therapy fosters growth 

and awareness by participating in a movement experience, reading, lecture and discussion. Pass/No Pass grading 

not available. Cross-listed as AT 480 for undergraduate credit and as AT 080 for continuing education. 1 cr. 

AT 582 Child Art Therapy: The Process 

This engaging workshop provides an in-depth introduction to the practice of child art therapy through case 

presentations, discussion and art experiential activities. The focus is on fostering creative and relational growth for 

children who present with a wide variety of treatment issues including attachment disruptions, anxiety, autistic 

spectrum disorders, familial conflict, grief and trauma. Numerous art therapy case examples are presented to 

illustrate practical applications within the framework of attachment, psychosocial, neurological and art therapy 

theories. Pass/No Pass grading not available. Cross-listed as AT 482 for undergraduate credit and as AT 082 for 

continuing education. 1 cr. 

AT 583 Bereavement and Art Therapy: Shatter and Repair 

This course introduces art therapy as an intervention to help bereaved children, adolescents, and their families. 

Participants review various developmental issues, a variety of theoretical models, and the role of ritual in 

bereavement. Pass/No Pass grading not available. Cross-listed as AT 483 for undergraduate credit and as AT 083 

for continuing education. 1 cr. 

AT 599-1 Internship - Seminar 1 

Twenty-four hours weekly (minimum, over a 10-week period) providing art therapy counseling services in a clinical 

community setting. Weekly supervision seminar includes case studies and discussion of case material to develop 

students' clinical skills. Discussion of theoretical, ethical and practical issues of concern to practicum students. 

Students develop proposals for their final project. Prerequisites: AT 002 and completion of all core courses. 

Pass/No Pass grading available. 6 crs. 

AT 599-2 Internship - Seminar 2 

Continuation of AT 599-1. Twenty-four hours weekly (minimum, over a 10-week period) providing art therapy 

counseling services in a clinical community setting. Weekly supervision seminar includes case studies and discussion 



of case material. Development of clinical, ethical and practical skills relevant to practicum experience. Prerequisites: 
AT 599-1. Pass/No Pass grading available. 6 crs. 

AT 599-3 Internship - Seminar 3 

Continuation of AT 599-2. Twenty-four hours weekly (minimum, over a 10-week period) providing art therapy services 

in a clinical community setting. Weekly supervision seminar includes case studies and discussion of case materials. 

Development of clinical, ethical and practical skills relevant to practicum experience. Community presentation on art 

therapy integrating portions of final project. Prerequisites: AT 599-2. Pass/No Pass grading available. 6 crs. 

AT 599-S Art Therapy Practicum Studio 

Students explore and develop their clinical work at Practicum sites through supervision, peer consultation and art 

experiences. Art Therapy case examples and participatory demonstrations of media and methods are included. 

Students explore their development as therapists through completion of three complex art projects and papers; this 

work addresses the personal and professional challenges the student may choose to focus upon in the transition to 

becoming a therapist. Students complete a total of four credits as follows: 1 credit in fall term, 1 credit in winter term, 

and 2 credits in spring term. Prerequisites: Taken concurrently with AT 599-1, AT 599-2 and AT 599-3. Pass/No 

Pass grading available. 1-2 crs. 

ART THERAPY – UNDERGRADUATE COURSES 

AT 402 Group Therapy: Effective Strategies for Leading a Successful Group 

Group therapy is an effective treatment with potential to help a wide variety of clients. The class will describe how to 

create a viable group by following ten group readiness steps. We will address meeting individual needs while also 

attending to the importance of the therapeutic properties of the group and stages of development. Students will 

practice skills to enhance group effectiveness and increase therapeutic outcome. Students will learn new ways to link 

group therapy approaches to clients' learning styles. Pass/No Pass grading not available. Cross-listed as AT 502 for 

graduate credit and as AT 020 for continuing education. 1 cr. 

AT 409 Art Therapy in the Schools 

This course provides an overview of how art therapy can be applied in the school setting. Using art examples, 

discussion and a hands-on approach, students explore how art therapy techniques enhance learning, provide 

assessment data and address behavioral and emotional concerns. This course is recommended for art therapists, 

school counselors, classroom and special education teachers, school administrators, or others wishing to acquire 

information about introducing art therapy into the school setting. Pass/No Pass grading not available. Cross-listed as 

AT 509 for graduate credit and as AT 090 for continuing education. 1 cr. 

AT 414 Art Therapy with Autism Spectrum Disorders 

This course focuses on the use of art therapy/counseling with youth that have Autism Spectrum Disorder (ASD). 

Through lectures, case presentation, reading in the literature and hands-on activities, participants will learn about the 

nature of the disorder, clinical issues specific to this population, and art therapy methods that facilitate communication 

and the development of the therapeutic alliance. Specific art methods and materials will be discussed in relationship 

to common presenting problems. This course will be helpful to counselors and art therapists who work with youth with 

ASD. Pass/No Pass grading not available. Cross-listed as AT 514 for graduate credit and as AT 014 for continuing 

education. 1 cr. 

AT 416 Art Therapy in Addiction Treatment 

This course provides counselors and art therapists with a general introduction to addiction treatment issues and 

strategies, with a focus on creativity and the use of art therapy in the healing process. Pass/No Pass grading not 

available. Cross-listed as AT 516 for graduate credit and as AT 016 for continuing education. 1 cr. 

AT 425 Art Therapy with Children Exposed to Domestic Violence 

This course focuses on the use of art therapy with children who have been exposed to domestic violence. The course 

presents an overview of domestic violence and effects of domestic violence on children, clinical issues for families 

with domestic violence, and legal and ethical considerations, as well as assessment, treatment and approaches using 

art therapy with this population. The course is specifically focused on victim-based treatment. Lectures, videos, 

experiential activities, case presentations and discussion will be used to present the course material. Pass/No Pass 

grading not available. Cross-listed as AT 525 for graduate credit and as AT 025 for continuing education. 1 cr. 



AT 429 Interpersonal Neurobiology and Treatment of Depression 

Clinical neuroscience can provide a framework for therapy to better understand/explain and intervene in the dynamics 

of depression and anxiety. The class will explore the neurobiological roots of anxiety and depression, examine the 

neuroscience findings regarding how the brain works in therapy and responds to treatment (medication and therapy). 

One of the unexpected consequences of clinical neuroscience is how understanding the brain can increase self-

understanding and acceptance of ourselves and others in clinical work. Pass/No Pass grading not available. Cross-

listed as AT 529 for graduate credit and as AT 029 for continuing education. 1 cr. 

AT 435 Reclaiming Soma 

In this workshop, students explore body awareness as a unifying force in the body-mind-spirit paradigm. Participants 

engage in body awareness exercises, kinetic imagery and meditative movement. This course will be of interest to 

participants seeking to replenish personal resources and to learn movement methods, which can be shared with 

students and clients for stress reduction and centering purposes. Pass/No Pass grading not available. Cross-listed as 

AT 535 for graduate credit and as AT 035 for continuing education. 1 cr. 

AT 436 Interpersonal Neurobiology of ADD/ADHD 

This class examines the clinical neurobiology of ADD/ADHD in children and adults. Emphasis is on best clinical 

practices for ADD/ADHD and how they support brain science information. An exploration of behavioral methods, 

medication and brain science will be made. A special emphasis will be on how the brain is being rewired by one's use 

of technology to produce attention deficit traits. A focus will be on how to integrate the theory of multiple intelligences 

of Howard Gardner into ADD/ADHD treatment to enhance strengths. Pass/No Pass grading not available. Cross-

listed as AT 536 for graduate credit and as AT 036 for continuing education. 1 cr. 

AT 440 Art Therapy Treatment of Children with Attachment Disorders 

Children with attachment disorders have particular difficulty forming and maintaining relationships, complicating the 

development of trusting therapeutic relationships in treatment. This course is intended to help clinicians gain insight, 

empathy and practical skills for working with this population. Attachment behavior will be looked at from theoretical 

and developmental perspectives, and a long-term case study of a child in art and play therapy will be presented. An 

experiential component will explore art media and processes that can be helpful in supporting the developmental 

progress of children with attachment problems. Pass/No Pass grading not available. Cross-listed as AT 540 for 

graduate credit and as AT 040 for continuing education. 1 cr. 

AT 441 Integrative Family Art Therapy Methods 

This course provides students with exposure to integrative art therapy counseling methods. Methods can be applied 

to various schools of family systems therapy, including theories that have been developed by Satir, Bowen, Minuchin 

and Haley. Participants will look at how art therapy assessment and treatment directives can be integrated with these 

theories. This course will illustrate art therapy's unique contribution to family therapy through art experiences, role 

plays, video, lecture and discussion. Pass/No Pass grading not available. Cross-listed as AT 541 for graduate credit 

and as AT 041 for continuing education. 1 cr. 

AT 444 Understanding Children's Art 

Participants will develop an understanding of what can be learned about children through looking at their artwork. The 

primary focus will be learning what the visual language indicates about the children's subjective experience and 

knowledge of the world around them. Topics include normal graphic development throughout childhood, cognitive 

abilities as reflected in the artwork, and communicating with children about their art products and processes. Pass/No 

Pass grading not available. Cross-listed as AT 544 for graduate credit and as AT 044 for continuing education. 1 cr. 

AT 449 Dollmaking: The Therapeutic Use of Creative Process and Symbolic Imagery with Children and 

Adolescents 

This workshop will involve students' creation of their own soft-bodied dolls, using a variety of materials and tools, 

including limited use of a sewing machine. Through creating one's own doll, it is hoped that a deeper understanding 

of both the therapeutic value of the creative process and the symbolic significance of the final product will be reached. 

This experiential project will be put in context of art therapy theory and practice related to the use of media, the doll 

as a container for therapeutic concerns, and questions that may surface before embarking on such a process with 

young clients. Pass/No Pass grading not available. Cross-listed as AT 549 for graduate credit and as AT 049 for 

continuing education. 1 cr. 

AT 454 Art Therapy and Group Work 

This short course in group therapeutic art will cover ways to assist art therapy students in using art to bring a group 

together. It will also instruct students in various types of therapeutic art activities and provide opportunities to practice 

devising innovative approaches to conducting such activities with clients. This course is a precursor to a full course in 



group art therapy later in the students' course of study. Pass/No Pass grading not available. Cross-listed as AT 554 

for graduate credit and as AT 054 for continuing education. 1 cr. 

AT 457 Therapeutic Storytelling and Interpersonal Neurobiology 

This class will integrate the interpersonal neurobiology perspective with Joseph Campbell's Hero's Journey to provide 

a way to better understand how stories can shape, inform and affect our lives. We will examine the three common 

structural elements (departure, initiation and return) of stories and explore the parts or archetypes that link stories 

together into universal themes. The fascinating world of brain science will help inform us about how the brain 

responds to words and how storytelling affects attachment and emotional/cognitive learning. Pass/No Pass grading 

not available. Cross-listed as AT 557 for graduate credit and as AT 057 for continuing education. 1 cr. 

AT 458 The Dance of Relationship 

The nonverbal aspects of relationship and communication are examined. Dance movement therapy concepts that 

have application to interpersonal relationship are introduced. Participants study the meaning of movement in human 

interaction and explore styles of relating. Pass/No Pass grading not available. Cross-listed as AT 558 for graduate 

credit and as AT 058 for continuing education. 1 cr. 

AT 461 Topics: Art Therapy Workshops 

Presents a focused topic related to art therapy theory and practice. Topics vary from term to term. May be repeated 

for credit. Pass/No Pass grading not available. Cross-listed as AT 561 for graduate credit, or as AT 061 for continuing 

education. 1-4 crs. 

AT 467 Maskmaking Multimedia Methods 

This stimulating workshop offers students the opportunity to creatively explore media such as plaster gauze, clay, 

paper maché and leather as they learn several methods used in theatrical costume design. Students design and 

develop their own masks. Slide/video presentations and the instructor's personal collection of masks from around the 

world illustrate the history of masks in various cultures and their uses in rituals, theater and for communication 

exercises. Pass/No Pass grading not available. Cross-listed as AT 567 for graduate credit. 2 crs. 

AT 475 Introduction to Art Therapy Workshop 

This workshop combines a creative hands-on approach with class discussions and art examples to introduce 

students to art therapy. History and development of the profession is discussed. Recommended for persons exploring 

art therapy as a career option and for human services practitioners who wish to acquire basic understanding of art 

therapy theory and practice. Pass/No Pass grading not available. Cross-listed as AT 575 for graduate credit and as 

AT 075 for continuing education. 1 cr. 

AT 478 Art Therapy Media and Methods 

Through hands-on exploration, discussion and lectures, students are introduced to the structural and psychological 

properties of varied art media. The implications of this information are discussed in relation to using art media in 

therapeutic settings. Art therapy methods with individuals and groups are discussed within this context. Pass/No Pass 

grading not available. Cross-listed as AT 578 for graduate credit and as AT 078 for continuing education. 1 cr. 

AT 480 Introduction to Dance Movement Therapy 

This workshop will be of interest to those who wish to understand the potential applications of dance movement 

therapy. The course includes an overview of the profession, treatment approaches with different ages and 

populations, assessment strategies and research. Participants learn how dance movement therapy fosters growth 

and awareness by participating in a movement experience, reading, lecture and discussion. Pass/No Pass grading 

not available. Cross-listed as AT 580 for graduate credit and as AT 080 for continuing education. 1 cr. 

AT 482 Child Art Therapy: The Process 

This engaging workshop provides an in-depth introduction to the practice of child art therapy through case 

presentations, discussion and art experiential activities. The focus is on fostering creative and relational growth for 

children who present with a wide variety of treatment issues including attachment disruptions, anxiety, autistic 

spectrum disorders, familial conflict, grief and trauma. Numerous art therapy case examples are presented to 

illustrate practical applications within the framework of attachment, psychosocial, neurological and art therapy 

theories. Pass/No Pass grading not available. Cross-listed as AT 582 for graduate credit and as AT 082 for 

continuing education. 1 cr. 

AT 483 Bereavement and Art Therapy: Shatter and Repair 

This course introduces art therapy as an intervention to help bereaved children, adolescents, and their families. 

Participants review various developmental issues, a variety of theoretical models, and the role of ritual in 



bereavement. Pass/No Pass grading not available. Cross-listed as AT 583 for graduate credit and as AT 083 for 

continuing education. 1 cr. 

ART THERAPY - CONTINUING EDUCATION COURSES 

AT 014 Art Therapy with Autism Spectrum Disorders 

This course focuses on the use of art therapy/counseling with youth that have Autism Spectrum Disorder (ASD). 

Through lectures, case presentation, reading in the literature and hands-on activities, participants will learn about the 

nature of the disorder, clinical issues specific to this population, and art therapy methods that facilitate communication 

and the development of the therapeutic alliance. Specific art methods and materials will be discussed in relationship 

to common presenting problems. This course will be helpful to counselors and art therapists who work with youth with 

ASD. Notes: Accepted by the National Board for Certified Counselors (NBCC) as 10 CE hours. Continuing 

education only. Cross-listed as AT 514 for graduate credit and as AT 414 for undergraduate credit. 1 CEU. 

AT 016 Art Therapy in Addiction Treatment 

This course provides counselors and art therapists with a general introduction to addiction treatment issues and 

strategies, with a focus on creativity and the use of art therapy in the healing process. Notes: Accepted by the 

National Board for Certified Counselors (NBCC) as 10 CE hours. Continuing education only. Cross-listed as 

AT 516 for graduate credit and as AT 416 for undergraduate credit . 1 CEU. 

AT 020 Group Therapy: Effective Strategies for Leading a Successful Group 

Group Therapy is an effective treatment with potential to help a wide variety of clients. The class will describe how to 

create a viable group by following ten group readiness steps. We will address meeting individual needs while also 

attending to the importance of the therapeutic properties of the group and stages of development. Students will 

practice skills to enhance group effectiveness and increase therapeutic outcome. Students will learn new ways to link 

group therapy approaches to clients' learning styles. Pass/No Pass grading not available. Notes: Accepted by the 

National Board for Certified Counselors (NBCC) as 10 CE hours. Continuing education only. Cross-listed as 

AT 502 for graduate credit and as AT 402 for undergraduate credit. 1 CEU. 

AT 025 Art Therapy with Children Exposed to Domestic Violence 

This course focuses on the use of art therapy with children who have been exposed to domestic violence. The course 

presents an overview of domestic violence and effects of domestic violence on children, clinical issues for families 

with domestic violence, and legal and ethical considerations, as well as assessment, treatment and approaches using 

art therapy with this population. The course is specifically focused on victim-based treatment. Lectures, videos, 

experiential activities, case presentations and discussion will be used to present the course material. Notes: 

Accepted by the National Board for Certified Counselors (NBCC) as 10 CE hours. Continuing education 

only. Cross-listed as AT 525 for graduate credit and as AT 425 for undergraduate credit. 1 CEU. 

AT 029 Interpersonal Neurobiology and Treatment of Depression 

Clinical neuroscience can provide a framework for therapy to better understand/explain and intervene in the dynamics 

of depression and anxiety. The class will explore the neurobiological roots of anxiety and depression, examine the 

neuroscience findings regarding how the brain works in therapy and responds to treatment (medication and therapy). 

One of the unexpected consequences of clinical neuroscience is how understanding the brain can increase self-

understanding and acceptance of ourselves and others in clinical work. Notes: Accepted by the National Board 

for Certified Counselors (NBCC) as 10 CE hours. Continuing education only. Cross-listed as AT 529 for 

graduate credit and as AT 429 for undergraduate credit. 1 CEU. 

AT 035 Reclaiming Soma 

In this workshop, students explore body awareness as a unifying force in the body-mind-spirit paradigm. Participants 

engage in body awareness exercises, kinetic imagery and meditative movement. This course will be of interest to 

participants seeking to replenish personal resources and to learn movement methods, which can be shared with 

students and clients for stress reduction and centering purposes. Notes: Accepted by the National Board for 

Certified Counselors (NBCC) as 10 CE hours. Continuing education only. Cross-listed as AT 535 for graduate 

credit and as AT 435 for undergraduate credit. 1 CEU. 

AT 036 Interpersonal Neurobiology of ADD/ADHD 

This class examines the clinical neurobiology of ADD/ADHD in children and adults. Emphasis is on best clinical 

practices for ADD/ADHD and how they support brain science information. An exploration of behavioral methods, 



medication and brain science will be made. A special emphasis will be on how the brain is being rewired by one's use 

of technology to produce attention deficit traits. A focus will be on how to integrate the theory of multiple intelligences 

of Howard Gardner into ADD/ADHD treatment to enhance strengths. Notes: Accepted by the National Board for 

Certified Counselors (NBCC) as 10 CE hours. Continuing education only. Cross-listed as AT 536 for graduate 

credit and as AT 436 for undergraduate credit. 1 CEU. 

AT 040 Art Therapy Treatment of Children with Attachment Disorders 

Children with attachment disorders have particular difficulty forming and maintaining relationships, complicating the 

development of trusting therapeutic relationships in treatment. This course is intended to help clinicians gain insight, 

empathy and practical skills for working with this population. Attachment behavior will be looked at from theoretical 

and developmental perspectives, and a long-term case study of a child in art and play therapy will be presented. An 

experiential component will explore art media and processes that can be helpful in supporting the developmental 

progress of children with attachment problems. Notes: Accepted by the National Board for Certified 

Counselors (NBCC) as 10 CE hours. Continuing education only. Cross-listed as AT 540 for graduate credit and 

as AT 440 for undergraduate credit. 1 CEU. 

AT 041 Integrative Family Art Therapy Methods 

This course provides students with exposure to integrative art therapy counseling methods. Methods can be applied 

to various schools of family systems therapy, including theories that have been developed by Satir, Bowen, Minuchin 

and Haley. Participants will look at how art therapy assessment and treatment directives can be integrated with these 

theories. This course will illustrate art therapy's unique contribution to family therapy through art experiences, role 

plays, video, lecture and discussion. Notes: Accepted by the National Board for Certified Counselors (NBCC) 

as 10 CE hours. Continuing education only. Cross-listed as AT 541 for graduate credit and as AT 441 for 

undergraduate credit. 1 CEU. 

AT 044 Understanding Children's Art 

Participants will develop an understanding of what can be learned about children through looking at their artwork. The 

primary focus will be learning what the visual language indicates about the children's subjective experience and 

knowledge of the world around them. Topics include normal graphic development throughout childhood, cognitive 

abilities as reflected in the artwork, and communicating with children about their art products and processes. Notes: 

Accepted by the National Board for Certified Counselors (NBCC) as 10 CE hours. Continuing education 

only. Cross-listed as AT 544 for graduate credit and as AT 444 for undergraduate credit. 1 CEU. 

AT 049 Dollmaking: The Therapeutic Use of Creative Process and Symbolic Imagery with Children and 

Adolescents 

This workshop will involve students' creation of their own soft-bodied dolls, using a variety of materials and tools, 

including limited use of a sewing machine. Through creating one's own doll, it is hoped that a deeper understanding 

of both the therapeutic value of the creative process and the symbolic significance of the final product will be reached. 

This experiential project will be put in context of art therapy theory and practice related to the use of media, the doll 

as a container for therapeutic concerns, and questions that may surface before embarking on such a process with 

young clients. Notes: Accepted by the National Board for Certified Counselors (NBCC) as 10 CE hours. 
Continuing education only. Cross-listed as AT 549 for graduate credit and as AT 449 for undergraduate credit. 1 

CEU. 

AT 054 Art Therapy and Group Work 

This short course in group therapeutic art will cover ways to assist art therapy students in using art to bring a group 

together. It will also instruct students in various types of therapeutic art activities and provide opportunities to practice 

devising innovative approaches to conducting such activities with clients. This course is a precursor to a full course in 

group art therapy later in the students' course of study. Notes: Accepted by the National Board for Certified 

Counselors (NBCC) as 10 CE hours. Continuing education only. Cross-listed as AT 554 for graduate credit and 

as AT 454 for undergraduate credit. 1 CEU. 

AT 057 Therapeutic Storytelling and Interpersonal Neurobiology 

This class will integrate the interpersonal neurobiology perspective with Joseph Campbell's Hero's Journey to provide 

a way to better understand how stories can shape, inform and affect our lives. We will examine the three common 

structural elements (departure, initiation and return) of stories and explore the parts or archetypes that link stories 

together into universal themes. The fascinating world of brain science will help inform us about how the brain 

responds to words and how storytelling affects attachment and emotional/cognitive learning. Notes: Accepted by 

the National Board for Certified Counselors (NBCC) as 10 CE hours. Continuing education only. Cross-listed 

as AT 557 for graduate credit and as AT 457 for undergraduate credit. 1 CEU. 



AT 058 The Dance of Relationship 

The nonverbal aspects of relationship and communication are examined. Dance movement therapy concepts that 

have application to interpersonal relationship are introduced. Participants study the meaning of movement in human 

interaction and explore styles of relating. Notes: Accepted by the National Board for Certified Counselors 

(NBCC) as 10 CE hours. Continuing education only. Cross-listed as AT 558 for graduate credit and as AT 458 for 

undergraduate credit. 1 CEU. 

AT 061 Topics: Art Therapy Workshop 

Presents a focused topic related to art therapy theory and practice. Topics vary from term to term. Notes: Accepted 

by the National Board for Certified Counselors (NBCC) as 10 CE hours. Continuing education only. Cross-

listed as AT 561 for graduate credit, or as AT 461 for undergraduate credit. 1-4 CEUs. NBCC 10 CE hours. 

AT 075 Introduction to Art Therapy Workshop 

This workshop combines a creative hands-on approach with class discussions and art examples to introduce 

students to art therapy. History and development of the profession is discussed. Recommended for persons exploring 

art therapy as a career option and for human services practitioners who wish to acquire basic understanding of art 

therapy theory and practice. Notes: Accepted by the National Board for Certified Counselors (NBCC) as 10 

CE hours. Continuing education only. Cross-listed as AT 575 for graduate credit and as AT 475 for undergraduate 

credit . 1 CEU. 

AT 078 Art Therapy Media and Methods 

Through hands-on exploration, discussion and lectures, students are introduced to the structural and psychological 

properties of varied art media. The implications of this information are discussed in relation to using art media in 

therapeutic settings. Art therapy methods with individuals and groups are discussed within this context. Notes: 

Accepted by the National Board for Certified Counselors (NBCC) as 10 CE hours. Continuing education 

only. Cross-listed as AT 578 for graduate credit and as AT 478 for undergraduate credit. 1 CEU. 

AT 080 Introduction to Dance Movement Therapy 

This workshop will be of interest to those who wish to understand the potential applications of dance movement 

therapy. The course includes an overview of the profession, treatment approaches with different ages and 

populations, assessment strategies and research. Participants learn how dance movement therapy fosters growth 

and awareness by participating in a movement experience, reading, lecture and discussion. Notes: Accepted by 

the National Board for Certified Counselors (NBCC) as 10 CE hours. Continuing education only. Cross-listed 

as AT 580 for graduate credit and as AT 480 for undergraduate credit. 1 CEU. 

AT 082 Child Art Therapy: The Process 

This engaging workshop provides an in-depth introduction to the practice of child art therapy through case 

presentations, discussion and art experiential activities. The focus is on fostering creative and relational growth for 

children who present with a wide variety of treatment issues including attachment disruptions, anxiety, autistic 

spectrum disorders, familial conflict, grief and trauma. Numerous art therapy case examples are presented to 

illustrate practical applications within the framework of attachment, psychosocial, neurological and art therapy 

theories. Notes: Accepted by the National Board for Certified Counselors (NBCC) as 10 CE hours. 
Continuing education only. Cross-listed as AT 582 for graduate credit and as AT 482 for undergraduate credit. 1 

CEU. 

AT 083 Bereavement and Art Therapy: Shatter and Repair 

This course introduces art therapy as an intervention to help bereaved children, adolescents, and their families. 

Participants review various developmental issues, a variety of theoretical models, and the role of ritual in 

bereavement. Notes: Accepted by the National Board for Certified Counselors (NBCC) as 10 CE hours. 
Continuing education only. Cross-listed as AT 583 for graduate credit and as AT 483 for undergraduate credit. 1 

CEU. 

AT 090 Art Therapy in the Schools 

This course provides an overview of how art therapy can be applied in the school setting. Using art examples, 

discussion and a hands-on approach, students explore how art therapy techniques enhance learning, provide 

assessment data and address behavioral and emotional concerns. This course is recommended for art therapists, 

school counselors, classroom and special education teachers, school administrators, or others wishing to acquire 

information about introducing art therapy into the school setting. Notes: Accepted by the National Board for 

Certified Counselors (NBCC) as 10 CE hours. Continuing education only. Cross-listed as AT 509 for graduate 

credit and as AT 409 for undergraduate credit. 1 CEU. 



BUSINESS AND HOSPITALITY COURSES 

BM 301 Foundations of Management 

This business foundation course brings together students from diverse backgrounds and provides a common 

language and starting point on which to build a solid program of business and management or real estate studies. 

Students will learn to drive change by applying management processes of planning, organizing, leading and 

controlling. Students develop tools for effective learning and studying, and understand standards and expectations for 

the entire program. In this course, students complete the Learning Assessment, a comprehensive test that assists 

students in assessing their business knowledge and skills necessary to be successful in the program. MU Core 

category: Entering Student Seminar. 5 crs. 

BM 305 Business Writing and Communication 

This course prepares the student to use good writing and presentation skills in academic and business environments. 

Students will learn how to define and focus their information needs in a subject area, how to access and evaluate 

needed information, and how to transform information into the foundation for original writing. The course emphasizes 

thesis organization, process, and proper documentation and citation, in addition to issues such as persuasion, 

audience analysis and plagiarism. Prerequisites: BM 301 with a grade of C- or better. 5 crs. 

BM 311 Personal Ethics in Organizations 

Students explore fundamental questions about what is right and wrong from the perspective of major ethics traditions 

and within the context of organizations. This exploration will begin by considering whether we can know the "good" 

and by considering the role of personal and religious worldviews. Using class discussions and case studies, students 

examine concepts of justice and the role of personal morality within organizations. The final case study will look at the 

relationship between ethics and effective business leadership. Prerequisites: BM 301. 5 crs. 

BM 321 Information Technology Strategies 

Students examine the critical role of information system strategies and technology in driving competition and industry 

structure. Students take the manager's view as they survey information systems, applications, and integration 

options. Prerequisites: BM 301. 5 crs. 

BM 341 The Economics of Business 

This course focuses on topics in economics of particular value to students studying business and management. 

These topics include concepts of scarcity, supply and demand analysis, behavior of the individual consumer, decision 

making by a profit maximizing firm under perfect competition, and the economic analysis of projects. Prerequisites: 
BM 301. 5 crs. 

BM 361 Culture, Conflict and Communication 

Students learn how culture influences the way people listen and speak to each other and the way they manage 

conflict. In today's global workplace, cultural differences in values, lifestyles and communication styles can enrich 

organizations or lead to misunderstandings and conflict. Students examine their own listening, communication and 

conflict management styles as they develop knowledge and skills to successfully interact with people from different 

cultural backgrounds. Prerequisites: BM 301. 5 crs. 

BM 371 Business, Media and Popular Culture 

Students analyze and interpret representations of business in literature, media and popular culture and examine how 

those representations embody and/or contest business practices, institutions, beliefs and values. This course equips 

students with concrete skills in critical thinking. Prerequisites: BM 301. 5 crs. 

BM 381 Marketing 

This course introduces the basic concepts of marketing and provides a framework for analyzing marketing 

opportunities and challenges. Students will look at the important role marketing plays in modern business 

organizations. Specific topics include the marketing process, consumer behavior, customer relationships, social 

responsibility, market segmentation, branding, pricing, distribution, advertising, promotion, public relations and sales. 

Students will learn how to develop and present a marketing plan. Students also develop and apply analytical skills in 

marketing research methodology. Prerequisites: BM 301. 5 crs. 

BM 391 Business Statistics for Managers 

This course emphasizes understanding and determining statistical techniques, topics and software used in 

commerce. The course includes descriptive statistics, which addresses methods of organizing, summarizing and 



presenting business data in an informative way; and inferential statistics, which discusses methods for sampling data 

to determine something about a population. Topics include data analysis, probability and significance, sampling 

distributions, estimation, and means and hypothesis testing. Prerequisites: BM 301 and MTH 111 (or equivalent) or 

MTH 305. 5 crs. 

BM 400 Managing in Dynamic Environments 

Students use theory and case studies to lay the foundation for applying strategic management principles integrating 

management processes (plan, organize, lead, control), organizational functions (marketing, finance, human 

resources, and so forth), and environmental influences (competitive landscape, globalization, stakeholder interests, 

culture, technology). Prerequisites: BM 301. 5 crs. 

BM 410 Human Resources 

This course covers the specific functions of human resources such as job design, employee performance 

evaluations, staffing, compensation/benefits, employee assistance, labor relations, personnel policies and labor law. 

Topics include tough international competition, advancing technology and workforce diversification. Prerequisites: 
BM 301. 5 crs. 

BM 420 Project Management 

This course provides the foundation for understanding the broad concepts of successful project planning, 

organization and implementation. This course uses real-world examples and identifies common mistakes and pitfalls 

in project management. Topics covered include the project management life cycle, life-cycle analysis, work planning 

technologies and evaluation techniques. Prerequisites: BM 301. 5 crs. 

BM 430 Business Law 

Students explore a broad overview of how the legal system can protect vital business interests. The course 

addresses legal procedures for resolving conflicts, corporate law and partnerships, negotiation and transactions, and 

other current issues in business. Prerequisites: BM 301. 5 crs. 

BM 440 Organizational Behavior 

This course helps students develop an understanding of the fundamentals of organization behavior from a theoretical, 

personal and practical perspective, with a special emphasis on individual, group and corporate culture and behavior. 

Topics include group, team and individual behaviors; change management; conflict resolution; organizational 

communication; and organizational cultures as they apply to diverse multicultural and global environments. 

Prerequisites: BM 301. 5 crs. 

BM 450 The Art and Discipline of Leadership 

This course addresses the art and discipline of leadership by examining skills and theories necessary to create 

vision, manage change, embrace learning and develop members of the organization. Students examine a broad 

spectrum of styles and then identify their own leadership strengths and stretches. Students study various 

collaboration techniques as well as coaching models. Prerequisites: BM 301. 5 crs. 

BM 460 Finance for Business Managers 

Students learn to analyze economic events in terms of the accounting equation and to understand income 

statements, balance sheets and statements of cash flow. The course also addresses how to read and interpret 

financial reports in order to analyze and perform business evaluations. Prerequisites: BM 301. 5 crs. 

BM 470 Strategic Management 

This course provides opportunities to apply various strategic business concepts and analytical tools to complex 

problems and issues. Students learn to use a strategic perspective to create solutions to organizational issues. 

Prerequisites: BM 301. 5 crs. 

BM 491 Applied Management Principles 

This capstone course addresses the program and Marylhurst Core outcomes for the bachelor's in business 

management program. Students demonstrate and apply strategic management processes across all key business 

functions. They consider the relationship of environmental issues to business decisions as an example of drawing on 

knowledge of other academic disciplines, and collaborating for responsible and ethical action to address social 

issues. In this course, students complete the Learning Assessment, a comprehensive test that assists students in 

evaluating their business knowledge and skills acquired from their courses. Experiential learning is addressed by 

multiple assignments throughout the program and in this course. Prerequisites: BM 301. 5 crs. 



BUS 300 Leading in Dynamic Environments 

This course uses theory and case study to lay the foundation for students to start applying strategic leadership 

principles that holistically integrate management process (plan, organize, lead, control), organizational functions 

(marketing, finance, human resources, and so forth), and environmental influences (competitive landscape, 

globalization, stakeholder interests, culture, technology). Students demonstrate their ability to capture, expand, teach, 

write, research, discuss and present. Standards for the entire program are established in this rigorous foundation 

course. Prerequisites: WR 323. Notes: BUS 300 should be completed in the first term of enrollment. 4 crs. 

BUS 301 Human Resources 

Examines the theory and practice of human resources and personnel function in organizations. Topics include job 

design, performance evaluations, staffing, compensation/benefits, employee assistance, labor relations, personnel 

policies and labor law. Prerequisites: BUS 302. 4 crs. 

BUS 302 Business Foundations 

Introduces students to business education. Students will learn to drive efficiency and effectiveness in business by 

applying management processes of planning, organizing, leading and controlling. Students also develop tools for 

effective learning and studying, and are familiarized with standards and expectations for the entire program. In this 

course, students complete the Learning Assessment, a comprehensive test that assists students in assessing their 

business knowledge and skills necessary to be successful in the program. MU Core category: Entering Student 

Seminar for business management or hospitality management majors only. 4 crs. 

BUS 303 Business Writing and Communication 

Develops effective writing and presentation skills in academic and business environments. It focuses on developing 

students' critical thinking and analytical skills as applied to communication, and focuses on logical organization, 

research, style, and effectiveness. The course emphasizes thesis organization, process, and proper documentation 

and citation, in addition to issues such as persuasion, audience analysis and plagiarism. 4 crs. 

BUS 305 Small Business Accounting and Finance 

This course focuses on accounting as applied in the small business setting. Emphasis is placed on small business 

record keeping from basic journalizing to year-end closing and financial statement preparation. QuickBooks software 

will be used to actually create a set of books and related reports for a small company. Additionally, the course will 

cover managerial issues and demonstrate use of basic analytical tools for problem solving at the small business level. 

4 crs. 

BUS 310 Economics 

Surveys both micro- and micro-economic principles. Students study scarcity and supply and demand analysis in 

relation to the behavior of the individual consumer. Students study decision science and concepts of competition 

though analysis of profit maximizing businesses, as well as the economic analysis of specific projects. 

Macroeconomic study includes the national and global economy, the impact of economic aggregates, and the impact 

of governmental actions. Prerequisites: BUS 302. MU Core category: Community & Global Engagement. 4 crs. 

BUS 313 Principles of Organizational Sustainability 

Organizations don't operate in a vacuum, but in a complex and volatile system of economic, social and environmental 

forces. This course will assist students in understanding how each of these forces operates in organizations, how 

organizations respond to and influence those forces, and how businesses, nonprofits and government agencies 

interact to develop practices that promote sustainability. The course will examine the history and evolution of 

sustainability, from early definitions to how sustainability informs organizational practices today. Students will become 

familiar with a number of theoretical approaches and practical tools, from The Natural Step framework and systems 

thinking to the TBL, ethics and corporate social responsibility. 4 crs. 

BUS 320 Business Statistics 

Explores statistical techniques, topics and software used in commerce. Includes descriptive statistics, which 

addresses methods of organizing, summarizing and presenting business data in an informative way, and inferential 

statistics, which discusses sampling methods for determining information about given populations. Topics include 

data analysis, probability and significance, sampling distributions, estimation, and means and hypothesis testing. 

Prerequisites: BUS 302 and MTH 111 or equivalent or MTH 305. MU Core category: Quantitative Reasoning. 4 

crs. 



BUS 330 Information Technology Strategies 

This course examines the critical role of information system strategies and technology in driving competition and 

industry structure. Using case studies, students will take the general manager's view as they survey information 

systems, applications and integration options. 4 crs. 

BUS 331 Accounting 

Explains the accounting model and financial statements for external users. Examines the reporting of assets, 

equities, revenues, and expenses, and cost analysis and its uses in management planning and control. 

Prerequisites: BUS 302. 4 crs. 

BUS 340 Organizational Behavior 

Explores individual, interpersonal, and group dynamics in the workplace. Students develop an understanding of the 

fundamentals of organization behavior from a theoretical, personal and practical perspective, with a special emphasis 

on individual, group and corporate culture and behavior. 4 crs. 

BUS 341 Finance 

A study of financial planning, selection among alternative investment opportunities, risk analysis, funds acquisition 

and long-term financing. The course also teaches students to read and interpret financial reports in order to formulate 

business evaluations. Prerequisites: BUS 302 and BUS 331. 4 crs. 

BUS 344 Creating Inclusive Trust Cultures 

The ability to trust and be trusted generates a dynamic team culture that promotes innovative, breakthrough thinking. 

When a culture develops randomly, it is generally fear-based. This course will explore the competitive advantage of 

intentionally creating an organizational culture of trust. This is not a lecture course. Experiential exercises are 

integrated with highly interactive dialogue. MU Core category: Community & Global Engagement. 4 crs. 

BUS 391 Strategy 

Develops analytical tools critical to assessing environments, opportunities, and threats central to building and 

sustaining long-term competitive advantage. Addresses knowledge, skills, and approaches necessary to generate, 

evaluate, and implement strategic alternatives. Emphasizes interrelationships of various organizational functions. 

Prerequisites: BUS 302. 4 crs. 

BUS 400 Business Ethics 

Explores major ethical traditions and considers different ethical approaches to business issues. Students consider the 

relationship between ethics and effective business leadership. Students examine concepts of justice and the role of 

personal morality within organizations. Prerequisites: BUS 302. MU Core category: Values & Beliefs. 4 crs. 

BUS 410 Marketing 

Introduction to the basic concepts of marketing. Students develop an understanding of the four elements of the 

marketing mix. Articulation of the important role marketing plays in modern business organizations and consider 

strategy. Students learn how to develop and present a marketing plan, as well as developing and applying analytical 

skills in marketing research methodology. 4 crs. 

BUS 424 Legal Issues of Managing the Organization 

This course exposes the student to the complex world of labor law, a dynamic area being significantly reshaped by 

the changing nature of workplaces and working relationships. What has stood as precedent for many years may no 

longer apply to the employer-employee relationship. Recent rulings and changes in regulations in areas such as 

ADA, FMLA, OSHA, ERISA and sexual harassment have profound impacts on organizations. Students will learn how 

successful employers proactively manage compliance, employee training and education and policy implementation to 

avoid costly litigation and penalties. 4 crs. 

BUS 430 Business Law 

A broad overview of how the legal system works and how to legally protect core business interests. Students study 

the substantive law in areas applicable to business, including contracts, torts, commercial law, entities, agency and 

government regulations. Also covered are legal procedures for resolving conflict and mediation issues in business. 

Prerequisites: BUS 302 . 4 crs. 

BUS 444 Advanced Trust-Based Cultures 

This course explores how business leaders can develop effective strategies to build inclusive trust cultures for their 

work groups and organizations. Students will apply their insights about leadership, trust and inclusion dynamics to 

practical skill development. Students will develop competencies in facilitation and implementation techniques, and will 



explore personal mastery issues. Students will refine their awareness about the requirements and facilitation of a 

synergistic team dynamic. Prerequisites: BUS 344 . 4 crs. 

BUS 457 Project Management 

Foundational course for understanding the broad concepts of successful project planning, organization and 

implementation. This course uses real-world examples and identifies common mistakes and pitfalls in project 

management. Topics covered include the project management life cycle, life-cycle analysis, work planning 

technologies and evaluation techniques. Prerequisites: BUS 302. 4 crs. 

BUS 467 Topics in Business 

This course will present topics relevant to the study of business theory and practice. Topics vary from term to term. 

May be repeated for credit. 4 crs. 

BUS 475 Operational Decision Science 

Examination of the concepts and applications of operations management and the use of information technology in 

operations. Students study topics including planning and scheduling, forecasting, supply chain management and 

information systems in operations management. Prerequisites: BUS 302. 4 crs. 

BUS 485 Professional Development Seminars 

The Professional Development Seminars bring students the best practices taught by leaders on the cutting edge in 

their field. The seminars offer an in-depth and interactive study that can improve your knowledge in selected subjects 

and help you become more productive. Some seminars are offered in a series of three related topics such as 

leadership, project management or marketing; students may take one, two or all three seminars in a series. Topics 

vary from term to term. May be repeated for credit. Cross-listed as BUS 585 for graduate credit. 1 cr. 

BUS 491 Applied Leadership Principles 

This capstone course requires the student to develop a critical paper integrating all coursework in the major with a 

liberal arts approach to business. Students will demonstrate their ability to synthesize the strategic leadership process 

across all key internal business functions as well as anticipate the effect of environmental forces that contribute to 

organizational success when developing sound strategy and implementing change. Prerequisites: Completion of all 

core courses. 4 crs. 

BUS 492 Graduate Business Foundations 

This course prepares students to be successful in an MBA program by introducing them to the following topics: 

writing and communication, accounting, economics, finance, math and graphing, statistics and Microsoft Office. 

Students without an undergraduate business degree, and students without professional work experience in a 

business related field, will find this course particularly useful as they prepare for their MBA coursework. Pass/No Pass 

grading recommended. Cross-listed as BUS 500 for graduate credit. 4 crs. 

BUS 498 Capstone 

Addresses both program and Marylhurst Core outcomes for the business management program. Students 

demonstrate and apply strategic management processes across all key business functions. They consider the 

relationship of environmental issues to business decisions as an example of drawing on knowledge of other 

academic disciplines, and collaborating for responsible and ethical action to address social issues. Students complete 

the Learning Assessment, a comprehensive test that assists students in evaluating their business knowledge and 

skills acquired from their courses. Experiential learning is addressed by multiple assignments throughout the program 

and in this course. Prerequisites: WR 323 and completion of all business major courses. MU Core category: 
Critical Reflection & Integrative Learning. 4 crs. 

HM 288 Introduction to the Hospitality Industry 

Designed to introduce students to the scope of the hospitality industry and the operational structures of the various 

sectors of the industry. This overview includes the lodging, restaurant, food and beverage, and tourism and recreation 

sectors. Students will learn about the various sectors' relationship to each other as well as their economic impact on 

local, national and international economies. Prerequisites: BUS 302. 4 crs. 

HM 310 Human Resources for Hospitality 

Develops understanding of the policies, procedures and systems required to attract, select, develop and retain quality 

employees in the hospitality industry. Students learn about the major environmental factors that affect the HR 

function, including legislation, economics and demographics. The course focuses specifically on the HR issues 

relating to hospitality, and uses case analysis and project work to explore the subject matter. 4 crs. 



HM 340 Organizational Behavior for Hospitality Management 

Students develop their knowledge of key industry sub-organizations. This course introduces the internal relationships 

of the hospitality industry focused organizations and their unique behaviors. Hotels, restaurants, associations, equity-

owned and corporation-owned clubs, government departments and quasi-government service providers will be 

explored. Topics include relationship development, internal management dynamics and hierarchies, individual and 

group behaviors, leadership, power and organizational politics. Case studies, business models and management 

position responsibilities within each organization will be explored. Prerequisites: BUS 302 and HM 288. 4 crs. 

HM 387 Supply and Technology Management 

Addresses the use, evaluation and analysis of hospitality systems. Technology and supply chain management is 

critical to the revenue generation and sales process within the hospitality industry. Students explore third-party online 

booking, property management, global distribution systems, point of sale, meeting and convention planning, and 

contact management. Provides students with an understanding of adaptive tools to use across multiple platforms and 

distribution systems. Students develop, design and build a hospitality-related website. Prerequisites: BUS 302 and 

HM 288. 4 crs. 

HM 388 Service Operations Management 

Provides an in-depth study of service delivery across multiple hospitality business models while incorporating best 

practices, case studies and applied technology. Students develop a foundation of service delivery to apply the 

understanding of customer-focused operations. With an emphasis on understanding the complexities of management 

for multiple types of facilities, students are exposed to the service aspects required in each of the industry's 

disciplines. Prerequisites: BUS 302 and HM 288. 4 crs. 

HM 389 Fundamentals of Culinary Operations 

Develops students' knowledge of key operational elements of a food and beverage department. Students construct 

an understanding of and proficiency in managing a freestanding restaurant. This course introduces both the theory 

and practical application of food and beverage operations within a hotel, club, resort or freestanding restaurant. 

Topics include the development of teams, motivation, leadership, cost controls, scheduling, menu development and 

costing, and catering sales, food and beverage marketing basics. Prerequisites: BUS 302 and HM 288. 4 crs. 

HM 430 Hospitality Law 

Provides students with an applied, integrated understanding of basic hotel, restaurant, club and general hospitality 

law. Explores the fundamentals of employment, risk management and regulations for operations applied to hospitality 

facilities. Case studies and the discussion of owners/innkeepers, guest relationships, service contracts and torts, and 

civil rights as they apply to employees, guests and insurable interests will be explored. Students learn how to identify, 

analyze and assess legal issues in the context of making and justifying appropriate decisions in the workplace. 

Prerequisites: BUS 302 and HM 288. 4 crs. 

HM 457 Project Management for Capital Projects 

Provides the foundation for understanding the concepts of successful capital project planning, organization, 

budgeting, implementation and reporting. Students analyze case studies to utilize in developing their own plans for 

presentation. Development of project plans include the full life cycle of a project utilizing life cycle analysis, resource 

and risk management, work schedules, industry technologies and budget evaluations. Students will examine multiple 

dimensions of projects in hospitality businesses and the management concepts associated with different phases of 

bringing a project to completion, including critical path analyses, program evaluation and review, and cost- and time-

tradeoff analysis. Prerequisites: BUS 302 and HM 288. 4 crs. 

HM 468 Membership Sales and Marketing 

Highlights the differences between sales and marketing within the hospitality industry. Focus is on memberships 

within clubs, associations and destination marketing organizations. Includes key components of sales and service in 

a membership business: market planning, segmentation, competitive set analysis, target markets, direct vs. personal 

sales, advertising strategies, web and e-marketing tools, public relations and collateral. Students develop a marketing 

plan, a sales action plan and a member services plan during the course. Prerequisites: BUS 302 and HM 288. 4 crs. 

HM 480 Managerial Accounting for the Hospitality Industry 

Exploration of the key concepts, strategies and tactics that are critical to most hospitality operations. Transaction 

analysis, income statements, balance sheets and cash flow will be covered. Hands-on case studies, combined with 

the development of accounting reports, daily through annual, are a major focus. Updated tax codes and operations 

statistics are reviewed for annual filings. Introduction of revenue management, dynamic pricing, bank loans and 

profitability indexes. This accounting overview includes lodging, restaurants, food and beverage, tourism and 

recreation, and other operational areas of the hospitality industry. Prerequisites: BUS 302 and HM 288. 4 crs. 



HM 485 Convention, Exhibition and Venue Management 

Examination of the various facets of public assembly facilities management as they relate to the convention, meeting, 

stadium and exhibit halls. The course emphasizes event booking, finance, promotion, marketing, operations, 

scheduling space and personnel, staffing, ticketing and relationship dynamics across multiple venue users. 

Prerequisites: BUS 302 and HM 288. 4 crs. 

HM 488 Hospitality Facilities Management 

Explores the technical and managerial aspects involved in facilities systems and operations for hospitality 

establishments. This course provides an in-depth review of the role of engineering, design, planning, layout and 

maintenance for general systems of heating, cooling, energy conservation, waste management, pollution control, life 

safety and electrical distribution. Prerequisites: BUS 302 and HM 288. 4 crs. 

HM 489 Corporate Events Project Management 

Provides students with a comprehensive understanding of the meetings, events, exhibitions and conventions 

produced and developed for professional corporations and associations. Students explore the concepts, 

management, challenges and trends associated with multiple types and sizes of events, conventions, trade shows 

and product promotions. The course exposes a student to a working knowledge of the national and international 

meetings, events, exhibitions and conventions industry. Prerequisites: BUS 302 and HM 288. 4 crs. 

HM 498 Hospitality Capstone 

Using the skills and competencies that demonstrate the learning outcomes within their major, students integrate 

multiple disciplinary skills and knowledge in creating a business plan for an actual property or industry organization. 

Each student identifies the specific business model to which they apply their hospitality learning outcomes. 

Prerequisites: WR 323 and completion of all major requirements. MU Core category: Critical Reflection & 

Integrative Learning. 4 crs. 

CAREER SERVICES COURSES 

CAR 270 Career: Life Design 

Designing and managing one's career is a lifelong process of continuously realigning ourselves with our core values, 

interests, personality and skills, and with the rapidly changing realities of the external labor market. We also consider 

what is happening to us as people living in an increasingly complex, global society. The class offers a framework and 

tools and, most importantly, a community of peers and mentors where we'll work on these issues through assigned 

readings, reflections and in-class exercises. The course employs a design thinking approach to help students from 

any major develop a constructive and effective approach to finding and designing their current and future life and 

career. 2 crs. 

CAR 431 Career Management 

Managing one's career is a lifelong process that continuously realigns one's core values, interests, personality and 

skills with the changing realities of the world of work and life. Assessment instruments will create a foundation for 

discussion. Students will create a portfolio of career management resources that they can access and update at any 

time allowing them to be proactive instead of reactive in designing creative strategies for realizing their true potential 

and life's work. MU Core category: Community & Global Engagement. 4 crs. 

CAR 492 Preparing for Graduate School 

This seminar is designed for Marylhurst students who are considering going to graduate school. Participants will 

reflect on their motivations for considering graduate school, identify factors that need to be considered when 

evaluating graduate schools and programs, research specific graduate programs, and develop a graduate school 

action plan for themselves. Graded Pass/No Pass only. 1 cr. 

EDUCATION COURSES 

EDU 050 Professional Development 

This course develops and allows participants to demonstrate knowledge, skills and professional dispositions of 

cultural responsiveness, pedagogical content, and clinical practice for candidates in a professional education setting. 

Continuing education units. 1-3 CEUs. 



EDU 501 Socio-Political and Social Justice Issues 

This course is an introduction to the current social, political and ethical issues surrounding public education. 

Licensure candidates will become familiar with the challenges facing students, families and communities in helping all 

students meet performance expectations. 2 crs. 

EDU 502 Language and Language Development 

This course includes an introduction to linguistic description. Theories of language acquisition and applications to the 

classroom will be integrated. Candidates will learn analysis of components of language and first and second 

language acquisition theories. Attitudes toward dialect variation, approaches to teaching language complexity, and 

implications for the teaching of reading, writing and spoken language will be explored. 2 crs. 

EDU 503 Child Development and Learning Theory 

Candidates will learn how children and adolescents develop over time and how emerging research on learning affects 

instruction, assessment and the decisions made by teachers. 3 crs. 

EDU 505 Culturally Proficient Curriculum & Assessment 

This course explores the development of proficiency in cultural understanding and methods for applying these 

principles to elementary instruction. Attention to the effects of specific cultural influences is discussed. Readings and 

experiential assignments are for the purpose of expanding the participant's understanding of how cultures affect 

perceptions and learning. Explicit practical methods for incorporating this awareness into instruction are examined. 2 

crs. 

EDU 506 Reading Essentials for Pre-K-5 Learners 

This course is a comprehensive exploration of the theories and strategies of reading instruction and student reading 

comprehension. Candidates will learn the effective use of diverse reading strategies including constructivist and 

prescriptive reading instructional practices. 3 crs. 

EDU 507 Elementary Mathematical Literacy 

This course looks at the integration of mathematical literacy and problem solving throughout the curriculum. 

Candidates will learn mathematical concepts through practical experiences that assist them in scaffolding prior 

student mathematical knowledge. 3 crs. 

EDU 508 ESOL Methods and Strategies - K-12 

This course discusses teaching curriculum content and literacy skills to elementary English language learners. 

Candidates learn to choose appropriate instructional strategies and materials for making content learning 

understandable while expanding the English language learner's production and comprehension of spoken English. 

The course examines the particular needs of students in acquiring early and continued literacy skills. Candidates 

explore appropriate assessment for students not yet proficient in English. 3 crs. 

EDU 510 Integrated Language Arts and Social Studies 

This course presents an integrated approach to building literacy skills through language arts and social studies. 

Social studies content is the vehicle for developing a broad range of reading, writing, speaking and listening skills. 3 

crs. 

EDU 511 Creative Arts 

Music, art, and drama are explored as the integrated content areas for child and adolescent development. The 

creative arts support and extend traditional content areas and are recognized as essential in an elementary 

educational experience. 2 crs. 

EDU 512 Assessment for Learning 

This course reviews assessment techniques that build the candidate's understanding of the role of testing and 

assessment. Emphasis will be placed on using a variety of assessment strategies that inform K-12 instruction. 

Candidates will also become familiar with state-level student achievement data and how data is used to improve 

instructional decisions. 3 crs. 

EDU 514 Scientific Inquiry and Technology 

This course examines the integration of scientific inquiry into the life of an elementary classroom. Conceptual problem 

solving using a variety of methodologies and appropriate technology are emphasized. 3 crs. 

EDU 516 Positive Classroom 

Candidates examine the philosophy of inclusion and the techniques of instruction that promote successful learning for 

all students. Candidates will explore classroom organizational patterns, student engagement practices and the role 

that teacher personality and motivation play in creating a positive learning environment. 3 crs. 



EDU 517 Race, Identity & Representation in Education 

This course is an exploration of dimensions of culture, categories of social diversity, characteristics of the culture of 

schools, characteristics of the cultures of the candidates and school-related dilemmas of stigmatized social groups. 

Readings and experiential assignments are for the purpose of expanding the participant's understanding of new 

cultures, as well as enabling them to examine their own cultures with new eyes. Implications for classrooms, school 

environment and school-community relations are examined. 2 crs. 

EDU 519 Professional Experience and Entry Planning 

This seminar deals with the licensure candidate's professional experience as an aspiring public school teacher. 

Candidates will examine their anticipated entry and socialization into the educational profession. Resume and 

interview techniques will be covered. Graded Pass/No Pass only. 1 cr. 

EDU 520 Culturally Responsive Community Engagement 

For the purpose of developing culturally responsive practice and connecting with communities, students will explore 

the unique historical, cultural and social setting of a school context including the community at large, the school 

district, the school and classrooms. Seeking multiple perspectives, students will gather information about the 

community through interviews, observations and artifacts, discuss their findings in small groups, and engage in 

reflective practice. 1-3 crs. 

EDU 521 Culturally Proficient Instructional Leadership 

This course focuses on instructional leadership and how it connects to the complex relationships between teacher 

growth and development, professional development and standards-based school improvement. Specific attention is 

given to how teacher leaders can accelerate learning gains for traditionally under-performing students. The course 

draws from research on effective teaching to improve instructional practices and curriculum offerings. Students learn 

to capitalize on the diversity of the school community to improve teaching for all students. 3 crs. 

EDU 522 Facilitating School Change 

Students examine the literature on systemic change in schools including an analysis of successful models of school 

change with an emphasis on the roles of the teacher leader. Models of program assessment, including Action 

Research and Understanding by Design, will be integral features of this course. Topics include planning, 

implementing and evaluating the change process for school improvement. 3 crs. 

EDU 523 Adult Learning Theory in Context 

This course focuses on theories of adult learning, organizational structures and tools for facilitating adult 

development, and characteristics of learning communities. Course activities include study of personal planning, 

implementing, and reflecting strategies for establishing a learning community classroom and guiding others in these 

efforts. 3 crs. 

EDU 524 Roles and Skills in Teacher Leadership 

Students review literature and develop knowledge and skills needed for the various roles required in bringing about 

change in schools or related systems. Theories concerning the social and political issues and challenges impacting 

school climate and culture will be considered as well as consideration of working with a diverse staff. 3 crs. 

EDU 526 Assessment Literacy 

This course is designed to increase the school leader's knowledge and understanding of assessment and its role in 

improving student achievement. Students will examine the knowledge and skill base that supports the effective use of 

assessment within the classrooms and schools. The nature and purpose of assessment, its use for improving 

instruction, and the design of high quality, teacher-developed classroom assessments will be emphasized as well as 

the skills necessary to assist other educators in using data to guide instructional decisions. 3 crs. 

EDU 527 Legal, Ethical and Advocacy Issues in Education 

This course provides teacher leaders with an opportunity to examine legal, ethical and political issues affecting their 

work in education. Current research, education laws, and policies and political issues will be analyzed and discussed. 

Students will use this knowledge as a foundation to advocate for their students, school, community and their 

profession. 3 crs. 

EDU 528 Educator Responsibility in SPED 

In this course, teacher candidates will explore key concepts in special education and in the inclusive education of 

students with diverse needs, including students with disabilities under IDEA. Teacher candidates will review the 

concepts of Universal Design for Learning (UDL), differentiated instruction and inclusionary classroom practices for 

exceptional and diverse students. 3 crs. 



EDU 530 Content-Area Vocabulary Development 

Licensure candidates will examine the research and best practices around adolescent vocabulary development. 

Using existing standards and lists, they will develop an understanding of what vocabulary students need to learn in 

specific content areas. Using academic texts, they will create assignments and lessons for students that enhance 

understanding and use of vocabulary. 1 cr. 

EDU 531 Writing and Literacy in the Content Area 

This course examines the writing process as it helps adolescents gain concepts and deeper understanding of 

subject- area content. Candidates will experience writing about subject-area content, the learning process, and 

unique issues specific to the subject-area discipline. Candidates will also develop assessment skills by developing 

writing trait rubrics. The course will include hands-on technology integration. A laptop is recommended. 3 crs. 

EDU 532 Adolescent Development 

This seminar covers the research on adolescent development covering middle school through young adulthood. 

Topics include cognitive, social, emotional, physical, sexual and psychological aspects of development. Culturally 

responsive teaching practices that promote development of internal and external assets will be presented. 3 crs. 

EDU 533 Contemporary Issues in Secondary Education 

In this course, candidates use multiple lenses to examine current social, political, and cultural issues impacting 

student learning in secondary education. Candidates deepen their understanding of how educators' beliefs, choices, 

decisions and interactions impact the educational community. 2 crs. 

EDU 534 Reading Essentials for Secondary 

This course reviews the skills and techniques for teaching reading comprehension to secondary students. The course 

includes an investigation of the current models and trends in reading comprehension. Candidates will examine their 

own development as a reader and explore issues related to reading difficulty experienced by adolescents. 3 crs. 

EDU 535 Teacher as Action Researcher 

This course examines the process used by professional educators to gather data and information about the student's 

experience in the classroom and how teachers make changes in instruction based on that data. 2 crs. 

EDU 541 Teaching Methods in the Content Area 

Teaching and learning in middle and high school classrooms are discussed in this course. Emphasis is on the 

conceptualization, design, planning, organization and assessment of instruction within a specific content area. Notes: 
By arrangement. May be repeated for credit. 3 crs. 

EDU 544 Reading Assessment 

How can educators use the piles of student assessment data available in their schools to improve teaching and 

learning? This course meets the needs of a wide range of participants and prepares educators to use data to catalyze 

and support improvement in reading in K-12 schools. The focus is on learning how to screen, progress monitor and 

use formative and summative assessment data to inform decisions about reading. This course will provide a 

balanced research-based approach to learning how assessment can inform practice. Students will be able to give as 

well as interpret a variety of reading assessments, such as "concepts of print" early reading inventories and miscue 

analysis, and other more thorough reading diagnostics, such as a Qualitative Reading Inventories. 3 crs. 

EDU 552 Elementary Literature and Nonfiction 

This course presents applications for using elementary literature and nonfiction in the classroom. It explores and 

reviews of traditional genres such as picture books, traditional tales, modern realism, romance, adventure, mystery, 

historical fiction, science fiction, fantasy, biography, poetry and nonfiction. This study of literature focuses on cultural 

diversity. 3 crs. 

EDU 553 Adolescent/Adult Literature and Nonfiction 

This course presents applications for using adolescent literature and nonfiction in the classroom. It explores and 

reviews of traditional genres such as picture books, traditional tales, graphic novels, modern realism, romance, 

adventure, mystery, historical fiction, science fiction, fantasy, biography, poetry and nonfiction. This study of literature 

focuses on cultural diversity and multiple perspectives of current events. 3 crs. 

EDU 556 Leading for Literacy 

This course is designed for elementary and secondary licensure candidates or content-area teachers who seek 

additional expertise in leadership techniques, skills and strategies for working with adult learners. This course will 

provide an overview of effective leadership and also discuss the role of leadership in regards to the coaching role. 3 

crs. 



EDU 557 Foundations of Emergent and Early Reading 

This is a technical reading course for elementary licensure candidates or elementary-level teachers who seek 

additional research and expertise on the science and stages of beginning reading and writing instruction. Special 

attention is given to principles of emergent literacy and various factors associated with emergent reading 

development, and approaches to organization and literacy instruction through the primary level are also considered. 

The reciprocal relationship between early writing and reading is emphasized. 3 crs. 

EDU 558 Practical Diagnosis and Intervention for Struggling Readers 

This course focuses on individualized diagnosis and instruction for struggling readers. Educators will be provided 

research-based strategies and assessment tools to inform instruction, meet the needs of individual learners and 

develop an understanding of the issues related to effective reading instruction. Emphasis is placed on English 

language learners and students in poverty. 3 crs. 

EDU 565 Topics in Education 

Course topic and materials relevant to education students. Topics vary from term to term. May be repeated for credit. 

1-3 crs. 

EDU 572 ESOL Professional in the School and Community 

Careful consideration is given to the legal, historical and cultural issues related to English as a second language in 

the state of Oregon as well as in the United States. 3 crs. 

EDU 573 Linguistics for Teachers K-12 

This course includes in-depth guided practice in identifying the various aspects of language: sound system, grammar 

system, lexicon and language functions. It provides guided analysis of English phonological system, English grammar 

and grammar terminology. It applies this knowledge to questions of assessing the student's language, supporting 

language development and direct teaching about language. 3 crs. 

EDU 574 Literacy Instruction for English Language Learners 

This course offers sound instructional strategies to promote literacy development among English language learners. 

Students will expand their current knowledge about literacy instruction and curriculum as it relates to students with 

limited English language proficiency. The course explores teaching resources and classroom strategies to involve 

students in reading and writing activities. It examines culturally sensitive assessment procedures to document student 

progress. 2 crs. 

EDU 575 Historical & Legal Foundations of ESOL/Bilingual Education 

This course will examine the historical and legal foundations of ESOL and bilingual education. The history of laws, 

trends, and attitudes toward immigrants and English language learners will be analyzed in relation to contemporary 

immigration, social movement theory, and the psychological, social, and political characteristics of bilingualism and 

biculturalism in the United States. ESOL/bilingual education teaching will be considered in relation to laws, research 

findings, and second-language acquisition theory. This course will also provide critical readings of research-based 

programs, English-language proficiency standards, and give educators the tools to advocate for equity in their 

schools and school communities. 3 crs. 

EDU 585 Student Teaching 

A student teaching placement in a school for the development and demonstration of instructional and assessment 

skills. Teacher candidates are supported in their work through a weekly Student Teaching Seminar. MAT candidates 

complete part and full time student teaching experiences to fulfill licensure and degree requirements. Notes: M.A. in 

Teaching students repeat this course for a total of 13 credits. Graded Pass/No Pass only. 1-8 crs. 

EDU 586 Field Experience 

Assignment to a school for observation of classroom activity. Candidates will take part in instructional activities in 

appropriate ways to extend their university-based classroom learning activities. Graded Pass/No Pass only. May be 

repeated for credit. 1-3 crs. 

EDU 594 Internship in Education 

This course provides an opportunity to complete formal learning through an internship in an approved professional 

setting. Prerequisites: Department permission. Notes: By arrangement only. Graded Pass/No Pass only. 1-6 crs. 

EDU 598 Professional Portfolio 

Candidates compile a portfolio documenting evidence of their knowledge, skills and dispositions as related to 

standards, program outcomes, the department conceptual framework and professional goals. Candidates examine 



their professional growth as evidenced in the portfolio and provide a written synthesis. Highlights from the portfolio 

and synthesis are shared in a professional presentation. Graded Pass/No Pass only. 1-3 crs. 

EDU 599 Practicum 

The practicum is a guided placement or position-embedded experience providing the opportunity to apply course and 

program content, pedagogy, diagnostics, assessment, and leadership knowledge skills and attitudes. Prerequisites: 

Department permission. Notes: By arrangement only. Graded Pass/No Pass only. May be repeated for credit. 1-4 

crs. 

EDU 599-1 Practicum: Reading Endorsement 

The practicum is a guided placement or position-embedded experience which gives reading endorsement candidates 

the opportunity to apply course and program content, pedagogy, diagnostics, assessment, and leadership knowledge 

skills and attitudes. Prerequisites: Department permission. Notes: By arrangement only. Graded Pass/No Pass 

only. 1-4 crs. 

EDU 599-2 Practicum: ESOL Endorsement 

The practicum is a guided placement or position-embedded experience which gives ESOL endorsement candidates 

the opportunity to apply course and program content, pedagogy, diagnostics, assessment, and leadership knowledge 

skills and attitudes. Prerequisites: Department permission. Notes: By arrangement only. Graded Pass/No Pass 

only. 1-5 crs. 

EDU 599-3 Practicum: Teacher Leadership 

Students perform a school or district-based leadership project toward implementing change and improvement in their 

work environment. In addition, participants examine selected focused topics and literature relevant to their practicum 

in teacher leadership. The practicum must be approved by the student's school district and Marylhurst University. The 

student presents, interprets and defends the outcomes of the project before a university committee. Prerequisites: 

Department permission. Notes: By arrangement only. Graded Pass/No Pass only. May be repeated for credit. 1-5 

crs. 

ENGLISH LITERATURE & WRITING COURSES 

LIT 215 Science Fiction 

From its earliest beginnings as a speculative genre, science fiction has always attempted to address the various ways 

technological advances may answer (or fail to answer) the central questions of human experience. In this course, 

students will explore current trends in the genre and examine how contemporary science fiction confronts issues of 

identity, culture, empire, intelligence, and the uses of technology as capital and power. MU Core category: 
Community & Global Engagement. 4 crs. 

LIT 301 Survey of American Literature 

This course considers the evolution of U.S. literature. Individual sections focus on a specific theme and how that 

theme develops over time, for example, inventing nationhood, monstrous America, nature and its human encounters, 

literary outsiders and the gothic. MU Core category: Community & Global Engagement. 4 crs. 

LIT 302 Survey of British Literature 

This course considers the evolution of British literature from its Anglo-Saxon origins. Individual sections focus on a 

specific theme and how that theme develops over time, for example, epic and romance, Tolkien's medieval sources, 

and food and literature. MU Core category: Community & Global Engagement. 4 crs. 

LIT 304 Literature and Maps 

This class will explore the "language" of maps and the "space" of imaginative literature. Students will study maps 

from the medieval to modern periods and ask how maps and literature inform each other, what kinds of symbolic 

languages are used, and the way that imaginative maps can be found as part of literary texts. In addition, participants 

will experiment with projects based on geospatial information systems (GIS) to explore how the spatial analysis of 

maps might be a tool for a different kind of understanding of literary texts and contexts. MU Core category: 
Community & Global Engagement. 4 crs. 

LIT 306 Digital Humanities and New Media 

This course explores the intersection between computers, digital technology, and the discipline of the humanities. 

Students will consider how digital tools change the study of literature and how digital media reimagines the 



connection between literature and disciplines such as cultural studies, communication, and film and media studies. 

Students will be introduced to topics including literary archives, mapping, social media, textual coding projects, etc. 

Students will produce their own innovative digital artifacts that engage with literary texts. This intensive course serves 

as the groundwork for continued study of the digital medium. 4 crs. 

LIT 311 Literature of Childhood 

This class focuses on literature written primarily for children and the way in which such literature represents or 

socially constructs childhood in various historical periods. In reading such literature, students will also gain insight into 

cultural assumptions regarding childhood and coming-of-age, including constructions and complications of gender. 

Readings may include fiction, drama and poetry in English from the Victorian period onward. MU Core category: 
Community & Global Engagement. 4 crs. 

LIT 323 African-American Autobiography 

Reading texts ranging from slave narratives to contemporary memoirs, this course examines issues surrounding the 

politics of self-representation. African-American critics and theorists provide the frame for addressing questions about 

race and the role of autobiography. MU Core category: Social Justice. 4 crs. 

LIT 327 Poetry 

The course will introduce students to the fundamental elements of poetry such as rhythm, meter and imagery. With 

an emphasis on the close reading and analysis of poems, students will explore ways to read and enjoy a poem. 

Students will also write critically about poetry and study the socio-cultural contexts in which specific poems were 

written. MU Core category: Community & Global Engagement. 4 crs. 

LIT 328 The Short Story 

How do writers make the ordinary extraordinary? To find out, students read stories by masters of the form. The 

course focuses on elements of fiction and a study of the craft of short story writing and provides an understanding 

and appreciation for this literary form. MU Core category: Community & Global Engagement. 4 crs. 

LIT 330 The Graphic Novel 

In the 1980s a new name, "The Graphic Novel," was coined for this burgeoning genre. This course will focus on some 

of the recent classics in this genre, including several graphic memoirs that bear witness to historical events. Students 

will also read current criticism and theory as they examine how images and text work together to inform our 

interpretations of graphic narratives. 4 crs. 

LIT 346 Topics in Literature and Film 

This course explores narrative in film and literature and the issues of adaptation. Topics vary from term to term. MU 

Core category: Community & Global Engagement. May be repeated for credit. 4 crs. 

LIT 352 The Literature of Resistance 

This course focuses on literature from around the world that testifies to political or social injustices and, through the 

act of testifying, poses some form of resistance. In reading fiction, nonfiction, drama and poetry, students will look at 

many of the issues that surround the act of bearing witness: the erasure of identity and the break of narrative 

sequences that adheres in surviving and/or observing traumatic historical events and the healing (both cultural and 

individual) that can come through bearing witness. MU Core category: Social Justice. 4 crs. 

LIT 357 Literature in Translation 

A sustained study of the literature of a culture or language other than English. Students will be asked to consider the 

nature of translation and the relationship between writer, reader and a linguistic community. It also provides the 

students with the opportunity to read works that fall outside of the Anglo-American traditions. Topics vary from term to 

term. MU Core category: Community & Global Engagement. May be repeated for credit. 4 crs. 

LIT 360 Topics in Literature 

This course examines a focused topic, author, genre or theory in the study of literature. Topics vary from term to 

term. May be repeated up to 8 crs. 1-4 crs. 

LIT 361 Women's Literature and Feminist Theory 

This course presents a detailed study of works written by women examined within the context of current and/or 

historical schools of literary theory that depend primarily on gender analysis. Topics may vary from year to year. MU 

Core category: Social Justice. 4 crs. 



LIT 363 Medieval Women, Medieval Women Writers 

This course will challenge the received tradition of medieval literature and explore the rich tradition of medieval 

women writers. Students will read works by significant medieval European women authors in a range of forms 

including poetry, autobiography, letters and visionary literature. In the context of these women writers, we will probe 

the construction and representation of sex and gender in the Middle Ages. MU Core category: Social Justice. 4 crs. 

LIT 366 Latin American Short Story 

This course will expose students to seminal works from Latin American literature, introducing them to modern 

creative movements within the context of world fiction. Besides the well-known "Magical Realism," we will delve into 

other streams that are also present in the region, as well as into more contemporary works that are shaping its literary 

world today. MU Core category: Community & Global Engagement. 4 crs. 

LIT 368 Colonial and Post-Colonial Literature 

The voyage taken by Columbus in 1492 changed the world forever, not only for Europeans but also for the people 

inhabiting the continents "discovered." This course puts writers of the "old world" into dialogue with voices of the 

colonized, examining the central themes of universalism, language and the role of empathy in post-colonial writing. 

The end of the course will explore ways that science fiction addresses the problem of colonization. MU Core 

category: Social Justice. May be repeated for credit. 4 crs. 

LIT 369 Native American Literature and Culture 

This course provides a survey of literature by and about Native Americans. It includes traditional oral works and more 

recent novels, short stories, poetry and critical essays. Close attention will be placed on historical context, and how 

these contexts affected the social and cultural lives of Native Americans. MU Core category: Social Justice. 4 crs. 

LIT 370 Shakespeare 

This course introduces students to a range of Shakespeare's works, including comedy, tragedy and history, as well 

as selected sonnets. The course emphasizes increasing facility in reading Shakespeare and close, critical reading of 

the texts. Students may also explore some of the following topics: poetics, Early Modern cartography, the play of 

identity, film adaptation and Shakespeare in popular culture. 4 crs. 

LIT 371 Shakespeare in Performance 

This course provides students with the opportunity to journey down to Ashland to the Oregon Shakespeare Festival to 

see productions of Shakespeare's plays in the beautiful outdoor theater, a replica of the Globe Theater in London. 

The choice of plays studied for this course is determined by the festival's performance schedule. MU Core 

category: Community & Global Engagement. Notes: This course may incur a fee in addition to tuition. May be 

repeated for credit. 4 crs. 

LIT 378 Medieval Literature and Culture 

The literature of the medieval period is extraordinarily diverse. Specific course content may vary from term to term. 

Course topics may include topics such as Arthurian Romance, Imagining East, and Literature and Cartography. 4 crs. 

LIT 379 Early Modern Literature and Culture 

This course studies English literature, literary culture, and language during the sixteenth and seventeenth centuries. 

Topics may include, for example, literature of travel and exploration, seventeenth-century literature, visual culture, 

and dramatic literature other than Shakespeare, e.g., the idea of the Renaissance or Spenser. 4 crs. 

LIT 380 Eighteenth-Century Literature and Culture 

In this interdisciplinary course, students examine eighteenth-century literature in relation to social and historical texts 

and contexts. Examples of special topics for a particular term include home and domesticity, enlightenment religious 

and philosophical belief systems, or empire and colonialism. 4 crs. 

LIT 382 Nineteenth-Century Literature and Culture 

Nineteenth-century literature is presented in relation to social and historical texts and contexts. Special topics include 

women's writing, the construction of childhood, or culture and ethnography. 4 crs. 

LIT 384 Modernist Literature and Culture 

"Make it new," Ezra Pound wrote. This course explores the Modernists' break from the past and their innovations in 

literary forms. Students read major writers from the period: James Joyce, Virginia Woolf, Jean Toomer, Gertrude 

Stein, H.D., Zora Neale Hurston, Ernest Hemingway, T.S. Eliot and more. Some of the central issues in the Modernist 

period are discussed: the crisis of meaning brought about by world war, the politics of style, and the dangers and 

openings residing in the Modernist approach to language. 4 crs. 



LIT 386 Travel Study 

May be a university-arranged travel study course, or an individualized travel learning experience arranged with 

adviser approval. MU Core category: Community & Global Engagement. Notes: For a university-arranged travel 

study course, instructor authorization and payment of an advance deposit may be required prior to registration. May 

be repeated for credit. 1-8 crs. 

LIT 387 Contemporary Literature and Culture 

This course focuses on literature and literature in translation by living U.S. writers and translators. While reading 

poetry, fiction and nonfiction by U.S. writers and translators, participants tease out the various literary movements in 

present-day American letters. Furthermore, students consider the complicated relationship between American letters 

and U.S. culture. The class provides students with a fine grasp of the field of U.S. contemporary letters. MU Core 

category: Community & Global Engagement. 4 crs. 

LIT 405 History of the Book: From Scroll to E-Book 

The great mythical sea voyage recounted in Homer's The Odyssey is episodic, at times otherworldly, and can be read 

as a kind of reader's journey. But the story of The Odyssey is also a study of the material form of the book, from 

papyrus scroll to Kindle e-book. In this course, students will read The Odyssey and trace its material and cultural 

history as well as the social practices of writing, printing, reading and bookselling. Students will explore manuscripts, 

illumination, print technology, book illustration, book arts, the map as book, and rich websites such as the Perseus 

Digital Library. In addition, students will consider the "aura" of the book and ponder its future in the digital age. 4 crs. 

LIT 420 Irish Literature 

This course explores the literary responses of Yeats, Joyce, O'Casey and Synge to Ireland's transition from a British 

colony to an independent nation. Students will study the political and cultural background to major texts by these 

authors and see how the texts both influenced and were influenced by the socio-political discourse of the time. 

Prerequisites: WR 222 or equivalent introduction to literature course, and one upper-division literature course. 4 crs. 

LIT 470 Topics in Literature: Major Authors 

This course explores a single author's work or might pair two authors, allowing the students to read deeply in the 

author or authors' work. Authors might include Malory, Wordsworth, Dickinson, Whitman, Hughes, Hemingway, H.D., 

or Plath. Topics vary from term to term. May be repeated for credit. 4 crs. 

LIT 490 Project in Literature 

An individualized project arranged with permission of the department chair. Notes: By arrangement only. May be 

repeated for credit. 1-8 crs. 

LIT 494 Internship in Literature 

The internship program gives students an opportunity to earn credit for new learning achieved through experience. 

Prerequisites: Internship orientation and department permission. Notes: By arrangement only. Graded Pass/No 

Pass only. May be repeated for credit. 1-8 crs. 

WR 105 Introduction to Creative Writing: An Interdisciplinary Approach 

This course includes introductory and advanced workshops in prose and poetry, and introductory workshops in visual 

arts (photography, graphic design, and mixed media) - all of which encourage students to combine visual elements 

and text in their work. Also offers intensive instruction on broadside and chapbook production. Prerequisites: 
Available only to high school students attending the Workshop for Teen Artists and Writers. 4 crs. 

WR 215 Basic Expository Writing and Critical Thinking 

In this course, students learn strategies for writing sound sentences and focused, well-developed paragraphs. Highly 

recommended for students who want to refresh their writing skills. Taken to prepare for WR 221 or as an elective. 

Prerequisites: Appropriate placement test score. 4 crs. 

WR 221 Expository Writing, Critical Thinking, and Argumentation 

Students learn the conventions of academic writing and critical thinking through reading, analytical writing, and 

discussions. Students will learn to analyze the craft of argument and persuasion. Students will develop an effective 

thesis and support their claim with powerful and persuasive writing. The course .will emphasize the practice of writing 

well-reasoned argumentative essays Prerequisites: WR 215 with a grade of C- or better, or appropriate placement 

test score. MU Core category: Writing. 4 crs. 



WR 222 Introduction to Literature and Writing 

This course serves as an introduction to the major by familiarizing students with two central activities in literature and 

writing: the interpretation of literary works and writing in response to literature. Students explore and create various 

forms of writing through the lens of a special topic which may change from term to term. An essay from this class 

forms part of the student's English Literature and Writing Portfolio. 4 crs. 

WR 223 Persuasive Writing and Argument 

Students in this course will learn to analyze the craft of argument and persuasion. This course continues WR 221's 

focus on critical thinking skills and will emphasize the practice of writing well-reasoned argumentative essays. What is 

stated in an argument and what is implied? What sequence of ideas, facts and emotional appeals will effectively 

persuade readers? Students will develop an effective thesis and support their claim with powerful and persuasive 

writing. Prerequisites: WR 221. Notes: By arrangement only. 4 crs. 

WR 323 Academic Writing: The Research Paper 

This advanced course will help students fulfill the requirements for professional and academic writing. Students will 

learn how to define and focus their information needs in a subject area, how to access and evaluate needed 

information, and how to transform information into the foundation for an original academic argument. Thesis, 

organization, process and documentation will be emphasized; issues such as writing across disciplines and avoiding 

plagiarism will be included. Emphasis will be placed on producing a substantial research paper with a well-supported 

thesis. Prerequisites: WR 221 or equivalent with a grade of C- or better. MU Core category: Writing. 4 crs. 

WR 340 Writing for New Media 

This course will use writing for today's Internet media, newspapers, and magazines to help students sharpen their 

written-language skills and improve their research and information-gathering techniques. Students will learn how the 

demands of presenting information to a general audience strengthen both their writing fundamentals and their powers 

of observation. This exploration of journalism, freelance writing, and electronic media presentation focuses on clear, 

concise, accurate writing. Prerequisites: WR 221 or equivalent. 4 crs. 

WR 351 Digital Storytelling 

Digital stories bring together the art of storytelling with computer technology to create short 3-5 minute movies. This 

class will focus both on writing and the production of digital stories. Students will make two short films, one will be a 

personal narrative and the other a service film. Students will record short narratives, combine these with original 

images and music to create their final projects. By the end of the course, each student will have produced two digital 

stories. MU Core category: Creative Arts. 4 crs. 

WR 353 Book Arts and Print Publication 

Most publications from books to blogs negotiate the blank space of the page with text and image; the seeds of a well-

designed book, zine or online publication are the choices made in the layout and production of a single page. This 

course tracks the creation of the book from writing to publication and gives artists and writers the tools they need to 

gain their publishing independence. Students will examine typography, text as image, book cover and page design, 

and various techniques of bookbinding. In addition, there will be instruction in typesetting and letterpress printing, as 

well as practical guidance in today's ever-changing publishing environment, with specific concentration on how to 

legitimately publish one's own and others' work. Students will create a work to publish in a bound form. MU Core 

category: Creative Arts. 4 crs. 

WR 359 Writing and Service 

This class includes writing and close reading of nonfiction texts, in collaboration with a public services project. May be 

repeated for credit. 4 crs. 

WR 360 Topics in Writing 

This course examines a focused approach to or study of writing. Topics vary from term to term. May be repeated up 

to 8 crs. 1-8 crs. 

WR 366 Writing Seminar I: Creative Nonfiction 

Students will study a variety of creative nonfiction forms, with a specific emphasis during a given term, such as the 

personal essay, memoir, travelogue, the graphic novel, or nature writing. Some class time will be devoted to 

analyzing creative nonfiction pieces by seasoned writers whose work will serve as both models and inspiration. In a 

workshop setting, students will engage in critique and revision of their own writing. MU Core category: Creative 

Arts. 4 crs. 



WR 367 Writing Seminar I: Poetry 

This course involves participants in the study of selected poets whose works reveal the dynamics of poetic 

expression. Through selected reading, writing activities and classroom discussion, students identify their own voice. 

Constructive feedback will assist students in developing their own poetic style and technique. MU Core category: 
Creative Arts. 4 crs. 

WR 368 Writing Seminar I: Short Fiction 

This course examines the development of the short story form. The course consists of guided discussions, written 

exercises, stories written from models studied in class, informal critique of student work, and mutual assistance and 

encouragement. MU Core category: Creative Arts. 4 crs. 

WR 369 Writing Seminar I: Screenwriting 

This course introduces the basic elements of writing the short-form and feature-length screenplay. Through weekly 

exercises, readings and film screenings, students will gain an understanding of dramatic story structure, character 

development, exposition and dialogue. An emphasis will be placed on finding one's unique voice within the traditional 

screenplay format, unlocking cinematic ideas, and looking at emerging forms for the aspiring screenwriter. Students 

will complete several short scripts and a treatment for a feature-length screenplay. MU Core category: Creative 

Arts. 4 crs. 

WR 375 Writing Seminar I: Short Prose Forms 

This seminar will examine the genre of short prose forms - the prose poem, the short-short story, the lyrical essay 

and the micro story, among others. Students will take a close look within each of the forms to glean some of their 

essential qualities. Furthermore, they will lightly touch on the relationship between this genre and its literary 

antecedents, thus placing it in a tradition. Students will consider how prose writers can better employ the poet's tools: 

sound, image, metaphor, syntax and diction, voice, meditation and narrative. MU Core category: Creative Arts. 4 

crs. 

WR 379 Writing Seminar I: Genre Writing 

This course examines the conventions of select fiction subgenres, such as mystery, horror, thriller and science fiction. 

Students will develop a variety of tools to hone their writing craft while learning how to become professional writers in 

contemporary fiction genres. MU Core category: Creative Arts. 4 crs. 

WR 390 Project in Writing 

Individual writing project arranged with permission of the department chair. Notes: By arrangement only. May be 

repeated for credit. 1-8 crs. 

WR 430 Writing Pedagogy: Teaching and Tutoring 

In this seminar, students explore current composition theory and pedagogy for tutors and potential teachers. Through 

the lens of the tutorial process, students reflect on the educational significance and interpersonal richness of the 

teaching and tutoring experience, coming to terms with important philosophical and psychological implications of 

writing pedagogy. Prerequisites: One upper-division writing course and department permission. 4 crs. 

WR 466 Writing Seminar II: Creative Nonfiction 

This advanced course will explore the techniques and characteristics of creative nonfiction writing in the workshop 

setting. Students engage in writing exercises, discussions of the assigned readings, and critiques of student work. 

The workshop structure emphasizes the revision process. Prerequisites: A Writing Seminar I course and 

department permission. 4 crs. 

WR 467 Writing Seminar II: Poetry 

This advanced course explores poetry in all its variety. Students will be expected to write regularly, to share their 

work with the class, to read a wide range of published poetry and essays about poetry, and to engage in a dialogue 

about the very nature of poetry. Students also consider the larger issues of the creative process, poetic form and 

technique, historical context, and strategies for disarming the inner critic. Prerequisites: A Writing Seminar I course 

and department permission. 4 crs. 

WR 468 Writing Seminar II: Short Fiction 

With the understanding that students have been introduced to the basics of writing fiction, this advanced workshop 

encourages risk-taking in the creative process and respect for the writer. Students concentrate on sharpening the 

language and focus of their work, and the course investigates by what means writers engross readers in their fictional 

world. A range of representative short fiction is used as a point of reference for discussing how voice, dramatization, 



significant detail, and other elements can be improved in students' own work. Prerequisites: A Writing Seminar I 

course and department permission. 4 crs. 

WR 469 Writing Seminar II: Dramatic Writing 

Students with a strong interest in screenwriting and playwriting work at an advanced level to hone their skills. 

Students must read each other's work closely and critically as well as instructive examples of dramatic writing. 

Prerequisites: One Writing Seminar I course and department permission. 4 crs. 

WR 470 Online Publication: M Review 

This hands-on workshop engages students in editing, copywriting, production and Web design for Marylhurst 

University's online journal of literary and visual art, M Review. Students interested in writing (both creative and 

professional), art, Web design or blogging are welcome. Students enroll for credit or participate without enrolling with 

a flexible time commitment. Students from all disciplines are welcome. See M Review at 

www.marylhurst.edu/mreview/. May be repeated for credit. 1 cr. 

WR 471 Senior Creative Writing Workshop 

This course provides students with the opportunity to revise earlier work from a Writing Seminar II course in 

preparation for graduate school applications or publication. By the end of the course, students will have the 

beginnings of a polished manuscript to send to MFA programs, to send out for submission to literary journals, or to 

prepare as a chapbook. Prerequisites: English literature & writing majors and creative writing minors only. 4 crs. 

WR 490 Project in Writing 

An individualized project arranged with permission of the department chair. Notes: By arrangement only. May be 

repeated for credit. 1-8 crs. 

WR 494 Internship in Writing 

The internship program gives students an opportunity to earn credit for new learning achieved through experience. 

Prerequisites: Internship orientation and department permission. Notes: By arrangement only. Graded Pass/No 

Pass only. May be repeated for credit. 1-8 crs. 

WR 498 Senior Thesis 

Students work together in this course in peer writing groups and one-on-one tutorials with the instructor to develop 

and research a topic for their senior thesis. The completed thesis serves as the capstone piece for the English 

literature and writing major and is included as part of the student's English Literature and Writing Portfolio. 

Prerequisites: English literature & writing majors only. Senior standing. Pass/No Pass grading not available. 4 crs. 

FOOD SYSTEMS & SOCIETY COURSES 

FSS 500 Food Systems Inquiry 

Provides a foundation for advanced academic engagement and inquiry in food systems and society. Establishes 

academic inquiry skills and graduate-level reading and writing proficiency integral to FSS coursework. Notes: Same 

as FSS 500 Intensive 1 in previous catalogs. Pass/No Pass grading not available. 4 crs. 

FSS 501 Food Systems and Society 

Discusses the history, drivers and context of contemporary food system issues through lenses of class, race-ethnicity 

and gender. Reviews the roles of discourse, ideology and epistemology in our understanding and shaping of the food 

system. Pass/No Pass grading not available. 4 crs. 

FSS 510 Food Politics 

Discusses the roles of policy and politics in determining who eats, what we eat, and who benefits and loses in the 

current food system. Examines literature, policy and practice at various scales, focusing on social justice in the food 

system. Prerequisites: FSS 500. Pass/No Pass grading not available. 4 crs. 

FSS 511 Food in Culture 

Discusses the role of cultural meanings and practices in food systems through the lens of social equity. Investigates 

frameworks, issues and representations of race-ethnicity, class and gender in historical and contemporary food 

systems. Examines how culture is transmitted and preserved through food, and the ways in which food fosters social 

connections and divisions. Prerequisites: FSS 500. Pass/No Pass grading not available. 4 crs. 



FSS 516 Engagement for Social Change 

Examines theories of and approaches to social change that are relevant to students' continued engagement in the 

food system. Prerequisites: FSS 598-3. Pass/No Pass grading not available. 4 crs. 

FSS 520 Food Systems Theory 

Explores theories from multiple disciplinary perspectives that are relevant to scholarship, movements, discourse and 

practice in food systems. Considers how to effectively apply theory and corresponding analytical frameworks to ask 

and answer questions about food systems and society, focusing on social justice and social change. Notes: Same as 

FSS 520 Intensive 2 in previous catalogs. Pass/No Pass grading not available. 4 crs. 

FSS 550 Social Movements in the Food System 

Examines social movements and strategies for social change in the food system. Explores public, private and 

nonprofit contexts to illustrate and analyze advocacy and activist strategies used by groups working for social justice 

and social change. Notes: Same as FSS 550 Intensive 3 in previous catalogs. Pass/No Pass grading not available. 4 

crs. 

FSS 560 Topics in Food Systems and Society 

Examine concepts, perspectives and strategies relevant to advancing food system equity and social change. Topics 

vary from term to term. Pass/No Pass grading not available. 4 crs. 

FSS 580 Scholarship and Social Change 

Considers the role of scholarship in food system equity and social change. Through presentation and discussion of 

their research, students learn about a diverse array of topics and approaches as well as develop discursive strategies 

for engaging complex ideas and themes. Prerequisites: FSS 598-3. Notes: Same as FSS 580 Intensive 4 in 

previous catalogs. Pass/No Pass grading not available. 4 crs. 

FSS 598-1 Thesis 1 

Students define a thesis topic and develop their thesis proposal on a topic relevant to social justice and social change 

in the food system. Prerequisites: FSS 510 and FSS 511. Pass/No Pass grading not available. 4 crs. 

FSS 598-2 Thesis 2 

Students explore contemporary issues and approaches in food systems equity and draft their thesis. Prerequisites: 
FSS 520 and FSS 598-1. Graded Pass/No Pass only. 4 crs. 

FSS 598-3 Thesis 3 

Students examine contemporary issues and approaches in food systems equity and complete the Food Systems and 

Society thesis. Prerequisites: FSS 598-2. Graded Pass/No Pass only. 4 crs. 

FSS 598-4 Thesis Continuation 

Offered to students who require additional thesis advising beyond FSS 598-3. Prerequisites: FSS 598-3 and 

permission of the department chair. Notes: By arrangement only. Graded Pass/No Pass only. May be repeated two 

times for credit. 2 crs. 

FSS 598-9 Thesis Completion 

This non-credit course should be enrolled in the term students submit their final thesis. A passing grade is required 

for degree conferral and means that the department has reviewed and accepted the thesis. Graded Pass/No Pass 

only. 0 crs. 

HUMAN STUDIES COURSES 

HMS 322 Human Processes: Relationships and Interpersonal Communication 

The course will introduce a Process Work approach to relationships and interpersonal communication. Students will 

learn concepts, skills, and attitudes that are useful in improving communication and listening skills, in facilitating 

conflicts, and in deepening relationships. The course will also explore how each relationship has its signature (i.e., a 

mythic or long-term pattern), and how awareness of such signatures can often ease and even transform relationship 

difficulties into something meaningful. 4 crs. 



HMS 352 Bio/Psycho/Spiritual Integration 

Throughout the lifespan, humans experience constant change and growth in body, mind and spirit. Exploring several 

of the most successful interventions within health psychology, the goal of this seminar is to expand the student's 

awareness and understanding of the processes involved in holistically integrating the growth of body, mind and spirit. 

MU Core category: Community & Global Engagement. 4 crs. 

HMS 375 Issues and Ethics in the Helping Professions 

This course provides a comprehensive overview of professional issues and ethical standards in mental health 

practices. Topics include professional burnout and self-care, values and the helping relationship, clients' rights, 

professional responsibilities, confidentiality, ethical and legal issues, managing boundaries and multiple relationships, 

training and supervision, and multicultural and diversity issues in individual, marital, family and group treatment, and 

current issues in the managed health care industry. Prerequisites: PSY 201 or equivalent. MU Core category: 
Values & Beliefs. 4 crs. 

HMS 380 The Journey Through Change 

This integrative course will explore Joseph Campbell's mythological perspectives and William Bridges's transition 

theory. Struggling with barriers internal and external to oneself is a common and mythic challenge facing all who are 

involved in the dynamic process of change. The class will examine the stages of the hero's journey and the common 

elements of the change process, storytelling and dynamics of psychological change, the alternating themes of 

sacrifice and bliss and examination of relationships and our natural environment within in the change cycle. The class 

will integrate concepts of mythology, religion, history, psychology, education, sociology and interpersonal 

neurobiology. MU Core category: Community & Global Engagement. 4 crs. 

HMS 422 Human Processes: Innerwork and Self-discovery 

This course uses Process Work methods to explore the unique powers and hidden gifts encoded in our dreams as 

well as our inner experiences. Today's common human problems such as depression, fatigue, addictions and 

relationship troubles may be the result of neglecting one's inner processes. When we learn to follow our inner 

experiences as well as the mysterious force that directs our behaviors and dreams, they become a source of insight, 

creativity and vitality. Students will learn various Process Work skills and awareness points useful for unfolding and 

understanding our inner experience and dreams. 4 crs. 

HMS 476 Human Processes: Group Facilitation 

This course provides a theoretical framework and practical skills for process work group facilitation. The framework 

and skills are based on awareness and are applicable to various types of group settings such as families, small and 

large organizations, and communities. Students will also explore how one's inner experiences are interconnected with 

group dynamics and collective issues (e.g., sexism, homophobia, racism and global recession), and how the 

awareness of an individual can initiate change within a group and even within society. 4 crs. 

HMS 477 Human Processes: Lab 

A key assumption of Process Work is that disturbances (whether at the individual, relationship or group level) are 

potentially meaningful. Thus, Process Work offers comprehensive and precise skills for unfolding disturbances in 

order to discover their meanings. This capstone course within the Human Processes series focuses on practicing 

these particular Process Work skills, so that students can apply them to their inner life, relationships, studies, work 

and other areas of their lives. There will be ample opportunities for hands-on practice. 4 crs. 

HMS 479 Human Processes: Body Symptoms 

This course explores a mysterious connection between body and mind. Although body symptoms are often 

experienced as threatening, embarrassing or foreign to the person, Process Work believes that they represent 

important aspects of the person and even contain valuable information. The course provides a theoretical framework 

for the body-mind connection and a hands-on training of how to unfold the dreaming process behind body symptoms. 

4 crs. 

HMS 480 Human Studies Perspectives 

The intent of this first course in the human studies integrative foundation colloquia series is to acquaint new human 

studies majors with the multiple perspectives used to explore what it means to be a human being. In this course, 

students will begin to create together a dynamic learning community and be introduced to the various scholarly and 

experiential modes of inquiry they'll be practicing throughout their HMS coursework. Course is a prerequisite for the 

other core human studies courses. 4 crs. 

HMS 481 Human Studies: Relationship with the Self 

Perceptions of self, others and the world all contribute to the development of a self-concept and an appreciation of 

one's lived experience. In this course, students study their experience of being, the personal and social processes at 



work, and the effects of change. Models of human experience will be examined and used to promote growth of 

awareness and understanding of self and others and how humans relate to all aspects of their existence. 

Prerequisites: HMS 480 (may be taken concurrently). 4 crs. 

HMS 482 Human Studies: Relationship with Others 

In this colloquium, students will join together as a collaborative learning community to explore the following 

intertwined questions: What/who constitutes the "other"? (An ontological question) How do we approach and behold 

the "other"? (A spiritual question) How is it that we go about thinking and constructing knowledge about the "other"? 

(A methodological question) What constitutes valid knowledge of the "other" and who gets to create that knowledge? 

(An epistemological question) And, how do we enact our knowledge of the "other" in ways that are participative, just 

and transformative? (An ethical and axiological question) Prerequisites: HMS 480. 4 crs. 

HMS 483 Human Studies: Relationship with the Environment 

The environment encompasses everything that surrounds us, both natural and constructed. This course explores 

aesthetic, ecological, individual and collective frameworks for relations with the surrounding and supporting 

ecosystems, and with particular elements and beings within those systems. The values that people impose upon and 

derive from their environments are explored, as well as the effects of human actions and belief systems on the health 

and sustainability of ecosystems and society. Prerequisites: HMS 480. 4 crs. 

HMS 484 Human Studies: Relationship with the Transcendent 

This course guides students in a critical inquiry into the nature and experience of transcendence. Our relationship 

with the transcendent will be explored from historical, psychological, biological, religious and personal perspectives. 

Students will endeavor to understand more clearly the role of the transcendent in their lives and how numinous 

experience impacts their relationship with self, others and the environment. Prerequisites: HMS 480. 4 crs. 

HMS 487 Human Processes: Altered States and Addictions 

This course focuses on Process Work's approach to altered states of consciousness. The term altered states refers 

to any non-ordinary mental states such as depression, anxiety, ecstasy or deep meditation. They can be so powerful 

that some people become addicted to substances or activities that induce particular altered states. If altered states 

are unfolded with awareness, however, they can be an amazing resource for healing and creativity. Students will 

learn a theoretical framework and practical skills that are useful for discovering the meaning and power of altered 

states. 4 crs. 

HMS 488 Humans, Being: Integration in Action 

This capstone colloquium is an integration and concretization of learning and experience derived from the HMS 

foundation colloquia (perspectives, self, others, environment, transcendent). Personal and scholarly inquiry, 

interdisciplinary dialogue and group process provide the foundation for students to identify and self-assess their 

knowledge of and ability to facilitate meaningful transformation in their own and others' lives. Prerequisites: HMS 

480 and three additional human studies core courses. 4 crs. 

HMS 491 Advanced Studies in Integrative Health 

Though all are welcome, students with a special interest in this course may have taken HMS 352 Bio/Psycho/Spiritual 

Integration and wish to continue and broaden their study. Contemporary health philosophies and interventions within 

psychology, medicine and spirituality will be examined and experienced while students build fluency and confidence 

in the concepts, vocabulary and practices of integrative health science. 4 crs. 

HMS 494 Internship in Human Studies 

The internship program gives students an opportunity to earn credit for new learning achieved through experience. 

Prerequisites: Internship orientation and department permission. Notes: By arrangement only. Graded Pass/No 

Pass only. May be repeated for credit. 1-8 crs. 

HMS 498 Senior Paper 

Senior paper in human studies, individually designed with permission of the department chair. Notes: By 

arrangement. Pass/No Pass grading not available. 4 crs. 

HS 302 Intro to Human Studies Inquiry 

This course provides students with an introduction to inquiry in the human sciences. "Inquiry" has to do with the entire 

systematic process through which human scientists pose, explore and attempt to answer their questions about 

human phenomena. Students will consider the issues and problems scientists working within each discipline are 

interested in, and the ways they describe, define and study the subject of their inquiry. This course will also provide 

the student with a collaborative environment in which to explore more systematically what it means for them to be a 

psychology, human studies or social sciences major and, perhaps, a future human scientist. 4 crs. 



HS 370 Learning: A Fundamental Human Process 

A collaborative inquiry about how humans learn across the life course, with an emphasis on learning in adulthood. 

The class work will be question-driven, and predicated on thinking together about what it means to learn and to be a 

learner. In addition to exploring various theoretical approaches constructed over the past several decades in the 

Western world to explain how humans learn, students will work together to identify and pursue provisional answers to 

questions that interest them about human learning and deep development. MU Core category: Community & 

Global Engagement. 4 crs. 

INTERDISCIPLINARY STUDIES - GRADUATE COURSES 

GER 529 Health in Aging 

This course considers health, well-being, health-related problems, changes in appearance, nutrition, exercise, and 

relationships with partners, family and friends. Students will also consider senior mental health and chemical 

dependency, looking at life transitions, causes of mental illness, types of mental health problems, dementia, and 

creative treatment and programmatic approaches, as well as life options that can positively affect older person's 

health and well-being. Pass/No Pass grading not available. Cross-listed as GER 429 for undergraduate credit. 4 crs. 

GER 530 Foundations in the Theory and Practice of Gerontology 

This course provides a comprehensive overview of the multidisciplinary field of gerontology. Substantive, conceptual 

and methodological issues central to the study of adult development and aging are explored. Topics include the 

origins and intent of gerontology as a discipline and practice, demographics, cross-cultural perspectives, 

multidisciplinary theoretical approaches, ageism and age stereotypes, economics and aging, social policies and 

programs, mid and late-life transitions, diversity and aging, bio/psycho/social aspects of aging, and health and illness. 

Pass/No Pass grading not available. Cross-listed as GER 430 for undergraduate credit. 4 crs. 

GER 531 Embodiment in Later Life 

This seminar focuses on discourses surrounding embodied aspects of the aging experience. Equal attention is 

devoted to the bodily changes thought to be a normal part of aging, and chronic illnesses and disabilities associated 

with aging (but not caused by aging per se), and how these bodily changes interrelate with and impact psychological 

and social aging processes. Students will explore the meanings of biophysical aging changes at the individual and 

socio-cultural level, as well as how states of health and illness may impact one's relationship with one's bodily self. 

Pass/No Pass grading not available. Cross-listed as GER 431 for undergraduate credit. 4 crs. 

GER 532 Psychosocial Aspects of Aging 

Recognizing that aging is a dynamic, multidimensional process, this course addresses the complex interface between 

the psychological and social aspects of aging. Students will explore topics such as the relationship between 

perceptions of control, self-efficacy and health; change and stability in personality characteristics; and age 

consciousness and identity. Pass/No Pass grading not available. Cross-listed as GER 432 for undergraduate credit. 4 

crs. 

GER 534 Social Systems in Later Life 

This course focuses on the multilayered social context in which individuals age. Through the learning projects in this 

course, students become acquainted with each layer of the social system, including informal to formal social 

programs and agencies for older adults; aging-supportive living environments and neighborhoods; and interpersonal 

relationships. Pass/No Pass grading not available. Cross-listed as GER 434 for undergraduate credit. 4 crs. 

GER 535 Gender in Aging 

Students use an interdisciplinary approach grounded in a critical feminist gerontology framework to consider issues of 

particular concern to women as they travel through the life course. Students will examine the meaning of gender in 

later life and how gender intersects with other positionalities - ethnicity and class, for example - to shape the life 

chances and lived experiences of elders. Pass/No Pass grading not available. Cross-listed as GER 435 for 

undergraduate credit. 4 crs. 

GER 537 Policy, Law and Ethics in Aging 

Examines policies, legal and ethical issues, and institutions at local, state and federal levels that affect seniors. 

Explores best practices in gerontology in light of the policy, law and ethics of aging. Pass/No Pass grading not 

available. Cross-listed as GER 437 for undergraduate credit. 2 crs. 



GER 538 Communication and Aging 

This course examines aging and interpersonal and intrapersonal communication. Explores life transitions in aging 

and different forms of communication among the aging and their family, service providers, friends, associates and 

neighbors. Examines electronic and print media depictions of aging and older populations, and how social 

communication patterns have changed over and been influenced by different generations. Pass/No Pass grading not 

available. Cross-listed as GER 438 for undergraduate credit. 4 crs. 

GER 546 Health Care Systems in Aging 

Examines the U.S. health care system and how it impacts those of advanced age. Topics include policy and policy 

changes for access to health care, major helath policy institutions and issues with Medicare and Medicaid. Attention 

will be given to disparities in access to care, and the role families play in supporting an aging person through illness. 

Also included will be the role of pharmaceuticals in health care and how drug pricing occurs, the role and shortage of 

geriatriciants, and the challenges of long term care. Cross-listed as GER 446 for undergraduate credit. 2 crs. 

GER 548 Death and Dying 

Provides a broad overview of concepts related to death and dying, including sociological, psychological and biological 

aspects. Examines cultural difference around dying, healthcare issues, community resources, and the human 

response to death and dying. Differences among deaths from age, disease, suicide and in childhood will be 

discussed. Cross-listed as GER 448 for undergraduate credit. 2 crs. 

GER 549 Research in Gerontology 

Advanced exploration and examination of important and exemplary theory and research in gerontology. Encourages 

students to formulate and pursue their own questions about adult development and aging, and participate in ongoing 

scholarly conversations in gerontology, providing a foundation for students intending to pursue advanced or 

specialized work and study in gerontology. Pass/No Pass grading not available. May be repeated for credit. Cross-

listed as GER 449 for undergraduate credit. 4 crs. 

GER 550 Gerontology: Synthesis and Action 

By intent and design, this capstone seminar offers gerontology students the opportunity to: 1) reconsider and 

integrate all of their coursework in gerontology into a dynamic whole and 2) explore ways to actualize their learning 

into action in a variety of contexts and surrounding key issues related to adult development and aging. Pass/No Pass 

grading not available. May be repeated for credit. Cross-listed as GER 450 for undergraduate credit. 4 crs. 

GER 570 Topics in Gerontology 

Topics seminar engaging contemporary issues in the theory and practice of gerontology. Pass/No Pass grading not 

available. May be repeated for credit. Cross-listed as GER 470. 1-4 crs. 

GER 599 Practicum in Gerontology 

A practicum provides an opportunity for students to expand the depth and breadth of their learning through practical 

application and skill development in a professional setting. Students gain applied experience in an area of interest 

and make connections for potential future career paths. Pass/No Pass only. May be repeated for credit. 1-8 crs. 

INT 500 Introduction to Scholarly Inquiry 

This course is required of all incoming MA in Interdisciplinary Studies students in their first term of study. It is 

designed to prepare the student for graduate studies by providing tools for scholarly researching and writing as well 

as introducing an interdisciplinary approach to scholarship. Pass/No Pass grading not available. 4 crs. 

INT 501 Community: Theory and Practice 

This course identifies multiple characteristics of communities in an effort to understand how and why humans need 

them, and how and why they function. It provides a backdrop of ideas that enables students to research and develop 

theories about community that have both specific as well as broader implications for individuals and society. 

Prerequisites: INT 500 or department permission (may be taken concurrently). Pass/No Pass grading not available. 

4 crs. 

INT 502 Science, Ethics and Public Policy 

This course helps students identify current areas of scientific and technological development that raise ethical and 

policy questions. Students will assume the perspective of community leaders to explore scientific and technological 

opportunities and to determine whether they should be pursued and how managed. Prerequisites: INT 500 or 

department permission (may be taken concurrently). Pass/No Pass grading not available. 4 crs. 



INT 504 Art and Cultural Transformation 

This course is primarily an art historical study of the nineteenth century in Europe, with selected references to artists 

in the United States embracing the century's scientific and technological advances, philosophical ideas, and poetic 

and literary accomplishments. All are embodied, in varying degrees, within the representative ideals, personal 

interests, technique and subject matter of the artists practicing at the time. Prerequisites: INT 500 or department 

permission (may be taken concurrently). Pass/No Pass grading not available. 4 crs. 

INT 505 Ways of Knowing: Studies in Literature and Spirituality 

In this seminar, students track the relationship between literature, philosophy and spirituality by exploring the 

narrative elements of religious meaning in selected modern literary classics. The seminar will also provide a 

philosophical framework for understanding the symbolic nature of the human. Prerequisites: INT 500 or department 

permission (may be taken concurrently). Pass/No Pass grading not available. 4 crs. 

INT 507 Enduring Questions 

This course provides a foundation for the critical study of philosophy and theology. In this course, students will 

examine their own philosophies of life and their own spiritualities by comparing their convictions with the reflections 

on spiritual traditions and ethics of some of the great philosophers and theologians. Prerequisites: INT 500 or 

department permission (may be taken concurrently). Pass/No Pass grading not available. 4 crs. 

INT 508 Social Justice 

Examines interdisciplinary approaches to the concept of justice in society. What are the crucial elements of a just 

society? On what grounds can we make those claims? Students examine how social justice applies to public policy. 

Prerequisites: INT 500 recommended. Pass/No Pass grading not available. Cross-listed as SCS 408 for 

undergraduate credit. 4 crs. 

INT 531 Power, Influence and Conflict Resolution 

This course examines micro- and macro-systems of organizational communication. Questions concerning personal 

power, power arrangements within systems and conflict within and between social groups will be addressed. Special 

emphasis will be placed on the ethical dimensions of conflict including the study of conflict, the facilitation of conflict 

resolution and learning from conflictual situations. Prerequisites: INT 500 or department permission (may be taken 

concurrently). INT 542 recommended. Pass/No Pass grading not available. 4 crs. 

INT 532 Leadership Communication 

Dynamic, successful leaders and managers know that utilizing a coaching style of leadership can enhance 

management effectiveness and improve employee/team members' performance. Participants will discover how to 

lead more effectively, provide positive reinforcement, utilize constructive feedback and effectively confront potential 

conflicts, and develop personal leadership style through interactive discussions, learning activities and skill-practice 

sessions. Prerequisites: INT 500 or department permission (may be taken concurrently). INT 542 recommended. 

Pass/No Pass grading not available. Cross-listed as CCM 432 for undergraduate credit. 4 crs. 

INT 533 Culture and Religion 

The question of whether cultures rise out of religious traditions, or religious traditions rise out of cultures 

demonstrates the close relationship between culture and theological expressions about God or the Sacred. Students 

will develop skills in discerning basic underlying values and theological truths of several world traditions, so they can 

more readily separate these from their historical and cultural conditioning. Prerequisites: INT 500 or department 

permission (may be taken concurrently). Pass/No Pass grading not available. 4 crs. 

INT 534 Spiritual Dimensions of Creativity 

Drawing upon deeply embedded traditions such as contemplative practices, the cycles of nature and an ethos of 

gradualism, this course supports students in an exploration of their intellectual, emotional and spiritual lineage and 

place in the world. Coursework includes an examination of current literature on creativity, an engagement with a 

spiritual journal, and experiences in nature. Prerequisites: INT 500 or department permission (may be taken 

concurrently). Pass/No Pass grading not available. 4 crs. 

INT 538 Cultural Competence in Organizations 

Culturally competent organizations value the people who work there, understand the community in which they 

operate and embrace their clients as valuable members of that community. This course examines how organizations 

can promote inclusiveness, develop better cross-cultural communication and institutionalize the process of learning 

about differences. Prerequisites: INT 500 or department permission (may be taken concurrently). INT 542 

recommended. Pass/No Pass grading not available. 4 crs. 



INT 539 Team Building 

A team in which its members are fully engaged and feel supported can make for a cohesive and dynamic unit as well 

as an unforgettable experience. In this course, students explore the process groups go through to develop into high 

performance, integrated teams. Team formation, interpersonal dynamics and team leadership are also explored. 

Prerequisites: INT 500 or department permission (may be taken concurrently). INT 542 recommended. Pass/No 

Pass grading not available. Cross-listed as CMM 439 for undergraduate credit. 4 crs. 

INT 541 Hermeneutics: Interpretation Theory 

Hermeneutics is the most important theological contribution to scholarship in the last two centuries. Literary criticism, 

culture studies, deconstruction, and all the postmodern theories stem from hermeneutics. In this century philosophers 

are influenced by it. Students will read literature as well as "the times" by being conversant with hermeneutics. 

Prerequisites: INT 500 or department permission (may be taken concurrently). Pass/No Pass grading not available. 

4 crs. 

INT 542 Organizational Communication Theory 

Organizational communication studies are the analysis, criticism and development of skills related to the role of 

communication in organizational contexts. This seminar establishes the connections between organizational 

communication and specific applications such as ethics, technology, culture, change and conflict resolution. Students 

will conduct an organizational audit and develop the initial content of a concentration-required strategic 

communication plan. Prerequisites: INT 500 or department permission (may be taken concurrently). Pass/No Pass 

grading not available. 4 crs. 

INT 543 Contexts and Systems in Organizational Communication 

This course examines ways in which individual worldviews and systems applications can improve communication 

within organizations. Theory and applied strategies for creating communication systems will be explored. 

Prerequisites: INT 500 or department permission (may be taken concurrently). INT 542 recommended. Pass/No 

Pass grading not available. 4 crs. 

INT 575 Qualitative Research Methods 

Survey of qualitative research methods or the tools used to collect and analyze qualitative information in a variety of 

forms. Topics will include the basic elements of designing a research project, as well as a review of specific 

qualitative methodologies and methods. Prerequisites: INT 500 or department permission (may be taken 

concurrently). Pass/No Pass grading not available. May be repeated for credit. Cross-listed as SCS 402 for 

undergraduate credit. 4 crs. 

INT 580 Topics in Interdisciplinary Studies 

A variety of interdisciplinary topics may be covered. Topics vary from term to term. Prerequisites: INT 500 or 

department permission (may be taken concurrently). Pass/No Pass grading not available. May be repeated for credit. 

4 crs. 

INT 583 Topics in Education 

A variety of topics in education may be offered. Topics vary from term to term. May be repeated for credit. 1-5 crs. 

INT 598-1 Thesis 1 

This course is the first in a series of three courses leading to the completion of the MAIS thesis. The course is 

designed to give the student the researching tools to begin the thesis process. Learning projects and a collaborative 

atmosphere move the student through the process in a timely manner. This course is followed by INT 598-2 and INT 

598-3 where the student's thesis development continues. Prerequisites: Department permission. Students should 

have completed most required coursework and have a preliminary thesis topic. Notes: This course may incur a fee in 

addition to tuition. Graded Pass/No Pass only. 5 crs. 

INT 598-2 Thesis 2 

This course is the second in the required thesis sequence. By the end of Thesis 2, the student will have completed 

the literature review chapter of the thesis. Prerequisites: INT 598-1 and adviser permission. Notes: This course 

may incur a fee in addition to tuition. Graded Pass/No Pass only. 5 crs. 

INT 598-3 Thesis 3 

This course is the third and final course in the required MAIS thesis sequence. Successful completion of the course is 

the completion of the master's thesis. Prerequisites: INT 598-2 and adviser permission. Notes: This course may 

incur a fee in addition to tuition. Graded Pass/No Pass only. 5 crs. 



INT 598-4 Thesis Continuation 

This course is offered for additional time to complete one's thesis writing. Prerequisites: INT 598-3. Notes: This 

course may incur a fee in addition to tuition. Graded Pass/No Pass only. May be repeated two times for credit. 2 crs. 

INT 598-9 Thesis Completion 

This non-credit course should be enrolled in the term students submit the signed, bound copies of their thesis. A 

passing grade is required for degree conferral and means that the department has received two signed, bound copies 

of the thesis. Non-credit; graded Pass/No Pass. 0 crs. 

INT 599 MAIS Applied Practicum 

The practicum provides students the opportunity to apply academic learning in a supervised practical setting. The 

student and faculty member work together to develop an individualized plan for the practicum. Prerequisites: 

Department permission. Notes: By arrangement only. Graded Pass/No Pass only. May be repeated for credit. 1-9 

crs. 

INTERIOR DESIGN COURSES 

ID 200 Introduction to Interior Design 

Students are introduced to key concepts for interior design, such as sustainability, 2D & 3D design principles and 

elements, and freehand drawing, as well as an overview of professional practice. Notes: Open to non-majors. 4 crs. 

ID 205 Architectural Freehand Drawing 

This course teaches essential graphic skills for designers including hand drafting, hand drawing, perspective drawing, 

diagramming and model building. Notes: Open to non-majors. 4 cr. 

ID 212 Color Theory 

This course will introduce students to the principles of color mixing, color interactions, human perception and the 

psychology of color in a three-dimensional environment and the application and communication of three-dimensional 

color. 4 crs. 

ID 215 Foundation Studio 1 

Introduces foundational skills in design thinking, analog communication of design ideas, and application of design 

principles and elements. Focus on the iterative, creative and multiple-solution design process. Prerequisites: Interior 

design majors only Notes: This course may incur a fee in addition to tuition. 4 crs. 

ID 216 Foundation Studio 2 

Continued development of skills required for concept-based design rooted in research, analysis, synthesis and 

creativity. Prerequisites: Interior design majors only. Notes: This course may incur a fee in addition to tuition. 4 crs. 

ID 318 Intermediate Studio 1 

This first term of Intermediate Studio offers the student the skill set to provide and carry out problem identification, 

broad and deep research, analysis, and application of findings to various conceptual approaches through design 

development: detailing, application of materials and lighting, and specifications. Each intermediate studio will vary 

depending on the proposed design project. Prerequisites: ID 216 and a 3.00 GPA in interior design coursework at 

Marylhurst. Notes: This course may incur a fee in addition to tuition. 4 crs. 

ID 319 Intermediate Studio 2 

Intermediate Studio 2 expands on the skills developed in Intermediate Studio 1, with further problem identification, 

research, analysis, and application of findings to various conceptual approaches through design development: 

detailing, application of materials and lighting, specifications. Each intermediate studio will vary depending on the 

proposed design project. Prerequisites: ID 318. Notes: This course may incur a fee in addition to tuition. 4 crs. 

ID 331 Spatial Composition 

This course explores the principles of form and composition in the making of architectural space as well as 

fundamental issues of architectural space, its design, meaning, and relevance to interior designers and architects. 

Students will study past and present ideas and principles through which building elements are given order and 

meaning. Course projects will focus on compositional principles of design and methods for analyzing and generating 

spatial organizations. 4 crs. 



ID 332 Human Factors 

This course will survey issues of concern to interior designers regarding the design, experience, understanding and 

use of the built environment. Through lectures, projects, hands-on experiments and reading, students will be 

challenged to explore built environments as sensory and psychological experiences that affect human comfort, 

efficiency, function and emotion. Emphasis will be put on empathizing with the user with particular attention to those 

individuals with special physical, cognitive or occupational needs. Subject matter will include: universal design, 

biophilia, anthropometrics, ergonomics, diverse needs based upon age, ability, culture, geographic location, 

economic challenges, perception and experience. 4 crs. 

ID 337 Construction Drawing 

Introduction to the fundamentals of drawings and specifications necessary to clearly communicate information 

required for the construction of an interior space. Emphasis is on the language and logic of documentation. 

Prerequisites: ID 319, ID 357 and ID 375. 4 crs. 

ID 342 History of Furniture 

 The study of the history of furniture from the Neolithic period to Contemporary. 4 crs. 

ID 355 Lighting 

This course presents principles and application of natural and artificial lighting. 4 crs. 

ID 356 Building Technology 1 

Presents structural systems and construction methods, interior systems of construction and installation, interpretation 

of construction documents, and building codes pertaining to egress, detection, suppression and 

compartmentalization. 4 crs. 

ID 357 Building Technology 2 

This course concerns acoustic design and control, thermal design, vertical circulation and indoor air quality, and 

energy, monitoring, electrical, plumbing and security systems. Prerequisites: ID 356. 4 crs. 

ID 358 Interior Finish Materials 

This course discusses material properties, appropriate applications, performance qualities, and installation and 

maintenance methods. 4 crs. 

ID 368 Building Technology 3 

This third course in the building technology sequence focuses on documentation of code compliant spatial design 

integrated with structure, lighting and building systems. Prerequisites: ID 357. 4 crs. 

ID 370 Special Topics in Interior Design 

Topics in subjects of interest to interior design students. Topics vary by term. May be repeated for credit. 1-4 crs. 

ID 375 Digital Documentation: AutoCAD & Revit 

An introduction to computer-aided drafting (CAD) and its application to interior design, and to building information 

modeling software and 3D digital modeling.  

 Prerequisites: ID 216. 4 crs. 

ID 380 Interior Design Theory 

An advanced seminar focusing on various theories and issues of architecture and interior design. The primary goal of 

this course is to develop deeper design-thinking through reading, writing, and discussion. Prerequisites: WR 323. 

Interior Design majors only. 4 crs. 

ID 385 Topics in Interior Design 

Special topics in subjects of interest to interior design students. Topics vary by term. 4 crs. 

ID 404 Translating Ideas 

Students will explore graphics and text to effectively translate research and design ideas into three dimensional form. 

To be taken in conjunction with ID 496. 1 cr. 

ID 405 DD Documentation 

Students will document the development of their Fourth-Year Thesis Project including code analysis, building 

systems, circulation, program, interior elements and materials. To be taken in conjunction with ID 498-1. 

Prerequisites: ID 404. 1 cr. 



ID 406 Thesis Documentation 

Students will document the development of their fourth-year thesis project including thesis ideas, design response 

and spatial experiences. To be taken with ID 498-2. Prerequisites: ID 405. 1 cr. 

ID 420 Intermediate Studio 3 

This third and final term of Intermediate Studio will continue to expand the skill sets students learned in Intermediate 

Studios 1 & 2. Students will add to their knowledge in problem identification, research, analysis, and application of 

findings to various conceptual approaches through design development: detailing, application of materials and 

lighting, and specifications. Each Intermediate studio will vary depending on the proposed design project. 

Prerequisites: ID 319. 4 crs. 

ID 480 Thesis Research and Preparation 

An advanced seminar focusing on various theories and issues of architecture and interior design. The primary goal of 

this course is to develop deeper design-thinking through reading, writing and discussion. Prerequisites: WR 323. 3 

crs. 

ID 489 Professional Practice 

Introduction to professional practice, business standards and ethics. Prerequisites: ID 420. 4 crs. 

ID 494 Internship in Interior Design 

A working internship in the interior design field. The internship program gives students an opportunity to earn credit 

for new learning achieved through experience. Prerequisites: Internship orientation and department permission. 

Notes: By arrangement only. Graded Pass/No Pass only. 1-8 crs. 

ID 496 Thesis Studio 1 

Thesis and Conceptual Ideation: Students will advance the discipline of design by developing a self-directed thesis 

design problem through schematic design. Students are required to apply for admission to the fourth-year level 

through the interior design program. A program-wide charrette will kick off the term. Prerequisites: ID 420 and a 

3.00 GPA in interior design courses. Notes: This course may incur a fee in addition to tuition. 4 crs. 

ID 498-1 Thesis Studio 2 

Students will apply interior design skills, knowledge, sensitivity, creativity and critical thinking to fully develop a self-

directed thesis design problem. Prerequisites: ID 496. Notes: This course may incur a fee in addition to tuition. 4 

crs. 

ID 498-2 Thesis Studio 3 

Students grow towards professionalism and gain confidence through the development and communication of a self-

directed thesis design problem. Prerequisites: ID 498-1. Notes: This course may incur a fee in addition to tuition. 4 

crs. 

LIBERAL STUDIES COURSES 

ANT 316 Amish/Las Vegas: Polarity in American Lifestyles 

The Amish and Las Vegas visually symbolize and represent polarities in the world and in ourselves. Amish represent 

a plain and simple subculture trying not to be absorbed into the dominant culture; the historic and daily struggles 

indicate commitment in trying to maintain separation of church and state in everyday life; creative and adaptive 

problem solving in managing a slower pace of change dominated by the larger technological culture that values 

speed, efficiency and progress; and a compassionate commitment to honor nonviolence in an world deeply affected 

by violence. Vegas represents a corporate-controlled culture with interlocking alliances between national legislation, 

state and casinos that now see gaming as a way to lower our tax burden. Vegas encourages pursuit of a culture of 

personal expression, escape, risk-taking, hedonism and materialism that appeals to our primal need for instant 

gratification. The course will explore both subcultures, reflecting on the everyday societal, family, educational and 

personal tensions that mirror the polarities of the Amish/Vegas subcultures. MU Core category: Community & 

Global Engagement. 4 crs. 

BIO 164 Human Anatomy I 

Your body is yours for life and this course is a brief owner's guide. Using an engaging hands-on lecture format 

supported by an optional lab, this course presents the fascinating facts and story of human anatomy. Students will 

explore the structures and the functions of the skeletal, muscular, nervous, circulatory and respiratory systems. Lab 



activities occur within the course framework. A field trip to OHSU's gross anatomy lab is planned but depends upon 

OHSU (Oregon Health Science University) resource availability. MU Core category: Sustainability & Science. 

Notes: Includes lab work. 4 crs. 

BIO 167 Science of Nutrition and Health 

Introduces scientific principles, processes and understandings of nutrition and human health. Students are introduced 

to these through laboratory experiments drawing on botany, physics and chemistry. We will read a wide range of 

scholarship on nutrition and health, demonstrating how the science of nutrition and health has changed over time, 

and continues to be developed. This course offers a hands-on and critical approach to the science of human health 

and nutrition. MU Core category: Sustainability & Science. 4 crs. 

CCM 302 Writing for the Media 

The ability to write clearly and persuasively is a necessity in every area of public relations. This course prepares 

students to write in basic public relations and communications formats including press releases, fact sheets and short 

features. Discover how media writing differs from academic writing; use Associated Press (AP) style and edit for 

grammar, spelling, readability and interest; and recognize ethical standards for gathering and utilizing information in 

strategic communications. Prerequisites: WR 221 or equivalent. 4 crs. 

CCM 309 Theories of Communication and Rhetoric 

The field of Communication traces its origins to the ancient study of rhetoric, the "art of persuasion." This class 

introduces students to the ways contemporary theories of rhetoric and communication are applied to the study of 

persuasion, media and human interaction. 4 crs. 

CCM 314 Speaking with Awareness and Authenticity 

Do you feel disconnected when you speak to groups? Learn how to dismantle blocks to authentic expression in a 

highly interactive, supportive environment. Through a unique body-based approach, you'll deepen awareness of your 

communication style and explore how to shape ideas, embody meanings and increase your connection with audience 

members. Learn to recognize the dynamics of clear, purposeful spoken messages, and experience the confidence 

that comes from speaking authentically. MU Core category: Communication. Notes: Intended for those who have 

little experience or are typically reluctant to speak in groups. 4 crs. 

CCM 318 Storytelling for Communication and Business Professionals 

The ability to articulate and engage others in a compelling story is an oft-neglected leadership skill. In this highly 

experiential course, students will practice in a supportive environment to develop their personal storytelling 

capabilities and consider how to integrate effective storytelling into workplace communication. From myths and 

legends, to fables and personal anecdotes, a wide variety of storytelling genres and styles will be experienced. MU 

Core category: Community & Global Engagement. 4 crs. 

CCM 320 Public and Digital Presentation 

The professional environment demands that people express ideas clearly and confidently in many different venues 

and situations. This course reviews the methods and practice of public speaking, concentrating on interpersonal 

delivery style, speech organization and succeeding in a variety of speaking situations, including the use of digital 

tools like PowerPoint and podcasting. MU Core category: Communication. Notes: Intended for those with some 

previous experience. 4 crs. 

CCM 323 Effective Listening 

Careful and discriminating listening is essential to effective communication. In this course, students examine the 

effects of listening style on personal relationships and public interaction. Students will assess listening strengths and 

weaknesses, and work to improve listening proficiency through guided exercises and other activities. MU Core 

category: Communication. 4 crs. 

CCM 324 Nonverbal Communication 

This course explores the nonverbal messages that are intrinsic to interpersonal and public communication settings. 

Students increase awareness of their body language as well as their understanding of concepts and principles of 

nonverbal communication. MU Core category: Community & Global Engagement. 4 crs. 

CCM 333 Intercultural Communication 

What does it mean to be thrown into contact with others whose lifestyles and values differ from one's own? Such 

interactions are often complex and confusing. This course examines face-to-face intercultural communication - 

focusing on cultural awareness, values, perception and recognizing differences as a resource. MU Core category: 
Community & Global Engagement. 4 crs. 



CCM 346 Conflict Management 

Since conflict is inevitable in life, and even necessary for positive change, the intelligent action is to manage the 

conflict. A constructive approach is developed by learning to diagnose conflict, clarify values and select appropriate 

interventions. Students explore practical applications of assertiveness, responsive listening and other conflict 

communication techniques. MU Core category: Community & Global Engagement. 4 crs. 

CCM 347 Negotiation 

Opportunities for resolving conflict through negotiation present themselves frequently in one's personal and 

professional life. Successful conflict resolution through interest-based negotiation involves self-awareness, 

communication skills and specific techniques. Students explore and develop awareness and communication skills, 

and practice the processes utilized in win-win negotiation. 4 crs. 

CCM 348 The Mediation Process 

Mediation is a specific third-party intervention that is widely recognized as an effective conflict management strategy. 

The mediation process is an extension of negotiation, offering a valuable approach to resolving differences when 

negotiations fail to reach a settlement. This course explores basic skills to enhance one's experience of the mediation 

process. 4 crs. 

CCM 352 Organizational and Strategic Communication 

Learn how communication works in organizational systems and how to positively influence internal and external 

communications. Explore the fundamental components of strategic communication, such as leadership models, 

communication networks, organizational change strategies, how to persuade and how to communicate ethically. 4 

crs. 

CCM 355 Communication Ethics 

Why is lying against the rules? Is moral behavior simply a matter of following rules? What role does empathy play in 

ethical decision making? Every choice we make as communicators has ethical implications - often unexamined in the 

heat of the moment. Explore historical and contemporary frameworks for judging ethical action, evaluating truth in 

messages and interpreting common contradictions between word and action, intention and results. MU Core 

category: Values & Beliefs. 4 crs. 

CCM 361 Grant Writing/Nonprofit Marketing 

The main elements of this course are the processes and procedures for writing successful grant proposals. Diverse 

funding opportunities are explored, then related to a student's specific area of interest. Each student will review and 

evaluate a sample of proposals and develop a specific proposal in a particular interest area. 4 crs. 

CCM 368 Citizen Media 

Digital technologies such as blogs, Twitter, YouTube and Facebook, are shifting the media landscape in 

transformative ways. Where at one time most of us were primarily, or even exclusively, consumers of media, digital 

technology has allowed many of us to become creators of media. In this course, students will blend theory and 

practice to collectively examine how these changes are giving us opportunities as digital citizens to influence public 

discourse. MU Core category: Community & Global Engagement. 4 crs. 

CCM 400 Communication Inquiry and Research Methods 

Effective research methods are an essential component in developing and writing about concepts related to human 

communication. This course will have students choose a communications research topic and apply methods of 

inquiry to help substantiate an argument. Prerequisites: WR 323. 4 crs. 

CCM 426 Graphics and Digital Media for Strategic Communications 

From designers to desktop publishing systems, this course provides an overview on the use of online and desktop 

tools that often confront (and confuse) communication professionals. Printing terms and technology, Internet jargon 

and tactics, graphic design and typography, will be defined and demonstrated. Discussion of real-world issues facing 

the public relations/marketing professional will include e-media trends and techniques, specific considerations for 

design of websites, creation of Internet graphics, and the use and evaluation of Internet tools. Prerequisites: CCM 

302 or equivalent. 4 crs. 

CCM 432 Leadership Communication 

Dynamic, successful leaders and managers know that utilizing a coaching style of leadership can enhance 

management effectiveness and improve employee/team members' performance. Participants will discover how to 

lead more effectively, provide positive reinforcement, utilize constructive feedback and effectively confront potential 

conflicts, and develop personal leadership style through interactive discussions, learning activities and skill-practice 



sessions. Prerequisites: 6 crs. in communication effectiveness coursework or business work-group experience. 

Cross-listed as INT 532 for graduate credit. 4 crs. 

CMM 300 Communication, Media and Culture 

This class explores the intersection and interrelatedness of communication (speech acts), media (how messages are 

circulated), and culture (place and everyday practices) in order to better understand the complex social, ethical and 

political phenomena of contemporary global life. Exploring representations of race, class, gender and nation will be of 

particular interest. MU Core category: Social Justice. 4 crs. 

CMM 301 Film as Art and Form 

Students will enhance their understanding of film as an artistic medium. They will focus on selected narrative films to 

develop the visual literacy of attentive and active viewers who can better understand how the medium creates the 

experience it does. To what extent can film be studied as a "text" to be read and reread rather than simply watched? 

Students will address questions about film's place in culture, its political and social relevance, and how, for better or 

worse, it can shape a sense of the world. MU Core category: Community & Global Engagement. 4 crs. 

CMM 302 Comparative Media History 

Explores how media shape and form social and political life. An emphasis on history allows students to appreciate the 

comparative power and influence of the medium and the message. From the cave painting to the printing press all the 

way to film, television and the smart phone, this course provides fascinating insights into the ways in which media 

have formed and reproduced social life. MU Core category: Community & Global Engagement. 4 crs. 

CMM 303 Media and Globalization 

What would globalization be like without the media? Would it even be possible? In this course, students analyze the 

integral role media play in the processes of cultural, political and economic globalization, and examine the influence 

that media texts have as cultural products both in the United States and abroad. Particular attention will be paid to 

debates about the claim that Western media create a homogenous global consumer culture and the ways digital 

media and mobile communication technologies are allowing media consumers around the world to become media 

producers. MU Core category: Community & Global Engagement. 4 crs. 

CMM 305 New Media and Digital Culture 

Computers have transformed our interactions with each other and the world all around us. At times conspicuously, at 

times invisibly, digital technology influences how we work and relax, wage war and make art. The information age has 

reconfigured our sense of identity as individuals, as communities, and as human beings. By focusing our attention on 

the ways in which information technologies mediate experience, this course aims to make the role of digital culture in 

our lives more visible and legible. MU Core category: Community & Global Engagement. 4 crs. 

CMM 340 Communication Power, Privilege & Social Justice 

By the way we communicate, we can either promote or obstruct social justice. This class explores the theory and 

practice of communication as it relates to the use of power and the maintenance of privilege in US American society 

and beyond. Students will examine how past injustices have been encoded into our language and understand the 

historical contexts and current social drivers of racism, sexism, ableism, heterosexism, classism and ageism. 

Students will also apply what they learn to become advocates for social change. MU Core category: Social Justice. 

4 crs. 

CMM 370 Topics in Communication and Media 

Examines a focused topic, issue or practice area in Communication and Media fields. May be repeated for credit. 4 

crs. 

CMM 371 Topics in Major Film Directors 

These courses focus on the work of specific directors, taking into consideration auteur theory, or what stylistic and 

theoretical tropes help define the director's body of work. Directors have included, but are not limited to: Stanley 

Kubrick, Alfred Hitchcock, Wes Anderson and Jim Jarmusch, Charles Burnett and Ken Loach. Topics vary from term 

to term. MU Core category: Community & Global Engagement. May be repeated for credit. 4 crs. 

CMM 373 Topics in Film Genre 

These topical courses examine the various genres in film, such as The Horror Film, The Documentary, The Western, 

The French New Wave, Film Noir, and more. Topics vary from term to term. May be repeated for credit. 4 crs. 

CMM 374 Film History and Theory 

Students explore key moments in the history of film, from the birth of the moving picture to the ascendency of digital 

media. Students will watch ten of the most influential, provocative and aesthetically rich films ever made. Selected 



readings of film criticism and theory will offer broader political and historical context, and shed light on the importance 

of each film within the evolution of cinema and media studies. 4 crs. 

CMM 439 Team Building 

A team in which its members are fully engaged and feel supported can make for a cohesive and dynamic unit as well 

as an unforgettable experience. In this course, students explore the process groups go through to develop into high 

performance, integrated teams. Team formation, interpersonal dynamics and team leadership are also explored. 

Cross-listed as INT 539 for graduate credit. 4 crs. 

CMM 494 Internship in Communication and Media 

An internship provides an opportunity for students to expand the depth and breadth of their learning through practical 

application and skill development in a professional setting. Students gain applied experience in an area of interest 

and make connections for potential future career paths. Prerequisites: Internship orientation and department 

permission. Pass/No Pass grading only. May be repeated for credit. 1-8 crs. 

CMS 325 Topics in American Studies 

Topics of study in this course examine the minority and/or marginalized histories and cultures existing with the United 

States and/or Latin America. Course will use literature, film and history as a means to challenge, contest and subvert 

the dominant hegemonic ideology. Topics vary from term to term. MU Core category: Social Justice. May be 

repeated for credit. 4 crs. 

CMS 336 United States-Middle East Relations 

This course will take the student beyond the conventional media propaganda to examine the nature of U.S. 

involvement in the Middle East. It will trace the history of U.S. involvement, economic aid and military assistance. 

Major contemporary issues of the Middle East with regard to the United States are examined. MU Core category: 
Community & Global Engagement. 4 crs. 

ENV 301 Nature and Society 

Introduces the interdisciplinary field of environmental studies through exploration of a range of environmental 

questions and issues. We will explore intellectual traditions and historical developments that have influenced 

understandings of nature and society in order to gain foundational knowledge in environmental policy, scholarship 

and activism. We will read works by geographers, economists, anthropologists, sociologists, philosophers, journalists 

and others to look at contemporary issues across multiple geographical scales. We will build knowledge in the wide 

ranging methodologies and theories that are the basis for this complex and exciting area of study. MU Core 

category: Sustainability and Science. 4 crs. 

ENV 310 Principles of Environmental Science 

This course surveys major environmental issues that face society. The class examines human population growth, 

technological development, and ecological processes, then considers issues such as water quality, energy choices, 

waste management, and air pollution. This course emphasizes the gravity of today's environmental challenges as 

well as the hope offered by potential solutions leading toward ecological sustainability. MU Core category: 
Sustainability & Science. 4 crs. 

ENV 319 Sustainable Development 

Environmental problems and scarcities have resulted from global patterns of population increase, resource 

management, energy consumption, and economic growth. Profound social consequences result: ethnic clashes, 

urban unrest, large-scale migrations, deepened poverty, weakened institutions, and civil violence throughout the 

world. This course explores sustainable development as an alternative to current development policies. Students will 

review case studies from both developed and developing countries. MU Core category: Sustainability & Science. 4 

crs. 

ENV 326 Environmental Health 

Surveys a wide range of health issues related to the environment, including scientific understandings of the causes of 

these problems. We will focus on topics ranging from global environmental health problems to environmental 

pollutants, to solid and hazardous waste, and various agents of environmental contamination. The course examines 

human-environment interactions and their connections to understand both problems and potential solutions to 

environmental health issues. MU Core category: Sustainability and Science. 4 crs. 

ENV 327 Endangered Species 

Giant pandas and bald eagles evoke strong emotional responses. This course examines the issue of endangered 

species, considering environmental, economic and political pressures. Explore the role that federal, state and local 



government agencies, non-government organizations, zoos and ordinary citizens all play in determining the future 

survival of many plant and animal species. A field trip to the Oregon Zoo emphasizes the urgency of intervention and 

the success stories. MU Core category: Sustainability & Science. 4 crs. 

ENV 328 Environmental Ethics 

Modern science and technology give humans an ever-increasing ability to significantly alter the biosphere. What lags 

behind is an appropriate set of ethics for guiding human actions in an ecologically sustainable way. This course 

explores traditional and emerging theories of environmental ethics, and provides intriguing case studies of key 

environmental issues. MU Core category: Values & Beliefs. 4 crs. 

ENV 331 Principles of Sustainability 

Sustainability can be simply defined as means meeting current needs while ensuring that future generations can 

meet theirs, but defining and applying specific principles has challenged society for decades. This course examines 

the environmental foundations of sustainability and their social and economic dimensions. How can individuals, 

communities and global societies become better stewards of the environment and simultaneously and equitably 

improve quality of life? 4 crs. 

ENV 333 Environmental Chemistry 

The environment is influenced by and rooted in chemical processes - both natural and human-caused. This course 

provides a foundation in chemistry that informs our understanding of the environment. It explores how a healthy, 

functioning environment can be affected by changes in and disruption of natural chemical processes. Topics of 

discussion range from energy issues and atmospheric alteration, to stream contamination and soil transformation. 

Course emphasizes experimental design and lab work MU Core category: Sustainability & Science. 4 crs. 

ENV 339 Global Political Ecology 

Explores the systemic causes of environmental degradation and inequality around the world using a political ecology 

perspective. Drawing on theories of social and political change students will look at the complex contexts of 

environmental conflict focusing on questions of rights, access, information, regulations, norms, representations, and 

the relations between production and consumption. Students will examine case studies to explore the unequal 

distribution of environmental resources and burdens in specific places and how individuals and organizations are 

framing these issues and their proposed solutions. 4 crs. 

ENV 340 Urban Environments and Environmental Justice 

Explores issues related to urban environments and social justice. We will explore the relationship between urban 

development and the natural environment. We will look at the unequal distribution of environmental benefits, such as 

green spaces, and burdens, such as toxic waste, within urban environments. We will draw on scholarship and 

activism from the environmental justice movement to think critically about economic and social justice concerns in 

urban environments. We will explore questions of policy, design, sustainability, equity, health, and justice with an 

emphasis on contemporary and historical issues and cases within the United States. MU Core category: 
Sustainability and Science. 4 crs. 

ENV 343 Science, Technology and Society 

Explores the connections and political implications of the roles of scientific knowledge and practices, technological 

developments and societal perspectives. Students will focus on contemporary debates about the environment and 

environmental resources, developing an understanding of how to contend with different perspectives on a single 

issue. They will take a critical approach to the examination of the discourse, politics, motivations, power dynamics, 

ethics and social and cultural differences that animate these controversies. MU Core category: Sustainability and 

Science. 4 crs. 

ENV 344 Environment, Culture and Food 

Explores the relationships between environment, culture and food. Examines our changing culture and how it has 

impacted eating habits, and how these circumstances have shaped social and environmental change. Students will 

study the global problem of hunger, as well as the role that food industry interests play in determining what and how 

we eat. MU Core category: Sustainability & Science. 4 crs. 

ENV 345 Nature, Culture and Technology 

Human beings have been long preoccupied by the meaning and purpose of nature. What if the idea of nature is 

constructed, not discovered - that truth is made, not found? This course will look at how the distinction between 

culture and nature actually conceals existing social relations. Through reading philosophy and science fiction and 

viewing films, students will examine the historical framework of the representation and uses of nature, as well as such 



topics as biotechnology, artificial intelligence, bio-politics, virtual reality and the naturalization of race, sex and class 

MU Core category: Sustainability & Science. 4 crs. 

ENV 346 Coastal Ecology 

Life appears to have begun in the sea and when life moved to land, it brought the sea with it. The human ties with the 

ocean are immediate and profound. In this course, students explore the Oregon coastal environment and focus on 

the ecology of the coastal wetlands, tide pools and sand dunes. The class is also concerned with the culture of the 

coastal humans from that of Native Americans to modern-day developers and their land-use practices. MU Core 

category: Sustainability & Science. Notes: Includes field trips. 4 crs. 

ENV 349 Wetlands Ecology 

This course introduces students to the study of wetlands, the processes that sustain their form and character. 

Students examine wetlands from inland marshes nearby in the Willamette Valley to estuaries along the Pacific shore. 

The jeopardy to this system and its value within itself and to society are issues of special concern. MU Core 

category: Sustainability & Science. Notes: Includes field trips. 4 crs. 

ENV 351 Global Climate and Environmental Change 

Investigates the foundations of climate science and meteorology to understand the complex interactive system of air, 

ocean and land. Students will explore how this interaction creates the global climate and how changes to any or all of 

these potentially result in climate change. Students will learn how climate affects the the Earth's many ecosystems, 

how climate change may alter ecological systems, and how climate data is obtained and analyzed. Considers 

connections between patterns and processes of environmental change and policy and politics. MU Core category: 
Sustainability & Science. 4 crs. 

ENV 354 Columbia: Great River Under Stress 

The Columbia River is both the subsistence and spiritual lifeline of the Pacific Northwest. Some of its uses, however, 

are in conflict and much of the region and its waters are degraded. To comprehend and appreciate these uses and 

abuses, the class first explores the geologic, climatic and biologic nature of the river system. The group then looks at 

the prehistoric and historic human occupation of the region before analyzing the relationship of modern-day society 

with the river environment. MU Core category: Sustainability & Science. 4 crs. 

ENV 355 Environment, Culture, Food 

Explores the relationships between environment, culture and food. Examines our changing culture and how it has 

impacted eating habits, and how these circumstances have shaped social and environmental change. Students will 

study the global problem of hunger, as well as the role that food industry interests play in determining what and how 

we eat. MU Core category: Sustainability & Science 4 crs. 

ENV 358 Global Environmental Concerns 

In this course, we examine the link between economic activities and the health of our natural environment. Among 

issues discussed are the nature of ecosystems, renewable and non-renewable resources, resource distribution, 

energy policies, industrialization, pollution and other environmental problems. We explore environmentally sound 

resource management policies and environmental movements. MU Core category: Sustainability & Science. 4 crs. 

ENV 360 Topics in Environmental Studies 

This course examines a focused topic, issue or field of study in environmental science. Topics vary from term to term. 

May be repeated for a maximum of 12 crs. 1-8 crs. 

ENV 361 Geosystems: Understanding Our Planet 

This course examines the earth's dynamic systems - its energy, air, water, weather, climate, soils, plants, ecosystems 

and biomes. Analyze the worldwide impact of environmental events, bringing together many physical factors to create 

a complete picture of earth system operations. By creating a holistic view of the planet and its dynamics, this course 

helps the student to grasp a better understanding of the human-earth relations. MU Core category: Sustainability & 

Science. 4 crs. 

ENV 366 Environmental Writing 

Writing is one of the most powerful tools there is for cajoling people into caring about the human species' relationship 

with the rest of creation. This course surveys the enormous variety in forms for serious environmental writing, from 

journalism, poetry or academic discourse, to environmental impact statements. MU Core category: Sustainability & 

Science. 4 crs. 



ENV 401 Inquiry in Environmental Studies 

Survey of key methodological approaches in environmental studies, focusing on how scholars and practioners in the 

field ask and answer question. Explores the perspectives, assumptions, and outcomes of inquiry in environmental 

studies, emphasizing the skills in understanding and evaluating environmental studies research. Considers key 

methodological approaches, including qualitative and quantitative analyses and their applications to knoweldge 

development and social and environmental change. MU Core category: Sustainability & Science. 4 crs. 

ENV 423 Field Experience in Environmental Science 

Explores environmental studies topics and concepts through work in the field, using the Pacific Northwest as a 

laboratory. Field destinations vary from term to term and include state/national parks, wilderness areas, wildlife 

refuges, as well as urban environments. This course may incorporate a mix of classroom sessions, multi-day field 

trips by van, moderate hiking, tent camping, and cooperative meal planning. Students will take field notes, encounter 

research scientists and others working in the field, and research and present on topics of their choosing relevant to 

field experiences. Prerequisites: Instructor permission required. MU Core category: Sustainability & Science. 

Notes: Includes field trips. This course may incur a fee in addition to tuition. May be repeated for credit. 4 crs. 

ENV 494 Internship in Environmental Studies 

An internship provides an opportunity for students to expand the depth and breadth of their learning through practical 

application and skill development in a professional setting. Students gain applied experience in an area of interest 

and make connections for potential future career paths. Prerequisites: Internship orientation and department 

permission. Notes: By arrangement only. Graded Pass/No Pass only. May be repeated for credit. 1-8 crs. 

GER 429 Health in Aging 

This course considers health, well-being, health-related problems, changes in appearance, nutrition, exercise, and 

relationships with partners, family and friends. Students will also consider senior mental health and chemical 

dependency, looking at life transitions, causes of mental illness, types of mental health problems, dementia, and 

creative treatment and programmatic approaches, as well as life options that can positively affect older person's 

health and well-being. Cross-listed as GER 529 for graduate credit. 4 crs. 

GER 430 Foundations in the Theory and Practice of Gerontology 

This course provides a comprehensive overview of the multidisciplinary field of gerontology. Substantive, conceptual 

and methodological issues central to the study of adult development and aging are explored. Topics include the 

origins and intent of gerontology as a discipline and practice, demographics, cross-cultural perspectives, 

multidisciplinary theoretical approaches, ageism and age stereotypes, economics and aging, social policies and 

programs, mid and late-life transitions, diversity and aging, bio/psycho/social aspects of aging, and health and illness. 

Cross-listed as GER 530 for graduate credit. 4 crs. 

GER 431 Embodiment in Later Life 

This seminar focuses on discourses surrounding embodied aspects of the aging experience. Equal attention is 

devoted to the bodily changes thought to be a normal part of aging, and chronic illnesses and disabilities associated 

with aging (but not caused by aging per se), and how these bodily changes interrelate with and impact psychological 

and social aging processes. Students will explore the meanings of biophysical aging changes at the individual and 

socio-cultural level, as well as how states of health and illness may impact one's relationship with one's bodily self. 

Prerequisites: GER 430 or instructor permission. Cross-listed as GER 531 for graduate credit. 4 crs. 

GER 432 Psychosocial Aspects of Aging 

Recognizing that aging is a dynamic, multidimensional process, this course addresses the complex interface between 

the psychological and social aspects of aging. Students will explore topics such as the relationship between 

perceptions of control, self-efficacy and health; change and stability in personality characteristics; and age 

consciousness and identity. Cross-listed as GER 532 for graduate credit. 4 crs. 

GER 434 Social Systems in Later Life 

This course focuses on the multilayered social context in which individuals age. Through the learning projects in this 

course, students become acquainted with each layer of the social system, including informal to formal social 

programs and agencies for older adults; aging-supportive living environments and neighborhoods; and interpersonal 

relationships. Cross-listed as GER 534 for graduate credit. 4 crs. 

GER 435 Gender in Aging 

Students use an interdisciplinary approach grounded in a critical feminist gerontology framework to consider issues of 

particular concern to women as they travel through the life course. Students will examine the meaning of gender in 



later life and how gender intersects with other positionalities - ethnicity and class, for example - to shape the life 

chances and lived experiences of elders. Cross-listed as GER 535 for graduate credit. 4 crs. 

GER 437 Policy, Law and Ethics in Aging 

Examines policies, legal and ethical issues, and institutions at local, state and federal levels that affect seniors. 

Explores best practices in gerontology in light of the policy, law and ethics of aging. Cross-listed as GER 537 for 

graduate credit. 2 crs. 

GER 438 Communication and Aging 

This course examinesaging and interpersonal and intrapersonal communication. Explores life transitions in aging and 

different forms of communication among the aging and their family, service providers, friends, associates and 

neighbors. Examines electronic and print media depictions of aging and older populations, and how social 

communication patterns have changed over and been influenced by different generations. Cross-listed as GER 538 

for graduate credit. 4 crs. 

GER 446 Health Care Systems in Aging 

Examines the U.S. health care system and how it impacts those of advanced age. Topics include policy and policy 

changes for access to health care, major helath policy institutions and issues with Medicare and Medicaid. Attention 

will be given to disparities in access to care, and the role families play in supporting an aging person through illness. 

Also included will be the role of pharmaceuticals in health care and how drug pricing occurs, the role and shortage of 

geriatriciants, and the challenges of long term care. Cross-listed as GER 546 for graduate credit. 2 crs. 

GER 447 The Mature Mind 

Examines research on the aging mind, including that which has overturned conventional thought on the process of 

mental decline, pointing to the positive neurological aspects of the aging mind that lead to better judgement and 

adjustment to living. We will also explore multifaceted aspects of age related cognitive decline including types of 

dementia, the trajectory of various types of dementia and best practices in memory care. Pass/No Pass grading not 

available. Cross-listed as GER 547 for graduate credit. 2 crs. 

GER 448 Death and Dying 

Provides a broad overview of concepts related to death and dying, including sociological, psychological and biological 

aspects. Examines cultural difference around dying, healthcare issues, community resources, and the human 

response to death and dying. Differences among deaths from age, disease, suicide and in childhood will be 

discussed. Cross-listed as GER 548 for graduate credit. 2 crs. 

GER 449 Research in Gerontology 

Advanced exploration and examination of important and exemplary theory and research in gerontology. Encourages 

students to formulate and pursue their own questions about adult development and aging, and participate in ongoing 

scholarly conversations in gerontology, providing a foundation for students intending to pursue advanced or 

specialized work and study in gerontology. Prerequisites: GER 430 or instructor permission. May be repeated for 

credit. Cross-listed as GER 549 for graduate credit. 4 crs. 

GER 450 Gerontology: Synthesis and Action 

By intent and design, this capstone seminar offers gerontology students the opportunity to: 1) reconsider and 

integrate all of their coursework in gerontology into a dynamic whole and 2) explore ways to actualize their learning 

into action in a variety of contexts and surrounding key issues related to adult development and aging. 

Prerequisites: GER 430 or instructor permission. May be repeated for credit. Cross-listed as GER 550 for graduate 

credit. 4 crs. 

GER 470 Topics in Gerontology 

Topics seminar engaging contemporary issues in the theory and practice of gerontology. May be repeated for credit. 

Cross-listed as GER 570. 1-4 crs. 

GER 499 Practicum in Gerontology 

A practicum provides an opportunity for students to expand the depth and breadth of their learning through practical 

application and skill development in a professional setting. Students gain applied experience in an area of interest 

and make connections for potential future career paths. Pass/No Pass only. May be repeated for credit. 1-8 crs. 

GER 547 The Mature Mind 

Examines research on the aging mind, including that which has overturned conventional thought on the process of 

mental decline, pointing to the positive neurological aspects of the aging mind that lead to better judgement and 

adjustment to living. We will also explore multifaceted aspects of age related cognitive decline including types of 



dementia, the trajectory of various types of dementia and best practices in memory care. Pass/No Pass grading not 

available. Cross-listed as GER 447. 2 crs. 

INT 300 Introduction to Interdisciplinary and Applied Liberal Studies 

Explores key topics, questions and applications in disciplines relevant to social sciences, humanities, cultural studies 

and environmental studies. Builds on disciplinary foundations to engage interdisciplinary thinking, analysis and 

inquiry. Considers applications of Liberal Studies knowledge and skill in inquiry, creative projects, professional 

settings and engagement for social change. Prerequisites: Liberal Studies majors only. Pass/No Pass grading not 

available. 4 crs. 

INT 370 Topics in Interdisciplinary & Liberal Studies 

Seminar engaging contemporary social and environmental issues from an interdisciplinary and applied perspective. 

Topics vary by term. May be repeated for credit. 4 crs. 

INT 400 Inquiry in Interdisciplinary and Applied Liberal Studies 

Introduces foundational concepts in inquiry within and across disciplines in order to understand how to effectively ask 

and answer questions. Explores and illustrates interdisciplinary scholarship, thinking and analysis, considering its 

applications in contemporary social and environmental issues. Prerequisites: INT 300 and WR 323. 4 crs. 

INT 470 Advanced Topics in Interdisciplinary & Applied Liberal Studies 

Advanced topics seminar engaging contemporary social and environmental issues from interdisciplinary and applied 

perspectives. Topics vary by term. Prerequisites: WR 323. May be repeated for credit. 4 crs. 

INT 494 Internship in Interdisciplinary and Applied Liberal Studies 

An internship provides an opportunity for students to expand the depth and breadth of their learning through practical 

application and skill development in a professional setting. Students gain applied experience in an area of interest 

and make connections for potential future career paths. Prerequisites: MU Internship orientation and department 

permission. Notes: By arrangement only. Pass/No Pass grading only. May be repeated for credit. 1-8 crs. 

INT 498 Senior Capstone Seminar 

Synthesizes and applies interdisciplinary, Liberal Studies education toward student educational and professional 

goals and social and environmental issues. Reinforces core Liberal Studies skills including critical thinking and 

problem-solving, communication and capacity to engage diversity and complexity in society. Prerequisites: INT 400. 

MU Core category: Critical Reflection & Integrative Learning. 4 crs. 

MTH 108 Symmetry, Shape and Space 

This is a mathematics course for students who want to expand their knowledge of geometry in a visual, exploration-

oriented, studio-driven course. Topics include: the Golden Ratio, Tilings, the fourth dimension, perspective and 

illusions. Students will explore nature and art to develop their own deductive, inductive, algebraic and trigonometric 

tools that detect and analyze geometric patterns and relationships. In this course, quantitative reasoning is used to 

analyze artistic methods. MU Core category: Quantitative Reasoning. 4 crs. 

MTH 111 Intermediate Algebra 

Students are presented with a thorough study of the ideas and techniques of algebra. Students should have a 

concise and clear understanding of basic algebra. The class develops skills in the manipulation of polynomial and 

rational expressions and the solution of linear and quadratic equations. The course is ideal for students planning on 

studying multiple disciplines and continuing on to graduate school. Prerequisites: Appropriate math placement test 

score. 4 crs. 

MTH 251 Basic Statistics 

This class introduces students to the fundamental methods of statistics in the collection, organization, presentation 

and analysis of numerical data. It demonstrates the application of statistics to many problems such as designing 

experiments, making decisions and the significance of trends. The intent is to underscore the importance of statistics 

in a variety of contexts and in a manner that is both stimulating and comfortable. Prerequisites: MTH 111 or 

equivalent, or appropriate placement test score. MU Core category: Quantitative Reasoning. 4 crs. 

MTH 305 Real-World Math Applications 

Because virtually every business situation involves numbers, it follows that business professionals should be 

numbers- proficient. Mathematical topics will focus principally on the theory of the time-value of money and will 

include the calculation of amortization schedules, internal rates of return, net present value, financial ratios and 



forecasting. The course will also include a review of algebraic skills and graphing as applied to business settings. The 

Hewlett Packard HP 10b II, or a calculator with financial functions is recommended for this course. 4 crs. 

MTH 377 The Power of Thought: An Appreciation of Mathematics 

This course is not intended to teach a mathematics technique but instead addresses the question: "What is 

mathematics?" Here, mathematics is viewed as an excellent way to help people read critically, identify fallacies, 

detect bias, assess risk and suggest alternatives. The course helps improve thinking skills and build confidence in the 

art of clear communication. MU Core category: Quantitative Reasoning. 4 crs. 

PHY 110 Everyday Physics 

Explore the physics of everyday life from the dryer to the Mr. Coffee - it's even in your toilet! The course presents 

concepts in the hands-on manner recommended by most four-year olds. It is an exciting experience with heat, 

motion, sound and electricity. Emphasis is on concepts and comprehension through interactive learning. MU Core 

category: Sustainability & Science. Notes: Includes lab work. 4 crs. 

SCI 243 Introductory Astronomy: Planetary and Stellar Systems 

This course is an introduction to stellar and planetary astronomy. It explores topics at a variety of cosmological 

scales, from the relative intimacy of our own solar system and the amazing diversity within, to the immense scale of 

the universe itself. Topics include planetary motions and compositions, the characteristics of red giants, black holes, 

white dwarfs and cannibal galaxies. The fundamental objective is to investigate the building blocks of the universe 

and the tools astronomers use to explore it. This course provides the foundation to discuss NASA's search for 

extraterrestrial intelligence. Actual sky observation will be integrated as weather permits. MU Core category: 
Sustainability & Science. 4 crs. 

SCI 250 Future Science Now 

Discover what new scientific developments have just come over the horizon, and learn how they might impact society 

as well as your own life. The content changes from term to term but has included biomedical advances, robotic 

technology, and new understandings about the universe from Hubble and other observatories. MU Core category: 
Sustainability & Science. 4 crs. 

SCI 380 Science Perspectives 

What are the uses and abuses of science in culture? How does the scientific perspective that dominates society differ 

from the philosophical foundations of other cultures? This course reviews the history and philosophy of science and 

examines the unique methods of scientific inquiry. The study then explores the nature and influence of science as it is 

practiced today. MU Core category: Sustainability & Science. 4 crs. 

SCS 302 Cultural Anthropology 

This seminar focuses on the study of human culture, its origins and history, and the wide array of theories and 

methods used by anthropologists. The four major fields of inquiry - cultural anthropology, physical anthropology, 

linguistics and archeology - will be explored to show how and why anthropologists produce the results they do. MU 

Core category: Community & Global Engagement. 4 crs. 

SCS 303 Sociology 

Introduces a sociological way of viewing society and its institutions: to think critically about society, how it works, for 

whom it works, and where we fit in. The ideas and concepts underlying this perspective are explored so students can 

examine their own preconceptions, and use a "sociological imagination" to increase their understanding of social and 

historical events, social changes which seem bewildering and their impact on individuals' lives. MU Core category: 
Community & Global Engagement. 4 crs. 

SCS 304 Ethics and Social Issues 

As society moves through the twenty-first century, people are confronted with ethical problems that often leave them 

overwhelmed by their persistence and urgency. Explores issues ranging from bioethics and human rights to terrorism 

and the death penalty through engagement with ethical traditions. In the process, students examine "the good life," 

utilitarian ethic vs. moral duty, and meta-ethical concerns such as desire, power, class and gender. MU Core 

category: Values & Beliefs. 4 crs. 

SCS 321 Critical Theory 

Examines the history of critical theory focusing on significant contemporary approaches to understanding culture and 

literature. Students will develop a working understanding of the following critical approaches: Marxist political-

economy and historicism, Freudian psychoanalysis, semiological analysis, gender studies, post-colonial theory and 

postmodernism. 4 crs. 



SCS 324 Politics of Race in the United States 

Explores the history of racial and ethnic formations in the United States as they inform contemporary racial politics 

and inequality. Drawing on critical race theory, issues of particular focus will include dynamics and legacies of settler 

colonialism, immigration, slavery, segregation and refugees/asylum seekers. Focusing on the social construction and 

political manifestation of race and ethnicity in the U.S., students will analyze discourses of multiculturalism, 

(trans)nationalism, assimilation and identity as they crosscut class, gender, sexuality and religion. MU Core 

category: Social Justice. 4 crs. 

SCS 325 Political Economy and Society 

Drawing from economics, history, politics and sociology, students explore how and why allocations of resources and 

power have been produced globally, locally and individually. Through the examination of historical and contemporary 

processes, students develop their understanding of wealth, poverty and inequality and consider ideas of value, 

democracy, justice, power and social class. Emphasis is placed on contemporary issues that influence people's lives 

and possibilities. MU Core category: Social Justice. 4 crs. 

SCS 330 Globalization 

Globalization has become a buzzword to explain the contemporary world in which we live. Some imagine 

globalization as a flattening of the world, bringing greater prosperity to all, while others argue that it is a form of 

neocolonialism, concealing the asymmetrical relations of power that benefit the rich. This seminar will examine this 

phenomenon through the lens of history, culture, media, politics and economics so as to better situate ourselves as 

critical thinkers of the contemporary world. MU Core category: Community & Global Engagement. 4 crs. 

SCS 331 Social Policy 

Explores key social institutions, laws, practices and norms, their roles in society, civics and government, and in 

public, private and non-profit sectors. Provides an overview of how local, state and federal government works on 

legislative, policy and programmatic levels in relationship to the development and functioning of social policy and 

programs. Examines the roles of advocacy and other strategies in building and remaking social institutions, including 

developing and sustaining social policy and programs. MU Core category: Community & Global Engagement. 4 crs. 

SCS 341 Social Movements 

Examines the role of grassroots organizing and social movements in the modern history of socio-cultural and political 

change. Drawing on case studies, this course explores the myriad approaches of social movements in specific 

historical moments to effect change within various political systems. Through analyses of diverse forms of activism in 

cross-cultural and global perspectives, students will be introduced to theoretical and analytical approaches for 

understanding dynamics of power, resistance and social change. MU Core category: Community and Global 

Engagement. 4 crs. 

SCS 362 Inequality, Identity and Difference 

An ability to understanding and address contemporary forms of inequality and injustice requires a grounding in their 

historical roots. In what ways do past forms of oppression inform current inequalities and social conflicts? This class 

introduces students to the ways in which difference and inequality are historically produced, naturalized and 

institutionalized in ways that uphold systems of power. This course will apply an intersectional lens to analyzing 

inequality, identity and difference within national, transnational and global contexts. MU Core category: Social 

Justice. 4 crs. 

SCS 363 Gender and Power 

Introduces students to the interdisciplinary fields of gender, sexuality and feminist studies. Takes an intersectional 

approach to examine the construction of gender in conjunction with race, ethnicity, age, sexuality, (dis)abilities and 

geographical location. It will draw on various genres of writings and other media texts to explore critical issues of 

gender and power in the U.S. and in international contexts. MU Core category: Social Justice. May be repeated for 

credit. 4 crs. 

SCS 364 Feminist and Queer Studies 

This course will introduce students to the interdisciplinary fields of feminist and queer studies that challenge 

normative assumptions about gender, sex and sexuality. It will examine how these categories are culturally 

constructed and ideologically linked to power, race/ethnicity, nation and class. Highlighting overlapping but distinct 

histories of these fields, the course will emphasize developing critical thinking skills as students engage contemporary 

debates in the interdisciplinary study of gender and sexuality. Topics covered will include historical constructions of 

gender and sexuality, cultural representations of sexuality in media, and the contemporary politics of gender and 

sexuality. MU Core category: Social Justice. 4 crs. 



SCS 370 Topics in Social and Cultural Studies 

Examines a topic, issue or practice area in the fields of social and cultural studies. May be repeated for credit. 4 crs. 

SCS 401 Inquiry in the Social Sciences 

This course surveys the ways social scientists systematically ask and answer questions. Considers how to 

understand and evaluate research findings and conclusions, as well as how to apply inquiry in scholarship, 

professional practice and toward social change. Prerequisites: WR 323. 4 crs. 

SCS 402 Qualitative Research Methods 

Survey of qualitative research methods or the tools used to collect and analyze qualitative information in a variety of 

forms. Topics will include the basic elements of designing a research project, as well as a review of specific 

qualitative methodologies and methods. Prerequisites: WR 323. Cross-listed as INT 575 for graduate credit. 4 crs. 

SCS 404 History and Philosophy of the Social Sciences 

Survey of the central theories, methodologies and practices in the social sciences. Considers the historical and 

intellectual contexts out of which social scientific theory and methodology have developed and their applications to 

contemporary social and cultural issues. Prerequisites: WR 323. 4 crs. 

SCS 408 Social Justice 

Examines interdisciplinary approaches to the concept of justice in society. What are the crucial elements of a just 

society? On what grounds can we make those claims? Students examine how social justice applies to public policy. 

Prerequisites: WR 323. MU Core category: Social Justice. Cross-listed as INT 508 for graduate credit. 4 crs. 

SCS 426 Contemporary Social Philosophy 

Explores foundational concepts in social philosophy and considers their applications in understanding, interpreting 

and engaging contemporary social and cultural issues. Prerequisites: WR 323. May be repeated for credit. 4 crs. 

SCS 494 Internship in Social and Cultural Studies 

An internship provides an opportunity for students to expand the depth and breadth of their learning through practical 

application and skill development in a professional setting. Students gain applied experience in an area of interest 

and make connections for potential future career paths. Prerequisites: Internship orientation and department 

permission. Notes: By arrangement only. Pass/No Pass grading only. May be repeated for credit 1-8 crs. 

MARYLHURST CORE COURSES 

MC 201 Entering Student Seminar 

The Entering Student Seminar supports students' development of critical thinking and writing practices that are 

essential to success at Marylhurst. The course explores a central theme related to key values at Marylhurst, such as 

global engagement, sustainability or social justice. Students address important and relevant issues through 

collaborative learning experiences, interpretation and analysis. Prerequisites: WR 215 (may be taken concurrently) 

or equivalent with a grade of C- or better, or placement into WR 221. Must be admitted to an undergraduate degree 

program. MU Core category: Entering Student Seminar. Notes: Required in the first term following admission to an 

undergraduate degree program at Marylhurst. Pass/No Pass grading highly recommended. 4 crs. 

MC 401 Senior Core Project 

The Marylhurst Core Senior Project provides students the opportunity to envision and draw together meaningful 

connections from their liberal arts education to concerns of intellectual and social relevance. The practicum 

emphasizes reflective study, critical thinking, collaboration and multiple means of communication via an applied 

project that addresses a real-world issue of social or environmental significance. Through analysis of how different 

disciplinary perspectives influence social phenomena and impact contemporary culture, including problem solving, 

students explore ways to act individually and collectively as agents of ethical action in a complex world. Students will 

also create a Marylhurst Portfolio to reflect on, connect and make visible their learning experiences. Prerequisites: 

MC 201 and senior standing. MU Core category: Critical Reflection and Integrative Learning. 4 crs. 



MBA COURSES 

BUS 500 Graduate Business Foundations 

This course is intended to prepare students to be successful in an MBA program by introducing them to the following 

topics: writing and communication, accounting, economics, finance, math and graphing, statistics and Microsoft 

Office. Students without an undergraduate business degree, and students without professional work experience in a 

business-related field, will find this course particularly useful as they prepare for their MBA coursework. Pass/No 

Pass grading recommended. Cross-listed as BUS 492 for undergraduate credit. 4 crs. 

BUS 510 Organizational Behavior 

During this orientation course, students refresh their knowledge of key business subjects while being introduced to 

new academic concepts and graduate-level expectations. This course introduces the theory and practical application 

of organizational behavior, the study of how individuals and groups impact behavior within an organization. Topics 

include decision making, motivation theories, individual and group behaviors, leadership, power and organizational 

politics, and organizational culture. Notes: Also offered as MBA 510. 4 crs. 

BUS 511 Business Law for Managers 

This course is a practical survey of business law geared towards providing busy managers with a solid grasp of key 

legal concepts and principles that they are likely to encounter in their work day. Students learn that the benefits of 

legal action must be weighed against the risks and costs of litigation. Topics include the legal environment, contracts, 

commercial transactions and business organizational structures. Notes: Also offered as MBA 511. 4 crs. 

BUS 512 Managerial Economics 

This course is designed to help graduate students develop an understanding of the basic concepts of economics. The 

focus will be on having students apply foundational concepts of microeconomics, including scarcity, ownership and 

markets, to their personal decision making and professional life. In addition, students will learn the macroeconomics 

concepts of GDP, unemployment, inflation and interest rates, and how to research these variables and use forecasts 

to understand the application to their personal and professional life. Finally, students will learn some of the basic 

concepts of global economics, including international trade and exchange rates. Notes: Also offered as MBA 512. 4 

crs. 

BUS 514 Marketing & Communications 

Effective marketing is a customer-focused process that pervades an organization. Through qualitative and 

quantitative analysis, students learn how to segment markets and position a firm's offerings in order to create long-

term customer and shareholder value. This course explores marketing opportunities through product and service line 

development, pricing strategies, customer communications including digital media, and channel management. 

Notes: Also offered as MBA 514. 4 crs. 

BUS 521 Managerial Accounting 

In this course students learn accounting concepts from a decision maker's perspective. Following an overview of the 

accounting cycle, financial statements and financial reporting, special attention will be given to accounting information 

used to assist in the management of business operations. Notes: Also offered as MBA 521. 4 crs. 

BUS 522 Financial Management 

This course is designed to help students understand financial theory and its important applications. With a focus on 

concepts including the time value of money, risk and return, valuation, investment principles and the role of financial 

markets, and through real-world examples and practical exercises, students learn concepts and terms used by 

financial analysts and strategists. Prerequisites: BUS 521. Notes: Also offered as MBA 522. 4 crs. 

BUS 524 Statistics for Managers 

Managers use statistics to make important decisions in all phases of the business life cycle. This course is an 

introduction to the benefits of statistical thinking. Students explore how statistics and data analysis can help solve 

managerial problems, leading to more effective decisions. This course covers basic concepts of distributions, 

probability, variables, hypothesis testing, inference and experimental design. Notes: Also offered as MBA 524. 4 crs. 

BUS 526 Strategic Planning 

Successful managers understand the value of strategic planning. This course develops the analytical and financial 

skills to gain competitive advantage in a dynamic business climate. Students learn how to evaluate the business 

environment, assess an organization's strengths and capabilities, and decide on competitive strategies. Practical 



scenarios are used to explore strategic alternatives, implementation options and evaluation methods. Prerequisites: 

Completion of at least four core courses. Notes: Also offered as MBA 526. 4 crs. 

BUS 527 Human Capital 

Modern organizations face a rapid rate of change and global complexity. Firms that thrive in this new economy pay 

close attention to their most valuable asset: people. In this course, students will learn how to value and manage 

today's worker by examining current organizational theory and real-world case studies. Students will also be exposed 

to recent trends and methods in leadership and human resource management. Prerequisites: BUS 510. 4 crs. 

BUS 535 Marketing Research 

Marketing campaigns rely on organized and cost-effective marketing research. Students will learn how to gather, 

analyze and present information that addresses common business challenges, such as buyer behavior or market 

potential. This course provides an understanding of research methodology, secondary sources, survey construction, 

measurement, sampling methods and data analysis. As a final assignment, students will complete and present a real-

world research project. Prerequisites: BUS 514. 4 crs. 

BUS 540 International Marketing 

This course examines international marketing programs from a strategic management perspective, as opposed to the 

technical aspects of import-export trade. Students will evaluate organizational objectives and market-entry strategies 

in a multinational business climate. Actual scenarios are used to highlight differences between domestic and 

international customer segmentation, brand management, distribution channels, transport, pricing and e-business 

operations. Addresses the cross-cultural and political aspects of international markets. Prerequisites: BUS 514. 4 

crs. 

BUS 541 Negotiations & Conflict Resolution 

Negotiation is a process that helps individuals and organizations settle disputes. Students will examine the 

management of conflict and learn the key elements of an effective negotiation. This course uses case studies, 

simulations and role playing to explore concepts of trust, power, facilitation and communications. Students will 

develop interpersonal skills and techniques that will improve their negotiating strategies and tactics. Prerequisites: 
BUS 510. 4 crs. 

BUS 543 Nonprofit Leadership & Governance 

As nonprofit institutions have expanded their influence around the world, they have embraced for-profit management 

and HR techniques. Through case studies and practical exercises, students will learn modern leadership concepts 

and apply them to a variety of not-for-profit organizations. Prerequisites: BUS 510. 4 crs. 

BUS 544 Leadership & Ethical Decision Making 

During this course, students will develop an understanding of the fundamentals of leadership from a theoretical, 

personal and practical perspective. Respected leaders possess a clear ethical framework for making decisions. They 

understand the legal requirements as well as the moral imperatives of modern management. This course introduces 

students to the fundamental principles of ethical decision making and their application to resolving issues and 

conflicts in the workplace. Prerequisites: BUS 510. 4 crs. 

BUS 546 Integrated Marketing Communications 

Today's successful organizations employ integrated marketing communications (IMC) tactics that coordinate 

messages in terms of content, positioning and frequency. IMC strategy is holistic, involving all members of the 

organization in marketing processes. Organizations that employ IMC strategy gain from consistency of message and 

the synergy created from that consistency. IMC employs practical methods to analyze the elements needed to 

predict, prepare and evaluate integrated marketing communications efforts. The course focuses on formulating and 

constructing methods students can apply in today's business settings. Prerequisites: BUS 514. 4 crs. 

BUS 548 Corporate Finance 

This intermediate course approaches finance from the chief financial officer's perspective. Students will analyze 

practical problems in investment decisions, working capital, risk management, company valuation, financial planning 

and legal and ethical concerns. This course provides an understanding of the theories, concepts and applications of 

modern corporate finance. Prerequisites: BUS 522. 4 crs. 

BUS 549 International Finance 

In this course, students will explore the role of foreign capital markets, exchange rate risk and financial control 

systems as applied to the international firm. Additional topics include political and economic risk, multilateral 



institutions, foreign trade and international accounting practices. Students will learn to apply sound financial principles 

in order to maximize competitive advantage and shareholder wealth. Prerequisites: BUS 548. 4 crs. 

BUS 554 Nonprofit Finance Essentials 

This course emphasizes aspects of finance and accounting that are unique to the nonprofit sector. Topics include 

managing and reporting earned income and multiple revenue streams, fund accounting, budgeting, and other aspects 

of reporting principles and practices associated with nonprofit organizations in general, and including entities such as 

federal, state, and local governments, hospitals and educational institutions. Prerequisites: BUS 543. 4 crs. 

BUS 557 Project Management 

Project management is an important component of many of today's most rewarding professions. This important 

discipline makes it possible to achieve organizational goals in a broad array of fields within the private and nonprofit 

sectors. This course provides students with a deep understanding of project management by introducing processes 

and behavioral and technical tools to effectively plan, manage and implement projects. In this course, students will be 

exposed to a range of applications and will have the opportunity to develop a project through several stages of 

implementation. Prerequisites: BUS 510. Notes: Also offered as MBA 557. 4 crs. 

BUS 558 Investments & Portfolio Management 

In this course, students will examine the differences between real and financial assets and understand the role of the 

investment analyst. Financial markets are engines of economic innovation, offering a range of investment vehicles for 

firms and individual investors. Topics include portfolio theory, capital markets, fixed-income securities and derivatives. 

Students will evaluate the trade-offs between risk and return in efficient markets. Prerequisites: BUS 548. 4 crs. 

BUS 565 Leading Organizational Change 

This course provides opportunities to increase understanding of organizational change theories and practice, and to 

identify and develop personal qualities, skills and experience in support of becoming effective agents of change. 

Through a systematic approach to lead and influence organizational change plans and implementation efforts, 

students will identify sources of resistance and develop plans to successfully mitigate and/or leverage those forces. 

Prerequisites: BUS 510. Notes: Also offered as MBA 565. 4 crs. 

BUS 567 Raising Funds for Nonprofit Organizations 

Creating an environment for successful fund development within a nonprofit organization is a strategic undertaking 

that requires a substantive understanding of, and experience with, fund development programs and fundraising 

practices. This course provides students with an overview of the fundraising process and systems, how nonprofit staff 

and Board work together to raise funds, and critical perspectives from donors on how the fundraising process works 

in the real world. Topics include annual giving, major gifts, campaign design and grant writing, and the importance of 

research and creating a culture of philanthropy within an organization. Prerequisites: BUS 543. 4 crs. 

BUS 570 Fundamentals of Financial Planning 

This course will be predominantly about process: what regulations apply, what regulatory bodies are involved. How 

does the economic environment (current and future) come into play? We will also discuss concepts of risk/risk 

management, wealth management, insurance needs and other fringe benefits. 2 crs. 

BUS 571 Investment Planning 

This course will emphasize evaluation: what investment products are available and suitable, concepts surrounding 

risk, and analysis of return characteristics. Strategies and modeling will be employed. 2 crs. 

BUS 572 Income Tax Planning 

How taxes affect your financial planning will be the major topics of discussion in this course. In addition to tax 

management techniques, topics covered will include calculations and characteristics of taxes, trust and estate 

taxation, property cost, recovery and disposition, accounting methods and other relevant issues. 2 crs. 

BUS 573 Retirement Planning 

When to retire is the central issue covered in this course. We will discuss the key topics of how to create a successful 

plan: savings need, government and employer-sponsored methods, distribution options from current and potential, 

along with any portfolio owned will be covered. Techniques and methods will be emphasized. 2 crs. 

BUS 574 Estate Planning 

How to distribute wealth will be the primary focus of this course. The challenges presented by tax liability, securities 

markets and client need will drive the content of our discussions. Vehicles, including trusts, marital and charitable 

deductions, property transfer, and other methods will be discussed. 2 crs. 



BUS 575 Final Plan 

Students develop two completed client plans, each using a different set of challenges. All components studied must 

be utilized to construct the plans. The completed project will be reviewed by the instructor and the director of 

graduate programs of the School of Business. 2 crs. 

BUS 580 Topics in Management 

This course focuses on selected issues in the theory and application of management. Topics vary from term to term. 

May be repeated for credit. 1-4 crs. 

BUS 585 Professional Development Seminars 

The Professional Development Seminars bring students the best practices taught by leaders on the cutting edge in 

their field. The seminars offer an in-depth and interactive study that can improve your knowledge in selected subjects 

and help you become more productive. Some seminars are offered in a series of three related topics such as 

leadership, project management or marketing; students may take one, two or all three seminars in a series. Topics 

vary from term to term. May be repeated for credit. Cross-listed as BUS 485 for undergraduate credit. 1 cr. 

BUS 594 Internship in Business Administration (MBA) 

The internship program gives students an opportunity to earn credit for new learning achieved through experience. 

Students may receive elective credit for their MBA concentration by choosing an internship in their field of study. 

Prerequisites: Internship orientation and adviser approval. Notes: By arrangement only. Graded Pass/No Pass 

only. May be repeated for credit. 1-8 crs. 

BUS 597 Capstone Project I 

In this course, students begin the process of synthesizing, applying and demonstrating the skills and competencies 

that reflect mastery of the MBA program learning outcomes. After rigorous research, students develop a 

comprehensive strategic initiative. Using a wide variety of management tools, students explore options, analyze 

critical information, and develop operational and communication plans. Prerequisites: Completion of all other 

program requirements. Notes: Also offered as MBA 597. 4 crs. 

BUS 598 Capstone Project II 

In the capstone course, students establish links between their MBA program and practical application. Using skills 

and competencies that demonstrate mastery of the MBA program learning outcomes, students identify an area in 

which to apply their learning. Using a wide variety of tools, students demonstrate their understanding of theory and 

practice to create an implementation plan for improved organizational performance. Prerequisites: BUS 597. 4 crs. 

HCM 510 Ethical Health Care Management: A Systems Approach 

This course provides an in-depth look at the sectors that comprise the health care industry. Students identify internal 

and external influences within and around this complex system, and examine the dynamics between them. The role 

of technology and informatics, programs, models, systems of delivery, demographics, the regulatory environment, 

stakeholder issues and ethical implications will form the basis of this initial course in the program. 4 crs. 

HCM 511 Contemporary Managed Care 

This course is designed to provide a full understanding of the origins of managed health care from the 1970s through 

current applications in the United States health care system. The evolution of managed health care applications is 

evaluated from legal, social and ethical perspectives, with emphasis on benefits and limitations. Specific examples of 

managed care applications are examined and analyzed (i.e., Medicare, Medicaid, Department of Defense, 

Department of Veterans Affairs, and private applications). 4 crs. 

HCM 512 Economics and Health Policy 

In this course. students explore the relationship between the macroeconomic environment and microeconomic 

conditions. Topics include indicators of economic activity, causes and effects of health care business cycles, and the 

impact of policy on decisions. 4 crs. 

HCM 513 Health Informatics and Managerial Statistics 

Managers rely on quantitative methods and techniques, using health informatics for analyzing risk and making 

decisions for service line and product development, marketing, personnel and patient services. Students learn key 

concepts in statistics and data analysis including probability, random variables and probability distributions in the 

context of various health care industry sectors. 4 crs. 

HCM 514 Health Care Marketing and Communications 

The growth of competition among health care providers provides new and exciting opportunities for marketing and 

communications activities. This course is an introduction to marketing management and research in the fast-changing 



health care industry. Beginning with marketing fundamentals, students gain expertise in product and service line 

development, public relations and communications, and patient centricity in diverse populations. Special topics 

include emerging business models in health insurance and treatment centers. 4 crs. 

HCM 518 Health Care Law and Risk Management 

This course is a practical survey of business law and the special considerations present in the health care setting. 

Topics include the legal environment, contracts, antitrust concepts, labor law, commercial transactions, data privacy, 

patient rights, professional liability, defensive medicine and health care reform. 4 crs. 

HCM 521 Accounting in Health Care 

Students learn accounting concepts from a decision maker's perspective. Following an overview of the accounting 

cycle, financial statements and financial reporting, special attention will be given to accounting information unique to 

the management of health care transactions and operations. Emphasis is placed on ways to use, analyze and 

interpret accounting data in planning and controlling organizational activities. 4 crs. 

HCM 522 Financial Management in Health Care 

This course helps students understand financial theory and its important applications. The focus includes the time 

value of money, risk and return, valuation, investment principles and the role of financial markets. Through real-world 

examples and practical exercises, students learn the concepts and terms used by financial analysts and strategists to 

make and evaluate sound business decisions in the course of managing health care operations. 4 crs. 

HCM 525 Foundations in Gerontology 

This course focuses on key gerontological concepts in the context of health care. Using a life course perspective, 

students examine emerging physical and social science theories and paradigms of aging. This course emphasizes 

the evolving role of health care in an aging society and the ethical principles and standards that govern business 

leaders who work with older adults. Topics include the meaning of aging, biological and normative aging, stereotypes, 

myths and misconceptions about old age and basic economics and financing of health and health care in old age. 4 

crs. 

HCM 526 Leadership and Ethical Decision Making in Hospital Administration 

During this course, students develop an understanding of the fundamentals of leadership from a theoretical, personal 

and practical perspective, with a special emphasis on making ethical decisions related to health care delivery and 

operations. Modern medicine and biomedical advances have challenged traditional notions of health care. Using an 

interdisciplinary perspective, students will examine the complex moral and ethical issues surrounding provider/patient 

relationships unique to the hospital setting. The role of a leader in fostering a culture of collaboration and innovation is 

also addressed. 4 crs. 

HCM 527 Leadership and Ethical Decision Making in Health Care 

During this course, students develop an understanding of the fundamentals of leadership from a theoretical, personal 

and practical perspective, with a special emphasis on making ethical decisions related to health care delivery and 

operations. Modern medicine and biomedical advances have challenged traditional notions of health care. Using an 

interdisciplinary perspective, students will examine the complex moral and ethical issues surrounding provider/patient 

relationships unique to the health care setting. The role of a leader in fostering a culture of collaboration and 

innovation is also addressed. 4 crs. 

HCM 535 Aging, Economics and Health Care 

During this course, students explore the complex interaction of human, social and environmental factors that impact 

individual and population aging. Students examine the continuum of care for older adults, managed care in an aging 

society, health care rationing, aging and the family, retirement and leisure in old age, and public and private health 

care financing and reimbursement systems, including Medicare, Medicaid and the Older Americans Act. Through the 

use of case studies, students analyze a wide range of topics, including workplace issues for older workers, marketing 

to mature consumers, governmental and private-sector programs for older adults, and moral and ethical issues 

related to disparities in longevity, vulnerable older adults and end-of-life health care decisions. Prerequisites: HCM 

525. 4 crs. 

HCM 536 Hospital Operations 

This course focuses on the strategic importance of operations in the context of integrated delivery models and 

systems in a hospital. Emerging models such as accountable care organizations, outcomes and evidence-based 

care, and patient-centered medical home models are examined. Emphasis is placed on performance improvement 

through the use of tools such as Lean Six Sigma and Institute for Health Care Improvement (IHI) rapid cycle. Topics 

will also include planning, organizing and control of property, plant and equipment, safety and emergency 

preparedness, and environmental services. 4 crs. 



HCM 537 Operations Management in Health Care 

This course focuses on the strategic importance of operations in the context of integrated delivery models and 

systems. Emerging models such as accountable care organizations, outcomes and evidence-based care, and 

patient-centered medical home models are examined. Emphasis is placed on performance improvement through the 

use of tools such as Lean Six Sigma, and Institute for Health Care Improvement (IHI) rapid cycle. Topics will also 

include planning, organizing and control of property, plant and equipment, safety and emergency preparedness, and 

environmental services. 4 crs. 

HCM 545 Politics and Public Policy in Aging 

In this course, students examine the major normative, demographic, economic, political and ethical factors that inform 

aging policy in the context of health care. This course also focuses on major legislation and regulations affecting the 

development, implementation and evaluation of health care programs for older adults. Through the use of case 

studies and other exercises, students explore organizational change in the twenty-first century in the context of aging 

policy and synthesize legislative and regulatory issues and controversies that affect the health and health care of 

older adults in the United States, including political and public policy trends, the changing roles of governmental and 

private-sector agencies and emerging elder and disability law issues. Prerequisites: HCM 535. 4 crs. 

HCM 546 Change Management in Hospitals 

In this course, students gain an understanding of fundamental organizational, personal, cultural and competitive 

issues and challenges related to organizational change in the twenty-first century hospital environment. Various 

models of organizational change will be examined and critically evaluated for use in a health care setting. 4 crs. 

HCM 547 Change Management in Health Care 

In this course, students gain an understanding of fundamental organizational, personal, cultural and competitive 

issues and challenges related to organizational change in the twenty-first century. Various models of organizational 

change will be examined and critically evaluated for use in a health care setting. 4 crs. 

HCM 548 Leadership and Ethical Decision Making 

During this course, students will develop an understanding of the fundamentals of leadership from a theoretical, 

personal and practical perspective with a special emphasis upon leading ethically in healthcare. The course will 

discuss how organizational leaders address the growing importance of legal and ethical challenges in their decision 

making. Special topics include team building, gender issues and leadership in diverse, multicultural and global 

environments particularly as they relate to healthcare. Equally important, will be considerations for the various ethical 

methodologies from which to base leadership decision making related to various contemporary and controversial 

healthcare issues. 4 crs. 

HCM 597 Capstone Project I 

In this course, students begin the process of synthesizing, applying and demonstrating the skills and competencies 

that reflect mastery of the MBA in Health Care Management program learning outcomes. After rigorous research, 

students develop a comprehensive strategic initiative. Using a wide variety of management tools, students explore 

options, analyze critical information, and develop operational and communications plans. 4 crs. 

HCM 598 Capstone Project II 

In this course, students synthesize, apply and demonstrate the skills and competencies that reflect mastery of the 

MBA in Health Care Management program learning outcomes. After rigorous research, students develop a 

comprehensive strategic initiative. Using a wide variety of management tools students explore options, analyze 

critical information, and develop operational and communications plans. Prerequisites: HCM 597. 4 crs. 

MBA 510 Organizational Behavior 

During this orientation course, students refresh their knowledge of key business subjects while being introduced to 

new academic concepts and graduate-level expectations. This course introduces the theory and practical application 

of organizational behavior, the study of how individuals and groups impact behavior within an organization. Topics 

include decision making, motivation theories, individual and group behaviors, leadership, power and organizational 

politics, and organizational culture. Notes: Also offered as BUS 510. 4 crs. 

MBA 511 Business Law for Managers 

This course is a practical survey of business law geared towards providing busy managers with a solid grasp of key 

legal concepts and principles that they are likely to encounter in their work day. Students learn that the benefits of 

legal action must be weighed against the risks and costs of litigation. Topics include the legal environment, contracts, 

commercial transactions and business organizational structures. Notes: Also offered as BUS 511. 4 crs. 



MBA 512 Managerial Economics 

This course is designed to help graduate students develop an understanding of the basic concepts of economics. The 

focus will be on having students apply foundational concepts of microeconomics, including scarcity, ownership and 

markets to their personal decision making and professional life. In addition, students will learn the macroeconomics 

concepts of GDP, unemployment, inflation and interest rates, and how to research these variables and use forecasts 

to understand the application to their personal and professional life. Finally, students will learn some of the basic 

concepts of global economics, including international trade and exchange rates. Notes: Also offered as BUS 512. 4 

crs. 

MBA 514 Marketing & Communications 

Effective marketing is a customer-focused process that pervades an organization. Through qualitative and 

quantitative analysis, students learn how to segment markets and position a firm's offerings in order to create long-

term customer and shareholder value. This course explores marketing opportunities through product and service line 

development, pricing strategies, customer communications including digital media, and channel management. 

Notes: Also offered as BUS 514. 4 crs. 

MBA 521 Managerial Accounting 

In this course students learn accounting concepts from a decision maker's perspective. Following an overview of the 

accounting cycle, financial statements, and financial reporting, special attention will be given to accounting 

information used to assist management in business operations. Notes: Also offered as BUS 521. 4 crs. 

MBA 522 Financial Management 

This course is designed to help students understand financial theory and its important applications. With a focus on 

concepts including the time value of money, risk and return, valuation, investment principles, and the role of financial 

markets, and through real-world examples and practical exercises, students learn concepts and terms used by 

financial analysts and strategists. Prerequisites: MBA 521. Notes: Also offered as BUS 522. 4 crs. 

MBA 524 Statistics for Managers 

Managers use statistics to make important decisions in all phases of the business life cycle. This course is an 

introduction to the benefits of statistical thinking. Students explore how statistics and data analysis can help solve 

managerial problems, leading to more effective decisions. This course covers basic concepts of distributions, 

probability, variables, hypothesis testing, inference and experimental design. Notes: Also offered as BUS 524. 4 crs. 

MBA 526 Strategic Planning 

Successful managers understand the value of strategic planning. This course develops the analytical and financial 

skills to gain competitive advantage in a dynamic business climate. Students learn how to evaluate the business 

environment, assess an organization's strengths and capabilities, and decide on competitive strategies. Practical 

scenarios are used to explore strategic alternatives, implementation options and evaluation methods. Prerequisites: 

Completion of at least four core courses. Notes: Also offered as BUS 526. 4 crs. 

MBA 535 Marketing Research 

Marketing campaigns rely on organized and cost-effective marketing research. Students will learn how to gather, 

analyze, and present information that addresses common business challenges, such as buyer behavior or market 

potential. This course provides an understanding of research methodology, secondary sources, survey construction, 

measurement, sampling methods and data analysis. As a final assignment, students will complete and present a real-

world research project. Prerequisites: MBA 514. Notes: Also offered as BUS 535. 4 crs. 

MBA 540 International Marketing 

This course examines international marketing programs from a strategic management perspective, as opposed to the 

technical aspects of import-export trade. Students will evaluate organizational objectives and market-entry strategies 

in a multinational business climate. Actual scenarios are used to highlight differences between domestic and 

international customer segmentation, brand management, distribution channels, transport, pricing and e-business 

operations. The cross-cultural and political aspects of international markets will also be addressed. Prerequisites: 

MBA 514. Notes: Also offered as BUS 540. 4 crs. 

MBA 543 Nonprofit Leadership & Governance 

As nonprofit institutions have expanded their influence around the world, they have embraced for-profit management 

and human resources techniques. Through case studies and practical exercises, students will learn modern 

leadership concepts and apply them to a variety of not-for-profit organizations. Prerequisites: MBA 510. Notes: Also 

offered as BUS 543. 4 crs. 



MBA 544 Leadership & Ethical Decision Making 

During this course, students will develop an understanding of the fundamentals of leadership from a theoretical, 

personal and practical perspective. Respected leaders possess a clear ethical framework for making decisions. They 

understand the legal requirements as well as the moral imperatives of modern management. This course introduces 

students to the fundamental principles of ethical decision making and their application to resolving issues and 

conflicts in the workplace. Prerequisites: MBA 510. Notes: Also offered as BUS 544. 4 crs. 

MBA 546 Integrated Marketing Communications 

Today's successful organizations employ integrated marketing communications (IMC) tactics that coordinate 

messages in terms of content, positioning and frequency. IMC strategy is holistic, involving all members of the 

organization in marketing processes. Organizations that employ IMC strategy gain from consistency of message and 

the synergy created from that consistency. IMC employs practical methods to analyze the elements needed to 

predict, prepare and evaluate integrated marketing communications efforts. The course focuses on formulating and 

constructing methods students can apply in today's business settings. Prerequisites: MBA 514. Notes: Also offered 

as BUS 546. 4 crs. 

MBA 548 Corporate Finance 

This intermediate course approaches finance from the chief financial officer's perspective. Students will analyze 

practical problems in investment decisions, working capital, risk management, company valuation, financial planning, 

and legal and ethical concerns. This course provides an understanding of the theories, concepts and applications of 

modern corporate finance. Prerequisites: MBA 522. Notes: Also offered as BUS 548. 4 crs. 

MBA 549 International Finance 

In this course, students will explore the role of foreign capital markets, exchange rate risk and financial control 

systems as applied to the international firm. Additional topics include political and economic risk, multilateral 

institutions, foreign trade and international accounting practices. Students will learn to apply sound financial principles 

in order to maximize competitive advantage and shareholder wealth. Prerequisites: MBA 548. Notes: Also offered 

as BUS 549. 4 crs. 

MBA 554 Nonprofit Finance Essentials 

This course emphasizes aspects of finance and accounting that are unique to the nonprofit sector. Topics include 

managing and reporting earned income and multiple revenue streams, fund accounting, budgeting, and other aspects 

of reporting principles and practices associated with nonprofit organizations in general, and including entities such as 

federal, state, and local governments, hospitals and educational institutions. Prerequisites: MBA 543. Notes: Also 

offered as BUS 554. 4 crs. 

MBA 557 Project Management 

Project management is an important component of many of today's most rewarding professions. This important 

discipline makes it possible to achieve organizational goals in a broad array of fields within the private and nonprofit 

sectors. This course provides students with a deep understanding of project management by introducing processes 

and behavioral and technical tools to effectively plan, manage and implement projects. In this course, students will be 

exposed to a range of applications and will have the opportunity to develop a project through several stages of 

implementation. Prerequisites: MBA 510. Notes: Also offered as BUS 557. 4 crs. 

MBA 558 Investments & Portfolio Management 

In this course, students will examine the differences between real and financial assets and understand the role of the 

investment analyst. Financial markets are engines of economic innovation, offering a range of investment vehicles for 

firms and individual investors. Topics include portfolio theory, capital markets, fixed-income securities and derivatives. 

Students will evaluate the trade-offs between risk and return in efficient markets. Prerequisites: MBA 548. Notes: 
Also offered as BUS 558. 4 crs. 

MBA 565 Leading Organizational Change 

This course provides opportunities to increase understanding of organizational change theories and practice, and to 

identify and develop personal qualities, skills and experience in support of becoming effective agents of change. 

Through a systematic approach to lead and influence organizational change plans and implementation efforts, 

students will identify sources of resistance and develop plans to successfully mitigate and/or leverage those forces. 

Prerequisites: MBA 510. Notes: Also offered as BUS 565. 4 crs. 

MBA 567 Raising Funds for Nonprofit Organiz 

Creating an environment for successful fund development within a nonprofit organization is a strategic undertaking 

that requires a substantive understanding of, and experience with, fund development programs and fundraising 



practices. This course provides students with an overview of the fundraising process and systems, how nonprofit staff 

and Board work together to raise funds, and critical perspectives from donors on how the fundraising process works 

in the real world. Topics include annual giving, major gifts, campaign design and grant writing, and the importance of 

research and creating a culture of philanthropy within an organization. Prerequisites: MBA 543. Notes: Also offered 

as BUS 567. 4 crs. 

MBA 597 Capstone Project I 

In this course, students begin the process of synthesizing, applying and demonstrating the skills and competencies 

that reflect mastery of the MBA program learning outcomes. After rigorous research, students develop a 

comprehensive strategic initiative. Using a wide variety of management tools, students explore options, analyze 

critical information, and develop operational and communication plans. Prerequisites: Completion of all of all other 

program requirements. Notes: Also offered as BUS 597. 4 crs. 

MBA 598 Capstone Project II 

In the capstone course, students establish links between their MBA program and practical application. Using skills 

and competencies that demonstrate mastery of the MBA program learning outcomes, students identify an area in 

which to apply their learning. Using a wide variety of tools, students demonstrate their understanding of theory and 

practice to create an implementation plan for improved organizational performance. Prerequisites: MBA 597. 

Notes: Also offered as BUS 598. 4 crs. 

RES 513 Marketing Statistics 

This course is an introduction to the benefits of statistical thinking. Students will explore how statistics and data 

analysis can help solve managerial problems, leading to more effective decisions. Additional outcomes to this class 

include the application of real estate marketing techniques, creating statistical tools for the real estate manager, and 

the basic concepts of distributions, probability, variables, hypothesis testing, inference and experimental design. 4 

crs. 

RES 521 Accounting 

This course is designed to help students learn the key accounting concepts from a decision maker's perspective. 

Following an overview of the accounting cycle, financial statements and financial reporting, special attention will be 

given to accounting information used to assist management in business operations. The key outcomes include 

analyzing financial statements of various real estate entities and structures, understanding control practices and 

philosophies, methods of client trust accounting, and activity-based management. 4 crs. 

RES 522 Managerial Finance 

This course is designed to help students understand financial theory and the important applications of the time value 

of money, risk and return, valuation, investment principles, and the role of financial markets. The core focus of this 

class will be on understanding how financial statements are created, analyzed and applied in real estate. 4 crs. 

RES 530 Real Estate Finance 

This course is an introduction to corporate real estate decision making. Students are exposed to real estate 

investment, market analysis, project financing, leasing, property management and land-development issues. 

Students learn the economic factors and finance theories that affect property values. Consideration will be given to 

current trends in commercial real estate finance and deal making. Students who wish to take the finance 

concentration must pass this class with a minimum grade of a B+. Prerequisites: BUS 521 and BUS 522, or MBA 

521 and MBA 522. 4 crs. 

RES 540 Asset Management 

In this course, students will learn the key econometrics of managing investors' assets. Focus areas will include 

understanding the goals and objectives of the owner, macroeconomic influences on real estate investment, sourcing, 

and calculating financial statements. In addition, the student will apply the TVM principles using the DCF model. 4 

crs. 

RES 541 Property Management 

In this course. students will learn effective marketing and leasing tactics for residential, retail and office portfolios 

including the management of tenants and employees, repairs and maintenance, marketing and the ethical and legal 

environment of property management. 4 crs. 

RES 542 Brokerage Management 

In this course, students will focus on the organizational management items such as hiring, managing and evaluating 

personnel, human resource management, sustainable practices, negotiation skills and managing client trust 

accounts. 4 crs. 



RES 550 Real Estate Analysis 

This course will focus key analytical components, including quantifying the market, performing competitive analysis, 

political and legal analysis, location and site analysis and financial analysis. Prerequisites: RES 530. 4 crs. 

RES 551 Real Estate Valuation 

This course will focus on the market analysis approach for commercial investing. It will include the relationship 

between financial and market analysis to prepare the student to be able to make a strategic recommendation on the 

"go/no-go" investment decision. 4 crs. 

RES 552 Real Estate Investments 

This course will focus on preparing the student to apply key investor decision-making analysis to optimizing 

investment returns, effectively forecast investment performance, and use quantifying techniques to improve decision 

making. 4 crs. 

RES 560 Development 

In this course, the students will focus on analyzing real estate with an emphasis on development in the following 

markets: residential, industrial, office and retail. Students will begin using the Argus Developer program as the key 

computerized market analysis package, gaining an intermediate mastery level. The core outcomes will include 

applying the basic real estate economic relationships between the markets, space absorption, and determining 

achievable space rents. This course will also introduce the importance of location and timing in the development 

process. 4 crs. 

RES 561 Real Estate Development II 

This class will continue developing the students' skills using Argus Developer to achieve the certification level and it 

will focus on the how to assess and forecast market strengths, evaluation of locations, proactive design and the 

quantification of space absorption. In addition, this course will look at the relationship between private and public 

partnerships, trusts for public lands, and the sourcing of funds for development. 4 crs. 

RES 562 Sustainability in Real Estate 

This course will incorporate the analysis of sustainable initiatives in the development process. It will look at the asset 

classes from their "long-term" nature of real estate and quantify the impact of sustainable building practices on the 

investor's strategy. It will incorporate the ability to apply critical decision making to the valuation process and the 

elements used within the construction process. 4 crs. 

RES 571 Real Estate Law 

This course is a combination of business and real estate law. The outcomes and discussion are geared toward real 

estate organizations, the impact of eminent domain on the built environment, and the application of critical thinking 

using the IRAC method. Key outcomes are centered on understanding the relationships of ethics and real estate, 

legal interests in real property, and business law topics, such as labor law, bankruptcy, corporations and contracts. 4 

crs. 

RES 597 Capstone Project I 

Effective business management requires students to acquire and apply strong research skills using quantitative 

research methods. Students will be expected to grasp and make critical use of quantitative data to make informed 

decisions on the critical issues within their concentration. Topics include structuring decisions, evaluating alternatives, 

making trade-offs, risk avoidance, cost containment and contingency planning. 4 crs. 

RES 598 Capstone Project II 

In this course, students will synthesize, apply and demonstrate the skills and competencies that reflect mastery of the 

MBA program learning outcomes in a final thesis project. After rigorous research, students develop a comprehensive 

strategic initiative. Using a wide variety of management tools, students will explore options, analyze critical 

information and develop an implementation plan. Prerequisites: RES 597. 4 crs. 

SUS 500 Principles of Sustainability 

In this course, students will gain a basic understanding of fundamental psychological, cultural, environmental and 

sustainability issues and challenges affecting business and global society in the twenty-first century. Particular 

attention will be placed upon gaining an understanding of theoretical perspectives that impact effective sustainable 

business management, with special emphasis upon systems thinking. Learners will reflect upon the 

interconnectedness and dynamics of historical, social, ecological, governmental, economic, financial and ethical 

constructs associated with sustainability. Learners will also gain an opportunity to discover various sustainability 

frameworks and compare multiple global approaches to sustainable business management to gain a solid 



understanding of strategies leading to the effective integration of social, ecological and economic realities. 

Prerequisites: Admitted to the MBA in Sustainable Business program. 4 crs. 

SUS 505 Strategic Leadership in Sustainable Management 

This course allows learners to analyze fundamental principles and practices associated with leadership and strategic 

management from traditional and evolutionary sustainable business management perspectives. The course also 

invites students to research, discover, compare and contrast global cultural perspectives and strategic approaches to 

sustainable business management. Strong emphasis is also placed upon the discovery of emerging technological, 

economic and socio-cultural trends and the analysis of the impact that such trends can have upon the strategic 

definition and implementation of sustainable business strategies. The ethical implications of management are also 

highlighted along with the personal development of leadership competencies. 4 crs. 

SUS 510 Resource Economics 

In this course, learners will be exposed to fundamental theoretical constructs associated with natural resource 

economics, an evolving transdisciplinary field within the science of economics that focuses upon the interdependence 

between human societies, their economies and the natural ecosystems supporting them. As a school of thought, 

Resource economics encompasses multiple disciplines related to natural and social sciences, with particular focus 

upon traditional sustainability models (e.g., minerals extraction, forestry) and the economic dimensions of natural 

resources (e.g., air, water) whose pollution and depletion have important global and societal impacts. Students will 

reflect upon processes and strategies leading to successful economic growth within the ecological constraints of the 

earth's natural resources. The policy-making, legal, ethical and managerial aspects of resource economic will also be 

addressed. 4 crs. 

SUS 515 Managerial and Environmental Accounting 

A primary purpose of this course is to provide learners with a strong understanding of the notion of "cost." Traditional 

accounting defines the construct in multiple ways (e.g., hard, soft or hidden costs) within an organizational 

framework. However, managerial accounting of sustainable business necessitates an understanding of additional 

dimensions such as environmental costs, and proper identification and measurement of such costs, and ultimately, 

their effective integration into relevant analytical and financial models. In addition, students will also reflect upon the 

strategies and processes supporting effective transition from traditional accounting principles to effective triple-

bottom-line accounting. Building proficiencies with quantitative and modeling tools will also represent a critical course 

learning outcome. 4 crs. 

SUS 518 Finance and Sustainability 

Capitalizing upon the accounting principles learned in the Managerial and Environmental Accounting course, this 

course will provide students with an opportunity to learn important sustainable finance concepts within organizational, 

national and international amplitude. In addition to traditional financial management constructs (e.g., assets, liabilities, 

liquidity, management and other ratios), the course will place particular emphasis upon the macroeconomics (e.g., 

fiscal and monetary policy) and international (e.g., spot and forward exchange markets) dimensions of finance. 

Consistent with the program's emphasis on advanced quantitative, modeling and decision-making skills, great 

emphasis will be placed upon financial planning, forecasting and analysis in a TBL perspective. Prerequisites: SUS 

515 is recommended, especially for students with no background in accounting or finance. 4 crs. 

SUS 520 Sustainable Marketing 

This course will provide learners with an opportunity to discover, use, and apply powerful marketing management 

constructs into a reflective framework integrating the organizational, societal, environmental and global aspects of 

sustainability. Learners will be challenged to develop marketing plans and strategies that effectively consider address 

and reconcile the multiple and often conflicting dimensions of sustainable business management. Particularly, 

emphasis will be placed upon marketing research and the student's ability to effectively research, analyze and take 

advantage of market opportunities within the realm of triple-bottom-line principles. 4 crs. 

SUS 525 Research Methods for Sustainable Business 

Effective sustainable business management requires students to acquire strong research skills and become familiar 

with quantitative research methods and the interpretation of the resultant data. Such skills will serve as a foundation 

for the capstone project students will develop in the program's final two courses. Students will be expected to grasp 

and make critical use of both quantitative and qualitative data to research, analyze, and decide on critical questions 

related to sustainable business management. Prerequisites: SUS 505, SUS 510, SUS 515, SUS 518, SUS 520 and 

all concentration courses. 4 crs. 



SUS 530 Business Modeling & Decision Making 

The ability to achieve successful business results depends on sound decision-making processes. This course 

introduces students to business model generation for developing a sustainable enterprise. Topics include emerging 

and alternative business models, backcasting and forecasting, design thinking, and the effective communication of 

data. Particular emphasis is placed upon gaining a deeper understanding on the forces resulting from the constructs 

associated with the triple-bottom line and beyond. Students will develop the initial draft of their capstone papers. 

Prerequisites: SUS 525. 4 crs. 

SUS 540 Environmental Law: Renewable Energy 

Environmental law permeates all facets of sustainable business management. Whether dealing with major issues in 

water use and pollution, air permits, hazardous waste disposal, Clean Air Act regulations and requirements, real 

estate construction and transaction issues or environmental litigation and toxic torts, sustainability-minded business 

managers must possess a solid understanding of vital rules and regulations associated with environmental law. Of 

particular importance is comprehension of the National Environmental Policy Act of 1969 (NEPA) and of the related 

and constantly evolving legal issues affecting sustainable business practices. In this course, students will have an 

opportunity to explore the relationships between public policy and legislation and how law both constrains and fosters 

opportunities for the development of sustainable energy from wind, solar, geothermal and other sources. 4 crs. 

SUS 541 Operations Management 

Strategic effectiveness requires two fundamentals aspects: strategy design and strategy implementation. Capitalizing 

upon the learning gained in the Strategic Leadership in Sustainable Management course, students will turn their 

attention to the effective execution of strategy by discovering, researching and discussing the multiple dimensions of 

operational management in the energy production/utilities industry. In addition to learning traditional operational 

constructs such as operational strategy, process and supply chain management, production and inventory 

management, and Total Quality Management (TQM), students will discover crucial principles, tools and techniques 

associated with growing fields such as business re-engineering, green management and industrial ecology. They will 

also gain exposure to specific industry concepts, tools, techniques and constructs. Particular emphasis will be placed 

upon case studies related to the comparative assessment of best practices in sustainable energy operations 

management around the globe. 4 crs. 

SUS 542 Alternative and Renewable Energies 

This course provides an overview of traditional and alternative energy sources, with particular emphasis on 

renewable energies, with the intent of providing students with a strong understanding of the technologies associated 

with renewable and sustainable sources energy, such as hydropower, solar, wind, hydrogen, geothermal and oceanic 

forces, biomass, etc. Course content also addresses operational issues associated with production, storage, 

transportation, distribution and industrial or consumer use of energy. Particular importance is attached to the trade-

offs resulting from use and promotion of various forms energy in terms of their technological merits and economic 

viability. Learners are also invited to think in terms of energy consumption, efficiency and conservation rather than 

sole reliance upon renewable energies. 4 crs. 

SUS 543 Environmental Law 

Environmental Law permeates all facets of sustainable business management. Whether dealing with major issues in 

water use and pollution, air permits, hazardous waste disposal, Clean Air Act regulations and requirements, real 

estate construction and transaction issues or environmental litigation and toxic torts, sustainability-minded business 

managers must possess a solid understanding of vital rules and regulations associated with Environmental Law. Of 

particular importance is comprehension of the National Environmental Policy Act of 1969 (NEPA) and of the related 

and constantly evolving legal issues affecting sustainable business practices. In this course, students will have an 

opportunity to explore the relationships between public policy and legislation and how law both constrains and fosters 

opportunities for the development of sustainable energy from wind, solar, geothermal and other sources. 4 crs. 

SUS 550 Environmental Law: Governmnt Policy 

Environmental law permeates all facets of sustainable business management. Whether dealing with major issues in 

water use and pollution, air permits, hazardous waste disposal, Clean Air Act regulations and requirements, real 

estate construction and transaction issues or environmental litigation and toxic torts, sustainability-minded business 

managers must possess a solid understanding of vital rules and regulations associated with environmental law. Of 

particular importance is comprehension of the National Environmental Policy Act of 1969 (NEPA) and of the related 

and constantly evolving legal issues affecting sustainable business practices. In this course, learners will have an 

opportunity to reflect on and discuss critical business issues such as environmental protection, legal compliance and 

enforcement, incentives and opportunities for sustainable businesses, relationships with local governmental 

agencies, the public policies objectives of legislation and environmental justice. 4 crs. 



SUS 551 Energy Policy and Administration 

This course provides students with an opportunity to study the historical, economic, business, socio-cultural and 

political dimensions that have affected energy policy and administration in the United States throughout the twentieth 

and early twenty-first century. Particular emphasis is placed upon gaining an understanding of the causes associated 

with various policy and administrative decisions, as well as some the strategic, economic, financial, social and 

environmental consequences resulting from such decisions. The course will also grant numerous opportunities to 

research, analyze and discuss how various stakeholders and interest groups influence policy making. Learners also 

discover how fundamental constructs such as energy dependence and demand, economic security, energy storage 

and transportation, legislative agenda and renewable energies affect regional, national and international policy. 4 crs. 

SUS 552 Environmental Protection and Policy 

Arsenic, asbestos, benzene, cyanide, lead, mercury, methyl tertiary butyl ether (MTBE), polychlorinated biphenyls 

(PCBs) - the list of multimedia pollutants is unfortunately quite broad. Vital, life-sustaining elements like air and water 

are threatened by the output of global industrial production. The emergence of global economies like the ones of 

China and India, which must consider the needs and well-being of huge populations through quick industrial 

development, add to the pressures faced by environmental protection policy makers, nationally and internationally. 

This course surveys the numerous and growing threats faced by the global environment, the dynamics associated to 

national and international environmental protection policy efforts, and the forces affected by such efforts. Particular 

emphasis is placed upon allowing students to gain an understanding of the tensions resulting from EPA initiatives and 

multiple constituents. The worldviews, agreements and divergences associated with various international 

environmental protection (e.g., Kyoto) and sustainable development treaties (e.g., Johannesburg summit, 2002) are 

also discussed. 4 crs. 

SUS 560 Environmental Law: Green Development 

Environmental law permeates all facets of sustainable business management. Whether dealing with major issues in 

water use and pollution, air permits, hazardous waste disposal, Clean Air Act regulations and requirements, real 

estate construction and transaction issues, sustainability-minded business managers must possess a solid 

understanding of vital rules and regulations associated with environmental law. Of particular importance is 

comprehension of the National Environmental Policy Act of 1969 (NEPA) and of the related and constantly evolving 

legal issues affecting sustainable business practices. In this course, learners will also have an opportunity to reflect 

on and discuss the legal ramifications associated with critical business issues involved in urban planning, LEED 

Certification, grant and tax incentives for sustainable businesses, and sustainable community development. 4 crs. 

SUS 561 Urban Planning Fundamentals 

This course provides learners with an understanding of the various political, regulatory, economic and social forces 

that influence urban planning and development. Particular emphasis is placed upon the comparison of multiple urban 

planning theories, principles and practices. Environmental and sustainability issues related to planning are 

considered and analyzed in terms of systems and trade-offs between social, environmental and economic impacts. 

Research, analysis and comparison of various international approaches to sustainable urban planning constitute 

another fundamental aspect of this course. 4 crs. 

SUS 562 Sustainable Community Development 

Capitalizing upon previous learning from SUS 561, this course addresses important issues pertaining to sustainable 

urban development practices aiming at building and fostering sustainable communities. The course investigates how 

multiple demographic, socio-cultural, political, economic, technological and environmental forces intertwine to shape 

community development practices regionally, nationally and internationally. Multiple models associated with various 

environments, resources and constraints are presented and contrasted. Ultimately, the course invites learners to 

reflect upon strategies leading to the creation of socially, culturally, economically and environmentally viable 

communities growing in a sustainable and responsible manner. 4 crs. 

SUS 570 Environmental Law: Natural Resources 

Environmental law permeates all facets of sustainable business management. Whether dealing with major issues in 

water use and pollution, air permits, hazardous waste disposal, or environmental litigation and toxic torts, 

sustainability-minded business managers must possess a solid understanding of vital rules and regulations 

associated with environmental law and policy. Of particular importance is comprehension of the National 

Environmental Policy Act of 1969 (NEPA) and of the related and constantly evolving legal issues affecting sustainable 

business practices in the management of natural resources. 4 crs. 

SUS 571 Food Systems and Sustainability 

This course allows students to acquire an understanding of the effects and consequences that an industrial approach 

to food production and consumption has had on individuals, societies and the natural environment. The course invites 



learners to reflect upon the pros and cons of various practices associated with traditional and organic farming and 

ranching as well as other forms of food production and distribution. The course also contrasts food demand and 

supply in various parts of the world, as well as the social and environmental consequences of these economic 

constructs. 4 crs. 

SUS 572 Sustainable Natural Resource Management 

A key purpose of this course is to provide learners with an opportunity to understand the reasons why sustainable 

management of the natural resources that maintain life on earth is becoming a crucial environmental imperative. In 

view of mounting environmental threat and social, political and economic pressures, policy makers and responsible 

agencies must compare and contrast numerous and often conflicting natural resources management models and 

propose suitable frameworks. The interdisciplinary nature of the course addresses multiple perspectives such as 

agriculture, forestry, ecology, environmental technology and economics, and natural resource and wildlife 

management to discuss fundamental topics such as population increases, food production, livestock, water rights, 

resource extraction, energy consumption, extinction of species, resource consumption and other constructs related to 

sustainability. 4 crs. 

SUS 573 Leading Sustainability in the Management of Natural Resources 

As a follow-up to SUS 572, this course emphasizes current and emerging tools, concepts and methods in sustainably 

managing natural resources, including water, land, forests, wildlife, fisheries. Topics will include mitigation banking, 

adaptive management and ecosystem services. The course will also explore career development opportunities in 

natural resource management. Prerequisites: SUS 572 or department permission. 4 crs. 

SUS 575 Food Systems Policy and Law 

Policy and law permeate all facets of sustainable business management. Whether dealing with major issues in water 

and land use, waste disposal, or environmental litigation and toxic torts, sustainability-minded business managers 

must possess a solid understanding of vital rules and regulations associated with law and policy. In this course, 

students will have an opportunity to reflect on and discuss the legal ramifications associated with critical business 

issues such as product liability, food safety, vendor relations, relations with governmental and non-governmental 

agencies, worker health and safety, labeling and certification, and incentives for organic food production and 

distribution. 4 crs. 

SUS 576 Food Supply Chain Management 

As a follow-up to SUS 571, this course examines where and how interventions can be made in the current food 

system in the interest of ensuring the individual and environmental health of food. Students will learn how to conduct 

a life-cycle analysis of food from production to post-consumption. Students will be able to identify points in the life 

cycle where actions can be taken to assure food safety and security, equitable access, and sustainability. The course 

will also explore alternative business models such as cooperatives and benefit corporations along with career 

development opportunities in food systems management. Prerequisites: SUS 571 or department permission. 4 crs. 

SUS 597 Capstone I 

Effective business management requires students to acquire and apply strong research skills using quantitative 

research methods. Students will be expected to grasp and make critical use of quantitative data to make informed 

decisions on critical issues related to sustainable business. Topics include structuring decisions, evaluating 

alternatives, making trade-offs, risk avoidance, cost containment and contingency planning. 4 crs. 

SUS 598 Capstone Project II 

In the final capstone course, students establish a link between their studies, their interests, and the business world at 

large. The course results in reflective work that expresses the highest standard of graduate research combined with a 

practical business project. The capstone project allows students to demonstrate a functional and integrative 

knowledge of the multiple dimensions associated with sustainable business management in the form of a capstone 

project paper submitted and shared with their classmates. Prerequisites: SUS 530. 4 crs. 

MUSIC COURSES 

ENS 000 Marylhurst Chorale 

Vocal ensembles of varying sizes and forces for the performance of choral literature from the classical, popular and 

global traditions. Note-reading is required as well as a commitment to fully participate in all scheduled rehearsals and 

performances, and to practice outside of class. Prerequisites: Audition required for non-majors, community 



members, and students whose primary instrument is not voice. Non-credit. Cross-listed as ENS 200 or ENS 400 for 

undergraduate credit. 0 crs. 

ENS 001 Marylhurst Community Symphony 

Opportunity for the music major, serious amateur and semi-professional musician to perform major orchestral works. 

Open to the community and to non-majors. Public performances with soloists are presented each term. Non-credit. 

Cross-listed as ENS 110 for undergraduate credit. 0 crs. 

ENS 005 Marylhurst Jazz Ensemble 

A performance ensemble for advanced musicians who wish to continue developing their jazz playing. Original 

compositions as well as standards will be performed. Note-reading is required, as well as a commitment to fully 

participate in all scheduled rehearsals and performances and to practice outside of class. Prerequisites: Audition 

required for non-majors and community members. Non-credit. Cross-listed as ENS 235 or ENS 435 for 

undergraduate credit. 0 crs. 

ENS 006 Marylhurst Guitar Ensemble 

A performance ensemble covering repertoire for two or more players. Strong sight-reading skills are required to 

explore the guitar ensemble literature. Prerequisites: Audition required for non-majors and community members. 

Non-credit. Cross-listed as ENS 246 or ENS 446 for undergraduate credit. 0 crs. 

ENS 008 Marylhurst Chamber Choir 

Auditioned, selective vocal ensemble for the performance of choral literature from the classical, popular and global 

traditions. Note-reading is required, as well as a commitment to fully participate in all scheduled rehearsals and 

performances, and to practice outside of class. Prerequisites: Audition required. Non-credit course. Cross-listed as 

ENS 230 or ENS 430 for undergraduate credit. 0 crs. 

ENS 110 Marylhurst Community Symphony 

Opportunity for the music major, serious amateur and semi-professional musician to perform major orchestral works. 

Open to the community and to non-majors. Public performances with soloists are presented each term. May be 

repeated for credit. Cross-listed as ENS 001 for no credit. 1 cr. 

ENS 130 Choral Union 

Medium- to large-size vocal ensemble for the performance of choral literature from the classical, popular and global 

traditions. Open to all students as well as community members and Marylhurst faculty and staff. Requires one 

evening rehearsal (two hours) per week and three to four concerts per academic year. Ability to match pitch is 

required, as well as commitments to learn the music as quickly as possible and to fully participate in all scheduled 

rehearsals and performances. Prerequisites: Voice placement session with the director. MU Core category: 

Creative Arts (when repeated for 4 crs.). Notes: Contact director prior to first rehearsal for placement. May be 

repeated for a maximum of 12 crs. 1 cr. 

ENS 200 Marylhurst Chorale 

Vocal ensembles of varying sizes and forces for the performance of choral literature from the classical, popular and 

global traditions. Note-reading is required as well as a commitment to fully participate in all scheduled rehearsals and 

performances, and to practice outside of class. Prerequisites: Audition required for non-majors, community 

members, and students whose primary instrument is not voice. MU Core category: Creative Arts (when repeated 

for 4 crs.). Notes: Offered primarily to music majors. May be repeated for credit. Cross-listed as ENS 400 for music 

majors who have passed MU 299, or as ENS 000 for no credit. 1 cr. 

ENS 230 Marylhurst Chamber Choir 

Auditioned, selective vocal ensemble for the performance of choral literature from the classical, popular and global 

traditions. Note-reading is required, as well as a commitment to fully participate in all scheduled rehearsals and 

performances, and to practice outside of class. Prerequisites: Audition required. MU Core category: Creative Arts 

(when repeated for 4 crs.). Notes: Auditions are held in the final week of the previous term. May be repeated for a 

maximum of 12 crs. Cross-listed as ENS 430 for music majors who have passed MU 299, and as ENS 008 for non-

credit. 1 cr. 

ENS 235 Marylhurst Jazz Ensemble 

A performance ensemble for advanced musicians who wish to continue developing their jazz playing. Original 

compositions as well as standards will be performed. Note-reading is required, as well as a commitment to fully 

participate in all scheduled rehearsals and performances and to practice outside of class. Prerequisites: Audition 

required for non-majors and community members. MU Core category: Creative Arts (when repeated for 4 crs.). 



Notes: Offered primarily to music majors. May be repeated for credit. Cross-listed as ENS 435 for music majors who 

have passed MU 299, or as ENS 005 for no credit. 1 cr. 

ENS 246 Marylhurst Guitar Ensemble 

A performance ensemble covering repertoire for two or more players. Strong sight-reading skills are required to 

explore the guitar ensemble literature. Prerequisites: Audition required for non-majors, community members, and 

students whose primary instrument is not guitar. Notes: Offered primarily to music majors. May be repeated for 

credit. Cross-listed as ENS 446 for students who have passed MU 299, or as ENS 006 for no credit. 1 cr. 

ENS 300 Small Ensemble 

Student-directed chamber ensembles. Students are assigned to specific groups. Each ensemble is required to 

rehearse two hours per week and perform a 20-minute public performance at the end of each term. Prerequisites: 
MU 299. May be repeated for credit. 1 cr. 

ENS 400 Marylhurst Chorale 

Vocal ensembles of varying sizes and forces for the performance of choral literature from the classical, popular and 

global traditions. Note-reading is required as well as a commitment to fully participate in all scheduled rehearsals and 

performances, and to practice outside of class. Students at the 400-level are required to provide peer leadership for 

the ensemble. Prerequisites: MU 299. Music majors only. May be repeated for credit. Cross-listed as ENS 200 for 

students who have not passed MU 299 or as ENS 000 for no credit. 1 cr. 

ENS 430 Marylhurst Chamber Choir 

Auditioned, selective vocal ensemble for the performance of choral literature from the classical, popular and global 

traditions. Note-reading is required, as well as a commitment to fully participate in all scheduled rehearsals and 

performances, and to practice outside of class. Students at the 400-level are required to provide peer leadership for 

the ensemble. Prerequisites: MU 299. Music majors only. Notes: Auditions are held in the final week of the 

previous term. May be repeated for a maximum of 12 crs. Cross-listed as ENS 230 for students who have not yet 

passed MU 299, and as ENS 008 for non-credit. 1 cr. 

ENS 435 Marylhurst Jazz Ensemble 

A performance ensemble for advanced musicians who wish to continue developing their jazz playing. Original 

compositions as well as standards will be performed. Note-reading is required, as well as a commitment to fully 

participate in all scheduled rehearsals and performances and to practice outside of class. tudents at the 400-level are 

required to provide peer leadership for the ensemble. Prerequisites: MU 299. Music majors only. May be repeated 

for credit. Cross-listed as ENS 235 for students who have not passed MU 299, or as ENS 005 for no credit. 1 cr. 

ENS 446 Marylhurst Guitar Ensemble 

A performance ensemble covering repertoire for two or more players. Strong sight-reading skills are required to 

explore the guitar ensemble literature. Students at the 400-level are required to provide peer leadership for the 

ensemble. Prerequisites: MU 299. Music majors only. May be repeated for credit. Cross-listed as ENS 246 for 

students who have not passed MU 299, or as ENS 006 for no credit. 1 cr. 

MU 110 Music Theory Fundamentals 

A remedial course that lays a foundation for further studies in the musical language (music theory) sequence. This 

course covers the fundamentals of pitch and rhythm, intervals, triads and seventh chords, simple rhythmic and 

melodic compositions. Prerequisites: Ability to read music in treble and bass clefs. Notes: Meets the same 

requirement as the Theory Fundamentals Proficiency. 3 crs. 

MU 115 Aural Fundamentals 

A remedial course that develops listening, singing, and conducting skills in relation to the materials studied in MU 

110. Listening skills include recognizing, notating, and analyzing basic musical elements. Singing skills include using 

scale-degrees and solfege to recreate these basic musical elements with the voice. Prerequisites: Ability to read 

music in treble and bass clefs. 2 crs. 

MU 116 Keyboard Fundamentals 

A remedial course that lays the foundation for further functional keyboard studies in the major. The concepts covered 

in MU 110 will be applied to the keyboard. Skills covered are basic keyboard techniques; reading in treble and bass 

clefs; scales, intervals, triads and seventh-chords in closed and open positions. Prerequisites: Ability to read music 

in treble and bass clefs. Notes: Meets the same requirement as the Keyboard Fundamentals Proficiency. 2 crs. 



MU 124 Vocal Skills 

This class introduces and develops vocal skills for the aural skills sequence and music therapy clinic. Instruction 

includes the basics of vocal technique emphasizing accurate pitch, clear diction and controlled volume, the essential 

physiological principles of vocal production, voice ranges, and vocal hygiene. Repertoire will include classical, 

traditional, folk, and popular songs. Prerequisites: Ability to read music in treble and bass clefs. 2 crs. 

MU 125 Diatonic Musical Language I 

The first in a four-course sequence that develops a skill-set for the understanding, creation and performance of 

music. This course focuses upon diatonic harmonic progressions, part-writing and voice-leading, use of inversions in 

progressions, introduction to musical form and simple song compositions. Meets three hours per week. 

Prerequisites: MU 110 or passed the Theory Fundamentals Proficiency. 2 crs. 

MU 126 Diatonic Musical Language II 

The second in a four-course sequence that develops a skill-set for the understanding, creation and performance of 

music. This course continues to explore diatonic harmonic progressions, the use of seventh-chords and non-chord 

tones, and medium-length instrumental compositions and arrangements. Meets three hours per week. 

Prerequisites: MU 125. 2 crs. 

MU 135 Diatonic Aural Skills I 

Development of listening, singing and improvisation skills in relation to the materials studied in MU 125. Listening 

skills include recognizing, notating and analyzing rhythms, diatonic melodies and harmonic progressions using I, IV, 

and V chords. Singing skills include recreating at sight intermediate diatonic melodies and simple harmonic 

progressions in arpeggiated form. Meets three hours per week. Prerequisites: MU 115 or passed the Aural 

Fundamentals Proficiency. 2 crs. 

MU 136 Diatonic Aural Skills II 

Development of listening, singing and improvisation skills in relation to the materials studied in MU 126. Listening 

skills include recognizing, notating and analyzing medium-length rhythms, melodies and harmonic progressions using 

most diatonic chords. Singing skills include recreating at sight complex diatonic melodies and harmonic progressions 

in arpeggiated form. Meets three hours per week. Prerequisites: MU 135. 2 crs. 

MU 140 Diction for Singers 

Introduction to the international phonetic alphabet (IPA) and its practical application to singing in English, Italian, 

French and German. Prerequisites: Minimum one year of voice or choral experience. 2 crs. 

MU 150 Diatonic Keyboard Skills I 

Material studied in MU 125 applied to the keyboard. The skills covered in this course are fluency with major and 

minor scales; triads and seventh-chords in blocked and arpeggiated forms; transpositions; performing diatonic 

harmonic progressions (emphasizing I, IV, V chords), songs accompanied by blocked chords, melodic and harmonic 

improvisations, and intermediate-beginner repertoire. Meets two hours per week. Prerequisites: MU 116 or passed 

the Keyboard Fundamentals Proficiency. 1 cr. 

MU 151 Diatonic Keyboard Skills II 

Material studied in MU 126 applied to the keyboard. The skills covered in this course are increased fluency with 

scales and chords; continued work with transpositions; performing diatonic harmonic progressions (including ii, vi, iii 

and seventh-chords), songs with more elaborate accompaniments, improvisations using alternate harmonies, and 

advanced-beginner repertoire. Meets two hours per week. Prerequisites: MU 150. 1 cr. 

MU 221 Introduction to Music Technology 

A hands-on overview of various aspects of music technology including MIDI, analog and digital equipment, analog 

and digital recording and editing, and music and audio for various media. 2 crs. 

MU 225 Chromatic Musical Language I 

The third course in a four-course sequence that develops a skill-set for the understanding, creation and performance 

of music. This course begins the study of chromatic materials including secondary dominants, modulation, 

Neapolitan, and augmented-sixth chords. The student will incorporate these elements into short original 

compositions. Meets three hours per week. Prerequisites: MU 126 and MU 136. 2 crs. 

MU 226 Chromatic Musical Language II 

The last course in a four-course sequence that develops a skill-set for the understanding, creation, and performance 

of music. Additional chromatic material will be introduced including altered chords, mode mixture and enharmonic 

respellings. The course also covers twentieth-century materials including modes, serialism and pitch-set theory. The 



student will incorporate these elements into short original compositions. Meets three hours per week. Prerequisites: 
MU 225. 2 crs. 

MU 227 Formal Analysis 

Review of basic musical forms, from the motive, phrase, and period, two- and three-part forms, sonata, rondo, and 

variation forms. Various analytical techniques are explored to gain an understanding of the nature and content of 

musical expression. Students will write several short analytical papers. Meets three hours per week. Prerequisites: 
MU 226. 2 crs. 

MU 235 Chromatic Aural Skills I 

Development of listening, singing and improvisation skills in relation to MU 225 materials. Listening skills include 

recognizing, notating and analyzing longer rhythms, melodies and harmonic progressions that incorporate chromatic 

elements including secondary dominants. Singing skills include recreating at sight chromatic melodies and harmonic 

progressions in arpeggiated form. Meets three hours per week. Prerequisites: MU 126 and MU 136. 2 crs. 

MU 236 Chromatic Aural Skills II 

Development of listening, singing and improvisation skills in relation to MU 226 materials. Listening skills include 

recognizing, notating and analyzing longer rhythms, melodies, and harmonic progressions that incorporate chromatic 

elements including Neapolitan, augmented-sixth, altered and extended tertian chords. Singing skills include 

recreating at sight chromatic melodies and harmonic progressions in arpeggiated form. Meets three hours per week. 

Prerequisites: MU 235. 2 crs. 

MU 237 Improvisation Workshop 

Continued development of improvisational and aural skills with voice and the primary instrument, including melodic 

improvisations over fixed harmonies, call and response techniques, and lead-sheet realizations in ensembles. 

Listening skills are further refined through work with melodic, harmonic and rhythmic material. Meets three hours per 

week. Prerequisites: MU 236. 2 crs. 

MU 250 Chromatic Keyboard Skills I 

Material studied in MU 225 applied to the keyboard. Skills covered are continued work with scales, chords and 

transpositions; harmonizing melodies at sight; performing intermediate-level repertoire, four-part choral scores, and 

harmonic progressions that include secondary dominants. Meets two hours per week. Prerequisites: MU 151. 1 cr. 

MU 251 Chromatic Keyboard Skills II 

Material studied in MU 226 applied to the keyboard. Skills covered are continued work with scales, chords, clefs and 

transpositions; harmonizing melodies at sight; improvising and reading lead-sheets, performing intermediate-level 

repertoire, and harmonic progressions that include Neapolitan, augmented-sixth, and extended tertian chords. Meets 

two hours per week. Prerequisites: MU 250. 1 cr. 

MU 261 Global Music 

An introduction to music cultures of Africa, Asia, Eastern Europe and Latin America. Prerequisites: Music 

background recommended. MU Core category: Community & Global Engagement. 4 crs. 

MU 262 Introduction to Western Music 

An introduction to the Western European classical music tradition. An overview of stylistic periods, major composers 

and methods of listening. No music experience required. MU Core category: Community & Global Engagement. 3 

crs. 

MU 284 Concert Attendance 

The student is expected to attend a minimum of eight live performances approved by the department for each term 

registered. At least two performances must be professional-level. It is expected that students will register for Concert 

Attendance concurrently with registration for Applied Music until the requirement for applied music is completed. Non-

credit; graded Pass/No Pass. 0 crs. 

MU 299 Upper-Level Gateway 

Review of student's progress through the first two years of the music core, including performance on the primary 

instrument, and proficiencies in theory, keyboard, sight-singing and aural dictation. The gateway must be passed 

before taking 400-level coursework in the major. Graded Pass/No Pass only. 0 crs. 



MU 341 Introduction to Conducting 

A study of the principles of instrumental and choral music conducting. Topics include conducting patterns for simple, 

compound and irregular meters, phrase shaping, tempo shifts, texture and dynamic control. Problems related to 

range, balance, score reading, and the role of the conductor will be studied. Prerequisites: MU 299. 2 crs. 

MU 360 Topics in Music 

This topical course is designed to address interesting subject areas in music. Topics vary from term to term. May be 

repeated for credit. 1-4 crs. 

MU 361 Music Literature I: Before 1600 

The first in the three-course sequence constituting the core of music history and literature is a comprehensive study 

of the development of Western European music from ancient Greek civilization to 1600. The course features reading 

of selected materials, analysis of scores and advanced listening skills. Prerequisites: MU 227 and MU 262. 3 crs. 

MU 362 Music Literature II: 1600-1820 

The second in the three-course sequence constituting the core of music history and literature is a comprehensive 

study of the development of Western European from 1600 to 1820. The course features reading of selected 

materials, analysis of scores and advanced listening skills. Prerequisites: MU 361. 3 crs. 

MU 363 Music Literature III: After 1820 

Last in the three-course sequence constituting the core of music history and literature at Marylhurst is a 

comprehensive study of the development of Western European music from 1820 to the present. The course features 

reading of selected materials, analysis of scores and advanced listening skills. Prerequisites: MU 362. 3 crs. 

MU 490 Music Capstone 

A summative presentation of the student's interests which shows mastery of academic study, musical performance 

and creativity. A lecture-recital or equivalent that includes 30 minutes of music. Prerequisites: BA in Music 

candidates only. Notes: By arrangement only. 1 cr. 

MUSIC THERAPY COURSES 

MT 100 Introduction to Music Therapy 

An overview and introduction to the field of music therapy as a professional career. Elements of diagnosis, treatment 

and observation techniques are covered. Videotapes and observations of music therapists in the community are 

included. Open to non-majors and anyone interested in learning about a career in music therapy. 3 crs. 

MT 110 Guitar Skills I 

This course introduces and develops guitar skills for use in the music therapy clinic. Skills include technique 

fundamentals, music reading, chordal accompaniment (with I, IV, V chords) in several keys with a variety of 

strumming and picking techniques, beginning improvisation, and performance of a basic repertoire of traditional, folk 

and popular songs. Prerequisites: Music therapy majors only. 2 crs. 

MT 111 Guitar Skills II 

This course further develops guitar skills for use in the music therapy clinic. Skills include continued work on 

technique, music reading, chordal accompaniment with a variety of strumming and picking techniques, improvisation, 

and performance of a basic repertoire of traditional, folk and popular songs. Prerequisites: MT 110. Music therapy 

majors only. 2 crs. 

MT 120 Percussion Methods and Proficiency 

Coursework targets competencies related to playing percussion alone or in ensemble. Demonstration of rudiments 

and other basic skills on several percussion instruments suitable for facilitating rhythm-based experiences with 

individuals and groups in the clinical or educational setting. Prerequisites: Music therapy majors only. 2 crs. 

MT 201 Music in Recreation and Special Education 

Recreational and educational uses of music with persons with and without disabilities. Specific competencies are 

achieved on piano, recorder, guitar, autoharp and other recreational instruments. Leadership and group management 

skills are practiced in class. Prerequisites: Music therapy majors only. 3 crs. 



MT 202 Clinical Repertoire 

An elective course which gives students the opportunity to learn a required basic vocal repertoire of up to thirty songs 

for use in the clinical setting. The student will have the option of alternating accompaniment styles between guitar and 

piano, while pursuing memorization of the required songs. Prerequisites: Music therapy majors only. 1 cr. 

MT 252 Advanced Keyboard for Music Therapists 

This course allows students to extend and specialize their keyboard skills beyond those acquired in the core 

keyboard sequence. Students will explore advanced techniques for accompaniment, improvising, sightreading and 

transposition and learn how to implement these skills in the clinical setting. Prerequisites: MU 251. Music therapy 

majors only. 1 cr. 

MT 270 Clinical Keyboard Proficiency 

Examination of clinical piano skills. Notes: By arrangement only. Graded Pass/No Pass only. 0 crs. 

MT 274 Clinical Guitar Proficiency 

Examination of clinical guitar skills. Notes: By arrangement only. Graded Pass/No Pass only. 0 crs. 

MT 275 Clinical Voice Proficiency 

Examination of clinical vocal skills. Notes: By arrangement only. Graded Pass/No Pass only. 0 crs. 

MT 285 Introduction to the Clinical Experience 

Students engage in experiential learning through observing professional music therapists working in a variety of sites 

in the community and with a variety of client populations. One hour of weekly seminar included. Discussion topics 

focus on understanding and experiencing special needs populations, developing observation skills and an 

introduction to ethics. Prerequisites: MT 100 (may be taken concurrently). Music therapy majors only. 1 cr. 

MT 286 Beginning Practicum and Seminar I 

Students engage in experiential learning through assisting professional and student music therapists in a variety of 

sites in the community. One hour of group supervision and debriefing included weekly. Outcomes include the 

development of assisting skills, group observation and awareness of the therapeutic relationship. Prerequisites: MT 

285. Music therapy majors only. 2 crs. 

MT 287 Beginning Practicum and Seminar II 

Students engage in experiential learning through delivering music therapy services to groups and individuals with a 

variety of special needs through partnerships with community agencies. On-site supervision is provided. One hour of 

seminar and one hour of debriefing included weekly. Assessment, treatment planning and evaluation of outcomes are 

emphasized. Prerequisites: MT 286. Music therapy majors only. 2 crs. 

MT 302 Methods I 

This course introduces students to supportive music therapy interventions and provides them with opportunities to 

develop a variety of music and music therapy skills for practical application. Emphasis is on establishing contact with 

clients, learning how to foster client's relationship to music, becoming facile with various music therapy techniques, 

and providing goal-oriented, highly structured experiences. Prerequisites: Music therapy majors only. Notes: First 

course in a required 3-course sequence. 3 crs. 

MT 303 Methods II 

This course provides students with opportunities to further develop music and music therapy skills to develop, sustain 

and enhance the client's relationship to music. Music therapy as a re-educative modality is examined. A client-

centered approach is emphasized. Prerequisites: MT 302. Music therapy majors only. Notes: Second course in a 

required 3-term sequence. 3 crs. 

MT 310 Movement and Music Therapy 

An introduction to the theory and use of movement in therapy with children and adults. Students learn to understand 

the parameters and facilitation of movement according to developmental and clinical issues. Prerequisites: Music 

therapy majors only. 1 cr. 

MT 311 Clinical Improvisation 

Beginning improvisatory skills for the music therapy student in the clinical setting. The course provides the student 

with a functional knowledge and understanding of basic individual and group improvisatory technique and style that 

will enhance both confidence and artistry in the clinical setting. Prerequisites: MT 100, MU 226 and MU 236. Music 

therapy majors only. 2 crs. 



MT 312 Songwriting in Music Therapy 

Study of compositional techniques preparing the music therapy student for creative and improvisational work in the 

clinical setting. Students will learn melodic and harmonic tendencies of various styles from classical to pop, basic 

song form, and techniques for leading songwriting interventions. Prerequisites: MT 100, MU 226 and MU 236. Music 

therapy majors only. 2 crs. 

MT 320 Music Therapy Ensemble 

A coaching and performance ensemble for the music therapy student, this course is designed to develop and 

enhance functional music skills such as conducting, arranging and original composition, which are essential to clinical 

work as a music therapist. May be taken after completion of 200-level ensembles and at least four terms of 

practicum. Meets three hours per week culminating in end-of-term performance. Prerequisites: MT 385, MU 341, 

and completion of 200-level ensembles. 1 cr. 

MT 360 Topics in Music Therapy 

This topical course is designed to address important and timely subject areas in music therapy. Topics vary from term 

to term. May be repeated for credit. 1-8 crs. 

MT 385 Intermediate Practicum and Seminar 

Students engage in experiential learning through delivering music therapy services to groups and individuals with a 

variety of special needs through partnerships with community agencies. On-site supervision is provided. One-hour 

weekly group supervision is included. Ongoing assessment skills, open group facilitation skills and documentation are 

emphasized. Prerequisites: MT 287. Music therapy majors only. May be repeated for credit. 1-3 crs. 

MT 402 Methods III 

This course provides students with opportunities to further develop music and music therapy skills, and continues 

work done in Methods II with a re-educative focus. Focus is on advanced music therapy theories, multicultural 

awareness, identity issues, advanced improvisational models and group interpersonal dynamics. Students will learn 

how to expand the client's relationship to music, with attention to long-term processes, co-morbid conditions and 

psychodynamic processes. Prerequisites: MT 303. Music therapy majors only. Notes: Third course in a required 3-

course sequence. 3 crs. 

MT 410 Psychology of Music 

An overview of the psychological and sociological foundations of music, including the study of psychoacoustics, the 

anatomy of the hearing mechanism in the production and perception of musical sounds, and the neurological 

structures affecting the psychosocial and physiological responses to music. Open to non-majors. Prerequisites: 
Junior or senior standing. 3 crs. 

MT 413 Research Methods 

Presents the student a knowledge base in the principles and terminology of quantitative, qualitative, and arts-based 

research as it applies to the clinical music therapy setting. Development of analytical and critical writing skills in 

relation to scientific inquiry and methodology is emphasized. Prerequisites: MT 100, MTH 251 and MT 410. Music 

therapy majors only. 4 crs. 

MT 485 Advanced Practicum and Seminar 

Students engage in experiential learning through delivering music therapy services to groups and individuals with a 

variety of special needs through partnerships with community agencies. On-site supervision is provided. One-hour 

weekly group supervision is included. Ethics, professional development, group dynamics and internship preparation 

are emphasized. Prerequisites: Completion of all clinical music proficiencies and 3 crs. of MT 385. Students 

completing a second degree enroll concurrently with MT 385. May be repeated for credit. 1-3 crs. 

MT 490 Music Therapy Capstone Project 

Serving as the capstone course for the Bachelor of Music Therapy, the capstone project requires: 1) a public 

presentation concerning music therapy; 2) a comprehensive proposal for music therapy services or a creative 

endeavor particular to the music therapy student's career development interests, and 3) completion of an 

individualized AMTA competency evaluation and internship training plan, with support of the music therapy faculty. 

Capstone project proposals must be evaluated and approved by the director of music therapy. Prerequisites: 

Completion of 2 crs. of MT 485. Music therapy majors only. Notes: This is a 1-credit course for students completing 

requirements in the current catalog. With permission from the director of music therapy, students may enroll for 2 

credits when completing degree requirements from the 2012-2013 Catalog or earlier. May be repeated for credit. 1-

2 crs. 



MT 494 Internship in Music Therapy 

A six-month or 1,200 hours of clinical internship in an AMTA-approved clinical center, or a university-affiliated 

internship site with a minimum of 1,020 hours. Full-time commitment to the internship is expected of students enrolled 

in this course. Prerequisites: Music therapy majors only. Completion of all academic coursework in the major, the 

student competencies evaluation, and an individualized internship training plan. Notes: To be taken two times for 

credit, 1 credit per term. Students extending their internship beyond two terms may register for 0 crs. By arrangement 

only. Graded Pass/No Pass only. May be repeated for a maximum of 2 crs. 0-1 crs. 

MUSIC - PRIVATE STUDY COURSES 

MUP 150 Applied Piano 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 151 Applied Organ 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 152 Applied Harpsichord 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 153 Applied Voice 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 154 Applied Violin 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 155 Applied Viola 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 156 Applied Cello 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 157 Applied Bass 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 158 Applied Harp 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 160 Applied Guitar 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 161 Applied Flute 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 162 Applied Oboe 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 



MUP 163 Applied Clarinet 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 164 Applied Saxophone 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 165 Applied Bassoon 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 166 Applied Trumpet 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 167 Applied Horn 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 168 Applied Trombone 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 170 Applied Tuba 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 171 Applied Percussion 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 173 Applied Koto 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 174 Applied Indian Instruments 0 

Applied music lessons for non-majors and music majors who wish to study a second instrument. No audition is 

required to enroll. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 175 Piano Technology 

A continuing study of the principles and practice of tuning and maintaining pianos. Notes: By arrangement only. May 

be repeated for credit. 1 cr. 

MUP 177 Vocal Coaching 

Private vocal coaching sessions for singers. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 178 Alexander Technique 

This course assists people in the arts to overcome stereotyped responses, to deal with habits and change and to help 

overcome patterns of misuse that interfere with poise and free movement. The student can expect to realize 

improved physical and mental functioning. This course is suitable for beginning and advanced musicians alike. 

Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 250 Applied Piano 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 251 Applied Organ 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 



MUP 252 Applied Harpsichord 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 253 Applied Voice 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 254 Applied Violin 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 255 Applied Viola 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 256 Applied Cello 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 257 Applied Bass 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 258 Applied Harp 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 260 Applied Guitar 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 261 Applied Flute 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 262 Applied Oboe 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 263 Applied Clarinet 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 264 Applied Saxophone 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 265 Applied Bassoon 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 266 Applied Trumpet 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 267 Applied Horn 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 268 Applied Trombone 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 



MUP 270 Applied Tuba 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 271 Applied Percussion 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 273 Applied Koto 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 274 Applied Indian Instruments 1 

Applied music lessons for music majors. Prerequisites: Audition on the instrument. Notes: By arrangement only. 

May be repeated for credit. 1 cr. 

MUP 350 Secondary Piano 2 

Applied music lessons for music majors; secondary instrument at the upper level. Prerequisites: MU 251. Music 

majors only. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 353 Secondary Voice 2 

Applied music lessons for music majors; secondary instrument at the upper level. Prerequisites: MU 124. Music 

majors only. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 360 Secondary Guitar 2 

Applied music lessons for music majors; secondary instrument at the upper level. Prerequisites: MT 111. Notes: By 

arrangement only. May be repeated for credit. 1 cr. 

MUP 379 Conducting Lessons 

A continuing study of the principles and practice of instrumental and choral conducting. Prerequisites: MU 341. 

Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 380 Composition Studies I 

Applied lessons in music composition. Topics such as orchestration, arranging, counterpoint, formal structures and 

variation technique are explored with the goal of creating a varied portfolio of work that meets a high professional 

standard. Prerequisites: Completion of 1 year of the Marylhurst Music Core or equivalent and department 

permission. Notes: By arrangement only. May be repeated for credit. 1 cr. 

MUP 450 Applied Piano 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 451 Applied Organ 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 452 Applied Harpsichord 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 453 Applied Voice 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 454 Applied Violin 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 455 Applied Viola 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 456 Applied Cello 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 457 Applied Bass 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 



MUP 458 Applied Harp 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 460 Applied Guitar 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 461 Applied Flute 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 462 Applied Oboe 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 463 Applied Clarinet 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 464 Applied Saxophone 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 465 Applied Bassoon 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 466 Applied Trumpet 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 467 Applied Horn 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 468 Applied Trombone 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 470 Applied Tuba 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 471 Applied Percussion 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 473 Applied Koto 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 474 Applied Indian Instruments 2 

Applied music lessons for music majors. Prerequisites: MU 299. May be repeated for credit. 1 cr. 

MUP 477 Vocal Coaching - Advanced 

Private vocal coaching sessions for singers. Prerequisites: Approval of the department chair. Notes: By 

arrangement only. May be repeated for a maximum of 6 credits. 1 cr. 

MUP 480 Composition Studies II 

A continuation of MUP 380 Composition Studies I. Prepares students to write creatively in larger contemporary 

designs with contemporary harmonic techniques and rhythms. Works created during this course will be presented 

during the term. Prerequisites: MUP 380. May be repeated for credit. 1 cr. 

PRIOR LEARNING ASSESSMENT COURSES 

LRN 100 Prior Learning Assessment Theory and Practice 

Upon successful completion of the course, students will be able to: identify areas of their own learning from numerous 

settings such as training, work, community volunteering, and self study; describe learning from experience, reflect on 

the learning, and synthesize ideas and the ideas of others; build a deep understanding of lifelong learning; discuss 

and apply experiential learning theory, models, and concepts; apply critical reflection to consider the nature and value 

of learning from experience; demonstrate an appropriate balance of practical and theoretical understanding; prepare 

learning narratives that demonstrate learning comparable to college level courses; identify research, gather, organize, 



and write documentation that supports learning in order to build a learning portfolio. Prerequisites: Degree-seeking 

student and permission of the PLA adviser. Graded Pass/No Pass only. 4.5 crs. 

PSYCHOLOGY COURSES 

PSY 201 Introduction to Psychology 

This course provides a survey of the basic principles and theories of psychology. Topics include an exploration of the 

brain and the brain/body influence on mental processes and behavior, the nature of consciousness, intelligence, 

emotions, stress, motivation and learning, as well as psychological disorders, therapy and interpersonal issues. This 

course is prerequisite for many upper-division psychology courses. MU Core category: Community & Global 

Engagement. 4 crs. 

PSY 304 Applied Psychology 

The focus of this course is on the far-reaching applications of the wide range of psychology subdisciplines in our lives 

and our communities. Students will study their impact on our society and the myriad of employment opportunities they 

provide for our future psychologists. They will show how the best practices of clinical and counseling psychology can 

change lives and how occupational, organizational, and industrial psychology, as well as human resources, can have 

profound effects on the work environment. Students will also review the impact of community-based mental health 

and addiction issues and their relationship with the criminal justice system and how health psychology shows the link 

between stress, mental health and health care and sports/exercise psychology the impact of sports and exercise on 

health well-being. Participants will see the environment around them influences behavior and the growing influence of 

psychology in educational settings. This course will show our future psychologists the many professional options they 

have in our rapidly changing, diverse society. Prerequisites: PSY 201 or equivalent. 4 crs. 

PSY 308 Behavior Modification: The Change Process 

This course provides a survey of recent developments in the application of behavioral modification theory to 

understanding and treating psychological problems. Topics considered include sexual dysfunction, stress, phobias 

and anxieties, as well as depression, marital discord, addictions and interpersonal conflict. Prerequisites: PSY 201 

or equivalent. 4 crs. 

PSY 318 Cultural Psychology 

This course examines the area of cross-cultural psychology. Students will explore the differences and influences 

found in the interaction between client and therapist who come from diverse cultures, races and ethnicities. How 

those differences influence the client's needs as well as affect the therapeutic/consultative process are examined. 

Differences in sex, gender and age as found within cultures will also be examined along with the student's own 

multicultural identity. 4 crs. 

PSY 328 Developmental Psychology 

This course, which is required for all students majoring in psychology, examines the central theories of psychological 

development. Emphasis is placed on how persons grow and develop from birth through old age and death. 

Prerequisites: PSY 201 or equivalent. 4 crs. 

PSY 334 Personality Theory 

This core course in the psychology curriculum looks at the history and critiques of selected theories of personality, 

including humanistic, psychoanalytic and behavioral models. Particular attention is focused on the principles of 

personality development, the concept of the self, and identity. Prerequisites: PSY 201 or equivalent. 4 crs. 

PSY 336 Abnormal Psychology 

This class examines the important field of abnormal psychology from a biological, psychological and social 

perspective. The class will explore diagnosis and treatment of all major categories of abnormal psychology, such as 

anxiety, depression, schizophrenia, substance-related and impulse-control disorders, childhood disorders, 

developmental and cognitive disorders, eating disorders and personality disorders. It will also explore mental health 

services medical and legal issues. Prerequisites: PSY 201 or equivalent. 4 crs. 

PSY 342 Community Psychology and Social Perspective 

This course provides an introduction, history and social perspective on community psychology and the interaction 

between individuals, groups, environmental conditions, policy and community functioning. It will look at social 

problems and policy, and how there can be empowerment to enact social change and action. It will review human 

diversity, oppression and equality around racial, gender and sexual origin issues, and disenfranchised groups. There 



will be an overview of stress and other emotional difficulties and health and mental health prevention programs and 

interventions for children, adolescents, adults and seniors. Prerequisites: PSY 201 or equivalent. 4 crs. 

PSY 346 Psychology of Gender 

This course will focus on the social, emotional, behavioral, and cultural gender-based issues faced by men and 

women, how gender roles are rapidly changing in contemporary society and the impact on gender-based 

psychological well-being. Topics will include: gender-related psychological development; parental issues; 

relationships and intimacy; aggression and shame; general related-patterns in work; male behaviors; female 

behaviors; emotional wounds; male/female relationships; future gender models; gender in psychological theories; 

gender-related therapeutic approaches. 4 crs. 

PSY 348 Introduction to Ecopsychology 

Ecopsychology begins with the premise that human mental and emotional well-being is as deeply tied to our 

relationships in the natural world as it is tied to our relationships with ourselves and other humans. Students will study 

its history and theories, and consider their implications for individuals, for society, and for the planet. 4 crs. 

PSY 360 Topics in Psychology 

Topical course designed to address important and timely subject areas in psychology. Topics vary from term to term. 

May be repeated for credit. 1-8 crs. 

PSY 361 Youth at Risk 

This course explores the challenges faced by youth in our country, with a focus on family, school and psychological 

risk factors. Subjects include teen pregnancy, delinquency, substance abuse, school problems, aggressive behavior, 

mentoring and parenting. Students will explore best practices in prevention and intervention of these complex 

problems and examine current local and national programs. Prerequisites: PSY 201 or equivalent. 4 crs. 

PSY 362 Counseling Theories and Strategies 

This course introduces students to prominent counseling theories while teaching skills that are fundamental to making 

counseling effective. Examples of skills covered include establishing rapport, analyzing problems from different 

theoretical perspectives, and formulating interventions are examples of skills covered. Students who complete this 

course will understand the concepts and terminology of widely used counseling theories. Prerequisites: PSY 201 or 

equivalent. 4 crs. 

PSY 363 Child and Adolescent Psychology 

This course examines development of the child from conception to preadolescence, emphasizing the theories 

associated with the development of cognition, physical and visual-motor skills, personality and social behavior. 

Consideration will be given to the impact of family and environment on the child. Application of principles for helping 

the troubled child will be addressed. Prerequisites: PSY 201 or equivalent. 4 crs. 

PSY 365 Organizational Psychology 

Organizational psychology involves the practical application of psychological principles to issues in the work context. 

This course will examine various concepts and ideas central to organizational psychology, such as job design, 

employee motivation, performance management, training systems design, leadership assessment and occupational 

health psychology. People working with others in any organizational setting will find this course useful. 

Prerequisites: PSY 201 or equivalent. 4 crs. 

PSY 366 Management and Work Psychology 

This course focuses on evidence-based solutions to managing people in organizations. It emphasizes the application 

of psychological principles to assessing and enhancing the effectiveness of individuals, groups and organizations. 

Topics include leadership and employee selection, performance management, organizational assessment, motivation 

and other human performance issues relevant to work. This course is essential to successful leadership in the 

twenty-first century. Prerequisites: PSY 201 or equivalent. 4 crs. 

PSY 370 Biopsychology 

Recent technological changes and increasing understanding of the brain has fortified the union between psychology 

and neuroscience - that is, to understand why we behave as we do, we must address such questions as how and 

why does the brain develop as we grow and age? Which genetic and environmental factors seem to be influential? 

What structures are associated with behaviors such as memory, learning, addiction or love? How is brain function 

associated with personality, intellect, disorders or disability? What are the implications for enhancement of treatment? 

How far can we, or should we, go? Prerequisites: PSY 201 or equivalent. 4 crs. 



PSY 374 Psychology of Loss and Grief 

The course examines processes of attachment, separation and loss. Different types of loss, including sudden and 

anticipated loss, and the grief reaction experienced by the bereaved, will be covered along with a task-based model 

for mourning. Facilitation of adjustment to loss will also be explored. Prerequisites: PSY 201 or equivalent. 4 crs. 

PSY 375 Disorders of Personality 

This course examines disorders of personality, focusing on the contributions of ego psychology, object relations 

theory and self-psychology, and on the origins of personality disorders. In addition, the implications of therapeutic 

diagnosis and treatment options are considered. Psychodynamic, behavioral and biological approaches will be 

covered. Prerequisites: PSY 201 and PSY 334, or equivalents. 4 crs. 

PSY 378 Introduction to Group Therapy 

In this course, students will explore the history and ethical guidelines of group therapy and delineate different types of 

therapy groups. The stage-theory of group development and group dynamics will be addressed. Practical tools in 

developing and leading therapy groups will be emphasized. Prerequisites: PSY 201 or equivalent. 4 crs. 

PSY 385 Interpersonal Neurobiology 

The course examines the neurobiology of relationships by examining how technology is rewiring the brain, how 

attachment styles affect brain development and parenting styles, how learning styles affect learning, and how the 

brain is profoundly emotional, interpersonal and responsive to stories. Students will explore the new field of 

interpersonal neurobiology which integrates relationships, environment and the brain. Prerequisites: PSY 201 or 

equivalent. 4 crs. 

PSY 432 Cognitive Psychology 

This seminar provides students with an introduction to the history, theory and research of the subdiscipline of 

cognitive psychology. The application of cognitive techniques in the treatment of depression, anxiety and 

interpersonal conflicts is emphasized. Prerequisites: PSY 201 or equivalent, and junior standing. 4 crs. 

PSY 490 Project in Psychology 

An individualized project arranged with permission of the department chair. Notes: By arrangement only. May be 

repeated for credit. 1-8 crs. 

PSY 494 Internship in Psychology 

The internship program gives students an opportunity to earn credit for new learning achieved through experience. 

Prerequisites: Internship orientation and department permission. Notes: By arrangement only. Graded Pass/No 

Pass only. May be repeated for credit. 1-8 crs. 

PSY 498 Senior Paper 

Senior paper in psychology, individually designed with permission of the department chair. Notes: By arrangement. 

Pass/No Pass grading not available. 4 crs. 

RELIGIOUS STUDIES - GRADUATE COURSES 

ETH 530 Blessed are the Peacemakers: Ethical Issues in Peacemaking 

Students will examine the ethics of war, justice and peacemaking across the world's wisdom traditions. We will 

explore pivotal theorists, rules and epic events that have impacted humanity. Our survey will address the role of faith, 

of persons and of documents that have contributed to the preservation of justice, worked towards a lasting stable 

peace through conflict resolutions between nations, communities, families and persons. 4 crs. 

LTA 515 Speech for Preaching 

Students will examine the theological practice of the proclamation of the sacred Word through an exploration of the 

genre of sermon and homily, thematic and lectionary based preaching, and their function in both liturgy and various 

ministerial settings. Students will apply the crafts of oral interpretation, as well as the combined arts of theatre, 

storytelling, theological reflection and biblical exegesis. 4 crs. 

MDT 592 Master's Project IV (Continuation) 

This course is available to candidates in the Master of Divinity who have completed the required three-course 

master's project series but need additional time to complete their thesis/project. Prerequisites: MDT 598 and 



permission of the program director. Notes: This course may incur a fee in addition to tuition. Graded Pass/No Pass 

only. May be repeated for a maximum of 8 crs. Cross-listed as PMT 592. 4 crs. 

MDT 596 Master's Project I (Prospectus) 

First course in the three-course master's project series required for candidates for the Master of Divinity. The master's 

thesis/project integrates personal and scholarly research through a broad theoretical scope and application. As the 

culmination of the program, the thesis/ project offers evidence of the candidate's ability to analyze and evaluate 

materials, to write clearly and cogently, and to make a professional presentation to faculty and student peers. 

Prerequisites: Permission of the program director. Notes: This course may incur a fee in addition to tuition. Graded 

Pass/No Pass only. Cross-listed as PMT 596 for candidates in the applied pastoral theology program. 4 crs. 

MDT 597 Master's Project II (Completion) 

Second course in the three-course master's project series required for candidates for the Master of Divinity. The 

master's thesis/project integrates personal and scholarly research through a broad theoretical scope and application. 

As the culmination of the program, the thesis/project offers evidence of the candidate's ability to analyze and evaluate 

materials, to write clearly and cogently, and to make a professional presentation to faculty and student peers. 

Prerequisites: MDT 596 and permission of the program director. Notes: This course may incur a fee in addition to 

tuition. Graded Pass/No Pass only. Cross-listed as PMT 597 for candidates in the applied pastoral theology program. 

4 crs. 

MDT 598 Master's Project III (Completion) and Colloquium 

Final course in the three-course master's project series required for candidates for the Master of Divinity. The 

master's thesis/project integrates personal and scholarly research through a broad theoretical scope and application. 

As the culmination of the program, the thesis/ project offers evidence of the candidate's ability to analyze and 

evaluate materials, to write clearly and cogently and to make a professional presentation to faculty and student peers. 

The students and faculty gather for a presentation of the master's thesis/projects. The graduating students present 

the outcome of their master's thesis/project work. Prerequisites: MDT 597 and permission of the program director. 

Notes: This course may incur a fee in addition to tuition. Graded Pass/No Pass only. Cross-listed as PMT 598 for 

candidates in the applied pastoral theology program. 4 crs. 

MDT 598-9 Thesis Completion - M.Div. 

Master of Divinity students must register for this requirement during the term in which they will submit final copies of 

their signed, approved thesis. Passing grade is required for degree conferral. Prerequisites: MDT 598. Non-credit; 

graded Pass/No Pass. 0 crs. 

PCR 511 Psychology of Religion: A Psychology of Religious Experience 

This course asks the basic question: Does religion help or hinder psychological well-being? The answer depends on 

whose psychology one adopts to view religion. Students will explore a variety of psychological responses to relevant 

religious phenomena and experiences. Cross-listed as PCR 411 for undergraduate credit. 4 crs. 

PMT 564 Issues in Cross-Cultural Pastoral and Spiritual Care 

This overview course examines the pastoral encounter, explores crisis dynamics: anger, stress, grief, effects of 

sexual abuse, and self-esteem's impact on the care seeker's spirituality. We will examine the influence of family 

systems, social, emotional and faith development theories. Healing and soul retrieval techniques, appropriate 

response, resources and referral procedures will be identified. This course will examine cultural sensitivity, identify 

conflicts, needs, frames of reference and identity, and reveal how various people understand belonging. Student 

pastoral care providers will develop an analysis of self, explore values, worldviews and religious cultural paradigms of 

care seekers. 4 crs. 

PMT 565 Rituals and Spiritual Practices of Western and Eastern Religions 

This course explores rituals of major western and eastern world religious traditions. It is an overview course in which 

students learn about spiritual practices in Judaism, Christianity, Islam, Hinduism, Buddhism and Native American 

traditions. Students prepare a ritual and/or facilitate spiritual practice within one of these traditions. 4 crs. 

PMT 570 Scriptural Frameworks for Pastoral and Spiritual Care 

This course focuses on the scriptural frameworks and foundational social context for pastoral and spiritual care. It 

surveys the roots of pastoral ministry in the early Christian community as held in Hebrew and Christian scriptures. 4 

crs. 

PMT 571 Research in Interfaith Theological Frameworks for Pastoral and Spiritual Care 

This course explores theological, religious, social and cultural function of God language, and explores interfaith 

images of the Holy as icons for healing and as tools for pastoral practice and spiritual direction. It identifies the impact 



of context, belief system, religious tradition, symbol, ritual and sacrament as tools for spiritual care providers. This 

course gives students guidelines and practical experience with graduate writing styles and research. 4 crs. 

PMT 573 Pastoral and Spiritual Counseling Strategies 

This course provides an overview of the art of pastoral care and counseling theory, theological reflection, pastoral 

skills and helping relationships. It explores the dynamics of counseling strategies within a religious, theological, and 

belief/value-based context. Students study resources for wholeness and theological assessment through the 

application of pastoral skills. This course provides an orientation for students to articulate their personal vision for 

pastoral and spiritual care. Students begin to form a professional and spiritual community that will support them in the 

program. 4 crs. 

PMT 578 Applied Ethics and the Pastoral or Spiritual Care Provider 

This course applies ethical systems of religious traditions and their applications related to various issues. This course 

applies ethical theories and models to situations met by the spiritual and pastoral care provider. It focuses on 

biomedical ethics, business ethics and concerns of the class. 4 crs. 

PMT 579 Pastoral and Spiritual Care in Times of Loss, Grief and Bereavement 

This course examines types of losses, grief and bereavement process, recovery and transformation. Students learn 

about making referrals for psychological counseling, ministry to the sick and bereaved and the theology of presence. 

The course explores grieving, suffering, dying, attitudes on death, renewal across cultures, and Western and Eastern 

religious traditions. 4 crs. 

PMT 583 Sacred Journey: Spiritual Direction 

The class examines the history of spiritual direction across the ages and the ministry of the spiritual director, 

companion, guide, soul friend and mentor. We will address forms of practice and techniques used with individual and 

group spiritual direction and companionship, as well as the relationship of spiritual direction to - and distinction from - 

pastoral care and counseling. We will explore traditions of Celtic, Franciscan, Ignatian, Dominican and various 

Interfaith ministries of spiritual care. The course will address the ethical standards of this discipline and include 

referral models that, if needed, assist the careseeker to include support from medical and mental health 

professionals. 4 crs. 

PMT 585 Contemporary and Personal Theologies of Pastoral Care 

This course reflects on the influence of theology or beliefs of the pastoral and spiritual care provider on personal 

spiritual practice and service to others. Each student studies the works of one major theologian who is concerned 

with the personal theology, spirituality, and pastoral orientation of the particular student. 4 crs. 

PMT 587 Theological Reflection in Pastoral and Spiritual Care 

This course studies methods of theological reflection in pastoral care. These methods will be described and utilized 

as tools for ministry and as basis for theses/projects. Each student will lead a seminar discussion on an aspect of the 

class. 4 crs. 

PMT 589-1 Supervised Practicum 1: Cooperative 

Students choose a cooperative pastoral training program in clinical pastoral education or spiritual direction. During 

this time, the student will have the opportunity for a spiritual assessment, theological assessment, pastoral 

assessment; experience of integration of person, theology, spirituality, culture, ministry; and development of one's 

style as a pastoral care provider. Prerequisites: Restricted to students admitted in a formal Association of Clinical 

Education program or an approved Graduate Religious Studies Spiritual Direction program. Graded Pass/No Pass 

only. 4 crs. 

PMT 589-2 Supervised Practicum 2: Cooperative 

Students choose a cooperative pastoral training program in clinical pastoral education or spiritual direction. This 

course focuses on problem solving, communication styles, research, resources to support students' work, vocational 

fulfillment, and holistic self-care. Students will evaluate their practicum progress and receive feedback from faculty 

and their student colleagues. Prerequisites: Restricted to students admitted in a formal Association of Clinical 

Education program or an approved Graduate Religious Studies Spiritual Direction program. Graded Pass/No Pass 

only. 4 crs. 

PMT 589-3 Supervised Practicum 3: Cooperative 

Builds on previous coursework. Students choose a cooperative pastoral training program in clinical pastoral 

education or spiritual direction. This course focuses on problem solving, communication styles, research, resources 

to support students' work, vocational fulfillment, and holistic self-care. Students will evaluate their work and receive 



feedback from faculty. Prerequisites: Restricted to students admitted in a formal Association of Clinical Education 

program or an approved Graduate Religious Studies Spiritual Direction program. Graded Pass/No Pass only. 4 crs. 

PMT 589-4 Supervised Practicum 4: Cooperative 

Builds on previous coursework. Students choose a cooperative pastoral training program in clinical pastoral 

education or spiritual direction. This course focuses on problem solving, communication styles, research, resources 

to support students' work, vocational fulfillment, and holistic self-care. Students will evaluate their work and receive 

feedback from faculty. Prerequisites: Restricted to students admitted in a formal Association of Clinical Education 

program or an approved Graduate Religious Studies Spiritual Direction program. Notes: By arrangement only. 

Graded Pass/No Pass only. 4 crs. 

PMT 592 Master's Project IV (Continuation) 

This course is available for candidates in the M.A. in Applied Pastoral Theology who have completed the required 

three-course master's project series but need additional time to complete their thesis/project. Prerequisites: PMT 

598 and permission of the program director. Notes: This course may incur a fee in addition to tuition. Graded 

Pass/No Pass only. May be repeated for a maximum of 8 crs. Cross-listed as MDT 592. 4 crs. 

PMT 596 Master's Project I (Prospectus) 

First course in the three-course master's project series required for candidates for the M.A. in Applied Pastoral 

Theology. The master's thesis/project integrates personal and scholarly research through a broad theoretical scope 

and application. As the culmination of the program, the thesis/project offers evidence of the candidate's ability to 

analyze and evaluate materials, to write clearly and cogently, and to make a professional presentation to faculty and 

student peers. Prerequisites: Permission of the program director. Notes: This course may incur a fee in addition to 

tuition. Graded Pass/No Pass only. Cross-listed as MDT 596 for candidates in the Master of Divinity program. 4 crs. 

PMT 597 Master's Project II (Completion) 

Second course in the three-course master's project series required for candidates for the MA in Applied Pastoral 

Theology. The master's thesis/project integrates personal and scholarly research through a broad theoretical scope 

and application. As the culmination of the program, the thesis/project offers evidence of the candidate's ability to 

analyze and evaluate materials, to write clearly and cogently, and to make a professional presentation to faculty and 

student peers. Prerequisites: PMT 596 and permission of the program director. Notes: This course may incur a fee 

in addition to tuition. Graded Pass/No Pass only. Cross-listed as MDT 597 for candidates in the Master of Divinity 

program. 4 crs. 

PMT 598 Master's Project III (Completion) and Colloquium 

Final course in the three-course master's project series required for candidates for the Master of Arts in Applied 

Pastoral Theology. The master's thesis/project integrates personal and scholarly research through a broad theoretical 

scope and application. As the culmination of the program, the thesis/ project offers evidence of the candidate's ability 

to analyze and evaluate materials, to write clearly and cogently and to make a professional presentation to faculty 

and student peers. The students and faculty gather for a presentation of the master's thesis/projects. The graduating 

students present the outcome of their master's thesis/project work. Prerequisites: PMT 597 and permission of the 

program director. Notes: This course may incur a fee in addition to tuition. Graded Pass/No Pass only. Cross-listed 

as MDT 598 for candidates in the Master of Divinity program. 4 crs. 

PMT 598-9 Thesis Completion - M.A. in Applied Pastoral Theology 

M.A. in Applied Pastoral Theology students must register for this requirement during the term in which they will 

submit final copies of their signed, approved thesis. Passing grade is required for degree conferral. Prerequisites: 
PMT 598. Non-credit; graded Pass/No Pass. 0 crs. 

PMT 599-1 Supervised Practicum 1: Special Arrangement 

During the practicum, the student will have the opportunity for a spiritual assessment, theological assessment, 

pastoral assessment; experience of integration of person, theology, spirituality, culture, ministry; and development of 

one's style as a pastoral care provider. Students experience ministry in an approved setting of their choice and 

receive faculty support. Prerequisites: Permission of the program director. Notes: By arrangement only. Graded 

Pass/No Pass only. 4 crs. 

PMT 599-2 Supervised Practicum 2: Special Arrangement 

This course focuses on problem solving, communication styles, research, resources to support students' work, 

vocational fulfillment and holistic self-care. Students will evaluate their practicum progress and receive feedback from 

faculty and their student colleagues. Students will receive support, resources and encouragement to fulfill their 



academic and professional goals. Prerequisites: Permission of the program director. Notes: By arrangement only. 

Graded Pass/No Pass only. 4 crs. 

PMT 599-3 Supervised Practicum 3: Special Arrangement 

Builds on previous coursework. This course focuses on problem solving, communication styles, research, resources 

to support students' work, vocational fulfillment and holistic self-care. Students will evaluate their practicum progress 

and receive feedback from faculty and their student colleagues. Students will receive support, resources and 

encouragement to fulfill their academic and professional goals. Prerequisites: Permission of the program director. 

Notes: By arrangement only. Graded Pass/No Pass only. 4 crs. 

PMT 599-4 Supervised Practicum 4: Special Arrangement 

Builds on previous coursework. This course focuses on problem solving, communication styles, research, resources 

to support students' work, vocational fulfillment and holistic self-care. Students will evaluate their practicum progress 

and receive feedback from faculty and their student colleagues. Students will receive support, resources and 

encouragement to fulfill their academic and professional goals. Prerequisites: Permission of the program director. 

Notes: By arrangement only. Graded Pass/No Pass only. 4 crs. 

SPP 526 Spirituality and Mysticism in Western Religions 

From the visions and music of Hildegard of Bingen to the fascinating symbolism of the Jewish Kaballah to the love 

poetry of Rumi, this course will explore spirituality and mysticism in the major religious traditions of the People of the 

Book - Judaism, Christianity and Islam. Cross-listed as SPP 426 for undergraduate credit. 4 crs. 

SPP 567 The Sacred Earth: A Dialogue Between Spirituality and Ecology 

This course examines the interrelationship between ecological thought and spirituality. The readings include reflective 

exercises, religious texts, YouTube, and innovative thinkers who straddle the boundary lines of business, science and 

religion. Students will tap into the eco-spiritual movement which has established a strong presence on the Web. 4 crs. 

SSC 505 Torah: Pentateuch, First Five Books of the Bible 

Jesus referred to the Law and the Prophets. Followers of Jesus have also respected the teachings in the first five 

books of the Bible. The Torah was and is the primary document of faith for the Jews. Students will study the shaping, 

patterns, and teachings of these books. Cross-listed as SSC 405 for undergraduate credit. 4 crs. 

SSC 506 Biblical Prophets: Inspirations to Create a Better World 

Do prophetic messages have relevance today? Is there a prophetic aspect in every life of faith? The prophets were a 

part of the religious climate of the kingdoms of Israel and Judah. They spoke and acted out Yahweh's detailed 

criticism. This course will examine these questions and issues. 4 crs. 

SSC 507 Writings, Psalms and Wisdom Literature in the Bible 

What are the literary and cultic genres in this collection of biblical writings? What were their historical and liturgical 

contexts? They have been used in Jewish and Christian rituals and monastic prayer and have been studied by those 

who minister to the dying. Cross-listed as SSC 407 for undergraduate credit. 4 crs. 

SSC 521 Gospel of John 

This course studies the Gospel of John assisting students to determine the social contexts in which this unique 

community developed. Students explore this community's writing and its unique contribution to the early church. 4 

crs. 

SSC 522 Gospels: Stories of Unique Christian Communities 

The Synoptic Gospels and the Gospel of John are the primary documents of Christian faith. Students will learn about 

their origins, messages and applications to contemporary life. Cross-listed as SSC 422 for undergraduate credit. 4 

crs. 

SSC 523 Woman: A Journey Through the Old Testament Scriptures 

This course examines the role of woman as depicted in cultures that developed the Judean scriptures. Students will 

focus on woman's role, religious practice and societal status, and address both allegorical and corporate images of 

the female found in Scripture and non-canonical materials. 4 crs. 

SSC 525 Gospel of Mark 

This course studies the Gospel of Mark to determine the social context within which this community developed. 

Students will exegete Mark's image of Jesus as Messiah, Son of Man, Son of God, and explore unique Marcan 

contributions to Christology source of the Synoptic traditions within the early church. 4 crs. 



SSC 526 Gospel of Matthew 

This course studies the Gospel of Matthew assisting students to determine the social context within which this 

community developed. Students will examine and exegete the Gospel of Matthew's image of Jesus as the Great 

Mosaic Teacher and explore unique Matthean contributions to Christology within the early church. 4 crs. 

SSC 554 Epistles: Letters to Christian Communities 

Among the New Testament Epistles (letters) are the earliest writings to become part of what is commonly known as 

the Christian scriptures or New Testament. This course explores their origins, messages and applications for 

contemporary life. Special attention will be given to the writings of Paul. Cross-listed as SSC 454 for undergraduate 

credit. 4 crs. 

SSC 555 Gospel of Luke and Acts 

This course studies the Gospel of Luke and Acts assisting students to determine the social contexts in which these 

narratives were written and the meanings of Jesus' life, death, resurrection and ascension in those settings. Cross-

listed for undergraduate credit as SSC 455. 4 crs. 

SSC 557 Jesus and Women: A Liberating Vision 

This course focuses on the person of Jesus of Nazareth, the women who followed him, and their role in the mission 

that found its source in the Christ encounter. Students will explore and exegete the historical, theological and social 

world in which the Christian Scriptures, Gnostic literature and early church was birthed as a home for liberation. 4 crs. 

SSC 558 Advanced Exegesis: Studies in Apocalyptic Literature 

This course explores apocalyptic literature, its various sources and uses in the ancient world. Students examine the 

social world that developed its allegorical images, content and cultural context. The course addresses the "message 

of hope" as well as the ways which "apocalyptic" is used in the modern age. 4 crs. 

THT 521 Strength for the Journey: Eucharistic Theology 

This course will exegete the historical, theological, social context, development and practice of the Catholic 

sacrament of the Eucharist. Examining Scripture, Patristic Fathers, significant saints, popes and theologians, 

students will identify how Jesus of History - Christ of Faith has been consistently revealed as the Bread of Life. 4 crs. 

THT 524 Birthing Holy Fire: Marian Theology and Spirituality in the Wisdom Tradition 

This course explores the historical and theological implications of the role of Mary in social context across the 

millennium. Ancient Middle Eastern, Greco-Roman, and Christian mystic and wisdom traditions direct the focus of this 

historical theological survey of Marian spirituality towards a new hermeneutic. 4 crs. 

THT 525 Jesus: Bar Nasa, Son of Mary, Son of God 

Students will exegete the historical theological implications of the biblical titles of Jesus of Nazareth. The course will 

focus on the social context of the early church, ancient Middle Eastern, Greco-Roman and Christian wisdom 

traditions to understand the Christ encounter. Cross-listed as THT 425 for undergraduate credit. 4 crs. 

THT 527 Mary of Magdala: Disciple, Apostle to the Apostles, Companion of the Lord, Woman Who Knew the 

All 

This course will examine Mary Magdalene, disciple of Jesus, leader of women, embracer of the Christic mission. 

Utilizing the historical critical method of Scripture analysis, students will examine Mary's social world, as well as 

biblical and Gnostic writings to reconsider the image of the saint. Cross-listed as THT 427 for undergraduate credit. 4 

crs. 

THT 545 Topics in Theology, History and Ministry 

Students will study selected topics in theology, history, ministry and leadership. Topics vary from term to term. 4 crs. 

THT 569 Servant Leadership in Ministry 

This course examines how management styles are utilized in one's pastoral and ministerial leadership. Students 

reflect on pastoral theology in their ministry to cultivate the capacity for leadership in both ecclesial and public 

contexts. Students develop a pastoral ministry approach that deals with key management issues. This course 

integrates pastoral ministry and leadership principles to provide effective ways of working in organizations, hospitals, 

church congregations and agencies. 4 crs. 

THT 583 Church History: Early Communities to Western Christianity 1300 AD 

This overview course examines the dynamic early history of the Christian church. Beginning with the person and 

mission of Jesus of Nazareth, students encounter the primal community from Christianity's birth in Galilee through the 

Second Council of Nicea or Seventh Ecumenical Council of 787 AD (CE). The course examines the middle centuries 



of the Christian church to 1300. Students explore eras of growth, contributions of popes and saints, along with wars 

and the Crusades. 4 crs. 

THT 584 Church History: 1300 AD to Modern World Christianity 

This overview course examines the Christian church from 1300 AD (CE). Students explore eras of growth, 

contributions of popes and saints, influential leaders through the Reformation and Counter-Reformation. The course 

examines Christianity to the present, explores significant persons and movements within Catholicism, Orthodoxy and 

the Protestant churches, addresses denominational self-understandings, the significance of the Second Vatican 

Council, and the impact of the World Council of Churches as Christ's mission spread to the ends of the earth. 4 crs. 

THT 595 Independent Study 

Independent study arranged with the student's adviser. Prerequisites: Permission of the program director. May be 

repeated for credit. 1-8 crs. 

RELIGIOUS STUDIES – UNDERGRADUATE COURSES 

ETH 323 Making Ethical Decisions: Ethical Theories and Models 

What are the foundations of ethical human behavior? In this course, students will examine ethical theories and 

models to determine if any of the models serve personal needs. In the process, students will begin to develop their 

own system for ethical decision making. MU Core category: Values & Beliefs. 4 crs. 

PCR 319 Native American Cosmology and Spiritual Beliefs 

This course explores Native American cosmologies and spiritual beliefs among different tribes in North, Central and 

South America from a comparative perspective. Topics covered include the medicine wheel, shamanic initiation and 

healing, the concept of the guardian spirit, and sacred rites and ceremonies. MU Core category: Values & Beliefs. 4 

crs. 

PCR 411 Psychology of Religion: A Psychology of Religious Experience 

This course asks the basic question: Does religion help or hinder psychological well-being? The answer depends on 

whose psychology one adopts to view religion. Students will explore a variety of psychological responses to relevant 

religious phenomena and experiences. Prerequisites: Junior standing. Cross-listed as PCR 511 for graduate credit. 

4 crs. 

PCR 412 Islam and Society 

By analyzing Islam both in theory and in practice this course will provide students with essential background to better 

understand the world of Islam and Muslim populations. The impact of Islam as a way of life on individual, family and 

society will be examined. MU Core category: Values & Beliefs. 4 crs. 

SPP 426 Spirituality and Mysticism in Western Religions 

From the visions and music of Hildegard of Bingen to the fascinating symbolism of the Jewish Kaballah to the love 

poetry of Rumi, this course will explore spirituality and mysticism in the major religious traditions of the People of the 

Book - Judaism, Christianity and Islam. Cross-listed as SPP 526 for graduate credit. 4 crs. 

SSC 210 Introduction to Hebrew Bible: Old Testament 

This course examines the Hebrew scriptures (Old Testament) with other historical sources. Students explore the 

stories, customs, beliefs, practices, spirituality, values and ethical teachings which are the foundation of the Jewish 

and Christian traditions. The class focuses on interpreting Biblical literature in light of historical development and 

contemporary scholarship. MU Core category: Values & Beliefs. 4 crs. 

SSC 211 Introduction to Christian Bible: New Testament 

This course surveys the New Testament within its historical and cultural world. Students study the world of the writer 

and engage the New Testament oral and written literature. This exploration deepens the understanding of experience 

of Jesus' birth, life, death and resurrection in the life of these foundational communities. MU Core category: Values 

& Beliefs. 4 crs. 

SSC 405 Torah: Pentateuch, First Five Books of the Bible 

Jesus referred to the Law and the Prophets. Followers of Jesus have also respected the teachings in the first five 

books of the Bible. The Torah was and is the primary document of faith for the Jews. Students will study the shaping, 

patterns, and teachings of these books. Prerequisites: SSC 210. Cross-listed as SSC 505 for graduate credit. 4 crs. 



SSC 407 Writings, Psalms and Wisdom Literature in the Bible 

What are the literary and cultic genres in this collection of biblical writings? What were their historical and liturgical 

contexts? They have been used in Jewish and Christian rituals and monastic prayer and have been studied by those 

who minister to the dying. Prerequisites: SSC 210. Cross-listed as SSC 507 for graduate credit. 4 crs. 

SSC 422 Gospels: Stories of Unique Christian Communities 

The Synoptic Gospels and the Gospel of John are the primary documents of Christian faith. Students will learn about 

their origins, messages and applications to contemporary life. Cross-listed as SSC 522 for graduate credit. 4 crs. 

SSC 454 Epistles: Letters to Christian Communities 

Among the New Testament Epistles (letters) are the earliest writings to become part of what is commonly known as 

the Christian scriptures or New Testament. This course explores their origins, messages and applications for 

contemporary life. Special attention will be given to the writings of Paul. Prerequisites: SSC 211. Cross-listed as 

SSC 554 for graduate credit. 4 crs. 

SSC 455 Gospel of Luke and Acts 

This course studies the Gospel of Luke and Acts assisting students to determine the social contexts in which these 

narratives were written and the meanings of Jesus' life, death, resurrection and ascension in those settings. 

Prerequisites: SSC 211. Cross-listed as SSC 555 for graduate credit. 4 crs. 

THT 301 Comparative Religions: Origins and Development of World Religions - An Interfaith Perspective 

This course studies the values, teachings, and histories of various religions, with the objective of growing in a 

personal. cultural, and interfaith understanding and acceptance of religious pluralism. Special attention will be given 

to the worldview offered by each tradition, and its unique expression of reality's unity, worth and mystery. MU Core 

category: Values & Beliefs. 4 crs. 

THT 303 Buddhism 

This course explores the history of Buddhism, its basic philosophy and practice, its practices in different corners of 

the world, including the United States. The fieldwork for this course allows students to experience their own taste of 

Buddhism by creating an ongoing Buddhist meditation practice, and reporting on their experiences of it. MU Core 

category: Values & Beliefs. 4 crs. 

THT 425 Jesus: Bar Nasa, Son of Mary, Son of God 

Students will exegete the historical theological implications of the biblical titles of Jesus of Nazareth. The course will 

focus on the social context of the early church, ancient Middle Eastern, Greco-Roman and Christian wisdom 

traditions to understand the Christ encounter. Cross-listed as THT 525 for graduate credit. 4 crs. 

THT 427 Mary of Magdala: Disciple, Apostle to the Apostles, Companion of the Lord, Woman Who Knew the 

All 

This course will examine Mary Magdalene, disciple of Jesus, leader of women, embracer of the Christic mission. 

Utilizing the historical critical method of Scripture analysis, students will examine Mary's social world, as well as 

biblical and Gnostic writings to reconsider the image of the saint. Cross-listed as THT 527 for graduate credit. 4 crs. 
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